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FISCAL  YEAR  - 1989-90 

AN  ORDINANCE  FIXING,  DESIGNATING,  ENUMERATING  AND  PROVIDING  SCHEDULES  OF 
COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO, 

THE  SAN  FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
8.400,  SECTION  8.401  AND  SECTION  8.407  OF  THE  CHARTER  AND  ESTABLISHING 
WORKING  SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT  AND  METHODS  OF  PAYMENT, 
EFFECTIVE  JULY  1,  1989. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 

SECTION  I.  SCHEDULES  OF  COMPENSATION 
I. A SCHEDULES 

Compensation  for  the  respective  classifications  of  employment  shall  be 
paid  for  services  under  a normal  work  schedule  as  defined  in  Section  II 
hereof. 

Compensations  are  gross  amounts  and  are  on  a bi-weekly  basis  unless 
otherwise  specified. 

I.B  MAINTENANCE  AND  CHARGES 

Charges  and  deductions  for  all  maintenance,  such  as  housing,  meals, 
laundry,  etc.,  furnished  to  and  accepted  by  employees  shall  be  made  on 
timerolls  and  payrolls  in  accordance  with  a schedule  of  maintenance 
charges  fixed  and  determined  in  the  Annual  Salary  Ordinance. 

I.C  PROTECTIVE  CLOTHING 

I.C.l  Employees  assigned  to  work  in  the  covered  channels  or  on 

machinery  located  below  the  water  line  in  the  sedimentation  or 
grit  tanks  of  a sewage  treatment  plant  shall  be  furnished  with 
protective  clothing,  uniforms  or  work  clothes  and  laundry 
connected  with  this  employment  without  charge.  Employees  in 
class  2736  Porter  and  only  those  employees  in  class  2760  Laundry 
Worker  who  are  required  to  handle  soiled  linen  shall  be  provided 
protective  clothing. 

I.C. 2 Employees  working  in  classification  7410  Automotive  Service 

Worker  shall  be  provided  adequate  foul  weather  gear  consisting  of 
hat,  coat  and  boots  during  inclement  weather.  For  employees  in 
class  7410  Automotive  Service  Worker,  the  City  agrees  to  provide 
five  (5)  pairs  of  protective  coveralls  for  each  employee.  The 
cost  of  coveralls  and  laundry  of  the  same  shall  be  paid  by  the 
City.  These  coveralls  are  the  property  of  the  vendor.  At  the 
time  coveralls  are  issued,  employees  shall  sign  a statement 
acknowledging  that  the  coveralls  are  the  property  of  the  vendor 
and  that  the  employee  is  required  to  return  the  coveralls  to  the 
City  for  return  to  the  vendor  when  her/his  employment  in  that 
classification  is  terminated. 
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I.C.3  For  employees  in  class  7228  Automotive  Transit  Shop  Supervisor  I, 
7249  Automotive  Mechanic  Supervisor  I,  7254  Automotive  Machinist 
Supervisor  I,  7264  Automotive  Body  and  Fender  Worker  Supervisor 
I,  7306  Automotive  Body  and  Fender  Worker,  7313  Automotive 
Machinist,  7315  Automotive  Machinist  Assistant  Supervisor,  7322 
Automotive  Body  and  Fender  Worker  Assistant  Supervisor,  7381 
Automotive  Mechanic,  and  7382  Automotive  Mechanic  Assistant 
Supervisor,  the  City  agrees  to  provide  five  (5)  pairs  of 
protective  coveralls  for  each  employee.  The  cost  of  coveralls 
and  laundry  of  the  same  shall  be  paid  by  the  City.  Employees 
working  in  said  classifications  shall  be  provided  adequate  foul 
weather  gear  consisting  of  hat,  coat  and  boots  during  inclement 
weather. 

I.C.4  Class  7334  Stationary  Engineer  and  related  classes  shall  be 

provided  with  changes  of  work  clothing  as  deemed  appropriate  by 
and  authorized  by  the  appointing  officer.  Supervisory  classes 
7205,  7252,  5149,  7120,  7209,  7223,  and  9232  shall  be  excluded 
from  this  provision. 

Employees  in  class  7334  Stationary  Engineer  and  related  classes 
who  are  determined  by  the  appointing  officer,  after  meeting  and 
conferring  with  the  employee  organization  representing  said 
classes,  to  need  foot  protection  shall  be  provided  safety  toe 
clips. 

I.C.5  For  employees  in  classes  7346  Painter,  7242  Painter  Supervisor  I 
and  7278  Painter  Supervisor  II  the  City  agrees  to  designate  a 
supplier  of  painters  overalls  and  shirts  on  July  1,  1989,  and 
thereafter  provide  up  to  four  shirts  and  four  overalls  to  the 
above  classes  during  the  Fiscal  Year  of  1989-90,  provided, 
however,  that  shirts  and  overalls  shall  be  subject  to  the 
provisions  contained  in  the  M0U  between  the  union  representing 
employees  in  these  classes  and  the  City. 

I.C.6  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  68  Machinists  and  Aerospace  Workers 
and  the  City  and  County  of  San  Francisco,  the  City  agrees  to 
provide  five  (5)  pairs  of  protective  coveralls  or  bib-overalls 
for  each  represented  employee.  The  option  for  bib-overalls  or 
coveralls  shall  be  given  once  a year.  The  cost  of  the 
bib-overalls  or  coveralls  and  the  laundering  of  the  same  shall  be 
paid  by  the  City.  Employees  working  in  said  classifications 
shall  be  provided  adequate  foul  weather  gear  consisting  of  hat, 
coat  and  boots  in  inclement  weather.  For  employees  in  class 
7258,  7331,  7332,  and  7434,  the  City  agrees  to  provide  safety 
glasses  at  a cost  not  to  exceed  $50  per  employee  or  $3,600  for  a 
two  year  period. 
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I.C.7  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  104  Sheet  Metal  Workers  and  the  City 
and  County  of  San  Francisco,  for  employees  in  7247  Sheet  Metal 
Supervisor  II,  7376  Sheet  Metal  Worker  and  9345  Sheet  Metal 
Worker  Supervisor  I,  Port,  the  City  agrees  to  provide  two  (2) 
pairs  of  overalls  for  each  employee.  The  cost  of  the  overalls 
and  laundry  of  the  same  shall  be  paid  by  the  City.  The  City 
further  agrees  to  provide  safety  toe  clips  and  reimbursement  for 
prescription  safety  glasses  not  to  exceed  $50.00  per  employee. 

I.C.8  For  employees  in  class  7307  Bricklayer  the  City  agrees  to  provide 
three  (3)  pairs  of  protective  coveralls  for  each  employee.  The 
cost  of  coveralls  and  laundry  of  the  same  shall  be  paid  by  the 
City. 

I.C.9  For  employees  in  class  7428  Hodcarrier,  the  City  agrees  to 

provide  two  (2)  pair  of  coveralls  for  each  employee.  The  cost  of 
coveralls  and  laundry  of  same  shall  be  paid  by  the  City. 

I.C.10  Employees  assigned  to  the  Department  of  Public  Health,  except 
Registered  Nurses  classifications,  who  are  required  to  wear  and 
supply  a uniform  in  the  course  of  their  duties  shall  be  paid  an 
annual  uniform  allowance  of  not  less  than  $85  nor  more  than  $175 
not  later  than  December  1,  1989,  provided  that  said  employees 
have  been  continuously  employed  by  the  City  for  at  least  six 
months  as  of  September  1,  1989  in  classifications  required  to 
wear  and  supply  uniforms.  An  employee  shall  be  considered  to  be 
continuously  employed  if  he/she  was  in  paid  status  cumulatively 
for  five  of  the  required  six  months.  The  department  shall  fix  the 
appropriate  amount  for  the  allowance  after  meeting  and  conferring 
with  the  recognized  employee  organization,  if  any,  prior  to 
September  1,  1989.  * 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  SEIU  Locals  250/535/790  and  the  City  and 
County  of  San  Francisco,  eligible  Paramedics  shall  be  paid  an 
annual  uniform  allowance  of  $225.00. 

I.C.ll  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the 
City  and  County  of  San  Francisco,  the  City  agrees  to  provide  a 
sum  of  $425  on  September  1,  1989,  as  a uniform  allowance  to 
represented  employees  who  have  been  continuously  employed  in  the 
Sheriff's  Department.  An  employee  shall  be  considered 
"continuously  employed"  if  he  or  she  was  on  duty  status 
cumulatively  for  ten  of  the  twelve  months  immediately  preceding 
September  1,  1989.  Employees  who  were  on  duty  status  less  than 
ten  of  the  twelve  months  shall  be  paid  a pro  rata  uniform 
allowance,  calculated  on  a twelve-month  basis. 
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I.C.12  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  38  Plumbers  and  the  City  and  County 
of  San  Francisco,  for  employees  in  class  7347  Plumber  and  related 
classes  who,  in  the  judgment  of  the  appointing  officer,  are 
assigned  to  duties  requiring  protective  clothing,  the  City  shall 
provide  four  (4)  pair  of  overalls.  The  cost  of  overalls  and 
laundry  of  same  shall  be  paid  by  the  City. 

I.C.13  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Carpenters  Union  and  the  City  and 
County  of  San  Francisco,  for  employees  in  class  7344  Carpenter 
and  related  classes,  the  City  shall  provide  four  (4)  pairs  of 
overalls.  The  Cost  of  overalls  and  laundry  of  the  same  shall  be 
paid  by  the  City. 

Class  7344  Carpenter  shall  be  provided  with  leather  gloves  as 
needed.  The  cost  of  the  gloves  shall  be  paid  by  the  City. 

I.C.14  CEMENT  MASON.  For  employees  in  class  7311,  the  City  shall 

provide  four  (4)  pairs  of  overalls.  The  cost  of  the  overalls  and 
the  laundry  of  same  shall  be  paid  by  the  City.  Employees  working 
in  this  classification  shall  be  provided  adequate  foul  weather 
gear  consisting  of  hat,  coat  and  boots  in  inclement  weather. 

I.C.15  The  City  will  provide  four  (4)  coveralls  or  bibs  or  pairs  of 

pants  to  employees  represented  by  Local  34,  Pile  Drivers  Union, 
subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

The  City  agrees  to  provide  foul  weather  gear,  protective  leather 
gloves,  goggles,  safety  glasses,  hardhats,  earplugs  and  work 
vests,  for  employees  represented  by  Local  34,  Pile  Drivers  Union, 
subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

I.C.16  The  City  will  provide  up  to  four  (4)  pairs  of  overalls  to 

employees  represented  by  Local  718,  Glaziers  Union,  subject  to 
the  provisions  contained  in  the  Memorandum  of  Understanding 
between  the  Union  and  the  City. 

The  City  will  provide  foul  weather  gear,  rubber  gloves,  hardhats, 
and  goggles  to  employees  represented  by  Local  718,  Glaziers 
Union,  subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

I.C.17  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  Material  and 
Construction  Teamsters  and  the  City  and  County  of  San  Francisco, 
employees  in  class  7355  Truck  Driver  shall  be  provided  with 
coveralls  and  raincoats  as  deemed  appropriate  by  and  authorized 
by  the  Appointing  Officer. 
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I.C.18  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City 
and  County  of  San  Francisco,  the  City  will  provide  coveralls  and 
foul  weather  gear  for  represented  non-supervi sory  classes  which 
operate  equipment  as  needed. 

I.C.19  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City 
and  County  of  San  Francisco,  the  City  agrees  to  provide  foul 
weather  gear,  protective  leather  gloves,  goggles,  safety  glasses, 
hard  hats,  earplugs  and  work  vests,  for  employees  in  the 
classification  of  9331  Pile  Driver  Engine  Operator. 


SECTION  II  WORK  SCHEDULES  * 

II. A NORMAL  WORK  SCHEDULES 

II. A. 1 Unless  otherwise  provided  in  this  ordinance,  a normal  work  day 
is  a tour  of  duty  of  eight  (8)  hours  completed  within  not  more 
than  nine  (9)  hours. 

Upon  request  of  the  appointing  officer,  the  Civil  Service 
Commission  may  authorize  work  schedules  for  executive, 
administrative  or  professional  employees,  Airport  Police  Officer 
classifications.  Sheriff's  sworn  classifications,  2530  Senior 
Medical  Steward,  2532  Paramedic,  2534  Paramedic  Supervisor,  7412 
Automotive  Service  Workers  Assistant  Supervisor,  8204 
Institutional  Police  Officer,  8316  Assistant  Counselor,  8318 
Counselor  II,  8320  Counselor,  Juvenile  Hall,  or  8321  Counselor, 
Boys  Ranch,  which  are  comprised  of  eight  (8)  hours  within  twelve 
(12)  or  a forty  (40)  hour  work  week  in  four,  five  or  six 
consecutive  days.  Such  change  in  the  number  of  work  days  shall 
not  alter  the  basis  for,  nor  entitlement  to,  receiving  the  same 
rights  and  privileges  as  provided  all  five-day,  forty  hour-a-week 
employees. 

All  classifications  of  employees  having  a normal  work  day  of 
eight  (8)  hours  within  nine  (9)  hours  may  voluntarily  work  in 
flex-time  programs  authorized  by  appointing  officers  and  may 
voluntarily  work  more  than  or  less  than  eight  (8)  hours  within 
twelve  (12)  hours,  provided,  that  the  employee  must  work  five  (5) 
days  a week,  eighty  (80)  hours  per  payroll  period,  and  must 
execute  a document  stating  that  the  employee  is  voluntarily 
participating  in  a flex-time  program  and  waiving  any  rights  he  or 
she  may  have  on  the  same  subject. 
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The  Board  of  Supervisors  may  authorize  any  department  head,  board 
or  commission  to  meet  and  confer  with  an  employee,  group  of 
employees,  or  their  representatives  on  proposals  offered  by  the 
employee,  group  of  employees,  or  their  representatives  or  the 
department  relating  to  alternate  scheduling  of  working  hours  for 
all  or  part  of  a department.  Such  proposals  may  include  but  are 
not  limited  to  core-hour  flex  time,  full  time  work  weeks  of  less 
than  five  (5)  days  or  a combination  of  plans  which  are  mutually 
agreeable  to  the  employee,  group  of  employees,  or  their 
representatives  and  the  department  concerned.  It  is  the  intent 
of  the  board  that  the  work  year  shall  continue  to  be  two  thousand 
eighty  (2080)  hours  (2088  in  leap  years)  and  that  overtime  shall 
be  earned  on  a daily  and  weekly  basis  provided,  however,  the 
union  and  the  affected  department  may  mutually  agree  on  cost 
equivalent  alternative  scheduling  practices.  Any  such  agreement 
shall  be  submitted  to  the  Board  of  Supervisors  for  its  approval 
or  rejection. 

II. A. 2 A normal  work  week  is  a tour  of  duty  on  each  of  five  consecutive 
days. 

II. A. 3 Exceptions: 


II. A. 3. (A)  The  20-20  Educational  Program. 

II.A.3.(B)  Specially  funded  training  programs  approved  by  the  Civil 
Service  Commission. 


II. A. 3.(0  Educational  and  Training  Courses  - Regular  permanent  civil 
service  employees  may,  on  a voluntary  basis  with  approval 
of  appointing  officer,  work  a forty-hour  week  in  six  days 
when  required  in  the  interest  of  furthering  the  education 
and  training  of  the  employee. 


II . A. 3 . (D)  Physicians  - Employees  in  class  2220  assigned  to  emergency 

hospital  service  shall  have  their  work  schedules 
determined  by  the  Director,  Health  Care  Services  with  the 
approval  of  the  Civil  Service  Commission. 

II .A. 3. (E)  Employees  of  the  Public  Library  Department  may  on  a 

voluntary  basis  work  a 40  hour  week  in  six  consecutive 
days. 

II.A.3.(F)  On  operations  conducted  at  remote  locations  (Limited  to 
Hetch  Hetchy  Project  only  for  Painters  and  related 
classes)  where  replacements  are  not  readily  available,  or 
on  operations  involving  changes  in  shifts,  or  when  other 
unusual  circumstances  warrant,  the  appointing  officer, 
with  the  approval  of  the  Civil  Service  Commission,  may 
arrange  work  schedules  averaging  five  days  per  week  over  a 
period  of  time,  but  consisting  of  more  than  five 
consecutive  days  per  week  with  the  accumulation  of  normal 
days  off  to  be  taken  at  a later  date.  Such  schedules 
shall  be  the  normal  work  schedule  for  such  operations. 
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II . A . 3 . ( G)  Employees  shall  receive  no  compensation  when  properly 
notified  (2hr.  notice)  that  work  applicable  to  the 
classification  is  not  available  because  of  inclement 
whether  conditions,  shortage  of  supplies,  traffic 
conditions,  or  other  unusual  circumstances.  Employees  who 
are  not  properly  notified  and  report  to  work  and  are 
informed  no  work  applicable  to  the  classification  is 
available  shall  be  paid  for  a minimum  of  two  hours. 

Employees  who  begin  their  shifts  and  are  subsequently 
relieved  of  duty  due  to  the  above  reasons  shall  be  paid  a 
minimum  of  four  hours,  and  for  hours  actually  worked 
beyond  four  hours,  computed  to  the  nearest  one-quarter 
hour. 

II.A.3.(H)  For  Stationary  Engineers  and  related  classes,  the  working 
day  shall  be  eight  (8)  consecutive  hours  for  Watch 
Engineers  and  eight  (8)  hours  within  eight  and  one-half 
(8-1/2)  hours  for  Maintenance  Engineers.  The  work  week 
for  such  classes  shall  be  forty  (40)  hours  of  five  (5) 
consecutive  days,  except  that  engineers  assigned  to 
rotating  shifts  may  work  six  or  seven  consecutive  days 
before  receiving  their  consecutive  days  off. 

II. A. 3. (I)  Special  Educational  Leave  for  Health  Personnel 

Consistent  with  and  subject  to  the  provisions  of  a 
Memorandum  of  Understanding  between  SEIU  Locals 
250/535/790  and  the  City  and  County  of  San  Francisco,  and 
consistent  with  and  subject  to  the  provisions  of  a 
Memorandum  of  Understanding  between  Local  856  Freight 
Checkers  and  the  City  and  County  of  San  Francisco,  each 
regular  full-time  employee  who  has  served  in  a 
classification  which  requires  registration  as  Licensed 
Vocational  Nurse  and  the  following  enumerated  classes 
which  require  a valid  license  or  certificate  shall  be 
allowed  a maximum  of  forty  (40)  hours  educational  leave 
with  pay  per  fiscal  year  to  attend  formally  organized 
courses,  institutes,  workshops  or  classes  which  are 
necessary  to  achieve  the  particular  classification's 
recertification  or  relicensure. 

Employees  referred  to  below  must  be  employed  by  the  City 
as  regular  full-time  employees  for  at  least  ninety  (90) 
continuous  calendar  days  before  they  are  entitled  to  take 
such  educational  leave. 

It  is  the  intent  of  the  Board  of  Supervisors  that  leave 
pursuant  to  this  paragraph  shall  be  granted  subject  only 
to  the  reasonable  staffing  requirements  of  the  Departments 
and  that  in  granting  of  such  leave,  preference  shall  be 
given  to  the  employee  having  the  earliest  relicensure  or 
recertification  date. 
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2304  Psychiatric  Orderly 

2305  Psychiatric  Technician 

2306  Senior  Psychiatric  Orderly 

2390  Central  Processing  and  Distribution  Technician 
2392  Senior  Central  Processing  and  Distribution 
Technician 

2426  Radiologic  Technologist  II 

(Assigned  to  ultrasound  equipment) 

2427  Radiologic  Technologist  III 

(Assigned  to  ultrasound  equipment))) 

2441  Diagnostic  Medical  Sonographer  I 

2442  Diagnostic  Medical  Sonographer  II 
2444  Clinical  Laboratory  Technologist 

2446  Senior  Cl i ni cal  Laboratory  Technologi st 

2450  Pharmacist 

2451  Senior  Pharmacist,  Laguna  Honda  Hospital 

2452  Senior  Pharmacist,  San  Francisco  General  Hospital 

2453  Supervising  Pharmacist 

2454  Clinical  Pharmacist 
2462  Microbiologist 

2464  Senior  Mi crobiologi st 
2466  Chief  Microbiologist 

2517  Jail  Medical  Technician  (who  possess  an  LVN 
license) 

2526  Ambulance  Driver 

2528  Medical  Steward 

2530  Senior  Medical  Steward 

2532  Paramedic 

2542  Speech  Pathologist 

2548  Occupational  Therapist 

2550  Senior  Occupational  Therapist 

2556  Physical  Therapist 

2558  Senior  Physical  Therapist 

2624  Dietitian 

II . A.3. ( J)  Special  Educational  Leave  for  M.D.,  D.O.,  and  D.D.S. 
classes 

Full-time  employees  who  serve  in  classifications  which 
require  a valid  license  as  a M.D.,  D.O.,  OR  D.D.S. 
(excluding  residents  and  interns)  shall  be  allowed  to  take 
a maximum  of  forty  (40)  hours  educational  leave  with  pay 
per  fiscal  year  to  attend  formally  organized  courses, 
institutes,  work  shops  or  classes  that  relate  to  the 
duties  required  by  their  classification  provided  that  such 
employees  have  been  employed  by  the  City  for  at  least 
ninety  (90)  continuous  calendar  days  before  they  are 
entitled  to  take  such  educational  leave.  M.D.'S,  D.O.'S, 
and  D.D.S. ' s who  are  employed  on  a part-time  basis  shall 
be  allowed  a proportionate  amount  of  the  forty  (40)  hours 
educational  leave  if  they  have  been  employed  at  least  an 
average  of  twenty  (20)  hours  a week  during  the  proceeding 
fiscal  year. 
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II. A. 3.(10  Education  Leave,  Personal  Property 

Subject  to  the  approval  of  the  appointing  officer, 

Personal  Property  Auditors  shall  be  on  paid  status  when 
attending  educational  programs  required  to  maintain  a job 
related  State  License. 

II.A.3.(L)  City-Hide  Voluntary  Reduced  Hork  Heek 

Employees  in  any  classification,  upon  the  recommendation 
of  the  appointing  officer  and  subject  to  the  approval  of 
the  General  Manager,  Personnel,  may  voluntarily  elect  to 
work  a reduced  work  week  for  a specified  period  of  time. 
Such  reduced  work  week  shall  not  be  less  than  twenty  (20) 
hours  per  week  nor  less  than  three  (3)  continuous  months 
during  the  fiscal  year.  Pay,  Vacation,  Holidays  and  Sick 
Pay  shall  be  reduced  in  accordance  with  such  reduced  work 
week. 

II .A. 3. (M)  For  Painters  (Classes  7346  Painter,  7242  Painter 

Supervisor  I and  7278  Painter  Supervisor  II),  five  (5) 
consecutive  days  Monday  through  Friday  inclusive,  a normal 
work  day  is  a tour  of  duty  of  eight  (8)  hours  completed 
within  eight  and  one-half  (8-1/2)  hours.  A regular  tour 
of  duty  may  commence  at  a time  not  earlier  than  6:00  A.M., 
and  all  regular  tours  of  duty  shall  conclude  not  later 
than  4:30  P.M. 


II.A.3.(N)  For  employees  in  classes  represented  by  Automotive 

Machinist's  Local  1305,  eight  (8)  hours  shall  constitute  a 
regular  day's  shift  between  the  hours  of  7 A.M.  and 
6 A.M.  Shifts  may  be  as  follows;  designated  starting 
time:  (6  A.M.  to  3 P.M.);  (7  A.M.  to  4 P.M.);  (8  A.M.  to  5 
P.M. ) ; (9  A.M.  to  6 P.M.).  The  lunch  period  shall  be  in 
the  middle  of  the  shift  and  shall  be  one  (1)  hour  unless 
otherwise  agreed.  Forty  (40)  hours  shall  constitute  a 
regular  week's  work  of  five  (5)  consecutive  days  from 
Monday  through  Friday,  Tuesday  through  Saturday,  or  for 
the  Municipal  Railway  only,  a consecutive  Sunday  through 
Thursday  schedule  may  be  implemented  and  any  five  (5) 
consecutive  days. 

II. A. 3.(0)  The  normal  work  week  for  the  following  classifications  is 
indicated.  Provided,  however,  that  appointing  officers 
may  require  employees  to  work  eight  hours  per  day  or  forty 
hours  per  week  as  a normal  work  week.  Employee  working  in 
classifications  referred  to  in  Ordinance  Sections 
II.A.3.CN),  (P),  and  (Q)  shall  not  be  considered  part-time 
employees.  The  schedules  of  compensation  contained  in 
this  Ordinance  will  be  adjusted  on  a prorata  basis  to 
reflect  the  hours  of  employment  for  such  classes: 
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The  bi-weekly  schedules  of  compensation  contained  in  this 
Ordinance  for  the  classifications  indicated  will  be 
adjusted  to  an  hourly  amount  by  dividing  said  schedule  by 
80  and  then  multiplying  by  the  number  of  hours  of 
employment  of  the  particular  classification  in  a bi-weekly 
period  to  the  nearest  whole  cent  to  determine  the 
bi-weekly  rate  of  pay. 

35  Hours: 

7213  Plumber  Supervisor  I 

7229  Transmission  Line  Supervisor  I 

7230  Fire  Department  Water  System  Supervisor 

7235  Transit  Power  Line  Supervisor  I 

7238  Electrician  Supervisor  I 

7239  Plumber  Supervisor  II 

7240  Water  Meter  Shop  Supervisor  I 

7248  Steamfitter  Supervisor  II 

7250  Utility  Plumber  Supervisor  I 

7255  Powerhouse  Electrician  Supervisor 

7257  Communication  Line  Supervisor  I 

7273  Communication  Line  Worker  Supervisor  II 

7274  Transit  Powerline  Worker  Supervisor  II 

7275  Cable  Splicer  Supervisor  I 

7276  Electrician  Supervisor  II 

7284  Utility  Plumber  Supervisor  II 

7285  Transmission  Line  Worker  Supervisor  II 

7308  Cable  Splicer 

7318  Electrical  Maintenance  Technician 

7323  Fire  Department  Water  System  Assistant  Supervisor 

7338  Electrical  Line  Worker 

7345  Electrician 

7347  Plumber 

7348  Steamfitter 

7349  Steamfitter  Assistant  Supervisor 

7353  Water  Meter  Repairer 

7360  Pipe  Welder 

7363  Powerhouse  Electrician 

7386  Utility  Plumber  Assistant  Supervisor 

7388  Utility  Plumber 

7432  Electrical  Line  Helper 

7462  Utility  Plumber  Helper 

7463  Utility  Plumber  Apprentice 

36  Hours: 

7226  Carpenter  Supervisor  I 

7236  Locksmith  Supervisor  I 

7272  Carpenter  Supervisor  II 

7342  Locksmith 

7344  Carpenter 

7361  Plasterer 

9330  Pile  Worker 

9332  Piledriver  Supervisor  I 
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II .A. 3. (P>  For  the  following  classifications,  eight  (8)  hours  per  day 
completed  within  not  more  than  nine  (9)  hours,  five  (5) 
consecutive  days,  Monday  through  Friday  inclusive, 
provided,  that  for  class  7355  Truck  Driver,  the  Department 
of  Public  Works  with  the  mutual  agreement  of  the  Building 
Material  & Construction  Teamsters,  Local  216,  may 
establish  a work  week  of  other  than  Monday  through  Friday. 

5310  Surveyor's  Field  Assistant 

5312  Surveyor 

5314  Survey  Party  Chief 

6318  Construction  Inspector 

7221  Asphalt  Plant  Supervisor  I 

7328  Operating  Engineer,  Universal 

7355  Truck  Driver 

7424  Dryer-Mixer  Operator 

9331  Piledriver  Engine  Operator 

9334  Deckhand,  Tugs  and  Dredges 

9335  Marine  Fire  and  Boiler  Operator 

9336  Head  Dredge  Lever  Operator 

9337  Diesel  Tugboat  Operator 

II. A. 3.(Q)  Hours  of  work  for  employees  in  classes  9343  Roofer  and 
9344  Roofer  Supervisor  I for  the  period  March  1 through 
August  31  shall  be  thirty-six  (36)  hours  per  week.  The 
work  week  is  forty  (40)  hours  from  September  1 through 
February.  Provided,  however,  that  appointing  officers  may 
require  employees  to  work  eight  hours  per  day  or  forty 
hours  per  week  as  a normal  work  week. 


II .A. 3. (R)  For  employees  in  class  7326  Glazier  and  7233  Glazier 

Supervisor  I the  bi-weekly  period  shall  be  one  work  week 
of  forty  (40)  hours  followed  by  one  work  week  of 
thirty-two  (32)  hours.  Provided,  however,  that  appointing 
officers  may  require  employees  to  work  eight  hours  per  day 
or  forty  hours  per  week  as  a normal  work  week. 

II .A. 3. (S)  For  employees  in  class  8214  Parking  Control  Officer,  a 
normal  work  week  may  be  five  days  within  a seven  day 
period.  Employees  in  said  class  when  designated  to  work  a 
week  that  contains  non-consecuti ve  days  off  shall  be 
compensated  at  time  and  one-half  for  the  day  worked  after 
the  first  day  off  for  said  week.  This  rate  shall  only  be 
paid  if  the  employee  works  forty  (40)  hours  on  paid  status 
in  the  "split  days  off"  work  week. 

II.A.3.CT)  Flex  Time  Work  Schedules  for  Classification  9131  Station 
Agents. 


1989-90  Salary  Standardization  Ordinance 


4/23/89 


Employees  volunteering  for  certain  work  shifts  of  ten 
hours  per  day  worked  on  four  days  within  a calendar  week 
as  may  be  made  available  by  the  Municipal  Railway  shall  be 
entitled  to  and  receive  the  same  rights  and  privileges  as 
provided  all  five-day,  forty-hour-a-week  employees,  except 
that  employees  shall  only  be  entitled  to  overtime 
compensation  for  work  in  excess  of  forty  hours  per 
calendar  week.  The  night  duty  premium  fixed  in  this 
ordinance  shall  be  applicable  to  shifts  established 
hereby,  notwithstanding  the  flex-time  exception  therein. 

II. B PART-TIME  WORK  SCHEDULE 

II.B.l  A part-time  work  schedule  is  a tour  of  duty  of  less  than  forty 
hours  per  week. 


SECTION  III  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES  * 

III. A NORMAL  WORK  SCHEDULE  - Compensation  fixed  herein  on  a per  diem  basis 
are  for  a normal  eight  hour  work  day;  and  on  a bi-weekly  basis  for  a 
bi-weekly  period  of  service  consisting  of  normal  work  schedules. 

Ill .B  PART-TIME  WORK  SCHEDULES 

III.B.l  Salaries  for  part-time  services  shall  be  calculated  upon  the 

compensation  for  normal  work  schedules  proportionate  to  the  hours 
actual ly  worked. 

III.B.2  Employees  in  classification  2615  School  Lunchroom  Helper  shall  be 
paid  not  less  than  one  hour  per  day  in  each  payroll  period.  Work 
time  shall  be  computed  by  the  hour  and  the  half-hour  only. 


SECTION  IV  ADDITIONAL  COMPENSATION 

IV. A NIGHT  DUTY  * 

Employees  shall  be  paid  6.25%  more  than  the  base  rate  for  hours  worked 
between  5:00  P.M.  and  7:00  A.M.,  if  the  employee  works  at  least  one  (1) 
hour  of  his/her  shift  between  5:00  P.M.  and  7:00  A.M.,  exception  those 
employees  participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  between  the  hours  of  5:00  P.M.  and  7:00  A.M. 

Consistent  with  and  subject  to  conditions  contained  in  a Memorandum  of 
Understanding  between  each  recognized  employee  organization  and  the  City 
and  County  of  San  Francisco,  employees  in  classifications  represented  by 
the  following  recognized  employee  organizations  shall  be  paid  8%  more  than 
the  base  rate  for  hours  worked  between  5:00  P.M.  and  7:00  A.M.,  if  the 
employee  works  at  least  one  (1)  hour  of  his/her  shift  between  5:00  P.M. 
and  7:00  A.M.,  exception  those  employees  participating  in  an  authorized 
flex-time  program  and  who  voluntarily  work  between  the  hours  of  5:00  P.M. 
and  7:00  A.M.:  Service  Employees  International  Union  Locals  250/535/790; 
Supervising  Counselors'  Association;  Plumbers  & Pipefitters  Local  38;  and 
IFPTE  Local  21. 
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EXCEPTIONS 

This  provision  shall  not  apply  to  the  following: 

IV. A. 1 2220  Physicians  assigned  to  Emergency  Hospital  Services. 

IV. A. 2 7346  Painter,  7242  Painter  Supervisor  I,  7278  Painter  Supervisor 

II 

IV. A. 3 7228  Automotive  Transit  Shop  Supervisor  I,  7249  Automotive 

Mechanic  Supervisor  I,  7254  Automotive  Machinist  Supervisor  I, 
7264  Automotive  Body  and  Fender  Worker  Supervisor  I,  7306 
Automotive  Body  and  Fender  Worker,  7313  Automotive  Machinist, 

7315  Automotive  Machinist  Assistant  Supervisor,  7322  Automotive 
Body  and  Fender  Worker  Assistant  Supervisor,  7381  Automotive 
Mechanic  and  7382  Automotive  Mechanic  Assistant  Supervisor. 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift  shall  be  paid  ten 
percent  (10%)  above  the  regular  day  shift  as  set  forth  herein.  A 
subsequent  shift  shall  be  known  as  a midnight  shift  and  shall  be 
paid  fifteen  percent  (15%)  above  the  regular  day  rate.  The 
employer  shall  give  at  least  one  (1)  week's  notice  to  the 
employee  of  the  change  of  shift  work.  There  shall  be  no  shift 
change  made  to  avoid  holiday  pay. 

Overtime  shall  be  distributed  equally  among  the  employees  in  the 
aforementioned  classifications.  Employees  working  on  their  days 
off  shall  be  guaranteed  eight  (8)  hours  work  or  pay  therefore  at 
time  and  one-half.  Employees  working  on  any  holiday  specified  in 
this  Ordinance  shall  be  guaranteed  eight  (8)  hours  work  or  pay 
therefore  at  time  and  one-half  in  addition  to  the  pay  for  the 
holiday. 

At  the  Municipal  Railway  only,  when  Sunday  is  worked  as  part  of 
the  scheduled  forty  (40)  hour  work  week,  it  shall  be  paid  at  the 
straight  time  rate,  with  an  additional  premium  of  94%  of  one  half 
the  base  rate.  No  more  than  fifteen  (15)  employees  shall  be 
assigned  a Sunday  thorough  Thursday  work  week.  No  more  than 
twenty-five  (25)  employees  shall  be  assigned  to  work  Saturday  and 
Sunday  as  part  of  the  scheduled  forty  (40)  hour  work  week  and 
said  twenty-five  (25)  employees  shall  be  paid  a 12.5%  premium  in 
addition  to  their  regular  day's  pay  for  work  on  Saturday  and  94% 
of  one-half  of  the  base  rate  for  work  on  Sunday.  Such 
assignments  shall  be  made  first  on  a voluntary,  seniority  basis 
followed  by  assignment  on  the  basis  of  inverse  seniority,  if 
required.  Shift  assignments  shall  be  made  for  periods  of  six  (6) 
consecutive  months.  Prior  to  the  end  of  the  initial  six  (6) 
month  period,  the  Municipal  Railway  Management  shall  give  written 
notice  that  employees  shall  have  an  opportunity  to  bid  for  shift 
assignments  for  the  next  succeeding  six  (6)  month  period  in 
accordance  with  the  seniority  selection  procedure  as  outlined 
above.  Such  written  notice  shall  be  given  by  posting  the 
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notification  on  all  official  bulletin  boards  at  the  Municipal 
Railway  and  by  sending  the  notification  to  the  Union. 

It  is  further  understood  and  agreed  that  the  seniority  selection 
procedure  shall  be  implemented  by  starting  at  the  top  of  the 
seniority  roster  and  working  down  on  a voluntary  basis  and,  if 
the  shifts  are  not  filled  through  a voluntary  basis,  then  they 
are  to  be  assigned  by  applying  inverse  seniority. 

IV. A. 4 For  classes: 

1650  Accountant 

1652  Senior  Accountant 

1642  Principal  Accountant 

1656  Head  Accountant 

1731  Computer  Operator  Trainee 

1734  E.D.P.  Equipment  Operator  Trainee 

1736  E.D.P.  Equipment  Operator 

1737  Senior  E.D.P.  Equipment  Operator 

1738  E.D.P.  Shift  Supervisor 

1741  Senior  E.D.P.  Shift  Supervisor 

1868  Teleprocessing  Technician 

7410  Automotive  Service  Worker 

7412  Automotive  Service  Worker  Assistant  Supervisor 

9102  Transit  Car  Cleaner 

9104  Transit  Car  Cleaner  Assistant  Supervisor 
9106  Transit  Car  Cleaner  Supervisor  I 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift  shall  be  paid  ten 
percent  (10%)  above  the  regular  day  shift  as  set  forth  herein.  A 
subsequent  shift  shall  be  known  as  a midnight  shift  and  shall  be 
paid  fifteen  percent  (15%)  above  the  regular  day  rate. 

For  class  7410,  Automotive  Service  Worker  at  the  Municipal 
Railway  only,  when  Saturday  is  worked  as  part  of  the  scheduled 
forty  (40)  hour  work  week,  it  shall  be  paid  at  the  straight  time 
rate,  with  an  additional  premium  of  6%  of  the  base  rate. 

For  class  7410,  Automotive  Service  Worker  at  the  Municipal 
Railway  only,  when  Sunday  is  worked  as  part  of  the  scheduled 
forty  (40)  hour  work  week,  it  shall  be  paid  at  the  straight  time 
rate,  with  an  additional  premium  of  45%  of  94%  of  one  half  the 
base  rate. 

IV. A. 5 For  classes: 

5149  Superintendent  of  Water  Treatment  Facilities 

6233  Refrigeration  Inspector 

6235  Heating  and  Ventilating  Inspector 

7120  Buildings  and  Grounds  Maintenance  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Supervisor 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 
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7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7331  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 

7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 

7472T  Wire  Rope  Cable  Maintenance  Mechanic  Trainee 
9232  Airport  Mechanical  Maintenance  Supervisor 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift,  or  any  subsequent 
shift  (midnight  shift),  shall  be  paid  6-1/4%  above  the  regular 
day  shift  as  set  forth  herein,  excepting  those  employees 
participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  during  hours  otherwise  designated  as  a night 
shift. 

IV. A. 6 For  classes: 


1120 

Senior  Orderly 

2120 

Institutional  Admitting  Officer 

2130 

Emergency  Hospital  Service  Assistant  Superintendent 

2132 

Emergency  Service  Superintendent 

2301 

Orderly  Trainee 

2302 

Orderly 

2304 

Psychiatric  Orderly 

2305 

Psychiatric  Technician 

2306 

Senior  Psychiatric  Orderly 

2310 

Operating  Room  Technician 

2312 

Licensed  Vocational  Nurse 

2390 

Central  Supply  Processing  and  Distribution 

Technician 

2392 

Senior  Central  Processing  and  Distribution 

Technician 

2406 

Pharmacy  Helper 

2408 

Senior  Pharmacy  Helper 

2409 

Pharmacy  Technician 

2416 

Bacteriological  Laboratory  Assistant 

2420 

Histology  Technician 

2440 

Veterinary  Laboratory  Technician 

2502 

Steral izer  Operator 

2514 

Orthopedic  Technician  I 

2515 

Orthopedic  Technician  II 

2517 

Jail  Medical  Technician 

2520 

Morgue  Attendant 

2522 

Senior  Morgue  Attendant 

2526 

Ambulance  Driver 

2528 

Medical  Steward 

2530 

Senior  Medical  Steward 

2585 

Health  Worker  I 

2586 

Health  Worker  II 

2587 

Health  Worker  III 
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2588 

Health  Worker  IV 

2589 

Health  Program  Coordinator 

I 

2591 

Health  Program  Coordinator 

II 

2593 

Health  Program  Coordinator 

III 

7303 

Barber 

7324 

Beautician 

Working  shifts  designated  by  the  Department  of  Public  Health  to 
be  evening  and  night  shifts  shall  be  paid  eight  (8)  percent  above 
the  regular  day  shift  as  set  forth  herein,  excepting  those 
employees  participating  in  an  authorized  flex-time  program  and 
who  voluntarily  work  during  hours  otherwise  designated  as  an 
evening  or  night  shift. 

IV. B SEWAGE  & WATER  TREATMENT  PLANT 


Employees  in  class  7333  Apprentice  Stationary  Engineer  who  are 
assigned  to  work  in  a sewage  treatment  plant  will  receive  a premium 
equivalent  to  the  difference  between  the  employee's  salary  step  in 
class  7333  and  the  corresponding  incremental  step  in  class  7375 
Apprentice  Stationary  Engineer,  Sewage  Plant. 

For  the  following  classes: 


5149 

6233 

6235 

7120 

7203 

7205 

7209 

7223 

7252 

7333 

7334 

7335 

7372 

7373 
7375 
7420 

7472 

7473 
9232 


Superintendent  of  Water  Treatment  Facilities 

Refrigeration  Inspector 

Heating  and  Ventilating  Inspector 

Buildings  and  Grounds  Superintendent 

Buildings  and  Grounds  Maintenance  Superintendent 

Chief  Stationary  Engineer 

School  Heating  and  Ventilating  Supervisor 

Cable  Machinery  Supervisor 

Chief  Stationary  Engineer,  Sewage  Plant 

Apprentice  Stationary  Engineer 

Stationary  Engineer 

Senior  Stationary  Engineer 

Stationary  Engineer,  Sewage  Plant 

Senior  Stationary  Engineer,  Sewage  Plant 

Apprentice  Stationary  Engineer,  Sewage  Plant 

Bridgetender 

Wire  Rope  Cable  Maintenance  Mechanic 

Wire  Rope  Cable  Maintenance  Mechanic  Trainee 

Airport  Mechanical  Maintenance  Supervisor 


When  any  employee  governed  by  the  provisions  of  the  M0U  between  the 
City  and  County  of  San  Francisco  and  Local  #39,  Stationary  Engineers 
is  assigned  to  perform  supervisory  duties  outside  his/her 
classification  in  excess  of  fifteen  (15)  cumulative  days  during  the 
fiscal  year,  he/she  shall,  commencing  with  the  sixteenth  (16th)  day, 
be  paid  at  the  top  step  of  the  classification  to  which  he/she  is 
temporarily  assigned.  Employees  receiving  compensation  for  working 
out  of  class  in  accordance  with  Civil  Service  Rule  26  shall  not  also 
receive  this  premium.  Cost  to  the  City  and  County  of  San  Francisco 
shall  not  exceed  an  estimated  cost  of  $27,500  Fiscal  Year  1989-90. 
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When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
Stationary  Engineers  and  related  classifications  possess  a 
certificate  as  a condition  of  employment,  the  City  shall  reimburse 
said  employee  for  any  fee  involved  in  the  issuance  or  renewal  of  said 
certificate.  Employees  shall  suffer  no  loss  of  pay  for  time  spent 
taking  qualifying  examinations  for  said  certificate.  Driver  licenses 
are  not  covered  by  the  provisions  of  this  Section. 

Employees  in  classifications  5149,  7203,  7205,  7333,  7334,  and  7335 
who  are  required  by  the  City  to  possess  a Certificate  of  Competency 
issued  by  either  the  State  Water  Resources  Control  Board  or  the 
California  State  Department  of  Health  in  order  to  perform  their  job 
duties  shall  receive  a 4%  premium  in  addition  to  his/her  basic  wage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  International  Federation  of  Professional  & 
Technical  Engineers,  Local  21,  employees  in  classifications  5220, 

5222  and  6106  who  are  required  by  the  City  to  possess  a Certificate 
of  Competency  issued  by  either  the  State  Water  Resources  Control 
Board  or  the  California  State  Department  of  Health  in  order  to 
perform  their  basic  job  duties  shall  also  receive  a 4%  premium  in 
addition  to  his/her  basic  wage. 

Employees  in  Class  7252  Chief  Stationary  Engineer,  Sewage,  who  are 
required  to  work  at  the  operations  service  center  (Southeast  Plant) 
on  any  shift  other  than  the  normal  day  shift  and  when  no  higher-level 
management  personnel  are  on  duty  shall  receive  a premium  of  5%  in 
addition  to  his  or  her  basic  wage. 


IV.C  EXTENDED  TOUR  OF  DUTY 

An  extended  tour  of  duty  shall  be  a tour  of  duty  of  eight  hours  work 
completed  within  eleven  consecutive  hours  but  extended  over  more  than 
nine  hours.  There  shall  be  only  one  split  in  any  tour  of  duty. 
Employees  on  an  extended  tour  of  duty  shall  be  paid  for  time  actually 
worked  and  shall  be  paid  50%  above  their  base  rate  after  the  ninth 
hour.  These  provisions  shall  not  apply  to  Executive,  Administrative 
or  Professional  employees,  employees  in  class  2220  Physician  assigned 
to  Emergency  Hospital  Services,  and  to  Stationary  Engineers  and 
related  classes. 

Exception 

Employees  of  Camp  Mather  who  during  the  summer  season  work  a tour  of 
duty  of  eight  hours  completed  within  thirteen  consecutive  hours  shall 
be  paid  $1.50  per  day  above  the  compensation  to  which  they  are 
otherwise  entitled. 
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IV. D INTERPRETER  - TRANSLATOR  PAY 

Employees  who  are  assigned  by  their  Department  to  a "Designated 
Bilingual  Position",  and  approved  by  the  Civil  Service  Commission, 
shall  be  granted  additional  compensation  of  $13  weekly.  A 
"Designated  Bilingual  Position"  is  one  designated  by  the  Department 
which  requires  translating  to  and  from  a foreign  language  including 
sign  language  as  used  by  the  deaf,  a minimum  of  five  (5)  hours 
weekly.  This  provision  shall  also  apply  to  those  individuals 
occupying  positions  in  classifications  2273,  2275,  2277,  2279,  2281, 
and  2283. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  any  recognized  employee  organization  and  the 
City  and  County  of  San  Francisco,  this  additional  compensation  may 
instead  be  paid  to  employees  who  are  assigned  by  their  Department  to 
a "Designated  Bilingual  Position",  and  approved  by  the  Civil  Service 
Commission,  at  the  rate  of  $26  bi-weekly  for  translating  (as  defined) 
a minimum  of  ten  (10)  hours  bi-weekly. 

IV. E UNDERWATER  DIVING  PAY 

Employees  shall  be  paid  $10.00  per  hour  more  than  the  base  hourly 
rate,  exclusive  of  any  additional  compensation  for  other  assignments, 
when  assigned  and  actually  engaged  in  duties  and  operations  requiring 
underwater  diving. 

IV. F SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

The  Civil  Service  Commission  is  hereby  authorized  to  adjust  the 
compensation  of  a supervisory  employee  whose  schedule  of  compensation 
is  set  herein  subject  to  the  following  conditions: 

IV.F.l  The  supervisor,  as  part  of  the  regular  responsibilities  of 

his/her  class,  supervises,  directs,  is  accountable  for  and  is  in 
responsible  charge  of  the  work  of  a subordinate  or  subordinates. 

IV. F. 2 The  organization  is  a permanent  one  approved  by  the  appointing 

officer.  Chief  Administrative  Officer,  Board  or  Commission,  where 
applicable,  and  is  a matter  of  record  based  upon  review  and 
investigation  by  the  Civil  Service  Commission. 

IV. F. 3 The  supervisor  has  completed  a probationary  period  in  a civil 

service  class  and  holds  permanent  status  to  a full-time  position. 

IV. F. 4 The  classifications  of  both  the  supervisor  and  the  subordinate 
are  appropriate  to  the  organization  and  have  a normal,  logical 
relationship  to  each  other  in  terms  of  their  respective  duties 
and  levels  of  responsibility  and  accountability  in  the 
organization. 
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IV. F. 5 The  compensation  schedule  of  the  supervisor  is  less  than  one  full 
step  (approximately  5%)  over  the  compensation  schedule,  exclusive 
of  extra  pay,  of  the  employee  supervised.  In  determining  the 
compensation  schedule  of  a classification  being  paid  a flat  rate, 
the  flat  rate  will  be  converted  to  a bi-weekly  rate  and  the 
compensation  schedule  the  top  step  of  which  is  closest  to  the 
flat  rate  so  converted  shall  be  deemed  to  be  the  compensation 
schedule  of  the  flat  rate  classification. 

IV. F. 6 The  adjustment  of  the  compensation  schedule  of  the  supervisor 
shall  be  to  the  nearest  compensation  schedule  representing,  but 
not  exceeding,  one  full  step  (approximately  5%)  over  the 
compensation  schedule,  exclusive  of  extra  pay,  of  the  employee 
supervised. 

If  the  application  of  this  Section  adjusts  the  compensation 
schedule  of  an  employee  in  excess  of  his/her  immediate 
supervisor,  the  pay  of  such  immediate  supervisor  shall  be 
adjusted  to  an  amount  $1.00  bi-weekly  in  excess  of  the  base  rate 
of  his/her  highest  paid  subordinate,  provided  that  the  applicable 
conditions  under  paragraph  "F"  are  also  met. 

IV. F. 7 The  decision  of  the  Civil  Service  Commission  as  to  whether  the 

compensation  schedule  of  a supervisory  employee  shall  be  adjusted 
in  accordance  with  this  section  shall  be  final. 

IV. F. 8 Compensation  adjustments  are  effective  retroactive  to  the 

beginning  of  the  current  fiscal  year  of  the  date  in  the  current 
fiscal  year  upon  which  the  employee  became  eligible  for  such 
adjustment  under  these  provisions. 

To  be  considered,  requests  for  adjustment  under  the  provisions  of 
this  section  must  be  received  in  the  offices  of  the  Civil  Service 
Commission  not  later  than  the  end  of  the  current  fiscal  year. 

IV. F. 9 In  no  event  will  the  Civil  Service  Commission  approve  a 

supervisory  salary  adjustment  in  excess  of  10%  or  2 full  steps 
over  the  supervisor's  current  basic  compensation.  If  in  the 
following  fiscal  year  a salary  inequity  continues  to  exist,  the 
Civil  Service  Commission  may  again  review  the  circumstances  and 
may  grant  an  additional  salary  adjustment  not  to  exceed  10%  or  2 
full  steps. 

IV.F.10  It  is  the  responsibility  of  the  appointing  officer  immediately  to 
notify  the  Civil  Service  Commission  of  any  change  in  the 
conditions  or  circumstances  that  were  and  are  relevant  to  a 
request  for  salary  adjustment  under  this  section  either  acted 
upon  by  or  pending  before  the  Civil  Service  Commission. 
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IV. G STANDBY  PAY  * 

Employees  who,  as  part  of  the  duties  of  their  positions  are  required 
by  the  appointing  officer  to  standby  when  normally  off  duty  to  be 
instantly  available  on  call  for  immediate  emergency  service  for  the 
performance  of  their  regular  duties,  shall  be  paid  25  percent  of 
their  regular  straight  time  rate  of  pay  for  the  period  of  such 
standby  service,  except  that  employees  in  classes: 

7221  Asphalt  Plant  Supervisor  I 
7226  Carpenter  Supervisor  I, 

7236  Locksmith  Supervisor  I, 

7272  Carpenter  Supervisor  II, 

731 1 Cement  Masons 

7328  Operating  Engineer,  Universal 

7334  Stationary  Engineer  and  related  classes, 

7342  Locksmith, 

7344  Carpenter, 

7355  Truck  Driver, 

7424  Dryer  Mixer  Operator 

7514  General  Laborer  and 

9331  Pile  Driver  Engine  Operator 

9334  Deckhand  (Tugs  and  Dredges) 

9335  Marine  Fire  and  Boiler  Operator 

9336  Head  Dredge  Lever  Operator 

9337  Diesel  Tugboat  Operator 

employees  in  classifications  represented  by  Local  718, 

Glaziers  Union 

employees  in  classifications  represented  by  Data  Processing 
Guild/Local  21  (with  the  exception  of  those  classifications 
whose  duties  are  primarily  administrative  in  nature), 
employees  in  classifications  designated  in  an  MOU  between  the 
City  and  County  of  San  Francisco  and  IBEW  Local  6. 

shall  be  paid  ten  (10)  percent  of  their  regular  straight  time  rate  of 
pay  for  the  period  of  such  standby  service  when  outfitted  by  the 
Department  of  Public  Works  with  an  electronic  paging  device.  When 
such  employees  are  called  to  perform  their  regular  duties  in 
emergencies  during  the  period  of  such  standby  service,  they  shall  be 
paid  while  engaged  in  such  emergency  service  the  usual  rate  of  pay 
for  such  service  as  provided  herein.  Notwithstanding  the  general 
provisions  of  this  section,  standby  pay  shall  be  allowed  in  classes 
1738  Electronic  Data  Processing  Shift  Supervisor,  1741  Senior 
Electronic  Data  Processing  Shift  Supervisor,  1864  Senior  Systems  and 
Procedures  Analyst,  1871  Assistant  Software  Analyst,  1872  Programmer 
Analyst  and  1873  Software  Analyst  and  shall  not  be  allowed  in  classes 
whose  duties  are  primarily  administrative  in  nature. 
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No  employee  shall  be  compensated  for  standby  service  unless  the 
appointing  officer,  with  the  approval  of  the  Chief  Administrative 
Officer,  Board  or  Commission,  where  applicable,  shall  have  filed  with 
the  Civil  Service  Commission  a report  of  the  necessity  for  such 
standby  service  and  other  conditions  pertaining  to  the  employee's 
availability  for  emergency  callback  service,  and  a report  of  the 
names,  classification,  rates  of  pay  and  work  and  standby  schedules  of 
the  employees  assigned  to  such  standby  service  and  until  funds  for 
the  compensation  for  such  standby  service  have  been  appropriated  by 
the  Board  of  Supervisors. 

Provided,  however,  that  when  the  Sheriff  determines  that  emergency 
circumstances  exist  which  require  standby  services  of  sworn  personnel 
in  the  Sheriff's  Department,  the  Sheriff  may  file  said  report  of 
necessity  for  standby  service  with  the  Civil  Service  Commission 
within  ten  (10)  calendar  days  following  such  emergency  circumstances. 

IV. H PAY  FOR  7355  TRUCK  DRIVER  WHEN  ASSIGNED  TO  DIFFERENT  EQUIPMENT 
CLASSIFICATIONS 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  if  a 7355  Truck 
Driver  is  assigned  to  work  in  a different  and  higher  paying  equipment 
classification  during  any  work  day  or  tour  of  duty  for  any  period  of 

time  less  than  four  (4)  hours  he/she  shall  be  paid  at  the  higher  rate 

for  a period  of  four  (4)  hours.  If  the  7355  Truck  Driver  works  in  a 
different  and  higher  paying  equipment  classification  for  a period  of 
time  in  excess  of  four  (4)  hours  during  any  work  day  or  tour  of  duty 
he/she  shall  be  paid  the  higher  rate  of  compensation  for  the  entire 
work  day  or  tour  of  duty.  This  provision  shall  be  applicable  only  to 

work  performed  during  a normal  work  day  or  tour  of  duty  and  shall  not 

be  applicable  to  hours  worked  as  overtime. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  employees  in 
class  7355,  Truck  Driver  who  tow  tilt  trailers,  trailers  or  other 
equipment  over  6000  pounds  gross  (class  I California  Driver  license 
required)  shall  be  paid  a $0.50  per  hour  premium  for  those  hours 
actually  spent  driving.  Employees  in  class  7355,  Truck  Driver  who 
operate  semi-tractor  trailer  combinations  (class  I California  Driver 
license  required)  ec^  Equipment  Transport,  End  Dumper,  or  Flow-Boy 
operation,  shall  be  paid  a $1.25  per  hour  premium  for  those  hours 
actually  spent  driving. 
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Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City  and 
County  of  San  Francisco,  if  a 7328  Operating  Engineer  Universal  is 
assigned  to  work  in  a different  and  higher  paying  equipment 
classification  during  any  work  day  or  tour  of  duty  for  any  period  of 
time  less  than  four  (4)  hours  he/she  shall  be  paid  for  such  time 
worked  at  the  higher  rate  for  a period  of  four  (4)  hours.  If  the 
7328  Operating  Engineer  Universal  works  in  a different  and  higher 
paying  equipment  classification  for  a period  of  time  in  excess  of 
four  (4)  hours  during  any  work  day  or  tour  of  duty  he/she  shall  be 
paid  for  such  time  worked  at  the  higher  rate  of  compensation  for  the 
entire  workday  or  tour  of  duty.  This  provision  shall  be  applicable 
only  to  work  performed  during  a normal  work  day  or  tour  of  duty  and 
shall  not  be  applicable  to  hours  worked  as  overtime. 

IV. I CALL  BACK  (REST  BETWEEN  SHIFTS) 

Every  full-time  employee  in  classes  1428  Ward  Clerk,  2302  Orderly, 
2304  Psychiatric  Orderly,  2305  Psychiatric  Technician,  2306  Senior 
Psychiatric  Orderly,  2312  Licensed  Vocational  Nurse,  2425  Radiologic 
Technician  I,  2426  Radiologic  Technician  II,  2427  Radiologic 
Technician  III,  and  9110  Fare  Collections  Receiver  shall  have  an 
unbroken  rest  period  of  at  least  twelve  (12)  hours  between  shifts, 
and  of  at  least  fifty-five  (55)  hours  between  shifts  when  said 
employee  is  off  on  the  weekend  or  two  (2)  consecutive  days  off,  and 
of  at  least  thirty-one  (31)  hours  between  shifts  when  said  employee 
is  off  on  a holiday  or  on  a single  day  off.  All  hours  worked  within 
the  above  rest  periods  shall  be  paid  at  the  rate  of  time  and  one-half 
or  in  compensatory  time  at  the  rate  of  time  and  one-half  as 
determined  by  the  1989-90  Annual  Salary  Ordinance  (Section  1.3). 

This  provision  may  be  waived  on  the  request  of  said  employee  and  the 
approval  of  the  appointing  officer  or  appropriate  designated 
representative.  Employees  on  call  back  resume  their  regular  work 
schedule  on  the  day  after  call  back.  If  his/her  regular  schedule 
calls  for  him/her  to  come  in  within  eight  (8)  hours  after  call  back 
the  employee  has  the  option  to  not  work  or  work  at  time  and  one-half 
until  he/she  has  twelve  (12)  consecutive  hours  rest  time. 

Notwithstanding  any  other  provisions  of  this  Ordinance  employees  in 
these  classifications  shall  not  work  more  than  six  consecutive  days 
if  days  off  are  split,  or  eight  consecutive  days  if  days  off  are  not 
split.  This  provision  may  be  waived  upon  the  written  request  of  the 
employee  with  the  approval  of  the  appointing  officer  or  the 
designated  representative. 


IV. J CALL  BACK  * 


Employees  called  back  to  their  work  locations, 
locations  where  city  supplied  housing  has  been 
granted  a minimum  of  four  (4)  hours  pay  at  the 
shall  be  paid  for  all  hours  actually  worked  at 
whichever  is  greater.  The  employee's  work  day 
to  avoid  the  payment  of  this  minimum. 


except  those  at  remote 
offered,  shall  be 
appl icable  rate  or 
the  applicable  rate, 
shal 1 not  be  adjusted 
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Any  call  back  for  employees  in  classifications  enumerated  in  Section 
II . A.3(M)  shall  be  paid  at  time  and  one-half. 

Employees  in  class  7328  Operating  Engineer,  Universal,  called  back 
after  completion  of  a regular  shift  shall  receive  overtime,  if 
otherwise  applicable,  and  a night  duty  premium  of  6-1/41  more  than 
the  base  rate  for  hours  worked  in  a shift  between  5:00  P.M.  and  7:00 
A.M. 


IV. K COMPENSATORY  TIME  OFF  FOR  AUTOMOTIVE  SERVICE  WORKER 

Employees  in  class  7410  Automotive  Service  Worker  shall  be  granted 
compensatory  time  off  for  time  spent  outside  their  regularly  assigned 
work  schedule  in  obtaining  a Class  I or  Class  II  California  Driver 
License  when  such  license  is  a condition  of  employment  or  it  is 
required  by  the  appointing  officer.  This  provision  shall  not  apply 
to  time  spent  in  preparing  for  tests  but  shall  include  all  time  spent 
in  taking  tests,  medical  examinations  and  keeping  required 
appointments . 

IV. L PREMIUM  PAY  FOR  PAINTER  CLASSIFICATIONS 

Employees  in  classes  7346  Painter,  7242  Painter  Supervisor  I and  7278 
Painter  Supervisor  II  shall  receive  an  additional  fifty  cents  (.500) 
per  hour  for  each  hour  assigned  and  worked  as  Taper. 

Employees  in  classifications  7242  Painter  Supervisor  I,  7278  Painter 
Supervisor  II,  and  7346  Painter  shall  receive  an  additional  fifty 
cents  (.500)  per  hour  for  each  hour  said  employees  are  actually  using 
sandblasting  equipment  in  relation  to  the  painting  duties. 

IV. M MEDICAL  EXAMINATIONS 

In  instances  when  classifications  represented  by  Stationary  Engineers 
Local  39  are  exposed  to  conditions  hazardous  to  health  said  employees 
may  voluntarily  request  and  be  entitled  to  a medical  examination  by  a 
City-designated  physician,  provided,  however,  that  in  no  instance 
will  more  than  one  (1)  medical  examination  be  given  in  any  twelve 
(12)  month  period.  Medical  examinations  will  be  considered  time 
worked.  The  employee  agrees  to  sign  a release  of  medical  information 
if  so  requested  by  the  Appointing  Officer. 

The  City  will  provide  medical  examinations  for  work  related  health 
conditions  for  employees  in  classifications  represented  by  Local  34, 
Pile  Drivers  Union,  subject  to  the  provisions  contained  in  the 
Memorandum  of  Understanding  between  the  Union  and  the  City. 
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IV. N CERTIFICATIONS,  LICENSES  OR  REGISTRATIONS 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
Stationary  Engineers  and  related  classifications  possess  a 
certificate  as  a condition  of  employment,  the  City  shall  reimburse 
said  employee  for  any  fee  involved  in  the  issuance  or  renewal  of  said 
certificate.  Employees  shall  suffer  no  loss  in  pay  for  time  spent 
taking  qualifying  examinations  for  said  certificate.  Drivers 
licenses  are  not  covered  by  the  provisions  of  this  Section. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  21  Professional  and  Technical  Engineers 
and  the  City  and  County  of  San  Francisco,  when  the  City  and  County  of 
San  Francisco  or  the  State  require  that  employees  in  classifications 
designated  in  the  MOU  between  the  City  and  International  Federation 
of  Professional  and  Technical  Engineers,  Local  21  possess  a valid 
certificate,  license  or  registration  as  a condition  of  employment, 
the  City  shall  reimburse  such  employees  for  any  fee  involved  in  the 
renewal  of  said  certificate,  license  or  registration. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  21  Professional  and  Technical  Engineers 
and  the  City  and  County  of  San  Francisco,  employees  in 
classifications  2478,  2589,  2591,  2593,  and  such  other  classes  as  may 
be  designated  in  the  MOU  between  the  City  and  the  International 
Federation  of  Professional  and  Technical  Engineers,  Local  21,  who  are 
required  by  the  City  to  possess  a certificate  of  competency  by  either 
the  State  Water  Resources  Control  Board  or  the  California  State 
Department  of  Health  in  order  to  perform  their  job  duties  shall 
receive  a one  (1)  percent  premium  in  addition  to  his/her  basic  wage. 

Attorneys  working  in  classifications  represented  by  the  Municipal 
Attorneys  Association  shall  be  entitled  to  be  reimbursed  for  the  full 
amount  of  his/her  annual  California  State  Bar  dues.  This  provision 
shall  be  subject  to  the  conditions  contained  in  the  MOU  between  the 
Association  and  the  City. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
employees  in  classifications  designated  in  the  MOU  between  the  City 
and  Municipal  Architectural  Employees  Association  possess  a valid 
certificate,  license  or  registration  as  a condition  of  employment, 
the  City  shall  reimburse  such  employees  for  any  fee  involved  in  the 
renewal  of  said  certificate,  license  or  registration  up  to  $100.00 
per  employee  requiring  relicensure,  re-certification  or 
re-registration.  This  provision  shall  be  subject  to  the  conditions 
contained  in  the  MOU  between  the  Association  and  the  City. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
employees  in  classifications  6120,  6122,  6124,  6126,  and  6127  posses 
a valid  certificate,  license  or  registration,  as  a condition  of 
employment  (Other  than  a Motor  Vehicle  Operators  License),  the  City 
shall  reimburse  such  employee  for  any  fee  involved  in  the  renewal  of 
said  certificate,  license  or  registration. 
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IV. 0 SEWAGE  PREMIUM  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  employees  in 
classification  7355  Truck  Drivers  who  are  assigned  to  a composite 
sewer  maintenance  crew  and  who  are  working  members  of  the  crew  shall 
be  entitled  to  a $.375  per  hour  premium  for  such  assignment.  To  be 
entitled  to  said  premium  the  truck  driver  must  be  a working  member  of 
the  crew  and  participate  or  assist  in  the  operation  and  maintenance 
of  mobile  cleaning  equipment  or  performance  of  manual  work  as 
required  for  the  cleaning  and  maintenance  of  sewers  and 
appurtenances.  This  premium  shall  be  paid  only  under  such 
circumstances  where  there  is  prolonged  routine  contact  with  untreated 
human/animal  sewage.  Employees  in  classification  7355  Truck  Driver 
shall  also  be  entitled  to  a $.375  per  hour  premium  when  hauling 
chlorine  and  servicing  chemical  toilets  at  Millbrae  during  fiscal 
year  1988-89. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  104  Sheet  Metal  Workers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  7376  Sheet  Metal 
Worker  assigned  to  prolonged  or  full-time  daily  contact  with  raw 
human/animal  sewage  in  a sewage  treatment  plant  or  in  a sewage 
pumping  station  shall  be  entitled  to  a $0,375  premium  per  hour  for 
said  hours  so  worked. 

Bricklayer  - employees  in  classification  7307  Bricklayer  assigned  to 
the  Sewer  Department,  Sewer  Repair,  Department  of  Public  Works,  shall 
be  entitled  to  a $3.00  per  day  premium  when  assigned  work  which 
requires  prolonged  routine  daily  contact  with  untreated  human/animal 
sewage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  7328  Operating 
Engineer,  Universal  shall  be  entitled  to  a $3.00  per  day  premium  when 
assigned  work  which  requires  prolonged  routine  daily  contact  with 
untreated  human/animal  sewage. 

Hodcarrier  - employees  in  classification  7428  Hodcarrier  assigned  to 
the  Sewer  Department,  Sewer  Repair,  Department  of  Public  Works,  shall 
be  entitled  to  a $3.00  per  day  premium  when  assigned  work  which 
requires  prolonged  routine  daily  contact  with  untreated  human/animal 
sewage. 

Stationary  Engineer  - when  Stationary  Engineers  (excluding  classes 
7252,  7372,  7373,  7375)  come  in  contact  with  raw  human/animal  sewage 
in  the  performance  of  their  job  duties,  such  employees  shall  be 
compensated  an  additional  ten  (10%)  percent  hourly  premium  above 
their  base  rate  of  pay. 
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Automotive  Machinist  - employees  in  classifications  7306  Automotive 
Body  and  Fender  Worker,  7313  Automotive  Machinist,  7315  Automotive 
Machinist  Assistant  Supervisor,  7381  Automotive  Mechanic  and  7382 
Automotive  Mechanic  Assistant  Supervisor  who  are  assigned  to  the 
repair  and  maintenance  of  contaminated  areas  of  automotive  equipment 
handling  untreated  human/animal  sewage  shall  be  entitled  to  a $.37 
per  hour  premium  for  such  assignment.  A contaminated  area  shall  be 
considered  to  be  the  cargo  area  and  its  appurtenances  along  with  that 
directly  beneath  such  cargo  area  that  has  not  been  disinfected  or 
steam  cleaned  prior  to  required  repair  and  maintenance. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  856  Freight  Checkers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  3320  Animal 
Keeper  shall  be  entitled  to  a $.375  per  hour  premium  for  hours 
assigned  to  work  requiring  prolonged,  routine  contact  with  untreated 
animal  sewage. 

Laborers  and  Cement  Masons  - employees  in  classifications  7514,  7215, 
and  7311  who,  as  a part  of  their  job  assignments  are  required  to  come 
in  actual  and  prolonged  contact  with  untreated  human  sewage,  shall  be 
entitled  to  a $.375  premium  per  hour,  for  said  hours  so  worked. 

Water  Quality  Chemist  - employees  in  classifications  2471,  5202, 

5204,  5206,  5247,  5248,  5249,  and  6106  assigned  to  the  Sewer 
Department,  Sewer  Repair,  Department  of  Public  Works,  shall  be 
entitled  to  a $3.00  per  day  premium  when  assigned  work  which  requires 
prolonged  routine  daily  contact  with  untreated  human  sewage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  68  Machinist  and  Aerospace  Workers  and 
the  City  and  County  of  San  Francisco,  employees  in  classifications 
7258,  7331,  7332  and  7334  who,  as  a part  of  their  job  assignments  are 
required  to  come  in  actual  and  prolonged  contact  with  untreated 
human/animal  sewage,  shall  be  entitled  to  a $.375  premium  per  hour 
for  said  hours  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  6 I.B.E.W.  and  the  City  and  County  of  San 
Francisco,  employees  in  Electrician  classification  7319  and  7345  who, 
as  a part  of  their  job  assignments  are  required  to  come  in  actual  and 
prolonged  contact  with  untreated  human  sewage  and  employees  in 
Electrician  classifications  7276  and  7238  when  assigned  to  a sewage 
treatment  plant,  shall  be  entitled  to  a $0,375  premium  per  hour,  for 
said  hours  so  worked. 
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Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  38  Plumbers  and  the  City  and  County  of 
San  Francisco,  employees  in  classification  7347  Plumber  employed  by 
San  Francisco  International  Airport  when  operating  the  "Jet  Vactor" 
machine  and  employees  in  classifications  7386,  7388,  7462,  7463 
employed  by  the  Water  Department  or  Hetch  Hetchy  Project  when 
assigned  to  work  which  causes  the  employee  to  come  into  prolonged, 
routine  daily  contact  with  untreated  human  sewage  shall  be  entitled 
to  a $.375  premium  per  hour  for  said  hours  so  worked.  Plumbers  in 
classifications  7347  and  7348,  when  assigned  to  work  at  the  Southeast 
Sewage  Treatment  Plant,  shall  be  entitled  to  a $0,375  per  hour 
premium  for  all  hours  worked  which  involve  prolonged,  routine  contact 
with  untreated  human  sewage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Carpenters  Union  and  the  City  and  County  of 
San  Francisco,  employees  in  Carpenter  classifications  7226,  7272, 

7344  when  assigned  to  work  which  causes  the  employee  to  come  into 
prolonged,  routine  daily  contact  with  untreated  human  sewage  shall  be 
entitled  to  a $.375  premium  per  hour  for  said  hours  so  worked. 

Painters  - employees  in  classifications  7242,  7278,  and  7346  who,  as 
a part  of  their  job  assignments  working  in  sewage  treatment  plants, 
are  required  to  come  in  actual  and  prolonged  contact  with  untreated 
human  sewage,  shall  be  entitled  to  a $.375  premium  per  hour  for  said 
hours  so  worked. 


IV. P BOS 1 N CHAIR  / BOOM  PREMIUM 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  each  recognized  employee  organization  and  the 
City  and  County  of  San  Francisco,  employees  in  classifications  7247 
Sheet  Metal  Worker  Supervisor  II,  7376  Sheet  Metal  Worker,  9345  Sheet 
Metal  Supervisor  I,  Port  and  all  classifications  represented  by  Local 
718  Glaziers  Union  and  all  classifications  represented  by  Local  38 
Plumbers  and  Pipefitters  who  are  required  to  work  from  a Bos'n  Chair 
or  boom  or  similar  equipment  (as  determined  by  the  Appointing 
Officer)  shall  be  compensated  at  the  rate  of  $.75  per  hour  above  the 
base  rate  of  pay  for  the  hours  actually  spent  in  the  Bos'n  Chair  or 
boom  or  similar  equipment,  as  determined  by  the  appointing  officer. 

IV. Q WORD  PROCESSING  EQUIPMENT 

Employees  in  the  1200  and  1400  series  classifications  represented  by 
Service  Employees  International  Union  Locals  250,  535,  and  790  who 
have  satisfactorily  completed  training  in  word  processing  and  have 
been  assigned  word  processing  duties  by  their  appointing  officers 
shall  be  paid  a $.91  hourly  premium  above  the  salary  to  which  they 
are  entitled  for  such  time  as  they  are  assigned  to  and  actually  work 
with  word  processing  equipment. 
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Employees  outside  the  1200  and  1400  series  classifications 
represented  by  Service  Employees  International  Union  Locals  250,  535, 
and  790  who  have  satisfactorily  completed  training  in  word  processing 
and  have  been  assigned  word  processing  duties  by  their  appointing 
officers  shall  be  eligible  for  this  premium  only  if  so  determined  by 
the  parties  pursuant  to  procedures  in  the  1989-92  MOU  between  the 
parties. 

Other  clerical  employees  in  the  1200  and  1400  series  of 
classifications  who  have  satisfactorily  completed  training  in  word 
processing  and  have  been  assigned  word  processing  duties  by  their 
appointing  officers  may  be  paid  an  $.86  hourly  premium  above  the 
salary  to  which  they  are  entitled  for  such  time  as  they  are  assigned 
to  and  actually  work  with  word  processing  equipment. 

Other  employees  outside  the  1200  and  1400  series  of  classifications 
who  are  determined  to  perform  primarily  clerical  functions  and  who 
have  satisfactorily  completed  training  in  word  processing  and  have 
been  assigned  word  processing  duties  in  writing  by  their  appointing 
officer  may  be  eligible  for  this  preium  only  if  so  determined  by  the 
appointing  officer. 

"Word  Processing"  shall  be  defined  as  the  clerical  process  of  typing 
documents  into  a computerized  memory  and  printing  system;  revising 
and  editing  said  documents;  retrieving  and  printing  the  completed 
document  from  said  system  and  does  not  include  data  entry  operation. 

IV. R CONTAINER  CRANES 

Port  employees  of  the  Maintenance  Department  who  are  assigned  to  work 
full-time  in  watch-standing,  maintenance  and/or  repair  of  container 
cranes  shall  be  paid  at  a rate  of  fifteen  (15%)  percent  above  the 
base  hourly  rate  for  their  classification. 

IV. S TRAVEL  EXPENSE,  SAN  FRANCISCO  INTERNATIONAL  AIRPORT 

Employees  who  reside  within  the  City  and  County  of  San  Francisco  and 
are  assigned  to  work  at  San  Francisco  International  Airport  shall  be 
reimbursed  for  travel  expenses  to  and  from  San  Francisco 
International  Airport  in  the  amount  of  $2.30  per  day  ($2.50  per  day 
for  employees  covered  by  IFPTE  Local  21).  In  order  for  an  employee 
to  be  eligible  for  this  benefit,  he  or  she  must  file  a verified 
affidavit  with  the  Civil  Service  Commission  stating  that  their  legal 
residence  is  at  a particular  address  in  the  City  and  County  of  San 
Franci sco. 

IV. T LEAD  MECHANIC  / LEAD  PERSON  PAY 

Employees  in  the  following  classes  designated  by  their  supervisor  or 
foreman  as  a lead  mechanic  shall  be  entitled  to  a $5.00  per  day 
premium  when  required  to  plan,  design,  sketch,  layout,  detail, 
estimate,  order  material  or  take  the  lead  on  any  job  when  at  least 
two  mechanics  are  assigned: 
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Warehouse  Worker 

7311 

Cement  Mason 

7326 

Glazier 

7328 

Operating  Engineer  Universal 

7334 

Stationary  Engineer 

7338 

Electrical  Line  Worker 

7342 

Locksmi th 

7344 

Carpenter 

7345 

Electrician 

7346 

Painter 

7347 

PI  umber 

7348 

Steamfi tter 

7355 

Truck  Driver 

7360 

Pipe  Welder 

7372 

Stationary  Engineer,  Sewage 

7376 

Sheet  Metal  Worker 

7388 

Uti 1 i ty  PI  umber 

7395 

Ornamental  Iron  Worker 

7410 

Automotive  Service  Worker 

7450 

Shade  and  Drapery  Worker 

9240 

Airport  Electrician 

The  above  provision  shall  be  consistent  with  and  subject  to  the 
provisions  in  the  Memorandum  of  Understanding  between  the  City  and 
County  of  San  Francisco  and  the  classification's  recognized  employee 
organization  if  appropriate. 

IV.U  CALL  BACK  PAY 

Employees  in  the  following  classes  who  are  called  back  to  their  work 
locations,  except  those  at  remote  locations  where  City  supplied 
housing  has  been  offered,  may  include  travel  time  to  and  from  the 
work  location  in  the  computation  of  hours  worked,  provided  such  total 
travel  time  shall  not  exceed  one  hour  per  call  back: 

5149  Superintendent  of  Water  Treatment  Facilities 

6233  Refrigeration  Inspector 

6235  Heating  and  Ventilating  Inspector 

7120  Buildings  and  Grounds  Maintenance  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Supervisor 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 

7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7331  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 
7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 
9332  Airport  Mechanical  Maintenance  Supervisor 
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IV. V SECURITY  GUARD 

When  a Security  Guard  (8202)  is  assigned  to  the  museums  and  performs 
the  duties  of  a Museum  Guard  (8226),  said  employee  shall  receive  the 
rate  of  pay  of  a Museum  Guard  (at  a comparable  step)  for  the  period 
of  time  so  assigned  and  performing  appropriate  duties  for  an  entire 
shift. 

IV. W AUTOMOTIVE  SERVICE  WORKER 

Employees  in  class  7410  Automotive  Service  Worker  at  the  Municipal 
Railway  shall  receive  an  additional  $.50  per  hour  premium  for  such 
time  as  they  are  assigned  to  and  actually  operate  steam  cleaning 
equipment  or  tow  trucks. 

IV. X DEPUTY  SHERIFF 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  a class  8304  Deputy  Sheriff,  8306  Senior 
Deputy  Sheriff,  8308  Sheriff's  Sergeant  who  is  assigned  under 
Sheriff's  Department  rules  to  the  duties  of  Acting  Watch  Commander  at 
Jail  #s  1,  2,  3,  or  the  2nd  watch  at  the  General  Hospital  Security 
Ward,  shall  be  paid  an  additional  seven  and  one-half  percent  (7  1/2%) 
premium  over  his  or  her  base  rate  of  pay. 

IV. Y LABORERS 

Laborers  - Employees  in  classifications  governed  by  the  provisions  of 
the  M0U  between  the  City  and  County  of  San  Francisco  and  the 
Laborer's  Union  Local  #261,  who  are  assigned  to  operate  a pneumatic 
tool,  a "Chipper"  or  are  assigned  as  a "Potman"  shall  be  paid  a 
premium  of  $.25  per  hour  for  those  hours  that  said  individual 
actually  works  with  such  tools  or  actually  works  as  the  Potman. 

IV. Z TELEPHONE  REIMBURSEMENT 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Locals  250/535/790  and  the  City  and  County  of 
San  Francisco,  not  later  than  December  1,  1989,  employees  in 
classification  8214  Parking  Control  Officer  who  have  at  least  six  (6) 
months  of  continuous  service  with  the  City  as  of  September  1,  1989, 
shall  be  paid  $32.00  for  telephone  expense  reimbursement. 

IV. AA  PAINTER  - THERMO  - PLASTIC  APPLICATORS 

Employees  in  classifications  7242,  7278,  7346  who  are  assigned  to 
operate  a thermo-plastic  applicator  shall  be  paid  a premium  of  $.50 
per  hour  for  each  of  those  hours  that  said  individual  actually 
operates  such  an  applicator.  This  premium  shall  be  payable  only  to 
the  individual  who  operates  said  applicator. 
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IV. BB  AIRPORT  POLICE  OFFICERS 

Employees  in  classifications  9210,  9211,  9215,  and  9216  who  have 
completed  the  requirements  for  and  possess  the  Post  Intermediate 
certificate  shall  be  entitled  to  a 3%  premium  above  the  regular  base 
rate  of  pay  for  possessing  same.  Employees  in  the  above  enumerated 
classes  who  have  completed  the  requirements  for  and  possess  the  Post 
Advanced  Certificate  shall  be  entitled  to  a 5%  premium  above  the 
regular  base  rate  of  pay  for  possessing  same.  Said  percentage 
amounts  shall  be  rounded  to  the  nearest  salary  schedule  as  utilized 
by  the  Civil  Service  Commission. 

IV. CC  LICENSED  CIVIL/STRUCTURAL  ENGINEERS 

Licensed  Civil  Engineers  in  civil  engineering  classifications  who 
also  possess  and  maintain  a structural  engineer's  license  issued  by 
the  State  of  California  and  who  are  assigned  structural  engineering 
work  shall  be  paid  a premium  of  2.0  steps  in  addition  to  their 
current  rate  of  pay  when  so  assigned  as  certified  by  the  appointing 
officer. 

IV. DD  PROJECT  MANAGER 

A permanent  employee  who  is  assigned  by  the  appointing  officer  as  a 
Project  Manager  as  described  by  the  specification  for  classes  5502, 
5504,  5506  or  5508  shall  receive  the  rate  of  pay  of  the  appropriate 
Project  Manager  classification  during  such  assignment.  All 
assignments  are  subject  to  review  and  approval  by  the  General 
Manager,  Personnel. 


IV. EE  CERTIFICATION  UNIT. 

Employees  in  general  clerical  and  personnel  clerical  classes  assigned 
to  the  Certification  Unit  of  the  Central  Personnel  Agency  (except  the 
Unit  Supervisor)  shall  receive  $.50  per  hour  in  addition  to  the 
regularly  established  salary  rates. 

IV. FF  AIRPORT  POLICE  BOMB  SQUAD  PREMIUM 

Each  employee  in  classifications  9210,  Airport  Police  Officer,  9211 
Airport  Police  Sergeant,  9215  Airport  Police  Lieutenant  and  9216 
Airport  Police  Captain  shall  be  paid  a premium  of  $100  per  month 
while  assigned  to  the  Airport  Police  Bomb  Squad. 
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IV. GG  POLICE  COMMUNICATIONS  DISPATCHER 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  SEIU  Locals  250/535/790  and  the  City  and  County 
of  San  Francisco,  employees  in  classification  8238  Police 
Communications  Dispatcher,  who  are  required  to  train  and  evaluate 
performance  of  probationary  8238  employees  on-the-job,  shall  be  paid 
a premium  of  $1.40  per  hour  for  those  hours,  or  portions  thereof, 
when  such  duties  are  assigned.  Said  training  and  evaluation  shall  be 
performed  in  accordance  with  standards  established  by  the  San 
Francisco  Police  Department  Communications  Division. 

IV. HH  ACTING  ASSIGNMENT  PAY 

Upon  amendment  to  Civil  Service  Rule  26  (Temporary  Assignments 
Outside  of  Classification)  to  provide  for  implementation,  the 
following  provision  shall  become  operative: 

A.  An  employee  assigned  in  writing  by  the  Appointing  Officer  (or 
designee)  to  perform  the  normal  day  to  day  duties  and 
responsibilities  of  a higher  classification  of  an  authorized  position 
for  which  funds  are  temporarily  unavailable  shall  be  entitled  to 
acting  assignment  pay,  no  earlier  than  the  twenty-first  (21st)  work 
day  of  such  an  assignment. 

B.  Upon  written  approval,  as  determined  by  the  City,  an  employee 
shall  be  authorized  to  receive  an  increase  to  a step  in  an 
established  salary  schedule  that  represents  at  least  5%  above  the 
employee's  base  salary  and  that  does  not  exceed  the  maximum  step  of 
the  salary  schedule  of  the  class  to  which  temporarily  assigned. 
Premiums  based  on  percent  of  salary  shall  be  paid  at  a rate  which 
includes  the  acting  assignment  pay. 

IV. II  DEPUTY  SHERIFFS  TRAINING  OFFICER  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  employees  represented  by  the  Deputy 
Sheriffs  Association  who  are  assigned  training  officer  duties  shall 
be  paid  an  additional  $1.00  per  hour  when  such  duties  are  actually 
performed. 

IV. JJ  DEPUTY  SHERIFFS  SPECIAL  SERVICES  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  the  City  agrees  to  provide  a sum  of  $100 
to  each  represented  employee  who  has  served  a minimum  of  six  months 
in  the  Sheriff's  Department  Emergency  Services  Unit  or  Honor/Color 
Guard  as  of  January  15,  1990. 
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SECTION  V OVERTIME  - COMPENSATION  * 

V. A Appointing  officers  may  require  employees  to  work  longer  than  the 

normal  work  day  or  longer  than  the  normal  work  week.  Any  time  worked 
under  proper  authorization  of  the  appointing  officer  or  his/her 
designated  representative  or  any  hours  suffered  to  be  worked  by  an 
employee,  exclusive  of  part-time  employees,  in  excess  of  the  regular  or 
normal  work  day  or  week  shall  be  designated  as  overtime  and  shall  be 
compensated  at  one-and-one-half  times  the  base  hourly  rate  which  may 
include  a night  differential  if  applicable;  provided  that  employees 
working  in  classifications  that  are  designated  in  Section  II  of  this 
Ordinance  as  having  a normal  work  day  of  less  than  eight  (8)  hours  or  a 
normal  work  week  of  less  than  forty  (40)  hours  shall  not  be  entitled  to 
overtime  compensation  for  work  performed  in  excess  of  said  specified 
normal  hours  until  they  exceed  eight  (8)  hours  per  day  or  forty  (40) 
hours  per  week,  provided  further,  that  employees  working  in  a flex-time 
program  shall  be  entitled  to  overtime  compensation  as  provided  herein 
when  required  to  work  more  than  eight  hours  in  a day  or  eighty  hours 
per  payroll  period.  Overtime  compensation  so  earned  shall  be  computed 
subject  to  all  the  provisions  and  conditions  set  forth  herein. 

The  Civil  Service  Commission  shall  determine  whether  work  in  excess  of 
eight  (8)  hours  a day  performed  within  a sixteen  (16)  hour  period 
following  the  end  of  the  last  preceding  work  period  shall  constitute 
overtime  or  shall  be  deemed  to  be  work  scheduled  on  the  next  work  day. 

No  appointing  officer  shall  require  an  employee  not  designated  by  a "Z" 
symbol  in  the  Annual  Salary  Ordinance  to  work  overtime  when  it  is  known 
by  said  appointing  officer  that  funds  are  legally  unavailable  to  pay 
said  employee,  provided  that  an  employee  may  voluntarily  work  overtime 
under  such  conditions  in  order  to  earn  compensatory  time  off  at  the 
rate  of  time  and  one-half,  pursuant  to  the  provisions  of  Section  V.B. 

V.B  Employees  occupying  positions  determined  by  the  Civil  Service 

Commission  as  being  exempt  from  the  Fair  Labor  Standards  Act  and 
designated  by  a "Z",  shall  not  be  paid  for  over-time  worked  but  may  be 
granted  compensatory  time  off  at  the  rate  of  one-and-one-half  times  for 
time  worked  in  excess  of  normal  work  schedules. 

Those  subject  to  the  Fair  Labor  Standards  Act  who  are  required  or 
suffered  to  work  overtime  shall  be  paid  in  salary  unless  the  individual 
employee  requests  compensatory  time  off  in  lieu  of  paid  overtime. 
Compensatory  time  shall  be  earned  at  the  rate  of  time  and  one  half. 
Employees  occupying  non  "Z"  designated  positions  shall  not  accumulate  a 
balance  of  compensatory  time  earned  in  excess  of  240  hours  calculated 
at  the  rate  of  time  and  one  half.  Those  employees  occupying  positions 
designated  "L"  shall  not  accumulate  in  excess  of  480  hours  calculated 
at  time  and  one  half. 

V.C  RECORDATION  OF  OVERTIME 

All  overtime  worked  which  is  authorized  by  the  appointing  officer  shall 
be  recorded  on  separate  timerolls. 
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Compensation  for  overtime  worked  as  provided  in  this  Section  shall  be 
paid  on  an  hourly  basis.  The  Civil  Service  Commission  shall  establish 
a schedule  of  hourly  rates  and  this  schedule  shall  be  in  accordance 
with  the  provisions  of  Section  8.401  of  the  Charter. 

When  improved  methods  of  payroll  processing  are  implemented  and  with 
the  approval  of  the  General  Manager,  Personnel  and  the  Controller,  such 
overtime  may  be  recorded  on  the  regular  timerolls. 

V.D  PAINTERS  AND  RELATED  CLASSES 

Painters  (Class  7346  Painter,  7242  Painter  Supervisor  I and  7278 
Painter  Supervisor  II)  shall  be  paid  at  the  rate  of  time  and  one-half 
for  hours  worked  either  before  or  after  the  starting  and  concluding 
times  of  the  regular  tour  of  duty,  as  indicated  in  Section  II.  A. 3. 
exceptions:  Sub-Paragraph  (L). 

V.E  AUTOMOTIVE  MACHINISTS  AND  RELATED  CLASSES 

Employees  in  classes  enumerated  in  Section  II. A. 3 (M)  shall  be  paid  at 
the  rate  of  time  and  one-half  for  work  performed  on  any  day  other  than 
the  employees  scheduled  five  (5)  consecutive  days  or  for  all  hours 
worked  before  or  after  an  established  work  shift. 

V.F  STATIONARY  ENGINEERS  AND  RELATED  CLASSES 

Employees  working  in  the  above  classifications  shall  be  permitted, 
sixteen  (16)  hours  off  between  the  end  of  his  or  her  regular  shift  and 
the  beginning  of  his  or  her  next  shift.  All  hours  worked  within  the 
hours  off  designated  in  this  Section  shall  be  compensated  at  the 
overtime  rate  of  time  and  one  half  (1  1/2). 


SECTION  VI  HOLIDAYS  AND  HOLIDAY  PAY  * 

VI. A Except  as  otherwise  provided  in  Section  V (B),  and  except  when  normal 
operations  require,  or  in  an  emergency,  employees  shall  not  be  required 
to  work  on  the  following  days  hereby  declared  to  be  holidays  for  such 
employees : 
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January  1,  the  third  Monday  in  January  (Martin  Luther  King,  Jr's 
Birthday),  the  third  Monday  in  February  (Washington's  Birthday),  the 
last  Monday  in  May,  July  4,  first  Monday  in  September  (Labor  Day),  the 
second  Monday  in  October  (Columbus  Day),  November  11,  Thanksgiving  Day, 
"the  Day  After  Thanksgiving",  December  25,  any  day  declared  to  be  a 
holiday  by  proclamation  of  the  Mayor  after  such  day  has  heretofore  been 
declared  a holiday  by  the  Governor  of  the  State  of  California  or  the 
President  of  the  United  States,  and  two  additional  holidays  to  be  taken 
on  days  selected  by  the  employee  subject  to  approval  of  the  appointing 
officer.  Both  full-time  and  part-time  temporary  employees  must 
complete  six  (6)  months  continuous  service  before  receiving  the 
additional  days,  except  in  the  San  Francisco  Unified  School  District 
and  the  San  Francisco  Community  College  District  when  a particular  day 
has  been  determined  to  be  a floating  holiday  for  all  of  the  employees 
in  the  Department;  provided  further  that  all  part-time  temporary 
employees  who  are  not  regularly  scheduled,  but  are  employed  on  an 
as-needed,  irregular  intermittent  or  other  irregular  basis  are 
ineligible  for  the  additional  days. 

Provided  further,  if  January  1,  July  4,  November  11  or  December  25 
falls  on  a Sunday,  the  Monday  following  is  a holiday. 

For  those  employees  whose  normal  work  week  is  Monday  through  Friday,  in 
the  event  a legal  holiday  falls  on  Saturday,  the  preceding  Friday  shall 
be  observed  as  a holiday;  provided,  however,  that  except  where  the 
Governor  declares  that  such  preceding  Friday  shall  be  a legal  holiday, 
each  department  head  shall  make  provision  for  the  staffing  of  public 
offices  under  his/her  jurisdiction  on  such  preceding  Friday  so  that 
said  public  offices  may  serve  the  public  as  provided  in  Section  7.702 
of  the  Charter.  Those  employees  who  work  on  a Friday  which  is  observed 
as  a holiday  in  lieu  of  a holiday  falling  on  Saturday  shall  be  allowed 
a day  off  in  lieu  thereof  as  scheduled  by  the  appointing  officer  in  the 
current  Fiscal  Year. 

The  San  Francisco  Unified  School  District  and  San  Francisco  Community 
College  District  may,  for  its  own  employees  and  employees  regularly 
assigned  from  other  Departments,  substitute  for  the  holidays  declared 
above  an  equal  number  of  different  holidays. 

Holidays  for  employees  in  class  2220  Physician  (assigned  to  emergency 
hospital  services)  shall  be  as  determined  by  the  Director,  Health  Care 
Services  with  the  approval  of  the  Civil  Service  Commission. 

Employees  who  are  terminated  from  City  employment  and  at  such  time  have 
at  least  six  (6)  months  of  continuous  service  with  the  City  in  the 
current  calendar  year  and  who  have  not  taken  a floating  holiday  in  said 
period  shall  be  entitled  to  be  paid  for  one  floating  holiday  upon 
termination.  Employees  who  are  terminated  from  employment  with  the 
City  and  at  such  time  have  at  least  ten  (10)  months  of  continuous 
service  in  the  current  calendar  year  and  who  have  not  taken  either  of 
the  floating  holidays,  shall  be,  upon  termination  of  employment, 
entitled  to  be  paid  for  said  floating  holidays.  If  one  floating 
holiday  has  already  been  taken,  the  employee  with  ten  (10)  continuous 
months  of  service  shall  be  entitled  to  be  paid  for  the  remaining  one. 
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VI. B HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

Employees  required  by  their  respective  appointing  officers  to  work  on 
any  of  the  above  specified  or  substitute  holidays,  excepting  Fridays 
observed  as  holidays  in  lieu  of  holidays  falling  on  Saturday,  shall  be 
paid  extra  compensation  of  one  additional  day's  pay  at 
time-and-one-half  the  usual  rate  in  the  amount  of  12  hours  pay  for  8 
hours  worked  or  a proportionate  amount  for  less  than  8 hours  worked 
provided,  however,  that  at  the  employee's  request  and  with  the  approval 
of  the  appointing  officer,  an  employee  may  be  granted  compensatory  time 
off  in  lieu  of  paid  overtime  pursuant  to  the  provisions  of  Section  V.B. 
herein. 

Executive,  administrative  and  professional  employees  designated  in  the 
Annual  Salary  Ordinance  with  the  "Z"  symbol  shall  not  receive  extra 
compensation  for  holiday  work  but  may  be  granted  time  off  equivalent  to 
the  time  worked  at  the  rate  of-one-and-one-half  times  for  work  on  the 
holiday. 

VI. C HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN  MONDAY  THRU  FRIDAY 

Employees  assigned  to  seven-day  operation  Departments  or  employees 
working  a five-day  work  week  other  than  Monday  through  Friday  shall  be 
allowed  another  day  off  if  a holiday  falls  on  one  of  their  regularly 
scheduled  days  off.  Employees  whose  holidays  are  changed  because  of 
shift  rotations  shall  be  allowed  another  day  off  if  a legal  holiday 
falls  on  one  of  their  days  off. 

If  the  provisions  of  this  Section  deprive  an  employee  of  the  same 
number  of  holidays  that  an  employee  receives  who  works  Monday  through 
Friday,  he/she  shall  be  granted  additional  days  off  to  equal  such 
number  of  holidays.  The  designation  of  such  days  off  shall  be  by 
mutual  agreement  of  the  employee  and  the  appropriate  supervisor  with 
the  approval  of  the  appointing  officer.  Such  days  off  must  be  taken 
within  the  Fiscal  Year.  In  no  event  shall  the  provisions  of  this 
Section  result  in  such  employee  receiving  more  or  less  holidays  than  an 
employee  on  a Monday  thru  Friday  work  schedule. 

VI. D HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

An  employee  who  is  laid  off  at  the  close  of  business  the  day  before  a 
holiday  who  has  worked  not  less  than  five  previous  consecutive  work 
days  shall  be  paid  for  the  holiday. 

VI. E EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

Persons  employed  for  holiday  work  only,  or  persons  employed  on  a 
part-time  work  schedule  which  is  less  than  twenty  (20)  hours  in  a 
bi-weekly  pay  period,  or  persons  employed  on  an  intermittent  part-time 
work  schedule  (Not  regularly  scheduled),  or  persons  on  leave  without 
pay  status  both  immediately  preceding  and  immediately  following  the 
legal  holiday  shall  not  receive  holiday  pay. 
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Stationary  Engineers,  classification  7334;  employees  working  in  the 
aforementioned  classification  who  are  working  on  an  "as  needed"  basis 
and  work  on  a designated  legal  holiday  shall  be  compensated  at  the 
normal  overtime  rate  of  time  and  one-half  the  basic  hourly  rate.  Said 
employees  shall  not  receive  normal  holiday  compensation. 

VI. F PART-TIME  EMPLOYEES  ELIGIBLE  FOR  HOLIDAYS 

Part-time  employees,  including  employees  on  a reduced  work  week 
schedule,  who  regularly  work  a minimum  of  twenty  (20)  hours  in  a 
bi-weekly  pay  period  shall  be  entitled  to  holidays  as  provided  in 
Section  VI. A.  on  a proportionate  basis. 

Regular  full-time  employees,  are  entitled  to  8/80  or  1/10  time  off  when 
a holiday  falls  in  a bi-weekly  pay  period,  therefore,  part-time 
employees,  as  defined  in  the  immediately  preceding  paragraph,  shall 
receive  a holiday  based  upon  the  ratio  of  1/10  of  the  total  hours 
regularly  worked  in  a bi-weekly  pay  period.  Holiday  time  off  shall  be 
determined  by  calculating  1/10  of  the  hours  worked  by  the  part-time 
employee  in  the  bi-weekly  pay  period  immediately  preceding  the  pay 
period  in  which  the  holiday  falls.  The  computation  of  holiday  time  off 
shall  be  rounded  to  the  nearest  hour. 

The  proportionate  amount  of  holiday  time  off  shall  be  taken  in  the  same 
fiscal  year  in  which  the  holiday  falls.  Holiday  time  off  shall  be 
taken  at  a time  mutually  agreeable  to  the  employee  and  the  appointing 
officer. 

VI. G TIME  OFF  FOR  VOTING 

If  an  employee  does  not  have  sufficient  time  to  vote  outside  of  working 
hours,  the  employee  may  request  so  much  time  off  as  will  allow  time  to 
vote,  in  accordance  with  the  State  Election  Code. 


SECTION  VII  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS  * 

VII. A Appointments  to  positions  in  the  City  and  County  Service  shall  be  at 
the  entrance  rate  established  for  the  position  except  as  otherwise 
provided  herein. 

VII. A. 1 Promotive  Appointment  in  a Higher  Class 

An  employee  or  officer  who  is  a permanent  appointee  following 
completion  of  the  probationary  period  or  six  months  of  permanent 
service,  and  who  is  appointed  to  a position  in  a higher 
classification,  either  permanent  or  temporary,  deemed  to  be 
promotive  by  the  Civil  Service  Commission  shall  have  his/her 
salary  adjusted  to  that  step  in  the  promotive  class  as  follows: 
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(A)  If  the  employee  is  receiving  a salary  in  his/her  present 
classification  equal  to  or  above  the  entrance  step  of  the 
promotive  class,  the  employee's  salary  in  the  promotive  class 
shall  be  adjusted  to  two  steps  in  the  compensation  schedule  over 
the  salary  received  in  the  lower  class  but  not  above  the  maximum 
of  the  salary  range  of  the  promotive  classification. 

(B)  If  the  employee  is  receiving  a salary  in  his/her  present 
classification  which  is  less  than  the  entrance  step  of  the  salary 
range  of  the  promotive  classification,  the  employee  shall  receive 
a salary  step  in  the  promotive  class  which  is  closest  to  an 
adjustment  of  7.5%  (10%  for  employees  in  classifications 
represented  by  Service  Employees  International  Union  Locals  250, 
535,  and  790  and  IFPTE  Local  21)  above  the  salary  received  in  the 
class  from  which  promoted.  The  proper  step  shall  be  determined 
by  the  bi-weekly  compensation  schedule  and  shall  not  be  above  the 
maximum  of  the  salary  range  of  the  promotive  class. 

(C)  If  the  appointment  deemed  promotive  described  in  VII. A. 1. 
above  is  a temporary  appointment,  and  the  employee,  following  a 
period  of  continuous  service  at  least  equal  to  the  prescribed 
probationary  period  is  subsequently  given  another  appointment 
either  permanent  or  temporary,  deemed  promotive  from  the  prior 
temporary  appointment  class,  the  salary  step  in  the  subsequent 
promotive  appointment  shall  be  deemed  promotive  in  accordance 
with  Sections.  VII. A. 1. (A)  and  (B)  above. 

For  purpose  of  this  Section,  appointment  of  an  employee  as 
defined  herein  to  a position  in  any  class  the  salary  schedule  for 
which  is  higher  than  the  salary  schedule  of  the  employee's 
permanent  class  shall  be  deemed  promotive. 

(D)  If  the  appointment  is  to  a craft  apprentice  class,  the 
employee  shall  be  placed  at  the  salary  step  in  the  apprentice 
class  pursuant  to  this  section.  However,  advancement  to  the  next 
salary  step  in  the  apprentice  class  shall  not  occur  until  the 
employee  has  served  satisfactory  time  sufficient  in  the 
apprenticeship  program  to  warrant  such  advancement. 

VII. A. 2 Non-Promotive  Appointment 

When  an  employee  accepts  a non-promotive  appointment  in  a 
classification  having  the  same  salary  schedule,  or  a lower  salary 
schedule,  the  appointee  shall  enter  the  new  position  at  that 
salary  step  which  is  the  same  as  that  received  in  the  prior 
appointment,  or  if  the  salary  steps  do  not  match,  then  the  salary 
step  which  is  immediately  in  excess  of  that  received  in  the  prior 
appointment,  provided  that  such  salary  shall  not  exceed  the 
maximum  of  the  salary  schedule.  Further  increments  shall  be 
based  upon  the  seniority  increment  anniversary  date  in  the  prior 
appointment. 
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VII. A. 3 Appointment  above  Entrance  Rate 

Upon  the  request  of  an  appointing  officer,  permanent  or  exempt 
appointments  may  be  made  at  any  step  in  the  compensation  schedule 
upon  recommendation  of  the  General  Manager,  Personnel  and  the 
approval  of  the  Civil  Service  Commission  under  the  following 
conditions : 


VII. A. 3. A A former  permanent  City  employee,  following  resignation 
with  service  satisfactory,  is  being  reappointed  to  a 
permanent  position  in  his/her  former  classification;  or 

VII. A. 3. B Loss  of  compensation  would  result  if  appointee  accepts 
position  at  the  normal  step;  or 

VII. A. 3. C A severe,  easily  demonstrated  and  documented  recruiting 
and  retention  problem  exists,  such  that  all  city 
appointments  in  the  particular  class  should  be  above  the 
normal  step;  or 


VII. A. 3. D An  appointment  is  made  from  an  eligible  list  resulting 
from  an  examination  announcement  issued  prior  to 
July  1,  1989  which  provided  that  appointments  would  be 
made  at  a step  above  the  entrance  rate;  and 

VII. A. 3. E The  Controller  certifies  that  funds  are  available.  To  be 
considered,  request  for  adjustment  under  the  provisions  of 
this  Section  must  be  received  in  the  offices  of  the  Civil 
Service  Commission  not  later  than  the  end  of  the  fiscal 
year  in  which  the  appointment  is  made. 


VII. A. 3. F When  the  Civil  Service  Commission  approves  appointments  of 
all  new  hires  in  a classification  at  a step  above  the 
entrance  rate,  the  Civil  Service  Commission  may  advance  to 
that  step  incumbents  in  the  same  classification  who  are 
below  that  step. 


VII. A. 3. G Effective  November  1,  1981,  permanent  and  temporary 

employees  working  in  classifications  9334  Deckhand,  9335 
Marine  Fire  and  Boiler  Operator,  9336  Head  Dredge  Lever 
Operator  and  9337  Diesel  Tugboat  Operator  shall  be  paid 
the  highest  rate  of  pay  fixed  for  said  classes  in  the 
schedule  of  compensation. 

VII. A. 3. H Effective  July  1,  1981,  temporary  employees  working  in 
classification  7346  Painter,  shall  for  pay  purposes,  be 
considered  to  have  been  permanently  hired  effective  the 
first  day  they  came  to  work  for  the  City,  in  continuous 
employment,  as  a 7346  Painter.  Effective  July  1,  1981, 
said  employee's  rate  of  pay  shall  be  adjusted  in  the 
salary  schedule  to  reflect  the  time  with  the  City  as  a 
7346  Painter.  Temporary  employees  in  classification  7346 
Painter,  hired  after  July  1,  1981,  shall  advance  through 
the  pay  steps  in  the  same  manner  as  a permanent  employee. 
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VII. A. 4 Determination  of  Pay  for  Position  Formerly  Exempt 

When  a position  in  the  municipal  service  has  been  exempt  from  the 
Salary  Standardization  provisions  of  the  Charter  and  becomes 
subject  thereto,  or  when  a position  becomes  subject  to  the  Salary 
Standardization  provisions  of  the  Charter  through  acquisition  of 
a public  utility,  the  salary  of  the  employee  holding  such 
position  shall  be  calculated  by  including  credit  for  continuous 
paid  or  non-paid  service  in  the  position  immediately  prior  to  its 
becoming  subject  to  Salary  Standardization. 

VII. A. 5 Exempt  Appointive  Position 

An  employee  who  holds  an  exempt  appointive  position  whose 
services  are  terminated,  through  lack  of  funds  or  reduction  in 
force,  and  is  thereupon  appointed  to  another  exempt  appointive 
position  with  the  same  or  lesser  salary  schedule,  shall  receive  a 
salary  in  the  second  position  based  upon  the  relationship  of  the 
duties  and  responsibilities  and  length  of  prior  continuous 
service  as  determined  by  the  Civil  Service  Commission. 

VII. A. 6 Reappointment  within  Six  Months 

A permanent  employee  who  resigns  and  is  subsequently  reappointed 
to  a position  in  the  same  classification  within  six  (6)  months  of 
the  effective  date  of  resignation  shall  be  reappointed  to  the 
same  salary  step  that  the  employee  received  at  the  time  of 
resignation. 

VI I. B COMPENSATION  ADJUSTMENTS 

VII. B.l  When  an  employee  promoted  to  a higher  class  during  a prior  fiscal 
year  receives  a lesser  salary  than  if  promoted  in  the  same  class 
and  from  the  same  schedule  step  during  the  current  fiscal  year 
his/her  salary  shall  be  adjusted  on  July  1,  to  the  rate  he/she 
would  have  received  had  he/she  been  promoted  in  the  current 
fiscal  year. 

The  Civil  Service  Commission  is  hereby  authorized  to  adjust  the 
salary  and  anniversary  increment  date  of  any  employee  promoted 
from  one  class  to  a higher  classification  who  would  receive  a 
lesser  salary  than  an  employee  promoted  at  a later  date  to  the 
same  classification  from  the  same  salary  step  in  the  same  base 
class  from  which  the  promotional  examination  was  held. 
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VII. B. 2 When  a classification  that  was  formerly  a next  lower  rank  in  a 
regular  civil  service  promotional  examination  receives  through 
salary  standardization  a salary  schedule  higher  than  the  salary 
schedule  of  the  classification  to  which  it  was  formerly 
promotive,  the  Civil  Service  Commission  shall  authorize  a rate  of 
pay  to  an  employee  who  was  promoted  from  such  lower  class 
equivalent  to  the  salary  he/she  would  have  received  had  he/she 
remained  in  such  lower  class,  provided  that  such  employee  must 
file  with  the  Civil  Service  Commission  an  approved  request  for 
reinstatement  in  accordance  with  the  provisions  of  the  Civil 
Service  Commission  rule  governing  reinstatements  to  the  first 
vacancy  in  his/her  former  classification,  and  provided  further 
that  the  increased  payment  shall  be  discontinued  if  the  employee 
waives  an  offer  to  promotion  from  his/her  current  classification 
or  refuses  an  exempt  appointment  to  a higher  classification. 

This  provision  shall  not  apply  to  offers  of  appointment  which 
would  involve  a change  of  residence. 

The  special  rate  of  pay  herein  provided  shall  be  discontinued  if 
the  employee  fails  to  file  and  compete  in  any  promotional 
examination  for  which  he/she  is  otherwise  qualified,  and  which 
has  a compensation  schedule  higher  than  the  protected  salary  of 
the  employee. 

VII. B. 3 An  employee  serving  in  a class  in  the  prior  fiscal  year  at  a flat 
rate  which  is  changed  to  a compensation  schedule  number  during 
the  current  fiscal  year,  shall  be  paid  on  the  effective  date  of 
such  change  the  step  in  the  current  salary  schedule  closest  to, 
but  not  below,  the  prior  flat  rate  and  shall  retain  the  original 
anniversary  date  for  future  increments,  when  applicable. 

VII. B. 4 When  an  employee  is  promoted  under  temporary  appointment  to  a 

higher  classification  during  a prior  fiscal  year  and  is  continued 
in  the  same  classification  without  a break  in  service  in  the 
current  fiscal  year,  or  is  appointed  to  a permanent  position  in 
the  same  classification,  such  appointment  shall  be  in  accordance 
with  the  provisions  of  this  Ordinance,  provided  that  the  salary 
shall  not  be  less  than  the  same  step  in  the  salary  schedule  the 
employee  received  in  the  immediately  prior  temporary  appointment. 

VII. B. 5 A temporary  employee,  one  with  no  permanent  status  in  any  class, 
certified  from  a regular  civil  service  list  who  has  completed  six 
months  or  more  of  temporary  employment  within  the  immediately 
preceding  one  year  period  before  appointment  to  a permanent 
position  in  the  same  class  shall  be  appointed  at  the  next  higher 
step  in  the  salary  schedule  and  to  successive  steps  upon 
completion  of  the  six  months  or  one  year  required  service  from 
the  date  of  permanent  appointment.  These  provisions  shall  not 
apply  to  temporary  employees  who  are  terminated  for 
unsatisfactory  services  or  resign  their  temporary  position. 

VII. B. 6 Permanent  employees  working  under  provisional,  exempt  or 

temporary  appointments  in  other  classifications  shall  have  their 
salary  adjusted  in  such  other  classifications  when  such  employees 
reach  their  salary  anniversary  date  in  their  permanent  class. 


- 41 


1989-90  Salary  Standardization  Ordinance 


4/23/89 


VII. C COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT 

VII. C.l  An  employee  transferred  in  accordance  with  Civil  Service 

Commission  rules  from  one  Department  to  another,  but  in  the  same 
classification,  shall  transfer  at  his/her  current  salary,  and  if 
he/she  is  not  at  the  maximum  salary  for  the  class,  further 
increments  shall  be  allowed  following  the  completion  of  the 
required  service  based  upon  the  seniority  increment  anniversary 
date  in  the  former  Department. 

VII. C. 2 An  employee  who  has  acquired  permanent  status  in  a position  and 
who  is  laid  off  because  of  lack  of  work  or  funds  and  is 
re-employed  in  the  same  class  after  such  layoff  shall  be  paid  the 
salary  step  attained  prior  to  layoff. 

VII. C. 3 An  employee  who  has  completed  the  probationary  period  in  a 
promotive  appointment  that  is  two  or  more  steps  higher  in  an 
occupational  series  than  the  permanent  position  from  which 
promoted  and  who  is  subsequently  laid  off  and  returned  to  a 
position  in  an  intermediate  ranking  classification  shall  receive 
a salary  based  upon  actual  permanent  service  in  the  higher 
classification,  unless  such  salary  is  less  than  the  employee 
would  have  been  entitled  to  if  promoted  directly  to  the 
intermediate  classification.  Further  increments  shall  be  based 
upon  the  increment  anniversary  date  that  would  have  applied  in 
the  higher  classification. 

VII. C. 4 An  employee  who  has  completed  the  probationary  period  in  an 
entrance  appointment  who  is  laid  off  and  is  returned  to  a 
classification  formerly  held  on  a permanent  basis  shall  receive  a 
salary  based  upon  the  original  appointment  date  in  the 
classification  to  which  the  employee  is  returned.  An  employee 
who  is  returned  to  a classification  not  formerly  held  on  a 
permanent  basis  shall  receive  a salary  in  accordance  with  Section 
VII. A. 3. (B)  of  this  Ordinance. 

VII. C. 5 Employees  in  class  2910  Social  Worker  and  2912  Senior  Social 
Worker  with  continuous  uninterrupted  service  who  are  laid  off 
because  of  lack  of  work  or  funds  and  are  appointed  within  30  days 
to  a permanent  position  in  class  2903  Eligibility  Worker  shall  be 
paid  a salary  which  shall  include  credit  for  the  permanent  or 
temporary  time  in  classes  2910  Social  Worker  or  2912  Senior 
Social  Worker. 

VII. D FEDERAL  MINIMUM  WAGE 

Notwithstanding  any  of  the  other  provisions  of  this  Ordinance,  no 
employee  working  in  a federally  funded  position  shall  be  paid  at  a rate 
less  than  the  established  Federal  Minimum  Wage  if  that  is  a condition 
upon  receipt  of  the  Federal  funds. 
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VII. E SCHOOL  DISTRICT  OUT  OF  COUNTY  ASSIGNMENT  PREMIUM. 

Employees  of  the  San  Francisco  Unified  School  District  assigned  to  Log 
Cabin  School  at  Log  Cabin  Ranch  shall  be  paid  a salary  premium  of 
7-1/2%  above  their  regular  straight  time  rate  of  pay. 


SECTION  VIII  METHODS  OF  CALCULATION  * 

VIII. A Monthly  - An  employee  whose  compensation  is  fixed  on  a monthly  basis 
shall  be  paid  monthly  or  bi-weekly  in  accordance  with  State  Law  or 
other  applicable  provision.  There  shall  be  no  compensation  for  time 
not  worked  unless  such  time  off  is  authorized  time  off  with  pay. 

VIII. B Bi-Weekly  - An  employee  whose  compensation  is  fixed  on  a bi-weekly 
basis  shall  be  paid  the  bi-weekly  salary  for  his/hers  position  for 
work  performed  during  the  bi-weekly  payroll  period.  There  shall  be 
no  compensation  for  time  not  worked  unless  such  time  off  is 
authorized  time  off  with  pay. 

VIII. C Per  Diem  or  Hourly  - An  employee  whose  compensation  is  fixed  on  a per 
diem  or  hourly  basis  shall  be  paid  the  daily  or  hourly  rate  for  work 
performed  during  the  bi-weekly  payroll  period  on  a bi-weekly  pay 
schedule.  There  shall  be  no  compensation  for  time  not  worked  unless 
such  time  off  is  authorized  time  off  with  pay. 

VIII. D Weekly  - An  employee  whose  compensation  is  fixed  on  a weekly  basis 
shall  be  paid  bi-weekly  for  work  performed  during  the  bi-weekly 
payroll  period.  There  shall  be  no  compensation  for  time  not  worked 
unless  such  time  off  is  authorized  time  off  with  pay. 

VIII. E Conversion  of  annual  or  monthly  rates  to  semimonthly  or  bi-weekly 
rates  - when  rates  of  compensation  provided  on  an  annual  or  monthly 
basis  are  converted  to  bi-weekly  rates  for  payroll  purposes  and  the 
resulting  amount  involves  a fraction  of  a cent,  the  converted 
bi-weekly  rate  shall  be  adjusted  to  eliminate  suqh  fraction  of  a cent 
on  the  following  basis: 

VIII. E.l  A fraction  of  less  than  one-half  (1/2)  shall  be  dropped  and  the 
amount  reduced  to  the  next  full  cent. 

VIII. E. 2 A fraction  of  one-half  (1/2)  or  more  shall  be  increased  to  the 
next  full  cent. 

VIII. F Daily  Rates  for  Monthly  and  Bi-Weekly  Employees  - A day's  pay  shall 
be  determined  by  dividing  the  number  of  work  days  in  a normal  work 
schedule  in  a monthly  payroll  period  (including  specified  holidays) 
into  the  monthly  salary  established  for  the  position,  or  the  amount 
of  a day's  pay  shall  be  l/10th  of  the  compensation  of  a normal  work 
schedule  in  a bi-weekly  period  (including  specified  holidays). 

VIII. G Conversion  to  Bi-Weekly  Rates  - Rates  of  compensation  established  on 
other  than  bi-weekly  basis  may  be  converted  to  bi-weekly  rates  by  the 
Controller  for  payroll  purposes. 
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SECTION  IX  SENIORITY  INCREMENTS  * 

IX. A ENTRY  AT  THE  FIRST  STEP 

IX. A. 1 Permanent  employees  shall  advance  to  the  second  step  upon 

completion  of  six  months  service  and  to  each  successive  step  upon 
completion  of  the  one  year  required  service. 

IX. A. 2 Employees  of  the  San  Francisco  Unified  School  District  and 
Community  College  District  appointed  to  school  year  only 
permanent  positions  and  whose  employment  is  subject  to 
interruption  because  of  school  vacation  shall  be  considered  to 
have  completed  the  first  six  months  of  service  for  increment 
purposes  when  the  aggregate  working  time  from  the  date  of 
appointment  totals  six  months.  To  qualify  for  this  increment, 
these  employees  may  not  be  absent  on  leave  without  pay  during 
this  period  for  more  than  one  month  of  the  aggregate  working  time 
except  as  provided  in  Paragraph  1.  They  shall  advance  to  the 
third  step  on  the  next  day  following  the  completion  of  one 
additional  year  of  service  and  to  each  successive  step  upon 
completion  of  required  service. 

IX. A. 3 Unless  negotiated  otherwise,  apprentices  in  the  service  of  the 

City  and  County  of  San  Francisco  shall  be  paid  a percentage  of 
the  City  and  County's  established  maximum  rates  of  pay  for  the 
respective  journey  level  classes  in  accordance  with  the  appren- 
ticeship percentage  rate  schedules,  including  lengths  of  time  at 
each  percentage  step,  as  established  by  a recognized  joint 
apprenticeship  committee  for  each  respective  journey  level 
classification;  provided  that  such  apprentices  shall  enter  the 
service  at  that  percentage  of  the  journey  level  classification 
maximum  which  is  commensurate  with  their  prior  apprenticeship 
training,  and  shall  advance  to  the  next  higher  percentage  of 
maximum  rate  in  accordance  with  said  apprenticeship  percentage 
rate  schedule  and  the  relevant  rules  and  regulations  pertaining 
to  apprenticeship  training  and  instruction;  provided  further  that 
in  no  event  shall  a journey  level  employee  be  paid  less  than  or 
the  same  as  an  apprentice  employee  in  the  same  occupation. 

Notwithstanding  any  other  provisions  of  joint  apprenticeship 
committee  or  practices  or  procedures  In  private  industry 
regarding  the  attainment  of  journey  level  status  by  an 
apprentice,  City  and  County  apprentices  who  have  completed  their 
apprenticeship  program  must  pass  a regular  Civil  Service 
examination  in  the  respective  journey  level  class  to  be  eligible 
for  permanent  regular  Civil  Service  appointment. 
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IX. B ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

Employees  who  enter  a classification  at  a rate  of  pay  at  other  than  the 
first  step  shall  advance  one  step  upon  completion  of  the  one  year 
required  service.  Further  increments  shall  accrue  following  completion 
of  the  required  service  at  this  step  and  at  each  successive  step. 

School  term  only  employees  of  the  San  Francisco  Unified  School  District 
or  Community  College  District  appointed  at  a rate  of  pay  in  excess  of 
the  first  step  shall  advance  to  the  next  step  in  accordance  with  the 
provisions  of  Paragraph  A (2)  of  this  Section. 

IX. C An  employee  appointed  to  a position  in  a classification,  the 

compensation  for  which  was  fixed  in  the  prior  fiscal  year  pursuant  to 
Section  8.400  of  the  Charter,  shall  receive  in  the  current  fiscal  year 
a compensation  within  the  salary  range  fixed  in  this  Ordinance  based 
upon  the  employee's  service  in  said  classification. 

IX. D DATE  INCREMENT  DUE 

Increments  shall  accrue  and  become  due  and  payable  on  the  next  day 
following  completion  of  required  service  as  a permanent  employee  in  the 
class,  unless  otherwise  provided  herein. 

IX. E SCHEDULE  OF  SALARY  INCREMENTS 

The  schedule  of  seniority  increments  as  set  forth  at  the  end  of  Section 
XIII  is  hereby  made  a part  of  the  schedules  of  compensation. 

IX. F EXCEPTIONS 

An  employee  shall  not  receive  a salary  adjustment  based  upon  service  as 
herein  provided  if  he/she  has  been  absent  by  reason  of  suspension  or  on 
any  type  of  leave  without  pay  (excluding  a military,  educational,  or 
industrial  accident  leave)  for  more  than  one-sixth  of  the  required 
service  in  the  anniversary  year,  provided  that  such  employee  shall 
receive  a salary  increment  when  the  aggregate  time  worked  since  his/her 
previous  increment  equals  or  exceeds  the  service  required  for  the 
increment,  and  such  increment  date  shall  be  his/her  new  anniversary 
date;  provided  that  time  spent  on  approved  military  leave  or  in  an 
appointive  or  promotive  position  shall  be  counted  as  actual  service 
when  calculating  salary  increment  due  dates. 

When  records  of  service  required  for  advancement  in  the  step  increments 
within  a compensation  schedule  are  established  and  maintained  by 
electronic  data  processing,  then  the  following  shall  apply: 

An  employee  certified  to  permanent  appointment  or  appointed  to  a 
permanent  position  exempt  from  Civil  Service,  shall  be  compensated 
under  such  appointment  at  the  beginning  step  of  the  compensation 
schedule  plan,  unless  otherwise  specifically  provided  for  in  the  Salary 
Standardization  Ordinance.  Employees  under  permanent  Civil  Service 
appointment  shall  receive  salary  adjustments  through  the  steps  of  the 
compensation  schedule  plan  by  completion  of  actual  paid  service  in 
total  scheduled  hours  equivalent  to  one  year  or  six  months,  whichever 
is  applicable. 
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Paid  service  for  this  purpose  is  herein  defined  as  exclusive  of  any 
type  of  overtime  but  shall  include  military  or  educational  leave 
without  pay. 

Advancement  through  the  increment  steps  of  the  compensation  schedules 
shall  accrue  and  become  due  and  payable  on  the  next  day  following 
completion  of  required  service  as  a permanent  appointee  in  the  class; 
provided  that  the  above  procedure  for  advancement  to  the  compensation 
schedule  increment  steps  is  modified  as  follows: 

IX.F.l  An  employee  who  during  that  portion  of  his/her  anniversary  year 
prior  to  January  1,  1987,  is  absent  without  pay  for  a period  less 
than  one-sixth  of  the  time  required  to  earn  the  next  increment 
will  have  such  absence  credited  as  if  it  were  paid  service  for 
the  purposes  of  calculating  the  date  of  the  increment  due  during 
calendar  year  1987. 

IX. F. 2 An  employee  who  during  that  portion  of  his/her  anniversary  year 
prior  to  January  1,  1987,  is  absent  without  pay  for  a period  in 
excess  of  one-sixth  of  the  time  required  to  earn  the  next  prior 
increment  will  be  credited  with  actual  paid  service  prior  to 
January  1 , 1987. 

IX. G An  employee  who  (1)  has  completed  probation  in  a permanent  position, 

(2)  is  "Laid  Off"  from  said  position,  (3)  is  immediately  and 
continuously  employed  in  another  classification  with  the  City  either 
permanent  or  temporary,  and  (4)  is  thereafter  employed  in  his/her 
permanent  position  without  a break  in  service,  shall,  for  the  purposes 
of  determining  salary  increments,  receive  credit  for  the  time  served 
while  laid  off  from  his/her  permanent  position. 


SECTION  X SENIOR  MANAGEMENT  SERVICE  * 

A.  Statement  of  Policy:  Insofar  as  feasible  within  existing  Charter 
provisions,  it  shall  be  the  policy  of  the  City  to  establish  a Senior 
Management  Service  which  will  complement  the  City's  Management  by 
Objectives  efforts.  For  convenience,  the  service  shall  be  referred  to 
as  "SMS".  Its  primary  purpose  shall  be  to  hold  participants 
accountable  for  program  results  and  will  include  rewarding  excellence 
in  performance.  Membership  shall  be  voluntary  for  the  employees  during 
the  enrollment  period. 

B.  SMS  classes:  Classes  to  be  included  in  the  SMS  shall  be  those 
designated  by  the  General  Manager,  Personnel. 

C.  Enrollment  in  SMS:  Enrollment  in  SMS  shall  be  authorized  for  a minimum 
of  120  days  commencing  on  a date  designated  by  the  General  Manager, 
Personnel.  The  General  Manager,  Personnel  shall  establish  a closing 
date  by  posting  a notice  30  days  prior  to  such  date.  Persons  appointed 
to  SMS  designated  classifications  thereafter  shall  participate  in  SMS 
other  than  as  provided  herein.  Appointment  to  a SMS  designated 
classification,  except  exempt  appointments,  shall  be  by  competitive 
examination. 
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D.  Salary  Steps:  Notwithstanding  any  other  provision  in  this  Ordinance, 
for  employees  enrolled  in  SMS  there  shall  be  four  intermediate  salary 
steps  in  addition  to  those  set  forth  in  Section  XIII  of  this 
Ordinance:  Step  1A  for  which  the  bi-weekly  rate  shall  be  half-way 
between  the  rate  for  steps  1 and  2;  step  2A  for  which  the  bi-weekly 
rate  shall  be  half-way  between  the  rate  for  steps  2 and  3;  step  3A  for 
which  the  bi-weekly  rate  shall  be  half-way  between  the  rate  for  steps  3 
and  4;  and  step  4A  for  which  the  bi-weekly  rate  shall  be  half-way 
between  the  rate  for  steps  4 and  5.  In  establishing  what  is  "Half-Way" 
between  rates  for  purposes  of  this  Section,  the  Controller  shall  round 
off  to  the  nearest  dollar. 

E.  Advancement  through  the  salary  steps:  Advancement  through  the  salary 
steps  for  employees  participating  in  SMS  shall  be  based  on  seniority 
and  on  performance.  Performance  shall  be  evaluated  by  the  appointing 
officer,  board  or  commission  on  a form  provided  and  pursuant  to  rules 
established  by  the  Civil  Service  Commission.  Employees  who  enter  SMS 
in  the  first  salary  step  shall  be  eligible  for  advancement  through  the 
salary  steps  upon  completion  of  six  months  of  service  and  shall  be 
eligible  for  further  advancement  upon  completion  of  each  one  year 
period  thereafter.  Subject  to  the  exceptions  set  forth  in  Section 

IX. F.  of  this  Ordinance,  employees  participating  in  SMS  shall  advance 
through  the  salary  steps  as  follows: 

1)  SMS  enrol  lees  whose  performance  is  rated  "fully  competent  and 
effective"  shall  receive  one  seniority  and  one  performance 
increment; 

2)  SMS  enrol  lees  whose  performance  is  rated  "superior"  shall  receive 
one  seniority  and  two  performance  increments; 

3)  SMS  enrol  lees  whose  performance  is  rated  "outstanding"  shall 
receive  one  seniority  and  three  performance  increments; 

4)  SMS  enrol  lees  whose  performance  is  rated  "development  needed" 
shall  receive  one  seniority  increment;  and 

5)  SMS  enrol  lees  whose  performance  is  rated  "unacceptable"  shall 
receive  no  increments. 

6)  The  provisions  of  Section  X.E.  shall  not  be  applicable  to 
temporary  employees. 

F.  SMS  Development  Fund:  A senior  management  service  development  fund 
shall  be  established  and  administered  by  rule  of  the  Civil  Service 
Commi ssion. 
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SECTION  XI.  PAY  EQUITY  ADJUSTMENTS 

XI. A PAY  EQUITY  INTERNAL  ADJUSTMENTS 

Schedules  of  compensation  heretofore  transmitted  to  the  Board  of 
Supervisors  by  the  Civil  Service  Commission  embody  basic  policies 
regarding  organizational,  classification,  supervisory  and  promotive 
relationships  established  by  prior  actions  of  the  Civil  Service 
Commission  reflected  in  levels  of  compensation  for  the  various 
classifications . 

The  pay  equity  adjustments  adopted  pursuant  to  Charter  Section  8.407-1 
taken  by  themselves  would  alter  and  in  some  cases  eliminate  the 
aforementioned  relationships.  The  negotiations  on  pay  equity 
adjustments  have  occurred  at  such  a time  that  the  Civil  Service 
Commission  may  not  have  had  adequate  time  to  review  all  classifications 
and  establish  appropriate  compensation  differentials. 

To  that  end,  the  General  Manager  of  the  Civil  Service  Commission  shall 
review  the  schedules  of  compensation  in  this  Salary  Standardization 
Ordinance  to  insure  that  the  salary  relationships  are  maintained 
appropriately. 

In  the  event  the  Mayor  vetoes  any  or  all  pay  equity  adjustments,  and 
that  veto  is  not  overridden  by  the  Board  of  Supervisors,  the  General 
Manager  shall  make  or  cause  to  be  made  such  adjustments  as  are 
necessary  to  restore  those  rates  of  compensation  certified  by  the  Civil 
Service  Commission  in  its  Salary  Standardization  Survey  before  they 
were  altered  in  response  to  pay  equity  adjustments  that  have  been 
vetoed. 

XI. B PAY  EQUITY  ADJUSTMENTS  FOR  CLASSES  EARNING  MORE  THAN  $45,000  AT 
THE  FIFTH  STEP  OF  THE  BASE  WAGE  RATE 

Those  classifications  which  received  pay  equity  adjustments  in  fiscal 
year  1988-89,  and  for  which  the  base  wage  rate  at  the  fifth  step  is 
more  than  $45,000  as  of  July  1,  1989,  shall  receive  pay  equity 
adjustments  equal  to  the  dollar  amount  of  the  adjustment  received  in 
fiscal  year  1988-89,  calculated  to  the  nearest  salary  schedule,  only  if 
such  classifications  qualify  as  historically  disproportionately 
occupied  by  minorities  and  women.  The  negotiations  on  these  pay  equity 
adjustments  have  occurred  at  such  a time  that  the  Civil  Service 
Commission  has  not  had  adequate  time  to  determine  and  finally  resolve 
which  such  classifications  qualify  as  historically  disproportionately 
occupied  by  minorities  and  women. 

Accordingly,  the  General  Manager,  Personnel,  shall  make  or  cause  to  be 
made  any  adjustments  to  the  schedules  of  compensation  necessary  to 
continue  pay  equity  adjustments  to  classes  historically 
disproportionately  occupied  by  minorities  and  women. 
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SECTION  XII.  FAIR  LABOR  STANDARDS  ACT 

To  the  extent  that  the  Salary  Standardization  Ordinance  fails  to  afford 
employees  the  overtime  or  compensatory  time  off  benefits  to  which  they  are 
entitled  under  the  Fair  Labor  Standards  Act,  the  Salary  Standardization 
Ordinance  is  amended  to  authorize  and  direct  all  city  departments  to 
ensure  that  their  employees  receive,  at  a minimum,  such  Fair  Labor 
Standards  Act  benefits. 


SECTION  XIII.  SAVINGS  CLAUSE 

If  any  section,  subsection,  sentence,  clause  or  phrase  of  this  Ordinance 
is  for  any  reason  held  to  be  unconstitutional  or  contrary  to  law,  such 
decision  shall  not  affect  the  validity  of  the  remaining  portions  of  this 
Ordinance.  If  any  salary,  wage  or  schedule  of  compensation  herein  fixed 
is  held  to  be  contrary  to  the  provisions  of  the  Charter,  other  law  or 
statute,  such  decisions  shall  not  affect  the  validity  of  any  other  salary, 
wage  or  schedule  of  compensation  fixed  in  this  Ordinance.  The  Board  of 
Supervisors  hereby  declares  that  it  would  have  passed  this  Ordinance  and 
each  section,  subsection,  sentence,  clause  or  phrase  hereof,  and  approved 
and  adopted  each  salary,  wage  or  schedule  of  compensation  herein, 
irrespective  of  the  fact  that  anyone  or  more  other  section,  subsection, 
clause  or  phrase  may  be  declared  unconstitutional,  or  that  any  other 
salary,  wage  or  schedule  of  compensation  may  be  declared  contrary  to  law. 


* NOTE: 

Certain  sections  or  subsections  of  these  provisions  are  preceded  or 
followed  by  or  with  an  asterisk  (*).  when  such  is  the  case,  said  section 
or  subsection  is  deemed  not  to  be  applicable  to  individuals  occupying  the 
classifications  generally  referred  to  as  the  interns  and  residents. 

In  the  event  the  status  of  the  six  Post  M.D.  classifications  changes  and 
the  incumbents  therein  are  paid  by  the  University  of  California,  all 
references  to  Post  M.D.  classes  or  interns,  externs  or  residents  in  this 
Salary  Standardization  Ordinance  shall  be  inoperative,  null  and  void. 
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— RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1000 

ADMINISTRATIVE  PERSONNEL,  FISCAL  AND 

CLERICAL  SERVICE 

1100 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 

1102 

PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

Z 

58.9 

1618-1965 

3506-  4258 

51 ,090 

1104 

PARKING  AUTHORITY  DIRECTOR 

Z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

1105 

EXECUTIVE  DIRECTOR,  RENT 

ARBITRATION  BOARD 

Z 

65.2 

2199-2672 

4765-  5789 

69,472 

1107 

DEPUTY  DIRECTOR,  RENT  ARBITRATION 

BOARD 

Z 

61.2 

1809-2199 

3920-  4765 

57,174 

1108 

EXECUTIVE  DIRECTOR,  HEALTH  SERVICE 

SYSTEM 

Z 

66.9 

2388-2902 

5174-  6288 

75,452 

1110 

EXECUTIVE  ASSISTANT  TO  THE  GENERAL 

MANAGER,  RETIREMENT  SYSTEM 

z 

61  .6 

1844-2242 

3995-  4858 

58,292 

1111 

EXECUTIVE  DIRECTOR,  RELOCATION 

APPEALS  BOARD 

z 

56.8 

1463-1773 

3170-  3842 

46,098 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER. 

z 

73.0 

3217-3910 

6970-  8472 

101,660 

1114 

ADMINISTRATOR,  RETIREMENT  SERVICES 

z 

63.8 

2053-2496 

4448-  5408 

64,896 

1115 

CHIEF  INVESTMENT  OFFICER 

z 

72.0 

3064-3724 

6639-  8069 

96,824 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 

z 

66.0 

2287-2779 

4955-  6021 

72,254 

1118 

COMMERCIAL  DIVISION  MANAGER 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

1126 

PUBLIC  ADMINISTRATOR 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1128 

REGISTRAR  OF  VOTERS 

z 

65.2 

2199-2672 

4765-  5789 

69,472 

1129 

CHIEF  DEPUTY  REGISTRAR  OF  VOTERS.. 

z 

58.1 

1558-1890 

3376-  4095 

49,140 

1131 

ASSISTANT  PUBLIC  ADMINISTRATOR, 

PUBLIC  GUARDIAN 

z 

57.4 

1506-1827 

3263-  3959 

47,502 

1132 

RECORDER 

z 

65.2 

2199-2672 

4765-  5789 

69,472 

1133 

CHIEF  DEPUTY  RECORDER 

z 

58.1 

1558-1890 

3376-  4095 

49,140 

1136 

ASSISTANT  COUNTY  CLERK 

z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

1140 

DEPUTY  CLERK  OF  THE  BOARD  OF 

SUPERVISORS 

z 

62.8 

1955-2377 

4236-  5150 

61,802 

1142 

COUNTY  CLERK 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1146 

CLERK  OF  THE  BOARD,  LEGISLATIVE 

ADMINISTRATOR  AND  CITY  CLERK 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

1150 

GENERAL  MANAGER,  DEPARTMENT  OF 

ELECTRICITY 

z 

67.9 

2507-3047 

5432-  6602 

79,222 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES 

z 

67.0 

2401-2918 

5202-  6322 

75,868 

1161 

EXECUTIVE  ASSISTANT  TO  THE 

ADMINISTRATOR,  S.F.G.H 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

1162 

DIRECTOR  OF  PURCHASING  AND 

SERVICES 

z 

70.5 

2847-3460 

6169-  7497 

89,960 

1163 

EXECUTIVE  ASSISTANT  TO  THE 

DIRECTOR  OF  HEALTH 

z 

2548-2548 

5521-  5521 

66,248 

1164 

ADMINISTRATOR,  SFGH  MEDICAL  CENTER 

z 

80.2 

4570-5556 

9902-12038 

144,456 

1168 

DIRECTOR  OF  HEALTH 

z 

76.1 

3744-4551 

8112-  9861 

118,326 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES  COMMISSION 

z 

76.1 

3744-4551 

8112-  9861 

118,326 

1180 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER 

z 

68.8 

2621-3187 

5679-  6905 

82,862 

1182 

CHIEF  ADMINISTRATIVE  OFFICER 

z 

76.6 

3836-4662 

8311-10101 

121  ,212 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1190 

MAYOR 

Z 

4706-4706 

10196-10196 

122,356 

1200 

PERSONNEL  GROUP 

1201 

PERSONNEL  TECHNICIAN  TRAINEE 

47.6 

943-1141 

2043-  2472 

29,666 

1202 

PERSONNEL  CLERK 

45.0 

834-1008 

1807-  2184 

26,208 

1203 

PERSONNEL  TECHNICIAN 

49.0 

1008-1220 

2184-  2643 

31,720 

1204 

SENIOR  PERSONNEL  CLERK 

47.6 

943-1141 

2043-  2472 

29,666 

1212 

TIMEROLL  AUDIT  CLERK 

48.0 

961-1163 

2082-  2520 

30,238 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK 

50.0 

1057-1279 

2290-  2771 

33,254 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK.... 

52.7 

1203-1457 

2607-  3157 

37,882 

1217 

CERTIFICATION  SUPERVISOR 

55.2 

1355-1642 

2936-  3558 

42,692 

1218 

PAYROLL  SUPERVISOR.  . 

Z 

57.6 

1520-1844 

3293-  3995 

47,944 

1220 

PAYROLL  CLERK 

48.0 

961-1163 

2082-  2520 

30,238 

1222 

SENIOR  PAYROLL  AND  PERSONNEL  CLERK 

50.0 

1057-1279 

2290-  2771 

33,254 

1224 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

52.7 

1203-1457 

2607-  3157 

37,882 

1226 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK. 

55.2 

1355-1642 

2936-  3558 

42,692 

1227 

TESTING  TECHNICIAN 

45.4 

850-1027 

1842-  2225 

26,702 

MINIMUM  4 HOURS 

1228 

SENIOR  TESTING  TECHNICIAN 

46.2 

882-1067 

1911-  2312 

27,742 

MINIMUM  4 HOURS 

1229 

SPECIAL  EXAMINER 

33.15  HR 

1231 

ASSOCIATE  AFFIRMATIVE  ACTION 

COORDINATOR... 

z 

60.6 

1756-2135 

3805-  4626 

55,510 

1232 

TRAINING  OFFICER 

z 

55.8 

1394-1690 

3020-  3662 

43,940 

FOR  INCUMBENTS  WHO  POSESS  THE  MCBER 
CERTIFICATE,  $2  PER  HOUR  ADDITIONAL 

WHILE  PERFORMING  THE  DUTIES  FOR 
WHICH  THE  MCBER  CERTIFICATION  IS 

REQUIRED,  AS  ASSIGNED  AND  REPORTED 

BY  THE  APPOINTING  OFFICER. 

1233 

AFFIRMATIVE  ACTION  SPECIALIST..... 

z 

55.8 

1394-1690 

3020-  3662 

43,940 

1234 

DIRECTOR  OF  TRAINING 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

1235 

AFFIRMATIVE  ACTION  COORDINATOR.... 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

1237 

TRAINING  COORDINATOR 

z 

59.8 

1690-2053 

3662-  4448 

53,378 

1240 

ASSISTANT  PERSONNEL  ANALYST 

51.2 

1120-1355 

2427-  2936 

35,230 

1242 

PERSONNEL  ANALYST 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

1244 

SENIOR  PERSONNEL  ANALYST 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

1246 

PRINCIPAL  PERSONNEL  ANALYST 

z 

62.3 

1909-2319 

4136-  5025 

60,294 

1248 

ASSISTANT  DIVISION  MANAGER, 

PERSONNEL 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER.... 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 

OFFICER 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

1274 

DIRECTOR,  BUREAU  OF  PERSONNEL  AND 

SAFETY 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

1276 

DEPARTMENTAL  PERSONNEL  DIRECTOR... 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

1277 

ASSISTANT  DIVISION  MANAGER, SALARY 

STANDARDIZATION  AND  EMPLOYEE 
RELATION 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

1278 

DIVISION  MANAGER  PERSONNEL 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

121 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 SCH. 

T NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1279 

CHIEF  OF  TECHNICAL  SELECTION 

SERVICE 

Z 67.5 

2459-2989 

5328-  6476 

77,714 

1284 

ASSISTANT  SECRETARY,  CIVIL  SERVICE 

COMMISSION 

Z 65.5 

2230-2711 

4832-  5874 

70,486 

1288 

ASSISTANT  GENERAL  MANAGER, 

PERSONNEL 

Z 67.9 

2507-3047 

5432-  6602 

79,222 

1292 

GENERAL  MANAGER,  PERSONNEL 

Z 71.2 

2946-3581 

6383-  7759 

93,106 

1300 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

1310 

PUBLIC  RELATIONS  ASSISTANT 

45.4 

850-1027 

1842-  2225 

26,702 

1312 

PUBLIC  INFORMATION  OFFICER 

52.1 

1169-1414 

2533-  3064 

36,764 

1314 

PUBLIC  RELATIONS  OFFICER 

Z 57.1 

1484-1800 

3215-  3900 

46,800 

1330 

CONSUMER  RELATIONS  REPRESENTIVE. . . 

48.1 

966-1169 

2093-  2533 

30,394 

1336 

ASSISTANT  TO  THE  GENERAL  MANAGER 

(PUBLIC  SERVICE)  REC.  AND  PARK 

DEPT 

Z 56.8 

1463-1773 

3170-  3842 

46,098 

1340 

ASSISTANT  TO  THE  GENERAL  MANAGER, 

PUC-PUBLIC  RELATIONS 

Z 62.8 

1955-2377 

4236-  5150 

61 ,802 

1350 

SPECIAL  ASSISTANT  TO  BOARD  OF 

EDUCATION 

44.7 

822-  994 

1781-  2154 

25,844 

1400 

CLERICAL,  TYPING  AND  STENOGRAPHIC 

GROUP 

1400 

STUDENT  AIDE,  NYC 

CONTRACT  RATE 

1402 

JUNIOR  CLERK 

40.8 

684-  826 

1482-  1790 

21,476 

1403 

ELECTIONS  CLERK 

44.6 

818-  989 

1772-  2143 

25,714 

1404 

CLERK 

42.8 

752-  908 

1629-  1967 

23,608 

1406 

SENIOR  CLERK 

44.5 

814-  984 

1764-  2132 

25,584 

1407 

SENIOR  EQUALIZATION  CLERK 

1175-1175 

2546-  2546 

30,550 

1408 

PRINCIPAL  CLERK 

49.5 

1032-1249 

2236-  2706 

32,474 

1410 

CHIEF  CLERK 

Z 53.0 

1220-1477 

2643-  3200 

38,402 

1414 

ELECTIONS  SUPERVISOR 

56.7 

1457-1765 

3157-  3824 

45,890 

1422 

JUNIOR  CLERK  TYPIST 

41  .6 

710-  858 

1538-  1859 

22,308 

1424 

CLERK  TYPIST 

43.7 

785-  947 

1701-  2052 

24,622 

1425 

EQUALIZATION  CLERK  TYPIST 

825-  825 

1788-  1788 

21,450 

1426 

SENIOR  CLERK  TYPIST 

45.6 

858-1037 

1859-  2247 

26,962 

1428 

WARD  CLERK 

46.8 

908-1099 

1967-  2381 

28,574 

1430 

TRANSCRIBER  TYPIST 

45.6 

858-1037 

1859-  2247 

26,962 

1432 

SENIOR  TRANSCRIBER  TYPIST 

47.6 

943-1141 

2043-  2472 

29,666 

1436 

BRAILLIST 

44.6 

818-  989 

1772-  2143 

25,714 

1440 

MEDICAL  TRANSCRIBER  TYPIST 

46.8 

908-1099 

1967-  2381 

28,574 

1441 

SENIOR  MEDICAL  TRANSCRIBER  TYPIST. 

48.4 

979-1185 

2121-  2568 

30,810 

1442 

JUNIOR  CLERK  STENOGRAPHER 

42.5 

742-  895 

1608-  1939 

23,270 

1444 

SECRETARY  I 

44.5 

814-  984 

1764-  2132 

25,584 

1446 

SECRETARY  II 

47.6 

943-1141 

2043-  2472 

29,666 

1450 

EXECUTIVE  SECRETARY  I 

49.5 

1032-1249 

2236-  2706 

32,474 

1452 

EXECUTIVE  SECRETARY  II 

50.7 

1093-1323 

2368-  2867 

34,398 

1453 

PRINCIPAL  STENOGRAPHER,  MAYOR'S 

OFFICE 

49.5 

1032-1249 

2236-  2706 

32,474 

1454 

EXECUTIVE  SECRETARY  III 

51  .9 

1158-1401 

2509-  3036 

36,426 

1458 

LEGAL  SECRETARY  I 

51.0 

1109-1342 

2403-  2908 

34,892 

- 122  - 


SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


CLASS 

NO. TITLE 


1459  LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION 

1460  LEGAL  SECRETARY  II 

1461  LEGAL  SECRETARY  III 

1464  MEDICAL  CLERK  STENOGRAPHER 

1466  METER  READER 

1468  WATER  SERVICES  CLERK 

1470  SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

1471  ELECTIONS  WORKER 

1473  ELECTIONS  PLANNING  ASSISTANT 

SUPERVISOR 

1474  CLAIMS  PROCESS  CLERK 

1475  ELECTIONS  PLANNING  SUPERVISOR 

1476  SENIOR  CLAIMS  PROCESS  CLERK 

1478  SENIOR  WATER  SERVICES  CLERK 

1480  PRINCIPAL  WATER  SERVICES  CLERK.... 

1486  EDUCATIONAL  CREDENTIALS  TECHNICIAN 

1487  FINANCIAL  AIDS  ASSISTANT 

1488  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

EVALUATION  TECHNICIAN 

1489  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

BUSINESS  LEARNING  CENTER 

1491  ASSOCIATE  REGISTRAR,  SAN  FRANCISCO 

JUNIOR  COLLEGE  DISTRICT 

1492  ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 

1494  CLERK  I 

1495  CLERK  II 

1496  CLERK  III 

1497  SUPERVISING  CLERK  I 

1498  SUPERVISING  CLERK  II 

1499  SUPERVISING  CLERK  III 

1500  ADMINISTRATIVE  SECRETARIAL  GROUP 

1502  CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 

1506  CONFIDENTIAL  SECRETARY  TO  SHERIFF. 

1512  CONFIDENTIAL  SECRETARY  AND 

EXECUTIVE  ASSISTANT  TO  PUBLIC 

DEFENDER 

1514  CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

1516  CONFIDENTIAL  SECRETARY  TO  THE 
SUPERINTENDENT,  SF  JR  COLLEGE 

DIST.... 

1518  CONFIDENTIAL  SECRETARY  TO  ASSESSOR 

1520  CONFIDENTIAL  SECRETARY  TO  DISTRICT 

ATTORNEY 

1522  CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY 


SCH. 

NO. 

rates  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

45 

.3 

846- 

-1022 

1833- 

2214 

26,572 

53 

.0 

1220- 

-1477 

2643- 

3200 

38,402 

55 

.0 

1342- 

-1626 

2908- 

3523 

42,276 

50 

.0 

1057- 

-1279 

2290- 

2771 

33,254 

48 

.1 

966- 

-1169 

2093- 

2533 

30,394 

46 

.3 

887- 

-1073 

1922- 

2325 

27,898 

49 

.2 

1018- 

-1232 

2206- 

2669 

32,032 

50 

.5 

1083- 

-1310 

2347- 

2838 

34,060 

54. 

.6 

1316- 

-1596 

2851- 

3458 

41 ,496 

46, 

.3 

887- 

-1073 

1922- 

2325 

27,898 

58, 

.2 

1565- 

-1899 

3391- 

4115 

49,374 

48, 

.7 

994- 

-1203 

2154- 

2607 

31 ,278 

48, 

.3 

975- 

-1180 

2113- 

2557 

30,680 

50. 

.3 

1073- 

-1298 

2325- 

2812 

33,748 

49. 

.0 

1008- 

•1220 

2184- 

2643 

31 ,720 

48. 

.9 

1003- 

■1214 

2173- 

2630 

31,564 

46. 

.9 

912- 

■1104 

1 976- 

2392 

28,704 

46. 

,9 

912- 

■1104 

1976- 

2392 

28,704 

52. 

9 

1214- 

•1470 

2630- 

3185 

38,220 

58. 

8 

1611- 

•1955 

3491- 

4236 

50,830 

37. 

1 

575- 

694 

1246- 

1504 

18,044 

41  . 

1 

694- 

838 

1504- 

1816 

21,788 

43. 

6 

781- 

943 

1692- 

2043 

24,518 

47. 

8 

952- 

1152 

2063- 

2496 

29,952 

50. 

5 

1083- 

1310 

2347- 

2838 

34,060 

51  . 

8 

1152- 

1394 

2496- 

3020 

36,244 

51  .9 
55.7 

1158-1401 

1388-1682 

2509-  3036 
3007-  3644 

36,426 

43,732 

56.7 

1457-1765 

3157-  3824 

45,890 

55.9 

1401-1698 

3036-  3679 

44,148 

55.9 

55.0 

1401-1698 

1342-1626 

3036-  3679 
2908-  3523 

44,148 

42,276 

55.9 

1401-1698 

3036-  3679 

44,148 

57.6 

1520-1844 

3293-  3995 

47,944 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1523 

CONFIDENTIAL  SECRETARY  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER 

Z 

55.9 

1401-1698 

3036-  3679 

44,148 

1530 

ADMINISTRATIVE  SECRETARY  TO  THE 

MAYOR 

1862-1862 

4034-  4034 

48,412 

1540 

SECRETARY,  FIRE  COMMISSION 

z 

60.7 

1765-2145 

3824-  4648 

55,770 

1544 

SECRETARY,  LIBRARY  COMMISSION 

z 

58.1 

1558-1890 

3376-  4095 

49,140 

1546 

SECRETARY,  COMMISSION  ON  THE  AGING 

51.9 

1158-1401 

2509-  3036 

36,426 

1548 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION 

56.6 

1450-1756 

3142-  3805 

45,656 

1550 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION 

58.0 

1550-1881 

3358-  4076 

48,906 

1551 

SECRETARY,  HEALTH  COMMISSION 

z 

62.5 

1927-2342 

4175-  5074 

60,892 

1554 

ADMINISTRATIVE  SECRETARY,  PUBLIC 

UTILITIES  COMMISSION 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

1556 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

1565 

ASSISTANT  DIRECTOR,  ART  COMMISSION 

z 

57.8 

1535-1862 

3326-  4034 

48,412 

1574 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER . . . . 

49.0 

1008-1220 

2184-  2643 

31,720 

1575 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

1580 

EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE.. 

z 

71.5 

2989-3633 

6476-  7872 

94,458 

1600 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 

1602 

CALCULATING  MACHINE  OPERATOR-KEY 

DRIVE 

44.4 

810-  979 

1755-  2121 

25,454 

1626 

JUNIOR  ACCOUNT  CLERK 

40.8 

684-  826 

1482-  1790 

21,476 

1630 

ACCOUNT  CLERK 

44.4 

810-  979 

1755-  2121 

25,454 

1632 

SENIOR  ACCOUNT  CLERK 

47.3 

929-1125 

2013-  2438 

29,250 

1634 

PRINCIPAL  ACCOUNT  CLERK 

50.0 

1057-1279 

2290-  2771 

33,254 

1635 

HEALTH  CARE  BILLING  CLERK  I 

46.2 

882-1067 

1911-  2312 

27,742 

1636 

HEALTH  CARE  BILLING  CLERK  II 

48.7 

994-1203 

2154-  2607 

31,278 

1637 

PATIENT  ACCOUNTS  CLERK 

49.7 

1042-1261 

2258-  2732 

32,786 

1638 

ACCOUNTING  MACHINE  OPERATOR 

44.8 

826-  998 

1790-  2162 

25,948 

1640 

SENIOR  ACCOUNTING  MACHINE  OPERATOR 

49.3 

1022-1237 

2214-  2680 

32,162 

1650 

ACCOUNTANT 

48.3 

975-1180 

2113-  2557 

30,680 

1652 

SENIOR  ACCOUNTANT 

z 

52.3 

1180-1429 

2557-  3096 

37,154 

1654 

PRINCIPAL  ACCOUNTANT 

z 

56.3 

1429-1731 

3096-  3751 

45,006 

1655 

SYSTEMS  ACCOUNTANT 

z 

57.3 

1499-1818 

3248-  3939 

47,268 

1656 

HEAD  ACCOUNTANT 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

1657 

SENIOR  SYSTEMS  ACCOUNTANT 

z 

59.6 

1674-2033 

3627-  4405 

52,858 

1658 

CHIEF  ACCOUNTANT 

z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

1659 

CHEIF  SYSTEMS  ACCOUNTANT 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

1661 

ASSISTANT  FISCAL  OFFICER  BOARD  OF 

EDUCATION 

z 

63.1 

1985-2412 

4301-  5226 

62,712 

1662 

PATIENT  ACCOUNTS  ASSISTANT 

SUPERVISOR 

51.2 

1120-1355 

2427-  2936 

35,230 

1663 

PATIENT  ACCOUNTS  SUPERVISOR 

53.6 

1255-1520 

2719-  3293 

39,520 

1664 

PATIENT  ACCOUNTS  MANAGER 

58.6 

1596-1936 

3458-  4195 

50,336 

1666 

FINANCE  DIRECTOR,  DEPARTMENT  OF 

PUBLIC  HEALTH 

z 

70.5 

2847-3460 

6169-  7497 

89,960 

1675 

SUPERVISING  FISCAL  OFFICER 

z 

64.9 

2166-2632 

4693-  5703 

68,432 
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CLASS 

NO. 

TITLE 

0 SCH. 

1 NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1677 

ASSISTANT  GEN  MGR,  FIN.  BUREAU  OF 
FINANCIAL  MANAGEMENT,  PUC 

Z 

3728-3728 

8077-  8077 

96,928 

1678 

FINANCIAL  OPERATIONS  DIRECTOR..... 

Z 

3821-3821 

8279-  8279 

99,346 

1679 

FINANCIAL  REPORTS  SPECIALIST...... 

Z 

2733-2733 

5922-  5922 

71,058 

1680 

CHIEF  ASSISTANT  CONTROLLER 

Z 

3888-4082 

8424-  8844 

101 ,088 

1682 

CONTROLLER 

Z 

4415-4415 

9566-  9566 

114,790 

1684 

ASSOCIATE  AUDITOR 

Z 57.3 

1499-1818 

3248-  3939 

47,268 

1686 

SUPERVISING  AUDITOR 

Z 59.6 

1674-2033 

3627-  4405 

52,858 

1688 

CHIEF  AUDITOR 

Z 63.6 

2033-2472 

4405-  5356 

64,272 

1690 

INTERNAL  AUDIT  DIRECTOR 

Z 

2972-2972 

6439-  6439 

77,272 

1700 

1704 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 

COMMUNICATIONS  DISPATCHER  I 44.6 

818-  989 

1772-  2143 

25,714 

1705 

COMMUNICATIONS  DISPATCHER  II 

46.5 

895-1083 

1939-  2347 

28,158 

1706 

TELEPHONE  OPERATOR 

44.4 

810-  979 

1755-  2121 

25,454 

1708 

SENIOR  TELEPHONE  OPERATOR. ........ 

46.3 

887-1073 

1922-  2325 

27,898 

1710 

CHIEF  TELEPHONE  OPERATOR 

49.3 

1022-1237 

2214-  2680 

32,162 

1720 

DATA  ENTRY  OPERATOR 

42.2 

731-  882 

1584-  1911 

22,932 

1721 

SENIOR  DATA  ENTRY  OPERATOR 

45.2 

842-1018 

1824-  2206 

26,468 

1724 

SENIOR  TABULATING  MACHINE  OPERATOR 

48.4 

979-1185 

2121-  2568 

30,810 

1727 

SUPERVISING  DATA  ENTRY  OPERATOR... 

47.2 

925-1120 

2004-  2427 

29,120 

1731 

COMPUTER  OPERATOR  TRAINEE 

776-  776 

1681-  1681 

20,176 

1734 

COMPUTER  OPERATOR  I 

44.4 

810-  979 

1755-  2121 

25,454 

1736 

COMPUTER  OPERATOR  II 

46.7 

903-1093 

1957-  2368 

28,418 

1737 

SI  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

SENIOR  COMPUTER  OPERATOR 

49.7 

1042-1261 

2258-  2732 

32,786 

SI  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 


1738  COMPUTER  OPERATIONS  SHIFT 


SUPERVISOR 

52.8 

1208-1463 

2617-  3170 

38,038 

1739 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

COMPUTER  OPERATIONS  SUPERVISOR  II. 

Z 57.9 

1543-1871 

3343-  4054 

48,646 

1741 

COMPUTER  OPERATIONS  SUPERVISOR  I.. 

Z 55.7 

1388-1682 

3007-  3644 

43,732 

1742 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

SENIOR  BLUEPRINTING  MACHINE 
OPERATOR 

46.0 

874-1057 

1894-  2290 

27,482 

1745 

TECHNICAL  INSTRUCTION 
ASSISTANT-COMPUTER  SERVICES 

46.2 

882-1067 

1911-  2312 

27,742 

1750 

MICROPHOTO  TECHNICIAN 

45.1 

838-1013 

1816-  2195 

26,338 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

46.9 

912-1104 

1976-  2392 

28,704 

1760 

OFFSET  MACHINE  OPERATOR 

46.0 

874-1057 

1894-  2290 

27,482 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR.... 

49.4 

1027-1243 

2225-  2693 

32,318 

1764 

MAIL  AND  REPRODUCTION  SERVICE 
SUPERVISOR 

51  .0 

1109-1342 

2403-  2908 

34,892 
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NO. 
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0 

T 

SCH. 

NO. 

rates  OF  PAY  

APPDflY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

1768 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

PHOTOGRAPHY/CINEMATOGRAPHY 

45.2 

842-1018 

1824-  2206 

26,468 

1770 

PHOTOGRAPHER 

50.6 

1088-1316 

2357-  2851 

34,216 

1771 

MEDIA  PRODUCTION  SPECIALIST 

52.2 

1174-1421 

2544-  3079 

36,946 

1772 

PHOTO-LITHOGRAPHER 

50.8 

1099-1329 

2381-  2880 

34,554 

1773 

MEDIA  TRAINING  SPECIALIST 

57.3 

1499-1818 

3248-  3939 

47,268 

1774 

HEAD  PHOTOGRAPHER 

53.9 

1273-1543 

2758-  3343 

40,118 

1776 

ASSISTANT  REPRODUCTION  SERVICES 

MANAGER 

48.6 

989-1197 

2143-  2594 

31,122 

1778 

REPRODUCTION  SERVICES  MANAGER 

52.7 

1203-1457 

2607-  3157 

37,882 

1780 

ASSISTANT  CHIEF,  COMPUTER 

OPERATIONS  AND  SUPPORT  SERVICES.. 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

1800 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 

1802 

RESEARCH  ASSISTANT 

52.0 

1163-1407 

2520-  3049 

36,582 

1803 

POLICE  STATISTICAL  CLERK 

48.7 

994-1203 

2154-  2607 

31,278 

1804 

STATISTICIAN 

z 

52.5 

1191-1443 

2581-  3127 

37,518 

1806 

SENIOR  STATISTICIAN 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

1807 

MANAGEMENT  INFORMATION  SYSTEMS 

TECHNICIAN  II 

44.8 

826-  998 

1790-  2162 

25,948 

1808 

MANAGEMENT  INFORMATION  SYSTEM 

TECHNICIAN  I 

42.8 

752-  908 

1629-  1967 

23,608 

1809 

ADMINISTRATIVE  ASSISTANT  TO  THE 

SUPERINTENDENT  OF  SCHOOLS 

z 

1888-1888 

4091-  4091 

49,088 

1810 

ACTUARIAL  CLERK 

46.3 

887-1073 

1922-  2325 

27,898 

1811 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  I 

51.4 

1131-1368 

2451-  2964 

35,568 

1812 

ASSISTANT  RETIREMENT  ANALYST 

52.4 

1185-1436 

2568-  3111 

37,336 

1813 

RETIREMENT  ANALYST 

z 

54.8 

1329-1611 

2880-  3491 

41 ,886 

1814 

ASSISTANT  ACTUARY 

z 

60.5 

1748-2124 

3787-  4602 

55,224 

.1815 

MANAGEMENT  AIDE,  RETIREMENT  SYSTEM 

1746-1746 

3783-  3783 

45,396 

1816 

ACTUARY 

z 

67.2 

2424-2946 

5252-  6383 

76,596 

1817 

COPY  READER 

52.0 

1163-1407 

2520-  3049 

36,582 

1818 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  II 

z 

55.8 

1394-1690 

3020-  3662 

43,940 

1819 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  III 

z 

59.4 

1658-2014 

3592-  4364 

52,364 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST 

49.3 

1022-1237 

2214-  2680 

32,162 

1821 

MANAGEMENT  INFORMATION  SYSTEMS 

MANAGER 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

1822 

ADMINISTRATIVE  ANALYST 

z 

55.9 

1401-1698 

3036-  3679 

44,148 

1823 

SENIOR  ADMINISTRATIVE  ANALYST 

z 

58.9 

1618-1965 

3506-  4258 

51,090 

1824 

PRINCIPAL  ADMINISTRATIVE  ANALYST.. 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

1825 

MANAGEMENT  ANALYST 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

1826 

CITY  SHOP  FLEET  ADMINISTRATOR 

z 

61  .8 

1862-2264 

4034-  4905 

58,864 

1828 

SENIOR  ASSOCIATE  BUDGET  ANALYST... 

z 

60.9 

1782-2166 

3861-  4693 

56,316 

1829 

OPERATIONS  ANALYST 

z 

53.1 

1226-1484 

2656-  3215 

38,584 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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CLASS 

NO. 


TITLE 


0 SCH. 
T NO. 


RATES  OF  PAY  

APPRDY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 


1831  LEGISLATIVE  AIDE,  BOARD  OF 

SUPERVISORS Z 

WHEN  PERFORMING  THE  DUTIES  OF  CLASS 
1835,  AS  CERTIFIED  BY  THE  APPOINT- 
ING OFFICER,  INCUMBENTS  IN  CLASS 
1831  SHALL  RECEIVE  THE  1835  RATE 
OF  PAY. 

1832  BUSINESS  MANAGER,  CITY  COLLEGE.... 

1833  TAPE  LIBRARIAN,  EDP 

1834  SENIOR  TAPE  LIBRARIAN,  EDP 

1835  ADMINISTRATIVE  ASST  TO  MEMBERS  OF 

THE  BOARD  OF  SUPERVISORS 

1836  MEMBERSHIP  REPRESENTATIVE,  HEALTH 

SERVICE  SYSTEM 

1838  ADMINISTRATIVE  ASST  TO  THE  EXEC 

DIRECTOR,  HEALTH  SERVICE  SYSTEM.. 

1839  WATER  CONSERVATION  ADMINISTRATOR.. 

1840  JUNIOR  MANAGEMENT  ASSISTANT 

1841  RATE  ADMINISTRATOR 

1842  MANAGEMENT  ASSISTANT 

1844  SENIOR  MANAGEMENT  ASSISTANT 

1846  EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE 

1847  EXECUTIVE  AIDE  TO  THE  MAYOR'S 

OFFICE 

1848  MAYOR'S  PROGRAM  CONSULTANT 

1849  MAYOR'S  PROGRAM  MANAGER 

1851  MAYOR'S  SENIOR  PROGRAM  MANAGER.... 

1852  CAPITAL  PROGRAM  MANAGER 

1853  CONTROL  CLERK,  EDP 

1855  SENIOR  CONTROL  CLERK,  EDP 

1856  ASSISTANT  CONTROL  SUPERVISOR,  EDP. 

1857  DIRECTOR  OF  INFORMATION 

1858  CONTROL  SUPERVISOR,  EDP 

1859  ASSISTANT  TO  THE  DIRECTOR  OF 

INFORMATION 

1860  COMPUTER  OPERATIONS  SUPPORT 

SUPERVISOR 

1861  SYSTEMS  AND  PROCEDURES  ANALYST 

^PFfTAI  PROlFfT 

1862  SYSTEMS  AND  PROCEDURES  ANALYST. .. . 

1863  SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

1864  SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 

1865  SYSTEMS  AND  PROCEDURES  SUPERVISOR, 

SPECIAL  PROJECT 

1866  SYSTEMS  AND  PROCEDURES  SUPERVISOR. 

1868  TELEPROCESSING  TECHNICIAN 

1869  TECHNICAL  INSTRUCTIONAL 

ASSISTANT-COMPUTER  SERVICES 
MANAGER 

1870  PROGRAMMER  ANALYST  TRAINEE 


1443-1443  3127-  3127  37,518 


z 

65 

.3 

2209- 

-2685 

4786- 

5818 

69,810 

42 

.2 

731- 

- 882 

1584- 

1911 

22,932 

43 

.7 

785- 

- 947 

1701- 

2052 

24,622 

z 

1552- 

-1552 

3363- 

3363 

40,352 

55 

.4 

1368- 

-1658 

2964- 

3592 

43,108 

z 

61 

.0 

1791- 

-2178 

3881- 

4719 

56,628 

z 

62 

.3 

1909- 

-2319 

4136- 

5025 

60,294 

50 

.6 

1088- 

-1316 

2357- 

2851 

34,216 

z 

63 

.8 

2053- 

-2496 

4448- 

5408 

64,896 

z 

52 

.9 

1214- 

-1470 

2630- 

3185 

38,220 

z 

56 

.4 

1436- 

-1740 

3111- 

3770 

45,240 

z 

58 

.7 

1603- 

-1946 

3473- 

4216 

50,596 

z 

56 

.6 

1450- 

-1756 

3142- 

3805 

45,656 

z 

1443- 

-1443 

3127- 

3127 

37,518 

z 

2123- 

-2123 

4600- 

4600 

55,198 

z 

3067- 

-3067 

6645- 

6645 

79,742 

z 

64. 

.5 

2124- 

-2582 

4602- 

5594 

67,132 

45, 

.2 

842- 

-1018 

1824- 

2206 

26,468 

47, 

.2 

925- 

-1120 

2004- 

2427 

29,120 

48, 

.8 

998- 

-1208 

2162- 

2617 

31 ,408 

z 

66, 

.2 

2309- 

-2806 

5003- 

6080 

72,956 

51, 

.5 

1136- 

-1375 

2461- 

2979 

35,750 

z 

54. 

.9 

1336- 

-1618 

2895- 

3506 

42,068 

z 

57. 

,9 

1543- 

-1871 

3343- 

4054 

48,646 

z 

56. 

8 

1463- 

-1773 

3170- 

3842 

46,098 

z 

56. 

,8 

1463- 

-1773 

3170- 

3842 

46,098 

z 

59. 

9 

1698- 

■2063 

3679- 

4470 

53,638 

z 

59. 

9 

1698- 

■2063 

3679- 

4470 

53,638 

z 

62. 

9 

1 965- 

■2388 

4258- 

5174 

62,088 

z 

62. 

9 

1965- 

■2388 

4258- 

5174 

62,088 

52. 

8 

1208- 

■1463 

2617- 

3170 

38,038 

53. 

8 

1267- 

■1535 

2745- 

3326 

39,910 

51. 

8 

1152- 

■1394 

2496- 

3020 

36,244 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1871 

ASSISTANT  SOFTWARE  ANALYST 

57.9 

1543-1871 

3343-  4054 

48,646 

1872 

PROGRAMMER  ANALYST 

Z 

54.8 

1329-1611 

2880-  3491 

41,886 

1873 

SOFTWARE  ANALYST 

z 

59.8 

1690-2053 

3662-  4448 

53,378 

1874 

SENIOR  PROGRAMMER  ANALYST 

z 

57.8 

1535-1862 

3326-  4034 

48,412 

1875 

SENIOR  SOFTWARE  ANALYST 

z 

61  .8 

1862-2264 

4034-  4905 

58,864 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

z 

60.9 

1782-2166 

3861-  4693 

56,316 

1877 

SUPERVISING  SOFTWARE  ANALYST 

z 

64.3 

2104-2557 

4559-  5540 

66,482 

1878 

INFORMATION  SYSTEM  AUDIT  MANAGER.. 

z 

2579-2579 

5588-  5588 

67,054 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT.. 

z 

67.1 

2412-2933 

5226-  6355 

76,258 

1880 

CHIEF  OF  SYSTEMS 

z 

67.1 

2412-2933 

5226-  6355 

76,258 

1881 

ASSISTANT  DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 

z 

69.8 

2752-3346 

5963-  7250 

86,996 

1882 

DIRECTOR,  SYSTEMS  AND  DATA 

PROCESSING 

z 

74.3 

3426-4164 

7423-  9022 

108,264 

1885 

MANAGER,  BUREAU  OF  MANAGEMENT 

INFORMATION  SYSTEMS,  PUC 

z 

3582-3582 

7761-  7761 

93,132 

1886 

MANAGER,  BUREAU  OF  PERFORMANCE 

MONITORING,  PUC 

z 

2428-2428 

5261-  5261 

63,128 

1887 

MANAGER,  BUREAU  OF  CLAIMS  AND 

CONTRACTS,  PUC 

z 

70.1 

2793-3396 

6052-  7358 

88,296 

1888 

MANAGER,  BUREAU  OF  ENERGY 

CONSERVATION,  PUC 

z 

62.6 

1936-2354 

4195-  5100 

61,204 

1890 

MANAGER,  DATA  PROCESSING,  SFUSD... 

z 

67.6 

2472-3005 

5356-  6511 

78,130 

1895 

ASST  GEN  MGR,  ADMIN,  BUREAU  OF 

ADMINISTRATION,  PUC 

z 

3501-3501 

7586-  7586 

91,026 

1896 

DIRECTOR,  WELFARE  AUDITS 

z 

62.3 

1909-2319 

4136-  5025 

60,294 

1898 

EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 

FISCAL  ADMINISTRATION 

z 

71.5 

2989-3633 

6476-  7872 

94,458 

1900 

PURCHASING  AND  STOREKEEPING  GROUP 

1914 

FILM  SERVICE  TECHNICIAN 

44.9 

830-1003 

1798-  2173 

26,078 

1920 

INVENTORY  CLERK 

45.0 

834-1008 

1807-  2184 

26,208 

1922 

SENIOR  INVENTORY  CLERK 

46.0 

874-1057 

1894-  2290 

27,482 

1924 

MATERIALS  AND  SUPPLIES  SUPERVISOR. 

45.3 

846-1022 

1833-  2214 

26,572 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 

48.0 

961-1163 

2082-  2520 

30,238 

1927 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHYSICAL  EDUCATION 

43.5 

777-  938 

1684-  2032 

24,388 

1928 

SCHOOL  SUPPLIES  ANALYST 

z 

53.9 

1273-1543 

2758-  3343 

40,118 

1929 

PARTS  STOREKEEPER 

50.3 

1073-1298 

2325-  2812 

33,748 

1930 

WAREHOUSE  WORKER 

48.0 

961-1163 

2082-  2520 

30,238 

1931 

SENIOR  PARTS  STOREKEEPER 

52.0 

1163-1407 

2520-  3049 

36,582 

1932 

ASSISTANT  STOREKEEPER 

45.7 

862-1042 

1868-  2258 

27,092 

1933 

SCHOOL  WAREHOUSE  ASSISTANT 

SUPERVISOR 

50.8 

1099-1329 

2381-  2880 

34,554 

1934 

STOREKEEPER 

47.6 

943-1141 

2043-  2472 

29,666 

1935 

PRINCIPAL  PARTS  STOREKEEPER 

53.0 

1220-1477 

2643-  3200 

38,402 

1936 

SENIOR  STOREKEEPER 

49.3 

1022-1237 

2214-  2680 

32,162 

1937 

SUPERVISING  PARTS  STOREKEEPER 

54.0 

1279-1550 

2771-  3358 

40,300 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

52.5 

1191-1443 

2581-3127 

37,518 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

rates  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

1939 

SCHOOLS  WAREHOUSE  SUPERVISOR 

Z 

52.5 

1191-1443 

2581-  3127 

37,518 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR... 

z 

56.5 

1443-1748 

3127-  3787 

45,448 

1944 

MATERIALS  COORDINATOR 

61 .8 

1862-2264 

4034-  4905 

58,864 

1948 

CODING  SUPERVISOR,  PURCHASING  DEPT 

52.5 

1191-1443 

2581-  3127 

37,518 

1950 

ASSISTANT  PURCHASER 

49.0 

1008-1220 

2184-  2643 

31,720 

1952 

PURCHASER 

z 

53.9 

1273-1543 

2758-  3343 

40,118 

1954 

PURCHASER,  PRINTING 

z 

53.9 

1273-1543 

2758-  3343 

40,118 

1956 

SENIOR  PURCHASER 

z 

57.9 

1543-1871 

3343-  4054 

48,646 

1958 

SUPERVISING  PURCHASER 

z 

61.9 

1871-2274 

4054-  4927 

59,124 

2000 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 

2100 

HOSPITAL  ADMINISTRATION  GROUP 

2110  MEDICAL  RECORDS  CLERK 

2112  MEDICAL  RECORDS  TECHNICIAN 

2114  MEDICAL  RECORDS  TECHNICIAN 

SUPERVISOR 

2116  ASSOCIATE  DIRECTOR,  MEDICAL 

RECORDS 

2117  CHIEF  MEDICAL  RECORDS 

ADMINISTRATOR 

2118  DIRECTOR,  MEDICAL  RECORDS 

2119  HEALTH  CARE  ANALYST 

2120  INSTITUTIONAL  ADMITTING  OFFICER.. 
2122  DIRECTOR  OF  PATIENT  FINANCIAL 

SERVICES  AND  ADMISSIONS 

2124  DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL 

2140  HOSPITAL  ADMINISTRATIVE  ASSISTANT 
2143  HOSPITAL  ASSISTANT  ADMINISTRATOR. 
2145  HOSPITAL  ASSOCIATE  ADMINISTRATOR. 
2148  SENIOR  HOSPITAL  ASSOCIATE 

ADMINISTRATOR 

2171  ASSOCIATE  ADMINISTRATOR,  MEDICAL 
SERVICES,  LAGUNA  HONDA  HOSPITAL. 
2182  ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

2200  MEDICAL  AND  DENTAL  GROUP 


2202 

DENTAL  AIDE 

....  46.5 

895-1083 

1939-  2347 

28,158 

2204 

DENTAL  HYGIENIST. 

....  51.4 

1131-1368 

2451-  2964 

35,568 

2210 

DENTIST 

....  Z 66.0 

2287-2779 

4955-  6021 

72,254 

2212 

DIRECTOR,  DENTAL  DIVISION 

....  Z 68.4 

2571-3126 

5571-  6773 

81,276 

2215 

MID-LEVEL  PRACTITIONER 

....  57.7 

1528-1853 

3311-  4015 

48,178 

46.3 

887-1073 

1922-  2325 

27,898 

48.8 

998-1208 

2162-  2617 

31,408 

52.4 

1185-1436 

2568-  3111 

37,336 

Z 57.4 

1506-1827 

3263-  3959 

47,502 

Z 59.4 

1658-2014 

3592-  4364 

52,364 

Z 60.8 

1773-2156 

3842-  4671 

56,056 

Z 56.4 

1436-1740 

3111-  3770 

45,240 

55.2 

1355-1642 

2936-  3558 

42,692 

Z 57.6 

1520-1844 

3293-  3995 

47,944 

Z 58.6 

1596-1936 

3458-  4195 

50,336 

Z 57.8 

1535-1862 

3326-  4034 

48,412 

Z 65.3 

2209-2685 

4786-  5818 

69,810 

Z 69.5 

2711-3295 

5874-  7139 

85,670 

Z 72.4 

3126-3799 

6773-  8231 

98,774 

Z 72.4 

3126-3799 

6773-  8231 

98,774 

Z 73.4 

3282-3989 

7111-  8643 

103,714 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


CLASS 

NO. 


2220 


2222 

2230 


2232 


2233 

2234 
2236 

2240 

2246 

2248 


5/12/89 


RATES  OF  PAY  

APPROX 

0 SCH.  APPROX.  ANNUAL 

TITLE I NCh_  BIWEEKLY  MONTHLY  MAX. 


PHYSICIAN 

RELIEF  ASSIGNMENTS  ONLY 
HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF  HOURS 
PER  MONTH  AS  ESTABLISHED  BY  ACTION 
OF  THE  CIVIL  SERVICE  COMMISSION. 
ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 
SERVICES  DEPARTMENT. 


SENIOR  PHYSICIAN Z 

PHYSICIAN  SPECIALIST Z 


ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 
SERVICES  DEPARTMENT  OR  WHEN  MEDICAL 
SPECIALITY  IS  IN  PSYCHIATRY. 

SENIOR  PHYSICIAN  SPECIALIST Z 68.5 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

5%  ADDITIONAL  WHEN  ASSIGNED  TO  THE 
CORONER'S  OFFICE. 

SUPERVISING  PHYSICIAN  SPECIALIST..  Z 70.0 


DISTRICT  HEALTH  OFFICER Z 70.0 

MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM Z 64.9 

RADIOLOGIST Z 68.9 

ASSISTANT  DIRECTOR  OF  CLINICAL 

SERVICES  I Z 62.6 

ASSISTANT  DIRECTOR  OF  CLINICAL 
SERVICES  II Z 67.1 


Z 66.5  2342-2847  5074-  6169  74,022 

31.94  HR 


67.5  2459-2989  5328-  6476  77,714 
67.5  2459-2989  5328-  6476  77,714 


2582-3138  5594-  6799  81,588 


2779-3378  6021-  7319  87,828 

2779-3378  6021-  7319  87,828 

2166-2632  4693-  5703  68,432 

2632-3199  5703-  6931  83,174 

1936-2354  4195-  5100  61,204 

2412-2933  5226-  6355  76,258 
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CLASS 

0 SCH. 

rates  OF 

APPROX. 

PAY  

APPROX. 

ANNUAL 

NO. 

TITLE 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

2250  DIRECTOR  OF  CLINICAL  SERVICES Z 70.0  2779-3378  6021-  7319  87,828 

5%  ADDITIONAL  WHEN  PROVIDING 
MEDICAL  SUPERVISION  OVER  EMPLOYEES 
IN  CLASS  2233  WHO  ARE  ENGAGED  IN 
THE  CLINICAL  PRACTICE  OF  MEDICINE. 


2273 

POST  M.D.  I 

* SEE  NOTE  FOLLOWING 

2283 

1138-1138 

2466-  2466 

29,588 

2275 

POST  M.D.  II 

SEE  NOTE  FOLLOWING  2283 

1264-1264 

2739-  2739 

32,864 

2277 

POST  M.D.  Ill 

* SEE  NOTE  FOLLOWING 

• m 

• oo 

• C\l 

1386-1386 

3003-  3003 

36,036 

2279 

POST  M.D.  IV 

* SEE  NOTE  FOLLOWING 

• m 

• oo 

• CM 

• CM 

1493-1493 

3235-  3235 

38,818 

2281 

POST  M.D.  V 

* SEE  NOTE  FOLLOWING 

2283 

1592-1592 

3449-  3449 

41 ,392 

2283 

POST  M.D.  VI 

1639-1639 

3551-  3551 

42,614 

* EMPLOYEES  IN  CLASSIFICATIONS  2273,  2275,2277,  2279,  2281,  AND  2283  ARE 
NOT  TO  BE  CONSIDERED  "Z"  CLASSIFICATIONS  NOR  ARE  THEY  TO  BE  CONSIDERED 
EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OVERTIME  COMPENSATION  IN  ANY  SENSE  OR 
INTERPRETATION. 

EMPLOYEES  IN  THESE  CLASSIFICATIONS  WHO  ARE  ENROLLED  IN  A POST-GRADUATE 
PROGRAM  WITH  THE  UNIVERSITY  OF  CALIFORNIA  AND  WHO,  DURING  HIS/HER 
RESIDENCY  AT  SAN  FRANCISCO  GENERAL  HOSPITAL,  CHANGES  SPECIALITIES,  SHALL, 
IF  LOWERED  IN  POST-GRADUATE  YEAR  RANKING  BY  THE  UNIVERSITY  OF  CALIFORNIA, 
BE  GRANTED  A DIFFERENTIAL  TO  EQUAL  THE  SALARY  OF  THE  FORMER  POST-GRADUATE 
YEARLY  LEVEL  AND  SHALL  CONTINUE  AT  THAT  LEVEL  UNTIL  SUCH  TIME  AS  THE  PGY 
RANKING  AND  PAY  LEVEL  ARE  EQUAL.  FUTURE  MOVEMENT  THROUGH  THE  PGY  LEVELS 
SHALL  THEN  TAKE  PLACE  AS  APPROPRIATE. 

IN  THE  EVENT  THE  STATUS  OF  THESE  CLASSES  CHANGES  AND  THE  INCUMBENTS 
THERIN  ARE  PAID  BY  THE  UNIVERSITY  OF  CALIFORNIA,  THE  PAY  RATES  DEPICTED 


HEREIN  SHALL  BECOME  INOPERATIVE 
STATUS. 

EFFECTIVE 

THE  DATE  OF 

SUCH  CHANGE 

IN 

2290 

ZOO  VETERINARIAN 

2804-2804 

6075-  6075 

72,904 

2300 

NURSING  GROUP 

2301 

ORDERLY  TRAINEE 

838-  838 

1816-  1816 

21 ,788 

2302 

ORDERLY 

46.4 

891-1078 

1931-  2336 

28,028 

2304 

PSYCHIATRIC  ORDERLY 

. 47.1 

920-1114 

1993-  2414 

28,964 

2305 

PSYCHIATRIC  TECHNICIAN 

. 48.1 

966-1169 

2093-  2533 

30,394 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

49.1 

1013-1226 

2195-  2656 

31  ,876 

2310 

SURGICAL  PROCEDURES  TECHNICIAN... 

. 48.1 

966-1169 

2093-  2533 

30,394 

2312 

LICENSED  VOCATIONAL  NURSE 

. 47.8 

952-1152 

2063-  2496 

29,952 

2390 

CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

47.4 

934-1131 

2024-  2451 

29,406 

2392 

SENIOR  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

. 52.8 

1208-1463 

2617-  3170 

38,038 

2400  LABORATORY  GROUP 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


CLASS 

NO, TITLE 


2402  LABORATORY  HELPER. 

2403  FORENSIC  LABORATORY  TECHNICIAN.... 

2406  PHARMACY  HELPER 

2408  SENIOR  PHARMACY  HELPER 

2409  PHARMACY  TECHNICIAN 

2416  BACTERIOLOGICAL  LABORATORY 

ASSISTANT 

2420  HISTOLOGY  TECHNICIAN 

2423  RADIOLOGIC  TECHNOLOGIST  INTERNE... 

2424  X-RAY  LABORATORY  AIDE 

2425  RADIOLOGIC  TECHNOLOGIST  I 

(ABOLISHED  5/1/89) 

2426  RADIOLOGIC  TECHNOLOGIST  II 

(ABOLISHED  5/1/89) 

2427  RADIOLOGIC  TECHNOLOGIST  III 

(ABOLISHED  5/1/89) 

2428  SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  I (ABOLISHED  5/1/89) 

2429  SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  II  (ABOLISHED 
5/1/89) 

2430  MEDICAL  EVALUATIONS  ASSISTANT 

PREMIUM  PAY  OF  1.0  SALARY  SCHEDULE 
WHEN  ASSIGNED  RESPONSIBILITY  FOR 
THE  SCHEDULING  AND  COORDINATION  OF 
THE  EMPLOYEE  MEDICAL  EXAMINATION 
PROGRAM. 

2431  CHIEF  RADIOLOGIC  TECHNOLOGIST 

(ABOLISHED  5/1/89) 

2432  ELECTROCARDIOGRAPH  TECHNICIAN 

2434  SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 

2436  ELECTROENCEPHALOGRAPH  TECHNICIAN  I 

2437  ELECTROENCEPHALOGRAPH  TECHNICIAN 

II 

2438  ADMINISTRATIVE  DIRECTOR  RADIOLOGY 

(ABOLISHED  5/1/89) 

2439  TECHNICAL  INSTRUCTIONAL 

ASSISTANT/STOREROOM  MANAGER 

2440  VETERINARY  LABORATORY  TECHNOLOGIST 

2441  DIAGNOSTIC  MEDICAL  SONOGRAPHER  I.. 

2442  DIAGNOSTIC  MEDICAL  SONOGRAPHER  II. 
2444  CLINICAL  LABORATORY  TECHNOLOGIST.. 

2446  SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 

2447  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

CHEMISTRY 

2450  PHARMACIST 

2451  SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

2452  DIRECTOR  OF  PHARMACEUTICAL 

SERVICES 

2453  SUPERVISING  PHARMACIST 


SCH. 

NO. 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

42.2 

731-  882 

1584-  1911 

22,932 

43.8 

788-  952 

1707-  2063 

24,752 

47.1 

920-1114 

1993-  2414 

28,964 

48.6 

989-1197 

2143-  2594 

31,122 

50.1 

1062-1285 

2301-  2784 

33,410 

44.6 

818-  989 

1772-  2143 

25,714 

52.3 

1180-1429 

2557-  3096 

37,154 

CONTRACT  RATE 

45.5 

854-1032 

1850-  2236 

26,832 

50.0 

1057-1279 

2290-  2771 

33,254 

50.8 

1099-1329 

2381-  2880 

34,554 

52.0 

1163-1407 

2520-  3049 

36,582 

53.3 

1237-1499 

2680-  3248 

38,974 

54.8 

1329-1611 

2880-  3491 

41,886 

46.5 

895-1083 

1939-  2347 

28,158 

56.3 

48.0 

1429-1731 

961-1163 

3096-  3751 
2082-  2520 

45,006 

30,238 

50.0 

49.5 

1057-1279 

1032-1249 

2290-  2771 
2236-  2706 

33,254 

32,474 

50.5 

1083-1310 

2347-  2838 

34,060 

60.2 

1723-2094 

3733-  4537 

54,444 

53.2 

56.4 

50.5 
53.0 
53.8 

1232-1491 

1436-1740 

1083-1310 

1220-1477 

1267-1535 

2669-  3231 
3111-  3770 
2347-  2838 
2643-  3200 
2745-  3326 

38,766 

45,240 

34,060 

38,402 

39,910 

56.8 

1463-1773 

3170-  3842 

46,098 

46.3 

57.5 

887-1073 

1513-1835 

1922-  2325 
3278-  3976 

27,898 

47,710 

59.5 

1666-2023 

3610-  4383 

52,598 

61.5 

59.5 

1835-2230 

1666-2023 

3976-  4832 
3610-  4383 

57,980 

52,598 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


CLASS 

NO. 


2454 

2455 

2456 

2457 

2458 
2462 

2464 

2465 

2466 

2471 

2472 

2473 

2474 
2478 
2480 

2484 

2486 

2488 

2490 

2492 

2493 

2494 

2495 

2496 
2498 

2500 

2514 

2515 
2517 
2520 

2522 

2523 
2526 
2528 


2530 

2532 

2534 

2535 

2536 
2538 
2540 


0 

TITLE T 


CLINICAL  PHARMACIST 

PHARMACY  DIRECTOR,  LAGUNA  HONDA 

HOSPITAL Z 

ASSISTANT  FORENSIC  TOXICOLOGIST  I.  Z 
ASSISTANT  FORENSIC  TOXICOLOGIST  II  Z 

FORENSIC  TOXICOLOGIST Z 

MICROBIOLOGIST Z 

SENIOR  MICROBIOLOGIST Z 

VIROLOGIST Z 

CHIEF  MICROBIOLOGIST Z 

WATER  QUALITY  CHEMIST Z 

SENIOR  WATER  CHEMIST Z 

MARINE  BIOGOLIST Z 

SENIOR  MARINE  BIOGOLIST Z 

SENIOR  SEWAGE  TREATMENT  CHEMIST...  Z 
SUPERVISOR  OF  LABORATORIES,  WATER 

QUALITY  CONTOROL Z 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  I 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  II Z 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  III Z 

PUBLIC  HEALTH  CLINICAL 

TOXICOLOGIST Z 

DIRECTOR,  PUBLIC  HEALTH 

LABORATORIES Z 

ASSOCIATE  RADIOLOGIC  TECHNOLOGIST. 

STAFF  RADIOLOGIC  TECHNOLOGIST 

SENIOR  RADIOLOGIC  TECHNOLOGIST.... 
RADIOLOGIC  TECHNOLOGIST  SUPERVISOR 
DIRECTOR,  RADIOLOGY Z 


THERAPY  AND  AUXILIARY  GROUP 

ORTHOPEDIC  TECHNICIAN  I 

ORTHOPEDIC  TECHNICIAN  II 

JAIL  MEDICAL  TECHNICIAN 

MORGUE  ATTENDANT 

SENIOR  MORGUE  ATTENDANT 

FORENSIC  AUTOPSY  TECHNICIAN 

AMBULANCE  DRIVER 

MEDICAL  STEWARD 

2 U21  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 


PSYCHIATRIC  PATIENTS. 

SENIOR  MEDICAL  STEWARD 

PARAMEDIC 

PARAMEDIC  SUPERVISOR Z 

CHIEF,  PARAMEDIC  DIVISION Z 

RESPIRATORY  CARE  PRACTITIONER 

AUDIOMETRIST 

AUDIOLOGIST Z 


RATES  OF  PAY  

APPROX. 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

60 

.5 

1748- 

-2124 

3787- 

4602 

55,224 

61 

.5 

1835- 

-2230 

3976- 

4832 

57,980 

55 

.7 

1388- 

-1682 

3007- 

3644 

43,732 

58 

.2 

1565- 

-1899 

3391- 

4115 

49,374 

65 

.8 

2264- 

-2752 

4905- 

5963 

71,552 

55 

.7 

1388- 

-1682 

3007- 

3644 

43,732 

57 , 

.7 

1528- 

-1853 

3311- 

4015 

48,178 

59, 

.8 

1690- 

-2053 

3662- 

4448 

53,378 

60. 

.8 

1773- 

-2156 

3842- 

4671 

56,056 

54. 

.7 

1323- 

-1603 

2867- 

3473 

41 ,678 

58. 

.9 

1618- 

-1965 

3506- 

4258 

51 ,090 

54. 

.7 

1323- 

-1603 

2867- 

3473 

41,678 

59. 

.2 

1642- 

-1994 

3558- 

4320 

51 ,844 

59. 

.2 

1642- 

-1994 

3558- 

4320 

51 ,844 

63. 

.9 

2063- 

-2507 

4470- 

5432 

65,182 

51. 

.2 

1120- 

-1355 

2427- 

2936 

35,230 

55. 

7 

1388- 

-1682 

3007- 

3644 

43,732 

58. 

2 

1565- 

-1899 

3391- 

4115 

49,374 

60. 

7 

1765- 

-2145 

3824- 

4648 

55,770 

64. 

0 

2074- 

-2521 

4494- 

5462 

65,546 

50. 

9 

1104- 

-1336 

2392- 

2895 

34,736 

52. 

1 

1169- 

-1414 

2533- 

3064 

36,764 

53. 

4 

1243- 

■1506 

2693- 

3263 

39,156 

54. 

9 

1336- 

■1618 

2895- 

3506 

42,068 

64. 

2 

2094- 

■2545 

4537- 

5514 

66,170 

48.1 

966-1169 

2093-  2533 

30,394 

49.1 

1013-1226 

2195-  2656 

31,876 

51  .6 

1141-1381 

2472-  2992 

35,906 

47.6 

943-1141 

2043-  2472 

29,666 

49.2 

1018-1232 

2206-  2669 

32,032 

49.2 

1018-1232 

2206-  2669 

32,032 

55.3 

1362-1650 

2951-  3575 

42,900 

55.3 

1362-1650 

2951-  3575 

42,900 

56, 

.8 

1463- 

-1773 

3170- 

3842 

46,098 

55, 

.3 

1362- 

-1650 

2951- 

3575 

42,900 

58, 

.8 

1611- 

-1955 

3491- 

4236 

50,830 

60, 

.8 

1773- 

-2156 

3842- 

4671 

56,056 

49. 

.8 

1047- 

-1267 

2269- 

2745 

32,942 

56. 

.0 

1407- 

-1706 

3049- 

3696 

44,356 

57. 

.6 

1520- 

-1844 

3293- 

3995 

47,944 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

2542 

SPEECH  PATHOLOGIST... 

Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2546 

HANDICRAFT  INSTRUCTOR 

47.2 

925-1120 

2004-  2427 

29,120 

2548 

OCCUPATIONAL  THERAPIST 

z 

54.5 

1310-1588 

2838-  3441 

41 ,288 

2550 

SENIOR  OCCUPATIONAL  THERAPIST 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2552 

DIRECTOR  OF  ACTIVITIES,  THERAPY 

AND  VOLUNTEER  SERVICES. 

z 

53.2 

1232-1491 

2669-  3231 

38,766 

2553 

DIRECTOR  OF  VOLUNTEER  SERVICES, 
LAGUNA  HONDA  HOSPITAL 

z 

54.0 

1279-1550 

2771-  3358 

40,300 

2554 

THERAPY  AIDE 

48.8 

998-1208 

2162-  2617 

31 ,408 

2555 

PHYSICAL  THERAPIST  ASSISTANT. ..... 

50.4 

1078-1304 

2336-  2825 

33,904 

2556 

PHYSICAL  THERAPIST . . . . 

z 

54.5 

1310-1588 

2838-  3441 

41 ,288 

2558 

SENIOR  PHYSICAL  THERAPIST 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2559 

DIRECTOR  OF  ACTIVITY  THERAPHY, 
LAGUNA  HONDA  HOSPITAL 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

2560 

REHABILITATION  COORDINATOR 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

2561 

OPTOMETRIST 

61.1 

1800-2188 

3900-  4741 

56,888 

2565 

ACUPUNCTURIST . . . . 

z 

54.1 

1285-1558 

2784-  3376 

40,508 

2566 

REHABILITATION  COUNSELOR 

52.7 

1203-1457 

2607-  3157 

37,882 

2574 

CLINICAL  PSYCHOLOGIST 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2575 

RESEARCH  PSYCHOLOGIST 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

2576 

SUPERVISING  CLINICAL  PSYCHOLOGIST. 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

2580 

CORONER'S  INVESTIGATOR 

56.2 

1421-1723 

3079-  3733 

44,798 

2581 

ADMINISTRATIVE  CORONER 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

2584 

CHIEF  MEDICAL  EXAMINER  - CORONER.. 

z 

73.8 

3346-4067 

7250-  8812 

105,742 

2585 

HEALTH  WORKER  I 

42.6 

745-  899 

1614-  1948 

23,374 

2586 

HEALTH  WORKER  II 

45.0 

834-1008 

1807-  2184 

26,208 

2587 

HEALTH  WORKER  III 

46.9 

912-1104 

1976-  2392 

28,704 

2588 

HEALTH  WORKER  IV 

50.6 

1088-1316 

2357-  2851 

34,216 

2589 

HEALTH  PROGRAM  COORDINATOR  I 

z 

53.5 

1249-1513 

2706-  3278 

39,338 

2591 

HEALTH  PROGRAM  COORDINATOR  II 

z 

56.6 

1450-1756 

3142-  3805 

45,656 

2593 

HEALTH  PROGRAM  COORDINATOR  III.... 

z 

58.4 

1580-1918 

3423-  4156 

49,868 

2594 

EMPLOYEE  ASSISTANCE  COUNSELOR 

z 

49.9 

1052-1273 

2279-  2758 

33,098 

2595 

SENIOR  EMPLOYEE  ASSISTANCE 
COUNSELOR 

z 

52.9 

1214-1470 

2630-  3185 

38,220 

2596 

EMPLOYEE  REFERRAL  PROGRAM  DIRECTOR 

58.5 

1588-1927 

3441-  4175 

50,102 

2600 

2604 

DIETARY  AND  FOOD  GROUP 

FOOD  SERVICE  WORKER 

43.4 

773-  934 

1675-  2024 

24,284 

2606 

SENIOR  FOOD  SERVICE  WORKER 

44.4 

810-  979 

1755-  2121 

25,454 

2608 

SUPPLY  ROOM  ATTENDENT 

45.0 

834-1008 

1807-  2184 

26,208 

2615 

SCHOOL  LUNCHROOM  HELPER 

43.4 

773-  934 

1675-  2024 

24,284 

2618 

WHEN  ASSIGNED  "IN  CHARGE"  AT  A 
SATELLITE  LOCATION,  OR  "IN  CHARGE" 

AT  SFCCD,  SALARY  ADJUSTMENT  TO  THE 
EQUIVALENT  SALARY  STEP  IN  THE 

SALARY  SCHEDULE  WHICH  IS  TWO  GRADES 
ABOVE  THE  SALARY  SCHEDULE  FOR 

CLASS  2615  SHALL  BE  GRANTED. 

FOOD  SERVICE  SUPERVISOR 

47.2 

925-1120 

2004-  2427 

29,120 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR.... 

49.1 

1013-1226 

2195-  2656 

31 ,876 

2620 

FOOD  SERVICE  MANAGER  ADMINISTRATOR 

z 

55.5 

1375-1666 

2979-  3610 

43,316 

2624 

DIETITIAN 

z 

52.4 

1185-1436 

2568-  3111 

37,336 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY 


CLASS 
NO.  . 

2626 

2630 

2632 


TITLE 


0 SCH. 
T NO. 


Appony 

BIWEEKLY  MONTHLY 


CHIEF  DIETICIAN Z 

SCHOOL  LUNCHROOM  COOK 

COOK  MANAGER  ELEMENTARY  SCHOOL.... 
WHEN  COOKING  FOR  2 OR  MORE  ELEMENT- 
ARY SCHOOLS,  EMPLOYEES  IN  CLASS 
2632  (COOK-MANAGER,  ELEMENTARY 
SCHOOL)  SHALL  RECEIVE  THAT  STEP  IN 
THE  COMPENSATION  SCHEDULE  WHICH  IS 
TWO  (2)  STEPS  ABOVE  THAT  ESTAB- 
LISHED COMPENSATION  SCHEDULE  NUMBER 
FOR  CLASS  2632. 


56.6 

45.4 

46.4 


$1.75  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  THE  BUREAU  OF  BUILDING 
REPAIR,  DEPARTMENT  OF  PUBLIC  WORKS. 


APPROX. 

ANNUAL 

MAX. 


1450-1756  3142-  3805  45,656 
850-1027  1842-  2225  26,702 
891-1078  1931-  2336  28,028 


2634 

COOK  MANAGER  SECONDARY  SCHOOL 

49.2 

1018-1232 

2206-  2669 

32,032 

2636 

SCHOOL  LUNCHROOMS  AREA  SUPERVISOR. 

55.9 

1401-1698 

3036-  3679 

44,148 

2637 

FOOD  SERVICE  ASSISTANT  SUPERVISOR. 

Z 

57.7 

1528-1853 

3311-  4015 

48,178 

2638 

DIRECTOR  OF  FOOD  SERVICES,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT 

z 

61.9 

1871-2274 

4054-  4927 

59,124 

2650 

ASSISTANT  COOK 

46.4 

891-1078 

1931-  2336 

28,028 

2652 

BAKER 

50.9 

1104-1336 

2392-  2895 

34,736 

2654 

COOK 

49.3 

1022-1237 

2214-  2680 

32,162 

2656 

CHEF 

52.4 

1185-1436 

2568-  3111 

37,336 

2660 

ADMINISTRATIVE  CHEF 

z 

58.3 

1573-1909 

3408-  4136 

49,634 

2662 

DIRECTOR  OF  FOOD  SERVICES 

z 

60.3 

1731-2104 

3751-  4559 

54,704 

2672 

CHILDREN'S  CENTER  ASSISTANT 

HOUSEPARENT 

44.9 

830-1003 

1798-  2173 

26,078 

2674 

CHILDREN'S  CENTER  HOUSEPARENT 

46.4 

891-1078 

1931-  2336 

28,028 

2700 

HOUSEKEEPING  AND  LAUNDRY  GROUP 

2702 

DRESSING  ROOM  ATTENDANT 

6.64  HR 

2706 

HOUSEKEEPER 

41.2 

697-  842 

1510-  1824 

21 ,892 

2708 

CUSTODIAN 

43.9 

792-  956 

1716-  2071 

24,856 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR.... 

45.9 

870-1052 

1885-  2279 

27,352 

2718 

CUSTODIAL  SUPERVISOR  I 

47.9 

956-1158 

2071-  2509 

30,108 

2719 

JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR 

49.9 

1052-1273 

2279-  2758 

33,098 

2720 

JANITORIAL  SERVICES  SUPERVISOR.... 

51.5 

1136-1375 

2461-  2979 

35,750 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I.... 

47.9 

956-1158 

2071-  2509 

30,108 

2730 

SCHOOL  CUSTODIAL  SERVICES, 
SUPERVISOR  I 

. 50.2 

1067-1291 

2312-  2797 

33,566 

2732 

SCHOOL  CUSTODIAL  SERVICES, 
SUPERVISOR  II 

. 52.7 

1203-1457 

2607-  3157 

37,882 

2736 

PORTER 

. 43.9 

792-  956 

1716-  2071 

24,856 

2738 

PORTER  ASSISTANT  SUPERVISOR 

. 45.9 

870-1052 

1885-  2279 

27,352 

2740 

PORTER  SUPERVISOR  I 

47.9 

956-1158 

2071-  2509 

30,108 

2742 

GENERAL  SERVICES  SUPERVISOR 

. 49.0 

1008-1220 

2184-  2643 

31 ,720 

2760 

LAUNDRY  WORKER 

42.2 

731-  882 

1584-  1911 

22,932 

2770 

SENIOR  LAUNDRY  WORKER 

. 43.2 

766-  925 

1660-  2004 

24,050 

2772 

SEWING  TECHNICIAN 

. 42.7 

748-  903 

1621-  1957 

23,478 

2774 

SENIOR  SEWING  TECHNICIAN 

. 45.6 

858-1037 

1859-  2247 

26,962 

2780 

LAUNDRY  WORKER  SUPERVISOR 

48.1 

966-1169 

2093-  2533 

30,394 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


CLASS 

NO. 


TITLE 


2782 


2785 

2786 


LAUNDRY  SUPERINTENDENT 

PREMIUM  OF  $1.25  PER  HOUR  WHEN 
ASSIGNED  TO  THE  DEPARTMENT  OF 
PUBLIC  HEALTH  LAUNDRY  FACILITY. 
ASSISTANT  GENERAL  SERVICES  MANAGER 
GENERAL  SERVICES  MANAGER 


2800  PUBLIC  HEALTH  GROUP 

2802  EPIDEMIOLOGIST  I Z 

2803  EPIDEMIOLOGIST  II Z 

2804  EPIDEMIOLOGIST  III Z 

2806  DISEASE  CONTROL  INVESTIGATOR Z 

2808  SENIOR  DISEASE  CONTROL 

INVESTIGATOR Z 

2812  CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

2816  CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS Z 

2818  HEALTH  PROGRAM  PLANNER 

2819  ASSISTANT  HEALTH  EDUCATOR 

2820  SENIOR  HEALTH  PROGRAM  PLANNER Z 

2821  DIRECTOR  OF  HEALTH  PROGRAM 

PLANNING Z 

2822  HEALTH  EDUCATOR Z 

2823  MENTAL  HEALTH  EDUCATOR Z 

2824  CHIEF,  BUREAU  OF  HEALTH  EDUCATION.  Z 

2825  SENIOR  HEALTH  EDUCATOR Z 

2846  NUTRITIONIST Z 

2883  ASSOCIATE  DIRECTOR,  AIDS  PROGRAM..  Z 
2885  DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 

COMMUNITY  MENTAL  HEALTH  SERVICE..  Z 

2891  DEPUTY  DIRECTOR  FOR  BUSINESS  & 

OPERATIONS,  DEPARTMENT  OF  PUBLIC 
HEALTH  Z 

2892  DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 

DEPARTMENT  OF  PUBLIC  HEALTH Z 

2894  PROGRAM  CHIEF,  COMMUNITY  PUBLIC 

HEALTH  SERVICES Z 

2895  DEPUTY  DIRECTOR  FOR  MENTAL  HEALTH 

PROGRAMS Z 

2896  DEPUTY  DIRECTOR  OF  COMMUNITY 

HEALTH  PROGRAMS Z 


tinued)  5/12/89 

RATES  OF  PAY  

APPROX 

SCH.  APPROX.  ANNUAL 

NO.  BIWEEKLY  MONTHLY  MAX. 

50.6 

1088-1316 

2357-  2851 

34,216 

52.6 

1197-1450 

2594-  3142 

37,700 

56.9 

1470-1782 

3185-  3861 

46,332 

53.2 

1232-1491 

2669-  3231 

38,766 

58.2 

1565-1899 

3391-  4115 

49,374 

61.2 

1809-2199 

3920-  4765 

57,174 

51.3 

1125-1362 

2438-  2951 

35,412 

52.8 

1208-1463 

2617-  3170 

38,038 

49.2 

1018-1232 

2206-  2669 

32,032 

56.5 

1443-1748 

3127-  3787 

45,448 

56.1 

1414-1714 

3064-  3714 

44,564 

55.1 

1349-1634 

2923-  3540 

42,484 

59.1 

1634-1985 

3540-  4301 

51,610 

66.4 

2332-2835 

5053-  6143 

73,710 

58.1 

1558-1890 

3376-  4095 

49,140 

58.1 

1558-1890 

3376-  4095 

49,140 

61.5 

1835-2230 

3976-  4832 

57,980 

60.0 

1706-2074 

3696-  4494 

53,924 

57.1 

1484-1800 

3215-  3900 

46,800 

70.0 

2779-3378 

6021-  7319 

87,828 

72.5 

3138-3815 

6799-  8266 

99,190 

74.3 

3426-4164 

7423-  9022 

108,264 

72.7 

3169-3851 

6866-  8344 

100,126 

73.0 

3217-3910 

6970-  8472 

101,660 

73.5 

3295-4006 

7139-  8680 

104,156 

73.5 

3295-4006 

7139-  8680 

104,156 

2900  SOCIAL  SERVICE  GROUP 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO, 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

2903 

ELIGIBILITY  WORKER 

45.9 

870-1052 

1885-  2279 

27,352 

2904 

EMPLOYEES  IN  THIS  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICATIONS  AT  SAN  FRAN- 
CISCO GENERAL  HOSPITAL  SHALL  RE- 
CEIVE THE  RATE  OF  PAY  ASSIGNED  TO 
CLASS  2908  HOSPITAL  ELIGIBILITY 
WORKER.  SUCH  ASSIGNMENT  SHALL  BE 
CERTIFIED  BY  THE  APPOINTING  OFFICER 
OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH 
AND  THE  ADMINISTRATOR  OF  SAN 
FRANCISCO  GENERAL  HOSPITAL. 

SOCIAL  SERVICE  TECHNICIAN 

45.4 

850-1027 

1842-  2225 

26,702 

2905 

SENIOR  ELIGIBILITY  WORKER 

48.9 

1003-1214 

2173-  2630 

31 ,564 

2906 

2907 

SOCIAL  WORKER  TRAINEE 

ELIGIBILITY  WORKER  SUPERVISOR 

53.2 

990-  990 
1232-1491 

2145-  2145 
2669-  3231 

25,740 

38,766 

2908 

HOSPITAL  ELIGIBILITY  WORKER 

48.9 

1003-1214 

2173-  2630 

31 ,564 

2909 

HOSPITAL  ELIGIBILITY  SUPERVISOR... 

54.8 

1329-1611 

2880-  3491 

41,886 

2910 

SOCIAL  WORKER 

Z 

49.4 

1027-1243 

2225-  2693 

32,318 

2911 

ELIGIBILITY  APPEALS  SPECIALIST.... 

52.1 

1169-1414 

2533-  3064 

36,764 

2912 

SENIOR  SOCIAL  WORKER.............. 

Z 

51.6 

1141-1381 

2472-  2992 

35,906 

2914 

SOCIAL  WORK  SUPERVISOR 

Z 

53.9 

1273-1543 

2758-  3343 

40,118 

2920 

MEDICAL  SOCIAL  WORKER 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR.... 

z 

58.3 

1573-1909 

3408-  4136 

49,634 

2925 

CHIEF  MEDICAL  SOCIAL  SERVICES 

z 

59.8 

1690-2053 

3662-  4448 

53,378 

2930 

PSYCHIATRIC  SOCIAL  WORKER. 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

2932 

SENIOR  PSYCHIATRIC  SOCIAL  WORKER.. 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

2933 

CONSERVATORSHIP/CASE  MANAGEMENT 
SUPERVISOR 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER... 

z 

59.4 

1658-2014 

3592-  4364 

52,364 

2940 

CHILD  WELFARE  WORKER 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

2942 

SENIOR  CHILD  WELFARE  WORKER 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

2944 

CHILD  WELFARE  SUPERVISOR 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

2945 

CHILDREN'S  SERVICES  INVESTIGATOR.. 

z 

64.2 

2094-2545 

4537-  5514 

66,170 

2946 

SENIOR  ELIGIBILITY  WORKER 
SUPERVISOR 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

2947 

HOSPITAL  ELIGIBILITY  MANAGER, 

DEPT.  OF  PUBLIC  HEALTH 

z 

57.7 

1528-1853 

3311-  4015 

48,178 

2948 

SENIOR  SOCIAL  SERVICE  SUPERVISOR.. 

z 

60.9 

1782-2166 

3861-  4693 

56,316 

2950 

SOCIAL  SERVICE  DIVISION  SUPERVISOR 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

2951 

COMMUNITY  SERVICES  COORDINATOR.... 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

2953 

DEPUTY  GENERAL  MANAGER,  DEPARTMENT 
OF  SOCIAL  SERVICES..... 

z 

72.5 

3138-3815 

6799-  8266 

99,190 

2969 

ASSISTANT  DIRECTOR,  SOCIAL  SERVICE 
PROGRAMS 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

2970 

DIRECTOR,  ADMINISTRATIVE  SERVICES, 
DEPARTMENT  OF  SOCIAL  SERVICES.... 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

2971 

DIRECTOR,  SOCIAL  SERVICE  PROGRAMS. 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

2973 

ASSISTANT  GENERAL  MANAGER, 
DEPARTMENT  OF  SOCIAL  SERVICES.... 

z 

69.7 

2737-3327 

5930-  7209 

86,502 

2974 

GENERAL  MANAGER,  DEPARTMENT  OF 
SOCIAL  SERVICES 

z 

73.9 

3359-4082 

7278-  8844 

106,132 
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CLASS 

NO. 

TITLE 

0 SCH. 

1 NO. 

rates  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

2975 

CITIZENS  COMPLAINT  OFFICER. . ...... 

Z 52.6 

1197-1450 

2594-  3142 

37,700 

2977 

EDUCATION  INTEGRATION  SPECIALIST.. 

Z 56.5 

1443-1748 

3127-  3787 

45,448 

2978 

CONTRACT  COMPLIANCE  OFFICER  II.... 

Z 64.8 

2156-2621 

4671-  5679 

68,146 

2979 

STUDENT  ASSIGNMENT  MANAGER,  BOARD 

OF  EDUCATION.. 

57.6 

1520-1844 

3293-  3995 

47,944 

2980 

SPECIALIST  II,  HUMAN  RIGHTS 

COMMISSION. 

48.2 

970-1174 

2102-  2544 

30,524 

2981 

MANAGER,  INTAKE  CENTER,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT 

Z 57.6 

1520-1844 

3293-  3995 

47,944 

2982 

RENT  BOARD  SUPERVISOR. . ........... 

Z 57.8 

1535-1862 

3326-  4034 

48,412 

2985 

DEPUTY  DIRECTOR,  COMMISSION  ON  THE 

AGING 

Z 62.0 

1881-2287 

4076-  4955 

59,462 

2986 

DIRECTOR,  HUMAN  RIGHTS  COMMISSION. 

Z 68.6 

2596-3155 

5625-  6836 

82,030 

2988 

DIRECTOR,  AGING  PROGRAM 

Z 65.4 

2221-2700 

4812-  5850 

70,200 

2991 

COORDINATOR,  HUMAN  RIGHTS 

COMMISSION....................... 

Z 60.5 

1748-2124 

3787-  4602 

55,224 

2992 

CONTRACT  COMPLIANCE  OFFICER  I..... 

Z 58.4 

1580-1918 

3423-  4156 

49,868 

2993 

ASSISTANT  TO  THE  DIRECTOR, 

COMMISSION  ON  THE  AGING. ......... 

Z 54.4 

1304-1580 

2825-  3423 

41 ,080 

2994 

HOMEMAKER 

42.3 

735-  887 

1593-  1922 

23,062 

2995 

AFFIRMATIVE  ACTION  OFFICER,  HUMAN 

RIGHTS  COMMISSION 

Z 52.6 

1197-1450 

2594-  3142 

37,700 

2996 

REPRESENTATIVE,  HUMAN  RIGHTS 

COMMISSION..... 

Z 56.5 

1443-1748 

3127-  3787 

45,448 

2997 

SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION 

45.2 

842-1018 

1824-  2206 

26,468 

3000 

RECREATION,  PARK,  AGRICULTURAL  AND 

CULTURAL  SERVICE 

3100 

ADMINISTRATIVE  GROUP 

3110 

EXECUTIVE  SECRETARY  TO  THE  GENERAL 

MANAGER,  RECREATION  AND  PARK  DEPT 

Z 57.8 

1535-1862 

3326-  4034 

48,412 

3130 

ARBORETUM  DIRECTOR 

Z 59.4 

1658-2014 

3592-  4364 

52,364 

3138 

ASSISTANT  GENERAL  MANAGER  FOR 

ADMINISTRATION 

Z 67.4 

2449-2977 

5306-  6450 

77,402 

3140 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

Z 71.5 

2989-3633 

6476-  7872 

94,458 

3200 

RECREATION  GROUP 

3202 

LOCKER  ROOM  ATTENDANT 

34.4 

508-  611 

1101-  1324 

15,886 

3204 

SWIMMING  POOL  CASHIER-CLERK 

43.7 

785-  947 

1701-  2052 

24,622 

3208 

POOL  LIFEGUARD... 

42.2 

731-  882 

1584-  1911 

22,932 

3210 

ATHLETIC  ATTENDANT 

5.83  HR 

3212 

SWIMMING  INSTRUCTOR. 

46.0 

874-1057 

1894-  2290 

27,482 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

50.7 

1093-1323 

2368-  2867 

34,398 

3216 

ASSISTANT  AQUATIC  SUPERVISOR. ..... 

52.6 

1197-1450 

2594-  3142 

37,700 

3226 

GOLF  COURSE  STARTER 

44.0 

796-  961 

1725-  2082 

24,986 

3228 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

OPERATIONS 

Z 55.0 

1342-1626 

2908-  3523 

42,276 

3231 

GOLF  PROGRAM  DIRECTOR 

Z 59.8 

1690-2053 

3662-  4448 

53,378 

3232 

MARINA  ASSISTANT  MANAGER 

48.5 

984-1191 

2132-  2581 

30,966 

SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

3234 

MARINA  MANAGER 

52.9 

1214-1470 

2630-  3185 

38,220 

3238 

DANCE  INSTRUCTOR... 

Z 

48.7 

994-1203 

2154-  2607 

31 ,278 

3240 

DRAMA  INSTRUCTOR 

Z 

47.8 

952-1152 

2063-  2496 

29,952 

3248 

PIANIST.  . 

Z 

52.5 

1191-1443 

2581-  3127 

37,518 

3250 

ORCHESTRA  INSTRUCTOR 

Z 

48.7 

994-1203 

2154-  2607 

31 ,278 

3256 

PHOTOGRAPHY  INSTRUCTOR 

Z 

48.7 

994-1203 

2154-  2607 

31 ,278 

3257 

SENIOR  PHOTOGRAPHY  INSTRUCTOR 

z 

49.8 

1047-1267 

2269-  2745 

32,942 

3258 

PHOTOGRAPHY  DIRECTOR 

z 

53.8 

1267-1535 

2745-  3326 

39,910 

3260 

CRAFTS  INSTRUCTOR 

z 

47.8 

952-1152 

2063-  2496 

29,952 

3262 

CURATOR  OF  INDUSTRIAL  ARTS,  JUNIOR 

MUSEUM 

z 

52.0 

1163-1407 

2520-  3049 

36,582 

3264 

CAMP  ASSISTANT. ................... 

446-  446 

966-  966 

11,596 

3266 

CAMP  MANAGER 

1033-1033 

2238-  2238 

26,858 

3280 

ASSISTANT  RECREATION  DIRECTOR..... 

44.0 

796-  961 

1725-  2082 

24,986 

3284 

RECREATION  DIRECTOR 

47.8 

952-1152 

2063-  2496 

29,952 

3285 

JUNIOR  MUSEUM  DIRECTOR 

z 

54.8 

1329-1611 

2880-  3491 

41,886 

3287 

ASSISTANT  RECREATION  SUPERVISOR... 

z 

52.9 

1214-1470 

2630-  3185 

38,220 

3289 

RECREATION  SUPERVISOR 

z 

54.8 

1329-1611 

2880-  3491 

41  ,886 

3291 

PRINCIPAL  RECREATION  SUPERVISOR... 

z 

58.3 

1573-1909 

3408-  4136 

49,634 

3292 

ASSISTANT  SUPERINTENDENT 

RECREATION.............. 

z 

61.6 

1844-2242 

3995-  4858 

58,292 

3294 

RECREATION  SUPERINTENDENT 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

3300 

PARK  GROUP 

3301 

VENDOR  HELPER 

5.58  HR 

3302 

VENDOR. 

39.0 

628-  758 

1361-  1642 

19,708 

3305 

RIDES  ATTENDANT  HELPER 

5.58  HR 

3306 

RIDES  ATTENDANT . 

39.0 

628-  758 

1361-  1642 

19,708 

3310 

STABLE  ATTENDANT 

47.4 

934-1131 

2024-  2451 

29,406 

3320 

ANIMAL  KEEPER 

51.4 

1131-1368 

2451-  2964 

35,568 

3321 

SENIOR  ANIMAL  KEEPER 

53.4 

1243-1506 

2693-  3263 

39,156 

3322 

ASSISTANT  HEAD  ANIMAL  KEEPER 

55.4 

1368-1658 

2964-  3592 

43,108 

3324 

HEAD  ANIMAL  KEEPER 

57.4 

1506-1827 

3263-  3959 

47,502 

3340 

ZOO  DIRECTOR 

z 

69.7 

2737-3327 

5930-  7209 

86,502 

3342 

ZOOLOGIST 

z 

60.7 

1765-2145 

3824-  4648 

55,770 

ENT  @ STEP  5 

3350 

PARKS  SUPERINTENDENT 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

3360 

CURATOR  OF  ZOOLOGICAL  EXHIBITS.... 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

3400 

AGRICULTURE  AND  HORTICULTURE  GROUP 

3402 

FARMER 

51.4 

1131-1368 

2451-  2964 

35,568 

3406 

LAND  USE  AIDE. 

48.9 

1003-1214 

2173-  2630 

31,564 

3417 

GARDENER 

51.4 

1131-1368 

2451-  2964 

35,568 

3418 

GARDENER  ASSISTANT  SUPERVISOR 

54.4 

1304-1580 

2825-  3423 

41,080 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER... 

54.4 

. 1304-1580 

2825-  3423 

41,080 

3422 

PARK  SECTION  SUPERVISOR 

55.4 

1368-1658 

2964-  3592 

43,108 

3424 

INSECTICIDE  SPRAY  OPERATOR 

54.4 

1304-1580 

2825-  3423 

41 ,080 

3426 

URBAN  FORESTER 

z 

59.4 

1658-2014 

3592-  4364 

52,364 

3428 

NURSERY  SPECIALIST 

54.4 

1304-1580 

2825-  3423 

41 ,080 

3430 

CHIEF  NURSERY  SPECIALIST 

z 

57.4 

1506-1827 

3263-  3959 

47,502 

3432 

ASSISTANT  DIRECTOR,  ARBORETUM 

z 

57.4 

1506-1827 

3263-  3959 

47,502 
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CLASS 

NO. 

3434 

3436 

3438 

3440 

3450 


3453 


3456 


3462 

3464 

3466 

3470 

3474 

3480 

3484 

3486 

3488 

3500 

3502 

3520 

3522 

3524 

3525 

3526 

3527 


3528 

3529 


TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY 

APPROY 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

TREE  TOPPER 

53.4 

1243-1506 
ENT  @ STEP  5 

2693-  3263 

39,156 

TREE  TOPPER  SUPERVISOR 

I 

56.9 

1470-1782 

3185-  3861 

46,332 

TREE  TOPPER  SUPERVISOR 
LANDSCAPING  AND  STREET 

II 

PLANTING 

. Z 

59.4 

1658-2014 

3592-  4364 

52,364 

SUPERVISOR 

59.7 

1682-2043 

3644-  4427 

53,118 

AGRICULTURAL  INSPECTOR 

UPON  ACQUISITION  AND  CONTINUED 

49.0 

1008-1220 

2184-  2643 

31 ,720 

POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 

ASST  AGRICULTURAL 
COMMISSIONER-SEALER  OF  WEIGHTS 


AND  MEASURES 

COUNTY  AGRICULTURAL  COMMISSIONER 

Z 

55.2 

1355-1642 

2936-  3558 

42,692 

AND  SEALER  OF  WEIGHTS  AND 

MEASURES 

Z 

65.8 

2264-2752 

4905-  5963 

71,552 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

MAINTENANCE 

AREA  SUPERVISOR,  PARKS,  SQUARES 

Z 

56.4 

1436-1740 

3111-  3770 

45,240 

AND  FACILITIES 

ASSISTANT  SUPERINTENDENT,  PARKS, 

Z 

57.4 

1506-1827 

3263-  3959 

47,502 

SQUARES  AND  FACILITIES 

DIRECTOR  OF  MARKETING  AND 

z 

61.6 

1844-2242 

3995-  4858 

58,292 

OPERATIONS,  CANDLESTICK  PARK 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

SCHOOL  GROUNDS  SUPERVISOR 

55.9 

1401-1698 

3036-  3679 

44,148 

FARMERS  MARKET  MANAGER 

52.2 

1174-1421 

2544-  3079 

36,946 

AGRICULTURAL  DIVISION  LAND  AGENT.. 

z 

54.6 

1316-1596 

2851-  3458 

41 ,496 

WATERSHED  FORESTER 

z 

59.4 

1658-2014 

3592-  4364 

52,364 

WATERSHED  RESOURCES  MANAGER 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

CULTURAL  GROUP 

MUSEUM  EXHIBIT  PACKER  AND  REPAIRER 

47.5 

938-1136 

2032-  2461 

29,536 

MUSEUM  PREPARATOR 

47.5 

938-1136 

2032-  2461 

29,536 

SENIOR  MUSEUM  PREPARATOR 

49.3 

1022-1237 

2214-  2680 

32,162 

PRINCIPAL  MUSEUM  PREPARATOR 

54.4 

1304-1580 

2825-  3423 

41 ,080 

CHIEF  MUSEUM  PREPARATOR 

56.1 

1414-1714 

3064-  3714 

44,564 

MUSEUM  CONSERVATOR  ASSISTANT. ..... 

MUSEUM  CONSERVATOR  ASSISTANT 

46.8 

908-1099 

1967-  2381 

28,574 

(AVERY  BRUNDAGE  COLLECTION  OF 
ASIAN  ART) 

50.6 

1088-1316 

2357-  2851 

34,216 

MUSEUM  CONSERVATOR 

MUSEUM  CONSERVATOR  - AVERY 

58.2 

1565-1899 

3391-  4115 

49,374 

BRUNDAGE  COLLECTION  OF  ASIAN  ART. 

z 

58.2 

1565-1899 

3391-  4115 

49,374 
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CLASS 

NO. 


3530 

3532 

3533 

3534 

3535 

3536 

3537 

3538 

3540 

3541 

3542 
3544 

3546 

3547 

3548 

3550 

3554 

3556 

3558 

3560 

3562 

3563 

3566 

3570 

3584 

3585 
3587 
3589 


3590 

3591 
3593 


0 

TITLE T 


ORGANIST 

PROGRAM  MANAGER,  KALW  RADIO 

STATION Z 

GENERAL  MANAGER,  KALW  RADIO 

STATION Z 

MUSEUM  PHOTOGRAPHER 

RADIO  ANNOUNCER  - OPERATOR 


TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

PERFORMING  ARTS 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT, -MEDIA  SERVICES  MANAGER 


TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

LANGUAGE  LABORATORY 

CURATORIAL  AIDE 

CURATOR  I 

CURATOR  II Z 

CURATOR  III Z 

CURATOR  IV Z 

CURATOR  V Z 

CURATOR  OF  NATURAL  SCIENCE,  JUNIOR 

MUSEUM Z 

MUSEUM  EXHIBITION  DESIGNER Z 

ASSOCIATE  MUSEUM  REGISTRAR 

MUSEUM  REGISTRAR 

SENIOR  MUSEUM  REGISTRAR Z 

DIRECTOR,  BUREAU  OF  EXHIBITS  AND 

CULTURAL  EDUCATION,  AIRPORT Z 

DIRECTOR,  CULTURAL  AFFAIRS Z 

DIRECTOR,  NEIGHBORHOOD  ART 

PROGRAM,  ART  COMMISSION 

EXECUTIVE  SECRETARY,  MUSEUMS Z 

DIRECTOR  AND  CHIEF  CURATOR  OF 

MUSEUMS Z 

DEPUTY  DIRECTOR  FOR  OPERATIONS, 

FINE  ARTS  MUSEUMS Z 

DEPUTY  DIRECTOR  FOR  EDUCATION  AND 

EXHIBITIONS  MUSEUMS Z 

DEPUTY  DIRECTOR  FOR  ADMINISTRATION 

AND  DEVELOPMENT,  MUSEUMS Z 

ASSISTANT  DIRECTOR, 

ADMINISTRATIVE,  CENTER  OF  ASIAN 

ART  AND  CULTURE Z 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -ENGLISH  READER 

COLLEGE  AIDE 


SALARY  SET  BY  STATE  AND  FEDERAL  LAW 

INSTRUCTIONAL  AIDE  I 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 


SCH. 

NO. 

rates  OF  PAY  

APPRHY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

135.00  DA 

53.8 

1267-1535 

2745-  3326 

39,910 

57.2 

1491-1809 

3231-  3920 

47,034 

52.8 

1208-1463 

2617-  3170 

38,038 

51.8 

1152-1394 

2496-  3020 

36,244 

47.6 

943-1141 

2043-  2472 

29,666 

50.4 

1078-1304 

2336-  2825 

33,904 

48.2 

970-1174 

2102-  2544 

30,524 

42.3 

735-  887 

1593-  1922 

23,062 

46.9 

912-1104 

1976-  2392 

28,704 

52.7 

1203-1457 

2607-  3157 

37,882 

56.3 

1429-1731 

3096-  3751 

45,006 

58.1 

1558-1890 

3376-  4095 

49,140 

61.7 

1853-2252 

4015-  4879 

58,552 

52.0 

1163-1407 

2520-  3049 

36,582 

55.1 

1349-1634 

2923-  3540 

42,484 

49.1 

1013-1226 

2195-  2656 

31,876 

51.1 

1114-1349 

2414-  2923 

35,074 

54.9 

1336-1618 

2895-  3506 

42,068 

62.7 

1946-2365 

4216-  5124 

61,490 

62.9 

1965-2388 

4258-  5174 

62,088 

56.4 

1436-1740 

3111-  3770 

45,240 

57.3 

1499-1818 

3248-  3939 

47,268 

74.6 

3479-4229 

7538-  9163 

109,954 

65.4 

2221-2700 

4812-  5850 

70,200 

65.4 

2221-2700 

4812-  5850 

70,200 

65.4 

2221-2700 

4812-  5850 

70,200 

57.9 

1543-1871 

3343-  4054 

48,646 

8.64  HR 

CONTRACT  RATE 

39.5 

644-  777 

1395-  1684 

20,202 
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RATES  of  pay 

APPROX. 

CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

I NCh_ 

BIWEEKLY 

MONTHLY 

MAX. 

3594 

INSTRUCTIONAL  AIDE  II 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 

44.0 

796-  961 

1725-  2082 

24,986 

3596 

SCHOOL  SECURITY  AIDE 

44.0 

796-  961 

1725-  2082 

24,986 

3597 

SCHOOL  AIDE  II 

39.5 

644-  777 

1395-  1684 

20,202 

3598 

SCHOOL  AIDE  III 

44.0 

796-  961 

1725-  2082 

24,986 

3599 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -GUIDANCE  AIDE 

42.2 

731-  882 

1584-  1911 

22,932 

3600 

LIBRARY  GROUP 

3602 

LIBRARY  PAGE 

40.8 

684-  826 

1482-  1790 

21,476 

3610 

LIBRARY  ASSISTANT 

45.3 

846-1022 

1833-  2214 

26,572 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I 

48.7 

994-1203 

2154-  2607 

31,278 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II.... 

50.7 

1093-1323 

2368-  2867 

34,398 

3619 

LIBRARY  MANAGER,  ALICE  STATLER 

LIBRARY 

51.6 

1141-1381 

2472-  2992 

35,906 

3630 

LIBRARIAN  I 

Z 52.6 

1197-1450 

2594-  3142 

37,700 

3631 

LIBRARIAN  II  - FINE  ARTS 

Z 56.0 

1407-1706 

3049-  3696 

44,356 

3632 

LIBRARIAN  II 

Z 56.0 

1407-1706 

3049-  3696 

44,356 

WHEN  ASSIGNED  TO  DUTIES  OF  LAW 
LIBRARIAN  SHALL  RECEIVE  $1.10  PER 
HOUR  PERMIUM  IN  ADDITION  TO  THEIR 
REGULAR  SALARY. 

3633 

LIBRARIAN  II  - ASIAN  ARTS 

Z 56.0 

1407-1706 

3049-  3696 

44,356 

3634 

LIBRARIAN  III 

Z 59.0 

1626-1975 

3523-  4279 

51 ,350 

3638 

CHIEF  LIBRARIAN 

Z 65.1 

2188-2660 

4741-  5763 

69,160 

3640 

COORDINATOR,  CHILDREN'S  LIBRARY 

ACTIVITIES 

Z 61.1 

1800-2188 

3900-  4741 

56,888 

3642 

COORDINATOR,  ADULT  LIBRARY 

SERVICES 

Z 61.1 

1800-2188 

3900-  4741 

56,888 

3644 

CITY  ARCHIVIST 

Z 55.6 

1381-1674 

2992-  3627 

43,524 

3650 

MEDICAL  RECORDS  LIBRARIAN 

52.4 

1185-1436 

2568-  3111 

37,336 

3658 

MEDICAL  LIBRARIAN 

Z 59.0 

1626-1975 

3523-  4279 

51 ,350 

3668 

ASSISTANT  CITY  LIBRARIAN 

Z 66.6 

2354-2862 

5100-  6201 

74,412 

3670 

CITY  LIBRARIAN 

Z 70.8 

2890-3513 

6262-  7612 

91,338 

4000 

PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 

4100 

PROPERTY  ADMINISTRATION  GROUP 

4110 

RENTAL  PROPERTY  SUPERVISOR 

Z 58.7 

1603-1946 

3473-  4216 

50,596 

4119 

PERFORMING  ARTS  CENTER  AIDE 

Z 55.7 

1388-1682 

3007-  3644 

43,732 

4120 

ASSISTANT  MANAGING  DIRECTOR,  WAR 

MEMORIAL  PERFORMING  ARTS  CENTER.. 

Z 64.8 

2156-2621 

4671-  5679 

68,146 

4124 

MANAGING  DIRECTOR,  WAR  MEMORIAL 

PERFORMING  ARTS  CENTER 

Z 71.8 

3035-3689 

6576-  7993 

95,914 

4130 

CONVENTION  FACILITIES  ASSISTANT 

MANAGER 

Z 56.3 

1429-1731 

3096-  3751 

45,006 

4140 

REAL  PROPERTY  OFFICER 

Z 58.2 

1565-1899 

3391-  4115 

49,374 

4142 

SENIOR  REAL  PROPERTY  OFFICER 

Z 61.2 

1809-2199 

3920-  4765 

57,174 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

4143 

PRINCIPAL  REAL  PROPERTY  OFFICER... 

Z 

64.2 

2094-2545 

4537-  5514 

66,170 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY.... 

z 

67.7 

2483-3018 

5380-  6539 

78,468 

4150 

DIRECTOR  OF  PROPERTY 

z 

70.9 

2902-3527 

6288-  7642 

91 ,702 

4160 

REAL  PROPERTY  LOAN  OFFICER 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

4200 

APPRAISAL  AND  TAXATION  GROUP 

4202 

ASSESSMENT  CLERK. 

44.4 

810-  979 

1755-  2121 

25,454 

4203 

SENIOR  ASSESSMENT  CLERK 

46.3 

887-1073 

1922-  2325 

27,898 

4210 

ASSISTANT  CHIEF,  TECHNICAL  AND 

ASSESSMENT  SERVICES 

z 

56.6 

1450-1756 

3142-  3805 

45,656 

4212 

CHIEF,  TECHNICAL  AND  ASSESSMENT 

SERVICES 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

4220 

PERSONAL  PROPERTY  AUDITOR 

z 

53.5 

1249-1513 

2706-  3278 

39,338 

4222 

SENIOR  PERSONAL  PROPERTY  AUDITOR.. 

z 

56.2 

1421-1723 

3079-  3733 

44,798 

4224 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

4225 

ASSISTANT  CHIEF  PERSONAL  PROPERTY 

AUDITOR 

z 

61.2 

1809-2199 

3920-  4765 

57,174 

4226 

CHIEF  PERSONAL  PROPERTY  AUDITOR... 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

4230 

ESTATE  INVESTIGATOR 

51.2 

1120-1355 

2427-  2936 

35,230 

4231 

SENIOR  ESTATE  INVESTIGATOR 

z 

53.2 

1232-1491 

2669-  3231 

38,766 

4256 

CHIEF  OF  ASSESSMENT  STANDARDS 

z 

61.4 

1827-2221 

3959-  4812 

57,746 

4260 

REAL  PROPERTY  APPRAISER  TRAINEE... 

47.4 

934-1131 

2024-  2451 

29,406 

4261 

REAL  PROPERTY  APPRAISER 

z 

53.5 

1249-1513 

2706-  3278 

39,338 

4265 

SENIOR  REAL  PROPERTY  APPRAISER.... 

z 

56.2 

1421-1723 

3079-  3733 

44,798 

4267 

PRINCIPAL  REAL  PROPERTY  APPRAISER. 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

4268 

ASSISTANT  CHIEF  REAL  PROPERTY 

APPRAISER 

z 

61.2 

1809-2199 

3920-  4765 

57,174 

4269 

CHIEF  APPRAISER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

4270 

PRINCIPAL  APPRAISER  (SPECIAL 

VALUATIONS) 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

4282 

CHIEF  ASSISTANT  ASSESSOR 

z 

68.2 

2545-3093 

5514-  6702 

80,418 

4290 

ASSESSOR 

z 

3795-3795 

8223-  8223 

98,670 

4294 

ADMINISTRATOR,  ASSESSMENT  APPEALS 

BOARD 

z 

56.8 

1463-1773 

3170-  3842 

46,098 

4300 

REVENUE  GROUP 

4306 

COLLECTIONS  OFFICER 

49.7 

1042-1261 

2258-  2732 

32,786 

4308 

SENIOR  COLLECTIONS  OFFICER 

51.6 

1141-1381 

2472-  2992 

35,906 

4310 

COMMERCIAL  DIVISION  ASSISTANT 

SUPERVISOR 

56.3 

1429-1731 

3096-  3751 

45,006 

4311 

COMMERCIAL  DIVISION  SUPERVISOR.... 

60.3 

1731-2104 

3751-  4559 

54,704 

4312 

BOND  AND  COUPON  SUPERVISOR 

51.2 

1120-1355 

2427-  2936 

35,230 

4320 

4321 

CASHIER  I 

43.7 

785-  947 

1701-  2052 

24,622 

26,468 

CASHIER  II 

45.2 

842-1018 

1824-  2206 

4322 

CASHIER  III 

49.8 

1047-1267 

2269-  2745 

32,942 

4331 

SECURITY  ANALYST 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

4332 

ASSISTANT  CHIEF  OF  INVESTMENTS.... 

z 

65.7 

2252-2737 

4879-  5930 

71,162 

4334 

INVESTIGATOR,  TAX  COLLECTOR 

54.4 

1304-1580 

2825-  3423 

41 ,080 

4335 

SENIOR  INVESTIGATOR,  TAX  COLLECTOR 

56.4 

1436-1740 

3111-  3770 

45,240 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

4336 

LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 

47.4 

934-1131 

2024-  2451 

29,406 

4337 

PRINCIPAL  INVESTIGATOR,  TAX 

COLLECTOR 

57.6 

1520-1844 

3293-  3995 

47,944 

4340 

CHIEF  INVESTIGATOR,  TAX  COLLECTOR. 

59.1 

1634-1985 

3540-  4301 

51  ,610 

4349 

DIRECTOR  OF  REAL  ESTATE,  TAX 

COLLECTOR'S  OFFICE 

58.5 

1588-1927 

3441-  4175 

50,102 

4366 

COLLECTION  SUPERVISOR 

53.3 

1237-1499 

2680-  3248 

38,974 

4368 

DIRECTOR,  BUREAU  OF  DELINQUENT 

REVENUE 

Z 

61  .3 

1818-2209 

3939-  4786 

57,434 

4372 

CASHIER,  TAX  COLLECTOR 

53.3 

1237-1499 

2680-  3248 

38,974 

4373 

DEPUTY  TAX  ADMINISTRATOR 

z 

69.8 

2752-3346 

5963-  7250 

86,996 

4374 

TAX  ADMINISTRATOR 

z 

70.8 

2890-3513 

6262-  7612 

91,338 

4377 

ASSISTANT  CASH  MANAGEMENT  AND 

INVESTMENT 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

4378 

CASH  MANAGEMENT  AND  INVESTMENT 

OFFICER 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

4384 

CHIEF  ASSISTANT  TREASURER 

z 

66.5 

2342-2847 

5074-  6169 

74,022 

4390 

TREASURER 

z 

3681-3681 

7976-  7976 

95,706 

5000 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 

5100 

ADMINISTRATIVE  GROUP 

5102 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  ASSISTANT  SUPERINTENDENT.. 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5104 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  SUPERINTENDENT 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5106 

ASSISTANT  TO  THE  DIRECTOR  OF 

BUILDINGS  AND  GROUNDS,  SFUSD 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

5107 

DIRECTOR  OF  BUILDINGS  AND  GROUNDS, 

SFUSD 

65.3 

2209-2685 

4786-  5818 

69,810 

5108 

DIRECTOR,  GENERAL  SERVICES 

DIVISION,  S. F.U.S.D 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

5111 

DEPUTY  FOR  DEVELOPMENT 

z 

3578-3578 

7752-  7752 

93,028 

5112 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

IMPLEMENTATION  (ZONING 

ADMINISTRATOR) 

z 

68.0 

2521-3064 

5462-  6639 

79,664 

5113 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

PLANS  AND  PROGRAMS 

z 

68.0 

2521-3064 

5462-  6639 

79,664 

5115 

DEPUTY  DIRECTOR  OF  PLANNING 

z 

70.5 

2847-3460 

6169-  7497 

89,960 

5116 

DIRECTOR  OF  PLANNING 

z 

73.5 

3295-4006 

7139-  8680 

104,156 

5120 

ARCHITECTURAL  ADMINISTRATOR 

z 

59.4 

1658-2014 

3592-  4364 

52,364 

5122 

ASSISTANT  CITY  ARCHITECT 

z 

68.7 

2607-3169 

5649-  6866 

82,394 

5124 

CITY  ARCHITECT 

z 

70.7 

2874-3493 

6227-  7568 

90,818 

5130 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

5132 

MANAGER,  BUREAU  OF  WATER  POLLUTION 

CONTROL 

z 

70.3 

2819-3426 

6108-  7423 

89,076 

5133 

ASSOCIATE  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5134 

DEPUTY  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

68.3 

2557-3108 

5540-  6734 

80,808 
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RATES  OF  PAY  


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

APPROX. 

ANNUAL 

MAX. 

5135 

ASSISTANT  SUPERINTENDENT  OF  STREET 
AND  SEWER  REPAIR.  

Z 

63.7 

2043-2483 

4427-  5380 

64,558 

5136 

SUPERINTENDENT  OF  STREET  AND  SEWER 
REPAIR 

Z 

65.7 

2252-2737 

4879-  5930 

71,162 

5137 

MAINTENANCE  ENGINEERING  MANAGER, 
HETCH  HETCHY  PROJECT 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5138 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS 

z 

65.7 

2252-2737 

4879-  5930 

71,162 

5139 

5149 

5150 

DEPUTY  GENERAL  MANAGER,  HETCH 

HETCHY 

SUPERINTENDENT  OF  WATER  TREATMENT 
FACILITIES 

ASSISTANT  DIVISION  MANAGER, 

ALAMEDA  DIVISION 

z 

z 

64.0 

62.3 

3023-3023 

2074-2521 
ENT  0 STEP  5 

1909-2319 

6550-  6550 

4494-  5462 

4136-  5025 

78,598 

65,546 

60,294 

5154 

ASSISTANT  DIVISION  MANAGER, 
PENINSULA  OPERATIONS 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5156 

DIVISION  MANAGER,  SUBURBAN 
OPERATIONS 

z 

67.1 

2412-2933 

5226-  6355 

76,258 

5158 

CITY  DISTRIBUTION  DIVISION 
ASSISTANT  MANAGER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5160 

CITY  DISTRIBUTION  DIVISION  MANAGER 

z 

67.1 

2412-2933 

5226-  6355 

76,258 

5161 

WATER  PURIFICATION  ASSISTANT 
DIVISION  MANAGER 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5162 

WATER  PURIFICATION  DIVISION 

MANAGER 

z 

67.1 

2412-2933 

5226-  6355 

76,258 

5165 

DEPUTY  GENERAL  MANAGER,  OPERATIONS 
AND  MAINTENANCE,  WATER  DEPARTMENT 

z 

70.0 

2779-3378 

6021-  7319 

87,828 

5166 

WATER  DEPARTMENT  GENERAL  MANAGER 
AND  CHIEF  ENGINEER 

z 

72.9 

3199-3888 

6931-  8424 

101 ,088 

5170 

STREET  CLEANING  AND  PLANTING 
SUPERINTENDENT 

z 

65.7 

2252-2737 

4879-  5930 

71 ,162 

5173 

STREET  CLEANING  AND  PLANTING 
ASSISTANT  SUPERINTENDENT 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

5174 

ADMINISTRATIVE  ENGINEER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5176 

CHIEF  VALUATION  AND  RATE  ENGINEER. 

z 

65.9 

2274-2764 

4927-  5989 

71 ,864 

5177 

SAFETY  OFFICER 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

5178 

ASSISTANT  SUPERINTENDENT,  PROPERTY 
CONSERVATION 

z 

66.9 

2388-2902 

5174-  6288 

75,452 

5179 

ASSISTANT  SUPERINTENDENT,  BUILDING 
INSPECTION  ADMINISTRATION 

z 

65.8 

2264-2752 

4905-  5963 

71,552 

5182 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

AND  ENGINEERING 

z 

72.5 

3138-3815 

6799-  8266 

99,190 

5183 

DEPUTY  SUPERINTENDENT,  BUILDING 
INSPECTION 

z 

68.4 

2571-3126 

5571-  6773 

81  ,276 

5184 

SUPERINTENDENT  OF  BUILDING 
INSPECTION  AND  PROPERTY 
CONSERVATION 

z 

70.4 

2835-3446 

6143-  7466 

89,596 

5185 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT 

z 

71.4 

2977-3618 

6450-  7839 

94,068 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS,  ADMINISTRATIVE 

z 

67.1 

2412-2933 

5226-  6355 

76,258 
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CLASS 

NO. 

5187 

5189 

5190 

5192 

5193 


5194 


5200 

5202 

5204 

5205 

5206 

5208 

5209 

5210 
5212 

5214 

5215 

5216 

5217 

5218 

5219 

5220 
5222 

5224 

5226 

5228 

5229 

5230 

5232 

5233 

5234 
5236 
5238 
5240 
5242 

5246 

5247 

5248 

5249 

5250 
5252 
5254 


RATES  of  pay  

APPROX. 


0 

TITLE ___  T 


EXECUTIVE  DIRECTOR,  CLEAN  WATER 

PROGRAM Z 

MANAGER,  UTILITIES  ENGINEERING 
BUREAU,  PUBLIC  UTILITIES 

COMMISSION Z 

DIRECTOR  OF  PUBLIC  WORKS Z 

ASSISTANT  TO  DIRECTOR  OF  PUBLIC 

WORKS ...  Z 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS' 

FOR  FINANCIAL  MANAGEMENT  & 

ADMINISTRATI Z 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 
FOR  OPERATION Z 

PROFESSIONAL  ENGINEERING  GROUP 

JUNIOR  CIVIL  ENGINEER 

ASSISTANT  CIVIL  ENGINEER Z 

ASSOCIATE  MATERIALS  ENGINEER Z 

ASSOCIATE  CIVIL  ENGINEER Z 

CIVIL  ENGINEER Z 

INDUSTRIAL  ENGINEER Z 

SENIOR  CIVIL  ENGINEER Z 

PRINCIPAL  ENGINEER Z 

BUILDING  PLANS  ENGINEER Z 

FIRE  PROTECTION  ENGINEER Z 

CHIEF  SURVEYOR Z 

BUILDING  CODE  ANALYST Z 

STRUCTURAL  ENGINEER Z 

SENIOR  STRUCTURAL  ENGINEER Z 

JUNIOR  WATER  PURIFICATION  ENGINEER 
ASSISTANT  WATER  PURIFICATION 

ENGINEER Z 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

TRAFFIC  SURVEY  CODER-INTERVIEWER.. 

ASSISTANT  TRAFFIC  ENGINEER Z 

ASSOCIATE  TRAFFIC  ENGINEER Z 

TRAFFIC  ENGINEER Z 

SENIOR  TRAFFIC  ENGINEER Z 

PRINCIPAL  TRAFFIC  ENGINEER Z 

JUNIOR  ELECTRICAL  ENGINEER 

ASSISTANT  ELECTRICAL  ENGINEER Z 

ASSOCIATE  ELECTRICAL  ENGINEER Z 

ELECTRICAL  ENGINEER Z 

SENIOR  ELECTRICAL  ENGINEER Z 

RADIO  ENGINEER Z 

ASSOCIATE  SANITARY  ENGINEER Z 

SANITARY  ENGINEER Z 

SENIOR  SANITARY  ENGINEER Z 

JUNIOR  MECHANICAL  ENGINEER 

ASSISTANT  MECHANICAL  ENGINEER Z 

ASSOCIATE  MECHANICAL  ENGINEER Z 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

72.5 

3138-3815 

6799-  8266 

99,190 

76.1 

3983-3983 

3744-4551 

8630-  8630 
8112-  9861 

103,558 

118,326 

71.8 

3035-3689 

6576-  7993 

95,914 

72.5 

3138-3815 

6799-  8266 

99,190 

72.5 

3138-3815 

6799-  8266 

99,190 

53 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

56 

.3 

1429- 

-1731 

3096- 

3751 

45,006 

58 

.9 

1618- 

-1965 

3506- 

4258 

51 ,090 

58 

.9 

1618- 

-1965 

3506- 

4258 

51,090 

61 

.9 

1871- 

-2274 

4054- 

4927 

59,124 

58 

.9 

1618- 

-1965 

3506- 

4258 

51 ,090 

64 

.9 

2166- 

-2632 

4693- 

5703 

68,432 

67 

.9 

2507- 

-3047 

5432- 

6602 

79,222 

63 

.9 

2063- 

-2507 

4470- 

5432 

65,182 

63 

.6 

2033- 

-2472 

4405- 

5356 

64,272 

60 

.8 

1773- 

-2156 

3842- 

4671 

56,056 

63 

.4 

2014- 

-2449 

4364- 

5306 

63,674 

63 

.9 

2063- 

-2507 

4470- 

5432 

65,182 

66 

.9 

2388- 

-2902 

5174- 

6288 

75,452 

53, 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

56, 

.3 

1429- 

-1731 

3096- 

3751 

45,006 

oo 

in 

.9 

1618- 

-1965 

3506- 

4258 

51 ,090 

6. 

,55  HR 

56. 

.3 

1 429- 

-1731 

3096- 

3751 

45,006 

58. 

,9 

1618- 

-1965 

3506- 

4258 

51 ,090 

61  . 

9 

1871- 

-2274 

4054- 

4927 

59,124 

64. 

9 

2166- 

-2632 

4693- 

5703 

68,432 

67. 

9 

2507- 

-3047 

5432- 

6602 

79,222 

53. 

3 

1237- 

-1499 

2680- 

3248 

38,974 

56. 

3 

1429- 

-1731 

3096- 

3751 

45,006 

58. 

9 

1618- 

-1965 

3506- 

4258 

51,090 

61  . 

9 

1871- 

-2274 

4054- 

4927 

59,124 

64. 

9 

2166- 

■2632 

4693- 

5703 

68,432 

65. 

5 

2230- 

■2711 

4832- 

5874 

70,486 

58. 

9 

1618- 

■1965 

3506- 

4258 

51,090 

61  . 

9 

1871- 

■2274 

4054- 

4927 

59,124 

64. 

9 

2166- 

2632 

4693- 

5703 

68,432 

53. 

3 

1237- 

1499 

2680- 

3248 

38,974 

56. 

3 

1429- 

1731 

3096- 

3751 

45,006 

58. 

9 

1618- 

1965 

3506- 

4258 

51 ,090 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

5256 

MECHANICAL  ENGINEER.. 

Z 

61.9 

1871-2274 

4054-  4927 

59,124 

5258 

SENIOR  MECHANICAL  ENGINEER. ....... 

Z 

64.9 

2166-2632 

4693-  5703 

68,432 

5260 

ARCHITECTURAL  ASSISTANT  I ....... . 

51.8 

1152-1394 

2496-  3020 

36,244 

5261 

ARCHITECTURAL  ASSISTANT  II 

53.8 

1267-1535 

2745-  3326 

39,910 

5262 

JUNIOR  LANDSCAPE  ARCHITECT 

53.3 

1237-1499 

2680-  3248 

38,974 

5263 

PLANNER  V 

Z 

64.5 

2124-2582 

4602-  5594 

67,132 

5265 

ARCHITECTURAL  ASSOCIATE  I 

56.7 

1457-1765 

3157-  3824 

45,890 

5266 

ARCHITECTURAL  ASSOCIATE  II 

58.8 

1611-1955 

3491-  4236 

50,830 

5267 

ASSISTANT  AIRPORT  NOISE  ABATEMENT 

OFFICER 

Z 

60.9 

1782-2166 

3861-  4693 

56,316 

5268 

ARCHITECT 

z 

61 .4 

1827-2221 

3959-  4812 

57,746 

5269 

SCHOOL  ARCHITECTURAL  COORDINATOR. . 

z 

61 .4 

1827-2221 

3959-  4812 

57,746 

5270 

SENIOR  ARCHITECT 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT..... 

56.3 

1429-1731 

3096-  3751 

45,006 

5273 

PRINCIPAL  ARCHITECT 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5274 

LANDSCAPE  ARCHITECT 

z 

58.9 

1618-1965 

3506-  4258 

51 ,090 

5275 

SENIOR  LANDSCAPE  ARCHITECT 

z 

61.9 

1871-2274 

4054-  4927 

59,124 

5276 

CITY  PLANNING  INTERN 

47.1 

920-1114 

1993-  2414 

28,964 

5277 

PLANNER  I 

z 

50.8 

1099-1329 

2381-  2880 

34,554 

5278 

PLANNER  II 

z 

54.9 

1336-1618 

2895-  3506 

42,068 

5279 

SCHOOL  FACILITIES  NEEDS  ANALYST... 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

5280 

PLANNER  III 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5281 

PLANNER  III  - ADMINISTRATIVE 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5282 

PLANNER  IV 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

5283 

PLANNER  V - URBAN  DESIGN  (ABOLISH 

WHEN  POSITION  VACATED) 

z 

64.5 

2124-2582 

4602-  5594 

67,132 

5284 

ENVIRONMENTAL  REVIEW  OFFICER 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

5285 

AIRPORT  NOISE  ABATEMENT  OFFICER... 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

5286 

ADMINISTRATOR,  PROPERTY 

CONSERVATION  DIVISION 

z 

64.5 

2124-2582 

4602-  5594 

67,132 

5287 

TRANSIT  PLANNER  I 

z 

50.8 

1099-1329 

2381-  2880 

34,554 

5288 

TRANSIT  PLANNER  II 

z 

54.9 

1336-1618 

2895-  3506 

42,068 

5289 

TRANSIT  PLANNER  III 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5290 

TRANSIT  PLANNER  IV 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

5291 

PLANNER  III  - URBAN  DESIGN 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5292 

PLANNER  III  (ZONING) 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5293 

PLANNER  III  - TRANSPORTATION 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5294 

PLANNER  IV  (ZONING) 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

5295 

SCHOOL  FACILITIES  PLANNER......... 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

5296 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

5297 

PLANNER  V (ZONING) 

z 

64.5 

2124-2582 

4602-  5594 

67,132 

5298 

PLANNER  III-ENVIRONMENTAL  REVIEW.. 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

5299 

PLANNER  IV-ENVIRONMENTAL  REVIEW... 

z 

61.0 

1791-2178 

3881-  4719 

56,628 

5300 

SUB-PROFESSIONAL  ENGINEERING  GROUP 

5301 

SUPERVISOR,  TRAFFIC  PAINTING 

PROGRAM 

54.3 

1298-1573 

2812-  3408 

40,898 

5302 

TRAFFIC  SURVEY  TECHNICIAN.... 

52.1 

1169-1414 

2533-  3064 

36,764 

5303 

SUPERVISOR,  TRAFFIC  AND  STREET 

SIGNS 

56.4 

1436-1740 

3111-  3770 

45,240 

5304 

MATERIALS  TESTING  AIDE.... 

49.8 

1047-1267 

2269-  2745 

32,942 
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NO_. TITLE T N(X_ 


5305  MATERIALS  TESTING  TECHNICIAN 51.8 

5310  SURVEYOR'S  FIELD  ASSISTANT 52.6 

5312  SURVEYOR 55.0 

5314  SURVEY  PARTY  CHIEF 57.9 

5320  ILLUSTRATOR  AND  ART  DESIGNER Z 55.3 

5322  GRAPHIC  ARTIST 48.9 

5328  CITY  PLANNING  GRAPHICS  AIDE 54.3 

5330  CITY  PLANNING  GRAPHICS  SUPERVISOR.  56.3 

5342  MECHANICAL  ENGINEERING  ASSISTANT  I 46.5 

5344  MECHANICAL  ENGINEERING  ASSISTANT 

II 51.8 

5346  MECHANICAL  ENGINEERING  ASSOCIATE  I 54.3 

5350  ELECTRICAL  ENGINEERING  ASSISTANT  I 46.5 

5352  ELECTRICAL  ENGINEERING  ASSISTANT 

II 51.3 

5354  ELECTRICAL  ENGINEERING  ASSOCIATE  I 54.3 

5360  CIVIL  ENGINEERING  ASSISTANT  1 46.5 

5362  CIVIL  ENGINEERING  ASSISTANT  II....  51.8 

5364  CIVIL  ENGINEERING  ASSOCIATE  1 54.3 

5365  STREET  ASSESSMENT  COORDINATOR 55.8 

5366  ENGINEERING  ASSOCIATE  II 56.4 

5380  STUDENT  ENGINEERING  TRAINEE  I 

5381  STUDENT  ENGINEERING  TRAINEE  II.... 

5382  STUDENT  ENGINEERING  TRAINEE  III... 

5384  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,-  ELECTRONIC  TECHNICIAN  51.9 


5400  COMMUNITY  DEVELOPMENT  GROUP 

5402  DIRECTOR  OF  COMMUNITY  DEVELOPMENT.  Z 


5404  SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT Z 

5406  SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR Z 

5408  COORDINATOR  OF  CITIZEN  INVOLVEMENT  Z 

5410  INTERGOVERMENTAL  AFFAIRS 

COORDINATOR Z 

5412  PLANNING  COORDINATOR  (CONSOLIDATED 

WITH  5282) Z 61.0 

5500  PROJECT  MANAGER  GROUP 

5502  PROJECT  MANAGER  I Z 

5504  PROJECT  MANAGER  II Z 

5506  PROJECT  MANAGER  III Z 

5508  PROJECT  MANAGER  IV Z 

6000  INSPECTION  SERVICE 

6100  HEALTH  AND  SANITATION  INSPECTION  GROUP 

6102  RODENT  CONTROL  TECHNICIAN 49.4 


rates  of  pay  

apprdy 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

1152- 

-1394 

2496- 

3020 

36,244 

1197- 

-1450 

2594- 

3142 

37,700 

1342- 

-1626 

2908- 

3523 

42,276 

1543- 

-1871 

3343- 

4054 

48,646 

1362- 

-1650 

2951- 

3575 

42,900 

1003- 

-1214 

2173- 

2630 

31,564 

1298- 

-1573 

2812- 

3408 

40,898 

1429- 

-1731 

3096- 

3751 

45,006 

895- 

-1083 

1 939- 

2347 

28,158 

1152- 

-1394 

2496- 

3020 

36,244 

1298- 

-1573 

2812- 

3408 

40,898 

895- 

-1083 

1939- 

2347 

28,158 

1125- 

■1362 

2438- 

2951 

35,412 

1298- 

■1573 

2812- 

3408 

40,898 

895- 

-1083 

1939- 

2347 

28,158 

1152- 

-1394 

2496- 

3020 

36,244 

1298- 

-1573 

2812- 

3408 

40,898 

1 394- 

■1690 

3020- 

3662 

43,940 

1436- 

-1740 

3111- 

3770 

45,240 

975- 

■ 975 

2113- 

2113 

25,350 

1039- 

•1039 

2251- 

2251 

27,014 

1099- 

•1099 

2381- 

2381 

28,574 

1158- 

■1401 

2509- 

3036 

36,426 

3185- 

-3185 

6901- 

6901 

82,810 

2908- 

-2908 

6301- 

6301 

75,608 

2147- 

-2147 

4652- 

4652 

55,822 

1933- 

-1933 

4188- 

4188 

50,258 

1855- 

-1855 

4019- 

4019 

48,230 

1791- 

-2178 

3881- 

4719 

56,628 

2112- 

-2112 

4576- 

4576 

54,912 

2444- 

-2444 

5295- 

5295 

63,544 

2899- 

-2899 

6281- 

6281 

75,374 

3357- 

-3357 

7274- 

7274 

87,282 

1027-1243  2225-  2693  32,318 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

6104 

6106 

SENIOR  RODENT  CONTROL  TECHNICIAN 

(ABOLISHED  02/88) 

SANITARY  ENGINEERING  TECHNICIAN... 

51.9 

52.2 

1158-1401 

1174-1421 

2509-  3036 
2544-  3079 

36,426 

36,946 

6108 

ENVIRONMENTAL  HEALTH  TECHNICIAN  I. 

51  .4 

1131-1368 

2451-  2964 

35,568 

6110 

ENVIRONMENTAL  HEALTH  TECHNICIAN  II 

53.9 

1273-1543 

2758-  3343 

40,118 

6116 

6120 

SUPERVISING  WASTEWATER  CONTROL 

INSPECTOR 

ENVIRONMENTAL  HEALTH  INSPECTOR.... 

Z 

60.1 

59.8 

1714-2084 

1690-2053 

3714-  4515 
3662-  4448 

54,184 

53,378 

6122 

SENIOR  ENVIRONMENTAL  HEALTH 
INSPECTOR 

Z 

61 .3 

1818-2209 

3939-  4786 

57,434 

6124 

PRINCIPAL  ENVIRONMENTAL  HEALTH 
INSPECTOR 

z 

62.8 

1955-2377 

4236-  5150 

61  ,802 

6126 

DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 
HEALTH  SERVICES 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

6127 

ASSISTANT  DIRECTOR,  BUREAU  OF 
ENVIRONMENTAL  HEALTH  SERVICES.... 

z 

64.8 

2156-2621 

4671-  5679 

68,146 

6138 

INDUSTRIAL  HYGIENIST 

z 

60.8 

1773-2156 

3842-  4671 

56,056 

6139 

SENIOR  INDUSTRIAL  HYGIENIST, 
DEPARTMENT  OF  PUBLIC  HEALTH 

z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

6140 

HAZARDOUS  MATERIALS  PERMIT  PROGRAM 
MANAGER 

z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

6200 

6216 

PUBLIC  SAFETY  INSPECTION  GROUP 

SEWER  SAFETY  INSPECTOR 

50.3 

1073-1298 

2325-  2812 

33,748 

6218 

6220 

INSPECTOR  OF  WEIGHTS  AND  MEASURES 

TRAINEE 

INSPECTOR  OF  WEIGHTS  AND  MEASURES. 

47.0 

49.0 

916-1109 

1008-1220 

1985-  2403 
2184-  2643 

28,834 
31 ,720 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 


6230 

STREET  INSPECTOR 

53.7 

1261-1528 

2732-  3311 

39,728 

6231 

SENIOR  STREET  INSPECTOR 

56.7 

1457-1765 

3157-  3824 

45,890 

6232 

STREET  INSPECTION  SUPERVISOR 

59.7 

1682-2043 

3644-  4427 

53,118 

6235 

HEATING  AND  VENTILATING  INSPECTOR. 

60.9 

1782-2166 
ENT  e STEP  5 

3861-  4693 

56,316 

6236 

BOILER  INSPECTOR 

60.9 

1782-2166 

3861-  4693 

56,316 

6238 

SENIOR  BOILER  INSPECTOR 

62.9 

1965-2388 

4258-  5174 

62,088 

6242 

PLUMBING  INSPECTOR 

60.9 

1782-2166 

3861-  4693 

56,316 

6244 

CHIEF  PLUMBING  INSPECTOR 

Z 64.9 

2166-2632 

4693-  5703 

68,432 

6248 

ELECTRICAL  INSPECTOR 

60.9 

1782-2166 

3861-  4693 

56,316 

6249 

SENIOR  ELECTRICAL  INSPECTOR 

62.9 

1965-2388 

4258-  5174 

62,088 

6250 

CHIEF  ELECTRICAL  INSPECTOR 

Z 64.9 

2166-2632 

4693-  5703 

68,432 

6252 

LINE  INSPECTOR 

60.9 

1782-2166 

3861-  4693 

56,316 

- 149  - 


SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

6262 

PLAN  CHECKER  - ARCHITECTURAL 

57.8 

1535-1862 

3326-  4034 

48,412 

6266 

SENIOR  PLAN  CHECKER. ............. 

62.0 

1881-2287 

4076-  4955 

59,462 

6270 

HOUSING  INSPECTOR. 

60.9 

1782-2166 

3861-  4693 

56,316 

6272 

SENIOR  HOUSING  INSPECTOR. 

62.9 

1965-2388 

4258-  5174 

62,088 

6274 

CHIEF  HOUSING  INSPECTOR 

. Z 

64.9 

2166-2632 

4693-  5703 

68,432 

6280 

FIRE  SAFETY  INSPECTOR  I 

52.9 

1214-1470 

2630-  3185 

38,220 

6281 

FIRE  SAFETY  INSPECTOR  II. 

56.7 

1457-1765 

3157-  3824 

45,890 

6300 

CONSTRUCTION  INSPECTION  GROUP 

6318 

CONSTRUCTION  INSPECTOR 

58.9 

1618-1965 

3506-  4258 

51 ,090 

6331 

BUILDING  INSPECTOR 

60.9 

1782-2166 

3861-  4693 

56,316 

6333 

SENIOR  BUILDING  INSPECTOR 

62.9 

1965-2388 

4258-  5174 

62,088 

6334 

CHIEF  BUILDING  INSPECTOR 

. Z 

64.9 

2166-2632 

4693-  5703 

68,432 

6335 

DISABILITY  ACCESS  COORDINATOR.... 

. z 

64.9 

2166-2632 

4693-  5703 

68,432 

6336 

PROPERTY  REHABILITATION  MANAGER.. 

. z 

65.9 

2274-2764 

4927-  5989 

71,864 

6340 

SCHOOL  CONSTRUCTION  COORDINATOR.. 

. z 

58.9 

1618-1965 

3506-  4258 

51 ,090 

7000 

LABOR  AND  TRADES  SERVICE 

7100 

ADMINISTRATIVE  GROUP 

7102  MAINTENANCE  AND  REPAIR  ASSISTANT 
SUPERINTENDENT,  HETCH  HETCHY 

PROJECT 

7108  HEAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR 

7110  MOBILE  EQUIPMENT  ASSISTANT 

SUPERVISOR 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERINTENDENT 

$2.80  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  S.F.G.H. 

7123  MACHINE  SHOP  AND  PARKING  METER 

SUPERINTENDENT 

7124  MAINTENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCH  HETCHY 
PROJECT 

7125  ELECTRICAL  OPERATION  AND 

MAINTENANCE  SUPERINTENDENT,  H.  H. 
PROJECT 

7126  MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 

7128  POWER  HOUSE  SUPERINTENDENT 

7130  GENERAL  SUPERINTENDENT,  FACILITIES 

MAINTENANCE 

7131  ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT 

7132  TELECOMMUNICATION  SUPERVISOR 

7134  WATER  CONSTRUCTION  AND  MAINTENANCE 

SUPERINTENDENT 


Z 63.1  1985-2412  4301-  5226  62,712 

Z 56.7  1457-1765  3157-  3824  45,890 

Z 56.6  1450-1756  3142-  3805  45,656 

61.5  1835-2230  3976-4832  57,980 

ENT  0 STEP  5 

Z 63.1  1985-2412  4301-  5226  62,712 

Z 64.1  2084-2533  4515-  5488  65,858 

Z 63.5  2023-2459  4383-  5328  63,934 

61.1  1800-2188  3900-4741  56,888 

Z 57.9  1543-1871  3343-  4054  48,646 

Z 2743-2743  5943-5943  71,318 

Z 63.5  2023-2459  4383-  5328  63,934 

63.5  2023-2459  4383-  5328  63,934 

64.1  2084-2533  4515-  5488  65,858 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


RATES  OF  PAY  


CLASS 

NO. 

TITLE 

0 SCH. 

1 N0^_ 

BIWEEKLY 

APPROX. 

MONTHLY 

APPROX. 

ANNUAL 

MAX. 

7136 

WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT. 

Z 61.7 

1853-2252 

4015-  4879 

58,552 

7150 

CITY  SHOPS  GENERAL  SUPERINTENDENT. 

Z 65.4 

2221-2700 

4812-  5850 

70,200 

7200 

SUPERVISORY  GROUP 

7202 

ASSISTANT  PARK  SUPERINTENDENT  FOR 

STRUCTUAL  MAINTENANCE. . .......... 

Z 63.0 

1975-2401 

4279-  5202 

62,426 

7203 

BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERVISOR 

58.3 

1573-1909 

3408-  4136 

49,634 

ENT  @ STEP  5 

7204 

CHIEF  WATER  SERVICE  INSPECTOR 

63.1 

1985-2412 

4301-  5226 

62,712 

7205 

CHIEF  STATIONARY  ENGINEER... 

58.5 

1588-1927 

3441-  4175 

50,102 

ENT  0 STEP  5 

7208 

HEAVY  EQUIPMENT  OPERATIONS 

SUPERVISOR 

Z 58.2 

1565-1899 

3391-  4115 

49,374 

7209 

SCHOOL  HEATING  AND  VENTILATING 

SUPERVISOR 

61.5 

1835-2230 

3976-  4832 

57,980 

ENT  0 STEP  5 

7210 

MOBILE  EQUIPMENT  SUPERVISOR 

Z 58.6 

1596-1936 

3458-  4195 

50,336 

7211 

CEMENT  FINISHER  SUPERVISOR  II..... 

60.1 

1714-2084 

3714-  4515 

54,184 

7212 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

2633-2633 

5705-  5705 

68,458 

7213 

PLUMBER  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

ENT  0 STEP  5 

7214 

ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 

65.0 

2178-2647 

4719-  5735 

68,822 

7215 

GENERAL  LABORER  SUPERVISOR  I 

52.5 

1191-1443 

2581-  3127 

37,518 

7216 

ELECTRICAL  TRANSIT  SHOP  SUPERVISOR 

I 

63.0 

1975-2401 

4279-  5202 

62,426 

7218 

ASBESTOS  ABATEMENT  WORKER  II 

19.79  HR 

7219 

MAINTENANCE  ESTIMATOR  AND 

SCHEDULER 

53.8 

1267-1535 

2745-  3326 

39,910 

7220 

ASPHALT  FINISHER  SUPERVISOR  I..... 

58.1 

1558-1890 

3376-  4095 

49,140 

7221 

ASPHALT  PLANT  SUPERVISOR  I 

59.9 

1698-2063 

3679-  4470 

53,638 

7223 

CABLE  MACHINERY  SUPERVISOR 

63.1 

1985-2412 

4301-  5226 

62,712 

ENT  0 STEP  5 

7224 

CAR  AND  AUTO  PAINTER  SUPERVISOR  I. 

1967-1967 

4262-  4262 

51,142 

7225 

TRANSIT  PAINT  SHOP  SUPERVISOR  I... 

2167-2167 

4695-  4695 

56,342 

7226 

CARPENTER  SUPERVISOR  I 

61 .0 

1791-2178 

3881-  4719 

56,628 

7227 

CEMENT  FINISHER  SUPERVISOR  I 

56.4 

1436-1740 

3111-  3770 

45,240 

7228 

AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR 

I 

2389-2389 

5176-  5176 

62,114 

7229 

TRANSMISSION  LINE  SUPERVISOR  I.... 

61.3 

1818-2209 

3939-  4786 

57,434 

7230 

FIRE  DEPARTMENT  WATER  SYSTEM 

SUPERVISOR  I 

62.6 

1936-2354 

4195-  5100 

61 ,204 

7232 

HETCH  HETCHY  MECHANICAL  SHOP 

SUPERVISOR 

1868-1868 

4047-  4047 

48,568 

7233 

GLAZIER  SUPERVISOR  I 

59.6 

1674-2033 

3627-  4405 

52,858 

7234 

TRANSPORTATION  EQUIPMENT  SHOP 

SUPERVISOR 

63.0 

1975-2401 

4279-  5202 

62,426 

7235 

TRANSIT  POWER  LINE  SUPERVISOR  I... 

61.3 

1818-2209 

3939-  4786 

57,434 

7236 

LOCKSMITH  SUPERVISOR  I 

59.6 

1674-2033 

3627-  4405 

52,858 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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CLASS 

NO_. TITLE 


7238  ELECTRICIAN  SUPERVISOR  I 

7239  PLUMBER  SUPERVISOR  II 

7240  WATER  METER  SHOP  SUPERVISOR  I 

7241  SENIOR  MAINTENANCE  CONTROLLER..... 

7242  PAINTER  SUPERVISOR  I 

WHEN  IN  CHARGE  OF  TEN  OR  MORE 
PAINTERS  OR  WHEN  IN  CHARGE  OF 
MORE  THAN  ONE  JOB. 

7243  PARKING  METER  REPAIRER  SUPERVISOR 

I 

7244  POWER  PLANT  SUPERVISOR  I 

7246  SEWER  REPAIR  SUPERVISOR  II 

7247  SHEET  METAL  WORKER  SUPERVISOR  II.. 

7248  STEAMFITTER  SUPERVISOR  II 

7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I.. 

7250  UTILITY  PLUMBER  SUPERVISOR  I 

7251  TRACK  MAINTENANCE  WORKER 

SUPERVISOR  I 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE 

PLANT.... 

7253  ELECTRICAL  TRANSIT  MECHANIC 

SUPERVISOR  I 

7254  AUTOMOTIVE  MACHINIST  SUPERVISOR  I. 

7255  POWER  HOUSE  ELECTRICIAN  SUPERVISOR 

I  

7256  ELECTRIC  MOTOR  REPAIR  SUPERVISOR  I 

7257  COMMUNICATION  LINE  SUPERVISOR  I... 

7258  MAINTENANCE  MACHINIST  SUPERVISOR  I 

7259  WATER  AND  POWER  MAINTENANCE 

SUPERVISOR  I 

7262  MAINTENANCE  PLANNER 

7263  MAINTENANCE  MANAGER,  SFUSD 

7264  AUTOMOTIVE  BODY  AND  FENDER  WORKER 

SUPERVISOR  I 

7268  WINDOW  CLEANER  SUPERVISOR 

7270  WATERSHED  KEEPER  SUPERVISOR 

7272  CARPENTER  SUPERVISOR  II 

7273  COMMUNICATIONS  LINE  WORKER 

SUPERVISOR  II 

7274  TRANSIT  POWER  LINE  WORKER 

SUPERVISOR  II 

7275  CABLE  SPLICER  SUPERVISOR  I 

7276  ELECTRICIAN  SUPERVISOR  II 

7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 

7278  PAINTER  SUPERVISOR  II 

7279  POWERHOUSE  ELECTRICIAN  SUPERVISOR 

II  

7281  STREET  CLEANING  SUPERVISOR  II 


0 SCH. 

1 

RATES  OF  PAY 

APPROY 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

61.3 

1818-2209 

3939-  4786 

57,434 

63.5 

2023-2459 

4383-  5328 

63,934 

ENT  0 STEP  5 

56.0 

1407-1706 

3049-  3696 

44,356 

2081-2081 

4509-  4509 

54,106 

58.4 

1580-1918 

3423-  4156 

49,868 

59.5 

1666-2023 

3610-4383 

52,598 

54.6 

1316-1596 

2851-  3458 

41 ,496 

56.9 

1470-1782 

3185-  3861 

46,332 

61.1 

1800-2188 

3900-  4741 

56,888 

64.6 

2135-2596 

4626-  5625 

67,496 

63.5 

2023-2459 

4383-  5328 

63,934 

2167-2167 

4695-  4695 

56,342 

62.0 

1881-2287 
ENT  0 STEP  5 

4076-  4955 

59,462 

55.7 

1388-1682 

3007-  3644 

43,732 

60.5 

1748-2124 
ENT  0 STEP  5 

3787-  4602 

55,224 

61.0 

1791-2178 

3881-  4719 

56,628 

2167-2167 

4695-  4695 

56,342 

61.3 

1818-2209 

3939-  4786 

57,434 

61.0 

1791-2178 

3881-  4719 

56,628 

61.3 

1818-2209 

3939-  4786 

57,434 

61  .0 

1791-2178 

3881-  4719 

56,628 

57.7 

1528-1853 

3311-  4015 

48,178 

59.5 

1666-2023 

3610-  4383 

52,598 

62.8 

1955-2377 

4236-  5150 

61 ,802 

2167-2167 

4695-  4695 

56,342 

51  .8 

1152-1394 

2496-  3020 

36,244 

51  .4 

1131-1368 

2451-  2964 

35,568 

63.4 

2014-2449 

4364-  5306 

63,674 

63.5 

2023-2459 

4383-  5328 

63,934 

63.5 

2023-2459 

4383-  5328 

63,934 

63.5 

2023-2459 

4383-  5328 

63,934 

63.5 

2023-2459 

4383-  5328 

63,934 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

60.5 

1748-2124 
ENT  0 STEP  5 

3787-  4602 

55,224 

63.5 

2023-2459 

4383-  5328 

63,934 

59.3 

1650-2004 

3575-  4342 

52,104 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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CLASS 

NO. 

0 

TITLE  T 

SCH. 

NO. 

rates  OF  PAY 

APPRflY 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

7282 

STREET  REPAIR  SUPERVISOR  II 

59.3 

1650-2004 

3575-  4342 

52,104 

7283 

TRACK  MAINTENANCE  SUPERINTENDENT, 
MUNICIPAL  RAILWAY 

57.2 

1491-1809 

3231-  3920 

47,034 

7284 

UTILITY  PLUMBER  SUPERVISOR  II 

63.5 

2023-2459 

4383-  5328 

63,934 

7285 

TRANSMISSION  LINE  WORKER 

SUPERVISOR  II 

63.5 

ENT  0 STEP  5 

2023-2459 

4383-  5328 

63,934 

7286 

WIRE  ROPE  CABLE  MAINTENANCE 
SUPERVISOR 

56.3 

1429-1731 

3096-  3751 

45,006 

7287 

SUPERVISING  ELECTRONIC  MAINTENANCE 
TECHNICIAN 

63.5 

ENT  0 STEP  3 

2023-2459 

4383-  5328 

63,934 

7288 

SIGNAL  SYSTEM  MAINTENANCE 
SUPERINTENDENT 

63.7 

2043-2483 

4427-  5380 

64,558 

7300 

7302 

JOURNEYMAN  TRADE  GROUP 

AUDIO-VISUAL  EQUIPMENT  TECHNICIAN. 

49.1 

1013-1226 

2195-  2656 

31 ,876 

7303 

$1.50  PER  HOUR  PREMIUM  IN  ONE-HALF 
HOUR  INCREMENTS  TO  INCUMBENTS  WHO 
HAVE  SUCCESSFULLY  COMPLETED  A COM- 
PUTER SERVICE  TRAINING  COURSE  AS 
EVIDENCED  BY  A CERTIFICATION  OF 
COMPLETION  AND  WHEN  ASSIGNED  BY  THE 
APPOINTING  OFFICER  AND  ARE  ACTUALLY 
PERFORMING  THE  DUTIES  OF  REPAIR  AND 
MAINTENANCE  OF  A VARIETY  OF 
COMPUTERS. 

BARBER 

47.6 

943-1141 

2043-  2472 

29,666 

7305 

BLACKSMITH 

53.3 

1237-1499 

2680-  3248 

38,974 

7306 

AUTOMOTIVE  BODY  AND  FENDER  WORKER. 

ENT  0 STEP  5 
1607-1607 

3482-  3482 

41 ,782 

7307 

BRICKLAYER 

59.1 

1634-1985 

3540-  4301 

51,610 

7308 

CABLE  SPLICER 

61.3 

ENT  0 STEP  5 
1818-2209 

3939-  4786 

57,434 

7309 

CAR  AND  AUTO  PAINTER 

ENT  0 STEP  5 
1607-1607 

3482-  3482 

41,782 

7311 

CEMENT  MASON 

55.3 

1362-1650 

2951-  3575 

42,900 

7312 

CHAUFFEUR 

38.3 

ENT  0 STEP  5 
608-  735 

1317-  1593 

19,110 

7313 

AUTOMOTIVE  MACHINIST 

1607-1607 

3482-  3482 

41 ,782 

7315 

7316 

AUTOMOTIVE  MACHINIST  ASSISTANT 

SUPERVISOR 

WATER  SERVICE  INSPECTOR 

58.1 

1891-1891 

1558-1890 

4097-  4097 
3376-  4095 

49,166 

49,140 

7317 

SENIOR  WATER  SERVICE  INSPECTOR.... 

61.1 

1800-2188 

3900-  4741 

56,888 

7318 

ELECTRONIC  MAINTENANCE  TECHNICIAN. 

60.5 

1748-2124 

3787-  4602 

55,224 

7319 

ELECTRIC  MOTOR  REPAIRER 

55.6 

ENT  0 STEP  5 
1381-1674 

2992-  3627 

43,524 

7320 

7321 

PROPERTY  STAGE  HAND. 

ELEVATOR  MECHANIC 

57.3 

ENT  0 STEP  5 
15.77  HR 
1499-1818 

3248-  3939 

47,268 

7322 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 
ASSISTANT  SUPERVISOR 

1967-1967 

4262-  4262 

51,142 
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CLASS 

NO. 

TITLE 

0 SCH. 

T NO. 

RATES  OF  PAY 

APPRDY 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

7323 

FIRE  DEPARTMENT  WATER  SYSTEM 
ASSISTANT  SUPERVISOR 

61.6 

1844-2242 

3995-  4858 

58,292 

7324 

BEAUTICIAN 

. 47.6 

943-1141 

2043-  2472 

29,666 

7325 

GENERAL  UTILITY  MECHANIC 

1694-1694 

3670-  3670 

44,044 

7326 

GLAZIER 

57.6 

1520-1844 

3293-  3995 

47,944 

7327 

GRANITE  CUTTER 

51  .1 

1114-1349 

2414-  2923 

35,074 

7328 

OPERATING  ENGINEER,  UNIVERSAL.... 

1165-1843 

2524-  3993 

30,290 

ASSISTANT  TO  ENGINEER  (OILERS) 
COMPRESSOR 

MAN  AND/OR  MATERIAL  HOIST 
(INCLUDING  ONE  DRUM  AND  TUGGER 
HOIST-SINGLE  DRUM) 

52.6 

53.6 

54.6 

1197-1450 

1255-1520 

1316-1596 

BOOM  TRUCK  (OR  DUAL  PURPOSE  A-FRAME 

TRUCK),  FORKLIFT  (THREE  AND  ONE- 

TONS  AND  OVER),  ROLLER,  SELF- 

PROPELLED  COMPACTOR,  SURFACE 

HEATERS,  SCREEDWORKER,  SMALL  RUBBER 

TIRED  TRACTORS,  MECHANICAL  FINISHER  55.6  1381-1674 

COMBINATION  BACKHOE  AND  LOADER 

(UNDER  THREE-QUARTER  YARDS), 

TRENCHING  MACHINE,  TRACTOR  (UNDER 
D-6  AND  SIMILAR),  DOZER,  SCRAPER, 

SHEEP'S  FOOT,  COMPACTING  EQUIPMENT, 

PUSH  CAT,  LOADER  (UNDER  2 YARDS)  56.6  1450-1756 

TRACTOR  (D-6  OR  SIMILAR  AND  UP  AND 
UNDER  D-6  WITH  BOOM),  COMBINATION 
BACKHOE  AND  LOADER  (THREE-QUARTER 
YARD  AND  OVER),  FINISH  ASPHALT 
ROLLER,  ASPHALT  SPREADER,  CRANE  (25 
TONS  AND  UNDER),  POWER  SHOVEL-CLAM 
SHELL-DRAGLINE-BACKHOE-GRADALL  (ONE 
YARD  AND  UNDER),  LOADER  (TWO  YARD 
TO  FOUR  YARDS) 

POWER  BLADE,  CRANE  (OVER  25  TONS), 

POWER  SHOVE L-CLAMSHELL-DRAGLINE- 
BACKHOE-GRADALL  (OVER  ONE  YARD) , 

LOADER  (FOUR  YARDS  AND  OVER),  COLD 


57.6  1520-1844 


7329 

PLANER  (CMI , GALLION , 
ELECTRONIC  MAINTENANCE 
ASSISTANT  SUPERVISOR. 

AND  SIMILAR) 
TECHNICIAN 

58.6 

62.5 

1596-1936 

1927-2342 

4175-  5074 

60,892 

7330 

SENIOR  GENERAL  UTILITY 

MECHANIC. . . 

1780-1780 

3857-  3857 

46,280 

7331 

APPRENTICE  MAINTENANCE 

MACHINIST. . 

950-1570 

2058-  3402 

24,700 

7332 

MAINTENANCE  MACHINIST. 

55.7 

1388-1682 

3007-  3644 

43,732 

7333 

APPRENTICE  STATIONARY  1 

ENGINEER.... 

999-1459 

2165-  3161 

25,974 

7334 


1ST  TWELVE  MONTHS.. 65%  OF  7334  RATE 
3RD  SIX  MONTHS.. 70%  OF  7334  RATE 
4TH  SIX  MONTHS.. 75%  OF  7334  RATE 
5TH  SIX  MONTHS.. 80%  OF  7334  RATE 
6TH  SIX  MONTHS.. 85%  OF  7334  RATE 
7TH  SIX  MONTHS.. 90%  OF  7334  RATE 
8TH  SIX  MONTHS.. 95%  OF  7334  RATE 
STATIONARY  ENGINEER 


53.8  1267-1535 

ENT  0 STEP  5 


2745-  3326  39,910 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T NO. 

BIWEEKLY 

MONTHLY 

MAX. 

7335 

SENIOR  STATIONARY  ENGINEER 

. 56.3 

1429-1731 
ENT  @ STEP  5 

3096-  3751 

45,006 

7336 

ELECTRONIC  INSTRUMENTATION 

TECHNICIAN,  WATER  POLLUTION 
CONTROL 

60.5 

1748-2124 

3787-  4602 

55,224 

7338 

ELECTRICAL  LINE  WORKER 

58.8 

1611-1955 
ENT  0 STEP  5 

3491-  4236 

50,830 

7340 

MAINTENANCE  CONTROLLER 

1889-1889 

4093-  4093 

49,114 

7342 

LOCKSMITH 

57.6 

1520-1844 
ENT  0 STEP  5 

3293-  3995 

47,944 

7344 

CARPENTER 

57.6 

1520-1844 
ENT  0 STEP  5 

3293-  3995 

47,944 

7345 

ELECTRICIAN 

58.8 

1611-1955 
ENT  0 STEP  5 

3491-  4236 

50,830 

7346 

PAINTER 

55.8 

1394-1690 

3020-  3662 

43,940 

7347 

PLUMBER 

59.6 

1674-2033 
ENT  0 STEP  5 

3627-  4405 

52,858 

7348 

STEAMFITTER 

59.6 

1674-2033 
ENT  0 STEP  5 

3627-  4405 

52,858 

7349 

STEAMFITTER  ASSISTANT  SUPERVISOR.. 

61.6 

1844-2242 
ENT  0 STEP  5 

3995-  4858 

58,292 

7350 

MEAT  CUTTER 

50.4 

1078-1304 

2336-  2825 

33,904 

7351 

HEAD  MEAT  CUTTER 

53.8 

1267-1535 

2745-  3326 

39,910 

7353 

WATER  METER  REPAIRER 

54.0 

1279-1550 

2771-  3358 

40,300 

7355 

TRUCK  DRIVER 

1319-1674 

2858-  3627 

34,294 

UPON  COMP 
ENTRANCE  OF  6 MO. 


LIGHT  (UNDER  4 CUBIC  YARDS  WATER 

LEVEL)  1316  1450 

MEDIUM  (4-12  CUBIC  YARDS  WATER 
LEVEL.  WALK-IN  VANS  AND 
OTHER  NEW  CONSTRUCTION  TYPE 

UNITS  OVER  4 YARDS)  1414  1558 

HEAVY  (OVER  12  CUBIC  YARDS  WATER 
LEVEL.  3 AXLE  CONSTRUCTION 
TRUCKS  AND  SPECIAL 
CONSTRUCTION  TYPE  UNITS; 

SWEEPERS,  TRACTORS, 


7358 

LOADERS,  ETC.)  

PATTERN  MAKER 

..  58.6 

1520 

1596-1936 

1674 

3458-  4195 

50,336 

7359 

PIANO  TUNER 

..  51.4 

1131-1368 

2451-  2964 

35,568 

7360 

PIPE  WELDER 

..  59.6 

1674-2033 

3627-  4405 

52,858 

7361 

PLASTERER 

59.7 

ENT  0 STEP  5 
1682-2043 

3644-  4427 

53,118 

7363 

POWER  HOUSE  ELECTRICIAN 

..  58.8 

1611-1955 

3491-  4236 

50,830 

7364 

POWER  HOUSE  OPERATOR 

..  53.1 

1226-1484 

2656-  3215 

38,584 

7365 

SENIOR  POWER  HOUSE  OPERATOR 

..  55.6 

1381-1674 

2992-  3627 

43,524 
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RATES  OF  PAY  


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

APPROX. 

ANNUAL 

MAX. 

7366 

ELECTRONIC  CONTROL  SYSTEMS 

TECHNICIAN 

60.5 

1748-2124 

3787-  4602 

55,224 

7367 

RADIO  TECHNICIAN 

60.5 

1748-2124 

3787-  4602 

55,224 

7368 

SENIOR  RADIO  TECHNICIAN 

63.5 

2023-2459 

4383-  5328 

63,934 

7369 

APPRENTICE  SHEET  METAL  WORKER 

849-1697 

1840-  3677 

22,074 

7370 

RIGGER 

53.7 

1261-1528 

2732-  3311 

39,728 

7371 

STAGE  CARPENTER 

15.77  HR 

7372 

STATIONARY  ENGINEER,  SEWAGE  PLANT. 

55.8 

1394-1690 

3020-  3662 

43,940 

ENT  0 STEP  5 

7373 

SENIOR  STATIONARY  ENGINEER,  SEWAGE 

PLANT 

58.3 

1573-1909 

3408-  4136 

49,634 

ENT  0 STEP  5 

7374 

CHIEF  ENGINEER,  KALW  RADIO  STATION 

Z 

53.8 

1267-1535 

2745-  3326 

39,910 

7375 

APPRENTICE  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

1098-1605 

2379-  3478 

28,548 

1ST  TWELVE  MONTHS. . 65%  OF  7372  RATE 

3RD  SIX  MONTHS.. 70%  OF  7372  RATE 

4TH  SIX  MONTHS.. 75%  OF  7372  RATE 

5TH  SIX  MONTHS.. 80%  OF  7372  RATE 

6TH  SIX  MONTHS.. 85%  OF  7372  RATE 

7TH  SIX  MONTHS.. 90%  OF  7372  RATE 

8TH  SIX  MONTHS.. 95%  OF  7372  RATE 

7376 

SHEET  METAL  WORKER 

60.6 

1756-2135 

3805-  4626 

55,510 

ENT  0 STEP  5 

7377 

STAGE  ELECTRICIAN 

58.8 

1611-1955 

3491-  4236 

50,830 

7378 

TILE  SETTER 

55.7 

1388-1682 

3007-  3644 

43,732 

7379 

ELECTRICAL  TRANSIT  MECHANIC 

55.6 

1381-1674 

2992-  3627 

43,524 

ENT  0 STEP  5 

7380 

ELECTRICAL  TRANSIT  MECHANIC, 

ASSISTANT  SUPERVISOR 

59.0 

1626-1975 

3523-  4279 

51 ,350 

7381 

AUTOMOTIVE  MECHANIC 

1584-1584 

3432-  3432 

41,184 

7382 

AUTOMOTIVE  MECHANIC  ASSISTANT 

SUPERVISOR 

1967-1967 

4262-  4262 

51,142 

7383 

SEWING  MACHINE  REPAIRER 

50.9 

1104-1336 

2392-  2895 

34,736 

7384 

TYPEWRITER  REPAIRER 

49.1 

1013-1226 

2195-  2656 

31,876 

7385 

SENIOR  TYPEWRITER  REPAIRER 

50.9 

1104-1336 

2392-  2895 

34,736 

7386 

UTILITY  PLUMBER  ASSISTANT 

SUPERVISOR 

61.6 

1844-2242 

3995-  4858 

58,292 

7387 

UPHOLSTERER 

52.6 

1197-1450 

2594-  3142 

37,700 

ENT  0 STEP  5 

7388 

UTILITY  PLUMBER 

59.6 

1674-2033 

3627-  4405 

52,858 

ENT  0 STEP  5 

7389 

METALSMITH 

53.3 

1237-1499 

2680-  3248 

38,974 

7390 

WELDER 

55.2 

1355-1642 

2936-  3558 

42,692 

7392 

WINDOW  CLEANER 

50.3 

1073-1298 

2325-  2812 

33,748 

7395 

ORNAMENTAL  IRON  WORKER 

56.3 

1429-1731 

3096-  3751 

45,006 

7396 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -BROADCASTING  EQUIP 

TECHNICIAN 

49.9 

1052-1273 

2279-  2758 

33,098 

7397 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -SR.  BROADCASTING  EQUIP 

TECHNICIAN 

53.9 

1273-1543 

2758-  3343 

40,118 
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RATES  OF  PAY  

APPROX 

CLASS  0 SCH.  APPROX.  ANNUAL 

NO. TITLE T NO,_  BIWEEKLY  MONTHLY  MAX. 


7400  SKILLED  LABOR  GROUP 


7404  ASPHALT  FINISHER 

7408  ASSISTANT  POWER  HOUSE  OPERATOR.... 

7409  ELECTRICAL  TRANSIT  SERVICE  WORKER. 

7410  AUTOMOTIVE  SERVICE  WORKER 

65  CENTS  PER  HOUR  ADDITIONAL  WHEN 
PERFORMING  EMERGENCY  ROAD  REPAIR 
DUTIES  INVOLVING  MINOR  MECHANICAL 
REPAIRS . 

7412  AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR 

7414  BLACKSMITH  FINISHER 

7416  BOOK  REPAIRER 

7418  SENIOR  BOOK  REPAIRER 

7420  BRIDGETENDER 

7421  SEWER  MAINTENANCE  WORKER 

1.5  ADDITIONAL  STEPS  WHEN  ASSIGNED 
AND  ACTUALLY  PERFORMING  THE  DUTIES 
OF  FIELD  CREW  LEADER  AS  CERTIFIED 
BY  THE  APPOINTING  OFFICER. 

7423  CRIBBER  ASSISTANT  SUPERVISOR 

(ABOLISHED  EFFECTIVE  7/1/85) 

7424  DRYER  MIXER  OPERATOR 

7426  ELEVATOR  OPERATOR 

$6.50  ADDITIONAL  WHEN  REQUIRED 
TO  WEAR  UNIFORMS. 

7428  HODCARRIER 

7430  ASSISTANT  ELECTRONIC  MAINTENANCE 

TECHNICIAN 

7432  ELECTRICAL  LINE  HELPER 

7434  MAINTENANCE  MACHINIST  HELPER 

7441  TOOL  ROOM  MECHANIC  AND  CUSTODIAN.. 

7442  WATER  METER  REPAIR  HELPER 

7444  PARKING  METER  REPAIRER 

7449  SEWER  SERVICE  WORKER 

7450  SHADE  AND  DRAPERY  WORKER 

7451  SENIOR  SHADE  AND  DRAPERY  WORKER... 

7454  TRAFFIC  SIGNAL  OPERATOR 

7457  TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  WORKER 

7458  SWITCH  REPAIRER 


51  .8 

1152-1394 

2496-  3020 

36,244 

48.4 

979-1185 

2121-  2568 

30,810 

52.6 

1197-1450 

2594-  3142 

37,700 

47.4 

934-1131 

2024-  2451 

29,406 

49, 

.4 

1027- 

-1243 

2225- 

2693 

32,318 

52, 

.9 

1214- 

-1470 

2630- 

3185 

38,220 

45, 

.2 

842- 

-1018 

1824- 

2206 

26,468 

50. 

.7 

1093- 

-1323 

2368- 

2867 

34,398 

49. 

.1 

1013- 

-1226 

2195- 

2656 

31,876 

ENT  0 STEP  5 

53. 

,0 

1220- 

-1477 

2643- 

3200 

38,402 

54.2 

1291-1565 

2797-  3391 

40,690 

55.6 

1381-1674 

2992-  3627 

43,524 

43.5 

777-  938 

1684-  2032 

24,388 

54 

.8 

1329- 

-1611 

2880- 

3491 

41 ,886 

ENT  0 STEP  5 

56, 

.7 

1457- 

-1765 

3157- 

3824 

45,890 

55, 

.8 

1394- 

-1690 

3020- 

3662 

43,940 

49, 

.8 

1047- 

-1267 

2269- 

2745 

32,942 

45, 

.3 

846- 

-1022 

1833- 

2214 

26,572 

47, 

.2 

925- 

-1120 

2004- 

2427 

29,120 

52. 

.1 

1169- 

-1414 

2533- 

3064 

36,764 

58. 

.4 

1580- 

-1918 

3423- 

4156 

49,868 

49. 

.5 

1032- 

-1249 

2236- 

2706 

32,474 

51  . 

.5 

1136- 

-1375 

2461  - 

2979 

35,750 

43. 

,2 

766- 

- 925 

1660- 

2004 

24,050 

51  . 

,1 

1 lu- 

■1349 

2414- 

2923 

35,074 

52. 

,1 

ll  69- 

■1414 

2533- 

3064 

36,764 
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RATES  OF  PAY  

APPROX 

CLASS  0 SCH.  APPROX.  ANNUAL 

NO TITLE I NO^  BIWEEKLY  MONTHLY  MAX. 


7463  UTILITY  PLUMBER  APPRENTICE 1205-1907  261  1-  4132  31,330 

1ST  SIX  MONTHS.. 50%  OF  7388  RATE 
2ND  SIX  MONTHS.. 55%  OF  7388  RATE 
3RD  SIX  MONTHS.. 60%  OF  7388  RATE 
4TH  SIX  MONTHS.. 65&  OF  7388  RATE 
5TH  SIX  MONTHS.. 70&  OF  7388  RATE 
6TH  SIX  MONTHS.. 75%  OF  7388  RATE 
7TH  SIX  MONTHS.. 80%  OF  7388  RATE 
8TH  SIX  MONTHS.. 85%  OF  7388  RATE 
9TH  SIX  MONTHS.. 90%  OF  7388  RATE 
10TH  SIX  MONTHS.. 95%  OF  7388  RATE. 


7470 

WATERSHED  KEEPER 

....  50.1 

1062-1285 

2301-  2784 

33,410 

7472 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC 

....  53.8 

1267-1535 

2745-  3326 

39,910 

ENT  @ STEP  5 

7473 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC  TRAINEE 

1229-1229 

2663-  2663 

31,954 

7500 

SEMI-SKILLED  AND  GENERAL  LABOR 

GROUP 

7502 

ASPHALT  WORKER 

....  51.1 

1114-1349 

2414-  2923 

35,074 

7510 

LIGHTING  FIXTURE  MAINTENANCE 

WORKER 

....  46.6 

899-1088 

1948-  2357 

28,288 

7514 

GENERAL  LABORER 

....  50.2 

1067-1291 

2312-  2797 

33,566 

7515 

ASBESTOS  ABATEMENT  WORKER  I.... 

17.17  HR 

7524 

INSTITUTION  UTILITY  WORKER 

....  45.7 

862-1042 

1868-  2258 

27,092 

7540 

TRACK  MAINTENANCE  WORKER 

....  51.1 

1114-1349 

2414-  2923 

35,074 

7542 

WATERSHED  WORKER  (SEASONAL).... 

9.78  HR 

8000 

LEGAL  PROTECTION  AND  DETENTION 

SERVICE 

8100 

LEGAL  AND  COURT  GROUP 

8102 

PROCESS  SERVER 

...  39.9 

655-  792 

1419-  1716 

20,592 

8106 

LEGAL  PROCESS  CLERK 

44.5 

814-  984 

1764-  2132 

25,584 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

...  46.5 

895-1083 

1939-  2347 

28,158 

8109 

DOCUMENT  EXAMINING  SUPERVISOR.. 

...  52.1 

1169-1414 

2533-  3064 

36,764 

8112 

ASSISTANT  COURT  CLERK 

...  52.3 

1180-1429 

2557-  3096 

37,154 

8113 

COURT  CLERK 

54.3 

1298-1573 

2812-  3408 

40,898 

ADDITIONAL  $125  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  OF  THE 
PROBATE  COURT,  CRIMINAL  MASTER 
CALENDAR  DEPARTMENT,  OR  AS  CLERK  OF 
THE  LAW  AND  MOTION  DEPARTMENT. 
ADDITIONAL  $35  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  FOR  THE 
DOMESTIC  RELATIONS  CALENDAR. 


8115 

ASSISTANT  SUPERVISING  COURT  CLERK. 
ADDITIONAL  $125  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  TO  THE  CRIMINAL 
DIVISION  OF  THE  SUPERIOR  COURT. 

55.3 

1362-1650 

2951-  3575 

42,900 

8116 

LEGISLATIVE  CALENDAR  CLERK 

48.7 

994-1203 

2154-  2607 

31,278 

8118 

LEGISLATION  CLERK 

53.0 

1220-1477 

2643-  3200 

38,402 
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CLASS  0 SCH. 

NCL TITLE T NCh_ 


8121  INVESTIGATOR,  PROTECTIVE  SERVICES, 

PUBLIC  UTILITIES  COMMISSION Z 55.9 

8124  INVESTIGATOR,  OFFICE  OF  CITIZEN 

COMPLAINTS Z 56.2 

8126  SENIOR  INVESTIGATOR,  OFFICE  OF 

CITIZEN  COMPLAINTS Z 57.9 

8127  CHIEF  INVESTIGATOR,  OFFICE  OF 

CITIZEN  COMPLAINTS Z 61.0 

8128  DIRECTOR,  OFFICE  OF  CITIZEN 

COMPLAINTS Z 65.4 

8130  ADMINISTRATIVE  ASSISTANT,  DISTRICT 

ATTORNEY'S  OFFICE Z 57.6 

8132  DISTRICT  ATTORNEY'S  INVESTIGATIVE 

ASSISTANT L 51.2 

8134  CONFIDENTIAL  CRIME  REPORTER 51.0 

8136  SENIOR  CONFIDENTIAL  CRIME  REPORTER  53.0 

8138  COURT  REPORTER 52.0 

8139  INDUSTRIAL  INJURY  INVESTIGATOR, 

MUNICIPAL  RAILWAY Z 52.6 

8140  RETIREMENT  SYSTEM  INVESTIGATOR....  Z 52.6 

8141  WORKER'S  COMPENSATION  ADJUSTER....  Z 54.2 

8142  PUBLIC  DEFENDER'S  INVESTIGATOR....  Z 56.2 

8143  SENIOR  PUBLIC  DEFENDER'S 

INVESTIGATOR 57.9 

8144  PSYCHIATRIC  INVESTIGATOR,  DISTRICT 

ATTORNEY'S  OFFICE Z 62.7 

8145  PRINCIPAL  PUBLIC  DEFENDER'S 

INVESTIGATOR Z 60.5 

8146  DISTRICT  ATTORNEY'S  INVESTIGATOR..  L 56.2 

8147  SENIOR  DISTRICT  ATTORNEY'S 

INVESTIGATOR Z 57.9 

8148  CHIEF  DISTRICT  ATTORNEY'S 

INVESTIGATOR Z 65.0 

8149  ASSISTANT  CHIEF  DISTRICT 

ATTORNEY'S  INVESTIGATOR Z 59.2 

8150  CHIEF  WELFARE  FRAUD  INVESTIGATOR..  Z 64.0 

8151  CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 59.0 

8152  SENIOR  CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 61.0 

8153  PRINCIPAL  CLAIMS  INVESTIGATOR, 

CITY  ATTORNEY'S  OFFICE 63.2 

8154  CONSUMER  MEDIATION  REPRESENTATIVE.  48.9 

8155  CHIEF,  BUREAU  OF  CLAIMS 

INVESTIGATION  AND  ADMINISTRATION.  69.1 

8157  FAMILY  SUPPORT  INVESTIGATOR  I L 50.0 

8158  FAMILY  SUPPORT  INVESTIGATOR  II....  L 53.1 

8159  FAMILY  SUPPORT  INVESTIGATOR  III...  56.7 

8160  ASSISTANT  CHIEF,  FAMILY  SUPPORT 

INVESTIGATOR Z 59.7 

8161  CHIEF,  FAMILY  SUPPORT  INVESTIGATOR  Z 62.7 
8165  WORKER'S  COMPENSATION  SUPERVISOR  I Z 59.1 


5/12/89 

rates  OF  PAY  

APPPflY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

1401 

-1698 

3036- 

3679 

44,148 

1421 

-1723 

3079- 

3733 

44,798 

1543 

-1871 

3343- 

4054 

48,646 

1791 

-2178 

3881- 

4719 

56,628 

2221 

-2700 

4812- 

5850 

70,200 

1520- 

-1844 

3293- 

3995 

47,944 

1 1 20- 

-1355 

2427- 

2936 

35,230 

1 109- 

-1342 

2403- 

2908 

34,892 

1220- 

-1477 

2643- 

3200 

38,402 

1 1 63- 

-1407 

2520- 

3049 

36,582 

1 1 97- 

-1450 

2594- 

3142 

37,700 

1197- 

-1450 

2594- 

3142 

37,700 

1291- 

-1565 

2797- 

3391 

40,690 

1421- 

-1723 

3079- 

3733 

44,798 

1543- 

-1871 

3343- 

4054 

48,646 

1946- 

-2365 

4216- 

5124 

61 ,490 

1748- 

-2124 

3787- 

4602 

55,224 

1421- 

-1723 

3079- 

3733 

44,798 

1543- 

-1871 

3343- 

4054 

48,646 

2178- 

-2647 

4719- 

5735 

68,822 

1642- 

-1994 

3558- 

4320 

51 ,844 

2074- 

-2521 

4494- 

5462 

65,546 

1626- 

-1975 

3523- 

4279 

51,350 

1791- 

-2178 

3881- 

4719 

56,628 

1994- 

■2424 

4320- 

5252 

63,024 

1003- 

-1214 

2173- 

2630 

31,564 

2660- 

■3234 

5763- 

7007 

84,084 

1057- 

■1279 

2290- 

2771 

33,254 

1226- 

•1484 

2656- 

3215 

38,584 

1457- 

•1765 

3157- 

3824 

45,890 

1682- 

■2043 

3644- 

4427 

53,118 

1946- 

2365 

4216- 

5124 

61,490 

1634- 

1985 

3540- 

4301 

51,610 
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CLASS 

NO. 

TITLE 

0 SCH. 

1 

rates  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

8166 

WORKER'S  COMPENSATION  SUPERVISOR 

II.... 

Z 63.1 

1985-2412 

4301-  5226 

62,712 

8167 

WORKER'S  COMPENSATION  DIVISION 

MANAGER.  

Z 66.5 

2342-2847 

5074-  6169 

74,022 

8168 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 

52.4 

1185-1436 

2568-  3111 

37,336 

8170 

MEDICAL  CLAIMS  SUPERVISOR 

Z 57.4 

1506-1827 

3263-  3959 

47,502 

8171 

LAW  OFFICE  MANAGER 

2993-2993 

6485-  6485 

77,818 

8173 

LEGAL  ASSISTANT 

54.6 

1316-1596 

2851-  3458 

41 ,496 

8174 

ATTORNEY,  CIVIL  AND  CRIMINAL 

Z 57.7 

1528-1853 

3311-  4015 

48,178 

8176 

TRIAL  ATTORNEY,  CIVIL  AND  CRIMINAL 

Z 61.2 

1809-2199 

3920-  4765 

57,174 

8178 

SENIOR  ATTORNEY,  CIVIL  AND 

CRIMINAL.  

Z 64.7 

2145-2607 

4648-  5649 

67,782 

8180 

PRINCIPAL  ATTORNEY,  CIVIL  AND 

CRIMINAL 

Z 68.7 

2607-3169 

5649-  6866 

82,394 

8181 

ASSISTANT  CHIEF  ATTORNEY  I 

Z 71.2 

2946-3581 

6383-  7759 

93,106 

8182 

HEAD  ATTORNEY,  CIVIL  AND  CRIMINAL. 

Z 70.2 

2806-3410 

6080-  7388 

88,660 

8183 

ASSISTANT  CHIEF  ATTORNEY  II 

Z 72.2 

3093-3760 

6702-  8147 

97,760 

8184 

CHIEF  ATTORNEY  II  (CIVIL  AND 

CRIMINAL) 

Z 73.4 

3282-3989 

7111-  8643 

103,714 

8185 

DIRECTOR,  FAMILY  SUPPORT  BUREAU... 

Z 71.8 

3035-3689 

6576-  7993 

95,914 

8186 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR 

Z 68.7 

2607-3169 

5649-  6866 

82,394 

8190 

ATTORNEY,  TAX  COLLECTOR 

Z 68.7 

2607-3169 

5649-  6866 

82,394 

8192 

CONTROLLER'S  LEGAL  COUNSEL 

Z 70.2 

2806-3410 

6080-  7388 

88,660 

8193 

CHIEF  ATTORNEY  I (CIVIL  & 

CRIMINAL) 

Z 72.4 

3126-3799 

6773-  8231 

98,774 

8194 

DEPUTY  DIRECTOR,  MAYOR'S  CRIMINAL 

JUSTICE  COUNCIL 

Z 

2330-2330 

5048-  5048 

60,580 

8195 

EXECUTIVE  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL 

z 

2753-2753 

5965-  5965 

71,578 

8196 

PUBLIC  DEFENDER 

z 

3957-3957 

8574-  8574 

102,882 

8197 

CITY  ATTORNEY 

z 

4199-4199 

9098-  9098 

109,174 

8198 

DISTRICT  ATTORNEY 

z 

4199-4199 

9098-  9098 

109,174 

8200 

PROTECTION  AND  APPREHENSION  GROUP 

8201 

SCHOOL  CROSSING  GUARD 

7.77  HR 

8202 

SECURITY  GUARD 

43.9 

792-  956 

1716-  2071 

24,856 

8203 

SCHOOL  PATROL  AIDE 

47.9 

956-1158 

2071-  2509 

30,108 

8204 

INSTITUTIONAL  POLICE  OFFICER 

L 51  .1 

1114-1349 

2414-  2923 

35,074 

8205 

INSTITUTIONAL  POLICE  SERGEANT 

L 53.3 

1237-1499 

2680-  3248 

38,974 

8206 

INSTITUTIONAL  POLICE  CAPTAIN 

57.3 

1499-1818 

3248-  3939 

47,268 

8207 

BUILDING  AND  GROUNDS  PATROL 

OFFICER 

47.9 

956-1158 

2071-  2509 

30,108 

8208 

PARK  PATROL  OFFICER 

47.9 

956-1158 

2071-  2509 

30,108 

8209 

INSTITUTIONAL  POLICE  LIEUTENANT... 

55.3 

1362-1650 

2951-  3575 

42,900 

8210 

HEAD  PARK  PATROL  OFFICER 

52.3 

1180-1429 

2557-  3096 

37,154 

8213 

POLICE  SERVICES  AIDE 

51  .8 

1152-1394 

2496-  3020 

36,244 

8214 

PARKING  CONTROL  OFFICER 

46.2 

882-1067 

1911-  2312 

27,742 

PREMIUM  PAY  OF  70  CENTS  PER  HOUR 
IN  INCREMENTS  OF  ONE  HOUR,  WHEN 
ASSIGNED  TRAFFIC  CONTROL  DUTIES. 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8216 

SENIOR  PARKING  CONTROL  OFFICER.... 

50.0 

1057-1279 

2290-  2771 

33,254 

8217 

STATION  OFFICER. .................. 

52.4 

1185-1436 

2568-  3111 

37,336 

8221 

CHIEF,  PROTECTIVE  SERVICES  , 

PUBLIC  UTILITIES  COMMISSION Z 

64.0 

2074-2521 

4494-  5462 

65,546 

8222 

HOUSING  AUTHORITY  POLICE  OFFICER..  L 

53.4 

1243-1506 

2693-  3263 

39,156 

8223 

HOUSING  AUTHORITY  POLICE  SERGEANT.  L 

56.5 

1443-1748 

3127-  3787 

45,448 

8224 

HOUSING  AUTHORITY  POLICE 

LIEUTENANT...... 

59.8 

1690-2053 

3662-  4448 

53,378 

8226 

MUSEUM  GUARD 

47.9 

956-1158 

2071-  2509 

30,108 

8228 

SENIOR  MUSEUM  GUARD 

50.1 

1062-1285 

2301-  2784 

33,410 

8230 

CHIEF  MUSEUM  GUARD 

52.3 

1180-1429 

2557-  3096 

37,154 

8234 

FIRE  ALARM  DISPATCHER 

52.6 

1197-1450 

2594-  3142 

37,700 

8236 

CHIEF  FIRE  ALARM  DISPATCHER 

56.1 

1414-1714 

3064-  3714 

44,564 

8238 

POLICE  COMMUNICATIONS  DISPATCHER.. 

51.1 

1114-1349 

2414-  2923 

35,074 

8239 

SENIOR  POLICE  COMMUNICATIONS 

DISPATCHER 

54.1 

1285-1558 

2784-  3376 

40,508 

8246 

DIRECTOR,  EMERGENCY  SERVICES Z 

62.0 

1881-2287 

4076-  4955 

59,462 

8247 

EMERGENCY  PLANNING  COORDINATOR....  Z 

57.7 

1528-1853 

3311-  4015 

48,178 

8249 

FINGERPRINT  TECHNICIAN  I 

47.6 

943-1141 

2043-  2472 

29,666 

8250 

FINGERPRINT  TECHNICIAN  II 

49.0 

1008-1220 

2184-  2643 

31 ,720 

8251 

FINGERPRINT  TECHNICIAN  III 

50.5 

1083-1310 

2347-  2838 

34,060 

8260 

CRIMINALIST Z 

57.8 

1535-1862 

3326-  4034 

48,412 

8262 

SENIOR  CRIMINALIST Z 

62.8 

1955-2377 

4236-  5150 

61,802 

8272 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -CAMPUS  CONTROL 

44.9 

830-1003 

1798-  2173 

26,078 

8274 

POLICE  CADET 

731-  731 

1584-  1584 

19,006 

8280 

ENVIRONMENTAL  CONTROL  OFFICER 

48.9 

1003-1214 

2173-  2630 

31,564 

8300 

CORRECTION  AND  DENTION  GROUP 

8301 

SHERIFF’S  PROPERTY  KEEPER 

47.1 

920-1114 

1993-  2414 

28,964 

8303 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT. 

48.1 

966-1169 

2093-  2533 

30,394 

8304 

DEPUTY  SHERIFF L 

52.4 

1185-1436 
ENT  @ STEP  2 

2568-  3111 

37,336 

8306 

SENIOR  DEPUTY  SHERIFF L 

54.5 

1310-1588 

2838-  3441 

41 ,288 

8308 

SHERIFF'S  SERGEANT L 

56.5 

1443-1748 

3127-  3787 

45,448 

8310 

SHERIFF'S  LIEUTENANT 

59.3 

1650-2004 

3575-  4342 

52,104 

8312 

SHERIFF'S  CAPTAIN Z 

62.1 

1890-2297 

4095-  4977 

59,722 

8314 

CHIEF  DEPUTY  SHERIFF Z 

64.1 

2084-2533 

4515-  5488 

65,858 

8315 

ASSISTANT  SHERIFF 

66.1 

2297-2793 

4977-  6052 

72,618 

8316 

ASSISTANT  COUNSELOR 

44.7 

822-  994 

1781-  2154 

25,844 

8318 

COUNSELOR  II 

52.0 

1163-1407 

2520-  3049 

36,582 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 
TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 
MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8320 

COUNSELOR,  JUVENILE  HALL 

50.0 

1057-1279 

2290-  2771 

33,254 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 

TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 

MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 

8321 

COUNSELOR,  BOYS  RANCH  SCHOOL 

51  .5 

1136-1375 

2461-  2979 

35,750 

8322 

SENIOR  COUNSELOR,  JUVENILE  HALL... 

54.0 

1279-1550 

2771-  3358 

40,300 

8323 

SENIOR  COUNSELOR,  BOYS  RANCH 

SCHOOL 

53.3 

1237-1499 

2680-  3248 

38,974 

8324 

SUPERVISING  COUNSELOR,  JUVENILE 

COURT. ........................... 

55.6 

1381-1674 

2992-  3627 

43,524 

8326 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

SCHOOL 

Z 

57.0 

1477-1791 

3200-  3881 

46,566 

8330 

DIRECTOR,  BOYS  RANCH  SCHOOL 

z 

60.2 

1723-2094 

3733-  4537 

54,444 

8336 

BUSINESS  MANAGER,  JUVENILE  COURT.. 

z 

62.2 

1899-2309 

4115-  5003 

60,034 

8340 

ASSISTANT  DIRECTOR,  JUVENILE  HALL. 

z 

57.0 

1477-1791 

3200-  3881 

46,566 

8344 

DIRECTOR  OF  JUVENILE  HALL 

z 

62.5 

1927-2342 

4175-  5074 

60,892 

8348 

UNDERSHERIFF 

z 

67.1 

2412-2933 

5226-  6355 

76,258 

8350 

SHERIFF.. 

z 

3199-3199 

6931-  6931 

83,174 

8400 

PROBATION  AND  PAROLE  GROUP 

8407 

TRAFFIC  HEARING  OFFICER,  JUVENILE 

COURT 

z 

59.3 

1650-2004 

3575-  4342 

52,104 

8414 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

57.3 

1499-1818 

3248-  3939 

47,268 

8415 

SENIOR  SUPERVISING  PROBATION 

OFFICER,  JUVENILE  COURT 

z 

60.2 

1723-2094 

3733-  4537 

54,444 

8416 

ASSISTANT  CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

62.5 

1927-2342 

4175-  5074 

60,892 

8418 

CHIEF  PROBATION  OFFICER,  JUVENILE 

COURT 

z 

68.9 

2632-3199 

5703-  6931 

83,174 

8419 

PRISONER  SERVICES  COUNSELOR 

55.5 

1375-1666 

2979-  3610 

43,316 

8420 

REHABILITATION  SERVICES 

COORDINATOR 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

8422 

ASSISTANT  NEIGHBORHOOD  COORDINATOR 

46.5 

895-1083 

1939-  2347 

28,158 

8423 

NEIGHBORHOOD  COORDINATOR 

50.5 

1083-1310 

2347-  2838 

34,060 

8424 

SENIOR  NEIGHBORHOOD  COORDINATOR... 

z 

55.3 

1362-1650 

2951-  3575 

42 , 900 

8425 

PROJECT  COORDINATOR,  SAFE 

z 

57.3 

1499-1818 

3248-  3939 

47,268 

8434 

SUPERVISING  ADULT  PROBATION 

OFFICER 

z 

57.3 

1499-1818 

3248-  3939 

47,268 

8435 

DIVISION  DIRECTOR,  ADULT  PROBATION 

z 

61.3 

1818-2209 

3939-  4786 

57,434 

8436 

CHIEF  ADULT  PROBATION  OFFICER 

z 

68.9 

2632-3199 

5703-  6931 

83,174 

8440 

PROBATION  OFFICER 

z 

53.3 

1237-1499 

2680-  3248 

38,974 

8442 

SENIOR  PROBATION  OFFICER 

z 

55.3 

1362-1650 

2951-  3575 

42,900 

8446 

COURT  ALTERNATIVE  SPECIALIST  I.... 

z 

52.1 

1169-1414 

2533-  3064 

36,764 

8448 

COURT  ALTERNATIVE  SPECIALIST  II... 

z 

54.3 

1298-1573 

2812-  3408 

40,898 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I 

52.3 

1180-1429 

2557-  3096 

37,154 

8452 

CRIMINAL  JUSTICE  SPECIALIST  II.... 

z 

56.9 

1470-1782 

3185-  3861 

46,332 

8454 

CRIMINAL  JUSTICE  SPECIALIST  III... 

z 

60.2 

1723-2094 

3733-  4537 

54,444 
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RATES  OF  PAY 

APPROX. 

CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

I NQ^_ 

BIWEEKLY 

MONTHLY 

MAX. 

8464 

ASSISTANT  SECRETARY,  COUNTY  PAROLE 

COMMISSION. ...................... 

52.7 

1203-1457 

2607-  3157 

37,882 

8470 

EXECUTIVE  DIRECTOR,  COUNTY  PAROLE 

COMMISSION 

Z 63.1 

1985-2412 

4301-  5226 

62,712 

8482 

CRIME  PREVENTION  WORKER 

47.9 

956-1158 

2071-  2509 

30,108 

PREMIUM  PAY  OF  $50  BIWEEKLY  WHEN 
ASSIGNED  DISPATCHING,  MONITORING 

AND  RECORD  KEEPING  RESPONSIBILITIES 

ON  A FULL  TIME  BASIS. 

8484 

SUPERVISING  CRIME  PREVENTION 

WORKER . 

51.7 

1147-1388 

2485-  3007 

36,088 

8486 

ASSISTANT  DIRECTOR,  CRIME 

PREVENTION  PROGRAM 

Z 55.3 

1362-1650 

2951-  3575 

42,900 

8488 

DIRECTOR,  CRIME  PREVENTION  PROGRAM 

58.1 

1558-1890 

3376-  4095 

49,140 

9000 

TRANSPORTATION  SERVICE 

9100 

STREET  TRANSIT  GROUP 

9102 

TRANSIT  CAR  CLEANER. 

45.8 

866-1047 

1876-  2269 

27,222 

9104 

TRANSIT  CAR  CLEANER  ASSISTANT 

SUPERVISOR 

47.8 

952-1152 

2063-  2496 

29,952 

9106 

TRANSIT  CAR  CLEANER  SUPERVISOR  I.. 

48.8 

998-1208 

2162-  2617 

31 ,408 

9110 

FARE  COLLECTIONS  RECEIVER 

48.6 

989-1197 

2143-  2594 

31 ,122 

9116 

SENIOR  FARE  COLLECTIONS  RECEIVER.. 

51.0 

1109-1342 

2403-  2908 

34,892 

9117 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

54.6 

1316-1596 

2851-  3458 

41 ,496 

9118 

TRANSIT  REVENUE  SUPERVISOR 

57.2 

1491-1809 

3231-  3920 

47,034 

9122 

TRANSIT  INFORMATION  CLERK 

48.1 

966-1169 

2093-  2533 

30,394 

9124 

SENIOR  TRANSIT  INFORMATION  CLERK.. 

51.6 

1141-1381 

2472-  2992 

35,906 

9125 

CHIEF  TRANSIT  INFORMATION  CLERK... 

53.2 

1232-1491 

2669-  3231 

38,766 

9126 

TRANSIT  TRAFFIC  CHECKER 

50.6 

1088-1316 

2357-  2851 

34,216 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER.... 

52.5 

1191-1443 

2581-  3127 

37,518 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY.. 

52.3 

1180-1429 

2557-  3096 

37,154 

9139 

TRANSIT  SUPERVISOR 

57.3 

1499-1818 
ENT  @ STEP  3 

3248-  3939 

47,268 

PREMIUM  PAY  OF  $1.10  PER  HOUR 

WHEN  ASSIGNED  LEAD  RESPONSIBLITIES 

IN  CENTRAL  COMMUNICATIONS, 

DISPATCHING,  SCHEDULING  OR  TRAINING 

UP  TO  A MAXIMUM  OF  TWENTY 
INCUMBENTS  OR  THEIR  TEMPORARY 
REPLACEMENT  PER  PAY  PERIOD;  AND 
CENTRAL  CONTROL  CERTIFICATION  PAY 

FOLLOWING  CERTIFICATION,  EQUIVALENT 

TO  ONE-HALF  STEP  ON  THE  SALARY  SCHEDULE. 

9140 

TRANSIT  MANAGER  I 

Z 60.3 

1731-2104 

3751-  4559 

54,704 

9141 

TRANSIT  MANAGER  II 

Z 62.3 

1909-2319 

4136-  5025 

60,294 

9142 

TRANSIT  MANAGER  III 

Z 64.8 

2156-2621 

4671-  5679 

68,146 

9155 

CLAIMS  INVESTIGATOR 

59.0 

1626-1975 

3523-  4279 

51,350 

9156 

SENIOR  CLAIMS  INVESTIGATOR. ....... 

61  .0 

1791-2178 

3881-  4719 

56,628 

9157 

CLAIMS  ADJUSTER. 

61 .0 

1791-2178 

3881-  4719 

56,628 

9158 

ASSISTANT  CLAIMS  AGENT 

Z 63.2 

1994-2424 

4320-  5252 

63,024 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


CLASS 

NO. 


9173 

9176 

9177 

9178 
9183 

9185 

9186 

9188 

9189 

9191 

9192 

9193 

9195 

9197 

9200 

9202 

9203 

9204 

9205 

9206 

9207 

9210 

9211 

9212 

9213 

9215 

9216 

9217 

9218 
9220 
9222 
9226 
9230 

9232 


9240 


5/12/89 


TITLE 


SYSTEMS  SAFETY  INSPECTOR 

SCHOOL  TRANSPORTATION  SCHEDULER... 

DIRECTOR  OF  SYSTEMS  SAFETY 

SCHOOL  TRANSPORTATION  SUPERVISOR.. 
DEPUTY  GENERAL  MANAGER, ENGINEERING 
AND  MAINTENANCE, MUNICIPAL  RAILWAY 
DEPUTY  GENERAL  MANAGER,  EQUIPMENT 

MAINTENANCE,  MUNI  RAILWAY 

GENERAL  MANAGER,  MUNICIPAL  RAILWAY 
TRANSIT  EQUIPMENT  ENGINEER, 

MUNICIPAL  RAILWAY 

DIRECTOR  OF  PLANNING,  MUNICIPAL 
RAi LWAY 

DEPUTY  GENERALMANAGER* 

OPERATIONS,  MUNICIPAL  RAILWAY.... 
TRANSIT  ENVIRONMENTAL  COORDINATOR. 
DEPUTY  GENERAL  MANAGER, 
ADMINISTRATION,  MUNICIPAL  RAILWAY 
LIGHT  RAIL  VEHICLE  EQUIPMENT 

ENGINEER 

SIGNAL  AND  SYSTEMS  ENGINEER 

AIRPORT  OPERATION  GROUP 

AIRPORT  COMMUNICATIONS  OPERATOR... 
SENIOR  AIRPORT  COMMUNICATIONS 

OPERATOR 

AIRPORT  COMMUNICATIONS  SUPERVISOR. 


AIRPORT  POLICE  SERGEANT 

AIRFIELD  SAFETY  OFFICER 

SENIOR  AIRFIELD  SAFETY  OFFICER.... 

AIRPORT  POLICE  LIEUTENANT 

AIRPORT  POLICE  CAPTAIN 

DEPUTY  CHIEF,  BUREAU  OF  AIRPORT 

POLICE 

CHIEF,  BUREAU  OF  AIRPORT  POLICE... 

AIRPORT  OPERATIONS  SUPERVISOR 

AIRPORT  OPERATIONS  COORDINATOR.... 
AIRPORT  OPERATIONS  SUPERINTENDENT. 
AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

AIRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 

AIRPORT  ELECTRICIAN. 


0 

T 

SCH. 

NO. 

rates  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

60 

.0 

1706 

-2074 

3696- 

4494 

53,924 

52 

.2 

1174 

-1421 

2544- 

3079 

36,946 

65 

.8 

2264 

-2752 

4905- 

5963 

71,552 

Z 

61 

.6 

1844 

-2242 

3995- 

4858 

58,292 

z 

70 

.1 

2793 

-3396 

6052- 

7358 

88,296 

z 

70 

.1 

2793 

-3396 

6052- 

7358 

88,296 

z 

74 

.0 

3378 

-4106 

7319- 

8896 

106,756 

z 

65 

.1 

2188- 

-2660 

4741- 

5763 

69,160 

66 

.3 

2319- 

-2819 

5025- 

6108 

73,294 

70 

.1 

2793- 

-3396 

6052- 

7358 

88,296 

z 

2389- 

-2389 

5176- 

5176 

62,114 

z 

67 

.8 

2496- 

-3035 

5408- 

6576 

78,910 

61 

.9 

1871- 

-2274 

4054- 

4927 

59,124 

2630- 

-2630 

5698- 

5698 

68,380 

50, 

.1 

1062- 

-1285 

2301- 

2784 

33,410 

52, 

.1 

1169- 

-1414 

2533- 

3064 

36,764 

56. 

.8 

1463- 

-1773 

3170- 

3842 

46,098 

z 

59. 

.2 

1642- 

-1994 

3558- 

4320 

51 ,844 

z 

58. 

.2 

1565- 

-1899 

3391- 

4115 

49,374 

z 

61  , 

.2 

1809- 

-2199 

3920- 

4765 

57,174 

L 

53. 

.4 

1243- 

-1506 

2693- 

3263 

39,156 

ENT  0 STEP  2 

L 

56. 

,5 

1443- 

-1748 

3127- 

3787 

45,448 

54. 

,4 

1304- 

-1580 

2825- 

3423 

41,080 

56. 

4 

1436- 

-1740 

3111- 

3770 

45,240 

59. 

3 

1650- 

-2004 

3575- 

4342 

52,104 

62. 

1 

1890- 

-2297 

4095- 

4977 

59,722 

Z 

64. 

3 

2104- 

-2557 

4559- 

5540 

66,482 

Z 

2705- 

-2705 

5861- 

5861 

70,330 

59. 

1 

1634- 

■1985 

3540- 

4301 

51 ,610 

z 

61. 

6 

1844- 

•2242 

3995- 

4858 

58,292 

z 

64. 

1 

2084- 

•2533 

4515- 

5488 

65,858 

53. 

6 

1255- 

•1520 

2719- 

3293 

39,520 

61. 

5 

1835- 

2230 

3976- 

4832 

57,980 

ENT  8 STEP  5 

60. 

8 

1773- 

2156 

3842- 

4671 

56,056 

ENT  0 STEP  5 

61  . 

8 

1862- 

2264 

4034- 

4905 

58,864 

63. 

5 

2023- 

2459 

4383- 

5328 

63,934 

9241 

9242 


AIRPORT  ELECTRICIAN  SUPERVISOR.... 
HEAD  AIRPORT  ELECTRICIAN 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

9247 

AIRPORT  EMERGENCY  PLANNING 

COORDINATOR 

Z 

57.7 

1528-1853 

3311-  4015 

48,178 

9248 

AIRPORT  FACILITIES  SERVICES 

MANAGER 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

9250 

AIRPORT  MAINTENANCE  SUPERVISOR.... 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

9252 

AIRPORT  MAINTENANCE  SUPERINTENDENT 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

9253 

DIRECTOR,  BUREAU  OF  COMMUNITY 

AFFAIRS 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

9255 

AIRPORT  ECONOMIC  PLANNER 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

9256 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

OPERATIONS 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

9258 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

BUSINESS  AND  FINANCE 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

9260 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

FACILITIES  OPERATIONS  & 
MAINTENANCE 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

9261 

TERMINAL  CONSTRUCTION  PROGRAM 

ADMINISTRATOR 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9270 

DEPUTY  DIRECTOR,  BUSINESS 

ADMINISTRATION,  AIRPORTS 
COMMISSION 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9272 

DEPUTY  DIRECTOR,  OPERATIONS  AND 

MAINTENANCE,  AIRPORTS  COMMISSION. 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9274 

DEPUTY  DIRECTOR,  PLANNING  AND 

DEVELOPMENT,  AIRPORTS,  COMMISSION 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9276 

SECRETARY,  AIRPORTS  COMMISSION.... 

z 

58.3 

1573-1909 

3408-  4136 

49,634 

9278 

DIRECTOR  OF  AIRPORTS 

z 

74.4 

3446-4188 

7466-  9074 

108,888 

9300 

PORT  COMMISSION  GROUP 

9307 

COMPUTER  OPERATIONS  SUPERVISOR, 

PORT 

55.4 

1368-1658 

2964-  3592 

43,108 

9330 

PILE  WORKER 

58.7 

1603-1946 
ENT  g STEP  5 

3473-  4216 

50,596 

9331 

PILEDRIVER  ENGINE  OPERATOR 

58.7 

1603-1946 

3473-  4216 

50,596 

9332 

PILEDRIVER  SUPERVISOR  I 

60.6 

1756-2135 

3805-  4626 

55,510 

9334 

DECKHAND  (TUGS  AND  DREDGES) 

52.0 

1163-1407 

2520-  3049 

36,582 

9335 

MARINE  FIRE  AND  BOILER  OPERATOR... 

52.0 

1163-1407 

2520-  3049 

36,582 

9336 

HEAD  DREDGE  LEVER  OPERATOR 

58.0 

1550-1881 

3358-  4076 

48,906 

9337 

DIESEL  TUGBOAT  OPERATOR 

57.1 

1484-1800 

3215-  3900 

46,800 

9340 

DREDGING  SUPERVISOR 

59.5 

1666-2023 

3610-  4383 

52,598 

9342 

ORNAMENTAL  IRON  WORKER  SUPERVISOR 

I 

58.2 

1565-1899 

3391-  4115 

49,374 

9343 

ROOFER 

56.0 

1407-1706 

3049-  3696 

44,356 

9344 

ROOFER  SUPERVISOR  I 

57.0 

1477-1791 

3200-  3881 

46,566 

9345 

SHEET  METAL  SUPERVISOR  I 

62.6 

1936-2354 

4195-  5100 

61 ,204 

9346 

FUSION  WELDER 

58.9 

1618-1965 

3506-  4258 

51 ,090 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

9350 

HARBOR  POLICE  OFFICER 

L 

53.4 

1243-1506 

2693-  3263 

39,156 

9355 

WHEN  ASSIGNED  THE  DUTIES  OF  Q2 
POLICE  OFFICER,  CLASS  9350  SHALL  BE 
PAID  THE  SALARY  SCHEDULE  THE  TOP 
STEP  OF  WHICH  IS  CLOSEST  TO  BUT 

DOES  NOT  EXCEED  THE  TOP  STEP  OF  THE 
02  POLICE  OFFICER  SALARY  RANGE. 
WHARFINGER  I 

50.1 

1062-1285 

2301-  2784 

33,410 

9356 

WHARFINGER  II 

53.4 

1243-1506 

2693-  3263 

39,156 

9357 

CHIEF  WHARFINGER.  . . 

Z 

58.4 

1580-1918 

3423-  4156 

49,868 

9358 

CRANE  MECHANIC  SUPERVISOR 

62.8 

1955-2377 

4236-  5150 

61,802 

9359 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

9360 

9361 

CONSTRUCTION  AND  MAINTENANCE 

SUPERVISOR  II,  PORT 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  ELECTRICAL 

z 

61.8 

63.9 

1862-2264 

2063-2507 

4034-  4905 

4470-  5432 

58,864 

65,182 

9362 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  BUILDINGS  AND 

STREETS 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

9363 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  PIERS  AND  WHARVES... 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

9364 

SUPERINTENDENT,  HARBOR  MAINTENANCE 
AND  REPAIR 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

9365 

9366 

SENIOR  ESTIMATOR,  HEAVY 

CONSTRUCTION,  PORT 

ENGINEERING  AIDE,  PORT 

57.4 

52.6 

1506-1827 

1197-1450 

3263-  3959 
2594-  3142 

47,502 

37,700 

9367 

OPERATIONAL  SYSTEMS  ENGINEER,  PORT 

z 

58.9 

1618-1965 

3506-  4258 

51,090 

9372 

9373 

ASSOCIATE  ESTIMATOR  OF  HEAVY 

CONSTRUCTION 

MANAGER  OF  MARKETING 

z 

55.4 

66.4 

1368-1658 

2332-2835 

2964-  3592 
5053-  6143 

43,108 

73,710 

9376 

MARKET  RESEARCH  SPECIALISTS,  PORT. 

z 

57.9 

1543-1871 

3343-  4054 

48,646 

9377 

DEVELOPMENT  FEASIBILITY  ANALYST, 
PORT 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

9379 

CHIEF  HARBOR  ENGINEER 

z 

68.9 

2632-3199 

5703-  6931 

83,174 

9380 

ADMINISTRATIVE  SERVICE  OFFICER, 
PORT 

z 

54.1 

1285-1558 

2784-  3376 

40,508 

9383 

DIRECTOR,  PLANNING  AND  RESEARCH... 

z 

71.0 

2918-3547 

6322-  7685 

92,222 

9384 

DIRECTOR,  PROPERTY  AND  FINANCE, 
PORT 

z 

71.0 

2918-3547 

6322-  7685 

92,222 

9385 

9387 

GENERAL  SERVICE  OFFICER,  PORT  OF 

SAN  FRANCISCO 

PORT  TRAFFIC  MANAGER 

z 

52.1 

62.0 

1169-1414 

1881-2287 

2533-  3064 
4076-  4955 

36,764 

59,462 

9388 

DIRECTOR,  MARITIME 

z 

71.0 

2918-3547 

6322-  7685 

92,222 

9389 

PORT  TRAFFIC  ANALYST 

z 

57.4 

1506-1827 

3263-  3959 

47,502 

9390 

EXECUTIVE  ASSISTANT  TO  THE  PORT 
DIRECTOR 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

9391 

PUBLIC  RELATIONS  REPRESENTIVE , 

PORT  OF  SAN  FRANCISCO 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

9392 

REGIONAL  TRADE  PROMOTION 
REPRESENTATIVE,  PORT  OF  SAN 
FRANCISCO 

57.4 

1506-1827 

3263-  3959 

47,502 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

rates  OF  PAY  

APPPHY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

9393 

SALES  MANAGER,  PORT  OF  SAN 

FRANCISCO 

Z 

62.0 

1881-2287 

4076-  4955 

59,462 

9394 

MANAGER  OF  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS 

Z 

61.6 

1844-2242 

3995-  4858 

58,292 

9395 

ASSISTANT  RENTAL  MANAGER,  PORT.... 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

9396 

COMMERCIAL  PROPERTY  MANAGER. ...... 

z 

62.7 

1946-2365 

4216-  5124 

61 ,490 

9397 

PROPERTY  DEVELOPMENT  MANAGER. . . . . . 

z 

65.0 

2178-2647 

4719-  5735 

68,822 

9398 

PORT  PLANNING  MANAGER 

z 

64.5 

2124-2582 

4602-  5594 

67,132 

9400 

MODEL  CITIES  GROUP 

9401 

PROGRAM  MONITOR  I,  CITY 

DEMONSTRATION  AGENCY 

54.0 

1279-1550 

2771-  3358 

40,300 

9403 

PROGRAM  MONITOR  II,  CITY 

DEMONSTRATION  AGENCY 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

9411 

CITIZEN 

PARTICIPATION/REHABILITATION 

MONITOR 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

9458 

PROGRAM  MONITOR  ASSISTANT,  CITY 

DEMONSTRATION  AGENCY 

43.1 

762-  920 

1651-  1993 

23,920 

9700 

MANPOWER  PLANNING  UNIT-MAYOR'S  OFFICE-FEDERAL  PROGRAM 

GROUP 

9702 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

I 

51.2 

1120-1355 

2427-  2936 

35,230 

9704 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

II 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

9706 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

III 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

9708 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

IV 

z 

62.3 

1909-2319 

4136-  5025 

60,294 

9710 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

V 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

9714 

DIRECTOR,  MAYOR'S  OFFICE  OF 

EMPLOYMENT  AND  TRAINING 

z 

69.5 

2711-3295 

5874-  7139 

85,670 

9720 

SPECIALIST  IN  AGING  I 

53.3 

1237-1499 

2680-  3248 

38,974 

9722 

SPECIALIST  IN  AGING  II 

z 

56.8 

1463-1773 

3170-  3842 

46,098 

9724 

SPECIALIST  IN  AGING  III 

z 

59.3 

1650-2004 

3575-  4342 

52,104 

9730 

STAFF  AIDE  I,  SPECIAL  PROJECT 

747-  747 

1619-  1619 

19,422 

9732 

STAFF  AIDE  II,  SPECIAL  PROJECT.... 

860-  860 

1863-  1863 

22,360 

9734 

STAFF  ASSISTANT  I,  SPECIAL  PROJECT 

977-  977 

2117-  2117 

25,402 

9736 

STAFF  ASSISTANT  II,  SPECIAL 

PROJECT 

z 

1122-1122 

2431-  2431 

29,172 

9738 

STAFF  ASSISTANT  III,  SPECIAL 

PROJECT 

z 

1288-1288 

2791-  2791 

33,488 

9740 

STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT 

z 

1483-1483 

3213-  3213 

38,558 

9742 

STAFF  ASSISTANT  V,  SPECIAL  PROJECT 

z 

1709-1709 

3703-  3703 

44,434 

9744 

STAFF  ASSISTANT  VI,  SPECIAL 

PROJECT 

z 

1973-1973 

4275-  4275 

51 ,298 

9746 

STAFF  ASSISTANT  VII,  SPECIAL 

PROJECT 

z 

2273-2273 

4925-  4925 

59,098 
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CLASS 

NO. 


9748 

9750 

9752 

9754 

9756 

9758 

9760 

9761 

9762 

9763 

9764 

9765 

9766 

9767 

9768 
9770 
9772 

9774 

9775 

9776 

9778 

9780 

9782 

9784 

9786 

9788 

9790 

9792 

9794 

9900 

9910 

9912 

9914 

9916 

9918 

9920 

9922 

9924 


RATES  of  PAY  

APPROX . 

0 SCH.  APPROX.  ANNUAL 


TITLE  T 


STAFF  ASSISTANT  VIII,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  IX,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  X,  SPECIAL  PROJECT  Z 
STAFF  ASSISTANT  XI,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  XIII,  SPECIAL 

PROJECT Z 

ASSISTANT  TO  CAO  I Z 

ASSISTANT  TO  CAO  II Z 

ASSISTANT  TO  CAO  III Z 

ASSISTANT  TO  CAO  IV Z 

ASSISTANT  TO  CAO  V Z 

ASSISTANT  TO  CAO  VI Z 

ASSISTANT  TO  CAO  VII Z 

ASSISTANT  TO  CAO  VIII Z 

ASSISTANT  TO  CAO  IX Z 

COMMUNITY  DEVELOPMENT  ASSISTANT... 
COMMUNITY  DEVELOPMENT  SPECIALIST..  Z 
SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  I Z 

SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  II Z 

SUPERVISING  COMMUNITY  DEVELOPMENT 

SPECIALIST Z 

DEPUTY  EXECUTIVE  DIRECTOR  O.C.D...  Z 

EXECUTIVE  DIRECTOR  O.C.D Z 

ASSISTANT  TO  MAYOR  I Z 

ASSISTANT  TO  MAYOR  II Z 

ASSISTANT  TO  MAYOR  III Z 

ASSISTANT  TO  MAYOR  IV Z 

ASSISTANT  TO  MAYOR  V Z 

ASSISTANT  TO  MAYOR  VI Z 

ASSISTANT  TO  MAYOR  VII Z 


FEDERAL  PROGRAMS  GROUP 

PUBLIC  SERVICE  TRAINEE 

PUBLIC  SERVICE  AIDE  - TECHNICAL... 
PUBLIC  SERVICE  AIDE  - 

ADMINISTRATION 

PUBLIC  SERVICE  AIDE  - PUBLIC  WORKS 
PUBLIC  SERVICE  AIDE  - SECURITY.... 
PUBLIC  SERVICE  AIDE  - ASSISTANT  TO 

PROFESSIONALS 

PUBLIC  SERVICE  AIDE  - ASSOCIATE  TO 

PROFESSIONALS 

PUBLIC  SERVICE  AIDE  - HEALTH 
SERVICES 


NO 

BIWEEKLY 

MONTHLY 

MAX. 

2497- 

-2497 

5410- 

5410 

64,922 

2751  - 

-2751 

5961- 

5961 

71,526 

3023- 

-3023 

6550- 

6550 

78,598 

3326- 

-3326 

7206- 

7206 

86,476 

3488- 

-3488 

7557- 

7557 

90,688 

3666- 

-3666 

7943- 

7943 

95,316 

1042- 

-1042 

2258- 

2258 

27,092 

1361- 

-1361 

2949- 

2949 

35,386 

1580- 

-1580 

3423- 

3423 

41,080 

1807- 

-1807 

3915- 

3915 

46,982 

1950- 

-1950 

4225- 

4225 

50,700 

2225- 

-2225 

4821- 

4821 

57,850 

2490- 

-2490 

5395- 

5395 

64,740 

2746- 

-2746 

5950- 

5950 

71,396 

3057- 

-3057 

6624- 

6624 

79,482 

50. 

.5 

1083- 

-1310 

2347- 

2838 

34,060 

55. 

2 

1 355- 

-1642 

2936- 

3558 

42,692 

57. 

3 

1499- 

-1818 

3248- 

3939 

47,268 

60. 

8 

1773- 

-2156 

3842- 

4671 

56,056 

2332- 

-2332 

5053- 

5053 

60,632 

3084- 

-3084 

6682- 

6682 

80,184 

3517- 

•3517 

7620- 

7620 

91 ,442 

1192- 

-1251 

2583- 

2711 

30,992 

1425- 

•1425 

3088- 

3088 

37,050 

1610- 

•1690 

3488- 

3662 

41 ,860 

1816- 

■1816 

3935- 

3935 

47,216 

2129- 

■2129 

4613- 

4613 

55,354 

2371- 

■2371 

5137- 

5137 

61 ,646 

3145- 

•3145 

6814- 

6814 

81,770 

CONTRACT  RATE 
575-  575 

1246-  1246 

14,950 

805-  805 
576-  576 
757-  757 

1744-  1744 
1248-  1248 
1640-  1640 

20,930 

14,976 

19,682 

727-  727 

1575-  1575 

18,902 

794-  794 

1720-  1720 

20,644 

696-  696 

1508-  1508 

18,096 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


5/12/89 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

9926 

PUBLIC  SERVICE  AIDE  - LEGAL 

ENFORCEMENTS  SERVICES 

666-  666 

1443-  1443 

17,316 

9940 

PUBLIC  WORKS  AIDE 

6.73  HR 

9951 

NEIGHBORHOOD  YOUTH  CORPS  TRAINEE.. 

CONTRACT  RATE 

9953 

GROUP  LEADER,  NEIGHBORHOOD  YOUTH 

CORPS 

CONTRACT  RATE 

9957 

SUPERVISOR,  NEIGHBORHOOD  YOUTH 

CORPS 

CONTRACT  RATE 

9971 

COMMUNITY  WORKER 

44.7 

822-  994 

1781-  2154 

25,844 

9976 

COMMUNITY  RELATIONS  SPECIALIST, 

SFUSD 

. Z 

48.7 

994-1203 

2154-  2607 

31,278 

9977 

PARENT  AND  COMMUNITY  INVOLVEMENT 

COORDINATOR,  SFUSD 

52.0 

1163-1407 

2520-  3049 

36,582 

9980 

FIRE  SAFETY  TECHNICIAN 

9.05  HR 

9990 

COMMUNITY  LIAISON  OFFICER  (FACE).. 

, z 

55.1 

1349-1634 

2923-  3540 

42,484 

Z000  ALPABETICAL  CLASSES  (EXCEPT  FOR  BUDGETARY  CLASSES) 


ZZOO  ALPHABETICALLY  CODED  GROUP 


ZZOO  ALPHABETICALLY  CODED  GROUP 

B164  SENIOR  LAW  CLERK 56.8  1463-1773  3170-  3842  46,098 

ADDITIONAL  $165  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  IN 
CHARGE  OF  COUNTY  CLERK'S  BRANCH 
OFFICE  AT  THE  HALL  OF  JUSTICE  OR 
WHEN  REGULARLY  ASSIGNED  IN  THE 
SUPERIOR  COURT  AS  THE  CLERK  IN 
CHARGE  OF  RECORDS  MANAGEMENT  FOR 
THE  DEPARTMENT. 

ADDITIONAL  $115  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  IN  SUPERIOR 
COURT  AS  THE  CLERK  IN  CHARGE  OF  THE 
COUNTY  CLERK'S  BRANCH  OFFICE  AT 
JUVENILE  COURT. 

ADDITIONAL  $165  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  IN  THE  SUPERIOR 
COURT  AS  THE  CLERK  IN  CHARGE  OF  THE 


CIVIL  DIVISION  (GENERAL,  CIVIL 
AND  PROBATE)  OR  CIVIL  COURTROOM 
DIVISION. 


B51 2 

GENERAL  CLERK-TYPIST 

42.4 

738-  891 

1599-  1931 

23,166 

B51 6 

SENIOR  CLERK-  TYPIST 

45.8 

866-1047 

1876-  2269 

27,222 

1120 

SENIOR  ORDERLY 

47.4 

934-1131 

2024-  2451 

29,406 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

31.0 

434 

5.4250 

940 

453 

5.6625 

982 

475 

5.9375 

1029 

498 

6.2250 

1079 

521 

6.5125 

1129 

13,546 

31.1 

436 

5.4500 

945 

455 

5.6875 

986 

477 

5.9625 

1034 

500 

6.2500 

1083 

524 

6.5500 

1135 

13,624 

31.2 

438 

5.4750 

949 

458 

5.7250 

992 

480 

6.0000 

1040 

503 

6.2875 

1090 

526 

6.5750 

1140 

13,676 

31.3 

440 

5.5000 

953 

460 

5.7500 

997 

482 

6.0250 

1044 

505 

6.3125 

1094 

529 

6.6125 

1146 

13,754 

31.4 

442 

5.5250 

958 

463 

5.7875 

1003 

485 

6.0625 

1051 

508 

6.3500 

1101 

531 

6.6375 

1151 

13,806 

31.5 

444 

5.5500 

962 

465 

5.8125 

1008 

487 

6.0875 

1055 

510 

6.3750 

1105 

534 

6.6750 

1157 

13,884 

31.6 

446 

5.5750 

966 

467 

5.8375 

1012 

489 

6.1125 

1060 

512 

6.4000 

1109 

536 

6.7000 

1161 

13,936 

31.7 

448 

5.6000 

971 

469 

5.8625 

1016 

491 

6.1375 

1064 

514 

6.4250 

1114 

539 

6.7375 

1168 

14,014 

31.8 

449 

5.6125 

973 

471 

5.8875 

1021 

494 

6.1750 

1070 

517 

6.4625 

1120 

541 

6.7625 

1172 

14,066 

31.9 

451 

5.6375 

977 

473 

5.9125 

1025 

496 

6.2000 

1075 

519 

6.4875 

1125 

544 

6.8000 

1179 

14,144 

32.0 

453 

5.6625 

982 

475 

5.9375 

1029 

498 

6.2250 

1079 

521 

6.5125 

1129 

546 

6.8250 

1183 

14,196 

32.1 

455 

5.6875 

986 

477 

5.9625 

1034 

500 

6.2500 

1083 

524 

6.5500 

1135 

549 

6.8625 

1190 

14,274 

32.2 

458 

5.7250 

992 

480 

6.0000 

1040 

503 

6.2875 

1090 

526 

6.5750 

1140 

552 

6.9000 

1196 

14,352 

32.3 

460 

5.7500 

997 

482 

6.0250 

1044 

505 

6.3125 

1094 

529 

6.6125 

1146 

554 

6.9250 

1200 

14.404 

32.4 

463 

5.7875 

1003 

485 

6.0625 

1051 

508 

6.3500 

1101 

531 

6.6375 

1151 

557 

6.9625 

1207 

14,482 

32.5 

465 

5.8125 

1008 

487 

6.0875 

1055 

510 

6.3750 

1105 

534 

6.6750 

1157 

560 

7.0000 

1213 

14,560 

32.6 

467 

5.8375 

1012 

489 

6.1125 

1060 

512 

6.4000 

1109 

536 

6.7000 

1161 

562 

7.0250 

1218 

14,612 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

32.7 

469 

5.8625 

1016 

491 

6.1375 

1064 

514 

6.4250 

1114 

539 

6.7375 

1168 

565 

7.0625 

1224 

14.690 

32.8 

471 

5.8875 

1021 

494 

6.1750 

1070 

517 

6.4625 

1120 

541 

6.7625 

1172 

567 

7.0875 

1229 

14,742 

32.9 

473 

5.9125 

1025 

496 

6.2000 

1075 

519 

6.4875 

1125 

544 

6.8000 

1179 

570 

7.1250 

1235 

14.820 

33.0 

475 

5.9375 

1029 

498 

6.2250 

1079 

521 

6.5125 

1129 

546 

6.8250 

1183 

572 

7.1500 

1239 

14,872 

33.1 

477 

5.9625 

1034 

500 

6.2500 

1083 

524 

6.5500 

1135 

549 

6.8625 

1190 

575 

7.1875 

1246 

14.950 

33.2 

480 

6.0000 

1040 

503 

6.2875 

1090 

526 

6.5750 

1140 

552 

6.9000 

1196 

578 

7.2250 

1252 

15.028 

33.3 

482 

6.0250 

1044 

505 

6.3125 

1094 

529 

6.6125 

1146 

554 

6.9250 

1200 

580 

7.2500 

1257 

15,080 

33.4 

485 

6.0625 

1051 

508 

6.3500 

1101 

531 

6.6375 

1151 

557 

6.9625 

1207 

583 

7.2875 

1263 

15.158 

33.5 

487 

6.0875 

1055 

510 

6.3750 

1105 

534 

6.6750 

1157 

560 

7.0000 

1213 

586 

7.3250 

1270 

15.236 

33.6 

489 

6.1125 

1060 

512 

6.4000 

1109 

536 

6.7000 

1161 

562 

7.0250 

1218 

589 

7.3625 

1276 

15.314 

33.7 

491 

6.1375 

1064 

514 

6.4250 

1114 

539 

6.7375 

1168 

565 

7.0625 

1224 

591 

7.3875 

1281 

15.366 

33.8 

494 

6.1750 

1070 

517 

6.4625 

1120 

541 

6.7625 

1172 

567 

7.0875 

1229 

594 

7.4250 

1287 

15.444 

33.9 

496 

6.2000 

1075 

519 

6.4875 

1125 

544 

6.8000 

1179 

570 

7.1250 

1235 

596 

7.4500 

1291 

15.496 

34.0 

498 

6.2250 

1079 

521 

6.5125 

1129 

546 

6.8250 

1183 

572 

7.1500 

1239 

599 

7.4875 

1298 

15.574 

34.1 

500 

6.2500 

1083 

524 

6.5500 

1135 

549 

6.8625 

1190 

575 

7.1875 

1246 

602 

7.5250 

1304 

15.652 

34.2 

503 

6.2875 

1090 

526 

6.5750 

1140 

552 

6.9000 

1196 

578 

7.2250 

1252 

605 

7.5625 

1311 

15.730 

34.3 

505 

6.3125 

1094 

529 

6.6125 

1146 

554 

6.9250 

1200 

580 

7.2500 

1257 

608 

7.6000 

1317 

15.808 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

34.4 

508 

6.3500 

1101 

531 

6.6375 

1151 

557 

6.9625 

1207 

583 

7.2875 

1263 

611 

7.6375 

1324 

15,886 

34.5 

510 

6.3750 

1105 

534 

6.6750 

1157 

560 

7.0000 

1213 

586 

7.3250 

1270 

614 

7.6750 

1330 

15,964 

34.6 

512 

6.4000 

1109 

536 

6.7000 

1161 

562 

7.0250 

1218 

589 

7.3625 

1276 

617 

7.7125 

1337 

16,042 

34.7 

514 

6.4250 

1114 

539 

6.7375 

1168 

565 

7.0625 

1224 

591 

7.3875 

1281 

620 

7.7500 

1343 

16,120 

34.8 

517 

6.4625 

1120 

541 

6.7625 

1172 

567 

7.0875 

1229 

594 

7.4250 

1287 

622 

7.7750 

1348 

16,172 

34.9 

519 

6.4875 

1125 

544 

6.8000 

1179 

570 

7.1250 

1235 

596 

7.4500 

1291 

625 

7.8125 

1354 

16,250 

35.0 

521 

6.5125 

1129 

546 

6.8250 

1183 

572 

7.1500 

1239 

599 

7.4875 

1298 

628 

7.8500 

1361 

16,328 

35.1 

524 

6.5500 

1135 

549 

6.8625 

1190 

575 

7.1875 

1246 

602 

7.5250 

1304 

631 

7.8875 

1367 

16,406 

35.2 

526 

6.5750 

1140 

552 

6.9000 

1196 

578 

7.2250 

1252 

605 

7.5625 

1311 

634 

7.9250 

1374 

16,484 

35.3 

529 

6.6125 

1146 

554 

6.9250 

1200 

580 

7.2500 

1257 

608 

7.6000 

1317 

638 

7.9750 

1382 

16,588 

35.4 

531 

6.6375 

1151 

557 

6.9625 

1207 

583 

7.2875 

1263 

611 

7.6375 

1324 

641 

8.0125 

1389 

16,666 

35.5 

534 

6.6750 

1157 

560 

7.0000 

1213 

586 

7.3250 

1270 

614 

7.6750 

1330 

644 

8.0500 

1395 

16.744 

35.6 

536 

6.7000 

1161 

562 

7.0250 

1218 

589 

7.3625 

1276 

617 

7.7125 

1337 

647 

8.0875 

1402 

16,822 

35.7 

539 

6.7375 

1168 

565 

7.0625 

1224 

591 

7.3875 

1281 

620 

7.7500 

1343 

650 

8.1250 

1408 

16,900 

35.8 

541 

6.7625 

1172 

567 

7.0875 

1229 

594 

7.4250 

1287 

622 

7.7750 

1348 

652 

8.1500 

1413 

16,952 

35.9 

544 

6.8000 

1179 

570 

7.1250 

1235 

596 

7.4500 

1291 

625 

7.8125 

1354 

655 

8.1875 

1419 

17,030 

36.0 

546 

6.8250 

1183 

572 

7.1500 

1239 

599 

7.4875 

1298 

628 

7.8500 

1361 

658 

8.2250 

1426 

17,108 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  S 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MflNJHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

36.1 

549 

6.8625 

1190 

575 

7.1875 

1246 

602 

7.5250 

1304 

631 

7.8875 

1367 

661 

8.2625 

1432 

17.186 

36.2 

552 

6.9000 

1196 

578 

7.2250 

1252 

605 

7.5625 

1311 

634 

7.9250 

1374 

664 

8.3000 

1439 

17,264 

36.3 

554 

6.9250 

1200 

580 

7.2500 

1257 

608 

7.6000 

1317 

638 

7.9750 

1382 

668 

8.3500 

1447 

17,368 

36.4 

557 

6.9625 

1207 

583 

7.2875 

1263 

611 

7.6375 

1324 

641 

8.0125 

1389 

671 

8.3875 

1454 

17,446 

36.5 

560 

7.0000 

1213 

586 

7.3250 

1270 

614 

7.6750 

1330 

644 

8.0500 

1395 

674 

8.4250 

1460 

17,524 

36.6 

562 

7.0250 

1218 

589 

7.3625 

1276 

617 

7.7125 

1337 

647 

8.0875 

1402 

677 

8.4625 

1467 

17,602 

36.7 

565 

7.0625 

1224 

591 

7.3875 

1281 

620 

7.7500 

1343 

650 

8.1250 

1408 

681 

8.5125 

1476 

17,706 

36.8 

567 

7.0875 

1229 

594 

7.4250 

1287 

622 

7.7750 

1348 

652 

8.1500 

1413 

684 

8.5500 

1482 

17,784 

36.9 

570 

7.1250 

1235 

596 

7.4500 

1291 

625 

7.8125 

1354 

655 

8.1875 

1419 

688 

8.6000 

1491 

17,888 

37.0 

572 

7.1500 

1239 

599 

7.4875 

1298 

628 

7.8500 

1361 

658 

8.2250 

1426 

691 

8.6375 

1497 

17,966 

37.1 

575 

7.1875 

1246 

602 

7.5250 

1304 

631 

7.8875 

1367 

661 

8.2625 

1432 

694 

8.6750 

1504 

18,044 

37.2 

578 

7.2250 

1252 

605 

7.5625 

1311 

634 

7.9250 

1374 

664 

8.3000 

1439 

697 

8.7125 

1510 

18,122 

37.3 

580 

7.2500 

1257 

608 

7.6000 

1317 

638 

7.9750 

1382 

668 

8.3500 

1447 

701 

8.7625 

1519 

18,226 

37.4 

583 

7.2875 

1263 

611 

7.6375 

1324 

641 

8.0125 

1389 

671 

8.3875 

1454 

704 

8.8000 

1525 

18,304 

37.5 

586 

7.3250 

1270 

614 

7.6750 

1330 

644 

8.0500 

1395 

674 

8.4250 

1460 

707 

8.8375 

1532 

18,382 

37.6 

589 

7.3625 

1276 

617 

7.7125 

1337 

647 

8.0875 

1402 

677 

8.4625 

1467 

710 

8.8750 

1538 

18,460 

37.7 

591 

7.3875 

1281 

620 

7.7500 

1343 

650 

8.1250 

1408 

681 

8.5125 

1476 

714 

8.9250 

1547 

18,564 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

mmThly 

HOURLY 

monthly 

APPROX.  MAX 
ANNUAL  EOUIV . 

37.8 

594 

7.4250 

1287 

622 

7.7750 

1348 

652 

8.1500 

1413 

684 

8.5500 

1482 

717 

8.9625 

1554 

18.642 

37.9 

596 

7.4500 

1291 

625 

7.8125 

1354 

655 

8.1875 

1419 

688 

8.6000 

1491 

721 

9.0125 

1562 

18,746 

38.0 

599 

7.4875 

1298 

628 

7.8500 

1361 

658 

8.2250 

1426 

691 

8.6375 

1497 

724 

9.0500 

1569 

18,824 

38.1 

602 

7.5250 

1304 

631 

7.8875 

1367 

661 

8.2625 

1432 

694 

8.6750 

1504 

728 

9.1000 

1577 

18,928 

38.2 

605 

7.5625 

1311 

634 

7.9250 

1374 

664 

8.3000 

1439 

697 

8.7125 

1510 

731 

9.1375 

1584 

19,006 

38.3 

608 

7.6000 

1317 

638 

7.9750 

1382 

668 

8.3500 

1447 

701 

8.7625 

1519 

735 

9.1875 

1593 

19,110 

38.4 

611 

7.6375 

1324 

641 

8.0125 

1389 

671 

8.3875 

1454 

704 

8.8000 

1525 

738 

9.2250 

1599 

19,188 

38.5 

614 

7.6750 

1330 

644 

8.0500 

1395 

674 

8.4250 

1460 

707 

8.8375 

1532 

742 

9.2750 

1608 

19,292 

38.6 

617 

7.7125 

1337 

647 

8.0875 

1402 

677 

8.4625 

1467 

710 

8.8750 

1538 

745 

9.3125 

1614 

19,370 

38.7 

620 

7.7500 

1343 

650 

8.1250 

1408 

681 

8.5125 

1476 

714 

8.9250 

1547 

748 

9.3500 

1621 

19.448 

38.8 

622 

7.7750 

1348 

652 

8.1500 

1413 

684 

8.5500 

1482 

717 

8.9625 

1554 

752 

9.4000 

1629 

19,552 

38.9 

625 

7.8125 

1354 

655 

8.1875 

1419 

688 

8.6000 

1491 

721 

9.0125 

1562 

755 

9.4375 

1636 

19,630 

39.0 

628 

7.8500 

1361 

658 

8.2250 

1426 

691 

8.6375 

1497 

724 

9.0500 

1569 

758 

9.4750 

1642 

19,708 

39. 1 

631 

7.8875 

1367 

661 

8.2625 

1432 

694 

8.6750 

1504 

728 

9.1000 

1577 

762 

9.5250 

1651 

19,812 

39.2 

634 

7.9250 

1374 

664 

8.3000 

1439 

697 

8.7125 

1510 

731 

9.1375 

1584 

766 

9.5750 

1660 

19,916 

39.3 

638 

7.9750 

1382 

668 

8.3500 

1447 

701 

8.7625 

1519 

735 

9.1875 

1593 

769 

9.6125 

1666 

19,994 

39.4 

641 

8.0125 

1389 

671 

8.3875 

1454 

704 

8.8000 

1525 

738 

9.2250 

1599 

773 

9.6625 

1675 

20,098 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

39.5 

644 

8.0500 

1395 

674 

8.4250 

1460 

707 

8.8375 

1532 

742 

9.2750 

1608 

777 

9.7125 

1684 

20,202 

39.6 

647 

8.0875 

1402 

677 

8.4625 

1467 

710 

8.8750 

1538 

745 

9.3125 

1614 

781 

9.7625 

1692 

20,306 

39.7 

650 

8.1250 

1408 

681 

8.5125 

1476 

714 

8.9250 

1547 

748 

9.3500 

1621 

785 

9.8125 

1701 

20,410 

39.8 

652 

8.1500 

1413 

684 

8.5500 

1482 

717 

8.9625 

1554 

752 

9.4000 

1629 

788 

9.8500 

1707 

20,488 

39.9 

655 

8.1875 

1419 

688 

8.6000 

1491 

721 

9.0125 

1562 

755 

9.4375 

1636 

792 

9.9000 

1716 

20,592 

40.0 

658 

8.2250 

1426 

691 

8.6375 

1497 

724 

9.0500 

1569 

758 

9.4750 

1642 

796 

9.9500 

1725 

20,696 

40.1 

661 

8.2625 

1432 

694 

8.6750 

1504 

728 

9.1000 

1577 

762 

9.5250 

1651 

800 

10.0000 

1733 

20,800 

40.2 

664 

8.3000 

1439 

697 

8.7125 

1510 

731 

9.1375 

1584 

766 

9.5750 

1660 

803 

10.0375 

1740 

20.878 

40.3 

668 

8.3500 

1447 

701 

8.7625 

1519 

735 

9.1875 

1593 

769 

9.6125 

1666 

807 

10.0875 

1749 

20,982 

40.4 

671 

8.3875 

1454 

704 

8.8000 

1525 

738 

9.2250 

1599 

773 

9.6625 

1675 

810 

10.1250 

1755 

21,060 

40.5 

674 

8.4250 

1460 

707 

8.8375 

1532 

742 

9.2750 

1608 

777 

9.7125 

1684 

814 

10.1750 

1764 

21,164 

40.6 

677 

8.4625 

1467 

710 

8.8750 

1538 

745 

9.3125 

1614 

781 

9.7625 

1692 

818 

10.2250 

1772 

21,268 

40.7 

681 

8.5125 

1476 

714 

8.9250 

1547 

748 

9.3500 

1621 

785 

9.8125 

1701 

822 

10.2750 

1781 

21,372 

40.8 

684 

8.5500 

1482 

717 

8.9625 

1554 

752 

9.4000 

1629 

788 

9.8500 

1707 

826 

10.3250 

1790 

21 .476 

40.9 

688 

8.6000 

1491 

721 

9.0125 

1562 

755 

9.4375 

1636 

792 

9.9000 

1716 

830 

10.3750 

1798 

21 ,580 

41  .0 

691 

8.6375 

1497 

724 

9.0500 

1569 

758 

9.4750 

1642 

796 

9.9500 

1725 

834 

10.4250 

1807 

21,684 

41.1 

694 

8.6750 

1504 

728 

9.1000 

1577 

762 

9.5250 

1651 

800 

10.0000 

1733 

838 

10.4750 

1816 

21,788 

175 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MQNIHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

41  .2 

697 

8.7125 

1510 

731 

9.1375 

1584 

766 

9.5750 

1660 

803 

10.0375 

1740 

842 

10.5250 

1824 

21 ,892 

41  .3 

701 

8.7625 

1519 

735 

9.1875 

1593 

769 

9.6125 

1666 

807 

10.0875 

1749 

846 

10.5750 

1833 

21 ,996 

41  .4 

704 

8.8000 

1525 

738 

9.2250 

1599 

773 

9.6625 

1675 

810 

10.1250 

1755 

850 

10.6250 

1842 

22,100 

41  .5 

707 

8.8375 

1532 

742 

9.2750 

1608 

777 

9.7125 

1684 

814 

10.1750 

1764 

854 

10.6750 

1850 

22,204 

41  .6 

710 

8.8750 

1538 

745 

9.3125 

1614 

781 

9.7625 

1692 

818 

10.2250 

1772 

858 

10.7250 

1859 

22,308 

41  .7 

714 

8.9250 

1547 

748 

9.3500 

1621 

785 

9.8125 

1701 

822 

10.2750 

1781 

862 

10.7750 

1868 

22,412 

41  .8 

717 

8.9625 

1554 

752 

9.4000 

1629 

788 

9.8500 

1707 

826 

10.3250 

1790 

866 

10.8250 

1876 

22,516 

41  .9 

721 

9.0125 

1562 

755 

9.4375 

1636 

792 

9.9000 

1716 

830 

10.3750 

1798 

870 

10.8750 

1885 

22,620 

42.0 

724 

9.0500 

1569 

758 

9.4750 

1642 

796 

9.9500 

1725 

834 

10.4250 

1807 

874 

10.9250 

1894 

22,724 

42.1 

728 

9.1000 

1577 

762 

9.5250 

1651 

800 

10.0000 

1733 

838 

10.4750 

1816 

878 

10.9750 

1902 

22,828 

42.2 

731 

9.1375 

1584 

766 

9.5750 

1660 

803 

10.0375 

1740 

842 

10.5250 

1824 

882 

11.0250 

1911 

22,932 

42.3 

735 

9.1875 

1593 

769 

9.6125 

1666 

807 

10.0875 

1749 

846 

10.5750 

1833 

887 

11.0875 

1922 

23,062 

42.4 

738 

9.2250 

1599 

773 

9.6625 

1675 

810 

10.1250 

1755 

850 

10.6250 

1842 

891 

11.1375 

1931 

23,166 

42.5 

742 

9.2750 

1608 

777 

9.7125 

1684 

814 

10.1750 

1764 

854 

10.6750 

1850 

895 

11.1875 

1939 

23,270 

42.6 

745 

9.3125 

1614 

781 

9.7625 

1692 

818 

10.2250 

1772 

858 

10.7250 

1859 

899 

11.2375 

1948 

23,374 

42.7 

748 

9.3500 

1621 

785 

9.8125 

1701 

822 

10.2750 

1781 

862 

10.7750 

1868 

903 

11.2875 

1957 

23.478 

42.8 

752 

9.4000 

1629 

788 

9.8500 

1707 

826 

10.3250 

1790 

866 

10.8250 

1876 

908 

11.3500 

1967 

23,608 

176 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

APPROX.  MAX 
ANNUAL  EOUIV . 

42.9 

755 

9.4375 

1636 

792 

9.9000 

1716 

830 

10.3750 

1798 

870 

10.8750 

1885 

912 

11.4000 

1976 

23.712 

43.0 

758 

9.4750 

1642 

796 

9.9500 

1725 

834 

10.4250 

1807 

874 

10.9250 

1894 

916 

11.4500 

1985 

23.816 

43.1 

762 

9.5250 

1651 

800 

10.0000 

1733 

838 

10.4750 

1816 

878 

10.9750 

1902 

920 

11.5000 

1993 

23,920 

43.2 

766 

9.5750 

1660 

803 

10.0375 

1740 

842 

10.5250 

1824 

882 

11.0250 

1911 

925 

11.5625 

2004 

24.050 

43.3 

769 

9.6125 

1666 

807 

10.0875 

1749 

846 

10.5750 

1833 

887 

11.0875 

1922 

929 

11.6125 

2013 

24.154 

43.4 

773 

9.6625 

1675 

810 

10.1250 

1755 

850 

10.6250 

1842 

891 

11.1375 

1931 

934 

11.6750 

2024 

24.284 

43.5 

777 

9.7125 

1684 

814 

10.1750 

1764 

854 

10.6750 

1850 

895 

11.1875 

1939 

938 

11.7250 

2032 

24.388 

43.6 

781 

9.7625 

1692 

818 

10.2250 

1772 

858 

10.7250 

1859 

899 

11.2375 

1948 

943 

11.7875 

2043 

24,518 

43.7 

785 

9.8125 

1701 

822 

10.2750 

1781 

862 

10.7750 

1868 

903 

11.2875 

1957 

947 

11.8375 

2052 

24,622 

43.8 

788 

9.8500 

1707 

826 

10.3250 

1790 

866 

10.8250 

1876 

908 

11.3500 

1967 

952 

11.9000 

2063 

24,752 

43.9 

792 

9.9000 

1716 

830 

10.3750 

1798 

870 

10.8750 

1885 

912 

11.4000 

1976 

956 

11.9500 

2071 

24,856 

44.0 

796 

9.9500 

1725 

834 

10.4250 

1807 

874 

10.9250 

1894 

916 

11.4500 

1985 

961 

12.0125 

2082 

24,986 

44.1 

800 

10.0000 

1733 

838 

10.4750 

1816 

878 

10.9750 

1902 

920 

11.5000 

1993 

966 

12.0750 

2093 

25,116 

44.2 

803 

10.0375 

1740 

842 

10.5250 

1824 

882 

11.0250 

1911 

925 

11.5625 

2004 

970 

12.1250 

2102 

25,220 

44.3 

807 

10.0875 

1749 

846 

10.5750 

1833 

887 

11.0875 

1922 

929 

11.6125 

2013 

975 

12.1875 

2113 

25,350 

44.4 

810 

10.1250 

1755 

850 

10.6250 

1842 

891 

11.1375 

1931 

934 

11.6750 

2024 

979 

12.2375 

2121 

25,454 

44.5 

814 

10.1750 

1764 

854 

10.6750 

1850 

895 

11.1875 

1939 

938 

11.7250 

2032 

984 

12.3000 

2132 

25,584 

177 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

44.6 

818 

10.2250 

1772 

858 

10.7250 

1859 

899 

11.2375 

1948 

943 

11.7875 

2043 

989 

12.3625 

2143 

25.714 

44.7 

822 

10.2750 

1781 

862 

10.7750 

1868 

903 

11.2875 

1957 

947 

11.8375 

2052 

994 

12.4250 

2154 

25.844 

44.8 

826 

10.3250 

1790 

866 

10.8250 

1876 

908 

11.3500 

1967 

952 

11.9000 

2063 

998 

12.4750 

2162 

25.948 

44.9 

830 

10.3750 

1798 

870 

10.8750 

1885 

912 

11.4000 

1976 

956 

11.9500 

2071 

1003 

12.5375 

2173 

26.078 

45.0 

834 

10.4250 

1807 

874 

10.9250 

1894 

916 

1 1 .4500 
1985 

961 

12.0125 

2082 

1008 

12.6000 

2184 

26,208 

45.1 

838 

10.4750 

1816 

878 

10.9750 

1902 

920 

11.5000 

1993 

966 

12.0750 

2093 

1013 

12.6625 

2195 

26,338 

45.2 

842 

10.5250 

1824 

882 

11.0250 

1911 

925 

11.5625 

2004 

970 

12.1250 

2102 

1018 

12.7250 

2206 

26.468 

45.3 

846 

10.5750 

1833 

887 

11.0875 

1922 

929 

11.6125 

2013 

975 

12.1875 

2113 

1022 

12.7750 

2214 

26,572 

45.4 

850 

10.6250 

1842 

891 

11.1375 

1931 

934 

11.6750 

2024 

979 

12.2375 

2121 

1027 

12.8375 

2225 

26.702 

45.5 

854 

10.6750 

1850 

895 

11.1875 

1939 

938 

11.7250 

2032 

984 

12.3000 

2132 

1032 

12.9000 

2236 

26.832 

45.6 

858 

10.7250 

1859 

899 

11.2375 

1948 

943 

11.7875 

2043 

989 

12.3625 

2143 

1037 

12.9625 

2247 

26.962 

45.7 

862 

10.7750 

1868 

903 

11.2875 

1957 

947 

11.8375 

2052 

994 

12.4250 

2154 

1042 

13.0250 

2258 

27.092 

45.8 

866 

10.8250 

1876 

908 

11.3500 

1967 

952 

11.9000 

2063 

998 

12.4750 

2162 

1047 

13.0875 

2269 

27,222 

45.9 

870 

10.8750 

1885 

912 

11.4000 

1976 

956 

11.9500 

2071 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

27,352 

46.0 

874 

10.9250 

1894 

916 

11.4500 

1985 

961 

12.0125 

2082 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

27,482 

46.1 

878 

10.9750 

1902 

920 

11.5000 

1993 

966 

12.0750 

2093 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

27.612 

46.2 

882 

11.0250 

1911 

925 

11.5625 

2004 

970 

12.1250 

2102 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

27.742 

178 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

APPROX.  MAX 
ANNUAL  EOUIV . 

46.3 

887 

11.0875 

1922 

929 

11.6125 

2013 

975 

12.1875 

2113 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

27.898 

46.4 

891 

11.1375 

1931 

934 

11.6750 

2024 

979 

12.2375 

2121 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

28,028 

46.5 

895 

11.1875 

1939 

938 

11.7250 

2032 

984 

12.3000 

2132 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

28,158 

46.6 

899 

11.2375 

1948 

943 

11.7875 

2043 

989 

12.3625 

2143 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

28,288 

46.7 

903 

11.2875 

1957 

947 

11.8375 

2052 

994 

12.4250 

2154 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

28,418 

46.8 

908 

11.3500 

1967 

952 

11.9000 

2063 

998 

12.4750 

2162 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

28,574 

46.9 

912 

11.4000 

1976 

956 

11.9500 

2071 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

28,704 

47.0 

916 

11.4500 

1985 

961 

12.0125 

2082 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

28,834 

47.1 

920 

11.5000 

1993 

966 

12.0750 

2093 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

28,964 

47.2 

925 

11.5625 

2004 

970 

12.1250 

2102 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

29,120 

47.3 

929 

11.6125 

2013 

975 

12.1875 

2113 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

29,250 

47.4 

934 

11.6750 

2024 

979 

12.2375 

2121 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

29,406 

47.5 

938 

11.7250 

2032 

984 

12.3000 

2132 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

29,536 

47.6 

943 

11.7875 

2043 

989 

12.3625 

2143 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

29,666 

47.7 

947 

11.8375 

2052 

994 

12.4250 

2154 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

29.822 

47.8 

952 

11.9000 

2063 

998 

12.4750 

2162 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

29,952 

47.9 

956 

11.9500 

2071 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

30,108 

179 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

48.0 

961 

12.0125 

2082 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

30,238 

48.1 

966 

12.0750 

2093 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

30,394 

48.2 

970 

12.1250 

2102 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

30,524 

48.3 

975 

12.1875 

2113 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

30,680 

48.4 

979 

12.2375 

2121 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

30,810 

48.5 

984 

12.3000 

2132 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

30,966 

48.6 

989 

12.3625 

2143 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

31,122 

48.7 

994 

12.4250 

2154 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

31,278 

48.8 

998 

12.4750 

2162 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

31 .408 

48.9 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

31,564 

49.0 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

31 .720 

49.1 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

31 ,876 

49.2 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

32.032 

49.3 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

32,162 

49.4 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

32,318 

49.5 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

32.474 

49.6 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

32,630 

180 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

49.7 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

32.786 

49.8 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

32,942 

49.9 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

33.098 

50.0 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

33.254 

50.1 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

33,410 

50.2 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

33,566 

50.3 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

33.748 

50.4 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

33.904 

50.5 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

34,060 

50.6 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

34,216 

50.7 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

34,398 

50.8 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

34,554 

50.9 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

34,736 

51 .0 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

34,892 

51.1 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

35,074 

51.2 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

35,230 

51.3 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

35,412 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

51.4 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

35,568 

51.5 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

35,750 

51.6 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

35,906 

51.7 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

36,088 

51  .8 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

36,244 

51.9 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

36,426 

52.0 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

36,582 

52.1 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

36,764 

52.2 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

36,946 

52.3 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

37,154 

52.4 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

37,336 

52.5 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

37,518 

52.6 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

37,700 

52.7 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

37.882 

52.8 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

1463 

18.2875 

3170 

38,038 

52.9 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

1470 

18.3750 

3185 

38,220 

53.0 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

1477 

18.4625 

3200 

38,402 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

53.1 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

1484 

18.5500 

3215 

38.584 

53.2 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

1491 

18.6375 

3231 

38,766 

53.3 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

1499 

18.7375 

3248 

38,974 

53.4 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

1506 

18.8250 

3263 

39,156 

53.5 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

39,338 

53.6 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

39,520 

53.7 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

39,728 

53.8 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

1463 

18.2875 

3170 

1535 

19.1875 

3326 

39,910 

53.9 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

1470 

18.3750 

3185 

1543 

19.2875 

3343 

40,118 

54.0 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

1477 

18.4625 

3200 

1550 

19.3750 

3358 

40,300 

54.1 

1285 

16.0625 

2734 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

1484 

18.5500 

3215 

1558 

19.4750 

3376 

40,508 

54.2 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

1491 

18.6375 

3231 

1565 

19.5625 

3391 

40,690 

54.3 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

1499 

18.7375 

3248 

1573 

19.6625 

3408 

40,898 

54.4 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

1506 

18.8250 

3263 

1580 

19.7500 

3423 

41,080 

54.5 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

41,288 

54.6 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

41,496 

54.7 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

41 .678 

183 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EQUIV. 

54.8 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

1463 

18.2875 

3170 

1535 

19.1875 

3326 

1611 

20.1375 

3491 

41 ,886 

54.9 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

1470 

18.3750 

3185 

1543 

19.2875 

3343 

1618 

20.2250 

3506 

42.068 

55.0 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

1477 

18.4625 

3200 

1550 

19.3750 

3358 

1626 

20.3250 

3523 

42,276 

55.1 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

1484 

18.5500 

3215 

1558 

19.4750 

3376 

1634 

20.4250 

3540 

42.484 

55.2 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

1491 

18.6375 

3231 

1565 

19.5625 

3391 

1642 

20.5250 

3558 

42,692 

55.3 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

1499 

18.7375 

3248 

1573 

19.6625 

3408 

1650 

20.6250 

3575 

42,900 

55.4 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

1506 

18.8250 

3263 

1580 

19.7500 

3423 

1658 

20.7250 

3592 

43,108 

55.5 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

43,316 

55.6 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

43,524 

55.7 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

1682 

21.0250 

3644 

43.732 

55.8 

1394 

17.4250 

3020 

1463 

18.2875 

3170 

1535 

19.1875 

3326 

1611 

20.1375 

3491 

1690 

21.1250 

3662 

43,940 

55.9 

1401 

17.5125 

3036 

1470 

18.3750 

3185 

1543 

19.2875 

3343 

1618 

20.2250 

3506 

1698 

21.2250 

3679 

44,148 

56.0 

1407 

17.5875 

3049 

1477 

18.4625 

3200 

1550 

19.3750 

3358 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

44.356 

56.1 

1414 

17.6750 

3064 

1484 

18.5500 

3215 

1558 

19.4750 

3376 

1634 

20.4250 

3540 

1714 

21  .4250 
3714 

44,564 

56.2 

1421 

17.7625 

3079 

1491 

18.6375 

3231 

1565 

19.5625 

3391 

1642 

20.5250 

3558 

1723 

21.5375 

3733 

44 . 798 

56.3 

1429 

17.8625 

3096 

1499 

18.7375 

3248 

1573 

19.6625 

3408 

1650 

20.6250 

3575 

1731 

21 .6375 
3751 

45.006 

56.4 

1436 

17.9500 

3111 

1506 

18.8250 

3263 

1580 

19.7500 

3423 

1658 

20.7250 

3592 

1740 

21.7500 

3770 

45.240 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

56.5 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

1748 

21.8500 

3787 

45.448 

56.6 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

1756 

21.9500 

3805 

45.656 

56.7 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

45.890 

56.8 

1463 

18.2875 

3170 

1535 

19.1875 

3326 

1611 

20.1375 

3491 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

46,098 

56.9 

1470 

18.3750 

3185 

1543 

19.2875 

3343 

1618 

20.2250 

3506 

1698 

21.2250 

3679 

1782 

22.2750 

3861 

46.332 

57.0 

1477 

18.4625 

3200 

1550 

19.3750 

3358 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

46.566 

57.1 

1484 

18.5500 

3215 

1558 

19.4750 

3376 

1634 

20.4250 

3540 

1714 

21.4250 

3714 

1800 

22.5000 

3900 

46.800 

57.2 

1491 

18.6375 

3231 

1565 

19.5625 

3391 

1642 

20.5250 

3558 

1723 

21.5375 

3733 

1809 

22.6125 

3920 

47,034 

57.3 

1499 

18.7375 

3248 

1573 

19.6625 

3408 

1650 

20.6250 

3575 

1731 

21.6375 

3751 

1818 

22.7250 

3939 

47,268 

57.4 

1506 

18.8250 

3263 

1580 

19.7500 

3423 

1658 

20.7250 

3592 

1740 

21.7500 

3770 

1827 

22.8375 

3959 

47,502 

57.5 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

1748 

21.8500 

3787 

1835 

22.9375 

3976 

47,710 

57.6 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

1756 

21.9500 

3805 

1844 

23.0500 

3995 

47,944 

57.7 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

48,178 

57.8 

1535 

19.1875 

3326 

1611 

20.1375 

3491 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

48.412 

57.9 

1543 

19.2875 

3343 

1618 

20.2250 

3506 

1698 

21.2250 

3679 

1782 

22.2750 

3861 

1871 

23.3875 

4054 

48.646 

58.0 

1550 

19.3750 

3358 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

1881 

23.5125 

4076 

48,906 

58.1 

1558 

19.4750 

3376 

1634 

20.4250 

3540 

1714 

21 .4250 
3714 

1800 

22.5000 

3900 

1890 

23.6250 

4095 

49.140 

185 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

APPROX.  MAX 
ANNUAL  EOUIV . 

58.2 

1565 

19.5625 

3391 

1642 

20.5250 

3558 

1723 

21 .5375 
3733 

1809 

22.6125 

3920 

1899 

23.7375 

4115 

49.374 

58.3 

1573 

19.6625 

3408 

1650 

20.6250 

3575 

1731 

21 .6375 
3751 

1818 

22.7250 

3939 

1909 

23.8625 

4136 

49,634 

58.4 

1580 

19.7500 

3423 

1658 

20.7250 

3592 

1740 

21 .7500 
3770 

1827 

22.8375 

3959 

1918 

23.9750 

4156 

49.868 

58.5 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

1748 

21 .8500 
3787 

1835 

22.9375 

3976 

1927 

24.0875 

4175 

50.102 

58.6 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

1756 

21.9500 

3805 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

50.336 

58.7 

1603 

20.0375 

3473 

1682 

21 .0250 
3644 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

50.596 

58.8 

1611 

20.1375 

3491 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

50,830 

58.9 

1618 

20.2250 

3506 

1698 

21.2250 

3679 

1782 

22.2750 

3861 

1871 

23.3875 

4054 

1965 

24.5625 

4258 

51,090 

59.0 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

1881 

23.5125 

4076 

1975 

24.6875 

4279 

51,350 

59.1 

1634 

20.4250 

3540 

1714 

21 .4250 
3714 

1800 

22.5000 

3900 

1890 

23.6250 

4095 

1985 

24.8125 

4301 

51.610 

59.2 

1642 

20.5250 

3558 

1723 

21.5375 

3733 

1809 

22.6125 

3920 

1899 

23.7375 

4115 

1994 

24.9250 

4320 

51 .844 

59.3 

1650 

20.6250 

3575 

1731 

21.6375 

3751 

1818 

22.7250 

3939 

1909 

23.8625 

4136 

2004 

25.0500 

4342 

52,104 

59.4 

1658 

20.7250 

3592 

1740 

21 .7500 
3770 

1827 

22.8375 

3959 

1918 

23.9750 

4156 

2014 

25.1750 

4364 

52,364 

59.5 

1666 

20.8250 

3610 

1748 

21 .8500 
3787 

1835 

22.9375 

3976 

1927 

24.0875 

4175 

2023 

25.2875 

4383 

52.598 

59.6 

1674 

20.9250 

3627 

1756 

21 .9500 
3805 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

52.858 

59.7 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

53.118 

59.8 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

53.378 

186 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

59.9 

1698 

21.2250 

3679 

1782 

22.2750 

3861 

1871 

23.3875 

4054 

1965 

24.5625 

4258 

2063 

25.7875 

4470 

53,638 

60.0 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

1881 

23.5125 

4076 

1975 

24.6875 

4279 

2074 

25.9250 

4494 

53,924 

60.1 

1714 

21.4250 

3714 

1800 

22.5000 

3900 

1890 

23.6250 

4095 

1985 

24.8125 

4301 

2084 

26.0500 

4515 

54,184 

60.2 

1723 

21.5375 

3733 

1809 

22.6125 

3920 

1899 

23.7375 

4115 

1994 

24.9250 

4320 

2094 

26.1750 

4537 

54.444 

60.3 

1731 

21.6375 

3751 

1818 

22.7250 

3939 

1909 

23.8625 

4136 

2004 

25.0500 

4342 

2104 

26.3000 

4559 

54,704 

60.4 

1740 

21.7500 

3770 

1827 

22.8375 

3959 

1918 

23.9750 

4156 

2014 

25.1750 

4364 

2115 

26.4375 

4583 

54,990 

60.5 

1748 

21.8500 

3787 

1835 

22.9375 

3976 

1927 

24.0875 

4175 

2023 

25.2875 

4383 

2124 

26.5500 

4602 

55,224 

60.6 

1756 

21.9500 

3805 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

55,510 

60.7 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

55,770 

60.8 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

56,056 

60.9 

1782 

22.2750 

3861 

1871 

23.3875 

4054 

1965 

24.5625 

4258 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

56,316 

61.0 

1791 

22.3875 

3881 

1881 

23.5125 

4076 

1975 

24.6875 

4279 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

56,628 

61.1 

1800 

22.5000 

3900 

1890 

23.6250 

4095 

1985 

24.8125 

4301 

2084 

26.0500 

4515 

2188 

27.3500 

4741 

56,888 

61.2 

1809 

22.6125 

3920 

1899 

23.7375 

4115 

1994 

24.9250 

4320 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

57.174 

61.3 

1818 

22.7250 

3939 

1909 

23.8625 

4136 

2004 

25.0500 

4342 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

57,434 

61.4 

1827 

22.8575 

3959 

1918 

23.9750 

4156 

2014 

25.1750 

4364 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

57,746 

61  .5 

1835 

22.9375 

3976 

1927 

24.0875 

4175 

2023 

25.2875 

4383 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

57,980 

187 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

APPROX.  MAX 
ANNUAL  EOUIV . 

61.6 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

58,292 

61  .7 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

58,552 

61.8 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

58,864 

61.9 

1871 

23.3875 

4054 

1965 

24.5625 

4258 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

59,124 

62.0 

1881 

23.5125 

4076 

1975 

24.6875 

4279 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

59,462 

62.1 

1890 

23.6250 

4095 

1985 

24.8125 

4301 

2084 

26.0500 

4515 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

59,722 

62.2 

1899 

23.7375 

4115 

1994 

24.9250 

4320 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

60,034 

62.3 

1909 

23.8625 

4136 

2004 

25.0500 

4342 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

60,294 

62.4 

1918 

23.9750 

4156 

2014 

25.1750 

4364 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

60,632 

62.5 

1927 

24.0875 

4175 

2023 

25.2875 

4383 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

60,892 

62.6 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

61,204 

62.7 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

61 .490 

62.8 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

61,802 

62.9 

1965 

24.5625 

4258 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

62,088 

63.0 

1975 

24.6875 

4279 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

62,426 

63.1 

1985 

24.8125 

4301 

2084 

26.0500 

4515 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

62.712 

63.2 

1994 

24.9250 

4320 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

63.024 

188 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

mqnihly 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOIJIV . 

63.3 

2004 

25.0500 

4342 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

63,310 

63.4 

2014 

25.1750 

4364 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

63,674 

63.5 

2023 

25.2875 

4383 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

63,934 

63.6 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

64,272 

63.7 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

64,558 

63.8 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

2496 

31.2000 

5408 

64,896 

63.9 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

65,182 

64.0 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

2521 

31.5125 

5462 

65,546 

64.1 

2084 

26.0500 

4515 

2188 

27,3500 

4741 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

2533 

31.6625 

5488 

65,858 

64.2 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

2545 

31 .8125 
5514 

66,170 

64.3 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

66,482 

64.4 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

66,846 

64.5 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

67.132 

64.6 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

67,496 

64.7 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

67,782 

64.8 

2156 

26.9500 

4671 

2264 
28.3000 
4905  , . 

2377 

29.7125 

5150 

2496 

31.2000 

5408 

2621 

32.7625 

5679 

68,146 

64.9 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

68,432 

189 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 

65.0 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

2521 

31.5125 

5462 

2647 

33.0875 

5735 

68.822 

65.1 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

2533 

31  .6625 
5488 

2660 

33.2500 

5763 

69.160 

65.2 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

2545 

31.8125 

5514 

2672 

33.4000 

5789 

69,472 

65.3 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

2685 

33.5625 

5818 

69,810 

65.4 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

70.200 

65.5 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

70,486 

65.6 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

70,876 

65.7 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

71,162 

65.8 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

2496 

31  .2000 
5408 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

71,552 

65.9 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

71.864 

66.0 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

2521 

31 .5125 
5462 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

72,254 

66.1 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

2533 

31.6625 

5488 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

72,618 

66.2 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

2545 

31 .8125 
5514 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

72,956 

66.3 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

2557 

31 .9625 
5540 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

73.294 

66.4 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

73.710 

66.5 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

74.022 

66.6 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

74,412 

190 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

66.7 

2365 

29.5625 

5124 

2483 

31 .0375 
5380 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

74,724 

66.8 

2377 

29.7125 

5150 

2496 

31  .2000 
5408 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

75,140 

66.9 

2388 

29.8500 

5174 

2507 

31 .3375 
5432 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

75,452 

67.0 

2401 

30.0125 

5202 

2521 

31 .5125 
5462 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

75,868 

67.1 

2412 

30.1500 

5226 

2533 

31  .6625 
5488 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

76,258 

67.2 

2424 

30.3000 

5252 

2545 

31.8125 

5514 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

76,596 

67.3 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

76,960 

67.4 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

77,402 

67.5 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

77,714 

67.6 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

78,130 

67.7 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

78,468 

67.8 

2496 

31.2000 

5408 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

78,910 

67.9 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

79,222 

68.0 

2521 

31.5125 

5462 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

79,664 

68.1 

2533 

31.6625 

5488 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

80,080 

68.2 

2545 

31.8125 

5514 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

80.418 

68.3 

2557 

31 .9625 
5540 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

80,808 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  S 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 

68.4 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

81,276 

68.5 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

81.588 

68.6 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

82,030 

68.7 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

82,394 

68.8 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

82,862 

68.9 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

83,174 

69.0 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

83,642 

69.1 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

84,084 

69.2 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

84,448 

69.3 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

84,838 

69.4 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

85,332 

69.5 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

85,670 

69.6 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

3313 

41.4125 

7178 

86,138 

69.7 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

86,502 

69.8 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

3346 

41.8250 

7250 

86,996 

69.9 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

3359 

41.9875 

7278 

87,334 

70.0 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

87.828 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

70.1 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

88.296 

70.2 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

88,660 

70.3 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

89,076 

70.4 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

89,596 

70.5 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

89,960 

70.6 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

3313 

41 .4125 
7178 

3479 

43.4875 

7538 

90,454 

70.7 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

3493 

43.6625 

7568 

90,818 

70.8 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

3346 

41.8250 

7250 

3513 

43.9125 

7612 

91,338 

70.9 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

3359 

41.9875 

7278 

3527 

44.0875 

7642 

91,702 

71.0 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

92,222 

71.1 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

92.716 

71.2 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

93,106 

71.3 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

93,522 

71.4 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

94.068 

71.5 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

94.458 

71.6 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

3313 

41.4125 

7178 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

94,978 

71.7 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

95,368 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 

71.8 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

3346 

41 .8250 
7250 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

95.914 

71  .9 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

3359 

41 .9875 
7278 

3527 

44.0875 

7642 

3703 

46.2875 

8023 

96,278 

72.0 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

96.824 

72.1 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

97.344 

72.2 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

97,760 

72.3 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

98,202 

72.4 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

98.774 

72.5 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

99,190 

72.6 

3155 

39.4375 

6836 

3313 

41.4125 

7178 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

99.736 

72.7 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

100,126 

72.8 

3189 

39.8625 

6910 

3346 

41 .8250 
7250 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

100.698 

72.9 

3199 

39.9875 

6931 

3359 

41 .9875 
7278 

3527 

44.0875 

7642 

3704 

46.3000 

8025 

3888 

48.6000 

8424 

101,088 

73.0 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

101 .660 

73.1 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

102.206 

73.2 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

102.648 

73.3 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

103,116 

73.4 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

103.714 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


schedule 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EQUIV. 

73.5 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

104.156 

73.6 

3313 

41 .4125 
7178 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

104,728 

73.7 

3327 

41 .5875 
7209 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

105,144 

73.8 

3346 

41 .8250 
7250 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

105.742 

73.9 

3359 

41.9875 

7278 

3527 

44.0875 

7642 

3703 

46.2875 

8023 

3888 

48.6000 

8424 

4082 

51 .0250 
8844 

106,132 

74.0 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

106,756 

74.1 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

4128 

51 .6000 
8944 

107,328 

74.2 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

4145 

51.8125 

8981 

107,770 

74.3 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

108,264 

74.4 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

108,888 

74.5 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

109,356 

74.6 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

109,954 

74.7 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

110,396 

74.8 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

111,020 

74.9 

3527 

44.0875 

7642 

3704 

46.3000 

8025 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

111,436 

75.0 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

112,086 

75.1 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

4128 

51.6000 

8944 

4334 

54.1750 

9390 

112,684 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EQUIV. 

75.2 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

4145 

51 .8125 
8981 

4352 

54.4000 

9429 

113,152 

75.3 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

113,672 

75.4 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

114.322 

75.5 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

114,816 

75.6 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

115.440 

75.7 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

115,908 

75.8 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

116,584 

75.9 

3703 

46.2875 

8023 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

117,000 

76.0 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

117,702 

76.1 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

4128 

51 .600a 
8944 

4334 

54.1750 

9390 

4551 

56.8875 

9861 

118,326 

76.2 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

4145 

51 .8125 
8981 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

118,820 

76.3 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

119,366 

76.4 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

120,042 

76.5 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

120,562 

76.6 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

4662 

58.2750 

0101 

121,212 

76.7 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

4681 

58.5125 

0142 

121,706 

76.8 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

4708 

58.8500 

0201 

122,408 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

76.9 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

4725 

59.0625 

0238 

122,850 

77.0 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

4753 

59.4125 

0298 

123.578 

77.1 

3931 

49.1375 

8517 

4128 

51.6000 

8944 

4334 

54.1750 

9390 

4551 

56.8875 

9861 

4779 

59.7375 

0355 

124.254 

77.2 

3948 

49.3500 

8554 

4145 

51.8125 

8981 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

4799 

59.9875 

0398 

124,774 

77.3 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

4821 

60.2625 

0446 

125,346 

77.4 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

4848 

60.6000 

0504 

126,048 

77.5 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

4869 

60.8625 

0550 

126,594 

77.6 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

4662 

58.2750 

0101 

4895 

61.1875 

0606 

127,270 

77.7 

4044 

50.5500 

8762 

4246 

53.0750 

920G 

4458 

55.7250 

9659 

4681 

58.5125 

0142 

4915 

61.4375 

0649 

127,790 

77.8 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

4708 

58.8500 

0201 

4943 

61.7875 

0710 

128,518 

77.9 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

4725 

59.0625 

0238 

4961 

62.0125 

0749 

128,986 

78.0 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

4753 

59.4125 

0298 

4991 

62.3875 

0814 

129,766 

78.1 

4128 

51 .6000 
8944 

4344 

54.3000 

9412 

4551 

56.8875 

9861 

4779 

59.7375 

0355 

5018 

62.7250 

0872 

130,468 

78.2 

4145 

51.8125 

8981 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

4799 

59.9875 

0398 

5039 

62.9875 

0918 

131,014 

78.3 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

4821 

60.2625 

0446 

5062 

63.2750 

0968 

131,612 

78.4 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

4848 

60.6000 

0504 

5090 

63.6250 

1028 

132,340 

78.5 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

4869 

60.8625 

0550 

5112 

63.9000 

1076 

132,912 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


SCHEDULE 

STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 

STEP  2 
BI-WEEKLY 
HOURLY 
MONTHLY 

STEP  3 
BI-WEEKLY 
HOURLY 
MONTHLY 

STEP  4 
BI-WEEKLY 
HOURLY 
MONTHLY 

STEP  5 
BI-WEEKLY 
HOURLY 
MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

78.6 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

4662 

58.2750 

0101 

4895 

61.1875 

0606 

5140 

64.2500 

1137 

133.640 

78.7 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

4681 

58.5125 

0142 

4915 

61 .4375 
0649 

5161 

64.5125 

1182 

134,186 

78.8 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

4708 

58.8500 

0201 

4943 

61 .7875 
0710 

5190 

64.8750 

1245 

134.940 

78.9 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

4725 

59.0625 

0238 

4961 

62.0125 

0749 

5209 

65.1125 

1286 

135,434 

79.0 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

4753 

59.4125 

0298 

4991 

62.3875 

0814 

5241 

65.5125 

1356 

136,266 

79.1 

4334 

54.1750 

9390 

4551 

56.8875 

9861 

4779 

59.7375 

0355 

5018 

62.7250 

0872 

5269 

65.8625 

1416 

136,994 

79.2 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

4799 

59.9875 

0398 

5039 

62.9875 

0918 

5291 

66.1375 

1464 

137,566 

79.3 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

4821 

60.2625 

0446 

5062 

63.2750 

0968 

5315 

66.4375 

1516 

138,190 

79.4 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

4848 

60.6000 

0504 

5090 

63.6250 

1028 

5345 

66.8125 

1581 

138,970 

79.5 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

4869 

60.8625 

0550 

5112 

63.9000 

1076 

5368 

67.1000 

1631 

139,568 

79.6 

4440 

55.5000 

9620 

4662 

58.2750 

0101 

4895 

61.1875 

0606 

5140 

64.2500 

1137 

5397 

67.4625 

1694 

140.322 

79.7 

4458 

55.7250 

9659 

4681 

58.5125 

0142 

4915 

61.4375 

0649 

5161 

64.5125 

1182 

5419 

67.7375 

1741 

140.894 

79.8 

4484 

56.0500 

9715 

4708 

58.8500 

0201 

4943 

61 .7875 
0710 

5190 

64.8750 

1245 

5450 

68.1250 

1808 

141.700 

79.9 

4500 

56.2500 

9750 

4725 

59.0625 

0238 

4961 

62.0125 

0749 

5209 

65.1125 

1286 

5469 

68.3625 

1850 

142,194 

80.0 

4527 

56.5875 

9809 

4753 

59.4125 

0298 

4991 

62.3875 

0814 

5241 

65.5125 

1356 

5503 

68.7875 

1923 

143,078 

80.1 

4551 

56.8875 

9861 

4779 

59.7375 

0355 

5018 

62.7250 

0872 

5269 

65.8625 

1416 

5532 

69.1500 

1986 

143.832 

80.2 

4570 

57.1250 

9902 

4799 

59.9875 

0398 

5039 

62.9875 

0918 

5291 

66.1375 

1464 

5556 

69.4500 

2038 

144.456 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

80.3 

4591 

57.3875 

9947 

4821 

60.2625 

0446 

5062 

63.2750 

0968 

5315 

66.4375 

1516 

5581 

69.7625 

2092 

145.106 

80.4 

4617 

57.7125 

0004 

4848 

60.6000 

0504 

5090 

63.6250 

1028 

5345 

66.8125 

1581 

5612 

70.1500 

2159 

145.912 

80.5 

4637 

57.9625 

0047 

4869 

60.8625 

0550 

5112 

63.9000 

1076 

5368 

67.1000 

1631 

5636 

70.4500 

2211 

146.536 

80.6 

4662 

58.2750 

0101 

4895 

61.1875 

0606 

5140 

64.2500 

1137 

5397 

67.4625 

1694 

5667 

70.8375 

2279 

147,342 

80.7 

4681 

58.5125 

0142 

4915 

61 .4375 
0649 

5161 

64.5125 

1182 

5419 

67.7375 

1741 

5690 

71.1250 

2328 

147.940 

80.8 

4708 

58.8500 

0201 

4943 

61.7875 

0710 

5190 

64.8750 

1245 

5450 

68.1250 

1808 

5723 

71 .5375 
2400 

148.798 

80.9 

4725 

59.0625 

0238 

4961 

62.0125 

0749 

5209 

65.1125 

1286 

5469 

68.3625 

1850 

5742 

71.7750 

2441 

149.292 

81.0 

4753 

59.4125 

0298 

4991 

62.3875 

0814 

5241 

65.5125 

1356 

5503 

68.7875 

1923 

5778 

72.2250 

2519 

150.228 
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1990-91  Salary  Standardization  Ordinance 


5/01/90 


FISCAL  YEAR  - 1990-91 

AN  ORDINANCE  FIXING,  DESIGNATING,  ENUMERATING  AND  PROVIDING  SCHEDULES  OF 
COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO, 

THE  SAN  FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
8.400,  SECTION  8.401  AND  SECTION  8.407  OF  THE  CHARTER  AND  ESTABLISHING 
WORKING  SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT  AND  METHODS  OF  PAYMENT, 
EFFECTIVE  JULY  1,  1990. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 

SECTION  I.  SCHEDULES  OF  COMPENSATION 
I.  A SCHEDULES 

Compensation  for  the  respective  classifications  of  employment  shall  be 
paid  for  services  under  a normal  work  schedule  as  defined  in  Section  II 
hereof. 

Compensations  are  gross  amounts  and  are  on  a bi-weekly  basis  unless 
otherwise  specified. 

I.B  MAINTENANCE  AND  CHARGES 

Charges  and  deductions  for  all  maintenance,  such  as  housing,  meals, 
laundry,  etc.,  furnished  to  and  accepted  by  employees  shall  be  made  on 
timerolls  and  payrolls  in  accordance  with  a schedule  of  maintenance 
charges  fixed  and  determined  in  the  Annual  Salary  Ordinance. 

I.C  PROTECTIVE  CLOTHING 

I.C.l  Employees  assigned  to  work  in  the  covered  channels  or  on 

machinery  located  below  the  water  line  in  the  sedimentation  or 
grit  tanks  of  a sewage  treatment  plant  shall  be  furnished  with 
protective  clothing,  uniforms  or  work  clothes  and  laundry 
connected  with  this  employment  without  charge.  Employees  in 
class  2736  Porter  and  only  those  employees  in  class  2760  Laundry 
Worker  who  are  required  to  handle  soiled  linen  shall  be  provided 
protective  clothing. 

I.C. 2 Employees  working  in  classification  7410  Automotive  Service 

Worker  shall  be  provided  adequate  foul  weather  gear  consisting  of 
hat,  coat  and  boots  during  inclement  weather.  For  employees  in 
class  7410  Automotive  Service  Worker,  the  City  agrees  to  provide 
five  (5)  pairs  of  protective  coveralls  for  each  employee.  The 
cost  of  coveralls  and  laundry  of  the  same  shall  be  paid  by  the 
City.  These  coveralls  are  the  property  of  the  vendor.  At  the 
time  coveralls  are  issued,  employees  shall  sign  a statement 
acknowledging  that  the  coveralls  are  the  property  of  the  vendor 
and  that  the  employee  is  required  to  return  the  coveralls  to  the 
City  for  return  to  the  vendor  when  her/his  employment  in  that 
classification  is  terminated. 
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I.C.3  For  employees  in  class  7228  Automotive  Transit  Shop  Supervisor  I, 
7249  Automotive  Mechanic  Supervisor  I,  7254  Automotive  Machinist 
Supervisor  I,  7264  Automotive  Body  and  Fender  Worker  Supervisor 
I,  7306  Automotive  Body  and  Fender  Worker,  7313  Automotive 
Machinist,  7315  Automotive  Machinist  Assistant  Supervisor,  7322 
Automotive  Body  and  Fender  Worker  Assistant  Supervisor,  7381 
Automotive  Mechanic,  and  7382  Automotive  Mechanic  Assistant 
Supervisor,  the  City  agrees  to  provide  five  (5)  pairs  of 
protective  coveralls  for  each  employee.  The  cost  of  coveralls 
and  laundry  of  the  same  shall  be  paid  by  the  City.  Employees 
working  in  said  classifications  shall  be  provided  adequate  foul 
weather  gear  consisting  of  hat,  coat  and  boots  during  inclement 
weather . 

I.C.4  Class  7334  Stationary  Engineer  and  related  classes  shall  be 

provided  with  changes  of  work  clothing  as  deemed  appropriate  by 
and  authorized  by  the  appointing  officer.  Supervisory  classes 
7205,  7252,  5149,  7120,  7209,  7223,  and  9232  shall  be  excluded 
from  thi s provision. 

Employees  in  class  7334  Stationary  Engineer  and  related  classes 
who  are  determined  by  the  appointing  officer,  after  meeting  and 
conferring  with  the  employee  organization  representing  said 
classes,  to  need  foot  protection  shall  be  provided  safety  toe 
clips. 

I.C.5  For  employees  in  classes  7346  Painter,  7242  Painter  Supervisor  I 
and  7278  Painter  Supervisor  II  the  City  agrees  to  designate  a 
supplier  of  painters  overalls  and  shirts  on  July  1,  1990,  and 
thereafter  provide  up  to  four  shirts  and  four  overalls  to  the 
above  classes  during  the  Fiscal  Year  of  1990-91,  provided, 
however,  that  shirts  and  overalls  shall  be  subject  to  the 
provisions  contained  in  the  M0U  between  the  union  representing 
employees  in  these  classes  and  the  City. 

I.C.6  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  68  Machinists  and  Aerospace  Workers 
and  the  City  and  County  of  San  Francisco,  the  City  agrees  to 
provide  five  (5)  pairs  of  protective  coveralls  or  bib-overalls 
for  each  represented  employee.  The  option  for  bib-overalls  or 
coveralls  shall  be  given  once  a year.  The  cost  of  the 
bib-overalls  or  coveralls  and  the  laundering  of  the  same  shall  be 
paid  by  the  City.  Employees  working  in  said  classifications 
shall  be  provided  adequate  foul  weather  gear  consisting  of  hat, 
coat  and  boots  in  inclement  weather.  For  employees  in  class 
7258,  7331,  7332,  and  7434,  the  City  agrees  to  provide  safety 
glasses  at  a cost  not  to  exceed  $50  per  employee  or  $3,600  for  a 
two  year  period. 
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I.C.7  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  104  Sheet  Metal  Workers  and  the  City 
and  County  of  San  Francisco,  for  employees  in  7247  Sheet  Metal 
Supervisor  II,  7376  Sheet  Metal  Worker  and  9345  Sheet  Metal 
Worker  Supervisor  I,  Port,  the  City  agrees  to  provide  two  (2) 
pairs  of  overalls  for  each  employee.  The  cost  of  the  overalls 
and  laundry  of  the  same  shall  be  paid  by  the  City.  The  City 
further  agrees  to  provide  safety  toe  clips  and  reimbursement  for 
prescription  safety  glasses  not  to  exceed  $50.00  per  employee. 

I.C.8  For  employees  in  class  7307  Bricklayer  the  City  agrees  to  provide 
three  (3)  pairs  of  protective  coveralls  for  each  employee.  The 
cost  of  coveralls  and  laundry  of  the  same  shall  be  paid  by  the 
City. 

I.C.9  For  employees  in  class  7428  Hodcarrier,  the  City  agrees  to 

provide  two  (2)  pair  of  coveralls  for  each  employee.  The  cost  of 
coveralls  and  laundry  of  same  shall  be  paid  by  the  City. 

I.C.10  Employees  assigned  to  the  Department  of  Public  Health,  except 
Registered  Nurses  classifications,  who  are  required  to  wear  and 
supply  a uniform  in  the  course  of  their  duties  shall  be  paid  an 
annual  uniform  allowance  of  not  less  than  $85  nor  more  than  $175 
not  later  than  December  1,  1990,  provided  that  said  employees 
have  been  continuously  employed  by  the  City  for  at  least  six 
months  as  of  September  1,  1990  in  classifications  required  to 
wear  and  supply  uniforms.  An  employee  shall  be  considered  to  be 
continuously  employed  if  he/she  was  in  paid  status  cumulatively 
for  five  of  the  required  six  months.  The  department  shall  fix  the 
appropriate  amount  for  the  allowance  after  meeting  and  conferring 
with  the  recognized  employee  organization,  if  any,  prior  to 
September  1 , 1 990.  * 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  SEIU  Locals  250/535/790  and  the  City  and 
County  of  San  Francisco,  eligible  Paramedics  shall  be  paid  an 
annual  uniform  allowance  of  $225.00. 

I.C.ll  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the 
City  and  County  of  San  Francisco,  the  City  agrees  to  provide  a 
sum  of  $525  on  September  1,  1990,  as  a uniform  allowance  to 
represented  employees  who  have  been  continuously  employed  in  the 
Sheriff's  Department.  An  employee  shall  be  considered 
"continuously  employed"  if  he  or  she  was  on  duty  status 
cumulatively  for  ten  of  the  twelve  months  immediately  preceding 
September  1,  1990.  Employees  who  were  on  duty  status  less  than 
ten  of  the  twelve  months  shall  be  paid  a pro  rata  uniform 
allowance,  calculated  on  a twelve-month  basis. 
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I.C.12  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  38  Plumbers  and  the  City  and  County 
of  San  Francisco,  for  employees  in  class  7347  Plumber  and  related 
classes  who,  in  the  judgment  of  the  appointing  officer,  are 
assigned  to  duties  requiring  protective  clothing,  the  City  shall 
provide  four  (4)  pair  of  overalls.  The  cost  of  overalls  and 
laundry  of  same  shall  be  paid  by  the  City. 

I.C.13  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Carpenters  Union  and  the  City  and 
County  of  San  Francisco,  for  employees  in  class  7344  Carpenter 
and  related  classes,  the  City  shall  provide  four  (4)  pairs  of 
overalls.  The  Cost  of  overalls  and  laundry  of  the  same  shall  be 
paid  by  the  City. 

Class  7344  Carpenter  shall  be  provided  with  leather  gloves  as 
needed.  The  cost  of  the  gloves  shall  be  paid  by  the  City. 

I.C.14  CEMENT  MASON.  For  employees  in  class  7311,  the  City  shall 

provide  four  (4)  pairs  of  overalls.  The  cost  of  the  overalls  and 
the  laundry  of  same  shall  be  paid  by  the  City.  Employees  working 
in  this  classification  shall  be  provided  adequate  foul  weather 
gear  consisting  of  hat,  coat  and  boots  in  inclement  weather. 

I.C.15  The  City  will  provide  four  (4)  coveralls  or  bibs  or  pairs  of 

pants  and  three  (3)  shirts  to  employees  represented  by  Local  34, 
Pile  Drivers  Union,  subject  to  the  provisions  contained  in  the 
Memorandum  of  Understanding  between  the  Union  and  the  City. 

The  City  agrees  to  provide  foul  weather  gear,  protective  leather 
gloves,  goggles,  safety  glasses,  hardhats,  earplugs  and  work 
vests,  for  employees  represented  by  Local  34,  Pile  Drivers  Union, 
subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

I.C.16  The  City  will  provide  up  to  four  (4)  pairs  of  overalls  to 

employees  represented  by  Local  718,  Glaziers  Union,  subject  to 
the  provisions  contained  in  the  Memorandum  of  Understanding 
between  the  Union  and  the  City. 

The  City  will  provide  foul  weather  gear,  rubber  gloves,  hardhats, 
and  goggles  to  employees  represented  by  Local  718,  Glaziers 
Union,  subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

I.C.17  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  Material  and 
Construction  Teamsters  and  the  City  and  County  of  San  Francisco, 
employees  in  class  7355  Truck  Driver  shall  be  provided  with 
coveralls  and  raincoats  as  deemed  appropriate  by  and  authorized 
by  the  Appointing  Officer. 
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I.C.18  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City 
and  County  of  San  Francisco,  the  City  will  provide  coveralls  and 
foul  weather  gear  for  represented  non-supervi sory  classes  which 
operate  equipment  as  needed. 

I.C.19  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City 
and  County  of  San  Francisco,  the  City  agrees  to  provide  foul 
weather  gear,  coveralls,  protective  leather  gloves,  goggles, 
safety  glasses,  hard  hats,  earplugs  and  work  vests,  for  employees 
in  the  classification  of  9331  Pile  Driver  Engine  Operator. 


SECTION  II  WORK  SCHEDULES  * 

II. A NORMAL  WORK  SCHEDULES 

II. A. 1 Unless  otherwise  provided  in  this  ordinance,  a normal  work  day 
is  a tour  of  duty  of  eight  (8)  hours  completed  within  not  more 
than  nine  (9)  hours. 

Upon  request  of  the  appointing  officer,  the  Civil  Service 
Commission  may  authorize  work  schedules  for  executive, 
administrative  or  professional  employees,  Airport  Police  Officer 
classifications,  Sheriff's  sworn  classifications,  Radiologic 
Technologist  classifications,  2530  Senior  Medical  Steward,  2532 
Paramedic,  2534  Paramedic  Supervisor,  7412  Automotive  Service 
Workers  Assistant  Supervisor,  8204  Institutional  Police  Officer, 
8316  Assistant  Counselor,  8318  Counselor  II,  8320  Counselor, 
Juvenile  Hall,  8321  Counselor,  Boys  Ranch,  or  Laboratory  Group 
Class  Series  2400  which  are  comprised  of  eight  (8)  hours  within 
twelve  (12)  or  a forty  (40)  hour  work  week  in  four,  five  or  six 
consecutive  days.  Such  change  in  the  number  of  work  days  shall 
not  alter  the  basis  for,  nor  entitlement  to,  receiving  the  same 
rights  and  privileges  as  provided  all  five-day,  forty  hour-a-week 
employees . 

All  classifications  of  employees  having  a normal  work  day  of 
eight  (8)  hours  within  nine  (9)  hours  may  voluntarily  work  in 
flex-time  programs  authorized  by  appointing  officers  and  may 
voluntarily  work  more  than  or  less  than  eight  (8)  hours  within 
twelve  (12)  hours,  provided,  that  the  employee  must  work  five  (5) 
days  a week,  eighty  (80)  hours  per  payroll  period,  and  must 
execute  a document  stating  that  the  employee  is  voluntarily 
participating  in  a flex-time  program  and  waiving  any  rights  he  or 
she  may  have  on  the  same  subject. 
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The  Mayor's  Office  Employee  Relations  Division  may  authorize  any 
department  head,  board  or  commission  to  meet  and  confer  with  an 
employee,  group  of  employees,  or  their  representatives  on 
proposals  offered  by  the  employee,  group  of  employees,  or  their 
representatives  or  the  department  relating  to  alternate 
scheduling  of  working  hours  for  all  or  part  of  a department. 

Such  proposals  may  include  but  are  not  limited  to  core-hour  flex 
time,  full  time  work  weeks  of  less  than  five  (5)  days  or  a 
combination  of  plans  which  are  mutually  agreeable  to  the 
employee,  group  of  employees,  or  their  representatives  and  the 
department  concerned.  It  is  the  intent  of  the  City  that  the  work 
year  shall  continue  to  be  two  thousand  eighty  (2080)  hours  (2088 
in  leap  years)  and  that  overtime  shall  be  earned  on  a daily  and 
weekly  basis  provided,  however,  the  union  and  the  affected 
department  may  mutually  agree  on  cost  equivalent  alternative 
scheduling  practices.  Any  such  agreement  shall  be  submitted  to 
the  Board  of  Supervisors  for  its  approval  or  rejection. 

II. A. 2 A normal  work  week  is  a tour  of  duty  on  each  of  five  consecutive 
days . 

II. A. 3 Exceptions: 


II. A. 3. (A)  The  20-20  Educational  Program. 

II.A.3.(B)  Specially  funded  training  programs  approved  by  the  Civil 
Service  Commission. 


II. A. 3.(0  Educational  and  Training  Courses  - Regular  permanent  civil 
service  employees  may,  on  a voluntary  basis  with  approval 
of  appointing  officer,  work  a forty-hour  week  in  six  days 
when  required  in  the  interest  of  furthering  the  education 
and  training  of  the  employee. 

II .A. 3. (D)  Physicians  - Employees  in  class  2220  assigned  to  emergency 
hospital  service  shall  have  their  work  schedules 
determined  by  the  Director,  Health  Care  Services  with  the 
approval  of  the  Civil  Service  Commission. 

II .A. 3. (E)  Employees  of  the  Public  Library  Department  may  on  a 

voluntary  basis  work  a 40  hour  week  in  six  consecutive 
days . 


1 1 . A . 3 . ( F)  On  operations  conducted  at  remote  locations  (Limited  to 
Hetch  Hetchy  Project  only  for  Painters  and  related 
classes)  where  replacements  are  not  readily  available,  or 
on  operations  involving  changes  in  shifts,  or  when  other 
unusual  circumstances  warrant,  the  appointing  officer, 
with  the  approval  of  the  Civil  Service  Commission,  may 
arrange  work  schedules  averaging  five  days  per  week  over  a 
period  of  time,  but  consisting  of  more  than  five 
consecutive  days  per  week  with  the  accumulation  of  normal 
days  off  to  be  taken  at  a later  date.  Such  schedules 
shall  be  the  normal  work  schedule  for  such  operations. 
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II .A. 3. (G) 


II .A. 3. (H) 


II. A. 3. (I) 


Employees  shall  receive  no  compensation  when  properly 
notified  (2hr.  notice)  that  work  applicable  to  the 
classification  is  not  available  because  of  inclement 
weather  conditions,  shortage  of  supplies,  traffic 
conditions,  or  other  unusual  circumstances.  Employees  who 
are  not  properly  notified  and  report  to  work  and  are 
informed  no  work  applicable  to  the  classification  is 
available  shall  be  paid  for  a minimum  of  two  hours. 

Employees  who  begin  their  shifts  and  are  subsequently 
relieved  of  duty  due  to  the  above  reasons  shall  be  paid  a 
minimum  of  four  hours,  and  for  hours  actually  worked 
beyond  four  hours,  computed  to  the  nearest  one-quarter 
hour. 

For  Stationary  Engineers  and  related  classes,  the  working 
day  shall  be  eight  (8)  consecutive  hours  for  Watch 
Engineers  and  eight  (8)  hours  within  eight  and  one-half 
(8-1/2)  hours  for  Maintenance  Engineers.  The  work  week 
for  such  classes  shall  be  forty  (40)  hours  of  five  (5) 
consecutive  days,  except  that  engineers  assigned  to 
rotating  shifts  may  work  six  or  seven  consecutive  days 
before  receiving  their  consecutive  days  off. 

Special  Educational  Leave  for  Health  Personnel 

Consistent  with  and  subject  to  the  provisions  of  a 
Memorandum  of  Understanding  between  SEIU  Locals 
250/535/790  and  the  City  and  County  of  San  Francisco,  and 
consistent  with  and  subject  to  the  provisions  of  a 
Memorandum  of  Understanding  between  Local  856  Freight 
Checkers  and  the  City  and  County  of  San  Francisco,  each 
regular  full-time  employee  who  has  served  in  a 
classification  which  requires  registration  as  Licensed 
Vocational  Nurse  and  the  following  enumerated  classes 
which  require  a valid  license  or  certificate  shall  be 
allowed  a maximum  of  forty  (40)  hours  educational  leave 
with  pay  per  fiscal  year  to  attend  formally  organized 
courses,  institutes,  workshops  or  classes  which  are 
necessary  to  achieve  the  particular  classification's 
recertification  or  relicensure. 

Employees  referred  to  below  must  be  employed  by  the  City 
as  regular  full-time  employees  for  at  least  ninety  (90) 
continuous  calendar  days  before  they  are  entitled  to  take 
such  educational  leave. 

It  is  the  intent  of  the  Mayor  that  leave  pursuant  to  this 
paragraph  shall  be  granted  subject  only  to  the  reasonable 
staffing  requirements  of  the  Departments  and  that  in 
granting  of  such  leave,  preference  shall  be  given  to  the 
employee  having  the  earliest  relicensure  or 
recertification  date. 

2304  Psychiatric  Orderly 
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2305  Psychiatric  Technician 

2306  Senior  Psychiatric  Orderly 

2390  Central  Processing  and  Distribution  Technician 
2392  Senior  Central  Processing  and  Distribution 
Technician 

2426  Radiologic  Technologist  II 

(Assigned  to  ultrasound  equipment) 

2427  Radiologic  Technologist  III 

(Assigned  to  ultrasound  equipment))) 

2441  Diagnostic  Medical  Sonographer  I 

2442  Diagnostic  Medical  Sonographer  II 
2444  Clinical  Laboratory  Technologist 

2446  Senior  Clinical  Laboratory  Technologist 

2450  Pharmacist 

2451  Senior  Pharmacist,  Laguna  Honda  Hospital 

2452  Senior  Pharmacist,  San  Francisco  General  Hospital 

2453  Supervising  Pharmacist 

2454  Clinical  Pharmacist 
2462  Microbiologist 

2464  Senior  Microbiologist 
2466  Chief  Microbiologi st 

2517  Jail  Medical  Technician  (who  possess  an  LVN 
1 i cense) 

2526  Ambulance  Driver 

2528  Medical  Steward 

2530  Senior  Medical  Steward 

2532  Paramedic 

2542  Speech  Pathologist 

2548  Occupational  Therapist 

2550  Senior  Occupational  Therapist 

2556  Physical  Therapist 

2558  Senior  Physical  Therapist 

2624  Dietitian 

I I . A . 3 . ( J ) Special  Educational  Leave  for  M.D.,  D.O.,  and  D.D.S. 
classes 

Full-time  employees  who  serve  in  classifications  which 
require  a valid  license  as  a M.D.,  D.O.,  OR  D.D.S. 
(excluding  residents  and  interns)  shall  be  allowed  to  take 
a maximum  of  forty  (40)  hours  educational  leave  with  pay 
per  fiscal  year  to  attend  formally  organized  courses, 
institutes,  work  shops  or  classes  that  relate  to  the 
duties  required  by  their  classification  provided  that  such 
employees  have  been  employed  by  the  City  for  at  least 
ninety  (90)  continuous  calendar  days  before  they  are 
entitled  to  take  such  educational  leave.  M.D.'S,  D.O.'S, 
and  D.D.S. ' s who  are  employed  on  a part-time  basis  shall 
be  allowed  a proportionate  amount  of  the  forty  (40)  hours 
educational  leave  if  they  have  been  employed  at  least  an 
average  of  twenty  (20)  hours  a week  during  the  proceeding 
fiscal  year. 
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II .A. 3. (K) 


II . A. 3 . ( L) 


II .A. 3. (M) 


II.A.3.CN) 


II. A. 3.(0) 


Education  Leave,  Personal  Property 

Subject  to  the  approval  of  the  appointing  officer. 

Personal  Property  Auditors  shall  be  on  paid  status  when 
attending  educational  programs  required  to  maintain  a job 
related  State  License. 

City-Wide  Voluntary  Reduced  Work  Week 

Employees  in  any  classification,  upon  the  recommendation 
of  the  appointing  officer  and  subject  to  the  approval  of 
the  General  Manager,  Personnel,  may  voluntarily  elect  to 
work  a reduced  work  week  for  a specified  period  of  time. 
Such  reduced  work  week  shall  not  be  less  than  twenty  (20) 
hours  per  week  nor  less  than  three  (3)  continuous  months 
during  the  fiscal  year.  Pay,  Vacation,  Holidays  and  Sick 
Pay  shall  be  reduced  in  accordance  with  such  reduced  work 
week. 

For  Painters  (Classes  7346  Painter,  7242  Painter 
Supervisor  I and  7278  Painter  Supervisor  II),  five  (5) 
consecutive  days  Monday  through  Friday  inclusive,  a normal 
work  day  is  a tour  of  duty  of  eight  (8)  hours  completed 
within  eight  and  one-half  (8-1/2)  hours.  A regular  tour 
of  duty  may  commence  at  a time  not  earlier  than  6:00  A.M., 
and  all  regular  tours  of  duty  shall  conclude  not  later 
than  4:30  P.M. 

For  employees  in  classes  represented  by  Automotive 
Machinist's  Local  1305,  eight  (8)  hours  shall  constitute  a 
regular  day's  shift  between  the  hours  of  7 A.M.  and 
6 A.M.  Shifts  may  be  as  follows;  designated  starting 
time:  (6  A.M.  to  3 P.M.);  (7  A.M.  to  4 P.M.);  (8  A.M.  to  5 
P.M.);  (9  A.M.  to  6 P.M.).  The  lunch  period  shall  be  in 
the  middle  of  the  shift  and  shall  be  one  (1)  hour  unless 
otherwise  agreed.  Forty  (40)  hours  shall  constitute  a 
regular  week's  work  of  five  (5)  consecutive  days  from 
Monday  through  Friday,  Tuesday  through  Saturday,  or  for 
the  Municipal  Railway  only,  a consecutive  Sunday  through 
Thursday  schedule  may  be  implemented  and  any  five  (5) 
consecutive  days. 

The  normal  work  week  for  the  following  classifications  is 
indicated.  Provided,  however,  that  appointing  officers 
may  require  employees  to  work  eight  hours  per  day  or  forty 
hours  per  week  as  a normal  work  week.  Employee  working  in 
classifications  referred  to  in  Ordinance  Sections 
II .A. 3. (N) , (P),  and  (Q)  shall  not  be  considered  part-time 
employees.  The  schedules  of  compensation  contained  in 
this  Ordinance  will  be  adjusted  on  a prorata  basis  to 
reflect  the  hours  of  employment  for  such  classes: 


- 9 - 


1990-91  Salary  Standardization  Ordinance 


5/01/90 


The  bi-weekly  schedules  of  compensation  contained  in  this 
Ordinance  for  the  classifications  indicated  will  be 
adjusted  to  an  hourly  amount  by  dividing  said  schedule  by 
80  and  then  multiplying  by  the  number  of  hours  of 
employment  of  the  particular  classification  in  a bi-weekly 
period  to  the  nearest  whole  cent  to  determine  the 
bi-weekly  rate  of  pay. 

35  Hours: 

7213  Plumber  Supervisor  I 

7229  Transmission  Line  Supervisor  I 

7230  Fire  Department  Water  System  Supervisor 

7235  Transit  Power  Line  Supervisor  I 

7238  Electrician  Supervisor  I 

7239  Plumber  Supervisor  II 

7240  Water  Meter  Shop  Supervisor  I 

7248  Steamfitter  Supervisor  II 

7250  Utility  Plumber  Supervisor  I 

7255  Powerhouse  Electrician  Supervisor 

7257  Communication  Line  Supervisor  I 

7273  Communication  Line  Worker  Supervisor  II 

7274  Transit  Powerline  Worker  Supervisor  II 

7275  Cable  Splicer  Supervisor  I 

7276  Electrician  Supervisor  II 

7284  Utility  Plumber  Supervisor  II 

7285  Transmission  Line  Worker  Supervisor  II 

7308  Cable  Splicer 

7318  Electrical  Maintenance  Technician 

7323  Fire  Department  Water  System  Assistant  Supervisor 

7338  Electrical  Line  Worker 

7345  Electrician 

7347  Plumber 

7348  Steamfitter 

7349  Steamfitter  Assistant  Supervisor 

7353  Water  Meter  Repairer 

7360  Pipe  Welder 

7363  Powerhouse  Electrician 

7386  Utility  Plumber  Assistant  Supervisor 

7388  Uti 1 i ty  Plumber 

7432  Electrical  Line  Helper 

7462  Utility  Plumber  Helper 

7463  Utility  Plumber  Apprentice 

36  Hours: 

7226  Carpenter  Supervisor  I 

7236  Locksmith  Supervisor  I 

7272  Carpenter  Supervisor  II 

7342  Locksmith 

7344  Carpenter 

7361  Plasterer 

9330  Pi le  Worker 

9332  Piledriver  Supervisor  I 
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II .A. 3. (P) 


II. A. 3.(Q) 


II.A.3.CR) 


II .A. 3. (S) 


II . A. 3 . (T) 


For  the  following  classifications,  eight  (8)  hours  per  day 
completed  within  not  more  than  nine  (9)  hours,  five  (5) 
consecutive  days,  Monday  through  Friday  inclusive, 
provided,  that  for  class  7355  Truck  Driver,  the  Department 
of  Public  Works  with  the  mutual  agreement  of  the  Building 
Material  & Construction  Teamsters,  Local  216,  may 
establish  a work  week  of  other  than  Monday  through  Friday. 

5310  Surveyor's  Field  Assistant 

5312  Surveyor 

5314  Survey  Party  Chief 

6318  Construction  Inspector 

7221  Asphalt  Plant  Supervisor  I 

7328  Operating  Engineer,  Universal 

7355  Truck  Driver 

7424  Dryer-Mixer  Operator 

9331  Piledriver  Engine  Operator 

9334  Deckhand,  Tugs  and  Dredges 

9335  Marine  Fire  and  Boiler  Operator 

9336  Head  Dredge  Lever  Operator 

9337  Diesel  Tugboat  Operator 

Hours  of  work  for  employees  in  classes  9343  Roofer  and 
9344  Roofer  Supervisor  I for  the  period  March  1 through 
August  31  shall  be  thirty-six  (36)  hours  per  week.  The 
work  week  is  forty  (40)  hours  from  September  1 through 
February.  Provided,  however,  that  appointing  officers  may 
require  employees  to  work  eight  hours  per  day  or  forty 
hours  per  week  as  a normal  work  week. 

For  employees  in  class  7326  Glazier  and  7233  Glazier 
Supervisor  I the  bi-weekly  period  shall  be  one  work  week 
of  forty  (40)  hours  followed  by  one  work  week  of 
thirty-two  (32)  hours.  Provided,  however,  that  appointing 
officers  may  require  employees  to  work  eight  hours  per  day 
or  forty  hours  per  week  as  a normal  work  week. 

For  employees  in  class  8214  Parking  Control  Officer,  a 
normal  work  week  may  be  five  days  within  a seven  day 
period.  Employees  in  said  class  when  designated  to  work  a 
week  that  contains  non-consecuti ve  days  off  shall  be 
compensated  at  time  and  one-half  for  the  day  worked  after 
the  first  day  off  for  said  week.  This  rate  shall  only  be 
paid  if  the  employee  works  forty  (40)  hours  on  paid  status 
in  the  "split  days  off"  work  week. 

Flex  Time  Work  Schedules  for  Classification  9131  Station 
Agents . 
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Employees  volunteering  for  certain  work  shifts  of  ten 
hours  per  day  worked  on  four  days  within  a calendar  week 
as  may  be  made  available  by  the  Municipal  Railway  shall  be 
entitled  to  and  receive  the  same  rights  and  privileges  as 
provided  all  five-day,  forty-hour-a-week  employees,  except 
that  employees  shall  only  be  entitled  to  overtime 
compensation  for  work  in  excess  of  forty  hours  per 
calendar  week.  The  night  duty  premium  fixed  in  this 
ordinance  shall  be  applicable  to  shifts  established 
hereby,  notwithstanding  the  flex-time  exception  therein. 

II. B PART-TIME  WORK  SCHEDULE 

II.B.l  A part-time  work  schedule  is  a tour  of  duty  of  less  than  forty 
hours  per  week. 


SECTION  III  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES  * 

III. A NORMAL  WORK  SCHEDULE  - Compensation  fixed  herein  on  a per  diem  basis 
are  for  a normal  eight  hour  work  day;  and  on  a bi-weekly  basis  for  a 
bi-weekly  period  of  service  consisting  of  normal  work  schedules. 

Ill  .B  PART-TIME  WORK  SCHEDULES 

III.B.l  Salaries  for  part-time  services  shall  be  calculated  upon  the 

compensation  for  normal  work  schedules  proportionate  to  the  hours 
actual ly  worked. 

III.B.2  Employees  in  classification  2615  School  Lunchroom  Helper  shall  be 
paid  not  less  than  one  hour  per  day  in  each  payroll  period.  Work 
time  shall  be  computed  by  the  hour  and  the  half-hour  only. 


SECTION  IV  ADDITIONAL  COMPENSATION 

IV. A NIGHT  DUTY  * 

Employees  shall  be  paid  6.25%  more  than  the  base  rate  for  hours  worked 
between  5:00  P.M.  and  7:00  A.M.,  if  the  employee  works  at  least  one  (1) 
hour  of  his/her  shift  between  5:00  P.M.  and  7:00  A.M.,  exception  those 
employees  participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  between  the  hours  of  5:00  P.M.  and  7:00  A.M. 

Consistent  with  and  subject  to  conditions  contained  in  a Memorandum  of 
Understanding  between  each  recognized  employee  organization  and  the  City 
and  County  of  San  Francisco,  employees  in  classifications  represented  by 
the  following  recognized  employee  organizations  shall  be  paid  8%  more  than 
the  base  rate  for  hours  worked  between  5:00  P.M.  and  7:00  A.M. , if  the 
employee  works  at  least  one  (1)  hour  of  his/her  shift  between  5:00  P.M. 
and  7:00  A.M.,  exception  those  employees  participating  in  an  authorized 
flex-time  program  and  who  voluntarily  work  between  the  hours  of  5:00  P.M. 
and  7:00  A.M.:  Service  Employees  International  Union  Locals  250/535/790: 
Supervising  Counselors'  Association;  Plumbers  & Pipefitters  Local  38;  and 
IFPTE  Local  21 . 
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Classifications  represented  by  the  Laborers  International  Union  Local  261 
shall  be  paid  $1.10  as  a shift  premium  for  hours  worked  between  6:00  PM 
and  7:00  AM  if  the  employee  works  at  least  one  (1)  hour  of  his/her  shift 
between  6:00  PM  and  7:00  AM,  except  for  those  employees  participating  in 
an  authorized  flex-time  program  and  who  voluntarily  work  between  the  hours 
of  6:00  PM  and  7:00  AM. 

EXCEPTIONS 

This  provision  shall  not  apply  to  the  following: 

IV. A. 1 2220  Physicians  assigned  to  Emergency  Hospital  Services. 

IV. A. 2 7346  Painter,  7242  Painter  Supervisor  I,  7278  Painter  Supervisor 

II 

IV. A. 3 7228  Automotive  Transit  Shop  Supervisor  I,  7249  Automotive 

Mechanic  Supervisor  I,  7254  Automotive  Machinist  Supervisor  I, 
7264  Automotive  Body  and  Fender  Worker  Supervisor  I,  7306 
Automotive  Body  and  Fender  Worker,  7313  Automotive  Machinist, 

7315  Automotive  Machinist  Assistant  Supervisor,  7322  Automotive 
Body  and  Fender  Worker  Assistant  Supervisor,  7381  Automotive 
Mechanic  and  7382  Automotive  Mechanic  Assistant  Supervisor. 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift  shall  be  paid  ten 
percent  (10%)  above  the  regular  day  shift  as  set  forth  herein.  A 
subsequent  shift  shall  be  known  as  a midnight  shift  and  shall  be 
paid  fifteen  percent  (15%)  above  the  regular  day  rate.  The 
employer  shall  give  at  least  one  (1)  week's  notice  to  the 
employee  of  the  change  of  shift  work.  There  shall  be  no  shift 
change  made  to  avoid  holiday  pay. 

Overtime  shall  be  distributed  equally  among  the  employees  in  the 
aforementioned  classifications.  Employees  working  on  their  days 
off  shall  be  guaranteed  eight  (8)  hours  work  or  pay  therefore  at 
time  and  one-half.  Employees  working  on  any  holiday  specified  in 
this  Ordinance  shall  be  guaranteed  eight  (8)  hours  work  or  pay 
therefore  at  time  and  one-half  in  addition  to  the  pay  for  the 
holiday. 
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At  the  Municipal  Railway  only,  when  Sunday  is  worked  as  part  of 
the  scheduled  forty  (40)  hour  work  week,  it  shall  be  paid  at  the 
straight  time  rate,  with  an  additional  premium  of  94%  of  one  half 
the  base  rate.  No  more  than  fifteen  (15)  employees  shall  be 
assigned  a Sunday  thorough  Thursday  work  week.  No  more  than 
twenty-five  (25)  employees  shall  be  assigned  to  work  Saturday  and 
Sunday  as  part  of  the  scheduled  forty  (40)  hour  work  week  and 
said  twenty-five  (25)  employees  shall  be  paid  a 12.5%  premium  in 
addition  to  their  regular  day's  pay  for  work  on  Saturday  and  94% 
of  one-half  of  the  base  rate  for  work  on  Sunday.  Such 
assignments  shall  be  made  first  on  a voluntary,  seniority  basis 
followed  by  assignment  on  the  basis  of  inverse  seniority,  if 
required.  Shift  assignments  shall  be  made  for  periods  of  six  (6) 
consecutive  months.  Prior  to  the  end  of  the  initial  six  (6) 
month  period,  the  Municipal  Railway  Management  shall  give  written 
notice  that  employees  shall  have  an  opportunity  to  bid  for  shift 
assignments  for  the  next  succeeding  six  (6)  month  period  in 
accordance  with  the  seniority  selection  procedure  as  outlined 
above.  Such  written  notice  shall  be  given  by  posting  the 
notification  on  all  official  bulletin  boards  at  the  Municipal 
Railway  and  by  sending  the  notification  to  the  Union. 

It  is  further  understood  and  agreed  that  the  seniority  selection 
procedure  shall  be  implemented  by  starting  at  the  top  of  the 
seniority  roster  and  working  down  on  a voluntary  basis  and,  if 
the  shifts  are  not  filled  through  a voluntary  basis,  then  they 
are  to  be  assigned  by  applying  inverse  seniority. 

IV. A. 4 For  classes: 

1650  Accountant 

1652  Senior  Accountant 

1642  Principal  Accountant 

1656  Head  Accountant 

1731  Computer  Operator  Trainee 

1734  E.D.P.  Equipment  Operator  Trainee 

1736  E.D.P.  Equipment  Operator 

1737  Senior  E.D.P.  Equipment  Operator 

1738  E.D.P.  Shift  Supervisor 

1741  Senior  E.D.P.  Shift  Supervisor 
1868  Teleprocessing  Technician 

2441  Diagnostic  Medical  Sonographer  I 

2442  Diagnostic  Medical  Sonographer  II 

2450  Pharmacist 

2453  Supervising  Pharmacist 

2454  Clinical  Pharmacist 

2493  Associate  Radiologic  Technologist 

2494  Staff  Radiologic  Technologist 

2495  Senior  Radiologic  Technologist 

2496  Radiologic  Technologist  Supervisor 

7410  Automotive  Service  Worker 

7412  Automotive  Service  Worker  Assistant  Supervisor 

9102  Transit  Car  Cleaner 

9104  Transit  Car  Cleaner  Assistant  Supervisor 

9106  Transit  Car  Cleaner  Supervisor  I 
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Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift  shall  be  paid  ten 
percent  (10%)  above  the  regular  day  shift  as  set  forth  herein.  A 
subsequent  shift  shall  be  known  as  a midnight  shift  and  shall  be 
paid  fifteen  percent  (15%)  above  the  regular  day  rate. 

For  class  7410,  Automotive  Service  Worker  at  the  Municipal 
Railway  only,  when  Saturday  is  worked  as  part  of  the  scheduled 
forty  (40)  hour  work  week,  it  shall  be  paid  at  the  straight  time 

rate,  with  an  additional  premium  of  6%  of  the  base  rate. 

For  class  7410,  Automotive  Service  Worker  at  the  Municipal 
Railway  only,  when  Sunday  is  worked  as  part  of  the  scheduled 
forty  (40)  hour  work  week,  it  shall  be  paid  at  the  straight  time 

rate,  with  an  additional  premium  of  45%  of  94%  of  one  half  the 

base  rate. 

IV. A. 5 For  classes: 

5149  Superintendent  of  Water  Treatment  Facilities 

7120  Buildings  and  Grounds  Maintenance  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Supervisor 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 

7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7286  Wire  Rope  Cable  Maintenance  Supervisor 

7331  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 

7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 

7472T  Wire  Rope  Cable  Maintenance  Mechanic  Trainee 
9232  Airport  Mechanical  Maintenance  Supervisor 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift,  or  any  subsequent 
shift  (midnight  shift),  shall  be  paid  6-1/4%  above  the  regular 
day  shift  as  set  forth  herein,  excepting  those  employees 
participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  during  hours  otherwise  designated  as  a night 
shift. 

IV. A. 6 For  classes: 

1120  Senior  Orderly 

2120  Institutional  Admitting  Officer 

2130  Emergency  Hospital  Service  Assistant  Superintendent 

2132  Emergency  Service  Superintendent 
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IV. B 


2301 

Orderly  Trainee 

2302 

Orderly 

2304 

Psychiatric  Orderly 

2305 

Psychiatric  Technician 

2306 

Senior  Psychiatric  Orderly 

2310 

Operating  Room  Technician 

2312 

Licensed  Vocational  Nurse 

2390 

Central  Supply  Processing 

and 

2392 

Senior  Central  Processing 

and 

2406 

Pharmacy  Helper 

2408 

Senior  Pharmacy  Helper 

2409 

Pharmacy  Technician 

2416 

Bacteriological  Laboratory  Ass 

2420 

Histology  Technician 

2440 

Veterinary  Laboratory  Technici 

2502 

Steral izer  Operator 

2514 

Orthopedic  Technician  I 

2515 

Orthopedic  Technician  II 

2517 

Jail  Medical  Technician 

2520 

Morgue  Attendant 

2522 

Senior  Morgue  Attendant 

2526 

Ambulance  Driver 

2528 

Medical  Steward 

2530 

Senior  Medical  Steward 

2585 

Health  Worker  I 

2586 

Health  Worker  II 

2587 

Health  Worker  III 

2588 

Health  Worker  IV 

2589 

Health  Program  Coordinator 

I 

2591 

Health  Program  Coordinator 

II 

2593 

Health  Program  Coordinator 

III 

7303 

Barber 

7324 

Beautician 

Technician 

Technician 


Working  shifts  designated  by  the  Department  of  Public  Health  to 
be  evening  and  night  shifts  shall  be  paid  eight  (8)  percent  above 
the  regular  day  shift  as  set  forth  herein,  excepting  those 
employees  participating  in  an  authorized  flex-time  program  and 
who  voluntarily  work  during  hours  otherwise  designated  as  an 
evening  or  night  shift. 

SEWAGE  & WATER  TREATMENT  PLANT 


Employees  in  class  7333  Apprentice  Stationary  Engi 
assigned  to  work  in  a sewage  treatment  plant  will 
equivalent  to  the  difference  between  the  employee' 
class  7333  and  the  corresponding  incremental  step 
Apprentice  Stationary  Engineer,  Sewage  Plant. 


neer  who  are 
receive  a premium 
s salary  step  in 
in  class  7375 


For  the  following  classes: 


5149  Superintendent  of  Water  Treatment  Facilities 
7120  Buildings  and  Grounds  Superintendent 
7203  Buildings  and  Grounds  Maintenance  Superintendent 
7205  Chief  Stationary  Engineer 
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7209  School  Heating  and  Ventilating  Supervisor 
7223  Cable  Machinery  Supervisor 
7252  Chief  Stationary  Engineer,  Sewage  Plant 
7286  Wire  Rope  Cable  Maintenance  Supervisor 

7333  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 
7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 

7473  Wire  Rope  Cable  Maintenance  Mechanic  Trainee 
9232  Airport  Mechanical  Maintenance  Supervisor 

When  any  employee  governed  by  the  provisions  of  the  MOU  between  the 
City  and  County  of  San  Francisco  and  Local  #39,  Stationary  Engineers, 
is  assigned  to  perform  supervisory  duties  outside  his/her 
classification  in  excess  of  fifteen  (15)  cumulative  days  during  the 
fiscal  year,  he/she  shall,  commencing  with  the  sixteenth  (16th)  day, 
be  paid  at  the  top  step  of  the  classification  to  which  he/she  is 
temporarily  assigned.  Employees  receiving  compensation  for  working 
out  of  class  in  accordance  with  Civil  Service  Rule  26  shall  not  also 
receive  this  premium.  Cost  to  the  City  and  County  of  San  Francisco 
shall  not  exceed  an  estimated  cost  of  $27,500  Fiscal  Year  1990-91. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
Stationary  Engineers  and  related  classifications  possess  a 
certificate  as  a condition  of  employment,  the  City  shall  reimburse 
said  employee  for  any  fee  involved  in  the  issuance  or  renewal  of  said 
certificate.  Employees  shall  suffer  no  loss  of  pay  for  time  spent 
taking  qualifying  examinations  for  said  certificate.  Driver  licenses 
are  not  covered  by  the  provisions  of  this  Section. 

Employees  in  classifications  5149,  7203,  7205,  7333,  7334,  and  7335 
who  are  required  by  the  City  to  possess  a Certificate  of  Competency 
issued  by  either  the  State  Water  Resources  Control  Board  or  the 
California  State  Department  of  Health  in  order  to  perform  their  job 
duties  shall  receive  a 4%  premium  in  addition  to  his/her  basic  wage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  International  Federation  of  Professional  & 
Technical  Engineers,  Local  21,  employees  in  classifications  5220, 

5222  and  6106  who  are  required  by  the  City  to  possess  a Certificate 
of  Competency  issued  by  either  the  State  Water  Resources  Control 
Board  or  the  California  State  Department  of  Health  in  order  to 
perform  their  basic  job  duties  shall  also  receive  a 4%  premium  in 
addition  to  his/her  basic  wage. 

Employees  in  Class  7252  Chief  Stationary  Engineer,  Sewage,  who  are 
required  to  work  at  the  operations  service  center  (Southeast  Plant) 
on  any  shift  other  than  the  normal  day  shift  and  when  no  higher-level 
management  personnel  are  on  duty  shall  receive  a premium  of  5%  in 
addition  to  his  or  her  basic  wage. 
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IV. C EXTENDED  TOUR  OF  DUTY 

An  extended  tour  of  duty  shall  be  a tour  of  duty  of  eight  hours  work 
completed  within  eleven  consecutive  hours  but  extended  over  more  than 
nine  hours.  There  shall  be  only  one  split  in  any  tour  of  duty. 
Employees  on  an  extended  tour  of  duty  shall  be  paid  for  time  actually 
worked  and  shall  be  paid  50%  above  their  base  rate  after  the  ninth 
hour.  These  provisions  shall  not  apply  to  Executive,  Administrative 
or  Professional  employees,  employees  in  class  2220  Physician  assigned 
to  Emergency  Hospital  Services,  and  to  Stationary  Engineers  and 
related  classes. 

Exception 

Employees  of  Camp  Mather  who  during  the  summer  season  work  a tour  of 
duty  of  eight  hours  completed  within  thirteen  consecutive  hours  shall 
be  paid  $1.50  per  day  above  the  compensation  to  which  they  are 
otherwise  entitled. 

IV. D INTERPRETER  - TRANSLATOR  PAY 

Employees  who  are  assigned  by  their  Department  to  a "Designated 
Bilingual  Position",  and  approved  by  the  Civil  Service  Commission, 
shall  be  granted  additional  compensation  of  $13  weekly.  A 
"Designated  Bilingual  Position"  is  one  designated  by  the  Department 
which  requires  translating  to  and  from  a foreign  language  including 
sign  language  as  used  by  the  deaf,  a minimum  of  five  (5)  hours 
weekly.  This  provision  shall  also  apply  to  those  individuals 
occupying  positions  in  classifications  2273,  2275,  2277,  2279,  2281, 
and  2283. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  any  recognized  employee  organization  and  the 
City  and  County  of  San  Francisco,  this  additional  compensation  may 
instead  be  paid  to  employees  who  are  assigned  by  their  Department  to 
a "Designated  Bilingual  Position",  and  approved  by  the  Civil  Service 
Commission,  at  the  rate  of  $26  bi-weekly  for  translating  (as  defined) 
a minimum  of  ten  (10)  hours  bi-weekly. 

IV. E UNDERWATER  DIVING  PAY 

Employees  shall  be  paid  $10.00  per  hour  more  than  the  base  hourly 
rate,  exclusive  of  any  additional  compensation  for  other  assignments, 
when  assigned  and  actually  engaged  in  duties  and  operations  requiring 
underwater  diving. 

IV. F SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

The  Civil  Service  Commission  is  hereby  authorized  to  adjust  the 
compensation  of  a supervisory  employee  whose  schedule  of  compensation 
is  set  herein  subject  to  the  following  conditions: 
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IV. F. 1 The  supervisor,  as  part  of  the  regular  responsibilities  of 

his/her  class,  supervises,  directs,  is  accountable  for  and  is  in 
responsible  charge  of  the  work  of  a subordinate  or  subordinates. 

IV. F. 2 The  organization  is  a permanent  one  approved  by  the  appointing 

officer.  Chief  Administrative  Officer,  Board  or  Commission,  where 
applicable,  and  is  a matter  of  record  based  upon  review  and 
investigation  by  the  Civil  Service  Commission. 

IV. F. 3 The  supervisor  has  completed  a probationary  period  in  a civil 

service  class  and  holds  permanent  status  to  a full-time  position. 

IV. F. 4 The  classifications  of  both  the  supervisor  and  the  subordinate 
are  appropriate  to  the  organization  and  have  a normal,  logical 
relationship  to  each  other  in  terms  of  their  respective  duties 
and  levels  of  responsibility  and  accountability  in  the 
organization. 

IV. F. 5 The  compensation  schedule  of  the  supervisor  is  less  than  one  full 
step  (approximately  5%)  over  the  compensation  schedule,  exclusive 
of  extra  pay,  of  the  employee  supervised.  In  determining  the 
compensation  schedule  of  a classification  being  paid  a flat  rate, 
the  flat  rate  will  be  converted  to  a bi-weekly  rate  and  the 
compensation  schedule  the  top  step  of  which  is  closest  to  the 
flat  rate  so  converted  shall  be  deemed  to  be  the  compensation 
schedule  of  the  flat  rate  classification. 

IV. F. 6 The  adjustment  of  the  compensation  schedule  of  the  supervisor 
shall  be  to  the  nearest  compensation  schedule  representing,  but 
not  exceeding,  one  full  step  (approximately  5%)  over  the 
compensation  schedule,  exclusive  of  extra  pay,  of  the  employee 
supervi sed. 

If  the  application  of  this  Section  adjusts  the  compensation 
schedule  of  an  employee  in  excess  of  his/her  immediate 
supervisor,  the  pay  of  such  immediate  supervisor  shall  be 
adjusted  to  an  amount  $1.00  bi-weekly  in  excess  of  the  base  rate 
of  his/her  highest  paid  subordinate,  provided  that  the  applicable 
conditions  under  paragraph  "F"  are  also  met. 

IV. F. 7 The  decision  of  the  Civil  Service  Commission  as  to  whether  the 

compensation  schedule  of  a supervisory  employee  shall  be  adjusted 
in  accordance  with  this  section  shall  be  final. 

IV. F. 8 Compensation  adjustments  are  effective  retroactive  to  the 

beginning  of  the  current  fiscal  year  of  the  date  in  the  current 
fiscal  year  upon  which  the  employee  became  eligible  for  such 
adjustment  under  these  provisions. 

To  be  considered,  requests  for  adjustment  under  the  provisions  of 
this  section  must  be  received  in  the  offices  of  the  Civil  Service 
Commission  not  later  than  the  end  of  the  current  fiscal  year. 
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IV. F. 9 In  no  event  will  the  Civil  Service  Commission  approve  a 

supervisory  salary  adjustment  in  excess  of  10%  or  2 full  steps 
over  the  supervisor's  current  basic  compensation.  If  in  the 
following  fiscal  year  a salary  inequity  continues  to  exist,  the 
Civil  Service  Commission  may  again  review  the  circumstances  and 
may  grant  an  additional  salary  adjustment  not  to  exceed  10%  or  2 
full  steps. 

IV.F.10  It  is  the  responsibility  of  the  appointing  officer  immediately  to 
notify  the  Civil  Service  Commission  of  any  change  in  the 
conditions  or  circumstances  that  were  and  are  relevant  to  a 
request  for  salary  adjustment  under  this  section  either  acted 
upon  by  or  pending  before  the  Civil  Service  Commission. 

IV. F. 1 1 Appointed  and  elected  officials,  department  heads  and  deputy 

department  heads  shall  be  eligible  for  supervisory  differential 
adjustments  only  if  they  actually  supervise  the  technical  content 
of  subordiante  work  and  possess  education  and/or  experience 
appropriate  to  the  technical  assignment. 

IV. G STANDBY  PAY  * 

Employees  who,  as  part  of  the  duties  of  their  positions  are  required 
by  the  appointing  officer  to  standby  when  normally  off  duty  to  be 
instantly  available  on  call  for  immediate  emergency  service  for  the 
performance  of  their  regular  duties,  shall  be  paid  25  percent  of 
their  regular  straight  time  rate  of  pay  for  the  period  of  such 
standby  service,  except  that  employees  in  classes: 

7221  Asphalt  Plant  Supervisor  I 
7226  Carpenter  Supervisor  I, 

7236  Locksmith  Supervisor  I, 

7272  Carpenter  Supervisor  II, 

731 1 Cement  Masons 

7328  Operating  Engineer,  Universal 

7334  Stationary  Engineer  and  related  classes, 

7342  Locksmith, 

7344  Carpenter, 

7355  Truck  Driver, 

7424  Dryer  Mixer  Operator 

7514  General  Laborer  and 

9331  Pile  Driver  Engine  Operator 

9334  Deckhand  (Tugs  and  Dredges) 

9335  Marine  Fire  and  Boiler  Operator 

9336  Head  Dredge  Lever  Operator 

9337  Diesel  Tugboat  Operator 

employees  in  classifications  represented  by  Local  718, 

Glaziers  Union 

employees  in  classifications  represented  by  Data  Processing 
Guild/Local  21  (with  the  exception  of  those  classifications 
whose  duties  are  primarily  administrative  in  nature), 
employees  in  classifications  designated  in  an  M0U  between  the 
City  and  County  of  San  Francisco  and  IBEW  Local  6. 
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shall  be  paid  ten  (10)  percent  of  their  regular  straight  time  rate  of 
pay  for  the  period  of  such  standby  service  when  outfitted  by  the 
Department  of  Public  Works  with  an  electronic  paging  device.  When 
such  employees  are  called  to  perform  their  regular  duties  in 
emergencies  during  the  period  of  such  standby  service,  they  shall  be 
paid  while  engaged  in  such  emergency  service  the  usual  rate  of  pay 
for  such  service  as  provided  herein.  Notwithstanding  the  general 
provisions  of  this  section,  standby  pay  shall  be  allowed  in  classes 
1738  Electronic  Data  Processing  Shift  Supervisor,  1741  Senior 
Electronic  Data  Processing  Shift  Supervisor,  1864  Senior  Systems  and 
Procedures  Analyst,  1871  Assistant  Software  Analyst,  1872  Programmer 
Analyst  and  1873  Software  Analyst  and  shall  not  be  allowed  in  classes 
whose  duties  are  primarily  administrative  in  nature. 

No  employee  shall  be  compensated  for  standby  service  unless  the 
appointing  officer,  with  the  approval  of  the  Chief  Administrative 
Officer,  Board  or  Commission,  where  applicable,  shall  have  filed  with 
the  Civil  Service  Commission  a report  of  the  necessity  for  such 
standby  service  and  other  conditions  pertaining  to  the  employee's 
availability  for  emergency  callback  service,  and  a report  of  the 
names,  classification,  rates  of  pay  and  work  and  standby  schedules  of 
the  employees  assigned  to  such  standby  service  and  until  funds  for 
the  compensation  for  such  standby  service  have  been  appropriated  by 
the  Board  of  Supervisors. 

Provided,  however,  that  when  the  Sheriff  determines  that  emergency 
circumstances  exist  which  require  standby  services  of  sworn  personnel 
in  the  Sheriff's  Department,  the  Sheriff  may  file  said  report  of 
necessity  for  standby  service  with  the  Civil  Service  Commission 
within  ten  (10)  calendar  days  following  such  emergency  circumstances. 

IV. H PAY  FOR  7355  TRUCK  DRIVER  WHEN  ASSIGNED  TO  DIFFERENT  EQUIPMENT 
CLASSIFICATIONS 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  if  a 7355  Truck 
Driver  is  assigned  to  work  in  a different  and  higher  paying  equipment 
classification  during  any  work  day  or  tour  of  duty  for  any  period  of 

time  less  than  four  (4)  hours  he/she  shall  be  paid  at  the  higher  rate 

for  a period  of  four  (4)  hours.  If  the  7355  Truck  Driver  works  in  a 
different  and  higher  paying  equipment  classification  for  a period  of 
time  in  excess  of  four  (4)  hours  during  any  work  day  or  tour  of  duty 
he/she  shall  be  paid  the  higher  rate  of  compensation  for  the  entire 
work  day  or  tour  of  duty.  This  provision  shall  be  applicable  only  to 

work  performed  during  a normal  work  day  or  tour  of  duty  and  shall  not 

be  applicable  to  hours  worked  as  overtime. 
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Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  employees  in 
class  7355,  Truck  Driver  who  tow  tilt  trailers,  trailers  or  other 
equipment  over  6000  pounds  gross  (class  I California  Driver  license 
required)  shall  be  paid  a $0.50  per  hour  premium  for  those  hours 
actually  spent  driving.  Employees  in  class  7355  Truck  Driver  who 
operate  boom  trucks  and  front-end  loaders  shall  be  paid  $.35  per  hour 
premium  for  those  hours  actually  driving.  Employees  in  class  7355, 
Truck  Driver  who  operate  semi-tractor  trailer  combinations  (class  I 
California  Driver  license  required)  ec^  Equipment  Transport,  End 
Dumper,  or  Flow-Boy  operation,  60  ft.  truck  transfer  (Hetch  hetchy) 
shall  be  paid  a $1.25  per  hour  premium  for  those  hours  actually  spent 
driving. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City  and 
County  of  San  Francisco,  if  a 7328  Operating  Engineer  Universal  is 
assigned  to  work  in  a different  and  higher  paying  equipment 
classification  during  any  work  day  or  tour  of  duty  for  any  period  of 
time  less  than  four  (4)  hours  he/she  shall  be  paid  for  such  time 
worked  at  the  higher  rate  for  a period  of  four  (4)  hours.  If  the 
7328  Operating  Engineer  Universal  works  in  a different  and  higher 
paying  equipment  classification  for  a period  of  time  in  excess  of 
four  (4)  hours  during  any  work  day  or  tour  of  duty  he/she  shall  be 
paid  for  such  time  worked  at  the  higher  rate  of  compensation  for  the 
entire  workday  or  tour  of  duty.  This  provision  shall  be  applicable 
only  to  work  performed  during  a normal  work  day  or  tour  of  duty  and 
shall  not  be  applicable  to  hours  worked  as  overtime. 

IV. I CALL  BACK  (REST  BETWEEN  SHIFTS) 

Every  full-time  employee  in  classes  1428  Ward  Clerk,  2302  Orderly, 
2304  Psychiatric  Orderly,  2305  Psychiatric  Technician,  2306  Senior 
Psychiatric  Orderly,  2312  Licensed  Vocational  Nurse,  2425  Radiologic 
Technician  I,  2426  Radiologic  Technician  II,  2427  Radiologic 
Technician  III,  and  9110  Fare  Collections  Receiver  shall  have  an 
unbroken  rest  period  of  at  least  twelve  (12)  hours  between  shifts, 
and  of  at  least  fifty-five  (55)  hours  between  shifts  when  said 
employee  is  off  on  the  weekend  or  two  (2)  consecutive  days  off,  and 
of  at  least  thirty-one  (31)  hours  between  shifts  when  said  employee 
is  off  on  a holiday  or  on  a single  day  off.  All  hours  worked  within 
the  above  rest  periods  shall  be  paid  at  the  rate  of  time  and  one-half 
or  in  compensatory  time  at  the  rate  of  time  and  one-half  as 
determined  by  the  1990-91  Annual  Salary  Ordinance  (Section  1.3). 

This  provision  may  be  waived  on  the  request  of  said  employee  and  the 
approval  of  the  appointing  officer  or  appropriate  designated 
representative.  Employees  on  call  back  resume  their  regular  work 
schedule  on  the  day  after  call  back.  If  his/her  regular  schedule 
calls  for  him/her  to  come  in  within  eight  (8)  hours  after  call  back 
the  employee  has  the  option  to  not  work  or  work  at  time  and  one-half 
until  he/she  has  twelve  (12)  consecutive  hours  rest  time. 
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Notwithstanding  any  other  provisions  of  this  Ordinance  employees  in 
these  classifications  shall  not  work  more  than  six  consecutive  days 
if  days  off  are  split,  or  eight  consecutive  days  if  days  off  are  not 
split.  This  provision  may  be  waived  upon  the  written  request  of  the 
employee  with  the  approval  of  the  appointing  officer  or  the 
designated  representative. 


IV. J CALL  BACK  * 

Employees  called  back  to  their  work  locations,  except  those  at  remote 
locations  where  city  supplied  housing  has  been  offered,  shall  be 
granted  a minimum  of  four  (4)  hours  pay  at  the  applicable  rate  or 
shall  be  paid  for  all  hours  actually  worked  at  the  applicable  rate, 
whichever  is  greater.  The  employee's  work  day  shall  not  be  adjusted 
to  avoid  the  payment  of  this  minimum. 

Any  call  back  for  employees  in  classifications  enumerated  in  Section 
II . A . 3(M)  shall  be  paid  at  time  and  one-half. 

Employees  in  class  7328  Operating  Engineer,  Universal,  called  back 
after  completion  of  a regular  shift  shall  receive  overtime,  if 
otherwise  applicable,  and  a night  duty  premium  of  6-1/4%  more  than 
the  base  rate  for  hours  worked  in  a shift  between  5:00  P.M.  and  7:00 
A.M. 

IV. K COMPENSATORY  TIME  OFF  FOR  AUTOMOTIVE  SERVICE  WORKER 

Employees  in  class  7410  Automotive  Service  Worker  shall  be  granted 
compensatory  time  off  for  time  spent  outside  their  regularly  assigned 
work  schedule  in  obtaining  a Class  I or  Class  II  California  Driver 
License  when  such  license  is  a condition  of  employment  or  it  is 
required  by  the  appointing  officer.  This  provision  shall  not  apply 
to  time  spent  in  preparing  for  tests  but  shall  include  all  time  spent 
in  taking  tests,  medical  examinations  and  keeping  required 
appoi ntments . 

IV. L PREMIUM  PAY  FOR  PAINTER  CLASSIFICATIONS 

Employees  in  classes  7346  Painter,  7242  Painter  Supervisor  I and  7278 
Painter  Supervisor  II  shall  receive  an  additional  fifty  cents  (.500) 
per  hour  for  each  hour  assigned  and  worked  as  Taper. 

Employees  in  classifications  7242  Painter  Supervisor  I,  7278  Painter 
Supervisor  II,  and  7346  Painter  shall  receive  an  additional  fifty 
cents  (.500)  per  hour  for  each  hour  said  employees  are  actually  using 
sandblasting  equipment  in  relation  to  the  painting  duties. 
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IV. M MEDICAL  EXAMINATIONS 

In  instances  when  classifications  represented  by  Stationary  Engineers 
Local  39  are  exposed  to  conditions  hazardous  to  health  said  employees 
may  voluntarily  request  and  be  entitled  to  a medical  examination  by  a 
City-designated  physician,  provided,  however,  that  in  no  instance 
will  more  than  one  (1)  medical  examination  be  given  in  any  twelve 
(12)  month  period.  Medical  examinations  will  be  considered  time 
worked.  The  employee  agrees  to  sign  a release  of  medical  information 
if  so  requested  by  the  Appointing  Officer. 

The  City  will  provide  medical  examinations  for  work  related  health 
conditions  for  employees  in  classifications  represented  by  Local  34, 
Pile  Drivers  Union,  subject  to  the  provisions  contained  in  the 
Memorandum  of  Understanding  between  the  Union  and  the  City. 

IV. N CERTIFICATIONS,  LICENSES  OR  REGISTRATIONS 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
Stationary  Engineers  and  related  classifications  possess  a 
certificate  as  a condition  of  employment,  the  City  shall  reimburse 
said  employee  for  any  fee  involved  in  the  issuance  or  renewal  of  said 
certificate.  Employees  shall  suffer  no  loss  in  pay  for  time  spent 
taking  qualifying  examinations  for  said  certificate.  Drivers 
licenses  are  not  covered  by  the  provisions  of  this  Section. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  21  Professional  and  Technical  Engineers 
and  the  City  and  County  of  San  Francisco,  when  the  City  and  County  of 
San  Francisco  or  the  State  require  that  employees  in  classifications 
designated  in  the  MOU  between  the  City  and  International  Federation 
of  Professional  and  Technical  Engineers,  Local  21  possess  a valid 
certificate,  license  or  registration  as  a condition  of  employment, 
the  City  shall  reimburse  such  employees  for  any  fee  involved  in  the 
renewal  of  said  certificate,  license  or  registration. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  21  Professional  and  Technical  Engineers 
and  the  City  and  County  of  San  Francisco,  employees  in 
classifications  2478,  2589,  2591,  2593,  and  such  other  classes  as  may 
be  designated  in  the  MOU  between  the  City  and  the  International 
Federation  of  Professional  and  Technical  Engineers,  Local  21,  who  are 
required  by  the  City  to  possess  a certificate  of  competency  by  either 
the  State  Water  Resources  Control  Board  or  the  California  State 
Department  of  Health  in  order  to  perform  their  job  duties  shall 
receive  a one  (1)  percent  premium  in  addition  to  his/her  basic  wage. 

Attorneys  working  in  classifications  represented  by  the  Municipal 
Attorneys  Association  shall  be  entitled  to  be  reimbursed  for  the  full 
amount  of  his/her  annual  California  State  Bar  dues.  This  provision 
shall  be  subject  to  the  conditions  contained  in  the  MOU  between  the 
Association  and  the  City. 
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When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
employees  in  classifications  designated  in  the  MOU  between  the  City 
and  Municipal  Architectural  Employees  Association  possess  a valid 
certificate,  license  or  registration  as  a condition  of  employment, 
the  City  shall  reimburse  such  employees  for  any  fee  involved  in  the 
renewal  of  said  certificate,  license  or  registration  up  to  $100.00 
per  employee  requiring  relicensure,  re-certification  or 
re-registration.  This  provision  shall  be  subject  to  the  conditions 
contained  in  the  MOU  between  the  Association  and  the  City. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
employees  in  classifications  6120,  6122,  6124,  6126,  and  6127  posses 
a valid  certificate,  license  or  registration,  as  a condition  of 
employment  (Other  than  a Motor  Vehicle  Operators  License),  the  City 
shall  reimburse  such  employee  for  any  fee  involved  in  the  renewal  of 
said  certificate,  license  or  registration. 

Pursuant  to  the  privision  of  the  Memorandum  of  Understanding  between 
the  Laborers  International  Union,  Local  261  and  the  City  and  County 
of  San  Francisco,  employees  who  are  required  to  obtain  and  maintain  a 
valid  Insecticide  Spray  License  certificate  as  part  of  their  work 
assignment  shall  be  reimbursed  for  the  fee  charged  for  renewing  their 
certificate  upon  presentation  of  documentation  which  establishes 
verification  of  the  successful  completion  of  the  renewal  process. 

The  reimbursement  authorized  by  this  section  shall  apply  only  to  the 
renewal  of  required  certificates  and  not  to  their  initial  acquisition. 

IV. 0 SEWAGE  PREMIUM  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  employees  in 
classification  7355  Truck  Drivers  who  are  assigned  to  a composite 
sewer  maintenance  crew  and  who  are  working  members  of  the  crew  shall 
be  entitled  to  a $.45  per  hour  premium  for  such  assignment.  To  be 
entitled  to  said  premium  the  truck  driver  must  be  a working  member  of 
the  crew  and  participate  or  assist  in  the  operation  and  maintenance 
of  mobile  cleaning  equipment  or  performance  of  manual  work  as 
required  for  the  cleaning  and  maintenance  of  sewers  and 
appurtenances.  This  premium  shall  be  paid  only  under  such 
circumstances  where  there  is  prolonged  routine  contact  with  untreated 
human/animal  sewage.  Employees  in  classification  7355  Truck  Driver 
shall  also  be  entitled  to  a $.45  per  hour  premium  when  hauling 
chlorine  and  servicing  chemical  toilets. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  104  Sheet  Metal  Workers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  7376  Sheet  Metal 
Worker  assigned  to  prolonged  or  full-time  daily  contact  with  raw 
human/animal  sewage  in  a sewage  treatment  plant  or  in  a sewage 
pumping  station  shall  be  entitled  to  a $0,375  premium  per  hour  for 
said  hours  so  worked. 
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Bricklayer  - employees  in  classification  7307  Bricklayer  assigned  to 
the  Sewer  Department,  Sewer  Repair,  Department  of  Public  Works,  shall 
be  entitled  to  a $3.00  per  day  premium  when  assigned  work  which 
requires  prolonged  routine  daily  contact  with  untreated  human/animal 
sewage . 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City  and 
County  of  San  Francisco,  employees  represented  by  Operating  Engineers 
Local  3 shall  be  entitled  to  a $.45  per  hour  premium  when  assigned 
work  which  requires  prolonged  routine  contact  with  untreated 
human/animal  sewage.  Prolonged  routine  contact  in  excess  of  4 hours 
per  day  will  be  paid  a full  day's  premium  of  8 hours. 

Hodcarrier  - employees  in  classification  7428  Hodcarrier  assigned  to 
the  Sewer  Department,  Sewer  Repair,  Department  of  Public  Works,  shall 
be  entitled  to  a $3.00  per  day  premium  when  assigned  work  which 
requires  prolonged  routine  daily  contact  with  untreated  human/animal 
sewage . 

Stationary  Engineer  - when  Stationary  Engineers  (excluding  classes 
7252,  7372,  7373,  7375)  come  in  contact  with  raw  human/animal  sewage 
in  the  performance  of  their  job  duties,  such  employees  shall  be 
compensated  an  additional  ten  (107.)  percent  hourly  premium  above 
their  base  rate  of  pay. 

Automotive  Machinist  - employees  in  classifications  7306  Automotive 
Body  and  Fender  Worker,  7313  Automotive  Machinist,  7315  Automotive 
Machinist  Assistant  Supervisor,  7381  Automotive  Mechanic  and  7382 
Automotive  Mechanic  Assistant  Supervisor  who  are  assigned  to  the 
repair  and  maintenance  of  contaminated  areas  of  automotive  equipment 
handling  untreated  human/animal  sewage  shall  be  entitled  to  a $.37 
per  hour  premium  for  such  assignment.  A contaminated  area  shall  be 
considered  to  be  the  cargo  area  and  its  appurtenances  along  with  that 
directly  beneath  such  cargo  area  that  has  not  been  disinfected  or 
steam  cleaned  prior  to  required  repair  and  maintenance. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  856  Freight  Checkers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  3320  Animal 
Keeper  shall  be  entitled  to  a $.375  per  hour  premium  for  hours 
assigned  to  work  requiring  prolonged,  routine  contact  with  untreated 
animal  sewage. 

Laborers  and  Cement  Masons  - employees  in  classifications  7514,  7215, 
and  7311  who,  as  a part  of  their  job  assignments  are  required  to  come 
in  actual  and  prolonged  contact  with  untreated  human  sewage,  shall  be 
entitled  to  a $.375  premium  per  hour,  for  said  hours  so  worked. 

Water  Quality  Chemist  - employees  in  classifications  2471,  5202, 

5204,  5206,  5247,  5248,  5249,  and  6106  assigned  to  the  Sewer 
Department,  Sewer  Repair,  Department  of  Public  Works,  shall  be 
entitled  to  a $3.00  per  day  premium  when  assigned  work  which  requires 
prolonged  routine  daily  contact  with  untreated  human  sewage. 
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Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  68  Machinist  and  Aerospace  Workers  and 
the  City  and  County  of  San  Francisco,  employees  in  classifications 
7258,  7331,  7332  and  7334  who,  as  a part  of  their  job  assignments  are 
required  to  come  in  actual  and  prolonged  contact  with  untreated 
human/animal  sewage,  shall  be  entitled  to  a $.375  premium  per  hour 
for  said  hours  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  6 I.B.E.W.  and  the  City  and  County  of  San 
Francisco,  employees  in  Electrician  classification  7238,  7276,  7319 
and  7345  who,  as  a part  of  their  job  assignments  are  required  to  come 
in  actual  and  prolonged  contact  with  untreated  human  sewage  shall  be 
entitled  to  a $0,375  premium  per  hour,  for  said  hours  so  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  38  Plumbers  and  the  City  and  County  of 
San  Francisco,  employees  in  classification  7347  Plumber  employed  by 
any  City  Department  when  operating  the  "Jet  Vactor"  machine  and 
employees  in  classifications  7386,  7388,  7462,  7463  employed  by  the 
Water  Department  or  Hetch  Hetchy  Project  when  assigned  to  work  which 
causes  the  employee  to  come  into  prolonged,  routine  daily  contact 
with  untreated  human  sewage  shall  be  entitled  to  a $.375  premium  per 
hour  for  said  hours  so  worked.  Plumbers  in  classifications  7347  and 
7348,  when  assigned  to  work  at  the  Southeast  Sewage  Treatment  Plant, 
shall  be  entitled  to  a $0,375  per  hour  premium  for  all  hours  worked 
which  involve  prolonged,  routine  contact  with  untreated  human  sewage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Carpenters  Union  and  the  City  and  County  of 
San  Francisco,  employees  in  Carpenter  classifications  7226,  7272, 

7344  when  assigned  to  work  which  causes  the  employee  to  come  into 
prolonged,  routine  daily  contact  with  untreated  human  sewage  shall  be 
entitled  to  a $.375  premium  per  hour  for  said  hours  so  worked. 

Painters  - employees  in  classifications  7242,  7278,  and  7346  who,  as 
a part  of  their  job  assignments  working  in  sewage  treatment  plants, 
are  required  to  come  in  actual  and  prolonged  contact  with  untreated 
human  sewage,  shall  be  entitled  to  a $.375  premium  per  hour  for  said 
hours  so  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Ironworkers  Local  377  and  the  City  and  County 
of  San  Francisco,  employees  in  classifications  7395  Ornamental  Iron 
Worker  and  9342  Ornamental  Iron  Worker  Supervisor  I shall  be  entitled 
to  a $.375  per  hour  premium  for  hours  assigned  to  work  requiring 
prolonged,  routine  contact  with  untreated  human  sewage. 
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IV. P BOS 1 N CHAIR  / BOOM  PREMIUM 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  each  recognized  employee  organization  and  the 
City  and  County  of  San  Francisco,  employees  in  classifications  7247 
Sheet  Metal  Worker  Supervisor  II,  7376  Sheet  Metal  Worker,  9345  Sheet 
Metal  Supervisor  I,  Port  and  all  classifications  represented  by  Local 
718  Glaziers  Union  and  all  classifications  represented  by  Local  38 
Plumbers  and  Pipefitters  who  are  required  to  work  from  a Bos'n  Chair 
or  boom  or  similar  equipment  (as  determined  by  the  Appointing 
Officer)  shall  be  compensated  at  the  rate  of  $.75  per  hour  above  the 
base  rate  of  pay  for  the  hours  actually  spent  in  the  Bos'n  Chair  or 
boom  or  similar  equipment,  as  determined  by  the  appointing  officer. 

IV. Q WORD  PROCESSING  EQUIPMENT 

Employees  in  the  1200  and  1400  series  classifications  represented  by 
Service  Employees  International  Union  Locals  250,  535,  and  790  who 
have  satisfactorily  completed  training  in  word  processing  and  have 
been  assigned  word  processing  duties  by  their  appointing  officers 
shall  be  paid  a $.91  hourly  premium  above  the  salary  to  which  they 
are  entitled  for  such  time  as  they  are  assigned  to  and  actually  work 
with  word  processing  equipment. 

Employees  outside  the  1200  and  1400  series  classifications 
represented  by  Service  Employees  International  Union  Locals  250,  535, 
and  790  who  have  satisfactorily  completed  training  in  word  processing 
and  have  been  assigned  word  processing  duties  by  their  appointing 
officers  shall  be  eligible  for  this  premium  only  if  so  determined  by 
the  parties  pursuant  to  procedures  in  the  1989-92  M0U  between  the 
parties . 

Other  clerical  employees  in  the  1200  and  1400  series  of 
classifications  who  have  satisfactorily  completed  training  in  word 
processing  and  have  been  assigned  word  processing  duties  by  their 
appointing  officers  may  be  paid  an  $.86  hourly  premium  above  the 
salary  to  which  they  are  entitled  for  such  time  as  they  are  assigned 
to  and  actually  work  with  word  processing  equipment. 

Other  employees  outside  the  1200  and  1400  series  of  classifications 
who  are  determined  to  perform  primarily  clerical  functions  and  who 
have  satisfactorily  completed  training  in  word  processing  and  have 
been  assigned  word  processing  duties  in  writing  by  their  appointing 
officer  may  be  eligible  for  this  preium  only  if  so  determined  by  the 
appointing  officer. 

"Word  Processing"  shall  be  defined  as  the  clerical  process  of  typing 
documents  into  a computerized  memory  and  printing  system;  revising 
and  editing  said  documents;  retrieving  and  printing  the  completed 
document  from  said  system  and  does  not  include  data  entry  operation. 
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IV. R CONTAINER  CRANES 

Port  employees  of  the  Maintenance  Department  who  are  assigned  to  work 
full-time  in  watch-standing,  maintenance  and/or  repair  of  container 
cranes  shall  be  paid  at  a rate  of  fifteen  (15%)  percent  above  the 
base  hourly  rate  for  their  classification. 

IV. S TRAVEL  EXPENSE 

Employees  who  reside  within  the  City  and  County  of  San  Francisco  and 
are  assigned  to  work  at  San  Francisco  International  Airport,  Sharp 
Park  shall  be  reimbursed  for  travel  expenses  to  and  from  these 
locations  in  the  amount  of  $2.30  per  day  ($2.50  per  day  for  employees 
covered  by  IFPTE  Local  21).  Employees  who  reside  within  the  City  and 
County  of  San  Francisco  and  are  assigned  work  at  Mi  librae  shall  be 
reimbursed  for  travel  expenses  to  and  from  this  location  in  the 
amount  of  $2.00  per  day.  Employees  who  reside  within  the  City  and 
County  of  San  Francisco  and  are  assigned  work  at  Sunol  shall  be 
reimbursed  for  travel  expenses  to  and  from  Sunol  in  the  amount  of 
$7.00  per  day.  In  order  for  an  employee  to  be  eligible  for  this 
benefit,  he  or  she  must  file  a verified  affidavit  with  the  Civil 
Service  Commission  stating  that  their  legal  residence  is  at  a 
particular  address  in  the  City  and  County  of  San  Francisco. 

IV. T LEAD  MECHANIC  / LEAD  PERSON  PAY 

Employees  in  the  following  classes  designated  by  their  supervisor  or 
foreman  as  a lead  mechanic  shall  be  entitled  to  a $5.00  per  day 
premium  when  required  to  plan,  design,  sketch,  layout,  detail, 
estimate,  order  material  or  take  the  lead  on  any  job  when  at  least 
two  mechanics  are  assigned: 

1930  Warehouse  Worker 
731 1 Cement  Mason 
7326  Glazier 

7328  Operating  Engineer  Universal 
7334  Stationary  Engineer 
7338  Electrical  Line  Worker 
7342  Locksmith 

7344  Carpenter 

7345  Electrician 

7346  Painter 

7347  Plumber 

7348  Steamfitter 
7355  Truck  Driver 
7360  Pipe  Welder 

7372  Stationary  Engineer,  Sewage 
7376  Sheet  Metal  Worker 
7388  Utility  Plumber 
7395  Ornamental  Iron  Worker 
7410  Automotive  Service  Worker 
7450  Shade  and  Drapery  Worker 
9240  Airport  Electrician 
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The  above  provision  shall  be  consistent  with  and  subject  to  the 
provisions  in  the  Memorandum  of  Understanding  between  the  City  and 
County  of  San  Francisco  and  the  classification's  recognized  employee 
organization  if  appropriate. 

IV. U CALL  BACK  PAY 

Employees  in  the  following  classes  who  are  called  back  to  their  work 
locations,  except  those  at  remote  locations  where  City  supplied 
housing  has  been  offered,  may  include  travel  time  to  and  from  the 
work  location  in  the  computation  of  hours  worked,  provided  such  total 
travel  time  shall  not  exceed  one  hour  per  call  back: 

5149  Superintendent  of  Water  Treatment  Facilities 

6233  Refrigeration  Inspector 

6235  Heating  and  Ventilating  Inspector 

7120  Buildings  and  Grounds  Maintenance  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Supervisor 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 

7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7331  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 
7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 
9332  Airport  Mechanical  Maintenance  Supervisor 

IV. V SECURITY  GUARD 

When  a Security  Guard  (8202)  is  assigned  to  the  museums  and  performs 
the  duties  of  a Museum  Guard  (8226),  said  employee  shall  receive  the 
rate  of  pay  of  a Museum  Guard  (at  a comparable  step)  for  the  period 
of  time  so  assigned  and  performing  appropriate  duties  for  an  entire 
shift. 

IV. W AUTOMOTIVE  SERVICE  WORKER 

Employees  in  class  7410  Automotive  Service  Worker  at  the  Municipal 
Railway  shall  receive  an  additional  $.50  per  hour  premium  for  such 
time  as  they  are  assigned  to  and  actually  operate  steam  cleaning 
equipment  or  tow  trucks. 
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IV. X DEPUTY  SHERIFF 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  a class  8304  Deputy  Sheriff,  8306  Senior 
Deputy  Sheriff,  8308  Sheriff's  Sergeant  who  is  assigned  under 
Sheriff's  Department  rules  to  the  duties  of  Acting  Watch  Commander  at 
Jail  #s  1,  2,  3,  or  the  2nd  watch  at  the  General  Hospital  Security 
Ward,  shall  be  paid  an  additional  seven  and  one-half  percent  (7  1/2%) 
premium  over  his  or  her  base  rate  of  pay. 

Effective  July  1,  1990,  employees  who  possess  an  intermediate  POST 
certificate  shall,  upon  presenting  documentation  to  the  Department, 
receive  a bi-weekly  payment  of  $40.00  in  recognition  of  this 
achievement.  Professional  achievement  pay  shall  be  paid  commencing 
with  the  first  pay  period  following  said  presentation.  Employees  who 
possess  an  advanced  POST  certificate  shall,  upon  presentation  to  the 
Department,  receive  a bi-weekly  payment  of  $80.00  in  recognition  of 
this  achievement.  This  payment  is  not  subject  to  FLSA  overtime. 

IV. Y LABORERS 

Laborers  - Employees  in  classifications  governed  by  the  provisions  of 
the  M0U  between  the  City  and  County  of  San  Francisco  and  the 
Laborer's  Union  Local  #261,  who  are  assigned  to  operate  a pneumatic 
tool,  a "Chipper"  or  are  assigned  as  a "Potman"  shall  be  paid  a 
premium  of  $.35  per  hour  for  those  hours  that  said  individual 
actually  works  with  such  tools  or  actually  works  as  the  Potman. 

A premium  of  $1.50  per  hour  will  be  paid  to  class  7334  and  related 
classes  for  such  hours  as  employees  in  those  classes  are  actually 
working  in  assignments  where  the  employees  come  in  contact  with  the 
inmate  population  in  those  correctional  facilities  listed  below. 

This  premium  shall  not  be  added  to  the  employee's  base  rate  of  pay 
for  the  purpose  of  calculating  overtime. 

Those  facilities  where  this  premium  shall  apply  are  listed  below: 


1) 

County  Jail  #3  in  San  Bruno 

2) 

Youth 

Guidance  Center 

a) 

375  Woodside,  San  Francisco 

b) 

Log  Cabin  Ranch  in  La  Honda 

3) 

Hall 

of  Justice  in  San  Francisco 

IV. Z TELEPHONE  REIMBURSEMENT 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Locals  250/535/790  and  the  City  and  County  of 
San  Francisco,  not  later  than  December  1,  1990,  employees  in 
classification  8214  Parking  Control  Officer  who  have  at  least  six  (6) 
months  of  continuous  service  with  the  City  as  of  September  1,  1990, 
shall  be  paid  $32.00  for  telephone  expense  reimbursement. 
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IV. AA  PAINTER  - THERMO  - PLASTIC  APPLICATORS 

Employees  in  classifications  7242,  7278,  7346  who  are  assigned  to 
operate  a thermo-plastic  applicator  shall  be  paid  a premium  of  $.50 
per  hour  for  each  of  those  hours  that  said  individual  actually 
operates  such  an  applicator.  This  premium  shall  be  payable  only  to 
the  individual  who  operates  said  applicator. 

IV. BB  AIRPORT  POLICE  OFFICERS 

Employees  in  classifications  9210,  9211,  9215,  and  9216  who  have 
completed  the  requirements  for  and  possess  the  Post  Intermediate 
certificate  shall  be  entitled  to  a 3%  premium  above  the  regular  base 
rate  of  pay  for  possessing  same.  Employees  in  the  above  enumerated 
classes  who  have  completed  the  requirements  for  and  possess  the  Post 
Advanced  Certificate  shall  be  entitled  to  a 5%  premium  above  the 
regular  base  rate  of  pay  for  possessing  same.  Said  percentage 
amounts  shall  be  rounded  to  the  nearest  salary  schedule  as  utilized 
by  the  Civil  Service  Commission. 

IV. CC  LICENSED  CIVIL/STRUCTURAL  ENGINEERS 

Licensed  Civil  Engineers  in  civil  engineering  classifications  who 
also  possess  and  maintain  a structural  engineer's  license  issued  by 
the  State  of  California  and  who  are  assigned  structural  engineering 
work  shall  be  paid  a premium  of  2.0  steps  in  addition  to  their 
current  rate  of  pay  when  so  assigned  as  certified  by  the  appointing 
offi cer . 

IV. DD  PROJECT  MANAGER 

A permanent  employee  who  is  assigned  by  the  appointing  officer  as  a 
Project  Manager  as  described  by  the  specification  for  classes  5502, 
5504,  5506  or  5508  shall  receive  the  rate  of  pay  of  the  appropriate 
Project  Manager  classification  during  such  assignment.  All 
assignments  are  subject  to  review  and  approval  by  the  General 
Manager , Personnel . 


IV. EE  CERTIFICATION  UNIT. 

Employees  in  general  clerical  and  personnel  clerical  classes  assigned 
to  the  Certification  Unit  of  the  Central  Personnel  Agency  (except  the 
Unit  Supervisor)  shall  receive  $.50  per  hour  In  addition  to  the 
regularly  established  salary  rates. 

IV. FF  AIRPORT  POLICE  BOMB  SQUAD  PREMIUM 

Each  employee  in  classifications  9210,  Airport  Police  Officer,  9211 
Airport  Police  Sergeant,  9215  Airport  Police  Lieutenant  and  9216 
Airport  Police  Captain  shall  be  paid  a premium  of  $100  per  month 
while  assigned  to  the  Airport  Police  Bomb  Squad. 
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IV. GG  POLICE  COMMUNICATIONS  DISPATCHER 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  SEIU  Locals  250/535/790  and  the  City  and  County 
of  San  Francisco,  employees  in  classification  8238  Police 
Communications  Dispatcher,  who  are  required  to  train  and  evaluate 
performance  of  probationary  8238  employees  on-the-job,  shall  be  paid 
a premium  of  $1.40  per  hour  for  those  hours,  or  portions  thereof, 
when  such  duties  are  assigned.  Said  training  and  evaluation  shall  be 
performed  in  accordance  with  standards  established  by  the  San 
Francisco  Police  Department  Communications  Division. 

IV. HH  ACTING  ASSIGNMENT  PAY 

Upon  amendment  to  Civil  Service  Rule  26  (Temporary  Assignments 
Outside  of  Classification)  to  provide  for  implementation,  the 
following  provision  shall  become  operative: 

A.  An  employee  assigned  in  writing  by  the  Appointing  Officer  (or 
designee)  to  perform  the  normal  day  to  day  duties  and 
responsibilities  of  a higher  classification  of  an  authorized  position 
for  which  funds  are  temporarily  unavailable  shall  be  entitled  to 
acting  assignment  pay,  no  earlier  than  the  twenty-first  (21st)  work 
day  of  such  an  assignment. 

B.  Upon  written  approval,  as  determined  by  the  City,  an  employee 
shall  be  authorized  to  receive  an  increase  to  a step  in  an 
established  salary  schedule  that  represents  at  least  5%  above  the 
employee's  base  salary  and  that  does  not  exceed  the  maximum  step  of 
the  salary  schedule  of  the  class  to  which  temporarily  assigned. 
Premiums  based  on  percent  of  salary  shall  be  paid  at  a rate  which 
includes  the  acting  assignment  pay. 

IV. II  DEPUTY  SHERIFFS  TRAINING  OFFICER  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  employees  represented  by  the  Deputy 
Sheriffs  Association  who  are  assigned  training  officer  duties  shall 
be  paid  an  additional  $1.00  per  hour  when  such  duties  are  actually 
performed. 

IV. JJ  DEPUTY  SHERIFFS  SPECIAL  SERVICES  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  the  City  agrees  to  provide  a sum  of  $100 
to  each  represented  employee  who  has  served  a minimum  of  six  months 
in  the  Sheriff's  Department  Emergency  Services  Unit  or  Honor/Color 
Guard  as  of  January  15,  1991. 
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IV. KK  PSYCHIATRIC  MEDICINE  PAY 

Employees  in  classes  2230  Physician  and  2232  Senior  Physician 
Specialist  shall  receive  5%  additiional  when  engaged  in  the  practice 
of  psychiatric  medicine. 

IV. LL  "IN  CHARGE"  ASSIGNMENT  PAY 

Employees  in  Class  3372  Deputy  Animal  Control  Officer,  3370  Animal 
Care  Attendant  and  class  1434  Shelter  Service  Representative  shall, 
when  assigned  to  be  in  charge  of  their  division  during  the  absence  of 
higher  level  supervision  for  an  entire  shift,  be  paid  a premium  of 
$7.00  per  day  when  so  assigned.  Said  employees  shall  serve  in  the 
"in  charge"  assignment  at  the  pleasure  of  the  appointing  authority 
and  shall  not  obtain  any  tenure  or  property  interest  in  the 
assignment. 


SECTION  V OVERTIME  - COMPENSATION  * 

V. A Appointing  officers  may  require  employees  to  work  longer  than  the 

normal  work  day  or  longer  than  the  normal  work  week.  Any  time  worked 
under  proper  authorization  of  the  appointing  officer  or  his/her 
designated  representative  or  any  hours  suffered  to  be  worked  by  an 
employee,  exclusive  of  part-time  employees,  in  excess  of  the  regular  or 
normal  work  day  or  week  shall  be  designated  as  overtime  and  shall  be 
compensated  at  one-and-one-half  times  the  base  hourly  rate  which  may 
include  a night  differential  if  applicable;  provided  that  employees 
working  in  classifications  that  are  designated  in  Section  II  of  this 
Ordinance  as  having  a normal  work  day  of  less  than  eight  (8)  hours  or  a 
normal  work  week  of  less  than  forty  (40)  hours  shall  not  be  entitled  to 
overtime  compensation  for  work  performed  in  excess  of  said  specified 
normal  hours  until  they  exceed  eight  (8)  hours  per  day  or  forty  (40) 
hours  per  week,  provided  further,  that  employees  working  in  a flex-time 
program  shall  be  entitled  to  overtime  compensation  as  provided  herein 
when  required  to  work  more  than  eight  hours  in  a day  or  eighty  hours 
per  payroll  period.  Overtime  compensation  so  earned  shall  be  computed 
subject  to  all  the  provisions  and  conditions  set  forth  herein. 

The  Civil  Service  Commission  shall  determine  whether  work  in  excess  of 
eight  (8)  hours  a day  performed  within  a sixteen  (16)  hour  period 
following  the  end  of  the  last  preceding  work  period  shall  constitute 
overtime  or  shall  be  deemed  to  be  work  scheduled  on  the  next  work  day. 
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No  appointing  officer  shall  require  an  employee  not  designated  by  a "Z" 
symbol  in  the  Annual  Salary  Ordinance  to  work  overtime  when  it  is  known 
by  said  appointing  officer  that  funds  are  legally  unavailable  to  pay 
said  employee,  provided  that  an  employee  may  voluntarily  work  overtime 
under  such  conditions  in  order  to  earn  compensatory  time  off  at  the 
rate  of  time  and  one-half,  pursuant  to  the  provisions  of  Section  V.B. 

V.B  Employees  occupying  positions  determined  by  the  Civil  Service 

Commission  as  being  exempt  from  the  Fair  Labor  Standards  Act  and 
designated  by  a "Z",  shall  not  be  paid  for  over-time  worked  but  may  be 
granted  compensatory  time  off  at  the  rate  of  one-and-one-half  times  for 
time  worked  in  excess  of  normal  work  schedules. 

Those  employees  subject  to  the  provisions  of  the  Fair  Labor  Standards 
Act  who  are  required  or  suffered  to  work  overtime  shall  be  paid  in 
salary  unless  the  employee  and  the  Appointing  Officer  mutually  agree 
that  in  lieu  of  paid  overtime,  the  employee  shall  be  compensated  with 
compensatory  time  off.  Compensatory  time  shall  be  earned  at  the  rate 
of  time  and  one  half.  Employees  occupying  non  "Z"  designated  positions 
shall  not  accumulate  a balance  of  compensatory  time  earned  in  excess  of 
240  hours  calculated  at  the  rate  of  time  and  one  half.  Those  employees 
occupying  positions  designated  "L"  shall  not  accumulate  in  excess  of 
480  hours  calculated  at  time  and  one  half. 

V.C  RECORDATION  OF  OVERTIME 

All  overtime  worked  which  is  authorized  by  the  appointing  officer  shall 
be  recorded  on  separate  timerolls. 

Compensation  for  overtime  worked  as  provided  in  this  Section  shall  be 
paid  on  an  hourly  basis.  The  Civil  Service  Commission  shall  establish 
a schedule  of  hourly  rates  and  this  schedule  shall  be  in  accordance 
with  the  provisions  of  Section  8.401  of  the  Charter. 

When  improved  methods  of  payroll  processing  are  implemented  and  with 
the  approval  of  the  General  Manager,  Personnel  and  the  Controller,  such 
overtime  may  be  recorded  on  the  regular  timerolls. 

V.D  PAINTERS  AND  RELATED  CLASSES 

Painters  (Class  7346  Painter,  7242  Painter  Supervisor  I and  7278 
Painter  Supervisor  II)  shall  be  paid  at  the  rate  of  time  and  one-half 
for  hours  worked  either  before  or  after  the  starting  and  concluding 
times  of  the  regular  tour  of  duty,  as  indicated  in  Section  II.  A. 3. 
exceptions:  Sub-Paragraph  (L). 

V.E  AUTOMOTIVE  MACHINISTS  AND  RELATED  CLASSES 

Employees  in  classes  enumerated  in  Section  II. A. 3 (M)  shall  be  paid  at 
the  rate  of  time  and  one-half  for  work  performed  on  any  day  other  than 
the  employees  scheduled  five  (5)  consecutive  days  or  for  all  hours 
worked  before  or  after  an  established  work  shift. 
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V.F  STATIONARY  ENGINEERS  AND  RELATED  CLASSES 

Employees  working  in  the  above  classifications  shall  be  permitted, 
sixteen  (16)  hours  off  between  the  end  of  his  or  her  regular  shift  and 
the  beginning  of  his  or  her  next  shift.  All  hours  worked  within  the 
hours  off  designated  in  this  Section  shall  be  compensated  at  the 
overtime  rate  of  time  and  one  half  (1  1/2). 


SECTION  VI  HOLIDAYS  AND  HOLIDAY  PAY  * 

VI. A Except  as  otherwise  provided  in  Section  V (B),  and  except  when  normal 
operations  require,  or  in  an  emergency,  employees  shall  not  be  required 
to  work  on  the  following  days  hereby  declared  to  be  holidays  for  such 
employees : 

January  1,  the  third  Monday  in  January  (Martin  Luther  King,  Jr's 
Birthday),  the  third  Monday  in  February  (Washington's  Birthday),  the 
last  Monday  in  May,  July  4,  first  Monday  in  September  (Labor  Day),  the 
second  Monday  in  October  (Columbus  Day),  November  11,  Thanksgiving  Day, 
"the  Day  After  Thanksgiving",  December  25,  any  day  declared  to  be  a 
holiday  by  proclamation  of  the  Mayor  after  such  day  has  heretofore  been 
declared  a holiday  by  the  Governor  of  the  State  of  California  or  the 
President  of  the  United  States,  and  three  additional  holidays  to  be 
taken  on  days  selected  by  the  employee  (if  conferred  in  MOU  and  for 
unrepresented  employees)  subject  to  approval  of  the  appointing 
officer.  Both  full-time  and  part-time  temporary  employees  must 
complete  six  (6)  months  continuous  service  before  receiving  the 
additional  days,  except  in  the  San  Francisco  Unified  School  District 
and  the  San  Francisco  Community  College  District  when  a particular  day 
has  been  determined  to  be  a floating  holiday  for  all  of  the  employees 
in  the  Department;  provided  further  that  all  part-time  temporary 
employees  who  are  not  regularly  scheduled,  but  are  employed  on  an 
as-needed,  irregular  intermittent  or  other  irregular  basis  are 
ineligible  for  the  additional  days. 

Provided  further,  if  January  1,  July  4,  November  11  or  December  25 
falls  on  a Sunday,  the  Monday  following  is  a holiday. 

For  those  employees  whose  normal  work  week  is  Monday  through  Friday,  in 
the  event  a legal  holiday  falls  on  Saturday,  the  preceding  Friday  shall 
be  observed  as  a holiday;  provided,  however,  that  except  where  the 
Governor  declares  that  such  preceding  Friday  shall  be  a legal  holiday, 
each  department  head  shall  make  provision  for  the  staffing  of  public 
offices  under  his/her  jurisdiction  on  such  preceding  Friday  so  that 
said  public  offices  may  serve  the  public  as  provided  in  Section  7.702 
of  the  Charter.  Those  employees  who  work  on  a Friday  which  is  observed 
as  a holiday  in  lieu  of  a holiday  falling  on  Saturday  shall  be  allowed 
a day  off  in  lieu  thereof  as  scheduled  by  the  appointing  officer  in  the 
current  Fiscal  Year. 

The  San  Francisco  Unified  School  District  and  San  Francisco  Community 
College  District  may,  for  its  own  employees  and  employees  regularly 
assigned  from  other  Departments,  substitute  for  the  holidays  declared 
above  an  equal  number  of  different  holidays. 
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Holidays  for  employees  in  class  2220  Physician  (assigned  to  emergency 
hospital  services)  shall  be  as  determined  by  the  Director,  Health  Care 
Services  with  the  approval  of  the  Civil  Service  Commission. 

Employees  who  are  terminated  from  City  employment  and  at  such  time  have 
at  least  six  (6)  months  of  continuous  service  with  the  City  in  the 
current  calendar  year  and  who  have  not  taken  a floating  holiday  in  said 
period  shall  be  entitled  to  be  paid  for  one  floating  holiday  upon 
termination.  Employees  who  are  terminated  from  employment  with  the 
City  and  at  such  time  have  at  least  ten  (10)  months  of  continuous 
service  in  the  current  calendar  year  and  who  have  not  taken  either  of 
the  floating  holidays,  shall  be,  upon  termination  of  employment, 
entitled  to  be  paid  for  said  floating  holidays.  If  one  floating 
holiday  has  already  been  taken,  the  employee  with  ten  (10)  continuous 
months  of  service  shall  be  entitled  to  be  paid  for  the  remaining  one. 


VI. B HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

Employees  required  by  their  respective  appointing  officers  to  work  on 
any  of  the  above  specified  or  substitute  holidays,  excepting  Fridays 
observed  as  holidays  in  lieu  of  holidays  falling  on  Saturday,  shall  be 
paid  extra  compensation  of  one  additional  day's  pay  at 
time-and-one-half  the  usual  rate  in  the  amount  of  12  hours  pay  for  8 
hours  worked  or  a proportionate  amount  for  less  than  8 hours  worked 
provided,  however,  that  at  the  employee's  request  and  with  the  approval 
of  the  appointing  officer,  an  employee  may  be  granted  compensatory  time 
off  in  lieu  of  paid  overtime  pursuant  to  the  provisions  of  Section  V.B. 
herein . 

Executive,  administrative  and  professional  employees  designated  in  the 
Annual  Salary  Ordinance  with  the  "Z"  symbol  shall  not  receive  extra 
compensation  for  holiday  work  but  may  be  granted  time  off  equivalent  to 
the  time  worked  at  the  rate  of-one-and-one-half  times  for  work  on  the 
hoi iday. 

VI. C HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN  MONDAY  THRU  FRIDAY 

Employees  assigned  to  seven-day  operation  Departments  or  employees 
working  a five-day  work  week  other  than  Monday  through  Friday  shall  be 
allowed  another  day  off  if  a holiday  falls  on  one  of  their  regularly 
scheduled  days  off.  Employees  whose  holidays  are  changed  because  of 
shift  rotations  shall  be  allowed  another  day  off  if  a legal  holiday 
falls  on  one  of  their  days  off. 

If  the  provisions  of  this  Section  deprive  an  employee  of  the  same 
number  of  holidays  that  an  employee  receives  who  works  Monday  through 
Friday,  he/she  shall  be  granted  additional  days  off  to  equal  such 
number  of  holidays.  The  designation  of  such  days  off  shall  be  by 
mutual  agreement  of  the  employee  and  the  appropriate  supervisor  with 
the  approval  of  the  appointing  officer.  Such  days  off  must  be  taken 
within  the  Fiscal  Year.  In  no  event  shall  the  provisions  of  this 
Section  result  in  such  employee  receiving  more  or  less  holidays  than  an 
employee  on  a Monday  thru  Friday  work  schedule. 
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VI. D HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

An  employee  who  is  laid  off  at  the  close  of  business  the  day  before  a 
holiday  who  has  worked  not  less  than  five  previous  consecutive  work 
days  shall  be  paid  for  the  holiday. 

VI. E EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

Persons  employed  for  holiday  work  only,  or  persons  employed  on  a 
part-time  work  schedule  which  is  less  than  twenty  (20)  hours  in  a 
bi-weekly  pay  period,  or  persons  employed  on  an  intermittent  part-time 
work  schedule  (Not  regularly  scheduled),  or  persons  on  leave  without 
pay  status  both  immediately  preceding  and  immediately  following  the 
legal  holiday  shall  not  receive  holiday  pay. 

Employees  working  in  classifications  represented  by  the  Stationary 
Engineers,  Local  #39,  who  are  working  on  an  "as  needed"  basis  and  work 
on  a designated  legal  holiday  shall  be  compensated  at  the  normal 
overtime  rate  of  time  and  one-half  the  basic  hourly  rate,  if  the 
employee  worked  forty  (40)  hours  in  the  pay  period  in  which  the  holiday 
falls.  Said  employees  shall  not  receive  normal  holiday  compensation. 

VI. F PART-TIME  EMPLOYEES  ELIGIBLE  FOR  HOLIDAYS 

Part-time  employees,  including  employees  on  a reduced  work  week 
schedule,  who  regularly  work  a minimum  of  twenty  (20)  hours  in  a 
bi-weekly  pay  period  shall  be  entitled  to  holidays  as  provided  in 
Section  VI. A.  on  a proportionate  basis. 

Regular  full-time  employees,  are  entitled  to  8/80  or  1/10  time  off  when 
a holiday  falls  in  a bi-weekly  pay  period,  therefore,  part-time 
employees,  as  defined  in  the  immediately  preceding  paragraph,  shall 
receive  a holiday  based  upon  the  ratio  of  1/10  of  the  total  hours 
regularly  worked  in  a bi-weekly  pay  period.  Holiday  time  off  shall  be 
determined  by  calculating  1/10  of  the  hours  worked  by  the  part-time 
employee  in  the  bi-weekly  pay  period  immediately  preceding  the  pay 
period  in  which  the  holiday  falls.  The  computation  of  holiday  time  off 
shall  be  rounded  to  the  nearest  hour. 

The  proportionate  amount  of  holiday  time  off  shall  be  taken  in  the  same 
fiscal  year  in  which  the  holiday  falls.  Holiday  time  off  shall  be 
taken  at  a time  mutually  agreeable  to  the  employee  and  the  appointing 
officer. 

VI. G TIME  OFF  FOR  VOTING 

If  an  employee  does  not  have  sufficient  time  to  vote  outside  of  working 
hours,  the  employee  may  request  so  much  time  off  as  will  allow  time  to 
vote,  in  accordance  with  the  State  Election  Code. 
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SECTION  VII  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS  * 

VII. A Appointments  to  positions  in  the  City  and  County  Service  shall  be  at 
the  entrance  rate  established  for  the  position  except  as  otherwise 
provided  herein. 

VII. A. 1 Promotive  Appointment  in  a Higher  Class 

An  employee  or  officer  who  is  a permanent  appointee  following 
completion  of  the  probationary  period  or  six  months  of  permanent 
service,  and  who  is  appointed  to  a position  in  a higher 
classification,  either  permanent  or  temporary,  deemed  to  be 
promotive  by  the  Civil  Service  Commission  shall  have  his/her 
salary  adjusted  to  that  step  in  the  promotive  class  as  follows: 

(A)  If  the  employee  is  receiving  a salary  in  his/her  present 
classification  equal  to  or  above  the  entrance  step  of  the 
promotive  class,  the  employee's  salary  in  the  promotive  class 
shall  be  adjusted  to  two  steps  in  the  compensation  schedule  over 
the  salary  received  in  the  lower  class  but  not  above  the  maximum 
of  the  salary  range  of  the  promotive  classification. 

(B)  If  the  employee  is  receiving  a salary  in  his/her  present 
classification  which  is  less  than  the  entrance  step  of  the  salary 
range  of  the  promotive  classification,  the  employee  shall  receive 
a salary  step  in  the  promotive  class  which  is  closest  to  an 
adjustment  of  7.5%  (10%  for  employees  in  classifications 
represented  by  Service  Employees  International  Union  Locals  250, 
535,  and  790  and  IFPTE  Local  21)  above  the  salary  received  in  the 
class  from  which  promoted.  The  proper  step  shall  be  determined 
by  the  bi-weekly  compensation  schedule  and  shall  not  be  above  the 
maximum  of  the  salary  range  of  the  promotive  class. 

(C)  If  the  appointment  deemed  promotive  described  in  VII.A.l. 
above  is  a temporary  appointment,  and  the  employee,  following  a 
period  of  continuous  service  at  least  equal  to  the  prescribed 
probationary  period  is  subsequently  given  another  appointment 
either  permanent  or  temporary,  deemed  promotive  from  the  prior 
temporary  appointment  class,  the  salary  step  in  the  subsequent 
promotive  appointment  shall  be  deemed  promotive  in  accordance 
with  Sections.  VII.A.l. (A)  and  (B)  above. 

For  purpose  of  this  Section,  appointment  of  an  employee  as 
defined  herein  to  a position  in  any  class  the  salary  schedule  for 
which  is  higher  than  the  salary  schedule  of  the  employee's 
permanent  class  shall  be  deemed  promotive. 

(D)  If  the  appointment  is  to  a craft  apprentice  class,  the 
employee  shall  be  placed  at  the  salary  step  in  the  apprentice 
class  pursuant  to  this  section.  However,  advancement  to  the  next 
salary  step  in  the  apprentice  class  shall  not  occur  until  the 
employee  has  served  satisfactory  time  sufficient  in  the 
apprenticeship  program  to  warrant  such  advancement. 
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VII. A. 2 Non-Promotive  Appointment 

When  an  employee  accepts  a non-promotive  appointment  in  a 
classification  having  the  same  salary  schedule,  or  a lower  salary 
schedule,  the  appointee  shall  enter  the  new  position  at  that 
salary  step  which  is  the  same  as  that  received  in  the  prior 
appointment,  or  if  the  salary  steps  do  not  match,  then  the  salary 
step  which  is  immediately  in  excess  of  that  received  in  the  prior 
appointment,  provided  that  such  salary  shall  not  exceed  the 
maximum  of  the  salary  schedule.  Further  increments  shall  be 
based  upon  the  seniority  increment  anniversary  date  in  the  prior 
appointment. 

VII. A. 3 Appointment  above  Entrance  Rate 

Upon  the  request  of  an  appointing  officer,  permanent  or  exempt 
appointments  may  be  made  at  any  step  in  the  compensation  schedule 
upon  recommendation  of  the  General  Manager,  Personnel  and  the 
approval  of  the  Civil  Service  Commission  under  the  following 
conditions: 


VII. A. 3. A A former  permanent  City  employee,  following  resignation 
with  service  satisfactory,  is  being  reappointed  to  a 
permanent  position  in  his/her  former  classification;  or 

VII. A. 3. B Loss  of  compensation  would  result  if  appointee  accepts 
position  at  the  normal  step;  or 

VII. A. 3. C A severe,  easily  demonstrated  and  documented  recruiting 
and  retention  problem  exists,  such  that  all  city 
appointments  in  the  particular  class  should  be  above  the 
normal  step;  or 

VII. A. 3. D An  appointment  is  made  from  an  eligible  list  resulting 
from  an  examination  announcement  issued  prior  to 
July  1,  1989  which  provided  that  appointments  would  be 
made  at  a step  above  the  entrance  rate;  and 


VII. A. 3. E The  Controller  certifies  that  funds  are  available.  To  be 
considered,  request  for  adjustment  under  the  provisions  of 
this  Section  must  be  received  in  the  offices  of  the  Civil 
Service  Commission  not  later  than  the  end  of  the  fiscal 
year  in  which  the  appointment  is  made. 

VII. A. 3. F When  the  Civil  Service  Commission  approves  appointments  of 
all  new  hires  in  a classification  at  a step  above  the 
entrance  rate,  the  Civil  Service  Commission  may  advance  to 
that  step  incumbents  in  the  same  classification  who  are 
below  that  step. 
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VII. A. 3. G Effective  November  1,  1981,  permanent  and  temporary 

employees  working  in  classifications  9334  Deckhand,  9335 
Marine  Fire  and  Boiler  Operator,  9336  Head  Dredge  Lever 
Operator  and  9337  Diesel  Tugboat  Operator  shall  be  paid 
the  highest  rate  of  pay  fixed  for  said  classes  in  the 
schedule  of  compensation. 

VII. A. 3. H Effective  July  1,  1981,  temporary  employees  working  in 

classification  7346  Painter,  shall  for  pay  purposes,  be 
considered  to  have  been  permanently  hired  effective  the 
first  day  they  came  to  work  for  the  City,  in  continuous 
employment,  as  a 7346  Painter.  Effective  July  1,  1981, 
said  employee's  rate  of  pay  shall  be  adjusted  in  the 
salary  schedule  to  reflect  the  time  with  the  City  as  a 
7346  Painter.  Temporary  employees  in  classification  7346 
Painter,  hired  after  July  1,  1981,  shall  advance  through 
the  pay  steps  in  the  same  manner  as  a permanent  employee. 

VII. A. 4 Determination  of  Pay  for  Position  Formerly  Exempt 

When  a position  in  the  municipal  service  has  been  exempt  from  the 
Salary  Standardization  provisions  of  the  Charter  and  becomes 
subject  thereto,  or  when  a position  becomes  subject  to  the  Salary 
Standardization  provisions  of  the  Charter  through  acquisition  of 
a public  utility,  the  salary  of  the  employee  holding  such 
position  shall  be  calculated  by  including  credit  for  continuous 
paid  or  non-paid  service  in  the  position  immediately  prior  to  its 
becoming  subject  to  Salary  Standardization. 

VII. A. 5 Exempt  Appointive  Position 

An  employee  who  holds  an  exempt  appointive  position  whose 
services  are  terminated,  through  lack  of  funds  or  reduction  in 
force,  and  is  thereupon  appointed  to  another  exempt  appointive 
position  with  the  same  or  lesser  salary  schedule,  shall  receive  a 
salary  in  the  second  position  based  upon  the  relationship  of  the 
duties  and  responsibilities  and  length  of  prior  continuous 
service  as  determined  by  the  Civil  Service  Commission. 

VII. A. 6 Reappointment  within  Six  Months 

A permanent  employee  who  resigns  and  is  subsequently  reappointed 
to  a position  in  the  same  classification  within  six  (6)  months  of 
the  effective  date  of  resignation  shall  be  reappointed  to  the 
same  salary  step  that  the  employee  received  at  the  time  of 
resignation. 

VII. B COMPENSATION  ADJUSTMENTS 

VII. B.l  When  an  employee  promoted  to  a higher  class  during  a prior  fiscal 
year  receives  a lesser  salary  than  if  promoted  in  the  same  class 
and  from  the  same  schedule  step  during  the  current  fiscal  year 
his/her  salary  shall  be  adjusted  on  July  1,  to  the  rate  he/she 
would  have  received  had  he/she  been  promoted  in  the  current 
fiscal  year. 
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The  Civil  Service  Commission  is  hereby  authorized  to  adjust  the 
salary  and  anniversary  increment  date  of  any  employee  promoted 
from  one  class  to  a higher  classification  who  would  receive  a 
lesser  salary  than  an  employee  promoted  at  a later  date  to  the 
same  classification  from  the  same  salary  step  in  the  same  base 
class  from  which  the  promotional  examination  was  held. 

VII. B. 2 When  a classification  that  was  formerly  a next  lower  rank  in  a 
regular  civil  service  promotional  examination  receives  through 
salary  standardization  a salary  schedule  higher  than  the  salary 
schedule  of  the  classification  to  which  it  was  formerly 
promotive,  the  Civil  Service  Commission  shall  authorize  a rate  of 
pay  to  an  employee  who  was  promoted  from  such  lower  class 
equivalent  to  the  salary  he/she  would  have  received  had  he/she 
remained  in  such  lower  class,  provided  that  such  employee  must 
file  with  the  Civil  Service  Commission  an  approved  request  for 
reinstatement  in  accordance  with  the  provisions  of  the  Civil 
Service  Commission  rule  governing  reinstatements  to  the  first 
vacancy  in  his/her  former  classification,  and  provided  further 
that  the  increased  payment  shall  be  discontinued  if  the  employee 
waives  an  offer  to  promotion  from  his/her  current  classification 
or  refuses  an  exempt  appointment  to  a higher  classification. 

This  provision  shall  not  apply  to  offers  of  appointment  which 
would  involve  a change  of  residence. 

The  special  rate  of  pay  herein  provided  shall  be  discontinued  if 
the  employee  fails  to  file  and  compete  in  any  promotional 
examination  for  which  he/she  is  otherwise  qualified,  and  which 
has  a compensation  schedule  higher  than  the  protected  salary  of 
the  employee. 

VII. B. 3 An  employee  serving  in  a class  in  the  prior  fiscal  year  at  a flat 
rate  which  is  changed  to  a compensation  schedule  number  during 
the  current  fiscal  year,  shall  be  paid  on  the  effective  date  of 
such  change  the  step  in  the  current  salary  schedule  closest  to, 
but  not  below,  the  prior  flat  rate  and  shall  retain  the  original 
anniversary  date  for  future  increments,  when  applicable. 

VII. B. 4 When  an  employee  is  promoted  under  temporary  appointment  to  a 

higher  classification  during  a prior  fiscal  year  and  is  continued 
in  the  same  classification  without  a break  in  service  in  the 
current  fiscal  year,  or  is  appointed  to  a permanent  position  in 
the  same  classification,  such  appointment  shall  be  in  accordance 
with  the  provisions  of  this  Ordinance,  provided  that  the  salary 
shall  not  be  less  than  the  same  step  in  the  salary  schedule  the 
employee  received  in  the  immediately  prior  temporary  appointment. 
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VII. B. 5 A temporary  employee,  one  with  no  permanent  status  in  any  class, 
certified  from  a regular  civil  service  list  who  has  completed  six 
months  or  more  of  temporary  employment  within  the  immediately 
preceding  one  year  period  before  appointment  to  a permanent 
position  in  the  same  class  shall  be  appointed  at  the  next  higher 
step  in  the  salary  schedule  and  to  successive  steps  upon 
completion  of  the  six  months  or  one  year  required  service  from 
the  date  of  permanent  appointment.  These  provisions  shall  not 
apply  to  temporary  employees  who  are  terminated  for 
unsatisfactory  services  or  resign  their  temporary  position. 

VII. B. 6 Permanent  employees  working  under  provisional,  exempt  or 

temporary  appointments  in  other  classifications  shall  have  their 
salary  adjusted  in  such  other  classifications  when  such  employees 
reach  their  salary  anniversary  date  in  their  permanent  class. 

VII. C COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT 

VII. C.l  An  employee  transferred  in  accordance  with  Civil  Service 

Commission  rules  from  one  Department  to  another,  but  in  the  same 
classification,  shall  transfer  at  his/her  current  salary,  and  if 
he/she  is  not  at  the  maximum  salary  for  the  class,  further 
increments  shall  be  allowed  following  the  completion  of  the 
required  service  based  upon  the  seniority  increment  anniversary 
date  in  the  former  Department. 

VII. C. 2 An  employee  who  has  acquired  permanent  status  in  a position  and 
who  is  laid  off  because  of  lack  of  work  or  funds  and  is 
re-employed  in  the  same  class  after  such  layoff  shall  be  paid  the 
salary  step  attained  prior  to  layoff. 

VII. C. 3 An  employee  who  has  completed  the  probationary  period  in  a 
promotive  appointment  that  is  two  or  more  steps  higher  in  an 
occupational  series  than  the  permanent  position  from  which 
promoted  and  who  is  subsequently  laid  off  and  returned  to  a 
position  in  an  intermediate  ranking  classification  shall  receive 
a salary  based  upon  actual  permanent  service  in  the  higher 
classification,  unless  such  salary  is  less  than  the  employee 
would  have  been  entitled  to  if  promoted  directly  to  the 
intermediate  classification.  Further  increments  shall  be  based 
upon  the  increment  anniversary  date  that  would  have  applied  in 
the  higher  classification. 

VII. C. 4 An  employee  who  has  completed  the  probationary  period  in  an 
entrance  appointment  who  is  laid  off  and  is  returned  to  a 
classification  formerly  held  on  a permanent  basis  shall  receive  a 
salary  based  upon  the  original  appointment  date  in  the 
classification  to  which  the  employee  is  returned.  An  employee 
who  is  returned  to  a classification  not  formerly  held  on  a 
permanent  basis  shall  receive  a salary  in  accordance  with  Section 
VII. A. 3. (B)  of  this  Ordinance. 
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VII. C. 5 Employees  in  class  2910  Social  Worker  and  2912  Senior  Social 
Worker  with  continuous  uninterrupted  service  who  are  laid  off 
because  of  lack  of  work  or  funds  and  are  appointed  within  30  days 
to  a permanent  position  in  class  2903  Eligibility  Worker  shall  be 
paid  a salary  which  shall  include  credit  for  the  permanent  or 
temporary  time  in  classes  2910  Social  Worker  or  2912  Senior 
Social  Worker. 

VII. D FEDERAL  MINIMUM  WAGE 

Notwithstanding  any  of  the  other  provisions  of  this  Ordinance,  no 
employee  working  in  a federally  funded  position  shall  be  paid  at  a rate 
less  than  the  established  Federal  Minimum  Wage  if  that  is  a condition 
upon  receipt  of  the  Federal  funds. 

VII. E SCHOOL  DISTRICT  OUT  OF  COUNTY  ASSIGNMENT  PREMIUM. 

Employees  of  the  San  Francisco  Unified  School  District  assigned  to  Log 
Cabin  School  at  Log  Cabin  Ranch  shall  be  paid  a salary  premium  of 
7-1/2%  above  their  regular  straight  time  rate  of  pay. 


SECTION  VIII  METHODS  OF  CALCULATION  * 

VIII. A Monthly  - An  employee  whose  compensation  is  fixed  on  a monthly  basis 
shall  be  paid  monthly  or  bi-weekly  in  accordance  with  State  Law  or 
other  applicable  provision.  There  shall  be  no  compensation  for  time 
not  worked  unless  such  time  off  is  authorized  time  off  with  pay. 

VIII. B Bi-Weekly  - An  employee  whose  compensation  is  fixed  on  a bi-weekly 
basis  shall  be  paid  the  bi-weekly  salary  for  his/hers  position  for 
work  performed  during  the  bi-weekly  payroll  period.  There  shall  be 
no  compensation  for  time  not  worked  unless  such  time  off  is 
authorized  time  off  with  pay. 

VIII. C Per  Diem  or  Hourly  - An  employee  whose  compensation  is  fixed  on  a per 
diem  or  hourly  basis  shall  be  paid  the  daily  or  hourly  rate  for  work 
performed  during  the  bi-weekly  payroll  period  on  a bi-weekly  pay 
schedule.  There  shall  be  no  compensation  for  time  not  worked  unless 
such  time  off  is  authorized  time  off  with  pay. 

VIII. D Weekly  - An  employee  whose  compensation  is  fixed  on  a weekly  basis 
shall  be  paid  bi-weekly  for  work  performed  during  the  bi-weekly 
payroll  period.  There  shall  be  no  compensation  for  time  not  worked 
unless  such  time  off  is  authorized  time  off  with  pay. 

VIII. E Conversion  of  annual  or  monthly  rates  to  semimonthly  or  bi-weekly 
rates  - when  rates  of  compensation  provided  on  an  annual  or  monthly 
basis  are  converted  to  bi-weekly  rates  for  payroll  purposes  and  the 
resulting  amount  involves  a fraction  of  a cent,  the  converted 
bi-weekly  rate  shall  be  adjusted  to  eliminate  such  fraction  of  a cent 
on  the  fol lowi ng  basis : 

VIII. E.l  A fraction  of  less  than  one-half  (1/2)  shall  be  dropped  and  the 
amount  reduced  to  the  next  full  cent. 
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VIII. E. 2 A fraction  of  one-half  (1/2)  or  more  shall  be  increased  to  the 
next  ful 1 cent. 

VIII. F Daily  Rates  for  Monthly  and  Bi-Weekly  Employees  - A day's  pay  shall 
be  determined  by  dividing  the  number  of  work  days  in  a normal  work 
schedule  in  a monthly  payroll  period  (including  specified  holidays) 
into  the  monthly  salary  established  for  the  position,  or  the  amount 
of  a day's  pay  shall  be  l/10th  of  the  compensation  of  a normal  work 
schedule  in  a bi-weekly  period  (including  specified  holidays). 

VIII. G Conversion  to  Bi-Weekly  Rates  - Rates  of  compensation  established  on 
other  than  bi-weekly  basis  may  be  converted  to  bi-weekly  rates  by  the 
Controller  for  payroll  purposes. 


SECTION  IX  SENIORITY  INCREMENTS  * 

IX. A ENTRY  AT  THE  FIRST  STEP 

IX. A. 1 Permanent  employees  shall  advance  to  the  second  step  upon 

completion  of  six  months  service  and  to  each  successive  step  upon 
completion  of  the  one  year  required  service. 

IX. A. 2 Employees  of  the  San  Francisco  Unified  School  District  and 

Community  College  District  appointed  to  school  year  only 
permanent  positions  and  whose  employment  is  subject  to 
interruption  because  of  school  vacation  shall  be  considered  to 
have  completed  the  first  six  months  of  service  for  increment 
purposes  when  the  aggregate  working  time  from  the  date  of 
appointment  totals  six  months.  To  qualify  for  this  increment, 
these  employees  may  not  be  absent  on  leave  without  pay  during 
this  period  for  more  than  one  month  of  the  aggregate  working  time 
except  as  provided  in  Paragraph  1.  They  shall  advance  to  the 
third  step  on  the  next  day  following  the  completion  of  one 
additional  year  of  service  and  to  each  successive  step  upon 
completion  of  required  service. 

IX. A. 3 Unless  negotiated  otherwise,  apprentices  in  the  service  of  the 
City  and  County  of  San  Francisco  shall  be  paid  a percentage  of 
the  City  and  County's  established  maximum  rates  of  pay  for  the 
respective  journey  level  classes  in  accordance  with  the  appren- 
ticeship percentage  rate  schedules,  including  lengths  of  time  at 
each  percentage  step,  as  established  by  a recognized  joint 
apprenticeship  committee  for  each  respective  journey  level 
classification;  provided  that  such  apprentices  shall  enter  the 
service  at  that  percentage  of  the  journey  level  classification 
maximum  which  is  commensurate  with  their  prior  apprenticeship 
training,  and  shall  advance  to  the  next  higher  percentage  of 
maximum  rate  in  accordance  with  said  apprenticeship  percentage 
rate  schedule  and  the  relevant  rules  and  regulations  pertaining 
to  apprenticeship  training  and  instruction;  provided  further  that 
in  no  event  shall  a journey  level  employee  be  paid  less  than  or 
the  same  as  an  apprentice  employee  in  the  same  occupation. 
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Notwithstanding  any  other  provisions  of  joint  apprenticeship 
committee  or  practices  or  procedures  in  private  industry 
regarding  the  attainment  of  journey  level  status  by  an 
apprentice.  City  and  County  apprentices  who  have  completed  their 
apprenticeship  program  must  pass  a regular  Civil  Service 
examination  in  the  respective  journey  level  class  to  be  eligible 
for  permanent  regular  Civil  Service  appointment. 

IX. B ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

Employees  who  enter  a classification  at  a rate  of  pay  at  other  than  the 
first  step  shall  advance  one  step  upon  completion  of  the  one  year 
required  service.  Further  increments  shall  accrue  following  completion 
of  the  required  service  at  this  step  and  at  each  successive  step. 

School  term  only  employees  of  the  San  Francisco  Unified  School  District 
or  Community  College  District  appointed  at  a rate  of  pay  in  excess  of 
the  first  step  shall  advance  to  the  next  step  in  accordance  with  the 
provisions  of  Paragraph  A (2)  of  this  Section. 

IX. C An  employee  appointed  to  a position  in  a classification,  the 

compensation  for  which  was  fixed  in  the  prior  fiscal  year  pursuant  to 
Section  8.400  of  the  Charter,  shall  receive  in  the  current  fiscal  year 
a compensation  within  the  salary  range  fixed  in  this  Ordinance  based 
upon  the  employee's  service  in  said  classification. 

IX. D DATE  INCREMENT  DUE 

Increments  shall  accrue  and  become  due  and  payable  on  the  next  day 
following  completion  of  required  service  as  a permanent  employee  in  the 
class,  unless  otherwise  provided  herein. 

IX. E SCHEDULE  OF  SALARY  INCREMENTS 

The  schedule  of  seniority  increments  as  set  forth  at  the  end  of  Section 
XIII  is  hereby  made  a part  of  the  schedules  of  compensation. 

IX. F EXCEPTIONS 

An  employee  shall  not  receive  a salary  adjustment  based  upon  service  as 
herein  provided  if  he/she  has  been  absent  by  reason  of  suspension  or  on 
any  type  of  leave  without  pay  (excluding  a military,  educational,  or 
industrial  accident  leave)  for  more  than  one-sixth  of  the  required 
service  in  the  anniversary  year,  provided  that  such  employee  shall 
receive  a salary  increment  when  the  aggregate  time  worked  since  his/her 
previous  increment  equals  or  exceeds  the  service  required  for  the 
increment,  and  such  increment  date  shall  be  his/her  new  anniversary 
date;  provided  that  time  spent  on  approved  military  leave  or  in  an 
appointive  or  promotive  position  shall  be  counted  as  actual  service 
when  calculating  salary  increment  due  dates. 

When  records  of  service  required  for  advancement  in  the  step  Increments 
within  a compensation  schedule  are  established  and  maintained  by 
electronic  data  processing,  then  the  following  shall  apply: 
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An  employee  certified  to  permanent  appointment  or  appointed  to  a 
permanent  position  exempt  from  Civil  Service,  shall  be  compensated 
under  such  appointment  at  the  beginning  step  of  the  compensation 
schedule  plan,  unless  otherwise  specifically  provided  for  in  the  Salary 
Standardization  Ordinance.  Employees  under  permanent  Civil  Service 
appointment  shall  receive  salary  adjustments  through  the  steps  of  the 
compensation  schedule  plan  by  completion  of  actual  paid  service  in 
total  scheduled  hours  equivalent  to  one  year  or  six  months,  whichever 
is  applicable. 

Paid  service  for  this  purpose  is  herein  defined  as  exclusive  of  any 
type  of  overtime  but  shall  include  military  or  educational  leave 
without  pay. 

Advancement  through  the  increment  steps  of  the  compensation  schedules 
shall  accrue  and  become  due  and  payable  on  the  next  day  following 
completion  of  required  service  as  a permanent  appointee  in  the  class; 
provided  that  the  above  procedure  for  advancement  to  the  compensation 
Schedule  increment  steps  is  modified  as  follows: 

IX.F.l  An  employee  who  during  that  portion  of  his/her  anniversary  year 
prior  to  January  1,  1987,  is  absent  without  pay  for  a period  less 
than  one-sixth  of  the  time  required  to  earn  the  next  increment 
will  have  such  absence  credited  as  if  it  were  paid  service  for 
the  purposes  of  calculating  the  date  of  the  increment  due  during 
calendar  year  1987. 

IX. F. 2 An  employee  who  during  that  portion  of  his/her  anniversary  year 
prior  to  January  1,  1987,  is  absent  without  pay  for  a period  in 
excess  of  one-sixth  of  the  time  required  to  earn  the  next  prior 
increment  will  be  credited  with  actual  paid  service  prior  to 
January  1 , 1987. 

IX. G An  employee  who  (1)  has  completed  probation  in  a permanent  position, 

(2)  is  "Laid  Off"  from  said  position,  (3)  is  immediately  and 
continuously  employed  in  another  classification  with  the  City  either 
permanent  or  temporary,  and  (4)  is  thereafter  employed  in  his/her 
permanent  position  without  a break  in  service,  shall,  for  the  purposes 
of  determining  salary  increments,  receive  credit  for  the  time  served 
while  laid  off  from  his/her  permanent  position. 


SECTION  X SENIOR  MANAGEMENT  SERVICE  * 

A.  Statement  of  Policy:  Insofar  as  feasible  within  existing  Charter 
provisions,  it  shall  be  the  policy  of  the  City  to  establish  a Senior 
Management  Service  which  will  complement  the  City's  Management  by 
Objectives  efforts.  For  convenience,  the  service  shall  be  referred  to 
as  "SMS".  Its  primary  purpose  shall  be  to  hold  participants 
accountable  for  program  results  and  will  include  rewarding  excellence 
in  performance.  Membership  shall  be  voluntary  for  the  employees  during 
the  enrol lment  period. 

B.  SMS  classes:  Classes  to  be  included  in  the  SMS  shall  be  those 
designated  by  the  General  Manager,  Personnel. 
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C.  Enrollment  in  SMS:  Enrollment  in  SMS  shall  be  authorized  for  a minimum 
of  120  days  commencing  on  a date  designated  by  the  General  Manager, 
Personnel.  The  General  Manager,  Personnel  shall  establish  a closing 
date  by  posting  a notice  30  days  prior  to  such  date.  Persons  appointed 
to  SMS  designated  classifications  thereafter  shall  participate  in  SMS 
other  than  as  provided  herein.  Appointment  to  a SMS  designated 
classification,  except  exempt  appointments,  shall  be  by  competitive 
exami nation. 

D.  Salary  Steps:  Notwithstanding  any  other  provision  in  this  Ordinance, 
for  employees  enrolled  in  SMS  there  shall  be  four  intermediate  salary 
steps  in  addition  to  those  set  forth  in  Section  XIII  of  this 
Ordinance:  Step  1A  for  which  the  bi-weekly  rate  shall  be  half-way 
between  the  rate  for  steps  1 and  2;  step  2A  for  which  the  bi-weekly 
rate  shall  be  half-way  between  the  rate  for  steps  2 and  3;  step  3A  for 
which  the  bi-weekly  rate  shall  be  half-way  between  the  rate  for  steps  3 
and  4;  and  step  4A  for  which  the  bi-weekly  rate  shall  be  half-way 
between  the  rate  for  steps  4 and  5.  In  establishing  what  is  "Half-Way" 
between  rates  for  purposes  of  this  Section,  the  Controller  shall  round 
off  to  the  nearest  dollar. 

E.  Advancement  through  the  salary  steps:  Advancement  through  the  salary 
steps  for  employees  participating  in  SMS  shall  be  based  on  seniority 
and  on  performance.  Performance  shall  be  evaluated  by  the  appointing 
officer,  board  or  commission  on  a form  provided  and  pursuant  to  rules 
established  by  the  Civil  Service  Commission.  Employees  who  enter  SMS 
in  the  first  salary  step  shall  be  eligible  for  advancement  through  the 
salary  steps  upon  completion  of  six  months  of  service  and  shall  be 
eligible  for  further  advancement  upon  completion  of  each  one  year 
period  thereafter.  Subject  to  the  exceptions  set  forth  in  Section 

IX. F.  of  this  Ordinance,  employees  participating  in  SMS  shall  advance 
through  the  salary  steps  as  follows: 

1)  SMS  enrollees  whose  performance  is  rated  "fully  competent  and 
effective"  shall  receive  one  seniority  and  one  performance 
increment; 

2)  SMS  enrollees  whose  performance  is  rated  "superior"  shall  receive 
one  seniority  and  two  performance  increments; 

3)  SMS  enrollees  whose  performance  is  rated  "outstanding"  shall 
receive  one  seniority  and  three  performance  increments; 

4)  SMS  enrollees  whose  performance  is  rated  "development  needed" 
shall  receive  one  seniority  increment;  and 

5)  SMS  enrollees  whose  performance  is  rated  "unacceptable"  shall 
receive  no  increments. 

6)  The  provisions  of  Section  X.E.  shall  not  be  applicable  to 
temporary  employees. 
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F.  SMS  Development  Fund:  A senior  management  service  development  fund 
shall  be  established  and  administered  by  rule  of  the  Civil  Service 
Commission. 


SECTION  XI.  PAY  EQUITY  ADJUSTMENTS 

XI. A PAY  EQUITY  INTERNAL  ADJUSTMENTS 

Schedules  of  compensation  heretofore  transmitted  to  the  Board  of 
Supervisors  by  the  Civil  Service  Commission  embody  basic  policies 
regarding  organizational,  classification,  supervisory  and  promotive 
relationships  established  by  prior  actions  of  the  Civil  Service 
Commission  reflected  in  levels  of  compensation  for  the  various 
classifications . 

The  pay  equity  adjustments  adopted  pursuant  to  Charter  Section  8.407-1 
taken  by  themselves  would  alter  and  in  some  cases  eliminate  the 
aforementioned  relationships.  The  negotiations  on  pay  equity 
adjustments  have  occurred  at  such  a time  that  the  Civil  Service 
Commission  may  not  have  had  adequate  time  to  review  all  classifications 
and  establish  appropriate  compensation  differentials. 

To  that  end,  the  General  Manager  of  the  Civil  Service  Commission  shall 
review  the  schedules  of  compensation  in  this  Salary  Standardization 
Ordinance  to  insure  that  the  salary  relationships  are  maintained 
appropriately. 

In  the  event  the  Mayor  vetoes  any  or  all  pay  equity  adjustments,  and 
that  veto  is  not  overridden  by  the  Board  of  Supervisors,  the  General 
Manager  shall  make  or  cause  to  be  made  such  adjustments  as  are 
necessary  to  restore  those  rates  of  compensation  certified  by  the  Civil 
Service  Commission  in  its  Salary  Standardization  Survey  before  they 
were  altered  in  response  to  pay  equity  adjustments  that  have  been 
vetoed . 

XI. B PAY  EQUITY  ADJUSTMENTS  FOR  CLASSES  EARNING  MORE  THAN  $45,000  AT 
THE  FIFTH  STEP  OF  THE  BASE  WAGE  RATE 

Those  classifications  which  received  pay  equity  adjustments  in  fiscal 
year  1989-90,  and  for  which  the  base  wage  rate  at  the  fifth  step  is 
more  than  $45,000  as  of  July  1,  1990,  shall  receive  pay  equity 
adjustments  equal  to  the  dollar  amount  of  the  adjustment  received  in 
fiscal  year  1988-89,  calculated  to  the  nearest  salary  schedule,  only  if 
such  classifications  qualify  as  historically  disproportionately 
occupied  by  minorities  and  women.  The  negotiations  on  these  pay  equity 
adjustments  have  occurred  at  such  a time  that  the  Civil  Service 
Commission  has  not  had  adequate  time  to  determine  and  finally  resolve 
which  such  classifications  qualify  as  historically  disproportionately 
occupied  by  minorities  and  women. 

Accordingly,  the  General  Manager,  Personnel,  shall  make  or  cause  to  be 
made  any  adjustments  to  the  schedules  of  compensation  necessary  to 
continue  pay  equity  adjustments  to  classes  historically 
disproportionately  occupied  by  minorities  and  women. 
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SECTION  XII.  FAIR  LABOR  STANDARDS  ACT 

To  the  extent  that  the  Salary  Standardization  Ordinance  fails  to  afford 
employees  the  overtime  or  compensatory  time  off  benefits  to  which  they  are 
entitled  under  the  Fair  Labor  Standards  Act,  the  Salary  Standardization 
Ordinance  is  amended  to  authorize  and  direct  all  city  departments  to 
ensure  that  their  employees  receive,  at  a minimum,  such  Fair  Labor 
Standards  Act  benefits. 


SECTION  XIII.  SAVINGS  CLAUSE 

If  any  section,  subsection,  sentence,  clause  or  phrase  of  this  Ordinance 
is  for  any  reason  held  to  be  unconstitutional  or  contrary  to  law,  such 
decision  shall  not  affect  the  validity  of  the  remaining  portions  of  this 
Ordinance.  If  any  salary,  wage  or  schedule  of  compensation  herein  fixed 
is  held  to  be  contrary  to  the  provisions  of  the  Charter,  other  law  or 
statute,  such  decisions  shall  not  affect  the  validity  of  any  other  salary, 
wage  or  schedule  of  compensation  fixed  in  this  Ordinance.  The  Board  of 
Supervisors  hereby  declares  that  it  would  have  passed  this  Ordinance  and 
each  section,  subsection,  sentence,  clause  or  phrase  hereof,  and  approved 
and  adopted  each  salary,  wage  or  schedule  of  compensation  herein, 
irrespective  of  the  fact  that  anyone  or  more  other  section,  subsection, 
clause  or  phrase  may  be  declared  unconstitutional,  or  that  any  other 
salary,  wage  or  schedule  of  compensation  may  be  declared  contrary  to  law. 


* NOTE: 

Certain  sections  or  subsections  of  these  provisions  are  preceded  or 
followed  by  or  with  an  asterisk  (*).  when  such  is  the  case,  said  section 
or  subsection  is  deemed  not  to  be  applicable  to  individuals  occupying  the 
classifications  generally  referred  to  as  the  interns  and  residents. 

In  the  event  the  status  of  the  six  Post  M.D.  classifications  changes  and 
the  incumbents  therein  are  paid  by  the  University  of  California,  all 
references  to  Post  M.D.  classes  or  interns,  externs  or  residents  in  this 
Salary  Standardization  Ordinance  shall  be  inoperative,  null  and  void. 
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SECTION  XI V.  SCHEDULES  OF  COMPENSATION. 

XIV. A SCHEDULES  OF  COMPENSATION  EXCLUSIVE  OF  PAY  EQUITY  AND 
SECTION  XI  ADJUSTMENTS 

The  schedules  of  compensation  for  the  respective  classifications  of 
employment  subject  to  the  provisions  of  Section  8.400,  Section  8.401 
and  Section  8.407  of  the  Charter  and  interns  and  residents,  are  shown 
in  the  fol lowi ng: 

(Except  as  noted  herein,  rates  for  employees'  classes  and  interns  and 
residents  are  on  a bi-weekly  basis  for  a normal  work  schedule  of  five 
days  per  week  - eight  hours  per  day). 
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RATES  OF  PAY 


CLASS 

NO. 


0 SCH. 
T NO. 


TITLE I NCh_  BIWEEKLY 

1000  ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 

1100  ADMINISTRATIVE  AND  MANAGEMENT  GROUP 

1101  DIRECTOR,  PARKING  AND  TRAFFIC 


APPROX. 

MONTHLY 


APPROX. 

ANNUAL 

MAX. 


COMMISSION 

Z 

71.6 

3005-3653 

6511-  7915 

94,978 

1102 

PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

1104 

PARKING  AUTHORITY  DIRECTOR 

Z 

63.9 

2063-2507 

4470-  5432 

65,182 

1105 

EXECUTIVE  DIRECTOR,  RENT 

ARBITRATION  BOARD 

Z 

66.3 

2319-2819 

5025-  6108 

73,294 

1107 

DEPUTY  DIRECTOR,  RENT  ARBITRATION 

BOARD 

z 

62.3 

1909-2319 

4136-  5025 

60,294 

1108 

EXECUTIVE  DIRECTOR,  HEALTH  SERVICE 

SYSTEM 

z 

68.0 

2521-3064 

5462-  6639 

79,664 

1110 

EXECUTIVE  ASSISTANT  TO  THE  GENERAL 

MANAGER,  RETIREMENT  SYSTEM 

z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

mi 

EXECUTIVE  DIRECTOR,  RELOCATION 

APPEALS  BOARD 

z 

57.9 

1543-1871 

3343-  4054 

48,646 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER. 

z 

74.2 

3410-4145 

7388-  8981 

107,770 

1114 

ADMINISTRATOR,  RETIREMENT  SERVICES 

z 

65.0 

2178-2647 

4719-  5735 

68,822 

1115 

CHIEF  INVESTMENT  OFFICER 

z 

73.2 

3248-3948 

7037-  8554 

102,648 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 

z 

67.2 

2424-2946 

5252-  6383 

76,596 

1118 

COMMERCIAL  DIVISION  MANAGER 

z 

68.7 

2607-3169 

5649-  6866 

82,394 

1120 

DIRECTOR  OF  ANIMAL  CARE  AND 

CONTROL 

z 

2835-2835 

6143-  6143 

73,710 

1121 

DEPUTY  DIRECTOR  OF  ANIMAL  CARE  AND 

CONTROL 

z 

2014-2014 

4364-  4364 

52,364 

1125 

DIVISION  MANAGER,  REGISTRAR  OF 

VOTERS 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

1126 

PUBLIC  ADMINISTRATOR 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

1128 

REGISTRAR  OF  VOTERS 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1131 

ASSISTANT  PUBLIC  ADMINISTRATOR, 

PUBLIC  GUARDIAN 

z 

60.1 

1714-2084 

3714-  4515 

•54,184 

1132 

RECORDER 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1133 

CHIEF  DEPUTY  RECORDER 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

1136 

ASSISTANT  COUNTY  CLERK 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

1140 

DEPUTY  CLERK  OF  THE  BOARD  OF 

SUPERVISORS 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

1142 

COUNTY  CLERK 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

1146 

CLERK  OF  THE  BOARD,  LEGISLATIVE 

ADMINISTRATOR  AND  CITY  CLERK 

z 

73.3 

3263-3966 

7070-  8593 

103,116 

1150 

GENERAL  MANAGER,  DEPARTMENT  OF 

ELECTRICITY 

z 

69.0 

2647-3217 

5735-  6970 

83,642 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES 

z 

68.1 

2533-3080 

5488-  6673 

80,080 

1161 

EXECUTIVE  ASSISTANT  TO  THE 

ADMINISTRATOR,  S.F.G.H 

z 

64.6 

2135-2596 

4626-  5625 

67,496 

1162 

DIRECTOR  OF  PURCHASING  AND 

SERVICES 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

1163 

EXECUTIVE  ASSISTANT  TO  THE 

DIRECTOR  OF  HEALTH 

z 

2701-2701 

5852-  5852 

70,226 
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1164 

ADMINISTRATOR,  SFGH  MEDICAL  CENTER 

Z 81.3 

4821-5860 

10446-12697 

152,360 

1168 

DIRECTOR  OF  HEALTH . . . . 

Z 77.2 

3948-4799 

8554-10398 

124,774 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES  COMMISSION 

Z 77.2 

3948-4799 

8554-10398 

124,774 

1180 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER 

Z 71.1 

2933-3566 

6355-  7726 

92,716 

1182 

CHIEF  ADMINISTRATIVE  OFFICER 

Z 77.7 

4044-4915 

8762-10649 

127,790 

1190 

MAYOR 

Z 

4965-4965 

10758-10758 

129,090 

1200 

PERSONNEL  GROUP 

1201 

PERSONNEL  TECHNICIAN  TRAINEE 

47.5 

938-1136 

2032-  2461 

29,536 

1202 

PERSONNEL  CLERK 

44.6 

818-  989 

1772-  2143 

25,714 

1203 

PERSONNEL  TECHNICIAN 

48.6 

989-1197 

2143-  2594 

31,122 

1204 

SENIOR  PERSONNEL  CLERK 

47.5 

938-1136 

2032-  2461 

29,536 

1212 

TIMEROLL  AUDIT  CLERK 

47.6 

943-1141 

2043-  2472 

29,666 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK 

49.6 

1037-1255 

2247-  2719 

32,630 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK.... 

52.3 

1180-1429 

2557-  3096 

37,154 

1217 

CERTIFICATION  SUPERVISOR 

54.8 

1329-1611 

2880-  3491 

41 ,886 

1218 

PAYROLL  SUPERVISOR 

Z 57.3 

1499-1818 

3248-  3939 

47,268 

1220 

PAYROLL  CLERK 

47.6 

943-1141 

2043-  2472 

29,666 

1222 

SENIOR  PAYROLL  AND  PERSONNEL  CLERK 

49.6 

1037-1255 

2247-  2719 

32,630 

1224 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

52.3 

1180-1429 

2557-  3096 

37,154 

1226 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK. 

54.8 

1329-1611 

2880-  3491 

41,886 

1227 

TESTING  TECHNICIAN 

45.0 

834-1008 

1807-  2184 

26,208 

MINIMUM  4 HOURS 

1228 

SENIOR  TESTING  TECHNICIAN 

47.5 

938-1136 

2032-  2461 

29,536 

MINIMUM  4 HOURS 

1229 

SPECIAL  EXAMINER 

34.64  HR 

1231 

ASSOCIATE  AFFIRMATIVE  ACTION 

COORDINATOR 

Z 61  .5 

1835-2230 

3976-  4832 

57,980 

1232 

TRAINING  OFFICER 

Z 56.7 

1457-1765 

3157-  3824 

45,890 

FOR  INCUMBENTS  WHO  POSESS  THE  MCBER 
CERTIFICATE,  $2  PER  HOUR  ADDITIONAL 

WHILE  PERFORMING  THE  DUTIES  FOR 
WHICH  THE  MCBER  CERTIFICATION  IS 

REQUIRED,  AS  ASSIGNED  AND  REPORTED 

BY  THE  APPOINTING  OFFICER. 

1233 

AFFIRMATIVE  ACTION  SPECIALIST 

Z 55.7 

1388-1682 

3007-  3644 

43,732 

1234 

DIRECTOR  OF  TRAINING 

Z 66.4 

2332-2835 

5053-  6143 

73,710 

1235 

AFFIRMATIVE  ACTION  COORDINATOR.... 

Z 66.4 

2332-2835 

5053-  6143 

73,710 

1237 

TRAINING  COORDINATOR 

Z 60.7 

1765-2145 

3824-  4648 

55,770 

1240 

ASSISTANT  PERSONNEL  ANALYST 

51  .2 

1120-1355 

2427-  2936 

35,230 

1242 

PERSONNEL  ANALYST 

Z 55.7 

1388-1682 

3007-  3644 

43,732 

1244 

SENIOR  PERSONNEL  ANALYST 

Z 59.7 

1682-2043 

3644-  4427 

53,118 

1246 

PRINCIPAL  PERSONNEL  ANALYST 

Z 63.2 

1994-2424 

4320-  5252 

63,024 

1248 

ASSISTANT  DIVISION  MANAGER, 

PERSONNEL 

Z 66.4 

2332-2835 

5053-  6143 

73,710 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER.... 

Z 63.2 

1994-2424 

4320-  5252 

63,024 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 

. OFFICER 

Z 66.4 

2332-2835 

5053-  6143 

73,710 
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1274 

DIRECTOR,  BUREAU  OF  PERSONNEL  AND 

SAFETY 

Z 

66.4 

2332-2835 

5053-  6143 

73,710 

1276 

DEPARTMENTAL  PERSONNEL  DIRECTOR... 

Z 

68.4 

2571-3126 

5571-  6773 

81 ,276 

1277 

ASSISTANT  DIVISION  MANAGER, SALARY 

STANDARDIZATION  AND  EMPLOYEE 

RELATION 

Z 

66.4 

2332-2835 

5053-  6143 

73,710 

1278 

DIVISION  MANAGER  PERSONNEL 

z 

68.4 

2571-3126 

5571-  6773 

81 ,276 

1279 

CHIEF  OF  TECHNICAL  SELECTION 

SERVICE 

z 

68.4 

2571-3126 

5571-  6773 

81,276 

1283 

DIRECTOR,  EMPLOYEE  RELATIONS 

DIVISION 

z 

70.0 

2779-3378 

6021-  7319 

87,828 

1284 

ASSISTANT  SECRETARY,  CIVIL  SERVICE 

COMMISSION 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

1288 

ASSISTANT  GENERAL  MANAGER, 

PERSONNEL 

z 

69.0 

2647-3217 

5735-  6970 

83,642 

1292 

GENERAL  MANAGER,  PERSONNEL 

z 

72.1 

3080-3744 

6673-  8112 

97,344 

1300 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

1310 

PUBLIC  RELATIONS  ASSISTANT 

44.9 

830-1003 

1798-  2173 

26,078 

1312 

PUBLIC  INFORMATION  OFFICER 

53.2 

1232-1491 

2669-  3231 

38,766 

1314 

PUBLIC  RELATIONS  OFFICER.  . 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

1330 

CONSUMER  RELATIONS  REPRESENTIVE . . . 

49.2 

1018-1232 

2206-  2669 

32,032 

1336 

ASSISTANT  TO  THE  GENERAL  MANAGER 

(PUBLIC  SERVICE)  REC.  AND  PARK 

DEPT 

z 

57.9 

1543-1871 

3343-  4054 

48,646 

1340 

ASSISTANT  TO  THE  GENERAL  MANAGER, 

PUC-PUBLIC  RELATIONS 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

1350 

SPECIAL  ASSISTANT  TO  BOARD  OF 

EDUCATION 

46.0 

874-1057 

1894-  2290 

27,482 

1400 

CLERICAL,  TYPING  AND  STENOGRAPHIC 

GROUP 

1400 

STUDENT  AIDE,  NYC 

CONTRACT  RATE 

1402 

JUNIOR  CLERK 

40.4 

671-  810 

1454-  1755 

21,060 

1403 

ELECTIONS  CLERK 

45.9 

870-1052 

1885-  2279 

27,352 

1404 

CLERK 

42.4 

738-  891 

1599-  1931 

23,166 

1406 

SENIOR  CLERK 

44.9 

830-1003 

1798-  2173 

26,078 

1407 

SENIOR  EQUALIZATION  CLERK 

1154-1154 

2500-  2500 

30,004 

1408 

PRINCIPAL  CLERK 

49.1 

1013-1226 

2195-  2656 

31 ,876 

1410 

CHIEF  CLERK 

Z 

52.6 

1197-1450 

2594-  3142 

37,700 

1422 

JUNIOR  CLERK  TYPIST 

41  .2 

697-  842 

1510-  1824 

21 ,892 

1424 

CLERK  TYPIST 

43.2 

766-  925 

1660-  2004 

24,050 

1425 

EQUALIZATION  CLERK  TYPIST 

879-  879 

1905-  1905 

22,854 

1426 

SENIOR  CLERK  TYPIST 

45.2 

842-1018 

1824-  2206 

26,468 

1428 

WARD  CLERK 

46.4 

891-1078 

1931-  2336 

28,028 

1429 

NURSES  STAFFING  ASSISTANT 

47.1 

920-1114 

1993-  2414 

28,964 

1430 

TRANSCRIBER  TYPIST 

45.2 

842-1018 

1824-  2206 

26,468 

1432 

SENIOR  TRANSCRIBER  TYPIST 

47.2 

925-1120 

2004-  2427 

29,120 

1434 

SHELTER  SERVICE  REPRESENTATIVE.... 

43.5 

777-  938 

1684-  2032 

24,388 

1435 

SHELTER  OFFICER  SUPERVISOR 

Z 

50.2 

1067-1291 

2312-  2797 

33,566 

1436 

BRAILLIST 

44.2 

803-  970 

1740-  2102 

25,220 

1440 

MEDICAL  TRANSCRIBER  TYPIST 

46.4 

891-1078 

1931-  2336 

28,028 
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NO. 

TITLE 

0 

T 
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NO. 
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APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1441 

SENIOR  MEDICAL  TRANSCRIBER  TYPIST. 

48.4 

979-1185 

2121-  2568 

30,810 

1442 

JUNIOR  CLERK  STENOGRAPHER 

42.1 

728-  878 

1577-  1902 

22,828 

1444 

SECRETARY  I 

44.1 

800-  966 

1733-  2093 

25,116 

1446 

SECRETARY  II 

47.2 

925-1120 

2004-  2427 

29,120 

1450 

EXECUTIVE  SECRETARY  I . . 

49.1 

1013-1226 

2195-  2656 

31,876 

1452 

EXECUTIVE  SECRETARY  II............ 

50.3 

1073-1298 

2325-  2812 

33,748 

1453 

PRINCIPAL  STENOGRAPHER,  MAYOR'S 

OFFICE 

49.1 

1013-1226 

2195-  2656 

31 ,876 

1454 

EXECUTIVE  SECRETARY  III 

51.5 

1136-1375 

2461-  2979 

35,750 

1458 

LEGAL  SECRETARY  I 

50.6 

1088-1316 

2357-  2851 

34,216 

1459 

LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION 

46.6 

899-1088 

1948-  2357 

28,288 

1460 

LEGAL  SECRETARY  II 

52.6 

1197-1450 

2594-  3142 

37,700 

1461 

LEGAL  SECRETARY  III 

54.6 

1316-1596 

2851-  3458 

41 ,496 

1464 

MEDICAL  CLERK  STENOGRAPHER. ....... 

49.6 

1037-1255 

2247-  2719 

32,630 

1466 

METER  READER 

49.3 

1022-1237 

2214-  2680 

32,162 

1468 

WATER  SERVICES  CLERK 

45.9 

870-1052 

1885-  2279 

27,352 

1470 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

48.8 

998-1208 

2162-  2617 

31 ,408 

1471 

ELECTIONS  WORKER 

51.8 

1152-1394 

2496-  3020 

36,244 

1473 

ELECTIONS  PLANNING  ASSISTANT 

SUPERVISOR 

54.3 

1298-1573 

2812-  3408 

40,898 

1474 

CLAIMS  PROCESS  CLERK 

45.9 

870-1052 

1885-  2279 

27,352 

1476 

SENIOR  CLAIMS  PROCESS  CLERK 

48.3 

975-1180 

2113-  2557 

30,680 

1478 

SENIOR  WATER  SERVICES  CLERK 

47.9 

956-1158 

2071-  2509 

30,108 

1480 

PRINCIPAL  WATER  SERVICES  CLERK.... 

49.9 

1052-1273 

2279-  2758 

33,098 

1486 

EDUCATIONAL  CREDENTIALS  TECHNICIAN 

48.6 

989-1197 

2143-  2594 

31,122 

1487 

FINANCIAL  AIDS  ASSISTANT 

49.0 

1008-1220 

2184-  2643 

31 ,720 

1488 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

EVALUATION  TECHNICIAN 

46.5 

895-1083 

1939-  2347 

28,158 

1489 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

BUSINESS  LEARNING  CENTER 

46.5 

895-1083 

1939-  2347 

28,158 

1491 

ASSOCIATE  REGISTRAR,  SAN  FRANCISCO 

JUNIOR  COLLEGE  DISTRICT 

Z 

54.1 

1285-1558 

2784-  3376 

40,508 

1492 

ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 

60.1 

1714-2084 

3714-  4515 

54,184 

1494 

CLERK  I 

38.4 

611-  738 

1324-  1599 

19,188 

1495 

CLERK  II 

42.4 

738-  891 

1599-  1931 

23,166 

1496 

CLERK  III 

44.9 

830-1003 

1798-  2173 

26,078 

1497 

SUPERVISING  CLERK  I 

47.4 

934-1131 

2024-  2451 

29,406 

1498 

SUPERVISING  CLERK  II 

50.1 

1062-1285 

2301-  2784 

33,410 

1499 

SUPERVISING  CLERK  III 

53.1 

1226-1484 

2656-  3215 

38,584 

1500 

ADMINISTRATIVE  SECRETARIAL  GROUP 

1502 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 

51.5 

1136-1375 

2461-  2979 

35,750 

1506 

CONFIDENTIAL  SECRETARY  TO  SHERIFF. 

Z 

56.9 

1470-1782 

3185-  3861 

46,332 

1512 

CONFIDENTIAL  SECRETARY  AND 

EXECUTIVE  ASSISTANT  TO  PUBLIC 

DEFENDER 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

1514 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

55.5 

1375-1666 

2979-  3610 

43,316 
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1516 

CONFIDENTIAL  SECRETARY  TO  THE 

SUPERINTENDENT,  SF  JR  COLLEGE 

DIST 

55.5 

1375-1666 

2979-  3610 

43,316 

1518 

CONFIDENTIAL  SECRETARY  TO  ASSESSOR  Z 

56.2 

1421-1723 

3079-  3733 

44,798 

1520 

CONFIDENTIAL  SECRETARY  TO  DISTRICT 

ATTORNEY 

55.5 

1375-1666 

2979-  3610 

43,316 

1522 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY Z 

58.8 

1611-1955 

3491-  4236 

50,830 

1523 

CONFIDENTIAL  SECRETARY  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER Z 

55.5 

1375-1666 

2979-  3610 

43,316 

1530 

ADMINISTRATIVE  SECRETARY  TO  THE 

MAYOR 

1983-1983 

4297-  4297 

51 ,558 

1540 

SECRETARY,  FIRE  COMMISSION Z 

61.9 

1871-2274 

4054-  4927 

59,124 

1544 

SECRETARY,  LIBRARY  COMMISSION Z 

59.3 

1650-2004 

3575-  4342 

52,104 

1546 

SECRETARY,  COMMISSION  ON  THE  AGING 

51.5 

1136-1375 

2461-  2979 

35,750 

1548 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION 

56.2 

1421-1723 

3079-  3733 

44,798 

1550 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION 

59.2 

1642-1994 

3558-  4320 

51 ,844 

1551 

SECRETARY,  HEALTH  COMMISSION Z 

63.7 

2043-2483 

4427-  5380 

64,558 

1554 

ADMINISTRATIVE  SECRETARY,  PUBLIC 

UTILITIES  COMMISSION Z 

66.8 

2377-2890 

5150-  6262 

75,140 

1556 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION Z 

60.0 

1706-2074 

3696-  4494 

53,924 

1565 

ASSISTANT  DIRECTOR,  ART  COMMISSION  Z 

58.9 

1618-1965 

3506-  4258 

51 ,090 

1574 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

50.2 

1067-1291 

2312-  2797 

33,566 

1575 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS Z 

67.2 

2424-2946 

5252-  6383 

76,596 

1580 

EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE..  Z 

72.6 

3155-3836 

6836-  8311 

99,736 

1600 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 

1602 

CALCULATING  MACHINE  OPERATOR-KEY 

DRIVE 

43.9 

792-  956 

1716-  2071 

24,856 

1626 

JUNIOR  ACCOUNT  CLERK 

40.4 

671-  810 

1454-  1755 

21,060 

1630 

ACCOUNT  CLERK 

43.9 

792-  956 

1716-  2071 

24,856 

1632 

SENIOR  ACCOUNT  CLERK 

46.9 

912-1104 

1976-  2392 

28,704 

1634 

PRINCIPAL  ACCOUNT  CLERK 

49.6 

1037-1255 

2247-  2719 

32,630 

1635 

HEALTH  CARE  BILLING  CLERK  I 

45.8 

866-1047 

1876-  2269 

27,222 

1636 

HEALTH  CARE  BILLING  CLERK  II 

48.3 

975-1180 

2113-  2557 

30,680 

1637 

PATIENT  ACCOUNTS  CLERK 

49.3 

1022-1237 

2214-  2680 

32,162 

1638 

ACCOUNTING  MACHINE  OPERATOR 

44.4 

810-  979 

1755-  2121 

25,454 

1640 

SENIOR  ACCOUNTING  MACHINE  OPERATOR 

48.9 

1003-1214 

2173-  2630 

31 ,564 

1650 

ACCOUNTANT 

47.9 

956-1158 

2071-  2509 

30,108 

1652 

SENIOR  ACCOUNTANT Z 

51.9 

1158-1401 

2509-  3036 

36,426 

1654 

PRINCIPAL  ACCOUNTANT Z 

55.9 

1401-1698 

3036-  3679 

44,148 

1655 

SYSTEMS  ACCOUNTANT Z 

56.9 

1470-1782 

3185-  3861 

46,332 

1656 

HEAD  ACCOUNTANT Z 

59.9 

1698-2063 

3679-  4470 

53,638 

1657 

SENIOR  SYSTEMS  ACCOUNTANT Z 

60.9 

1782-2166 

3861-  4693 

56,316 

1658 

CHIEF  ACCOUNTANT Z 

63.9 

2063-2507 

4470-  5432 

65,182 

1659 

CHIEF  SYSTEMS  ACCOUNTANT Z 

64.9 

2 166-2632 

4693-  5703 

68,432 
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4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 
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APPROX. 
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I 

BIWEEKLY 
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MAX. 

1661 

ASSISTANT  FISCAL  OFFICER  BOARD  OF 

EDUCATION . 

Z 64.4 

2115-2571 

4583-  5571 

66,846 

1662 

PATIENT  ACCOUNTS  ASSISTANT 

SUPERVISOR 

50.9 

1104-1336 

2392-  2895 

34,736 

1663 

PATIENT  ACCOUNTS  SUPERVISOR 

53.3 

1237-1499 

2680-  3248 

38,974 

1664 

PATIENT  ACCOUNTS  MANAGER 

58.3 

1573-1909 

3408-  4136 

49,634 

1665 

DIRECTOR  OF  PATIENT  ACCOUNTS 

Z 62.0 

1881-2287 

4076-  4955 

59,462 

1666 

FINANCE  DIRECTOR,  DEPARTMENT  OF 

PUBLIC  HEALTH 

Z 71.8 

3035-3689 

6576-  7993 

95,914 

1671 

FINANCIAL  SYSTEMS  OPERATIONS 

SUPERVISOR . 

Z 64.9 

2166-2632 

4693-  5703 

68,432 

1673 

ACCOUNTING  OPERATIONS  MANAGER. .... 

Z 68.9 

2632-3199 

5703-  6931 

83,174 

1675 

SUPERVISING  FISCAL  OFFICER. ....... 

Z 66.2 

2309-2806 

5003-  6080 

72,956 

1677 

ASSISTANT  GEN  MGR,  FIN.  BUREAU  OF 

FINANCIAL  MANAGEMENT,  PUC 

Z 

3933-3933 

8522-  8522 

102,258 

1678 

FINANCIAL  OPERATIONS  DIRECTOR 

Z 

4069-4069 

8816-  8816 

105,794 

1679 

FINANCIAL  REPORTS  SPECIALIST 

Z 

2911-2911 

6307-  6307 

75,686 

1680 

CHIEF  ASSISTANT  CONTROLLER 

Z 75.0 

3547-4311 

7685-  9341 

112,086 

1682 

CONTROLLER 

Z 

4658-4658 

10092-10092 

121,108 

1683 

BUDGET  & FISCAL  OPERATIONS  MANAGER 

Z 63.9 

2063-2507 

4470-  5432 

65,182 

1684 

ASSOCIATE  AUDITOR 

Z 56.9 

1470-1782 

3185-  3861 

46,332 

1686 

SUPERVISING  AUDITOR 

Z 60.9 

1782-2166 

3861-  4693 

56,316 

1688 

CHIEF  AUDITOR 

Z 64.9 

2166-2632 

4693-  5703 

68,432 

1690 

INTERNAL  AUDIT  DIRECTOR 

Z 

3165-3165 

6858-  6858 

82,290 

1700 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 

1704 

COMMUNICATIONS  DISPATCHER  I 

47.2 

925-1120 

2004-  2427 

29,120 

1705 

COMMUNICATIONS  DISPATCHER  II 

49.2 

1018-1232 

2206-  2669 

32,032 

1706 

TELEPHONE  OPERATOR 

44.7 

822-  994 

1781-  2154 

25,844 

1708 

SENIOR  TELEPHONE  OPERATOR 

46.7 

903-1093 

1957-  2368 

28,418 

1710 

CHIEF  TELEPHONE  OPERATOR 

49.7 

1042-1261 

2258-  2732 

32,786 

1720 

DATA  ENTRY  OPERATOR 

42.8 

752-  908 

1629-  1967 

23,608 

1721 

SENIOR  DATA  ENTRY  OPERATOR 

45.8 

866-1047 

1876-  2269 

27,222 

1724 

SENIOR  TABULATING  MACHINE  OPERATOR 

49.0 

1008-1220 

2184-  2643 

31 ,720 

1727 

SUPERVISING  DATA  ENTRY  OPERATOR... 

47.8 

952-1152 

2063-  2496 

29,952 

1731 

COMPUTER  OPERATOR  TRAINEE 

754-  754 

1634-  1634 

19,604 

1734 

1736 

COMPUTER  OPERATOR  I 

COMPUTER  OPERATOR  II 

43.8 

46.1 

788-  952 
878-1062 

1707-  2063 
1902-  2301 

24,752 

27,612 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

1737 

SENIOR  COMPUTER  OPERATOR 

49.1 

1013-1226 

2195-  2656 

31  ,876 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

1738 

COMPUTER  OPERATIONS  SHIFT 

SUPERVISOR 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

52.1 

1169-1414 

2533-  3064 

36,764 

1739 

COMPUTER  OPERATIONS  SUPERVISOR  II.  i 

Z 58.1 

1558-1890 

3376-  4095 

49,140 
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1741 

COMPUTER  OPERATIONS  SUPERVISOR  I..  Z 

55.1 

1349-1634 

2923-  3540 

42,484 

1742 

5%  ADDITIONAL  WHEN  PERFORMING 

DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR 

45.4 

850-1027 

1842-  2225 

26,702 

1745 

TECHNICAL  INSTRUCTION 
ASSISTANT-COMPUTER  SERVICES 

47.3 

929-1125 

2013-  2438 

29,250 

1750 

MICROPHOTO  TECHNICIAN 

44.4 

810-  979 

1755-  2121 

25,454 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

47.9 

956-1158 

2071-  2509 

30,108 

1760 

OFFSET  MACHINE  OPERATOR 

45.4 

850-1027 

1842-  2225 

26,702 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR.... 

48.7 

994-1203 

2154-  2607 

31,278 

1764 

MAIL  AND  REPRODUCTION  SERVICE 
SUPERVISOR 

51  .7 

1147-1388 

2485-  3007 

36,088 

1768 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
PHOTOGRAPHY/CINEMATOGRAPHY 

45.6 

858-1037 

1859-  2247 

26,962 

1770 

PHOTOGRAPHER 

50.7 

1093-1323 

2368-  2867 

34,398 

1771 

MEDIA  PRODUCTION  SPECIALIST 

53.1 

1226-1484 

2656-  3215 

38,584 

1772 

PHOTO-LITHOGRAPHER 

51  .8 

1152-1394 

2496-  3020 

36,244 

1773 

MEDIA  TRAINING  SPECIALIST 

58.2 

1565-1899 

3391-  4115 

49,374 

1774 

HEAD  PHOTOGRAPHER 

53.7 

1261-1528 

2732-  3311 

39,728 

1776 

ASSISTANT  REPRODUCTION  SERVICES 
MANAGER 

49.6 

1037-1255 

2247-  2719 

32,630 

1778 

REPRODUCTION  SERVICES  MANAGER 

53.7 

1261-1528 

2732-  3311 

39,728 

1780 

ASSISTANT  CHIEF,  COMPUTER 

OPERATIONS  AND  SUPPORT  SERVICES..  Z 

61.1 

1800-2188 

3900-  4741 

56,888 

1800  BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 


1801 

1802 

1803 

1804 

1805 

1806 

1807 

1808 

1809 

1810 
1811 

1812 

1813 

1814 

1815 

1816 

1817 

1818 


SUPERVISING  PERFORMANCE  AUDITOR... 

RESEARCH  ASSISTANT 

POLICE  STATISTICAL  CLERK 

STATISTICIAN 

ASSOCIATE  PERFORMANCE  AUDITOR 

SENIOR  STATISTICIAN 

MANAGEMENT  INFORMATION  SYSTEMS 

TECHNICIAN  II 

MANAGEMENT  INFORMATION  SYSTEM 

TECHNICIAN  I 

ADMINISTRATIVE  ASSISTANT  TO  THE 

SUPERINTENDENT  OF  SCHOOLS 

ACTUARIAL  CLERK 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  I 

ASSISTANT  RETIREMENT  ANALYST 

RETIREMENT  ANALYST 

ASSISTANT  ACTUARY 

MANAGEMENT  AIDE,  RETIREMENT  SYSTEM 

ACTUARY 

COPY  READER 

MANAGEMENT  INFORMATION  SYSTEMS 
SPECIALIST  II 


Z 

60 

.9 

1782- 

-2166 

3861- 

4693 

56,316 

51 

.5 

1136- 

-1375 

2461- 

2979 

35,750 

48 

.3 

975- 

-1180 

2113- 

2557 

30,680 

Z 

55 

.1 

1349- 

-1634 

2923- 

3540 

42,484 

z 

58 

.6 

1596- 

-1936 

3458- 

4195 

50,336 

z 

58 

.6 

1596- 

-1936 

3458- 

4195 

50,336 

45 

.9 

870- 

-1052 

1885- 

2279 

27,352 

43. 

.9 

792- 

- 956 

1716- 

2071 

24,856 

z 

58 

.8 

1611- 

■1955 

3491- 

4236 

50,830 

45. 

.9 

870- 

■1052 

1885- 

2279 

27,352 

52. 

,0 

1163- 

■1407 

2520- 

3049 

36,582 

52. 

,0 

1163- 

■1407 

2520- 

3049 

36,582 

z 

56. 

0 

1407- 

■1706 

3049- 

3696 

44,356 

z 

61. 

7 

1853- 

•2252 

4015- 

4879 

58,552 

1851- 

1851 

4011- 

4011 

48,126 

z 

68. 

4 

2571- 

3126 

5571- 

6773 

81  ,276 

53. 

1 

1226- 

1484 

2656- 

3215 

38,584 

z 

56. 

5 

1443- 

1748 

3127- 

3787 

45,448 
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1819 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  III 

Z 

60.5 

1748-2124 

3787-  4602 

55,224 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST 

49.6 

1037-1255 

2247-  2719 

32,630 

1821 

MANAGEMENT  INFORMATION  SYSTEMS 

MANAGER 

z 

64.0 

2074-2521 

4494-  5462 

65,546 

1822 

ADMINISTRATIVE  ANALYST . . . 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

1823 

SENIOR  ADMINISTRATIVE  ANALYST 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

1824 

PRINCIPAL  ADMINISTRATIVE  ANALYST.. 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

1825 

MANAGEMENT  ANALYST 

z 

61.3 

1818-2209 

3939-  4786 

57,434 

1826 

CITY  SHOP  FLEET  ADMINISTRATOR 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

1828 

SENIOR  ASSOCIATE  BUDGET  ANALYST... 

z 

62.2 

1899-2309 

4115-  5003 

60,034 

1829 

OPERATIONS  ANALYST . . 

z 

54.3 

1298-1573 

2812-  3408 

40,898 

1831 

LEGISLATIVE  AIDE,  BOARD  OF 

SUPERVISORS 

z 

1413-1413 

3062-  3062 

36,738 

WHEN  PERFORMING  THE  DUTIES  OF  CLASS 

1835,  AS  CERTIFIED  BY  THE  APPOINT 

ING  OFFICER,  INCUMBENTS  IN  CLASS 

1831  SHALL  RECEIVE  THE  1835  RATE 

OF  PAY. 

1832 

BUSINESS  MANAGER,  CITY  COLLEGE.... 

z 

66.6 

2354-2862 

5100-  6201 

74,412 

1833 

TAPE  LIBRARIAN,  EDP 

42.8 

752-  908 

1629-  1967 

23,608 

1834 

SENIOR  TAPE  LIBRARIAN,  EDP 

44.8 

826-  998 

1790-  2162 

25,948 

1835 

ADMINISTRATIVE  ASST  TO  MEMBERS  OF 

THE  BOARD  OF  SUPERVISORS 

z 

1552-1552 

3363-  3363 

40,352 

1836 

MEMBERSHIP  REPRESENTATIVE,  HEALTH 

SERVICE  SYSTEM 

54.9 

1336-1618 

2895-  3506 

42,068 

1838 

ADMINISTRATIVE  ASST  TO  THE  EXEC 

DIRECTOR,  HEALTH  SERVICE  SYSTEM.. 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

1839 

WATER  CONSERVATION  ADMINISTRATOR.. 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

50.1 

1062-1285 

2301-  2784 

33,410 

1841 

RATE  ADMINISTRATOR 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

1842 

MANAGEMENT  ASSISTANT 

z 

54.1 

1285-1558 

2784-  3376 

40,508 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

1846 

EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

1847 

EXECUTIVE  AIDE  TO  THE  MAYOR'S 

OFFICE 

z 

57.8 

1535-1862 

3326-  4034 

48,412 

1848 

MAYOR'S  PROGRAM  CONSULTANT 

z 

1530-1530 

3315-  3315 

39,780 

1849 

MAYOR'S  PROGRAM  MANAGER 

z 

2240-2240 

4853-  4853 

58,240 

1850 

SENIOR  EDP  AUDITOR 

z 

60.9 

1782-2166 

3861-  4693 

56,316 

1851 

MAYOR'S  SENIOR  PROGRAM  MANAGER 

z 

3251-3251 

7044-  7044 

84,526 

1852 

CAPITAL  PROGRAM  MANAGER 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

1853 

CONTROL  CLERK,  EDP 

45.8 

866-1047 

1876-  2269 

27,222 

1855 

SENIOR  CONTROL  CLERK,  EDP 

47.8 

952-1152 

2063-  2496 

29,952 

1856 

ASSISTANT  CONTROL  SUPERVISOR,  EDP. 

49.6 

1037-1255 

2247-  2719 

32,630 

1857 

DIRECTOR  OF  INFORMATION 

z 

67.3 

2435-2960 

5276-  6413 

76,960 

1858 

CONTROL  SUPERVISOR,  EDP 

52.1 

1169-1414 

2533-  3064 

36,764 

1859 

ASSISTANT  TO  THE  DIRECTOR  OF 

INFORMATION 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

1860 

COMPUTER  OPERATIONS  SUPPORT 

SUPERVISOR 

z 

58.1 

1558-1890 

3376-  4095 

49,140 

1861 

SYSTEMS  AND  PROCEDURES  ANALYST 

SPECIAL  PROJECT 

z 

58.0 

1550-1881 

3358-  4076 

48,906 
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1862 

SYSTEMS  AND  PROCEDURES  ANALYST.... 

Z 

58.0 

1550-1881 

3358-  4076 

48,906 

1863 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

Z 

61.0 

1791-2178 

3881-  4719 

56,628 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 

Z 

61.0 

1791-2178 

3881-  4719 

56,628 

1865 

SYSTEMS  AND  PROCEDURES  SUPERVISOR, 

SPECIAL  PROJECT 

Z 

64.0 

2074-2521 

4494-  5462 

65,546 

1866 

SYSTEMS  AND  PROCEDURES  SUPERVISOR. 

z 

64.0 

2074-2521 

4494-  5462 

65,546 

1868 

TELEPROCESSING  TECHNICIAN 

52.1 

1169-1414 

2533-  3064 

36,764 

1869 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-COMPUTER  SERVICES 

MANAGER 

54.9 

1336-1618 

2895-  3506 

42,068 

1870 

PROGRAMMER  ANALYST  TRAINEE 

52.9 

1214-1470 

2630-  3185 

38,220 

1871 

ASSISTANT  SYSTEMS  PROGRAMMER 

60.4 

1740-2115 

3770-  4583 

54,990 

1872 

PROGRAMMER  ANALYST 

z 

54.9 

1336-1618 

2895-  3506 

42,068 

1873 

SYSTEMS  PROGRAMMER 

z 

62.5 

1927-2342 

4175-  5074 

60,892 

1874 

SENIOR  PROGRAMMER  ANALYST 

z 

58.9 

1618-1965 

3506-  4258 

51,090 

1875 

SENIOR  SYSTEMS  PROGRAMMER 

z 

64.6 

2135-2596 

4626-  5625 

67,496 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

z 

62.0 

1881-2287 

4076-  4955 

59,462 

1877 

SUPERVISING  SYSTEMS  PROGRAMMER.... 

z 

66.7 

2365-2874 

5124-  6227 

74,724 

1878 

INFORMATION  SYSTEM  AUDIT  MANAGER.. 

z 

2747-2747 

5952-  5952 

71 ,422 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT.. 

z 

68.2 

2545-3093 

5514-  6702 

80,418 

1880 

CHIEF  OF  SYSTEMS 

z 

68.2 

2545-3093 

5514-  6702 

80,418 

1881 

ASSISTANT  DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 

z 

70.9 

2902-3527 

6288-  7642 

91 ,702 

1882 

DIRECTOR,  SYSTEMS  AND  DATA 

PROCESSING 

z 

75.4 

3618-4397 

7839-  9527 

114,322 

1885 

MANAGER,  BUREAU  OF  MANAGEMENT 

INFORMATION  SYSTEMS,  PUC 

z 

3779-3779 

8188-  8188 

98,254 

1886 

MANAGER,  BUREAU  OF  PERFORMANCE 

MONITORING,  PUC 

z 

2574-2574 

5577-  5577 

66,924 

1887 

MANAGER,  BUREAU  OF  CLAIMS  AND 

CONTRACTS,  PUC 

z 

71 .2 

2946-3581 

6383-  7759 

93,106 

1888 

MANAGER,  BUREAU  OF  ENERGY 

CONSERVATION,  PUC 

z 

63.8 

2053-2496 

4448-  5408 

64,896 

1890 

MANAGER,  DATA  PROCESSING,  SFUSD... 

z 

68.7 

2607-3169 

5649-  6866 

82,394 

1895 

ASST  GEN  MGR,  ADMIN,  BUREAU  OF 

ADMINISTRATION,  PUC 

z 

3694-3694 

8004-  8004 

96,044 

1896 

DIRECTOR,  WELFARE  AUDITS 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

1898 

EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 

FISCAL  ADMINISTRATION 

z 

72.6 

3155-3836 

6836-  8311 

99,736 

1900 

PURCHASING  AND  STOREKEEPING  GROUP 

1914 

FILM  SERVICE  TECHNICIAN 

44.8 

826-  998 

1790-  2162 

25,948 

1920 

INVENTORY  CLERK 

44.6 

818-  989 

1772-  2143 

25,714 

1922 

SENIOR  INVENTORY  CLERK 

45.6 

858-1037 

1859-  2247 

26,962 

1924 

MATERIALS  AND  SUPPLIES  SUPERVISOR. 

47.2 

925-1120 

2004-  2427 

29,120 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 

48.8 

998-1208 

2162-  2617 

31 ,408 

1927 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHYSICAL  EDUCATION 

44.8 

826-  998 

1790-  2162 

25,948 
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1928 

SCHOOL  SUPPLIES  ANALYST 

Z 

55.1 

1349-1634 

2923-  3540 

42,484 

1929 

PARTS  STOREKEEPER.... 

51.1 

1114-1349 

2414-  2923 

35,074 

1930 

WAREHOUSE  WORKER 

48.8 

998-1208 

2162-  2617 

31,408 

1931 

SENIOR  PARTS  STOREKEEPER 

52.8 

1208-1463 

2617-  3170 

38,038 

1932 

ASSISTANT  STOREKEEPER 

44.8 

826-  998 

1790-  2162 

25,948 

1933 

SCHOOL  WAREHOUSE  ASSISTANT 

SUPERVISOR 

50.0 

1057-1279 

2290-  2771 

33,254 

1934 

STOREKEEPER 

46.8 

908-1099 

1967-  2381 

28,574 

1935 

PRINCIPAL  PARTS  STOREKEEPER 

53.8 

1267-1535 

2745-  3326 

39,910 

1936 

SENIOR  STOREKEEPER 

50.0 

1057-1279 

2290-  2771 

33,254 

1937 

SUPERVISING  PARTS  STOREKEEPER..... 

54.8 

1329-1611 

2880-  3491 

41 ,886 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

53.3 

1237-1499 

2680-  3248 

38,974 

1939 

SCHOOLS  WAREHOUSE  SUPERVISOR 

Z 

51.8 

1152-1394 

2496-  3020 

36,244 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR... 

z 

57.3 

1499-1818 

3248-  3939 

47,268 

1942 

ASSISTANT  MATERIALS  COORDINATOR... 

60.2 

1723-2094 

3733-  4537 

54,444 

1944 

MATERIALS  COORDINATOR 

63.0 

1975-2401 

4279-  5202 

62,426 

1948 

CODING  SUPERVISOR,  PURCHASING  DEPT 

53.3 

1237-1499 

2680-  3248 

38,974 

1950 

ASSISTANT  PURCHASER 

48.6 

989-1197 

2143-  2594 

31,122 

1952 

PURCHASER 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

1954 

PURCHASER,  PRINTING 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

1956 

SENIOR  PURCHASER 

z 

59.1 

1634-1985 

3540-  4301 

51,610 

1958 

SUPERVISING  PURCHASER 

z 

63.1 

1985-2412 

4301-  5226 

62,712 

2000 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING 

SERVICE 

2100 

HOSPITAL  ADMINISTRATION  GROUP 

2110 

MEDICAL  RECORDS  CLERK 

45.9 

870-1052 

1885-  2279 

27,352 

2112 

MEDICAL  RECORDS  TECHNICIAN 

48.4 

979-1185 

2121-  2568 

30,810 

2114 

MEDICAL  RECORDS  TECHNICIAN 

SUPERVISOR 

51.9 

1158-1401 

2509-  3036 

36,426 

2116 

ASSOCIATE  DIRECTOR,  MEDICAL 

RECORDS 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

2117 

CHIEF  MEDICAL  RECORDS 

ADMINISTRATOR 

z 

59.1 

1634-1985 

3540-  4301 

51  ,610 

2118 

DIRECTOR,  MEDICAL  RECORDS 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2119 

HEALTH  CARE  ANALYST 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2120 

INSTITUTIONAL  ADMITTING  OFFICER... 

55.4 

1368-1658 

2964-  3592 

43,108 

2122 

DIRECTOR  OF  PATIENT  FINANCIAL 

SERVICES  AND  ADMISSIONS 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

2124 

DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL 

z 

59.8 

1690-2053 

3662-  4448 

53,378 

2140 

HOSPITAL  ADMINISTRATIVE  ASSISTANT. 

z 

59.0 

1626-1975 

3523-  4279 

51 ,350 

2143 

HOSPITAL  ASSISTANT  ADMINISTRATOR.. 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

2145 

HOSPITAL  ASSOCIATE  ADMINISTRATOR.. 

z 

70.6 

2862-3479 

6201-  7538 

90,454 

2148 

SENIOR  HOSPITAL  ASSOCIATE 

ADMINISTRATOR 

z 

73.5 

3295-4006 

7139-  8680 

104,156 

2171 

ASSOCIATE  ADMINISTRATOR,  MEDICAL 

SERVICES,  LAGUNA  HONDA  HOSPITAL.. 

z 

73.5 

3295-4006 

7139-  8680 

104,156 

2182 

ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

z 

74.5 

3460-4206 

7497-  9113 

109,356 

- 61  - 


SSO  SECTION  XIV. A EXCLUSIVE  OF  PAY  EQUITY 


4/19/90 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY 

APPRDY 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

2200 

MEDICAL  AND  DENTAL  GROUP 

2202 

DENTAL  AIDE 

47.4 

934-1131 

2024-  2451 

29,406 

2204 

DENTAL  HYGIENIST 

52.4 

1185-1436 

2568-  3111 

37,336 

2210 

DENTIST 

....  Z 

66.9 

2388-2902 

5174-  6288 

75,452 

2212 

DIRECTOR,  DENTAL  DIVISION 

....  z 

69.3 

2685-3263 

5818-  7070 

84,838 

2215 

MID-LEVEL  PRACTITIONER 

59.6 

1674-2033 

3627-  4405 

52,858 

2218 

PHYSICIAN  ASSISTANT 

60.2 

1723-2094 

3733-  4537 

54,444 

2220 

PHYSICIAN 

RELIEF  ASSIGNMENTS  ONLY 

....  z 

67.4 

2449-2977 
33.38  HR 

5306-  6450 

77,402 

HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF  HOURS 
PER  MONTH  AS  ESTABLISHED  BY  ACTION 
OF  THE  CIVIL  SERVICE  COMMISSION. 

ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 
SERVICES  DEPARTMENT. 

2222  SENIOR  PHYSICIAN Z 68.4  2571-3126  5571-  6773  81,276 

2230  PHYSICIAN  SPECIALIST Z 68.4  2571-3126  5571-  6773  81,276 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 

SERVICES  DEPARTMENT  OR  WHEN  MEDICAL  SPECIALITY  IS  IN  PSYCHIATRY. 

5%  ADDITIONAL  WHEN  ENGAGED  IN  THE  PRACTICE  OF  PSYCHIATIRC  MEDICENE. 

2232  SENIOR  PHYSICIAN  SPECIALIST Z 69.4  2700-3282  5850-  71  1 1 85,332 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

5%  ADDITIONAL  WHEN  ASSIGNED  TO  THE  CORONER'S  OFFICE. 

5%  ADDITIONAL  WHEN  ENGAGED  IN  THE  PRACTICE  OF  PSYCHIATIRC  MEDICENE. 

2233  SUPERVISING  PHYSICIAN  SPECIALIST. . Z 70.9  2902-3527  6288-7642  91,702 

2234  DISTRICT  HEALTH  OFFICER Z 70.9  2902-3527  6288-  7642  91,702 
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- RATES  OF  PAY 

APPPflY 

BIWEEKLY  MONTHLY 
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2236 

MEDICAL  ADVISOR,  HEALTH  SERVICE 
SYSTEM 

. Z 

65.8 

2264-2752 

4905-  5963 

71 ,552 

2240 

RADIOLOGIST 

. Z 

69.8 

2752-3346 

5963-  7250 

86,996 

2246 

ASSISTANT  DIRECTOR  OF  CLINICAL 
SERVICES  I 

. z 

63.8 

2053-2496 

4448-  5408 

64,896 

2248 

ASSISTANT  DIRECTOR  OF  CLINICAL 
SERVICES  II 

. z 

68.3 

2557-3108 

5540-  6734 

80,808 

2250 

DIRECTOR  OF  CLINICAL  SERVICES.... 

. z 

70.9 

2902-3527 

6288-  7642 

91 ,702 

5%  ADDITIONAL  WHEN  PROVIDING 
MEDICAL  SUPERVISION  OVER  EMPLOYEES 
IN  CLASS  2233  WHO  ARE  ENGAGED  IN 
THE  CLINICAL  PRACTICE  OF  MEDICINE. 


2273 

POST  M.D.  I 

* SEE  NOTE  FOLLOWING 

2283 

1198-1198 

2596-  2596 

31,148 

2275 

POST  M.D.  II 

SEE  NOTE  FOLLOWING  2283 

1330-1330 

2882-  2882 

34,580 

2277 

POST  M.D.  Ill 

* SEE  NOTE  FOLLOWING 

2283 

1459-1459 

3161-  3161 

37,934 

2279 

POST  M.D.  IV 

* SEE  NOTE  FOLLOWING 

2283 

1571-1571 

3404-  3404 

40,846 

2281 

POST  M.D.  V 

* SEE  NOTE  FOLLOWING 

2283 

1676-1676 

3631-  3631 

43,576 

2283 

POST  M.D.  VI 

1725-1725 

3738-  3738 

44,850 

* EMPLOYEES  IN  CLASSIFICATIONS  2273,  2275,2277,  2279,  2281,  AND  2283  ARE 
NOT  TO  BE  CONSIDERED  "Z"  CLASSIFICATIONS  NOR  ARE  THEY  TO  BE  CONSIDERED 
EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OVERTIME  COMPENSATION  IN  ANY  SENSE  OR 
INTERPRETATION. 

EMPLOYEES  IN  THESE  CLASSIFICATIONS  WHO  ARE  ENROLLED  IN  A POST-GRADUATE 
PROGRAM  WITH  THE  UNIVERSITY  OF  CALIFORNIA  AND  WHO,  DURING  HIS/HER 
RESIDENCY  AT  SAN  FRANCISCO  GENERAL  HOSPITAL,  CHANGES  SPECIALITIES,  SHALL, 
IF  LOWERED  IN  POST-GRADUATE  YEAR  RANKING  BY  THE  UNIVERSITY  OF  CALIFORNIA, 
BE  GRANTED  A DIFFERENTIAL  TO  EQUAL  THE  SALARY  OF  THE  FORMER  POST-GRADUATE 
YEARLY  LEVEL  AND  SHALL  CONTINUE  AT  THAT  LEVEL  UNTIL  SUCH  TIME  AS  THE  PGY 
RANKING  AND  PAY  LEVEL  ARE  EQUAL.  FUTURE  MOVEMENT  THROUGH  THE  PGY  LEVELS 
SHALL  THEN  TAKE  PLACE  AS  APPROPRIATE. 

IN  THE  EVENT  THE  STATUS  OF  THESE  CLASSES  CHANGES  AND  THE  INCUMBENTS 
THERIN  ARE  PAID  BY  THE  UNIVERSITY  OF  CALIFORNIA,  THE  PAY  RATES  DEPICTED 


HEREIN  SHALL  BECOME  INOPERATIVE 
STATUS. 

EFFECTIVE 

THE  DATE  OF 

SUCH  CHANGE 

IN 

2290 

ZOO  VETERINARIAN 

2960-2960 

6413-  6413 

76,960 

2292 

SHELTER  VETERINARIAN 

..  Z 56.8 

1463-1773 

3170-  3842 

46,098 

2300 

NURSING  GROUP 

2301 

ORDERLY  TRAINEE 

846-  846 

1833-  1833 

21 ,996 

2302 

ORDERLY 

. 46.6 

899-1088 

1948-  2357 

28,288 

2304 

PSYCHIATRIC  ORDERLY 

. 47.3 

929-1125 

2013-  2438 

29,250 

2305 

PSYCHIATRIC  TECHNICIAN 

48.3 

975-1180 

2113-  2557 

30,680 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

. 49.3 

1022-1237 

2214-  2680 

32,162 

2310 

SURGICAL  PROCEDURES  TECHNICIAN... 

. 48.3 

975-1180 

2113-  2557 

30,680 
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2312 

LICENSED  VOCATIONAL  NURSE 

48.0 

961-1163 

2082-  2520 

30,238 

2390 

CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

47.6 

943-1141 

2043-  2472 

29,666 

2392 

SENIOR  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

53.0 

1220-1477 

2643-  3200 

38,402 

2400 

LABORATORY  GROUP 

2402 

LABORATORY  HELPER 

43.3 

769-  929 

1666-  2013 

24,154 

2403 

FORENSIC  LABORATORY  TECHNICIAN.... 

45.7 

862-1042 

1868-  2258 

27,092 

2406 

PHARMACY  HELPER 

47.3 

929-1125 

2013-  2438 

29,250 

2408 

SENIOR  PHARMACY  HELPER 

49.3 

1022-1237 

2214-  2680 

32,162 

2409 

PHARMACY  TECHNICIAN 

50.3 

1073-1298 

2325-  2812 

33,748 

2416 

BACTERIOLOGICAL  LABORATORY 

ASSISTANT 

45.3 

846-1022 

1833-  2214 

26,572 

2420 

HISTOLOGY  TECHNICIAN 

52.6 

1197-1450 

2594-  3142 

37,700 

2423 

RADIOLOGIC  TECHNOLOGIST  INTERNE... 

CONTRACT  RATE 

2424 

X-RAY  LABORATORY  AIDE 

46.4 

891-1078 

1931-  2336 

28,028 

2425 

RADIOLOGIC  TECHNOLOGIST  I 

50.9 

1104-1336 

2392-  2895 

34,736 

2426 

RADIOLOGIC  TECHNOLOGIST  II 

51.7 

1147-1388 

2485-  3007 

36,088 

2427 

RADIOLOGIC  TECHNOLOGIST  III 

52.9 

1214-1470 

2630-  3185 

38,220 

2429 

SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  II  (ABOLISHED 

5/1/89) 

55.7 

1388-1682 

3007-  3644 

43,732 

2430 

MEDICAL  EVALUATIONS  ASSISTANT 

47.4 

934-1131 

2024-  2451 

29,406 

PREMIUM  PAY  OF  1.0  SALARY  SCHEDULE 

WHEN  ASSIGNED  RESPONSIBILITY  FOR 

THE  SCHEDULING  AND  COORDINATION  OF 

THE  EMPLOYEE  MEDICAL  EXAMINATION 

PROGRAM. 

2431 

CHIEF  RADIOLOGIC  TECHNOLOGIST 

(ABOLISHED  5/1/89) 

57.2 

1491-1809 

3231-  3920 

47,034 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN 

48.9 

1003-1214 

2173-  2630 

31 ,564 

2434 

SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 

50.9 

1104-1336 

2392-  2895 

34,736 

2436 

ELECTROENCEPHALOGRAPH  TECHNICIAN  I 

50.4 

1078-1304 

2336-  2825 

33,904 

2437 

ELECTROENCEPHALOGRAPH  TECHNICIAN 

II 

51.4 

1131-1368 

2451-  2964 

35,568 

2439 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT/STOREROOM  MANAGER 

55.0 

1342-1626 

2908-  3523 

42,276 

2440 

VETERINARY  LABORATORY  TECHNOLOGIST 

56.6 

1450-1756 

3142-  3805 

45,656 

2441 

DIAGNOSTIC  MEDICAL  SONOGRAPHER  I.. 

51  .4 

1131-1368 

2451-  2964 

35,568 

2442 

DIAGNOSTIC  MEDICAL  SONOGRAPHER  II. 

53.9 

1273-1543 

2758-  3343 

40,118 

2444 

CLINICAL  LABORATORY  TECHNOLOGIST.. 

Z 55.6 

1381-1674 

2992-  3627 

43,524 

2446 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 

Z 58.6 

1596-1936 

3458-  4195 

50,336 

2447 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

CHEMISTRY 

48.1 

966-1169 

2093-  2533 

30,394 

2450 

PHARMACIST 

Z 59.5 

1666-2023 

3610-  4383 

52,598 

2451 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

Z 61.5 

1835-2230 

3976-  4832 

57,980 

2452 

DIRECTOR  OF  PHARMACEUTICAL 

SERVICES 

Z 63.5 

2023-2459 

4383-  5328 

63,934 
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2453 

SUPERVISING  PHARMACIST 

z 

61.5 

1835-2230 

3976-  4832 

57,980 

2454 

CLINICAL  PHARMACIST 

62.5 

1927-2342 

4175-  5074 

60,892 

2455 

PHARMACY  DIRECTOR,  LAGUNA  HONDA 

HOSPITAL 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

2456 

ASSISTANT  FORENSIC  TOXICOLOGIST  I. 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

2457 

ASSISTANT  FORENSIC  TOXICOLOGIST  II 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

2458 

FORENSIC  TOXICOLOGIST 

z 

66.7 

2365-2874 

5124-  6227 

74,724 

2459 

FORENSIC  LABORATORY  MANAGER 

z 

58.7 

1603-1946 

3473-  4216 

50,596 

2462 

MICROBIOLOGIST 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

2464 

SENIOR  MICROBIOLOGIST 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2465 

VIROLOGIST 

z 

61.6 

1844-2242 

3995-  4858 

58,292 

2466 

CHIEF  MICROBIOLOGIST 

z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

2471 

WATER  QUALITY  CHEMIST 

z 

57.2 

1491-1809 

3231-  3920 

47,034 

2472 

SENIOR  WATER  CHEMIST 

z 

61  .4 

1827-2221 

3959-  4812 

57,746 

2473 

MARINE  BIOLOGIST 

z 

57.2 

1491-1809 

3231-  3920 

47,034 

2474 

SENIOR  MARINE  BIOLOGIST 

z 

61.7 

1853-2252 

4015-  4879 

58,552 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST... 

z 

61.7 

1853-2252 

4015-  4879 

58,552 

2480 

SUPERVISOR  OF  LABORATORIES,  WATER 

QUALITY  CONTOROL 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

2484 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  I 

53.0 

1220-1477 

2643-  3200 

38,402 

2486 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  II 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

2488 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  III 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

2490 

PUBLIC  HEALTH  CLINICAL 

TOXICOLOGIST 

z 

62.5 

1927-2342 

4175-  5074 

60,892 

2492 

DIRECTOR,  PUBLIC  HEALTH 

LABORATORIES 

z 

65.8 

2264-2752 

4905-  5963 

71 ,552 

2493 

ASSOCIATE  RADIOLOGIC  TECHNOLOGIST. 

52.8 

1208-1463 

2617-  3170 

38,038 

2494 

STAFF  RADIOLOGIC  TECHNOLOGIST 

54.0 

1279-1550 

2771-  3358 

40,300 

2495 

SENIOR  RADIOLOGIC  TECHNOLOGIST.... 

55.3 

1362-1650 

2951-  3575 

42,900 

2496 

RADIOLOGIC  TECHNOLOGIST  SUPERVISOR 

56.8 

1463-1773 

3170-  3842 

46,098 

2498 

DIRECTOR,  RADIOLOGY 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

2500 

THERAPY  AND  AUXILIARY  GROUP 

2514 

ORTHOPEDIC  TECHNICIAN  I 

48.3 

975-1180 

2113-  2557 

30,680 

2515 

ORTHOPEDIC  TECHNICIAN  II 

49.3 

1022-1237 

2214-  2680 

32,162 

2517 

JAIL  MEDICAL  TECHNICIAN 

53.0 

1220-1477 

2643-  3200 

38,402 

2520 

MORGUE  ATTENDANT 

47.8 

952-1152 

2063-  2496 

29,952 

2522 

SENIOR  MORGUE  ATTENDANT 

49.3 

1022-1237 

2214-  2680 

32,162 

2523 

FORENSIC  AUTOPSY  TECHNICIAN 

49.3 

1022-1237 

2214-  2680 

32,162 

2526 

AMBULANCE  DRIVER 

57.2 

1491-1809 

3231-  3920 

47,034 

2528 

MEDICAL  STEWARD 

57.2 

1491-1809 

3231-  3920 

47,034 

2 1/2%  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

2530 

SENIOR  MEDICAL  STEWARD 

58.7 

1603-1946 

3473-  4216 

50,596 

2532 

PARAMEDIC 

57.2 

1491-1809 

3231-  3920 

47,034 

2533 

EMERGENCY  MEDICAL  SERVICES  AGENCY 

SPECIALIST 

z 

60.7 

1765-2145 

3824-  4648 

55,770 

2534 

PARAMEDIC  SUPERVISOR 

z 

60.7 

1765-2145 

3824-  4648 

55,770 
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2535 

CHIEF,  PARAMEDIC  DIVISION 

Z 

62.7 

1946-2365 

4216-  5124 

61 ,490 

2536 

RESPIRATORY  CARE  PRACTITIONER 

50.7 

1093-1323 

2368-  2867 

34,398 

2538 

AUDIOMETRIST 

57.2 

1491-1809 

3231-  3920 

47,034 

2540 

AUDIOLOGIST 

Z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

2542 

SPEECH  PATHOLOGIST 

Z 

58.7 

1603-1946 

3473-  4216 

50,596 

2546 

HANDICRAFT  INSTRUCTOR 

49.1 

1013-1226 

2195-  2656 

31,876 

2548 

OCCUPATIONAL  THERAPIST. . .......... 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

2550 

SENIOR  OCCUPATIONAL  THERAPIST 

z 

58.9 

1618-1965 

3506-  4258 

51,090 

2552 

DIRECTOR  OF  ACTIVITIES,  THERAPY 

AND  VOLUNTEER  SERVICES 

z 

53.4 

1243-1506 

2693-  3263 

39,156 

2553 

DIRECTOR  OF  VOLUNTEER  SERVICES, 
LAGUNA  HONDA  HOSPITAL 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

2554 

THERAPY  AIDE 

49.0 

1008-1220 

2184-  2643 

31,720 

2555 

PHYSICAL  THERAPIST  ASSISTANT 

51.5 

1136-1375 

2461-  2979 

35,750 

2556 

PHYSICAL  THERAPIST 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

2558 

ENTRANCE  AT  STEP  FIVE  FOR  PER  DIEM 
AS  NEEDED  EMPLOYEES. 

SENIOR  PHYSICAL  THERAPIST Z 

58.9 

1618-1965 

3506-  4258 

51 ,090 

2559 

DIRECTOR  OF  ACTIVITY  THERAPHY, 
LAGUNA  HONDA  HOSPITAL 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2560 

REHABILITATION  COORDINATOR 

z 

62.8 

1955-2377 

4236-  5150 

61,802 

2561 

OPTOMETRIST 

63.0 

1975-2401 

4279-  5202 

62,426 

2565 

ACUPUNCTURIST 

z 

54.3 

1298-1573 

2812-  3408 

40,898 

2566 

REHABILITATION  COUNSELOR 

54.2 

1291-1565 

2797-  3391 

40,690 

2574 

CLINICAL  PSYCHOLOGIST 

z 

60.6 

1756-2135 

3805-  4626 

55,510 

2575 

RESEARCH  PSYCHOLOGIST 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2576 

SUPERVISING  CLINICAL  PSYCHOLOGIST. 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2580 

CORONER'S  INVESTIGATOR 

57.1 

1484-1800 

3215-  3900 

46,800 

2581 

ADMINISTRATIVE  CORONER 

z 

64.7 

2145-2607 

4648-  5649 

67,782 

2584 

CHIEF  MEDICAL  EXAMINER  - CORONER.. 

z 

75.4 

3618-4397 

7839-  9527 

114,322 

2585 

HEALTH  WORKER  I 

41 .9 

721-  870 

1562-  1885 

22,620 

2586 

HEALTH  WORKER  II 

44.4 

810-  979 

1755-  2121 

25,454 

2587 

HEALTH  WORKER  III 

46.3 

887-1073 

1922-  2325 

27,898 

2588 

HEALTH  WORKER  IV 

50.0 

1057-1279 

2290-  2771 

33,254 

2589 

HEALTH  PROGRAM  COORDINATOR  I 

z 

53.0 

1220-1477 

2643-  3200 

38,402 

2591 

HEALTH  PROGRAM  COORDINATOR  II 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

2593 

HEALTH  PROGRAM  COORDINATOR  III.... 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2594 

EMPLOYEE  ASSISTANCE  COUNSELOR 

z 

52.2 

1174-1421 

2544-  3079 

36,946 

2595 

SENIOR  EMPLOYEE  ASSISTANCE 
COUNSELOR 

z 

55.2 

1355-1642 

2936-  3558 

42,692 

2596 

EMPLOYEE  REFERRAL  PROGRAM  DIRECTOR 

59.6 

1674-2033 

3627-  4405 

52,858 

2600 

2604 

DIETARY  AND  FOOD  GROUP 

FOOD  SERVICE  WORKER 

43.1 

762-  920 

1651-  1993 

23,920 

2606 

SENIOR  FOOD  SERVICE  WORKER 

44.1 

800-  966 

1733-  2093 

25,116 

2608 

SUPPLY  ROOM  ATTENDENT 

44.7 

822-  994 

1781-  2154 

25,844 
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2615  SCHOOL  LUNCHROOM  HELPER 43.1  762-  920  1651-  1993  23,920 

WHEN  ASSIGNED  "IN  CHARGE"  AT  A 
SATELLITE  LOCATION,  OR  "IN  CHARGE" 

AT  SFCCD,  SALARY  ADJUSTMENT  TO  THE 
EQUIVALENT  SALARY  STEP  IN  THE 
SALARY  SCHEDULE  WHICH  IS  TWO  GRADES 
ABOVE  THE  SALARY  SCHEDULE  FOR 
CLASS  2615  SHALL  BE  GRANTED. 


2618 

FOOD  SERVICE  SUPERVISOR 

46.9 

912-1104 

1976-  2392 

28,704 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR.... 

48.9 

1003-1214 

2173-  2630 

31,564 

2620 

FOOD  SERVICE  MANAGER  ADMINISTRATOR 

Z 

56.7 

1457-1765 

3157-  3824 

45,890 

2624 

DIETITIAN 

Z 

52.5 

1191-1443 

2581-  3127 

37,518 

2626 

CHIEF  DIETICIAN 

Z 

56.8 

1463-1773 

3170-  3842 

46,098 

2630 

SCHOOL  LUNCHROOM  COOK 

45.1 

838-1013 

1816-  2195 

26,338 

2632 

COOK  MANAGER  ELEMENTARY  SCHOOL.... 

46.1 

878-1062 

1902-  2301 

27,612 

WHEN  COOKING  FOR  2 OR  MORE  ELEMENT- 
ARY SCHOOLS,  EMPLOYEES  IN  CLASS 
2632  (COOK-MANAGER,  ELEMENTARY 
SCHOOL)  SHALL  RECEIVE  THAT  STEP  IN 
THE  COMPENSATION  SCHEDULE  WHICH  IS 
TWO  (2)  STEPS  ABOVE  THAT  ESTAB- 
LISHED COMPENSATION  SCHEDULE  NUMBER 
FOR  CLASS  2632. 


2634 

COOK  MANAGER  SECONDARY  SCHOOL 

49.0 

1008-1220 

2184-  2643 

31  ,720 

2636 

SCHOOL  LUNCHROOMS  AREA  SUPERVISOR. 

56.0 

1407-1706 

3049-  3696 

44,356 

2637 

FOOD  SERVICE  ASSISTANT  SUPERVISOR. 

Z 

59.0 

1626-1975 

3523-  4279 

51 ,350 

2638 

DIRECTOR  OF  FOOD  SERVICES,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT 

Z 

63.2 

1994-2424 

4320-  5252 

63,024 

2650 

ASSISTANT  COOK 

46.1 

878-1062 

1902-  2301 

27,612 

2652 

BAKER 

50.6 

1088-1316 

2357-  2851 

34,216 

2654 

COOK 

49.1 

1013-1226 

2195-  2656 

31 ,876 

2656 

CHEF 

53.6 

1255-1520 

2719-  3293 

39,520 

2660 

ADMINISTRATIVE  CHEF 

Z 

59.5 

1666-2023 

3610-  4383 

52,598 

2662 

DIRECTOR  OF  FOOD  SERVICES 

Z 

61.5 

1835-2230 

3976-  4832 

57,980 

2672 

CHILDREN'S  CENTER  ASSISTANT 

HOUSEPARENT 

44.6 

818-  989 

1772-  2143 

25,714 

2674 

CHILDREN'S  CENTER  HOUSEPARENT 

46.1 

878-1062 

1902-  2301 

27,612 

2700 

HOUSEKEEPING  AND  LAUNDRY  GROUP 

2702 

DRESSING  ROOM  ATTENDANT 

7.01  HR 

2706 

HOUSEKEEPER 

40.5 

674-  814 

1460-  1764 

21  ,164 

2708 

CUSTODIAN 

43.3 

769-  929 

1666-  2013 

24,154 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR.... 

45.3 

846-1022 

1833-  2214 

26,572 

2718 

CUSTODIAL  SUPERVISOR  I 

47.3 

929-1125 

2013-  2438 

29,250 

2719 

JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR 

49.3 

1022-1237 

2214-  2680 

32,162 

2720 

JANITORIAL  SERVICES  SUPERVISOR.... 

51.3 

1125-1362 

2438-  2951 

35,412 

$1.75  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  THE  BUREAU  OF  BUILDING 
REPAIR,  DEPARTMENT  OF  PUBLIC  WORKS 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I 

47.3 

929-1125 

2013-  2438 

29,250 

- 67  - 


SSO  SECTION  XIV. A EXCLUSIVE  OF  PAY  EQUITY 

4/19/90 

RATES  OF  PAY  

APPROX. 

CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

2730 

SCHOOL  CUSTODIAL  SERVICES, 

SUPERVISOR  I 

49.6 

1037-1255 

2247-  2719 

32,630 

2732 

SCHOOL  CUSTODIAL  SERVICES, 

SUPERVISOR  II 

52.1 

1169-1414 

2533-  3064 

36,764 

2736 

PORTER 

43.3 

769-  929 

1666-  2013 

24,154 

2738 

PORTER  ASSISTANT  SUPERVISOR 

45.3 

846-1022 

1833-  2214 

26,572 

2740 

PORTER  SUPERVISOR  I 

47.3 

929-1125 

2013-  2438 

29,250 

2742 

GENERAL  SERVICES  SUPERVISOR 

48.4 

979-1185 

2121-  2568 

30,810 

2760 

LAUNDRY  WORKER 

41  .5 

707-  854 

1532-  1850 

22,204 

2770 

SENIOR  LAUNDRY  WORKER 

42.5 

742-  895 

1608-  1939 

23,270 

2772 

SEWING  TECHNICIAN 

42.0 

724-  874 

1569-  1894 

22,724 

2774 

SENIOR  SEWING  TECHNICIAN 

45.0 

834-1008 

1807-  2184 

26,208 

2780 

LAUNDRY  WORKER  SUPERVISOR 

47.5 

938-1136 

2032-  2461 

29,536 

2782 

LAUNDRY  SUPERINTENDENT 

51.7 

1147-1388 

2485-  3007 

36,088 

PREMIUM  OF  $1 .25  PER  HOUR  WHEN 
ASSIGNED  TO  THE  DEPARTMENT  OF 
PUBLIC  HEALTH  LAUNDRY  FACILITY. 

2785 

ASSISTANT  GENERAL  SERVICES  MANAGER 

53.7 

1261-1528 

2732-  3311 

39,728 

2786 

GENERAL  SERVICES  MANAGER 

57.9 

1543-1871 

3343-  4054 

48,646 

PREMIUM  OF  $2.00  HR  ADDITIONAL  WHEN 

ASSIGNED  TO  LAGUNA  HONDA  HOSPITAL 
AND  RESPONSIBLE  FOR  THE  ADMIN- 
ISTRATION AND  SUPERVISION  OF  BOTH 
LAUNDRY  AND  HOUSEKEEPING  SERVICES 

2800 

PUBLIC  HEALTH  GROUP 

2802 

EPIDEMIOLOGIST  I 

Z 

55.0 

1342-1626 

2908-  3523 

42,276 

2803 

EPIDEMIOLOGIST  II 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

2804 

EPIDEMIOLOGIST  III 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

2806 

DISEASE  CONTROL  INVESTIGATOR 

z 

52.8 

1208-1463 

2617-  3170 

38,038 

2808 

SENIOR  DISEASE  CONTROL 

INVESTIGATOR 

z 

54.3 

1298-1573 

2812-  3408 

40,898 

2810 

PRINCIPAL  DISEASE  CONTROL 

INVESTIGATOR 

z 

56.7 

1457-1765 

3157-  3824 

45,890 

2812 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

48.8 

998-1208 

2162-  2617 

31 ,408 

2816 

CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS 

z 

56.1 

1414-1714 

3064-  3714 

44,564 

2818 

HEALTH  PROGRAM  PLANNER 

57.2 

1491-1809 

3231-  3920 

47,034 

2819 

ASSISTANT  HEALTH  EDUCATOR 

54.6 

1316-1596 

2851-  3458 

41 ,496 

2820 

SENIOR  HEALTH  PROGRAM  PLANNER 

z 

60.2 

1723-2094 

3733-  4537 

54,444 

2821 

DIRECTOR  OF  HEALTH  PROGRAM 

PLANNING 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

2822 

HEALTH  EDUCATOR 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2823 

MENTAL  HEALTH  EDUCATOR 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2824 

CHIEF,  BUREAU  OF  HEALTH  EDUCATION. 

z 

61.6 

1844-2242 

3995-  4858 

58,292 

2825 

SENIOR  HEALTH  EDUCATOR 

z 

59.6 

1674-2033 

3627-  4405 

52,858 

2846 

NUTRITIONIST 

z 

57.4 

1506-1827 

3263-  3959 

47,502 

2850 

DIRECTOR,  WOMEN,  INFANT  AND 

CHILDREN'S  PROGRAM,  DEPT  OF 

PUBLIC  HEALTH 

z 

2763-2763 

5987-  5987 

71 ,838 

2883 

ASSOCIATE  DIRECTOR,  AIDS  PROGRAM.. 

z 

71.2 

2946-3581 

6383-  7759 

93,106 
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2885 

DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 

2891 

COMMUNITY  MENTAL  HEALTH  SERVICE.. 
DEPUTY  DIRECTOR  FOR  BUSINESS  & 
OPERATIONS,  DEPARTMENT  OF  PUBLIC 

Z 

73.6 

3313-4028 

7178-  8727 

104,728 

2892 

HEALTH 

DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 

Z 

75.4 

3618-4397 

7839-  9527 

114,322 

2894 

DEPARTMENT  OF  PUBLIC  HEALTH 

PROGRAM  CHIEF,  COMMUNITY  PUBLIC 

z 

73.8 

3346-4067 

7250-  8812 

105,742 

2895 

HEALTH  SERVICES 

DEPUTY  DIRECTOR  FOR  MENTAL  HEALTH 

z 

74.1 

3396-4128 

7358-  8944 

107,328 

2896 

PROGRAMS 

DEPUTY  DIRECTOR  OF  COMMUNITY 

z 

74.6 

3479-4229 

7538-  9163 

109,954 

2900 

HEALTH  PROGRAMS 

SOCIAL  SERVICE  GROUP 

z 

74.6 

3479-4229 

7538-  9163 

109,954 

2903 

ELIGIBILITY  WORKER 

EMPLOYEES  IN  THIS  CLASS  WHO  ARE 

46.0 

874-1057 

1894-  2290 

27,482 

ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICATIONS  AT  SAN  FRAN- 
CISCO GENERAL  HOSPITAL  SHALL  RE- 
CEIVE THE  RATE  OF  PAY  ASSIGNED  TO 
CLASS  2908  HOSPITAL  ELIGIBILITY 
WORKER.  SUCH  ASSIGNMENT  SHALL  BE 
CERTIFIED  BY  THE  APPOINTING  OFFICER 
OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH 
AND  THE  ADMINISTRATOR  OF  SAN 
FRANCISCO  GENERAL  HOSPITAL. 


2904 

SOCIAL  SERVICE  TECHNICIAN 

46.2 

882-1067 

1911-  2312 

27,742 

2905 

SENIOR  ELIGIBILITY  WORKER 

49.0 

1008-1220 

2184-  2643 

31 ,720 

2906 

SOCIAL  WORKER  TRAINEE 

1064-1064 

2305-  2305 

27,664 

2907 

ELIGIBILITY  WORKER  SUPERVISOR.... 

55.0 

1342-1626 

2908-  3523 

42,276 

2908 

HOSPITAL  ELIGIBILITY  WORKER 

49.0 

1008-1220 

2184-  2643 

31,720 

2909 

HOSPITAL  ELIGIBILITY  SUPERVISOR.. 

55.0 

1342-1626 

2908-  3523 

42,276 

2910 

SOCIAL  WORKER 

. Z 

50.9 

1104-1336 

2392-  2895 

34,736 

2911 

ELIGIBILITY  APPEALS  SPECIALIST... 

53.9 

1273-1543 

2758-  3343 

40,118 

2912 

SENIOR  SOCIAL  WORKER 

. Z 

52.4 

1185-1436 

2568-  3111 

37,336 

2914 

SOCIAL  WORK  SUPERVISOR 

. Z 

55.4 

1368-1658 

2964-  3592 

43,108 

2920 

MEDICAL  SOCIAL  WORKER 

. Z 

55.9 

1401-1698 

3036-  3679 

44,148 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER 

. Z 

57.9 

1543-1871 

3343-  4054 

48,646 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR... 

. z 

59.1 

1634-1985 

3540-  4301 

51  ,610 

2925 

CHIEF  MEDICAL  SOCIAL  SERVICES 

. z 

61.1 

1800-2188 

3900-  4741 

56,888 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

. z 

55.9 

1401-1698 

3036-  3679 

44,148 

2932 

SENIOR  PSYCHIATRIC  SOCIAL  WORKER. 

. z 

57.9 

1543-1871 

3343-  4054 

48,646 

2933 

CONSERVATORSHIP/CASE  MANAGEMENT 
SUPERVISOR 

. z 

59.7 

1682-2043 

3644-  4427 

53,118 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER... 

. z 

60.9 

1782-2166 

3861-  4693 

56,316 

2940 

CHILD  WELFARE  WORKER 

. z 

55.9 

1401-1698 

3036-  3679 

44,148 

2942 

SENIOR  CHILD  WELFARE  WORKER 

. z 

57.9 

1543-1871 

3343-  4054 

48,646 

2944 

CHILD  WELFARE  SUPERVISOR 

. z 

59.4 

1658-2014 

3592-  4364 

52,364 

2945 

CHILDREN'S  SERVICES  INVESTIGATOR.. 

. z 

65.7 

2252-2737 

4879-  5930 

71,162 

2946 

SENIOR  ELIGIBILITY  WORKER 
SUPERVISOR 

. z 

59.5 

1666-2023 

3610-  4383 

52,598 
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2947 

HOSPITAL  ELIGIBILITY  MANAGER, 

DEPT.  OF  PUBLIC  HEALTH Z 

59.5 

1666-2023 

3610-  4383 

52,598 

2948 

SENIOR  SOCIAL  SERVICE  SUPERVISOR..  Z 

62.4 

1918-2332 

4156-  5053 

60,632 

2950 

SOCIAL  SERVICE  DIVISION  SUPERVISOR  Z 

61.9 

1871-2274 

4054-  4927 

59,124 

2951 

COMMUNITY  SERVICES  COORDINATOR....  Z 

61 .4 

1827-2221 

3959-  4812 

57,746 

2953 

DEPUTY  GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES Z 

73.6 

3313-4028 

7178-  8727 

104,728 

2969 

ASSISTANT  DIRECTOR,  SOCIAL 

SERVICES  PROGRAMS Z 

65.2 

2199-2672 

4765-  5789 

69,472 

2970 

DIRECTOR,  ADMINISTRATIVE  SERVICES, 
DEPARTMENT  OF  SOCIAL  SERVICES....  Z 

65.2 

2199-2672 

4765-  5789 

69,472 

2971 

DIRECTOR,  SOCIAL  SERVICE  PROGRAMS.  Z 

65.6 

2242-2726 

4858-  5906 

70,876 

2973 

ASSISTANT  GENERAL  MANAGER, 

DEPARTMENT  OF  SOCIAL  SERVICES....  Z 

70.8 

2890-3513 

6262-  7612 

91,338 

2974 

GENERAL  MANAGER,  DEPARTMENT  OF 

SOCIAL  SERVICES Z 

75.0 

3547-4311 

7685-  9341 

112,086 

2975 

CITIZENS  COMPLAINT  OFFICER Z 

52.6 

1197-1450 

2594-  3142 

37,700 

2977 

EDUCATION  INTEGRATION  SPECIALIST..  Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2978 

CONTRACT  COMPLIANCE  OFFICER  II....  Z 

65.7 

2252-2737 

4879-  5930 

71,162 

2979 

STUDENT  ASSIGNMENT  MANAGER,  BOARD 

OF  EDUCATION 

58.8 

1611-1955 

3491-  4236 

50,830 

2980 

SPECIALIST  II,  HUMAN  RIGHTS 
COMMISSION 

49.1 

1013-1226 

2195-  2656 

31  ,876 

2981 

MANAGER,  INTAKE  CENTER,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT  Z 

58.8 

1611-1955 

3491-  4236 

50,830 

2982 

RENT  BOARD  SUPERVISOR Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2984 

DEPUTY  DIRECTOR,  HUMAN  RIGHTS 
COMMISSION Z 

67.6 

2472-3005 

5356-  6511 

78,130 

2985 

DEPUTY  DIRECTOR,  COMMISSION  ON  THE 
AGING Z 

63.1 

1985-2412 

4301-  5226 

62,712 

2986 

DIRECTOR,  HUMAN  RIGHTS  COMMISSION.  Z 

69.7 

2737-3327 

5930-  7209 

86,502 

2988 

DIRECTOR,  AGING  PROGRAM Z 

66.5 

2342-2847 

5074-  6169 

74,022 

2991 

COORDINATOR,  HUMAN  RIGHTS 

COMMISSION Z 

61.4 

1827-2221 

3959-  4812 

57,746 

2992 

CONTRACT  COMPLIANCE  OFFICER  I Z 

58.4 

1580-1918 

3423-  4156 

49,868 

2993 

ASSISTANT  TO  THE  DIRECTOR, 

COMMISSION  ON  THE  AGING Z 

55.6 

1381-1674 

2992-  3627 

43,524 

2994 

HOMEMAKER 

43.1 

762-  920 

1651-  1993 

23,920 

2995 

AFFIRMATIVE  ACTION  OFFICER,  HUMAN 
RIGHTS  COMMISSION Z 

52.6 

1197-1450 

2594-  3142 

37,700 

2996 

REPRESENTATIVE,  HUMAN  RIGHTS 
COMMISSION Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2997 

SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION 

46.1 

878-1062 

1902-  2301 

27,612 

2998 

REPRESENTATIVE,  COMMISSION  ON  THE 
STATUS  OF  WOMEN Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2999 

EXECUTIVE  DIRECTOR,  COMMISSION  ON 

THE  STATUS  OF  WOMEN Z 

65.7 

2252-2737 

4879-  5930 

71,162 

3000 

3100 

RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL 

ADMINISTRATIVE  GROUP 

SERVICE 
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3110 

EXECUTIVE  SECRETARY  TO  THE  GENERAL 

MANAGER,  RECREATION  AND  PARK  DEPT 

Z 

57.4 

1506-1827 

3263-  3959 

47,502 

3130 

ARBORETUM  DIRECTOR 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3135 

DIRECTOR  OF  NEIGHBORHOOD  SERVICES, 

RECREATION  AND  PARK  DEPARTMENT... 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

3137 

ASST  GENERAL  MANAGER  FOR  FINANCE 

AND  PROPERTY,  RECREATION  & PARK 
DEPT 

z 

68.5 

2582-3138 

5594-  6799 

81,588 

3138 

ASSISTANT  GENERAL  MANAGER  FOR 

ADMINISTRATION 

z 

68.5 

2582-3138 

5594-  6799 

81,588 

3140 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

z 

72.6 

3155-3836 

6836-  8311 

99,736 

3200 

RECREATION  GROUP 

3202 

LOCKER  ROOM  ATTENDANT 

34.8 

517-  622 

1120-  1348 

16,172 

3204 

SWIMMING  POOL  CASHIER-CLERK 

43.2 

766-  925 

1660-  2004 

24,050 

3208 

POOL  LIFEGUARD 

44.2 

803-  970 

1740-  2102 

25,220 

3210 

ATHLETIC  ATTENDANT 

5.94  HR 

3212 

SWIMMING  INSTRUCTOR 

47.3 

929-1125 

2013-  2438 

29,250 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

51.1 

1114-1349 

2414-  2923 

35,074 

3216 

ASSISTANT  AQUATIC  SUPERVISOR 

53.0 

1220-1477 

2643-  3200 

38,402 

3226 

GOLF  COURSE  STARTER 

45.3 

846-1022 

1833-  2214 

26,572 

3228 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

OPERATIONS 

z 

56.3 

1429-1731 

3096-  3751 

45,006 

3231 

GOLF  PROGRAM  DIRECTOR 

z 

61.1 

1800-2188 

3900-  4741 

56,888 

3232 

MARINA  ASSISTANT  MANAGER 

49.8 

1047-1267 

2269-  2745 

32,942 

3233 

MARINA  ASSOCIATE  MANAGER 

52.8 

1208-1463 

2617-  3170 

38,038 

3234 

MARINA  MANAGER 

55.8 

1394-1690 

3020-  3662 

43,940 

3238 

DANCE  INSTRUCTOR 

z 

49.1 

1013-1226 

2195-  2656 

31  ,876 

3240 

DRAMA  INSTRUCTOR 

z 

49.1 

1013-1226 

2195-  2656 

31,876 

3248 

PIANIST 

z 

52.9 

1214-1470 

2630-  3185 

38,220 

3250 

ORCHESTRA  INSTRUCTOR 

z 

49.1 

1013-1226 

2195-  2656 

31,876 

3256 

PHOTOGRAPHY  INSTRUCTOR 

z 

49.1 

1013-1226 

2195-  2656 

31,876 

3257 

SENIOR  PHOTOGRAPHY  INSTRUCTOR 

z 

51.1 

1114-1349 

2414-  2923 

35,074 

3258 

PHOTOGRAPHY  DIRECTOR 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

3260 

CRAFTS  INSTRUCTOR 

z 

49.1 

1013-1226 

2195-  2656 

31,876 

3262 

CURATOR  OF  INDUSTRIAL  ARTS,  JUNIOR 

MUSEUM 

z 

53.3 

1237-1499 

2680-  3248 

38,974 

3264 

CAMP  ASSISTANT 

475-  475 

1029-  1029 

12,350 

3266 

CAMP  MANAGER 

1100-1100 

2383-  2383 

28,600 

3280 

ASSISTANT  RECREATION  DIRECTOR 

44.4 

810-  979 

1755-  2121 

25,454 

3284 

RECREATION  DIRECTOR 

49.1 

1013-1226 

2195-  2656 

31 ,876 

3285 

JUNIOR  MUSEUM  DIRECTOR 

z 

56.1 

1414-1714 

3064-  3714 

44,564 

3287 

ASSISTANT  RECREATION  SUPERVISOR... 

z 

53.3 

1237-1499 

2680-  3248 

38,974 

3289 

RECREATION  SUPERVISOR 

z 

56.1 

1414-1714 

3064-  3714 

44,564 

3291 

PRINCIPAL  RECREATION  SUPERVISOR... 

z 

59.6 

1674-2033 

3627-  4405 

52,858 

3292 

ASSISTANT  SUPERINTENDENT 

RECREATION 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

3294 

RECREATION  SUPERINTENDENT 

z 

68.5 

2582-3138 

5594-  6799 

81,588 

3300 

PARK  GROUP 
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3301 

VENDOR  HELPER 

5.94  HR 

3302 

VENDOR 

40.4 

671-  810 

1454-  1755 

21,060 

3305 

RIDES  ATTENDANT  HELPER 

5.94  HR 

3306 

RIDES  ATTENDANT 

39.3 

638-  769 

1382-  1666 

19,994 

3310 

STABLE  ATTENDANT 

48.0 

961-1163 

2082-  2520 

30,238 

3320 

ANIMAL  KEEPER 

52.0 

1163-1407 

2520-  3049 

36,582 

3321 

SENIOR  ANIMAL  KEEPER 

54.0 

1279-1550 

2771-  3358 

40,300 

3322 

ASSISTANT  HEAD  ANIMAL  KEEPER 

56.0 

1407-1706 

3049-  3696 

44,356 

3324 

HEAD  ANIMAL  KEEPER 

58.0 

1550-1881 

3358-  4076 

48,906 

3339 

ASSISTANT  ZOO  DIRECTOR 

Z 

64.0 

2074-2521 

4494-  5462 

65,546 

3340 

ZOO  DIRECTOR 

Z 

70.8 

2890-3513 

6262-  7612 

91,338 

3342 

ZOOLOGIST 

Z 

61.8 

1862-2264 

4034-  4905 

58,864 

ENT  0 STEP  5 

3350 

PARKS  SUPERINTENDENT 

z 

68.5 

2582-3138 

5594-  6799 

81,588 

3360 

CURATOR  OF  ZOOLOGICAL  EXHIBITS.... 

z 

58.1 

1558-1890 

3376-  4095 

49,140 

3370 

ANIMAL  CARE  ATTENDANT 

43.5 

777-  938 

1684-  2032 

24,388 

3371 

ANIMAL  CARE  SUPERVISOR 

z 

51  .3 

1125-1362 

2438-  2951 

35,412 

3372 

ANIMAL  CONTROL  OFFICER 

44.6 

818-  989 

1772-  2143 

25,714 

3373 

ANIMAL  CONTROL  SUPERVISOR 

z 

51.3 

1125-1362 

2438-  2951 

35,412 

3374 

VOLUNTEER  COORDINATOR,  ANIMAL  CARE 

AND  CONTROL 

z 

46.7 

903-1093 

1957-  2368 

28,418 

3400 

AGRICULTURE  AND  HORTICULTURE  GROUP 

3402 

FARMER 

52.0 

1163-1407 

2520-  3049 

36,582 

3406 

LAND  USE  AIDE 

49.8 

1047-1267 

2269-  2745 

32,942 

3417 

GARDENER 

52.0 

1163-1407 

2520-  3049 

36,582 

3418 

GARDENER  ASSISTANT  SUPERVISOR 

55.0 

1342-1626 

2908-  3523 

42,276 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER... 

55.0 

1342-1626 

2908-  3523 

42,276 

3422 

PARK  SECTION  SUPERVISOR 

56.0 

1407-1706 

3049-  3696 

44,356 

3424 

INSECTICIDE  SPRAY  OPERATOR 

55.0 

1342-1626 

2908-  3523 

42,276 

3426 

URBAN  FORESTER 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3428 

NURSERY  SPECIALIST 

55.0 

1342-1626 

2908-  3523 

42,276 

3430 

CHIEF  NURSERY  SPECIALIST 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

3432 

ASSISTANT  DIRECTOR,  ARBORETUM 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

3434 

TREE  TOPPER 

54.0 

1279-1550 

2771-  3358 

40,300 

ENT  0 STEP  5 

3436 

TREE  TOPPER  SUPERVISOR  I 

57.5 

1513-1835 

3278-  3976 

47,710 

3438 

TREE  TOPPER  SUPERVISOR  II 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3440 

LANDSCAPING  AND  STREET  PLANTING 

SUPERVISOR 

60.3 

1731-2104 

3751-  4559 

54,704 
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3450  AGRICULTURAL 

INSPECTOR.... 

49.9 

1052-1273 

2279-  2758 

33,098 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 


3453 

ASST  AGRICULTURAL 

COMMISSIONER-SEALER  OF  WEIGHTS 

AND  MEASURES 

Z 

57.3 

1499-1818 

3248-  3939 

47,268 

3456 

COUNTY  AGRICULTURAL  COMMISSIONER 

AND  SEALER  OF  WEIGHTS  AND 

MEASURES 

Z 

66.9 

2388-2902 

5174-  6288 

75,452 

3462 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

MAINTENANCE 

z 

57.0 

1477-1791 

3200-  3881 

46,566 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

3466 

ASSISTANT  SUPERINTENDENT,  PARKS, 

SQUARES  AND  FACILITIES 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

3470 

DIRECTOR  OF  MARKETING  AND 

OPERATIONS,  CANDLESTICK  PARK 

z 

64.5 

2124-2582 

4602-  5594 

67,132 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

56.5 

1443-1748 

3127-  3787 

45,448 

3480 

FARMERS  MARKET  MANAGER 

51.7 

1147-1388 

2485-  3007 

36,088 

3484 

AGRICULTURAL  DIVISION  LAND  AGENT.. 

z 

55.5 

1375-1666 

2979-  3610 

43,316 

3486 

WATERSHED  FORESTER 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3488 

WATERSHED  RESOURCES  MANAGER 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

3500 

CULTURAL  GROUP 

3502 

MUSEUM  EXHIBIT  PACKER  AND  REPAIRER 

48.5 

984-1191 

2132-  2581 

30,966 

3518 

ASSOCIATE  MUSEUM  CONSERVATOR, 

ASIAN  ART  MUSEUM 

z 

56.4 

1436-1740 

3111-  3770 

45,240 

3520 

MUSEUM  PREPARATOR 

48.5 

984-1191 

2132-  2581 

30,966 

3522 

SENIOR  MUSEUM  PREPARATOR 

50.3 

1073-1298 

2325-  2812 

33,748 

3524 

PRINCIPAL  MUSEUM  PREPARATOR 

53.8 

1267-1535 

2745-  3326 

39,910 

3525 

CHIEF  MUSEUM  PREPARATOR 

55.8 

1394-1690 

3020-  3662 

43,940 

3526 

MUSEUM  CONSERVATOR  ASSISTANT 

47.8 

952-1152 

2063-  2496 

29,952 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  BRUNDAGE  COLLECTION  OF 
ASIAN  ART) 

51.6 

1141-1381 

2472-  2992 

35,906 

3528 

MUSEUM  CONSERVATOR 

59.2 

1642-1994 

3558-  4320 

51 ,844 

3529 

MUSEUM  CONSERVATOR  - AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN  ART. 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

3530 

ORGANIST 

144.00  DA 

3532 

PROGRAM  MANAGER,  KALW  RADIO 

STATION 

z 

54.9 

1336-1618 

2895-  3506 

42,068 
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3533  GENERAL  MANAGER,  KALW  RADIO 

STATION 

3534  MUSEUM  PHOTOGRAPHER 

3535  RADIO  ANNOUNCER  - OPERATOR 

3536  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

PERFORMING  ARTS 

3537  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -MEDIA  SERVICES  MANAGER 

3538  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

LANGUAGE  LABORATORY 

3540  CURATORIAL  AIDE 

3541  CURATOR  I 

3542  CURATOR  II 

3544  CURATOR  III 

3546  CURATOR  IV 

3547  CURATOR  V 

3548  CURATOR  OF  NATURAL  SCIENCE,  JUNIOR 

MUSEUM 

3550  MUSEUM  EXHIBITION  DESIGNER 

3554  ASSOCIATE  MUSEUM  REGISTRAR 

3556  MUSEUM  REGISTRAR 

3558  SENIOR  MUSEUM  REGISTRAR 

3560  DIRECTOR,  BUREAU  OF  EXHIBITS  AND 
CULTURAL  EDUCATION,  AIRPORT 

3562  DIRECTOR,  CULTURAL  AFFAIRS 

3563  DIRECTOR,  NEIGHBORHOOD  ART 

PROGRAM,  ART  COMMISSION 

3566  EXECUTIVE  SECRETARY,  MUSEUMS 

3570  DIRECTOR  AND  CHIEF  CURATOR  OF 

MUSEUMS 

3584  DEPUTY  DIRECTOR  FOR  OPERATIONS, 

FINE  ARTS  MUSEUMS 

3585  DEPUTY  DIRECTOR  FOR  EDUCATION  AND 

EXHIBITIONS  MUSEUMS 

3587  DEPUTY  DIRECTOR  FOR  ADMINISTRATION 
AND  DEVELOPMENT,  MUSEUMS 

3589  ASSISTANT  DIRECTOR, 

ADMINISTRATIVE,  CENTER  OF  ASIAN 
ART  AND  CULTURE 

3590  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -ENGLISH  READER 

3591  COLLEGE  AIDE 

SALARY  SET  BY  STATE  AND  FEDERAL  LAW 

3593  INSTRUCTIONAL  AIDE  I 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 

3594  INSTRUCTIONAL  AIDE  II 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 


z 

58 

.3 

1573- 

-1909 

3408- 

4136 

49,634 

53 

.7 

1261- 

-1528 

2732- 

3311 

39,728 

52 

.9 

1214- 

-1470 

2630- 

3185 

38,220 

48 

.9 

1003- 

-1214 

2173- 

2630 

31,564 

50 

.8 

1099- 

-1329 

2381- 

2880 

34,554 

48 

.2 

970- 

-1174 

2102- 

2544 

30,524 

41  , 

.6 

710- 

- 858 

1538- 

1859 

22,308 

47. 

.9 

956- 

-1158 

2071- 

2509 

30,108 

z 

52. 

.1 

1169- 

-1414 

2533- 

3064 

36,764 

z 

55. 

.7 

1388- 

-1682 

3007- 

3644 

43,732 

z 

59. 

.1 

1634- 

-1985 

3540- 

4301 

51,610 

z 

62. 

.7 

1946- 

-2365 

4216- 

5124 

61 ,490 

z 

53. 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

z 

56. 

.1 

1414- 

-1714 

3064- 

3714 

44,564 

49. 

.0 

1008- 

-1220 

2184- 

2643 

31,720 

52, 

.1 

1169- 

-1414 

2533- 

3064 

36,764 

z 

55. 

.9 

1401- 

-1698 

3036- 

3679 

44,148 

z 

64. 

.7 

2145- 

-2607 

4648- 

5649 

67,782 

z 

64. 

,0 

2074- 

-2521 

4494- 

5462 

65,546 

57. 

6 

1520- 

-1844 

3293- 

3995 

47,944 

z 

57. 

5 

1513- 

-1835 

3278- 

3976 

47,710 

z 

75. 

7 

3668- 

■4458 

7947- 

9659 

115,908 

z 

66. 

5 

2342- 

■2847 

5074- 

6169 

74,022 

z 

66. 

5 

2342- 

•2847 

5074- 

6169 

74,022 

z 

66. 

5 

2342- 

•2847 

5074- 

6169 

74,022 

z 

59. 

1 

1634- 

1985 

3540- 

4301 

51,610 

9.03  HR 
CONTRACT  RATE 


38.8  622-  752  1348-  1629  19,552 


43.3  769-  929  1666-  2013  24,154 
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3596 

SCHOOL  SECURITY  AIDE 

43.3 

769-  929 

1666-  2013 

24,154 

3597 

SCHOOL  AIDE  II 

38.8 

622-  752 

1348-  1629 

19,552 

3598 

SCHOOL  AIDE  III 

43.3 

769-  929 

1666-  2013 

24,154 

3599 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -GUIDANCE  AIDE 

43.1 

762-  920 

1651-  1993 

23,920 

3600 

LIBRARY  GROUP 

3602 

LIBRARY  PAGE 

40.8 

684-  826 

1482-  1790 

21,476 

3610 

LIBRARY  ASSISTANT 

45.3 

846-1022 

1833-  2214 

26,572 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I 

48.8 

998-1208 

2162-  2617 

31,408 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II.... 

50.8 

1099-1329 

2381-  2880 

34,554 

3619 

LIBRARY  MANAGER,  ALICE  STATLER 

LIBRARY 

51.6 

1141-1381 

2472-  2992 

35,906 

3630 

LIBRARIAN  I 

Z 52.6 

1197-1450 

2594-  3142 

37,700 

3631 

LIBRARIAN  II  - FINE  ARTS 

Z 56.1 

1414-1714 

3064-  3714 

44,564 

3632 

LIBRARIAN  II 

Z 56.1 

1414-1714 

3064-  3714 

44,564 

WHEN  ASSIGNED  TO  DUTIES  OF  LAW 
LIBRARIAN  SHALL  RECEIVE  $1.10  PER 
HOUR  PERMIUM  IN  ADDITION  TO  THEIR 
REGULAR  SALARY. 

3633 

LIBRARIAN  II  - ASIAN  ARTS 

Z 56.1 

1414-1714 

3064-  3714 

44,564 

3634 

LIBRARIAN  III 

Z 59.1 

1634-1985 

3540-  4301 

51,610 

3638 

CHIEF  LIBRARIAN 

Z 66.1 

2297-2793 

4977-  6052 

72,618 

3640 

COORDINATOR,  CHILDREN'S  LIBRARY 

ACTIVITIES 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

3642 

COORDINATOR,  ADULT  LIBRARY 

SERVICES 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

3644 

CITY  ARCHIVIST 

Z 56.6 

1450-1756 

3142-  3805 

45,656 

3650 

MEDICAL  RECORDS  LIBRARIAN 

51.9 

1158-1401 

2509-  3036 

36,426 

3658 

MEDICAL  LIBRARIAN 

Z 59.1 

1634-1985 

3540-  4301 

51 ,610 

3668 

ASSISTANT  CITY  LIBRARIAN 

Z 67.7 

2483-3018 

5380-  6539 

78,468 

3670 

CITY  LIBRARIAN 

Z 71.9 

3047-3703 

6602-  8023 

96,278 

4000 

PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 

4100 

PROPERTY  ADMINISTRATION  GROUP 

4110 

RENTAL  PROPERTY  SUPERVISOR 

Z 59.6 

1674-2033 

3627-  4405 

52,858 

4119 

PERFORMING  ARTS  CENTER  AIDE 

Z 56.1 

1414-1714 

3064-  3714 

44,564 

4120 

ASSISTANT  MANAGING  DIRECTOR,  WAR 

MEMORIAL  PERFORMING  ARTS  CENTER.. 

Z 65.9 

2274-2764 

4927-  5989 

71,864 

4124 

MANAGING  DIRECTOR,  WAR  MEMORIAL 

PERFORMING  ARTS  CENTER 

Z 72.9 

3199-3888 

6931-  8424 

101,088 

4130 

CONVENTION  FACILITIES  ASSISTANT 

MANAGER 

Z 57.2 

1491-1809 

3231-  3920 

47,034 

4140 

REAL  PROPERTY  OFFICER 

Z 59.1 

1634-1985 

3540-  4301 

51,610 

4142 

SENIOR  REAL  PROPERTY  OFFICER 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

4143 

PRINCIPAL  REAL  PROPERTY  OFFICER... 

Z 65.1 

2188-2660 

4741-  5763 

69,160 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY.... 

Z 68.8 

2621-3187 

5679-  6905 

82,862 

4150 

DIRECTOR  OF  PROPERTY 

Z 72.0 

3064-3724 

6639-  8069 

96,824 

4160 

REAL  PROPERTY  LOAN  OFFICER 

Z 59.1 

1634-1985 

3540-  4301 

51,610 
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4200 

APPRAISAL  AND  TAXATION  GROUP 

4202 

ASSESSMENT  CLERK 

43.9 

792-  956 

1716-  2071 

24,856 

4203 

SENIOR  ASSESSMENT  CLERK 

45.9 

870-1052 

1885-  2279 

27,352 

4210 

ASSISTANT  CHIEF,  TECHNICAL  AND 

ASSESSMENT  SERVICES Z 

55.7 

1388-1682 

3007-  3644 

43,732 

4212 

CHIEF,  TECHNICAL  AND  ASSESSMENT 

SERVICES Z 

59.7 

1682-2043 

3644-  4427 

53,118 

4220 

PERSONAL  PROPERTY  AUDITOR Z 

52.7 

1203-1457 

2607-  3157 

37,882 

4222 

SENIOR  PERSONAL  PROPERTY  AUDITOR..  Z 

56.1 

1414-1714 

3064-  3714 

44,564 

4224 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR Z 

60.1 

1714-2084 

3714-  4515 

54,184 

4225 

ASSISTANT  CHIEF  PERSONAL  PROPERTY 

AUDITOR Z 

62.1 

1890-2297 

4095-  4977 

59,722 

4226 

CHIEF  PERSONAL  PROPERTY  AUDITOR...  Z 

64.3 

2104-2557 

4559-  5540 

66,482 

4230 

ESTATE  INVESTIGATOR 

52.1 

1169-1414 

2533-  3064 

36,764 

4231 

SENIOR  ESTATE  INVESTIGATOR Z 

54.1 

1285-1558 

2784-  3376 

40,508 

4256 

CHIEF  OF  ASSESSMENT  STANDARDS Z 

62.3 

1909-2319 

4136-  5025 

60,294 

4260 

REAL  PROPERTY  APPRAISER  TRAINEE... 

48.3 

975-1180 

2113-  2557 

30,680 

4261 

REAL  PROPERTY  APPRAISER Z 

52.7 

1203-1457 

2607-  3157 

37,882 

4265 

SENIOR  REAL  PROPERTY  APPRAISER....  Z 

56.1 

1414-1714 

3064-  3714 

44,564 

4267 

PRINCIPAL  REAL  PROPERTY  APPRAISER.  Z 

60.1 

1714-2084 

3714-  4515 

54,184 

4268 

ASSISTANT  CHIEF  REAL  PROPERTY 

APPRAISER Z 

62.1 

1890-2297 

4095-  4977 

59,722 

4269 

CHIEF  APPRAISER Z 

64.3 

2104-2557 

4559-  5540 

66,482 

4270 

PRINCIPAL  APPRAISER  (SPECIAL 

VALUATIONS) Z 

60.1 

1714-2084 

3714-  4515 

54,184 

4282 

CHIEF  ASSISTANT  ASSESSOR Z 

69.3 

2685-3263 

5818-  7070 

84,838 

4290 

ASSESSOR Z 

4004-4004 

8675-  8675 

104,104 

4294 

ADMINISTRATOR,  ASSESSMENT  APPEALS 

BOARD Z 

58.0 

1550-1881 

3358-  4076 

48,906 

4300 

REVENUE  GROUP 

4306 

COLLECTIONS  OFFICER 

49.3 

1022-1237 

2214-  2680 

32,162 

4308 

SENIOR  COLLECTIONS  OFFICER 

51.3 

1125-1362 

2438-  2951 

35,412 

4310 

COMMERCIAL  DIVISION  ASSISTANT 

SUPERVISOR 

57.5 

1513-1835 

3278-  3976 

47,710 

4311 

COMMERCIAL  DIVISION  SUPERVISOR.... 

61.5 

1835-2230 

3976-  4832 

57,980 

4312 

BOND  AND  COUPON  SUPERVISOR 

50.9 

1104-1336 

2392-  2895 

34,736 

4320 

4321 

CASHIER  I 

CASHIER  II 

43.2 

45.2 

766-  925 
842-1018 

1660-  2004 
1824-  2206 

24,050 

26,468 

4322 

CASHIER  III 

49.4 

1027-1243 

2225-  2693 

32,318 

4331 

SECURITY  ANALYST Z 

63.3 

2004-2435 

4342-  5276 

63,310 

4332 

PORTFOLIO  MANAGER Z 

66.9 

2388-2902 

5174-  6288 

75,452 

4334 

INVESTIGATOR,  TAX  COLLECTOR 

54.0 

1279-1550 

2771-  3358 

40,300 

4335 

SENIOR  INVESTIGATOR,  TAX  COLLECTOR 

56.0 

1407-1706 

3049-  3696 

44,356 

4336 

LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 

48.7 

994-1203 

2154-  2607 

31,278 

4337 

PRINCIPAL  INVESTIGATOR,  TAX 

COLLECTOR 

58.0 

1550-1881 

3358-  4076 

48.906 

4340 

CHIEF  INVESTIGATOR,  TAX  COLLECTOR. 

59.5 

1666-2023 

3610-  4383 

52,598 
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4349 

DIRECTOR  OF  REAL  ESTATE,  TAX 

COLLECTOR'S  OFFICE 

59.8 

1690-2053 

3662-  4448 

53,378 

4366 

COLLECTION  SUPERVISOR 

53.4 

1243-1506 

2693-  3263 

39,156 

4368 

DIRECTOR,  BUREAU  OF  DELINQUENT 

REVENUE 

Z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

4372 

CASHIER,  TAX  COLLECTOR 

52.9 

1214-1470 

2630-  3185 

38,220 

4373 

DEPUTY  TAX  ADMINISTRATOR..... 

Z 

72.2 

3093-3760 

6702-  8147 

97,760 

4374 

TAX  ADMINISTRATOR 

z 

73.2 

3248-3948 

7037-  8554 

102,648 

4377 

ASSISTANT  CASH  MANAGEMENT  AND 

INVESTMENT 

z 

64.2 

2094-2545 

4537-  5514 

66,170 

4378 

CASH  MANAGEMENT  AND  INVESTMENT 

OFFICER 

z 

68.0 

2521-3064 

5462-  6639 

79,664 

4384 

CHIEF  ASSISTANT  TREASURER 

z 

67.6 

2472-3005 

5356-  6511 

78,130 

4390 

TREASURER 

z 

4145-4145 

8981-  8981 

107,770 

5000 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 

5100 

ADMINISTRATIVE  GROUP 

5102 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  ASSISTANT  SUPERINTENDENT.. 

z 

66.5 

2342-2847 

5074-  6169 

74,022 

5104 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  SUPERINTENDENT 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

5106 

ASSISTANT  TO  THE  DIRECTOR  OF 

BUILDINGS  AND  GROUNDS,  SFUSD 

z 

60.5 

1748-2124 

3787-  4602 

55,224 

5107 

DIRECTOR  OF  BUILDINGS  AND  GROUNDS, 

SFUSD 

66.3 

2319-2819 

5025-  6108 

73,294 

5108 

DIRECTOR,  GENERAL  SERVICES 

DIVISION,  S.F.U.S.D 

z 

67.3 

2435-2960 

5276-  6413 

76,960 

5109 

DEPUTY  ZONING  ADMINISTRATOR 

z 

68.1 

2533-3080 

5488-  6673 

80,080 

5111 

DEPUTY  FOR  DEVELOPMENT 

z 

3793-3793 

8218-  8218 

98,618 

5112 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

IMPLEMENTATION  (ZONING 

ADMINISTRATOR) 

z 

69.1 

2660-3234 

5763-  7007 

84,084 

5113 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

PLANS  AND  PROGRAMS 

z 

69.1 

2660-3234 

5763-  7007 

84,084 

5115 

DEPUTY  DIRECTOR  OF  PLANNING 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

5116 

DIRECTOR  OF  PLANNING 

z 

74.6 

3479-4229 

7538-  9163 

109,954 

5120 

ARCHITECTURAL  ADMINISTRATOR 

z 

61.9 

1871-2274 

4054-  4927 

59,124 

5122 

ASSISTANT  CITY  ARCHITECT 

z 

69.8 

2752-3346 

5963-  7250 

86,996 

5124 

CITY  ARCHITECT 

z 

71.8 

3035-3689 

6576-  7993 

95,914 

5130 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5132 

MANAGER,  BUREAU  OF  WATER  POLLUTION 

CONTROL 

z 

71.4 

2977-3618 

6450-  7839 

94,068 

5133 

ASSOCIATE  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

66.9 

2388-2902 

5174-  6288 

75,452 

5134 

DEPUTY  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

69.4 

2700-3282 

5850-  7111 

85,332 

5135 

ASSISTANT  SUPERINTENDENT  OF  STREET 

AND  SEWER  REPAIR 

z 

64.8 

2156-2621 

4671-  5679 

68,146 

5136 

SUPERINTENDENT  OF  STREET  AND  SEWER 

REPAIR 

z 

66.8 

2377-2890 

5150-  6262 

75,140 
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5137 

MAINTENANCE  ENGINEERING  MANAGER, 
HETCH  HETCHY  PROJECT 

Z 

66.4 

2332-2835 

5053-  6143 

73,710 

5138 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS 

Z 

67.2 

2424-2946 

5252-  6383 

76,596 

5139 

5149 

5150 

DEPUTY  GENERAL  MANAGER,  HETCH 
HETCHY 

SUPERINTENDENT  OF  WATER  TREATMENT 
FACILITIES 

ASSISTANT  DIVISION  MANAGER, 

ALAMEDA  DIVISION 

Z 

Z 

65.4 

63.8 

3189-3189 

2221-2700 
ENT  @ STEP  5 

2053-2496 

6910-  6910 

4812-  5850 

4448-  5408 

82,914 

70,200 

64,896 

5154 

ASSISTANT  DIVISION  MANAGER, 
PENINSULA  OPERATIONS 

Z 

66.4 

2332-2835 

5053-  6143 

73,710 

5156 

DIVISION  MANAGER,  SUBURBAN 
OPERATIONS 

z 

68.6 

2596-3155 

5625-  6836 

82,030 

5158 

CITY  DISTRIBUTION  DIVISION 
ASSISTANT  MANAGER 

z 

67.9 

2507-3047 

5432-  6602 

79,222 

5160 

CITY  DISTRIBUTION  DIVISION  MANAGER 

z 

68.6 

2596-3155 

5625-  6836 

82,030 

5161 

WATER  PURIFICATION  ASSISTANT 
DIVISION  MANAGER 

z 

67.0 

2401-2918 

5202-  6322 

75,868 

5162 

WATER  PURIFICATION  DIVISION 

MANAGER 

z 

69.2 

2672-3248 

5789-  7037 

84,448 

5165 

DEPUTY  GENERAL  MANAGER,  OPERATIONS 
AND  MAINTENANCE,  WATER  DEPARTMENT 

z 

71.1 

2933-3566 

6355-  7726 

92,716 

5166 

WATER  DEPARTMENT  GENERAL  MANAGER 
AND  CHIEF  ENGINEER 

z 

74.0 

3378-4106 

7319-  8896 

106,756 

5170 

STREET  CLEANING  AND  PLANTING 
SUPERINTENDENT 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

5173 

STREET  CLEANING  AND  PLANTING 
ASSISTANT  SUPERINTENDENT 

z 

64.8 

2156-2621 

4671-  5679 

68,146 

5174 

ADMINISTRATIVE  ENGINEER 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5176 

CHIEF  VALUATION  AND  RATE  ENGINEER. 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

5177 

SAFETY  OFFICER 

z 

64.4 

2115-2571 

4583-  5571 

66,846 

5178 

ASSISTANT  SUPERINTENDENT,  PROPERTY 
CONSERVATION 

z 

68.4 

2571-3126 

5571-  6773 

81  ,276 

5179 

ASSISTANT  SUPERINTENDENT,  BUILDING 
INSPECTION  ADMINISTRATION 

z 

67.3 

2435-2960 

5276-  6413 

76,960 

5182 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

AND  ENGINEERING 

z 

74.0 

3378-4106 

7319-  8896 

106,756 

5183 

DEPUTY  SUPERINTENDENT,  BUILDING 
INSPECTION 

z 

69.9 

2764-3359 

5989-  7278 

87,334 

5184 

SUPERINTENDENT  OF  BUILDING 
INSPECTION  AND  PROPERTY 
CONSERVATION 

z 

71.9 

3047-3703 

6602-  8023 

96,278 

5185 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT 

z 

72.5 

3138-3815 

6799-  8266 

99,190 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS,  ADMINISTRATIVE 

z 

68.2 

2545-3093 

5514-  6702 

80,418 

5187 

EXECUTIVE  DIRECTOR,  CLEAN  WATER 
PROGRAM 

z 

74.0 

3378-4106 

7319-  8896 

106,756 

5189 

MANAGER,  UTILITIES  ENGINEERING 
BUREAU,  PUBLIC  UTILITIES 

COMMISSION 

z 

4202-4202 

9104-  9104 

109,252 
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CLASS 

NO. 

5190 

5192 

5193 


5194 


5200 

5202 

5204 

5205 

5206 

5208 

5209 

5210 
5212 

5214 

5215 

5216 

5217 

5218 

5219 

5220 
5222 

5224 

5226 

5228 

5229 

5230 

5232 

5233 

5234 
5236 
5238 
5240 
5242 

5246 

5247 

5248 

5249 

5250 
5252 
5254 
5256 
5258 

5260 

5261 

5262 


RATES  OF  PAY  

APPROX. 


0 

TITLE I 


DIRECTOR  OF  PUBLIC  WORKS Z 

ASSISTANT  TO  DIRECTOR  OF  PUBLIC 

WORKS Z 

DEPUTYDIRECTOR  OF  PUBLIC  WORKS 
FOR  FINANCIAL  MANAGEMENT  & 

ADMINISTRATI Z 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 
FOR  OPERATION Z 

PROFESSIONAL  ENGINEERING  GROUP 

JUNIOR  CIVIL  ENGINEER 

ASSISTANT  CIVIL  ENGINEER Z 

ASSOCIATE  MATERIALS  ENGINEER Z 

ASSOCIATE  CIVIL  ENGINEER Z 

CIVIL  ENGINEER Z 

INDUSTRIAL  ENGINEER Z 

SENIOR  CIVIL  ENGINEER Z 

PRINCIPAL  ENGINEER Z 

BUILDING  PLANS  ENGINEER Z 

FIRE  PROTECTION  ENGINEER Z 

CHIEF  SURVEYOR Z 

BUILDING  CODE  ANALYST Z 

STRUCTURAL  ENGINEER Z 

SENIOR  STRUCTURAL  ENGINEER Z 

JUNIOR  WATER  PURIFICATION  ENGINEER 
ASSISTANT  WATER  PURIFICATION 

ENGINEER Z 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

TRAFFIC  SURVEY  CODER-INTERVIEWER.. 

ASSISTANT  TRAFFIC  ENGINEER Z 

ASSOCIATE  TRAFFIC  ENGINEER Z 

TRAFFIC  ENGINEER Z 

SENIOR  TRAFFIC  ENGINEER Z 

PRINCIPAL  TRAFFIC  ENGINEER Z 

JUNIOR  ELECTRICAL  ENGINEER 

ASSISTANT  ELECTRICAL  ENGINEER Z 

ASSOCIATE  ELECTRICAL  ENGINEER Z 

ELECTRICAL  ENGINEER Z 

SENIOR  ELECTRICAL  ENGINEER Z 

RADIO  ENGINEER Z 

ASSOCIATE  SANITARY  ENGINEER Z 

SANITARY  ENGINEER Z 

SENIOR  SANITARY  ENGINEER Z 

JUNIOR  MECHANICAL  ENGINEER 

ASSISTANT  MECHANICAL  ENGINEER Z 

ASSOCIATE  MECHANICAL  ENGINEER Z 

MECHANICAL  ENGINEER Z 

SENIOR  MECHANICAL  ENGINEER Z 

ARCHITECTURAL  ASSISTANT  I 

ARCHITECTURAL  ASSISTANT  II 

JUNIOR  LANDSCAPE  ARCHITECT 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

77.2 

3948-4799 

8554-10398 

124,774 

72.9 

3199-3888 

6931-  8424 

101 ,088 

73.6 

3313-4028 

7178-  8727 

104,728 

74.0 

3378-4106 

7319-  8896 

106,756 

53.9 

1273-1543 

2758-  3343 

40,118 

56.9 

1470-1782 

3185-  3861 

46,332 

60.4 

1740-2115 

3770-  4583 

54,990 

60.4 

1740-2115 

3770-  4583 

54,990 

63.4 

2014-2449 

4364-  5306 

63,674 

60.4 

1740-2115 

3770-  4583 

54,990 

66.4 

2332-2835 

5053-  6143 

73,710 

69.4 

2700-3282 

5850-  7111 

85,332 

65.4 

2221-2700 

4812-  5850 

70,200 

65.1 

2188-2660 

4741-  5763 

69,160 

62.3 

1909-2319 

4136-  5025 

60,294 

64.9 

2166-2632 

4693-  5703 

68,432 

65.4 

2221-2700 

4812-  5850 

70,200 

68.4 

2571-3126 

5571-  6773 

81 ,276 

53.9 

1273-1543 

2758-  3343 

40,118 

56.9 

1470-1782 

3185-  3861 

46,332 

60.4 

1740-2115 

3770-  4583 

54,990 

6.98  HR 

56.9 

1470-1782 

3185-  3861 

46,332 

60.4 

1740-2115 

3770-  4583 

54,990 

63.4 

2014-2449 

4364-  5306 

63,674 

66.4 

2332-2835 

5053-  6143 

73,710 

69.4 

2700-3282 

5850-  7111 

85,332 

53.9 

1273-1543 

2758-  3343 

40,118 

56.9 

1470-1782 

3185-  3861 

46,332 

60.4 

1740-2115 

3770-  4583 

54,990 

63.4 

2014-2449 

4364-  5306 

63,674 

66.4 

2332-2835 

5053-  6143 

73,710 

67.0 

2401-2918 

5202-  6322 

75,868 

60.4 

1740-2115 

3770-  4583 

54,990 

63.4 

2014-2449 

4364-  5306 

63,674 

66.4 

2332-2835 

5053-  6143 

73,710 

53.9 

1273-1543 

2758-  3343 

40,118 

56.9 

1470-1782 

3185-  3861 

46,332 

60.4 

1740-2115 

3770-  4583 

54,990 

63.4 

2014-2449 

4364-  5306 

63,674 

66.4 

2332-2835 

5053-  6143 

73,710 

53.3 

1237-1499 

2680-  3248 

38,974 

55.3 

1362-1650 

2951-  3575 

42,900 

53.9 

1273-1543 

2758-  3343 

40,118 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

5263 

PLANNER  V 

Z 

65.6 

2242-2726 

4858-  5906 

70,876 

5265 

ARCHITECTURAL  ASSOCIATE  I 

57.3 

1499-1818 

3248-  3939 

47,268 

5266 

ARCHITECTURAL  ASSOCIATE  II 

60.3 

1731-2104 

3751-  4559 

54,704 

5267 

ASSISTANT  AIRPORT  NOISE  ABATEMENT 

OFFICER 

z 

61.5 

1835-2230 

3976-  4832 

57,980 

5268 

ARCHITECT 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

5269 

SCHOOL  ARCHITECTURAL  COORDINATOR.. 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

5270 

SENIOR  ARCHITECT 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT 

56.9 

1470-1782 

3185-  3861 

46,332 

5273 

PRINCIPAL  ARCHITECT 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

5274 

LANDSCAPE  ARCHITECT 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5275 

SENIOR  LANDSCAPE  ARCHITECT 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5276 

CITY  PLANNING  INTERN 

48.2 

970-1174 

2102-  2544 

30,524 

5277 

PLANNER  I 

z 

51.1 

1114-1349 

2414-  2923 

35,074 

5278 

PLANNER  II 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

5279 

SCHOOL  FACILITIES  NEEDS  ANALYST... 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5280 

PLANNER  III 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5281 

PLANNER  III  - ADMINISTRATIVE 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5282 

PLANNER  IV 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5284 

ENVIRONMENTAL  REVIEW  OFFICER 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

5285 

AIRPORT  NOISE  ABATEMENT  OFFICER... 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

5286 

ADMINISTRATOR,  PROPERTY 

CONSERVATION  DIVISION 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

5287 

TRANSIT  PLANNER  I 

z 

51.1 

1114-1349 

2414-  2923 

35,074 

5288 

TRANSIT  PLANNER  II 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

5289 

TRANSIT  PLANNER  III 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5290 

TRANSIT  PLANNER  IV 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5291 

PLANNER  III  - URBAN  DESIGN 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5292 

PLANNER  III  (ZONING) 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5293 

PLANNER  III  - TRANSPORTATION 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5294 

PLANNER  IV  (ZONING) 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5295 

SCHOOL  FACILITIES  PLANNER 

z 

64.6 

2135-2596 

4626-  5625 

67,496 

5296 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5297 

PLANNER  V (ZONING) 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

5298 

PLANNER  III-ENVIRONMENTAL  REVIEW.. 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5299 

PLANNER  IV-ENVIRONMENTAL  REVIEW... 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5300 

SUB-PROFESSIONAL  ENGINEERING  GROUP 

5301 

SUPERVISOR,  TRAFFIC  PAINTING 

PROGRAM 

54.9 

1336-1618 

2895-  3506 

42,068 

5302 

TRAFFIC  SURVEY  TECHNICIAN 

52.7 

1203-1457 

2607-  3157 

37,882 

5303 

SUPERVISOR,  TRAFFIC  AND  STREET 

SIGNS 

59.2 

1642-1994 

3558-  4320 

51 ,844 

5304 

MATERIALS  TESTING  AIDE 

50.4 

1078-1304 

2336-  2825 

33,904 

5305 

MATERIALS  TESTING  TECHNICIAN 

52.4 

1185-1436 

2568-  3111 

37,336 

5310 

SURVEYOR'S  FIELD  ASSISTANT 

54.1 

1285-1558 

2784-  3376 

40,508 

5312 

SURVEYOR 

56.5 

1443-1748 

3127-  3787 

45,448 

5314 

SURVEY  PARTY  CHIEF 

59.4 

1658-2014 

3592-  4364 

52,364 

5320 

ILLUSTRATOR  AND  ART  DESIGNER 

z 

55.9 

1401-1698 

3036-  3679 

44,148 

5322 

GRAPHIC  ARTIST 

50.4 

1078-1304 

2336-  2825 

33,904 

5328 

CITY  PLANNING  GRAPHICS  AIDE 

54.9 

1336-1618 

2895-  3506 

42,068 
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TITLE 


5330  CITY  PLANNING  GRAPHICS  SUPERVISOR. 

5342  MECHANICAL  ENGINEERING  ASSISTANT  I 

5344  MECHANICAL  ENGINEERING  ASSISTANT 

II 

5346  MECHANICAL  ENGINEERING  ASSOCIATE  I 

5350  ELECTRICAL  ENGINEERING  ASSISTANT  I 

5352  ELECTRICAL  ENGINEERING  ASSISTANT 

II 

5354  ELECTRICAL  ENGINEERING  ASSOCIATE  I 

5360  CIVIL  ENGINEERING  ASSISTANT  I 

5362  CIVIL  ENGINEERING  ASSISTANT  II.... 

5364  CIVIL  ENGINEERING  ASSOCIATE  I 

5365  STREET  ASSESSMENT  COORDINATOR 

5366  ENGINEERING  ASSOCIATE  II 

5380  STUDENT  ENGINEERING  TRAINEE  I 

5381  STUDENT  ENGINEERING  TRAINEE  II.... 

5382  STUDENT  ENGINEERING  TRAINEE  III... 
5384  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,-  ELECTRONIC  TECHNICIAN 

5400  COMMUNITY  DEVELOPMENT  GROUP 


5402 

5404 


5406 


5408 

5410 


5502 

5504 

5506 

5508 


DIRECTOR  OF  COMMUNITY  DEVELOPMENT.  Z 
SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT Z 

SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR Z 

COORDINATOR  OF  CITIZEN  INVOLVEMENT  Z 
INTERGOVERMENTAL  AFFAIRS 
COORDINATOR Z 


5500  PROJECT  MANAGER  GROUP 


PROJECT  MANAGER  I.  . . 
PROJECT  MANAGER  II.  . 
PROJECT  MANAGER  III. 
PROJECT  MANAGER  IV.. 


5600  ENERGY  AND  ENVIRONMENT 


5606 

5608 


ENERGY  SPECIALIST. 


SCH. 

NO. 

4/19/90 

RATES  OF  PAY 

APPRDY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

56.9 

1470-1782 

3185-  3861 

46,332 

47.1 

920-1114 

1993-  2414 

28,964 

52.4 

1185-1436 

2568-  3111 

37,336 

54.9 

1336-1618 

2895-  3506 

42,068 

47.1 

920-1114 

1993-  2414 

28,964 

52.4 

1185-1436 

2568-  3111 

37,336 

54.9 

1336-1618 

2895-  3506 

42,068 

47.1 

920-1114 

1993-  2414 

28,964 

52.4 

1185-1436 

2568-  3111 

37,336 

54.9 

1336-1618 

2895-  3506 

42,068 

56.7 

1457-1765 

3157-  3824 

45,890 

57.9 

1543-1871 

3343-  4054 

48,646 

1002-1002 

2171-  2171 

26,052 

1098-1098 

2379-  2379 

28,548 

1170-1170 

2535-  2535 

30,420 

52.5 

1191-1443 

2581-  3127 

37,518 

3360-3360 

7280-  7280 

87,360 

3068-3068 

6647-  6647 

79,768 

2265-2265 

4908-  4908 

58,890 

2039-2039 

4418-  4418 

53,014 

1805-1805 

3911-  3911 

46,930 

2270-2270 

4918-  4918 

59,020 

2627-2627 

5692-  5692 

68,302 

3116-3116 

6751-  6751 

81 ,016 

3609-3609 

7820-  7820 

93,834 

56.8 

1463-1773 

3170-  3842 

46,098 

59.8 

1690-2053 

3662-  4448 

53,378 

6000 

6100 

INSPECTION  SERVICE 

HEALTH  AND  SANITATION  INSPECTION 

GROUP 

6102 

RODENT  CONTROL  TECHNICIAN 

50.3 

1073-1298 

2325-  2812 

33,748 

6106 

SANITARY  ENGINEERING  TECHNICIAN. 

54.7 

1323-1603 

2867-  3473 

41 ,678 

6108 

ENVIRONMENTAL  HEALTH  TECHNICIAN 

i.' 

52.3 

1180-1429 

2557-  3096 

37,154 

6110 

6116 

ENVIRONMENTAL  HEALTH  TECHNICIAN 
SUPERVISING  WASTEWATER  CONTROL 

II 

54.8 

1329-1611 

2880-  3491 

41  ,886 

INSPECTOR 

81 

61.9 

1871-2274 

4054-  4927 

59,124 

SSO  SECTION  XIV. A EXCLUSIVE  OF  PAY  EQUITY 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 SCH. 

T NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

6120 

ENVIRONMENTAL  HEALTH  INSPECTOR.... 

Z 

60.7 

1765-2145 

3824-  4648 

55,770 

6122 

SENIOR  ENVIRONMENTAL  HEALTH 
INSPECTOR 

Z 

62.2 

1899-2309 

4115-  5003 

60,034 

6124 

PRINCIPAL  ENVIRONMENTAL  HEALTH 
INSPECTOR 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

6126 

DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 
HEALTH  SERVICES 

z 

67.7 

2483-3018 

5380-  6539 

78,468 

6127 

ASSISTANT  DIRECTOR,  BUREAU  OF 
ENVIRONMENTAL  HEALTH  SERVICES.... 

z 

65.7 

2252-2737 

4879-  5930 

71,162 

6137 

ASSISTANT  INDUSTRIAL  HYGIENIST.... 

z 

55.9 

1401-1698 

3036-  3679 

44,148 

6138 

INDUSTRIAL  HYGIENIST 

z 

61.7 

1853-2252 

4015-  4879 

58,552 

6139 

SENIOR  INDUSTRIAL  HYGIENIST, 
DEPARTMENT  OF  PUBLIC  HEALTH 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

6140 

HAZARDOUS  MATERIALS  PERMIT  PROGRAM 
MANAGER 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

6144 

DIRECTOR  OF  TOXICS  AND  SAFETY 
SERVICES 

z 

67.7 

2483-3018 

5380-  6539 

78,468 

6200 

6216 

PUBLIC  SAFETY  INSPECTION  GROUP 

SEWER  SAFETY  INSPECTOR 

51.2 

1120-1355 

2427-  2936 

35,230 

6218 

6220 

INSPECTOR  OF  WEIGHTS  AND  MEASURES 

TRAINEE 

INSPECTOR  OF  WEIGHTS  AND  MEASURES. 

47.9 

49.9 

956-1158 

1052-1273 

2071-  2509 
2279-  2758 

30,108 

33,098 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 


6230 

STREET  INSPECTOR 

55.2 

1355-1642 

2936-  3558 

42,692 

6231 

SENIOR  STREET  INSPECTOR 

58.2 

1565-1899 

3391-  4115 

49,374 

6232 

STREET  INSPECTION  SUPERVISOR 

61.2 

1809-2199 

3920-  4765 

57,174 

6235 

HEATING  AND  VENTILATING  INSPECTOR. 

61.9 

1871-2274 
ENT  0 STEP  5 

4054-  4927 

59,124 

6236 

BOILER  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6238 

SENIOR  BOILER  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 

6242 

PLUMBING  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6244 

CHIEF  PLUMBING  INSPECTOR 

Z 65.9 

2274-2764 

4927-  5989 

71,864 

6248 

ELECTRICAL  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6249 

SENIOR  ELECTRICAL  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 

6250 

CHIEF  ELECTRICAL  INSPECTOR 

Z 65.9 

2274-2764 

4927-  5989 

71 ,864 

6252 

LINE  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6262 

PLAN  CHECKER  - ARCHITECTURAL 

59.3 

1650-2004 

3575-  4342 

52,104 

6266 

SENIOR  PLAN  CHECKER 

63.5 

2023-2459 

4383-  5328 

63,934 

6270 

HOUSING  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6272 

SENIOR  HOUSING  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 
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6274 

CHIEF  HOUSING  INSPECTOR 

Z 

65.9 

2274-2764 

4927-  5989 

71,864 

6280 

FIRE  SAFETY  INSPECTOR  I 

54.6 

1316-1596 

2851-  3458 

41 ,496 

6281 

FIRE  SAFETY  INSPECTOR  II 

58.3 

1573-1909 

3408-  4136 

49,634 

6300 

CONSTRUCTION  INSPECTION  GROUP 

6318 

CONSTRUCTION  INSPECTOR 

60.4 

1740-2115 

3770-  4583 

54,990 

6331 

BUILDING  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6333 

SENIOR  BUILDING  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 

6334 

CHIEF  BUILDING  INSPECTOR 

Z 

65.9 

2274-2764 

4927-  5989 

71 ,864 

6335 

DISABILITY  ACCESS  COORDINATOR 

z 

65.9 

2274-2764 

4927-  5989 

71  ,864 

6336 

PROPERTY  REHABILITATION  MANAGER... 

z 

66.9 

2388-2902 

5174-  6288 

75,452 

6340 

SCHOOL  CONSTRUCTION  COORDINATOR... 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

7000 

LABOR  AND  TRADES  SERVICE 

7100 

ADMINISTRATIVE  GROUP 

7102 

MAINTENANCE  AND  REPAIR  ASSISTANT 

SUPERINTENDENT,  HETCH  HETCHY 

PROJECT 

z 

65.3 

2209-2685 

4786-  5818 

69,810 

7108 

HEAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

7110 

MOBILE  EQUIPMENT  ASSISTANT 

SUPERVISOR 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

7120 

BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERINTENDENT 

62.5 

1927-2342 

4175-  5074 

60,892 

ENT  @ STEP  5 

$2.80  PER  HOUR  ADDITIONAL  WHEN 

ASSIGNED  TO  S.F.G.H. 

7123 

MACHINE  SHOP  AND  PARKING  METER 

SUPERINTENDENT 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

7124 

MAINTENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCH  HETCHY 

PROJECT 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

7125 

ELECTRICAL  OPERATION  AND 

MAINTENANCE  SUPERINTENDENT,  H.  H. 

PROJECT 

z 

65.5 

2230-271 1 

4832-  5874 

70,486 

7126 

MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 

62.1 

1890-2297 

4095-  4977 

59,722 

7128 

POWER  HOUSE  SUPERINTENDENT 

z 

58.9 

1618-1965 

3506-  4258 

51,090 

7130 

GENERAL  SUPERINTENDENT,  FACILITIES 

MAINTENANCE 

z 

2906-2906 

6296-  6296 

75,556 

7131 

ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

7132 

TELECOMMUNICATION  SUPERVISOR 

64.5 

2124-2582 

4602-  5594 

67,132 

7134 

WATER  CONSTRUCTION  AND  MAINTENANCE 

SUPERINTENDENT 

65.6 

2242-2726 

4858-  5906 

70,876 

7136 

WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT 

z 

62.7 

1946-2365 

4216-  5124 

61 ,490 

7150 

CITY  SHOPS  GENERAL  SUPERINTENDENT. 

z 

67.0 

2401-2918 

5202-  6322 

75,868 

7200 

SUPERVISORY  GROUP 
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7202 

ASSISTANT  PARK  SUPERINTENDENT  FOR 
STRUCTUAL  MAINTENANCE 

Z 64.0 

2074-2521 

4494-  5462 

65,546 

7203 

BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERVISOR 

59.3 

1650-2004 

3575-  4342 

52,104 

7204 

CHIEF  WATER  SERVICE  INSPECTOR 

64.3 

ENT  8 STEP  5 
2104-2557 

4559-  5540 

66,482 

7205 

CHIEF  STATIONARY  ENGINEER 

59.5 

1666-2023 

3610-  4383 

52,598 

7208 

HEAVY  EQUIPMENT  OPERATIONS 
SUPERVISOR 

Z 61.4 

ENT  @ STEP  5 

1827-2221 

3959-  4812 

57,746 

7209 

SCHOOL  HEATING  AND  VENTILATING 
SUPERVISOR 

62.5 

1927-2342 

4175-  5074 

60,892 

7210 

MOBILE  EQUIPMENT  SUPERVISOR 

Z 61  .4 

ENT  8 STEP  5 
1827-2221 

3959-  4812 

57,746 

7211 

CEMENT  FINISHER  SUPERVISOR  II 

61.1 

1800-2188 

3900-  4741 

56,888 

7212 

7213 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

PLUMBER  SUPERVISOR  I 

62.8 

2779-2779 

1955-2377 

6021-  6021 
4236-  5150 

72,254 

61,802 

7214 

ELECTRICAL  TRANSIT  EQUIPMENT 
SUPERVISOR 

66.0 

ENT  8 STEP  5 

2287-2779 

4955-  6021 

72,254 

7215 

GENERAL  LABORER  SUPERVISOR  I 

52.7 

1203-1457 

2607-  3157 

37,882 

7216 

ELECTRICAL  TRANSIT  SHOP  SUPERVISOR 

I 

64.0 

2074-2521 

4494-  5462 

65,546 

7218 

7219 

ASBESTOS  ABATEMENT  WORKER  II 

MAINTENANCE  ESTIMATOR  AND 

SCHEDULER 

54.8 

20.38  HR 

1329-1611 

2880-  3491 

41,886 

7220 

ASPHALT  FINISHER  SUPERVISOR  I 

58.7 

1603-1946 

3473-  4216 

50,596 

7221 

ASPHALT  PLANT  SUPERVISOR  I 

60.7 

1765-2145 

3824-  4648 

55,770 

7223 

CABLE  MACHINERY  SUPERVISOR 

64.1 

2084-2533 

4515-  5488 

65,858 

7224 

CAR  AND  AUTO  PAINTER  SUPERVISOR  I. 

ENT  8 STEP  5 
2074-2074 

4494-  4494 

53,924 

7225 

TRANSIT  PAINT  SHOP  SUPERVISOR  I... 

2287-2287 

4955-  4955 

59,462 

7226 

CARPENTER  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

7227 

CEMENT  FINISHER  SUPERVISOR  I 

56.9 

1470-1782 

3185-  3861 

46,332 

7228 

7229 

AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR 

I 

TRANSMISSION  LINE  SUPERVISOR  I.... 

62.3 

2521-2521 

1909-2319 

5462-  5462 
4136-  5025 

65,546 

60,294 

7230 

FIRE  DEPARTMENT  WATER  SYSTEM 
SUPERVISOR  I 

63.4 

2014-2449 

4364-  5306 

63,674 

7232 

7233 

HETCH  HETCHY  MECHANICAL  SHOP 

SUPERVISOR 

GLAZIER  SUPERVISOR  I 

60.6 

1961-1961 

1756-2135 

4249-  4249 
3805-  4626 

50,986 

55,510 

7234 

TRANSPORTATION  EQUIPMENT  SHOP 
SUPERVISOR 

64.0 

2074-2521 

4494-  5462 

65,546 

7235 

TRANSIT  POWER  LINE  SUPERVISOR  I... 

62.3 

1909-2319 

4136-  5025 

60,294 

7236 

LOCKSMITH  SUPERVISOR  I 

60.6 

1756-2135 

3805-  4626 

55,510 

7238 

ELECTRICIAN  SUPERVISOR  I 

62.3 

1909-2319 

4136-  5025 

60,294 

7239 

PLUMBER  SUPERVISOR  II 

64.3 

2104-2557 

4559-  5540 

66,482 

7240 

WATER  METER  SHOP  SUPERVISOR  I 

56.8 

ENT  8 STEP  5 
1463-1773 

3170-  3842 

46,098 

7241 

SENIOR  MAINTENANCE  CONTROLLER 

2287-2287 

4955-  4955 

59,462 
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7242 

PAINTER  SUPERVISOR  I 

59.3 

1 650-2004 

3575-  4342 

52,104 

WHEN  IN  CHARGE  OF  TEN  OR  MORE 
PAINTERS  OR  WHEN  IN  CHARGE  OF 

MORE  THAN  ONE  JOB. 

60.4 

1740-2115 

3770-4583 

54,990 

7243 

PARKING  METER  REPAIRER  SUPERVISOR 

55.6 

1381-1674 

2992-  3627 

43,524 

7244 

POWER  PLANT  SUPERVISOR  I 

57.9 

1543-1871 

3343-  4054 

48,646 

7246 

SEWER  REPAIR  SUPERVISOR  II 

61.7 

1853-2252 

4015-  4879 

58,552 

7247 

SHEET  METAL  WORKER  SUPERVISOR  II.. 

65.6 

2242-2726 

4858-  5906 

70,876 

7248 

STEAMFITTER  SUPERVISOR  II 

64.3 

2104-2557 

4559-  5540 

66,482 

7249 

AUTOMOTIVE  MECHANIC  SUPERVISOR  I.. 

2287-2287 

4955-  4955 

59,462 

7250 

UTILITY  PLUMBER  SUPERVISOR  I 

62.8 

1955-2377 

4236-  5150 

61 ,802 

7251 

TRACK  MAINTENANCE  WORKER 

SUPERVISOR  I 

57.7 

ENT  0 STEP  5 

1528-1853 

3311-  4015 

48,178 

7252 

CHIEF  STATIONARY  ENGINEER,  SEWAGE 
PLANT 

61.5 

1835-2230 

3976-  4832 

57,980 

7253 

ELECTRICAL  TRANSIT  MECHANIC 
SUPERVISOR  I 

62.0 

ENT  @ STEP  5 

1881-2287 

4076-  4955 

59,462 

7254 

AUTOMOTIVE  MACHINIST  SUPERVISOR  I. 

2287-2287 

4955-  4955 

59,462 

7255 

POWER  HOUSE  ELECTRICIAN  SUPERVISOR 
I 

62.3 

1909-2319 

4136-  5025 

60,294 

7256 

ELECTRIC  MOTOR  REPAIR  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

7257 

COMMUNICATION  LINE  SUPERVISOR  I... 

62.3 

1909-2319 

4136-  5025 

60,294 

7258 

MAINTENANCE  MACHINIST  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

7259 

WATER  AND  POWER  MAINTENANCE 
SUPERVISOR  I 

58.3 

1573-1909 

3408-  4136 

49,634 

7262 

MAINTENANCE  PLANNER 

60.5 

1748-2124 

3787-  4602 

55,224 

7263 

MAINTENANCE  MANAGER,  SFUSD 

63.8 

2053-2496 

4448-  5408 

64,896 

7264 

7268 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 

SUPERVISOR  I 

WINDOW  CLEANER  SUPERVISOR 

51.7 

2287-2287 

1147-1388 

4955-  4955 
2485-  3007 

59,462 

36,088 

7270 

WATERSHED  KEEPER  SUPERVISOR 

53.1 

1226-1484 

2656-  3215 

38,584 

7272 

CARPENTER  SUPERVISOR  II 

64.4 

2115-2571 

4583-  5571 

66,846 

7273 

COMMUNICATIONS  LINE  WORKER 
SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7274 

TRANSIT  POWER  LINE  WORKER 
SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7275 

CABLE  SPLICER  SUPERVISOR  I 

64.5 

2124-2582 

4602-  5594 

67,132 

7276 

ELECTRICIAN  SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7277 

CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 

Z 64.0 

2074-2521 

4494-  5462 

65,546 

7278 

PAINTER  SUPERVISOR  II 

61  .4 

1827-2221 

3959-  4812 

57,746 

7279 

POWERHOUSE  ELECTRICIAN  SUPERVISOR 

II 

64.5 

ENT  0 STEP  5 

2124-2582 

4602-  5594 

67,132 

7281 

STREET  CLEANING  SUPERVISOR  II 

59.9 

1698-2063 

3679-  4470 

53,638 

7282 

STREET  REPAIR  SUPERVISOR  II 

59.9 

1698-2063 

3679-  4470 

53,638 

7283 

TRACK  MAINTENANCE  SUPERINTENDENT, 
MUNICIPAL  RAILWAY 

57.8 

1535-1862 

3326-  4034 

48,412 

7284 

UTILITY  PLUMBER  SUPERVISOR  II 

64.3 

2104-2557 

4559-  5540 

66,482 

ENT  0 STEP  5 
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7285 

TRANSMISSION  LINE  WORKER 

SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7286 

WIRE  ROPE  CABLE  MAINTENANCE 
SUPERVISOR 

57.3 

1499-1818 

3248-  3939 

47,268 

7287 

SUPERVISING  ELECTRONIC  MAINTENANCE 
TECHNICIAN 

64.5 

ENT  @ STEP  3 

2124-2582 

4602-  5594 

67,132 

7288 

SIGNAL  SYSTEM  MAINTENANCE 
SUPERINTENDENT 

64.7 

2145-2607 

4648-  5649 

67,782 

7300 

7302 

JOURNEYMAN  TRADE  GROUP 

AUDIO-VISUAL  EQUIPMENT  TECHNICIAN. 

49.9 

1052-1273 

2279-  2758 

33,098 

7303 

$1.50  PER  HOUR  PREMIUM  IN  ONE-HALF 
HOUR  INCREMENTS  TO  INCUMBENTS  WHO 
HAVE  SUCCESSFULLY  COMPLETED  A COM- 
PUTER SERVICE  TRAINING  COURSE  AS 
EVIDENCED  BY  A CERTIFICATION  OF 
COMPLETION  AND  WHEN  ASSIGNED  BY  THE 
APPOINTING  OFFICER  AND  ARE  ACTUALLY 
PERFORMING  THE  DUTIES  OF  REPAIR  AND 
MAINTENANCE  OF  A VARIETY  OF 
COMPUTERS. 

BARBER 

48.6 

989-1197 

2143-  2594 

31,122 

7304 

COMPUTER  REPAIR  AND  MAINTENANCE 
TECHNICIAN 

53.9 

1273-1543 

2758-  3343 

40,118 

7305 

BLACKSMITH 

53.8 

1267-1535 

2745-  3326 

39,910 

7306 

AUTOMOTIVE  BODY  AND  FENDER  WORKER. 

ENT  0 STEP  5 
1687-1687 

3655-  3655 

43,862 

7307 

BRICKLAYER 

59.7 

1682-2043 

3644-  4427 

53,118 

7308 

CABLE  SPLICER 

62.3 

ENT  0 STEP  5 
1909-2319 

4136-  5025 

60,294 

7309 

CAR  AND  AUTO  PAINTER 

ENT  0 STEP  5 
1687-1687 

3655-  3655 

43,862 

7311 

CEMENT  MASON 

55.9 

1401-1698 

3036-  3679 

44,148 

7312 

CHAUFFEUR 

39.4 

ENT  0 STEP  5 
641-  773 

1389-  1675 

20,098 

7313 

AUTOMOTIVE  MACHINIST 

1687-1687 

3655-  3655 

43,862 

7315 

7316 

AUTOMOTIVE  MACHINIST  ASSISTANT 

SUPERVISOR 

WATER  SERVICE  INSPECTOR 

59.3 

1986-1986 

1650-2004 

4303-  4303 
3575-  4342 

51 ,636 
52,104 

7317 

SENIOR  WATER  SERVICE  INSPECTOR.... 

62.3 

1909-2319 

4136-  5025 

60,294 

7318 

ELECTRONIC  MAINTENANCE  TECHNICIAN. 

62.0 

1881-2287 

4076-  4955 

59,462 

7319 

ELECTRIC  MOTOR  REPAIRER 

56.6 

ENT  0 STEP  5 
1450-1756 

3142-  3805 

45,656 

7320 

7321 

PROPERTY  STAGE  HAND 

ELEVATOR  MECHANIC 

58.3 

ENT  0 STEP  5 
16.56  HR 
1573-1909 

3408-  4136 

49,634 

7322 

7323 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 

ASSISTANT  SUPERVISOR 

FIRE  DEPARTMENT  WATER  SYSTEM 
ASSISTANT  SUPERVISOR 

62.4 

2074-2074 

1918-2332 

4494-  4494 

4156-  5053 

53,924 

60,632 

7324 

BEAUTICIAN 

48.6 

989-1197 

2143-  2594 

31,122 
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7325 

7326 

7327 

GENERAL  UTILITY  MECHANIC.. 

GLAZIER 

GRANITE  CUTTER 

..  58.6 

..  51.7 

1779-1779 

1596-1936 

1147-1388 

3855-  3855 
3458-  4195 
2485-  3007 

46,254 

50,336 

36,088 

7328 

OPERATING  ENGINEER,  UNIVERSAL... 

1436-2014 

3111-  4364 

37,336 

GROUP  I 

ASSISTANT  TO  ENGINEER  (OILERS), 

COMPRESSOR,  GENERATOR,  PUMP  AND 
LIGHT  PLANT  OPERATORS.  MAN/MATERIAL 
HOIST  (INCLUDING  ONE  DRUM  AND 
TUGGER  HOIST-SINGLE  DRUM).  BOOM 
TRUCK  (OR  DUAL  PURPOSE  A-FRAME 
TRUCK),  FORKLIFT  (THREE  AND  ONE- 
HALF  TONS  AND  OVER),  ROLLER,  SELF 
PROPELLED  COMPACTOR,  SURFACE 
HEATERS,  SCREEDWORKER,  SMALL  RUBBER 
TIRED  TRACTORS,  MECHANICAL 

FINISHER 56.4  1436-1740  31  1 1-3770  45,240 

GROUP  II 

COMBINATION  BACKHOE  AND  LOADER, 

(UNDER  THREE-QUARTER  YARDS), 

TRENCHING  MACHINE,  TRACTOR  (UNDER 
D-6  AND  SIMILAR),  DOZER,  SCRAPER, 

SHEEP'S  FOOT,  COMPACTING  EQUIPMENT, 

PUSH  CAT,  LOADER  (UNDER  2 YDS) 57.4  1506-1827  3263-3959  47,502 

GROUP  III 

TRACTOR  (D-6  OR  SIMILAR  AND  UP  AND 

UNDER  D-6  WITH  BOOM),  COMBINATION 
BACKHOE  AND  LOADER  (THREE-QUARTER 
YARD  AND  OVER),  FINISH  ASPHALT 
ROLLER,  ASPHALT  SPREADER,  CRANE  (25 
TONS  AND  UNDER),  POWER  SHOVEL  -CLAM 
SHELL-DRAGLINE-BACKHOE-GRADALL  (ONE 
YARD  AND  UNDER),  LOADER  (TWO  YARD 

TO  FOUR  YARDS) 

GROUP  IV 

POWER  BLADE,  CRANE  (OVER  25  TONS), 

POWER  SHOVEL-CLAMSHELL-DRAGLINE- 
BACKHOE-GRADALL  (OVER  ONE  YARD), 

LOADER  (FOUR  YARDS  AND  OVER),  COLD 
PLANER  (CMI , GALLION  AND  SIMILAR, 

LOG  SKIDDER  AND  STUMP  GRINDER 

7329  ELECTRONIC  MAINTENANCE  TECHNICIAN 

ASSISTANT  SUPERVISOR 

7330  SENIOR  GENERAL  UTILITY  MECHANIC... 


58.4  1580-1918  3423-4156  49,868 


59.4  1658-2014  3592-4364  52,364 

63.5  2023-2459  4383-  5328  63,934 

1869-1869  4050-  4050  48,594 
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0 SCH. 
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7331  APPRENTICE  MAINTENANCE  MACHINIST.. 

1ST  SIX  MONTHS.. 55%  OF  7332  RATE 
2ND  SIX  MONTHS.. 60%  OF  7332  RATE 
3RD  SIX  MONTHS.. 65%  OF  7332  RATE 
4TH  SIX  MONTHS.. 70%  OF  7332  RATE 
5TH  SIX  MONTHS.. 75%  OF  7332  RATE 
6TH  SIX  MONTHS.. 80%  OF  7332  RATE  = 
7TH  SIX  MONTHS.. 85%  OF  7332  RATE 
8TH  SIX  MONTHS.. 91%  OF  7332  RATE 

7332  MAINTENANCE  MACHINIST 

7333  APPRENTICE  STATIONARY  ENGINEER.... 

1ST  TWELVE  MONTHS.. 65%  OF  7334  RATE 
3RD  SIX  MONTHS.. 70%  OF  7334  RATE 
4TH  SIX  MONTHS.. 75%  OF  7334  RATE 
5TH  SIX  MONTHS.. 80%  OF  7334  RATE 
6TH  SIX  MONTHS.. 85%  OF  7334  RATE 
7TH  SIX  MONTHS.. 90%  OF  7334  RATE 
8TH  SIX  MONTHS.. 95%  OF  7334  RATE 


RATES  OF 

4/19/90 

PAY  

APPROX. 

APPROX. 

ANNUAL 

BIWEEKLY 

MONTHLY 

MAX. 

971-1606 

2104-  3480  25,246 

971  (995 

WITH  PAY 

EQUITY) 

56.7 


1059  (1085  WITH  PAY  EQUITY) 

1147  (1175  WITH  PAY  EQUITY) 

1236  (1266  WITH  PAY  EQUITY) 

1324  (1356  WITH  PAY  EQUITY) 

1412  (1446  WITH  PAY  EQUITY) 

1500  (1536  WITH  PAY  EQUITY) 

1606  (1645  WITH  PAY  EQUITY) 

1457-1765  3157-  3824  45,890 

1047-1530  2269-  3315  27,222 


7334 

STATIONARY  ENGINEER 

54.8 

1329-1611 
ENT  0 STEP  5 

2880-  3491 

41 ,886 

7335 

SENIOR  STATIONARY  ENGINEER 

57.3 

1499-1818 
ENT  0 STEP  5 

3248-  3939 

47,268 

7336 

ELECTRONIC  INSTRUMENTATION 

TECHNICIAN,  WATER  POLLUTION 
CONTROL 

61  .5 

1835-2230 

3976-  4832 

57,980 

7337 

MAINTENANCE  MACHINIST  ASSISTANT 

SUPERVISOR 

59.1 

1634-1985 

3540-  4301 

51 ,610 

7338 

ELECTRICAL  LINE  WORKER 

59.8 

1690-2053 
ENT  0 STEP  5 

3662-  4448 

53,378 

7340 

MAINTENANCE  CONTROLLER 

2074-2074 

4494-  4494 

53,924 

7342 

LOCKSMITH 

58.6 

1596-1936 
ENT  0 STEP  5 

3458-  4195 

50,336 

7344 

CARPENTER 

58.6 

1596-1936 
ENT  0 STEP  5 

3458-  4195 

50,336 

7345 

ELECTRICIAN 

59.8 

1690-2053 
ENT  0 STEP  5 

3662-  4448 

53,378 

7346 

PAINTER 

56.7 

1457-1765 

3157-  3824 

45,890 

7347 

PLUMBER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7348 

STEAMFITTER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7349 

STEAMFITTER  ASSISTANT  SUPERVISOR.. 

62.4 

1918-2332 
ENT  0 STEP  5 

4156-  5053 

60,632 

7350 

MEAT  CUTTER 

51.6 

1141-1381 

2472-  2992 

35,906 

7351 

HEAD  MEAT  CUTTER 

53.6 

1255-1520 

2719-  3293 

39,520 

7353 

WATER  METER  REPAIRER 

54.8 

1329-1611 

2880-  3491 

41 ,886 

7355 

TRUCK  DRIVER 

1388-1765 

3007-  3824 

36,088 

ENTRANCE 


UPON  COMP 
OF  6 MO. 


LIGHT  (UNDER  4 CUBIC  YARDS  WATER 
LEVEL)  


1388 


1528 
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CLASS 

NO. 


7358 

7359 

7360 

7361 

7363 

7364 

7365 

7366 

7367 

7368 

7369 


7370 

7371 

7372 

7373 


7374 

7375 


7376 


RATES  OF  PAY  

APPROX 

0 SCH.  APPROX.  ANNUAL 

TITLE I N0^_  BIWEEKLY  MONTHLY  MAX. 


MEDIUM  (4-12  CUBIC  YARDS  WATER 
LEVEL.  WALK-IN  VANS  AND 
OTHER  NEW  CONSTRUCTION  TYPE 

UNITS  OVER  4 YARDS)  1491  1642 

HEAVY  (OVER  12  CUBIC  YARDS  WATER 
LEVEL.  3 AXLE  CONSTRUCTION 
TRUCKS  AND  SPECIAL 
CONSTRUCTION  TYPE  UNITS; 

SWEEPERS,  TRACTORS, 

LOADERS,  ETC.)  1603  1765 


PATTERN  MAKER 

PIANO  TUNER 

PIPE  WELDER 

PLASTERER 

POWER  HOUSE  ELECTRICIAN 

POWER  HOUSE  OPERATOR 

SENIOR  POWER  HOUSE  OPERATOR 

ELECTRONIC  CONTROL  SYSTEMS 

TECHNICIAN 

RADIO  TECHNICIAN 

SENIOR  RADIO  TECHNICIAN 

APPRENTICE  SHEET  METAL  WORKER 

1ST  SIX  MONTHS  - 40%  OF  7376  RATE 
2ND  SIX  MONTHS.. 45%  OF  7376  RATE 
3RD  SIX  MONTHS.. 50%  OF  7376  RATE 
4TH  SIX  MONTHS.. 55%  OF  7376  RATE 
6TH  SIX  MONTHS.. 65%  OF  7376  RATE 
7TH  SIX  MONTHS.. 70%  OF  7376  RATE 
8TH  SIX  MONTHS.. 75%  OF  7376  RATE 
9TH  SIX  MONTHS.. 80%  OF  7376  RATE 


RIGGER 53.9 

STAGE  CARPENTER 

STATIONARY  ENGINEER,  SEWAGE  PLANT.  56.8 

SENIOR  STATIONARY  ENGINEER,  SEWAGE 
PLANT 59.3 


CHIEF  ENGINEER,  KALW  RADIO  STATION  Z 54.9 
APPRENTICE  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

1ST  TWELVE  MONTHS.. 65%  OF  7372  RATE 
3RD  SIX  MONTHS.. 70%  OF  7372  RATE 
4TH  SIX  MONTHS.. 75%  OF  7372  RATE 
5TH  SIX  MONTHS.. 80%  OF  7372  RATE 
6TH  SIX  MONTHS.. 85%  OF  7372  RATE 
7TH  SIX  MONTHS.. 90%  OF  7372  RATE 
8TH  SIX  MONTHS.. 95%  OF  7372  RATE 
SHEET  METAL  WORKER 


59.6  1674-2033  3627-  4405  52,858 

51.8  1152-1394  2496-3020  36,244 

60.4  1740-2115  3770-  4583  54,990 

ENT  0 STEP  5 

60.7  1765-2145  3824-  4648  55,770 

59.8  1690-2053  3662-  4448  53,378 

54.1  1285-1558  2784-  3376  40,508 

56.6  1450-1756  3142-  3805  45,656 

62.0  1881-2287  4076-  4955  59,462 

62.0  1881-2287  4076-  4955  59,462 

65.0  2178-2647  4719-  5735  68,822 

897-1794  1944-  3887  23,322 

897-  897 

1009-1009 
1121-1121 
1233-1233 
1457-1457 
1569-1569 
1569-1569 
1794-1794 

1273-1543  2758-  3343  40,118 

16.56  HR 

1463-1773  3170-  3842  46,098 

ENT  0 STEP  5 

1650-2004  3575-  4342  52,104 

ENT  0 STEP  5 

1336-1618  2895-  3506  42,068 

1152-1684  2496-  3649  29,952 

1152-1152 
1241-1241 
1330-1330 
1418-1418 
1507-1507 
1596-1596 
1684-1684 

61.6  1844-2242  3995-  4858  58,292 

ENT  0 STEP  5 
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ANNUAL 
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TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

7377 

STAGE  ELECTRICIAN 

59.8 

1690-2053 

3662-  4448 

53,378 

7378 

TILE  SETTER 

56.7 

1457-1765 

3157-  3824 

45,890 

7379 

ELECTRICAL  TRANSIT  MECHANIC 

56.6 

1450-1756 
ENT  0 STEP  5 

3142-  3805 

45,656 

7380 

ELECTRICAL  TRANSIT  MECHANIC, 

ASSISTANT  SUPERVISOR 

60.0 

1706-2074 

3696-  4494 

53,924 

7381 

AUTOMOTIVE  MECHANIC 

1663-1663 

3603-  3603 

43,238 

7382 

AUTOMOTIVE  MECHANIC  ASSISTANT 

SUPERVISOR 

2074-2074 

4494-  4494 

53,924 

7383 

SEWING  MACHINE  REPAIRER 

50.2 

1067-1291 

2312-  2797 

33,566 

7384 

TYPEWRITER  REPAIRER 

48.4 

979-1185 

2121-  2568 

30,810 

7385 

SENIOR  TYPEWRITER  REPAIRER 

50.2 

1067-1291 

2312-  2797 

33,566 

7386 

UTILITY  PLUMBER  ASSISTANT 

SUPERVISOR 

62.4 

1918-2332 

4156-  5053 

60,632 

7387 

UPHOLSTERER 

53.1 

1226-1484 
ENT  0 STEP  5 

2656-  3215 

38,584 

7388 

UTILITY  PLUMBER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7389 

METALSMITH 

54.3 

1298-1573 

2812-  3408 

40,898 

7390 

WELDER 

56.0 

1407-1706 

3049-  3696 

44,356 

7392 

WINDOW  CLEANER 

49.7 

1042-1261 

2258-  2732 

32,786 

7395 

ORNAMENTAL  IRON  WORKER 

57.3 

1499-1818 

3248-  3939 

47,268 

7396 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -BROADCASTING  EQUIP 
TECHNICIAN 

51  .4 

1131-1368 

2451-  2964 

35,568 

7397 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -SR.  BROADCASTING  EQUIP 
TECHNICIAN 

55.4 

1368-1658 

2964-  3592 

43,108 

7400 

SKILLED  LABOR  GROUP 

7404 

ASPHALT  FINISHER 

52.4 

1185-1436 

2568-  3111 

37,336 

7408 

ASSISTANT  POWER  HOUSE  OPERATOR.... 

49.4 

1027-1243 

2225-  2693 

32,318 

7409 

ELECTRICAL  TRANSIT  SERVICE  WORKER. 

53.6 

1255-1520 

2719-  3293 

39,520 

7410 

AUTOMOTIVE  SERVICE  WORKER 

47.8 

952-1152 

2063-  2496 

29,952 

65  CENTS  PER  HOUR  ADDITIONAL  WHEN 
PERFORMING  EMERGENCY  ROAD  REPAIR 
DUTIES  INVOLVING  MINOR  MECHANICAL 
REPAIRS. 

7412 

AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR 

49.8 

1047-1267 

2269-  2745 

32,942 

7414 

BLACKSMITH  FINISHER 

53.3 

1237-1499 

2680-  3248 

38,974 

7416 

BOOK  REPAIRER 

45.2 

842-1018 

1824-  2206 

26,468 

7418 

SENIOR  BOOK  REPAIRER 

50.7 

1093-1323 

2368-  2867 

34,398 

7420 

BRIDGETENDER 

50.1 

1062-1285 
ENT  0 STEP  5 

2301-  2784 

33,410 

7421 

SEWER  MAINTENANCE  WORKER 

53.6 

1255-1520 

2719-  3293 

39,520 

1.5  ADDITIONAL  STEPS  WHEN  ASSIGNED 
AND  ACTUALLY  PERFORMING  THE  DUTIES 
OF  FIELD  CREW  LEADER  AS  CERTIFIED 

BY  THE  APPOINTING  OFFICER. 

7424 

DRYER  MIXER  OPERATOR 

56.4 

1436-1740 

3111-  3770 

45,240 
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SCH. 

APPROX. 

ANNUAL 
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TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

7426 

ELEVATOR  OPERATOR 

42.9 

755-  912 

1636-  1976 

23,712 

$6.50  ADDITIONAL  WHEN  REQUIRED 

TO  WEAR  UNIFORMS. 

7428 

HODCARRIER 

55.4 

1368-1658 
ENT  8 STEP  5 

2964-  3592 

43,108 

7430 

ASSISTANT  ELECTRONIC  MAINTENANCE 

TECHNICIAN 

59.0 

1626-1975 

3523-  4279 

51,350 

7432 

ELECTRICAL  LINE  HELPER 

56.8 

1463-1773 

3170-  3842 

46,098 

7434 

MAINTENANCE  MACHINIST  HELPER 

50.8 

1099-1329 

2381-  2880 

34,554 

7441 

TOOL  ROOM  MECHANIC  AND  CUSTODIAN.. 

46.1 

878-1062 

1902-  2301 

27,612 

7442 

WATER  METER  REPAIR  HELPER 

48.0 

961-1163 

2082-  2520 

30,238 

7444 

PARKING  METER  REPAIRER 

53.1 

1226-1484 

2656-  3215 

38,584 

7449 

SEWER  SERVICE  WORKER 

59.2 

1642-1994 

3558-  4320 

51 ,844 

7450 

SHADE  AND  DRAPERY  WORKER 

50.5 

1083-1310 

2347-  2838 

34,060 

7451 

SENIOR  SHADE  AND  DRAPERY  WORKER... 

52.5 

1191-1443 

2581-  3127 

37,518 

7454 

TRAFFIC  SIGNAL  OPERATOR 

43.2 

766-  925 

1660-  2004 

24,050 

7457 

TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  WORKER 

51.7 

1147-1388 

2485-  3007 

36,083 

7458 

SWITCH  REPAIRER 

52.7 

1203-1457 

2607-  3157 

37,882 

7463 

UTILITY  PLUMBER  APPRENTICE 

1047-1989 

2269-  4310 

27,222 

1ST  SIX  MONTHS.. 501  OF  7388  RATE 

1047-1047 

2ND  SIX  MONTHS . . 55%  OF  7388  RATE 

1152-1152 

3RD  SIX  MONTHS . . 60%  OF  7388  RATE 

1256-1256 

4TH  SIX  MONTHS.. 65&  OF  7388  RATE 

1361-1361 

5TH  SIX  MONTHS.. 70&  OF  7388  RATE 

1466-1466 

6TH  SIX  MONTHS . . 751  OF  7388  RATE 

1571-1571 

7TH  SIX  MONTHS.. 80%  OF  7388  RATE 

1675-1675 

8TH  SIX  MONTHS.. 85%  OF  7388  RATE 

1780-1780 

9TH  SIX  MONTHS.. 90%  OF  7388  RATE 

1885-1885 

10TH  SIX  MONTHS.. 95%  OF  7388  RATE. 

1989-1989 

7470 

WATERSHED  KEEPER 

51.8 

1152-1394 

2496-  3020 

36,244 

7472 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC 

54.8 

1329-1611 
ENT  @ STEP  5 

2880-  3491 

41,886 

7473 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC  TRAINEE 

1290-1290 

2795-  2795 

33,540 

7500 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 

7502 

ASPHALT  WORKER 

51.7 

1147-1383 

2485-  3007 

36,088 

7510 

LIGHTING  FIXTURE  MAINTENANCE 

WORKER 

47.6 

943-1141 

2043-  2472 

29,666 

7514 

GENERAL  LABORER 

50.7 

1093-1323 

2368-  2867 

34,398 

7515 

ASBESTOS  ABATEMENT  WORKER  I 

17.69  HR 

7524 

INSTITUTION  UTILITY  WORKER 

45.1 

838-1013 

1816-  2195 

26,338 

7540 

TRACK  MAINTENANCE  WORKER 

51.7 

1147-1388 

2485-  3007 

36,088 

7542 

WATERSHED  WORKER  (SEASONAL) 

10.61  HR 

8000 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 

8100 

LEGAL  AND  COURT  GROUP 

8102 

PROCESS  SERVER 

41 .2 

697-  842 

1510-  1824 

21,892 
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8106 

LEGAL  PROCESS  CLERK 

44.1 

800-  966 

1733-  2093 

25,116 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

46.1 

878-1062 

1902-  2301 

27,612 

8109 

DOCUMENT  EXAMINING  SUPERVISOR 

51.7 

1147-1388 

2485-  3007 

36,088 

8112 

ASSISTANT  COURT  CLERK 

51.9 

1158-1401 

2509-  3036 

36,426 

8113 

COURT  CLERK 

53.9 

1273-1543 

2758-  3343 

40,118 

ADDITIONAL  $60  BIWEEKLY  WHEN 

REGULARLY  ASSIGNED  AS  CLERK  OF  THE 

PROBATE  COURT,  CRIMINAL  MASTER 

CALENDAR  DEPARTMENT,  LAW  AND  MOTION 

DEPARTMENT,  DOMESTIC  RELATIONS 
CALENDAR  OR  CIVIL  PRESIDING  JUDGE 

8115 

ASSISTANT  SUPERVISING  COURT  CLERK. 

54.9 

1336-1618 

2895-  3506 

42,068 

ADDITIONAL  $60  BIWEEKLY  WHEN 

REGULARLY  ASSIGNED  TO  THE  CRIMINAL 

DIVISION  OF  THE  SUPERIOR  COURT. 

8116 

LEGISLATIVE  CALENDAR  CLERK 

48.3 

975-1180 

2113-  2557 

30,680 

8118 

LEGISLATION  CLERK 

52.6 

1197-1450 

2594-  3142 

37,700 

8121 

INVESTIGATOR,  PROTECTIVE  SERVICES, 

PUBLIC  UTILITIES  COMMISSION 

Z 

57.1 

1484-1800 

3215-  3900 

46,800 

8124 

INVESTIGATOR,  OFFICE  OF  CITIZEN 

COMPLAINTS 

Z 

57.1 

1484-1800 

3215-  3900 

46,800 

8126 

SENIOR  INVESTIGATOR,  OFFICE  OF 

CITIZEN  COMPLAINTS 

Z 

58.8 

1611-1955 

3491-  4236 

50,830 

8127 

CHIEF  INVESTIGATOR,  OFFICE  OF 

CITIZEN  COMPLAINTS 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

8128 

DIRECTOR,  OFFICE  OF  CITIZEN 

COMPLAINTS 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

8130 

ADMINISTRATIVE  ASSISTANT,  DISTRICT 

ATTORNEY'S  OFFICE 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8132 

DISTRICT  ATTORNEY'S  INVESTIGATIVE 

ASSISTANT 

L 

52.1 

1169-1414 

2533-  3064 

36,764 

8134 

CONFIDENTIAL  CRIME  REPORTER 

52.3 

1180-1429 

2557-  3096 

37,154 

8136 

SENIOR  CONFIDENTIAL  CRIME  REPORTER 

54.3 

1298-1573 

2812-  3408 

40,898 

8138 

COURT  REPORTER 

53.3 

1237-1499 

2680-  3248 

38,974 

8139 

INDUSTRIAL  INJURY  INVESTIGATOR, 

MUNICIPAL  RAILWAY 

z 

53.5 

1249-1513 

2706-  3278 

39,338 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR.... 

z 

53.5 

1249-1513 

2706-  3278 

39,338 

8141 

WORKER'S  COMPENSATION  ADJUSTER.... 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

8142 

PUBLIC  DEFENDER'S  INVESTIGATOR.... 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

8143 

SENIOR  PUBLIC  DEFENDER'S 

INVESTIGATOR 

58.8 

1611-1955 

3491-  4236 

50,830 

8144 

PSYCHIATRIC  INVESTIGATOR,  DISTRICT 

ATTORNEY'S  OFFICE 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

8145 

PRINCIPAL  PUBLIC  DEFENDER'S 

INVESTIGATOR 

z 

61.4 

1827-2221 

3959-  4812 

57,746 

8146 

DISTRICT  ATTORNEY'S  INVESTIGATOR.. 

L 

57.1 

1484-1800 

3215-  3900 

46,800 

8147 

SENIOR  DISTRICT  ATTORNEY'S 

INVESTIGATOR 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8148 

CHIEF  DISTRICT  ATTORNEY'S 

INVESTIGATOR 

z 

65.9 

2274-2764 

4927-  5989 

71,864 

8149 

ASSISTANT  CHIEF  DISTRICT 

ATTORNEY'S  INVESTIGATOR 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

8150 

CHIEF  WELFARE  FRAUD  INVESTIGATOR.. 

z 

64.9 

2166-2632 

4693-  5703 

68,432 
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8151 

CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 

59.9 

1698-2063 

3679-  4470 

53,638 

8152 

SENIOR  CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 

61.9 

1871-2274 

4054-  4927 

59,124 

8153 

PRINCIPAL  CLAIMS  INVESTIGATOR, 

CITY  ATTORNEY'S  OFFICE 

64.1 

2084-2533 

4515-  5488 

65,858 

8154 

CONSUMER  MEDIATION  REPRESENTATIVE. 

49.8 

1047-1267 

2269-  2745 

32,942 

8155 

CHIEF,  BUREAU  OF  CLAIMS 

INVESTIGATION  AND  ADMINISTRATION. 

70.0 

2779-3378 

6021-  7319 

87,828 

8157 

FAMILY  SUPPORT  INVESTIGATOR  I 

L 

50.9 

1104-1336 

2392-  2895 

34,736 

8158 

FAMILY  SUPPORT  INVESTIGATOR  II.... 

L 

54.0 

1279-1550 

2771-  3358 

40,300 

8159 

FAMILY  SUPPORT  INVESTIGATOR  III... 

57.6 

1520-1844 

3293-  3995 

47,944 

8160 

ASSISTANT  CHIEF,  FAMILY  SUPPORT 

INVESTIGATOR 

Z 

60.6 

1756-2135 

3805-  4626 

55,510 

8161 

CHIEF,  FAMILY  SUPPORT  INVESTIGATOR 

Z 

63.6 

2033-2472 

4405-  5356 

64,272 

8162 

RENT  BOARD  HEARING  OFFICER 

59.1 

1634-1985 

3540-  4301 

51,610 

8165 

WORKER'S  COMPENSATION  SUPERVISOR  I 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

8166 

WORKER'S  COMPENSATION  SUPERVISOR 

II 

z 

64.0 

2074-2521 

4494-  5462 

65,546 

8167 

WORKER'S  COMPENSATION  DIVISION 

MANAGER 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

8168 

MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 

52.1 

1169-1414 

2533-  3064 

36,764 

8169 

LEGISLATIVE  ASSISTANT,  CITY 

ATTORNEY'S  OFFICE 

z 

55.2 

1355-1642 

2936-  3558 

42,692 

8170 

MEDICAL  CLAIMS  SUPERVISOR 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

8171 

LAW  OFFICE  MANAGER 

z 

3173-3173 

6875-  6875 

82,498 

8173 

LEGAL  ASSISTANT 

54.2 

1291-1565 

2797-  3391 

40,690 

8174 

ATTORNEY,  CIVIL  AND  CRIMINAL 

z 

59.1 

1634-1985 

3540-  4301 

51,610 

8176 

TRIAL  ATTORNEY,  CIVIL  AND  CRIMINAL 

z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

8178 

SENIOR  ATTORNEY,  CIVIL  AND 

CRIMINAL 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

8180 

PRINCIPAL  ATTORNEY,  CIVIL  AND 

CRIMINAL 

z 

70.1 

2793-3396 

6052-  7358 

88,296 

8181 

ASSISTANT  CHIEF  ATTORNEY  I 

z 

72.6 

3155-3836 

6836-  8311 

99,736 

8182 

HEAD  ATTORNEY,  CIVIL  AND  CRIMINAL. 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

8183 

ASSISTANT  CHIEF  ATTORNEY  II 

z 

73.6 

3313-4028 

7178-  8727 

104,728 

8184 

CHIEF  ATTORNEY  II  (CIVIL  AND 

CRIMINAL) 

z 

74.8 

3513-4270 

7612-  9252 

111,020 

8185 

DIRECTOR,  FAMILY  SUPPORT  BUREAU... 

z 

73.2 

3248-3948 

7037-  8554 

102,648 

8186 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR 

z 

70.1 

2793-3396 

6052-  7358 

88,296 

8190 

ATTORNEY,  TAX  COLLECTOR 

z 

71.2 

2946-3581 

6383-  7759 

93,106 

8192 

CONTROLLER'S  LEGAL  COUNSEL 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

8193 

CHIEF  ATTORNEY  I (CIVIL  & 

CRIMINAL) 

z 

73.8 

3346-4067 

7250-  8812 

105,742 

8194 

DEPUTY  DIRECTOR,  MAYOR'S  CRIMINAL 

JUSTICE  COUNCIL 

z 

2458-2458 

5326-  5326 

63,908 

8195 

EXECUTIVE  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL 

z 

2904-2904 

6292-  6292 

75,504 

8196 

PUBLIC  DEFENDER 

z 

4270-4270 

9252-  9252 

111,020 

8197 

CITY  ATTORNEY 

z 

4484-4484 

9715-  9715 

116,584 

8198 

DISTRICT  ATTORNEY 

z 

4484-4484 

9715-  9715 

116,584 
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8200 

PROTECTION  AND  APPREHENSION  GROUP 

8201 

SCHOOL  CROSSING  GUARD 

8.43  HR 

8202 

SECURITY  GUARD 

45.6 

858-1037 

1859-  2247 

26,962 

8203 

SCHOOL  PATROL  AIDE 

49.6 

1037-1255 

2247-  2719 

32,630 

8204 

INSTITUTIONAL  POLICE  OFFICER 

L 

52.8 

1208-1463 

2617-  3170 

38,038 

8205 

INSTITUTIONAL  POLICE  SERGEANT 

L 

55.0 

1342-1626 

2908-  3523 

42,276 

8206 

INSTITUTIONAL  POLICE  CAPTAIN 

59.0 

1626-1975 

3523-  4279 

51,350 

8207 

BUILDING  AND  GROUNDS  PATROL 

OFFICER 

49.6 

1037-1255 

2247-  2719 

32,630 

8208 

PARK  PATROL  OFFICER 

49.6 

1037-1255 

2247-  2719 

32,630 

8209 

INSTITUTIONAL  POLICE  LIEUTENANT... 

57.0 

1477-1791 

3200-  3881 

46,566 

8210 

HEAD  PARK  PATROL  OFFICER 

54.0 

1279-1550 

2771-  3358 

40,300 

8213 

POLICE  SERVICES  AIDE 

51  .8 

1152-1394 

2496-  3020 

36,244 

8214 

PARKING  CONTROL  OFFICER 

46.2 

882-1067 

1911-  2312 

27,742 

PREMIUM  PAY  OF  70  CENTS  PER  HOUR, 

IN  INCREMENTS  OF  ONE  HOUR,  WHEN 

ASSIGNED  TRAFFIC  CONTROL  DUTIES. 

8216 

SENIOR  PARKING  CONTROL  OFFICER.... 

50.0 

1057-1279 

2290-  2771 

33,254 

8217 

STATION  OFFICER.  

54.1 

1285-1558 

2784-  3376 

40,508 

8221 

CHIEF,  PROTECTIVE  SERVICES  , 

PUBLIC  UTILITIES  COMMISSION 

Z 

65.7 

2252-2737 

4879-  5930 

71,162 

8222 

HOUSING  AUTHORITY  POLICE  OFFICER.. 

L 

55.1 

1349-1634 

2923-  3540 

42,484 

8223 

HOUSING  AUTHORITY  POLICE  SERGEANT. 

L 

58.2 

1565-1899 

3391-  4115 

49,374 

8224 

HOUSING  AUTHORITY  POLICE 

LIEUTENANT 

61  .5 

1835-2230 

3976-  4832 

57,980 

8226 

MUSEUM  GUARD 

49.6 

1037-1255 

2247-  2719 

32,630 

8228 

SENIOR  MUSEUM  GUARD 

51  .8 

1152-1394 

2496-  3020 

36,244 

8230 

CHIEF  MUSEUM  GUARD 

54.0 

1279-1550 

2771-  3358 

40,300 

8234 

FIRE  ALARM  DISPATCHER 

54.6 

1316-1596 

2851-  3458 

41 ,496 

8236 

CHIEF  FIRE  ALARM  DISPATCHER 

58.1 

1558-1890 

3376-  4095 

49,140 

8238 

POLICE  COMMUNICATIONS  DISPATCHER.. 

51.5 

1136-1375 

2461-  2979 

35,750 

8239 

SENIOR  POLICE  COMMUNICATIONS 

DISPATCHER 

54.5 

1310-1588 

2838-  3441 

41 ,288 

8246 

DIRECTOR,  EMERGENCY  SERVICES 

Z 

63.1 

1985-2412 

4301-  5226 

62,712 

8247 

EMERGENCY  PLANNING  COORDINATOR.... 

Z 

58.8 

1611-1955 

3491-  4236 

50,830 

8249 

FINGERPRINT  TECHNICIAN  I 

48.6 

989-1197 

2143-  2594 

31,122 

8250 

FINGERPRINT  TECHNICIAN  II 

50.0 

1057-1279 

2290-  2771 

33,254 

8251 

FINGERPRINT  TECHNICIAN  III 

51.5 

1136-1375 

2461-  2979 

35,750 

8260 

CRIMINALIST 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8262 

SENIOR  CRIMINALIST 

z 

63.8 

2053-2496 

4448-  5408 

64,896 

8264 

FORENSIC  DOCUMENT  EXAMINER 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8272 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -CAMPUS  CONTROL 

46.6 

899-1088 

1948-  2357 

28,288 

8274 

POLICE  CADET 

731-  731 

1584-  1584 

19,006 

8280 

ENVIRONMENTAL  CONTROL  OFFICER 

50.6 

1088-1316 

2357-  2851 

34,216 

8300 

CORRECTION  AND  DENTION  GROUP 

8301 

SHERIFF'S  PROPERTY  KEEPER 

48.8 

998-1208 

2162-  2617 

31 ,408 

8303 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT. 

49.8 

1047-1267 

2269-  2745 

32,942 
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8304 

DEPUTY  SHERIFF 

L 

54.1 

1285-1558 
ENT  @ STEP  2 

2784-  3376 

40,508 

8306 

SENIOR  DEPUTY  SHERIFF 

L 

56.2 

1421-1723 

3079-  3733 

44,798 

8308 

SHERIFF'S  SERGEANT 

L 

58.2 

1565-1899 

3391-  4115 

49,374 

8310 

SHERIFF'S  LIEUTENANT 

61.0 

1791-2178 

3881-  4719 

56,628 

8312 

SHERIFF'S  CAPTAIN 

Z 

63.8 

2053-2496 

4448-  5408 

64,896 

8314 

CHIEF  DEPUTY  SHERIFF 

Z 

65.8 

2264-2752 

4905-  5963 

71,552 

8315 

ASSISTANT  SHERIFF 

67.8 

2496-3035 

5408-  6576 

78,910 

8316 

ASSISTANT  COUNSELOR 

45.3 

846-1022 

1833-  2214 

26,572 

8318 

COUNSELOR  II 

52.6 

1197-1450 

2594-  3142 

37,700 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 

TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 

MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 

8320 

COUNSELOR,  JUVENILE  HALL 

50.6 

1088-1316 

2357-  2851 

34,216 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 

TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 

MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 

8321 

COUNSELOR,  BOYS  RANCH  SCHOOL 

52.1 

1169-1414 

2533-  3064 

36,764 

8322 

SENIOR  COUNSELOR,  JUVENILE  HALL... 

54.6 

1316-1596 

2851-  3458 

41,496 

8323 

SENIOR  COUNSELOR,  BOYS  RANCH 

SCHOOL 

54.9 

1336-1618 

2895-  3506 

42,068 

8324 

SUPERVISING  COUNSELOR,  JUVENILE 

COURT 

56.9 

1470-1782 

3185-  3861 

46,332 

8326 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

SCHOOL 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

8330 

DIRECTOR,  BOYS  RANCH  SCHOOL 

z 

61.8 

1862-2264 

4034-  4905 

58,864 

8336 

BUSINESS  MANAGER,  JUVENILE  COURT.. 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

8340 

ASSISTANT  DIRECTOR,  JUVENILE  HALL. 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

8344 

DIRECTOR  OF  JUVENILE  HALL 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

8348 

UNDERSHERIFF 

z 

68.8 

2621-3187 

5679-  6905 

82,862 

8350 

SHERIFF 

z 

3611-3611 

7824-  7824 

93,886 

8400 

PROBATION  AND  PAROLE  GROUP 

8407 

TRAFFIC  HEARING  OFFICER,  JUVENILE 

COURT 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

8414 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

58.4 

1580-1918 

3423-  4156 

49,868 

8415 

SENIOR  SUPERVISING  PROBATION 

OFFICER,  JUVENILE  COURT 

z 

61.3 

1818-2209 

3939-  4786 

57,434 

8416 

ASSISTANT  CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

8418 

CHIEF  PROBATION  OFFICER,  JUVENILE 

COURT 

z 

73.6 

3313-4028 

7178-  8727 

104,728 

ENT  @ STEP  3 
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8419 

PRISONER  SERVICES  COUNSELOR 

54.9 

1336-1618 

2895-  3506 

42,068 

8420 

REHABILITATION  SERVICES 

COORDINATOR 

Z 

56.9 

1470-1782 

3185-  3861 

46,332 

8422 

ASSISTANT  NEIGHBORHOOD  COORDINATOR 

47.6 

943-1141 

2043-  2472 

29,666 

8423 

NEIGHBORHOOD  COORDINATOR 

51.6 

1141-1381 

2472-  2992 

35,906 

8424 

SENIOR  NEIGHBORHOOD  COORDINATOR... 

Z 

56.4 

1436-1740 

3111-  3770 

45,240 

8425 

PROJECT  COORDINATOR,  SAFE 

Z 

58.4 

1580-1918 

3423-  4156 

49,868 

8434 

SUPERVISING  ADULT  PROBATION 

OFFICER 

Z 

58.4 

1580-1918 

3423-  4156 

49,868 

8435 

DIVISION  DIRECTOR,  ADULT  PROBATION 

z 

62.4 

1918-2332 

4156-  5053 

60,632 

8436 

CHIEF  ADULT  PROBATION  OFFICER 

z 

70.0 

2779-3378 

6021-  7319 

87,828 

8440 

PROBATION  OFFICER 

z 

54.4 

1304-1580 

2825-  3423 

41,080 

8442 

SENIOR  PROBATION  OFFICER 

z 

56.4 

1436-1740 

3111-  3770 

45,240 

8446 

COURT  ALTERNATIVE  SPECIALIST  I.... 

z 

51  .4 

1131-1368 

2451-  2964 

35,568 

8448 

COURT  ALTERNATIVE  SPECIALIST  II... 

z 

55.4 

1368-1658 

2964-  3592 

43,108 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I 

51.6 

1141-1381 

2472-  2992 

35,906 

8452 

CRIMINAL  JUSTICE  SPECIALIST  II.... 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

8454 

CRIMINAL  JUSTICE  SPECIALIST  III... 

z 

61  .3 

1818-2209 

3939-  4786 

57,434 

8464 

ASSISTANT  SECRETARY,  COUNTY  PAROLE 

COMMISSION 

54.1 

1285-1558 

2784-  3376 

40,508 

8470 

EXECUTIVE  DIRECTOR,  COUNTY  PAROLE 

COMMISSION 

z 

64.2 

2094-2545 

4537-  5514 

66,170 

8482 

CRIME  PREVENTION  WORKER 

49.6 

1037-1255 

2247-  2719 

32,630 

PREMIUM  PAY  OF  $50  BIWEEKLY  WHEN 

ASSIGNED  DISPATCHING,  MONITORING 

AND  RECORD  KEEPING  RESPONSIBILITIES 

ON  A FULL  TIME  BASIS. 

8484 

SUPERVISING  CRIME  PREVENTION 

WORKER 

53.4 

1243-1506 

2693-  3263 

39,156 

8486 

ASSISTANT  DIRECTOR,  CRIME 

PREVENTION  PROGRAM 

z 

57.0 

1477-1791 

3200-  3881 

46,566 

8488 

DIRECTOR,  CRIME  PREVENTION  PROGRAM 

59.2 

1642-1994 

3558-  4320 

51,844 

9000 

TRANSPORTATION  SERVICE 

9100 

STREET  TRANSIT  GROUP 

9102 

TRANSIT  CAR  CLEANER 

46.2 

882-1067 

1911-  2312 

27,742 

9104 

TRANSIT  CAR  CLEANER  ASSISTANT 

SUPERVISOR 

48.2 

970-1174 

2102-  2544 

30,524 

9106 

TRANSIT  CAR  CLEANER  SUPERVISOR  I.. 

49.2 

1018-1232 

2206-  2669 

32,032 

9110 

FARE  COLLECTIONS  RECEIVER 

48.2 

970-1174 

2102-  2544 

30,524 

9116 

SENIOR  FARE  COLLECTIONS  RECEIVER.. 

50.7 

1093-1323 

2368-  2867 

34,398 

9117 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

54.2 

1291-1565 

2797-  3391 

40,690 

9118 

TRANSIT  REVENUE  SUPERVISOR 

56.9 

1470-1782 

3185-  3861 

46,332 

9122 

TRANSIT  INFORMATION  CLERK 

47.7 

947-1147 

2052-  2485 

29,822 

9124 

SENIOR  TRANSIT  INFORMATION  CLERK.. 

51  .2 

1120-1355 

2427-  2936 

35,230 

9125 

CHIEF  TRANSIT  INFORMATION  CLERK... 

53.9 

1273-1543 

2758-  3343 

40,118 

9126 

TRANSIT  TRAFFIC  CHECKER 

50.2 

1067-1291 

2312-  2797 

33,566 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER.... 

52.2 

1174-1421 

2544-  3079 

36,946 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY.. 

52.0 

1163-1407 

2520-  3049 

36,582 

9135 

PASSENGER  SERVICE  SPECIALIST 

52.7 

1203-1457 

2607-  3157 

37,882 
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9139 


9140 

9141 

9142 
9146 

9148 

9155 

9156 

9157 

9158 
9173 

9176 

9177 

9178 
9183 

9185 

9186 

9188 

9189 

9191 

9192 

9193 

9195 

9197 

9200 

9202 

9203 

9204 

9205 

9206 


TRANSIT  SUPERVISOR 58.5  1588-1927  3441-  4175  50,102 

ENT  0 STEP  3 

PREMIUM  PAY  OF  $1.10  PER  HOUR 
WHEN  ASSIGNED  LEAD  RESPONS I BLI TI ES 
IN  CENTRAL  COMMUNICATIONS, 

DISPATCHING,  SCHEDULING  OR  TRAINING 
UP  TO  A MAXIMUM  OF  TWENTY 
INCUMBENTS  OR  THEIR  TEMPORARY 
REPLACEMENT  PER  PAY  PERIOD;  AND 
CENTRAL  CONTROL  CERTIFICATION  PAY 
FOLLOWING  CERTIFICATION,  EQUIVALENT 
TO  ONE-HALF  STEP  ON  THE  SALARY  SCHEDULE. 


TRANSIT  MANAGER  I 

Z 

61.5 

1835-2230 

3976-  4832 

57,980 

TRANSIT  MANAGER  II 

Z 

63.5 

2023-2459 

4383-  5328 

63,934 

TRANSIT  MANAGER  III 

MANAGER,  ELDERLY  AND  HANDICAPPED 

Z 

66.0 

2287-2779 

4955-  6021 

72,254 

PROGRAMS,  MUNICIPAL  RAILWAY 

DIRECTOR  OF  COMMUNITY  AFFAIRS, 

61.1 

1800-2188 

3900-  4741 

56,888 

MUNICIPAL  RAILWAY 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

CLAIMS  INVESTIGATOR 

59.9 

1698-2063 

3679-  4470 

53,638 

SENIOR  CLAIMS  INVESTIGATOR 

61.9 

1871-2274 

4054-  4927 

59,124 

CLAIMS  ADJUSTER 

61.9 

1871-2274 

4054-  4927 

59,124 

ASSISTANT  CLAIMS  AGENT 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

SYSTEMS  SAFETY  INSPECTOR 

61.5 

1835-2230 

3976-  4832 

57,980 

SCHOOL  TRANSPORTATION  SCHEDULER... 

52.6 

1197-1450 

2594-  3142 

37,700 

DIRECTOR  OF  SYSTEMS  SAFETY 

67.3 

2435-2960 

5276-  6413 

76,960 

SCHOOL  TRANSPORTATION  SUPERVISOR.. 
DEPUTY  GENERAL  MANAGER , ENGINEERING 

z 

62.8 

1955-2377 

4236-  5150 

61,802 

AND  MAINTENANCE, MUNICIPAL  RAILWAY 
DEPUTY  GENERAL  MANAGER,  EQUIPMENT 

z 

71.2 

2946-3581 

6383-  7759 

93,106 

MAINTENANCE,  MUNI  RAILWAY 

z 

71.2 

2946-3581 

6383-  7759 

93,106 

GENERAL  MANAGER,  MUNICIPAL  RAILWAY 
TRANSIT  EQUIPMENT  ENGINEER, 

z 

75.1 

3566-4334 

7726-  9390 

112,684 

MUNICIPAL  RAILWAY 

DIRECTOR  OF  PLANNING,  MUNICIPAL 

z 

66.6 

2354-2862 

5100-  6201 

74,412 

RAILWAY 

DEPUTY  GENERAL  MANAGER, 

67.4 

2449-2977 

5306-  6450 

77,402 

OPERATIONS,  MUNICIPAL  RAILWAY.... 

71 .2 

2946-3581 

6383-  7759 

93,106 

TRANSIT  ENVIRONMENTAL  COORDINATOR. 
DEPUTY  GENERAL  MANAGER, 

z 

2520-2520 

5460-  5460 

65,520 

ADMINISTRATION,  MUNICIPAL  RAILWAY 
LIGHT  RAIL  VEHICLE  EQUIPMENT 

z 

68.9 

2632-3199 

5703-  6931 

83,174 

ENGINEER 

63.4 

2014-2449 

4364-  5306 

63,674 

SIGNAL  AND  SYSTEMS  ENGINEER 

2827-2827 

6125-  6125 

73,502 

AIRPORT  OPERATION  GROUP 

AIRPORT  COMMUNICATIONS  OPERATOR... 
SENIOR  AIRPORT  COMMUNICATIONS 

50.5 

1083-1310 

2347-  2838 

34,060 

OPERATOR 

52.5 

1191-1443 

2581-  3127 

37,518 

AIRPORT  COMMUNICATIONS  SUPERVISOR. 

57.2 

1491-1809 

3231-  3920 

47,034 

AIRPORT  COMMUNICATIONS  COORDINATOR 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

AIRPORT  PROPERTY  SPECIALIST  I 

z 

59.1 

1634-1985 

3540-  4301 

51  ,610 
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APPROX. 

ANNUAL 

NO. 

TITLE 
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BIWEEKLY 

MONTHLY 

MAX. 

9207 

AIRPORT  PROPERTY  SPECIALIST  II.... 

Z 

62.1 

1890-2297 

4095-  4977 

59,722 

9208 

DIRECTOR  AIRPORT  PROPERTY 

MANAGEMENT 

Z 

2780-2780 

6023-  6023 

72,280 

9210 

AIRPORT  POLICE  OFFICER 

L 

55.1 

1349-1634 
ENT  0 STEP  2 

2923-  3540 

42,484 

9211 

AIRPORT  POLICE  SERGEANT 

L 

58.2 

1565-1899 

3391-  4115 

49,374 

9212 

AIRFIELD  SAFETY  OFFICER 

56.0 

1407-1706 

3049-  3696 

44,356 

9213 

SENIOR  AIRFIELD  SAFETY  OFFICER.... 

57.0 

1477-1791 

3200-  3881 

46,566 

9215 

AIRPORT  POLICE  LIEUTENANT 

61  .0 

1791-2178 

3881-  4719 

56,628 

9216 

AIRPORT  POLICE  CAPTAIN 

63.8 

2053-2496 

4448-  5408 

64,896 

9217 

DEPUTY  CHIEF,  BUREAU  OF  AIRPORT 

POLICE 

Z 

66.0 

2287-2779 

4955-  6021 

72,254 

9218 

CHIEF,  BUREAU  OF  AIRPORT  POLICE... 

Z 

2935-2935 

6359-  6359 

76,310 

9220 

AIRPORT  OPERATIONS  SUPERVISOR 

59.7 

1682-2043 

3644-  4427 

53,118 

9222 

AIRPORT  OPERATIONS  COORDINATOR.... 

z 

62.2 

1899-2309 

4115-  5003 

60,034 

9226 

AIRPORT  OPERATIONS  SUPERINTENDENT. 

z 

64.7 

2145-2607 

4648-  5649 

67,782 

9230 

AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

53.1 

1226-1484 

2656-  3215 

38,584 

9232 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 

62.5 

1927-2342 
ENT  0 STEP  5 

4175-  5074 

60,892 

9240 

AIRPORT  ELECTRICIAN 

61  .8 

1862-2264 
ENT  0 STEP  5 

4034-  4905 

58,864 

9241 

AIRPORT  ELECTRICIAN  SUPERVISOR.... 

62.8 

1955-2377 

4236-  5150 

61,802 

9242 

HEAD  AIRPORT  ELECTRICIAN 

64.5 

2124-2582 

4602-  5594 

67,132 

9247 

AIRPORT  EMERGENCY  PLANNING 

COORDINATOR 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

9248 

AIRPORT  FACILITIES  SERVICES 

MANAGER 

z 

60.5 

1748-2124 

3787-  4602 

55,224 

9250 

AIRPORT  MAINTENANCE  SUPERVISOR.... 

z 

60.5 

1748-2124 

3787-  4602 

55,224 

9252 

AIRPORT  MAINTENANCE  SUPERINTENDENT 

z 

64.7 

2145-2607 

4648-  5649 

67,782 

9253 

DIRECTOR,  BUREAU  OF  COMMUNITY 

AFFAIRS 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

9254 

ASSISTANT  TO  THE  DIRECTOR,  BUREAU 

OF  COMMUNITY  AFFAIRS 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

9255 

AIRPORT  ECONOMIC  PLANNER 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

9256 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

OPERATIONS 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

9258 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

BUSINESS  AND  FINANCE 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

9260 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

FACILITIES  OPERATIONS  & 
MAINTENANCE 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

9261 

TERMINAL  CONSTRUCTION  PROGRAM 

ADMINISTRATOR 

z 

73.3 

3263-3966 

7070-  8593 

103,116 

9270 

DEPUTY  DIRECTOR,  BUSINESS 

ADMINISTRATION,  AIRPORTS 
COMMISSION 

z 

73.3 

3263-3966 

7070-  8593 

103,116 

9272 

DEPUTY  DIRECTOR,  OPERATIONS  AND 

MAINTENANCE,  AIRPORTS  COMMISSION. 

z 

73.3 

3263-3966 

7070-  8593 

103,116 

9274 

DEPUTY  DIRECTOR,  PLANNING  AND 

DEVELOPMENT,  AIRPORTS,  COMMISSION 

z 

73.3 

3263-3966 

7070-  8593 

103,116 

9276 

SECRETARY,  AIRPORTS  COMMISSION.... 

z 

59.5 

1666-2023 

3610-  4383 

52,598 
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9278 

DIRECTOR  OF  AIRPORTS 

Z 76.3 

3777-4591 

8184-  9947 

119,366 

9300 

PORT  COMMISSION  GROUP 

9307 

COMPUTER  OPERATIONS  SUPERVISOR, 

PORT 

56.5 

1443-1748 

3127-  3787 

45,448 

9330 

PILE  WORKER 

59.7 

1682-2043 

3644-  4427 

53,118 

ENT  @ STEP  5 

9331 

PILEDRIVER  ENGINE  OPERATOR 

59.7 

1682-2043 

3644-  4427 

53,118 

9332 

PILEDRIVER  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

9334 

DECKHAND  (TUGS  AND  DREDGES) 

52.8 

1208-1463 

2617-  3170 

38,038 

9335 

MARINE  FIRE  AND  BOILER  OPERATOR... 

52.8 

1208-1463 

2617-  3170 

38,038 

9336 

HEAD  DREDGE  LEVER  OPERATOR 

58.8 

1611-1955 

3491-  4236 

50,830 

9337 

DIESEL  TUGBOAT  OPERATOR 

57.9 

1543-1871 

3343-  4054 

48,646 

9340 

DREDGING  SUPERVISOR 

60.3 

1731-2104 

3751-  4559 

54,704 

9342 

ORNAMENTAL  IRON  WORKER  SUPERVISOR 

I 

59.2 

1642-1994 

3558-  4320 

51 ,844 

9343 

ROOFER 

57.0 

1477-1791 

3200-  3881 

46,566 

9344 

ROOFER  SUPERVISOR  I 

58.0 

1550-1881 

3358-  4076 

48,906 

9345 

SHEET  METAL  SUPERVISOR  I 

63.6 

2033-2472 

4405-  5356 

64,272 

9346 

FUSION  WELDER 

59.7 

1682-2043 

3644-  4427 

53,118 

9350 

HARBOR  POLICE  OFFICER 

L 55.1 

1349-1634 

2923-  3540 

42,484 

WHEN  ASSIGNED  THE  DUTIES  OF  Q2 

POLICE  OFFICER,  CLASS  9350  SHALL 

BE 

PAID  THE  SALARY  SCHEDULE  THE  TOP 

STEP  OF  WHICH  IS  CLOSEST  TO  BUT 

DOES  NOT  EXCEED  THE  TOP  STEP  OF  THE 

Q2  POLICE  OFFICER  SALARY  RANGE. 

9355 

WHARFINGER  I 

51.4 

1131-1368 

2451-  2964 

35,568 

9356 

WHARFINGER  II 

54.7 

1323-1603 

2867-  3473 

41,678 

9357 

CHIEF  WHARFINGER 

Z 59.7 

1682-2043 

3644-  4427 

53,118 

9358 

CRANE  MECHANIC  SUPERVISOR 

63.8 

2053-2496 

4448-  5408 

64,896 

9359 

ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE 

Z 65.0 

2178-2647 

4719-  5735 

68,822 

9360 

CONSTRUCTION  AND  MAINTENANCE 

SUPERVISOR  II,  PORT 

62.9 

1965-2388 

4258-  5174 

62,088 

9361 

ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE,  ELECTRICAL 

Z 65.0 

2178-2647 

4719-  5735 

68,822 

9362 

ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE,  BUILDINGS  AND 

STREETS 

Z 65.0 

2178-2647 

4719-  5735 

68,822 

9363 

ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE,  PIERS  AND  WHARVES... 

Z 65.0 

2178-2647 

4719-  5735 

68,822 

9364 

SUPERINTENDENT,  HARBOR  MAINTENANCE 

AND  REPAIR 

Z 66.0 

2287-2779 

4955-  6021 

72,254 

9365 

SENIOR  ESTIMATOR,  HEAVY 

CONSTRUCTION,  PORT 

58.9 

1618-1965 

3506-  4258 

51 ,090 

9366 

ENGINEERING  AIDE,  PORT 

54.1 

1285-1558 

2784-  3376 

40,508 

9367 

OPERATIONAL  SYSTEMS  ENGINEER,  PORT 

Z 60.4 

1740-2115 

3770-  4583 

54,990 

9372 

ASSOCIATE  ESTIMATOR  OF  HEAVY 

CONSTRUCTION 

56.9 

1470-1782 

3185-  3861 

46,332 

9373 

MANAGER  OF  MARKETING 

Z 67.5 

2459-2989 

5328-  6476 

77,714 

9376 

MARKET  RESEARCH  SPECIALISTS,  PORT. 

Z 59.1 

1634-1985 

3540-  4301 

51,610 
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9377 

DEVELOPMENT  FEASIBILITY  ANALYST, 

PORT 

Z 

59.3 

1650-2004 

3575-  4342 

52,104 

9379 

CHIEF  HARBOR  ENGINEER 

Z 

70.4 

2835-3446 

6143-  7466 

89,596 

9380 

ADMINISTRATIVE  SERVICE  OFFICER, 

PORT 

Z 

55.4 

1368-1658 

2964-  3592 

43,108 

9383 

DIRECTOR,  PLANNING  AND  RESEARCH... 

Z 

72.2 

3093-3760 

6702-  8147 

97,760 

9384 

DIRECTOR,  PROPERTY  AND  FINANCE, 

PORT 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9385 

GENERAL  SERVICE  OFFICER,  PORT  OF 

SAN  FRANCISCO 

53.1 

1226-1484 

2656-  3215 

38,584 

9387 

PORT  TRAFFIC  MANAGER 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

9388 

DIRECTOR,  MARITIME 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9389 

PORT  TRAFFIC  ANALYST 

z 

57.0 

1477-1791 

3200-  3881 

46,566 

9390 

EXECUTIVE  ASSISTANT  TO  THE  PORT 

DIRECTOR 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

9391 

PUBLIC  RELATIONS  REPRESENTIVE , 

PORT  OF  SAN  FRANCISCO 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

9392 

REGIONAL  TRADE  PROMOTION 

REPRESENTATIVE,  PORT  OF  SAN 

FRANCISCO 

58.5 

1588-1927 

3441-  4175 

50,102 

9393 

SALES  MANAGER,  PORT  OF  SAN 

FRANCISCO 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

9394 

MANAGER  OF  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS 

z 

62.7 

1946-2365 

4216-  5124 

61,490 

9395 

ASSISTANT  RENTAL  MANAGER,  PORT.... 

z 

59.1 

1634-1985 

3540-  4301 

51  ,610 

9396 

COMMERCIAL  PROPERTY  MANAGER 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

9397 

PROPERTY  DEVELOPMENT  MANAGER 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

9398 

PORT  PLANNING  MANAGER 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

9400 

MODEL  CITIES  GROUP 

9401 

PROGRAM  MONITOR  I,  CITY 

DEMONSTRATION  AGENCY 

55.1 

1349-1634 

2923-  3540 

42,484 

9403 

PROGRAM  MONITOR  II,  CITY 

DEMONSTRATION  AGENCY 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

9411 

CITIZEN 

PARTICIPATION/REHABILITATION 

MONITOR 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

9458 

PROGRAM  MONITOR  ASSISTANT,  CITY 

DEMONSTRATION  AGENCY 

44.2 

803-  970 

1740-  2102 

25,220 

9700 

MANPOWER  PLANNING  UNIT-MAYOR'S  OFFICE 

-FEDERAL  PROGRAM 

GROUP 

9702 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

I 

51.2 

1120-1355 

2427-  2936 

35,230 

9704 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

II 

z 

55.7 

1388-1682 

3007-  3644 

43,732 

9706 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

III 

z 

59.7 

1682-2043 

3644-  4427 

53,118 

9708 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

IV 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

9710 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

V 

z 

66.4 

2332-2835 

5053-  6143 

73,710 
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CLASS 

NO. 

9714 

9720 

9722 

9724 

9730 

9732 

9734 

9736 

9738 

9740 

9742 

9744 

9746 

9748 

9750 

9752 

9754 

9756 

9758 

9760 

9761 

9762 

9763 

9764 

9765 

9766 

9767 

9768 
9770 
9772 

9774 

9775 

9776 

9778 

9780 

9782 

9784 

9786 

9788 


0 

TITLE I 


DIRECTOR,  MAYOR'S  OFFICE  OF 

EMPLOYMENT  AND  TRAINING Z 

SPECIALIST  IN  AGING  I 

SPECIALIST  IN  AGING  II Z 

SPECIALIST  IN  AGING  III Z 

STAFF  AIDE  I,  SPECIAL  PROJECT 

STAFF  AIDE  II,  SPECIAL  PROJECT.... 
STAFF  ASSISTANT  I,  SPECIAL  PROJECT 
STAFF  ASSISTANT  II,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  III,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  V,  SPECIAL  PROJECT  Z 
STAFF  ASSISTANT  VI,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  VII,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  VIII,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  IX,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  X,  SPECIAL  PROJECT  Z 

STAFF  ASSISTANT  XI,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT Z 

STAFF  ASSISTANT  XIII,  SPECIAL 

PROJECT Z 

ASSISTANT  TO  CAO  I Z 

ASSISTANT  TO  CAO  II Z 

ASSISTANT  TO  CAO  III Z 

ASSISTANT  TO  CAO  IV Z 

ASSISTANT  TO  CAO  V Z 

ASSISTANT  TO  CAO  VI Z 

ASSISTANT  TO  CAO  VII Z 

ASSISTANT  TO  CAO  VIII Z 

ASSISTANT  TO  CAO  IX Z 

COMMUNITY  DEVELOPMENT  ASSISTANT... 
COMMUNITY  DEVELOPMENT  SPECIALIST..  Z 
SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  I Z 

SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  II Z 

SUPERVISING  COMMUNITY  DEVELOPMENT 

SPECIALIST Z 

DEPUTY  EXECUTIVE  DIRECTOR  O.C.D...  Z 

EXECUTIVE  DIRECTOR  O.C.D Z 

ASSISTANT  TO  MAYOR  I Z 

ASSISTANT  TO  MAYOR  II Z 

ASSISTANT  TO  MAYOR  III Z 

ASSISTANT  TO  MAYOR  IV Z 


SCH. 

NO. 

- - RATES  OF  PAY 

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

70.4 

2835-3446 

6143-  7466 

89,596 

54.2 

1291-1565 

2797-  3391 

40,690 

57.7 

1528-1853 

3311-  4015 

48,178 

60.2 

1723-2094 

3733-  4537 

54,444 

792-  792 

1716-  1716 

20,592 

912-  912 

1976-  1976 

23,712 

1036-1036 

2245-  2245 

26,936 

1189-1189 

2576-  2576 

30,914 

1365-1365 

2958-  2958 

35,490 

1572-1572 

3406-  3406 

40,872 

1812-1812 

3926-  3926 

47,112 

2091-2091 

4531-  4531 

54,366 

2409-2409 

5220-  5220 

62,634 

2647-2647 

5735-  5735 

68,822 

2916-2916 

6318-  6318 

75,816 

3204-3204 

6942-  6942 

83,304 

3526-3526 

7640-  7640 

91  ,676 

3697-3697 

8010-  8010 

96,122 

3886-3886 

8420-  8420 

101,036 

1105-1105 

2394-  2394 

28,730 

1443-1443 

3127-  3127 

37,518 

1675-1675 

3629-  3629 

43,550 

1915-1915 

4149-  4149 

49,790 

2067-2067 

4479-  4479 

53,742 

2359-2359 

5111-  5111 

61,334 

2639-2639 

5718-  5718 

68,614 

2911-2911 

6307-  6307 

75,686 

3240-3240 

7020-  7020 

84,240 

50.7 

1093-1323 

2368-  2867 

34,398 

55.4 

1368-1658 

2964-  3592 

43,108 

58.4 

1580-1918 

3423-  4156 

49,868 

61.9 

1871-2274 

4054-  4927 

59,124 

2460-2460 

5330-  5330 

63,960 

3254-3254 

7050-  7050 

84,604 

3710-3710 

8038-  8038 

96,460 

1264-1326 

2739-  2873 

32,864 

1511-1511 

3274-  3274 

39,286 

1707-1791 

3699-  3881 

44,382 

1925-1925 

4171-  4171 

50,050 
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CLASS 

NO. 

9790 

9792 

9794 

9900 

9910 

9912 

9914 

9916 

9918 

9920 

9922 

9924 

9926 

9940 

9951 

9953 

9957 

9971 

9976 

9977 

9980 

9990 


RATES  OF  PAY  

APPROX. 


0 

SCH. 

APPROX. 

ANNUAL 

TITLE 

T 

NO.  BIWEEKLY 

MONTHLY 

MAX. 

ASSISTANT  TO  MAYOR  V 

Z 

2257-2257 

4890-  4890 

58,682 

ASSISTANT  TO  MAYOR  VI 

z 

2513-2513 

5445-  5445 

65,338 

ASSISTANT  TO  MAYOR  VII 

z 

3334-3334 

7224-  7224 

86,684 

FEDERAL  PROGRAMS  GROUP 

PUBLIC  SERVICE  TRAINEE 

CONTRACT  RATE 

PUBLIC  SERVICE  AIDE  - TECHNICAL... 
PUBLIC  SERVICE  AIDE  - 

604-  604 

1309-  1309 

15,704 

ADMINISTRATION 

782-  782 

1694-  1694 

20,332 

PUBLIC  SERVICE  AIDE  - PUBLIC  WORKS 

580-  580 

1257-  1257 

15,080 

PUBLIC  SERVICE  AIDE  - SECURITY.... 
PUBLIC  SERVICE  AIDE  - ASSISTANT  TO 

821-  821 

1779-  1779 

21 ,346 

PROFESSIONALS 

PUBLIC  SERVICE  AIDE  - ASSOCIATE  TO 

771-  771 

1671-  1671 

20,046 

PROFESSIONALS 

PUBLIC  SERVICE  AIDE  - HEALTH 

842-  842 

1824-  1824 

21,892 

SERVICES 

PUBLIC  SERVICE  AIDE  - LEGAL 

729-  729 

1580-  1580 

18,954 

ENFORCEMENTS  SERVICES 

729-  729 

1580-  1580 

18,954 

PUBLIC  WORKS  AIDE 

6.93  HR 

NEIGHBORHOOD  YOUTH  CORPS  TRAINEE.. 
GROUP  LEADER,  NEIGHBORHOOD  YOUTH 

CONTRACT  RATE 

CORPS 

SUPERVISOR,  NEIGHBORHOOD  YOUTH 

CONTRACT  RATE 

CORPS 

CONTRACT  RATE 

COMMUNITY  WORKER 

COMMUNITY  RELATIONS  SPECIALIST, 

46.2  882-1067 

1911-  2312 

27,742 

SFUSD 

PARENT  AND  COMMUNITY  INVOLVEMENT 

z 

48.1  966-1169 

2093-  2533 

30,394 

COORDINATOR,  SFUSD 

52.9  1214-1470 

2630-  3185 

38,220 

FIRE  SAFETY  TECHNICIAN 

9.82  HR 

COMMUNITY  LIAISON  OFFICER  (FACE).. 

z 

56.2  1421-1723 

3079-  3733 

44,798 

ZOOO  ALPABETICAL  CLASSES  (EXCEPT  FOR  BUDGETARY  CLASSES) 


ZZOO  ALPHABETICALLY  CODED  GROUP 


ZZOO  ALPHABETICALLY  CODED  GROUP 

B164  SENIOR  LAW  CLERK 56.4  1436-1740  31  1 1-  3770  45,240 

ADDITIONAL  $135  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  IN 
CHARGE  OF  ONE  OF  THE  FOLLOWING: 

COUNTY  CLERK'S  BRANCH  OFFICE  AT  THE 
HALL  OF  JUSTICE  OR  JUVENILE  COURT. 

RECORDS  MANAGEMENT  FOR  THE 
SUPERIOR  COURT. 

CIVIL  DIVISION  (GENERAL,  CIVIL 
AND  PROBATE)  OR  CIVIL  COURTROOM 
DIVISION. . 

B51 2 GENERAL  CLERK-TYPIST 43.6  781-  943  1692-  2043  24,518 
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SSO  SECTION  XIV. A EXCLUSIVE  OF  PAY  EQUITY 


CLASS 

NO. 

B51 6 
1120 


4/19/90 


RATES  OF  PAY  

APPROX 

0 SCH.  APPROX.  ANNUAL 


TITLE I NCL_  BIWEEKLY  MONTHLY  MAX. 

SENIOR  CLERK-  TYPIST 47.1  920-1  1 14  1993-  2414  28,964 

SENIOR  ORDERLY 47.6  943-1  141  2043-  2472  29,666 
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XIV. B 

Class 

1201 

1201 

1202 

1203 

1203 

1204 

1212 

1214 

1216 

1217 

1218 

1220 


SCHEDULE  OF  PAY  EQUITY  ADJUSTMENTS 


3/26/90 


The  classes  listed  in  this  section  shall  receive  either  pay  equity 
adjustments  pursuant  to  charter  section  8.407-1  (pay  equity  adjustments)  or 
organizational,  classification,  supervisory  or  promotive  adjustments  made  in 
response  to  the  pay  equity  adjustments  pursuant  to  Section  XI  of  the 
administrative  provisions  of  this  ordinance  (Section  XI  adjustments)  in  the 
dollar  amount  and  compensation  frequency  shown. 

The  'type'  column  indicates  the  type  of  pay  equity  adjustment  being  made: 

1 Pay  Equity  adjustments 

2 Section  XI  adjustments 

The  ' F 1 column  indicates  the  frequency  of  the  rate  of  compensation  for  the 
classification: 

B bi-weekly  rate  of  compensation 
H hourly  rate  of  compensation. 

The  ' Schd ' column  indicates  the  incremental  salary  schedule  increase 
resulting  from  pay  equity  or  Section  XI  adjustments,  or,  in  the  event  that 
the  classification  is  not  associated  with  an  exact  schedule  of  compensation, 
the  equivalent  number  of  salary  schedules  for  the  dollar  increase  shown. 


Title 

Type 

Schd 

Step  1 

F 

Step  5 

PERSONNEL  TECHNICIAN  TRAINEE 

1 

1.5 

70.00 

B 

84.00 

PERSONNEL  TECHNICIAN  TRAINEE 

2 

0.6 

29.00 

B 

35.00 

PERSONNEL  CLERK 

1 

2.2 

90.00 

B 

110.00 

PERSONNEL  TECHNICIAN 

1 

1 .5 

73.00 

B 

88.00 

PERSONNEL  TECHNICIAN 

2 

0.5 

26.00 

B 

31.00 

SENIOR  PERSONNEL  CLERK 

1 

2.1 

99.00 

B 

119.00 

TIMER0LL  AUDIT  CLERK 

1 

2.2 

104.00 

B 

126.00 

SENIOR  TIMER0LL  AUDIT  CLERK 

2 

2.1 

110.00 

B 

133.00 

PRINCIPAL  TIMER0LL  AUDIT  CLERK 

2 

2.1 

124.00 

B 

151.00 

CERTIFICATION  SUPERVISOR 

1 

1.6 

107.00 

B 

129.00 

PAYROLL  SUPERVISOR 

2 

1.6 

119.00 

B 

147.00 

PAYROLL  CLERK 

1 

2.2 

104.00 

B 

126.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 


3/26/90 


Class 


1222 

1224 

1226 

1227 

1233 

1240 

1242 

1310 

1312 

1402 

1402 

1403 

1404 

1406 

1407 

1408 
1410 
1422 
1424 
1426 
1428 
1430 
1432 
1436 

1440 

1441 

1442 


Title 


SENIOR  PAYROLL  AND  PERSONNEL  CLERK 

PRINCIPAL  PAYROLL  AND  PERSONNEL  CLERK... 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK 

TESTING  TECHNICIAN 

AFFIRMATIVE  ACTION  SPECIALIST 

ASSISTANT  PERSONNEL  ANALYST 

PERSONNEL  ANALYST 

PUBLIC  RELATIONS  ASSISTANT 

PUBLIC  INFORMATION  OFFICER 

JUNIOR  CLERK 

JUNIOR  CLERK 

ELECTIONS  CLERK 

CLERK 

SENIOR  CLERK 

SENIOR  EQUALIZATION  CLERK 

PRINCIPAL  CLERK 

CHIEF  CLERK 

JUNIOR  CLERK  TYPIST 

CLERK  TYPIST 

SENIOR  CLERK  TYPIST 

WARD  CLERK 

TRANSCRIBER  TYPIST 

SENIOR  TRANSCRIBER  TYPIST 

BRAILLIST 

MEDICAL  TRANSCRIBER  TYPIST 

SENIOR  MEDICAL  TRANSCRIBER  TYPIST 

JUNIOR  CLERK  STENOGRAPHER 


Type 

Schd 

Step  1 

F 

Step  5 

1 

2.1 

no 

.00 

B 

133.00 

1 

2.1 

124 

.00 

B 

151 .00 

1 

2.1 

141 

.00 

B 

171.00 

1 

2.1 

86 

.00 

B 

106.00 

1 

0.9 

62 

.00 

B 

74.00 

1 

0.9 

49 

.00 

B 

59.00 

1 

0.9 

62 

.00 

B 

74.00 

1 

2.2 

90 

.00 

B 

111.00 

1 

1.5 

91 

.00 

B 

112.00 

1 

1.5 

50 

.00 

B 

60.00 

2 

0.7 

24 

.00 

B 

29.00 

1 

0.6 

25 

.00 

B 

31  .00 

1 

2.2 

80 

.00 

B 

98.00 

1 

1 .4 

57, 

.00 

B 

70.00 

1 

2.2 

126, 

.00 

B 

126.00 

1 

2.2 

112, 

.00 

B 

136.00 

1 

2.1 

126. 

o 

o 

B 

153.00 

1 

2.2 

76. 

,00 

B 

92.00 

1 

2.2 

84. 

o 

o 

B 

102.00 

1 

2.1 

87. 

o 

o 

B 

107.00 

1 

2.2 

98. 

o 

o 

B 

119.00 

1 

2.1 

87. 

o 

o 

B 

107.00 

1 

2.2 

102. 

00 

B 

123.00 

1 

2.2 

88. 

00 

B 

108.00 

1 

2.2 

98. 

00 

B 

119.00 

2 

1.4 

68. 

00 

B 

32.00 

1 

2.1 

75. 

00 

B 

92.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1444 

SECRETARY  I 

1 

2.2 

87.00 

B 

107.00 

1446 

SECRETARY  II 

1 

2.2 

102.00 

B 

123.00 

1450 

EXECUTIVE  SECRETARY  I 

1 

2.2 

112.00 

B 

136.00 

1452 

EXECUTIVE  SECRETARY  II 

1 

2.1 

112.00 

B 

138.00 

1453 

PRINCIPAL  STENOGRAPHER,  MAYOR'S  OFFICE.. 

1 

2.2 

112.00 

B 

136.00 

1454 

EXECUTIVE  SECRETARY  III 

1 

2.1 

119.00 

B 

145.00 

1458 

LEGAL  SECRETARY  I 

1 

2.1 

115.00 

B 

141.00 

1460 

LEGAL  SECRETARY  II 

1 

2.1 

126.00 

B 

153.00 

1461 

LEGAL  SECRETARY  III 

1 

1 .6 

105.00 

B 

127.00 

1464 

MEDICAL  CLERK  STENOGRAPHER 

1 

2.1 

110.00 

B 

133.00 

1468 

WATER  SERVICES  CLERK 

1 

2.1 

91.00 

B 

111.00 

1470 

SERVICES  AND  SUPPLY  ASST  SUPERVISOR 

1 

2.1 

106.00 

B 

128.00 

1473 

ELECTIONS  PLANNING  ASSISTANT  SUPERVISOR. 

2 

0.3 

18.00 

B 

23.00 

1474 

CLAIMS  PROCESS  CLERK 

1 

2.1 

91.00 

B 

111.00 

1476 

SENIOR  CLAIMS  PROCESS  CLERK 

1 

2.2 

108.00 

B 

130.00 

1478 

SENIOR  WATER  SERVICES  CLERK 

1 

2.2 

106.00 

B 

127.00 

1480 

PRINCIPAL  WATER  SERVICES  CLERK 

1 

2.1 

111.00 

B 

134.00 

1486 

EDUCATIONAL  CREDENTIALS  TECHNICIAN 

1 

2.2 

110.00 

B 

132.00 

1487 

FINANCIAL  AIDS  ASSISTANT 

1 

2.1 

106.00 

B 

129.00 

1488 

TECH  INSTRUCT  ASST,  EVALUATION  TECH 

1 

2.1 

94.00 

B 

114.00 

1489 

TECH  INSTRUCT  ASST , BUSINESS  LEARN  CTR... 

1 

2.1 

94.00 

B 

114.00 

1497 

SUPERVISING  CLERK  I 

1 

2.2 

103.00 

B 

124.00 

1498 

SUPERVISING  CLERK  II 

1 

2.1 

112.00 

B 

136.00 

1502 

CONFID  SECY  TO  DIR,  PARKING  AUTHORITY... 

1 

1 .6 

90.00 

B 

109.00 

1514 

CONFID  SECRETARY  OF  SUPT  OF  SCHOOLS 

1 

1.6 

109.00 

B 

134.00 

1516 

CONFIDENTIAL  SECRETARY  TO  SUPT,  SFJCD... 

1 

1 .6 

109.00 

B 

134.00 

1520 

CONFID  SECRETARY  TO  DISTRICT  ATTORNEY... 

1 

1.6 

109.00 

B 

134.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 

Class  Title  Type 

Schd 

Step  1 

F 

3/26/90 

Step  5 

1523 

CONFINDENTIAL  SECRETARY  TO  THE  C.A.O.... 

1 

1.6 

109.00 

B 

134.00 

1546 

SECRETARY,  COMMISSION  ON  THE  AGING 

1 

1.6 

90.00 

B 

109.00 

1548 

SECRETARY,  SOCIAL  SERVICES  COMMISSION... 

1 

1.5 

107.00 

B 

130.00 

1602 

CALCULATING  MACHINE  OPER  (KEY  DRIVE).... 

1 

2.2 

86.00 

B 

106.00 

1626 

JUNIOR  ACCOUNT  CLERK 

1 

2.2 

74.00 

B 

89.00 

1630 

ACCOUNT  CLERK 

1 

2.2 

86.00 

B 

106.00 

1632 

SENIOR  ACCOUNT  CLERK 

1 

2.2 

101.00 

B 

122.00 

1634 

PRINCIPAL  ACCOUNT  CLERK 

1 

2.1 

110.00 

B 

133.00 

1635 

HEALTH  CARE  BILLING  CLERK  I 

1 

2.1 

90.00 

B 

111.00 

1636 

HEALTH  CARE  BILLING  CLERK  II 

1 

2.2 

108.00 

B 

130.00 

1637 

PATIENT  ACCOUNTS  CLERK 

1 

2.1 

109.00 

B 

131.00 

1638 

ACCOUNTING  MACHINE  OPERATOR 

1 

2.2 

89.00 

B 

109.00 

1640 

SENIOR  ACCOUNTING  MACHINE  OPERATOR 

1 

2.1 

106.00 

B 

128.00 

1650 

ACCOUNTANT 

1 

2.2 

106.00 

B 

127.00 

1652 

SENIOR  ACCOUNTANT 

1 

2.1 

121 .00 

B 

149.00 

1654 

PRINCIPAL  ACCOUNTANT 

1 

2.1 

149.00 

B 

183.00 

1655 

SYSTEMS  ACCOUNTANT 

2 

2.1 

156.00 

B 

193.00 

1662 

PATIENT  ACCOUNTS  ASST  SUPERVISOR 

1 

2.1 

116.00 

B 

141 .00 

1663 

PATIENT  ACCOUNTS  SUPERVISOR 

1 

2.1 

131.00 

B 

159.00 

1664 

PATIENT  ACCOUNTS  MANAGER 

1 

1.6 

125.00 

B 

154.00 

1684 

ASSOCIATE  AUDITOR 

2 

2.1 

156.00 

B 

193.00 

1706 

TELEPHONE  OPERATOR 

1 

0.7 

28.00 

B 

33.00 

1708 

SENIOR  TELEPHONE  OPERATOR 

1 

0.7 

31.00 

B 

38.00 

1710 

CHIEF  TELEPHONE  OPERATOR 

1 

0.7 

36.00 

B 

43.00 

1720 

DATA  ENTRY  OPERATOR 

1 

0.5 

17.00 

B 

21  .00 

1721 

SENIOR  DATA  ENTRY  OPERATOR 

1 

0.5 

21.00 

B 

26.00 

1724 

SENIOR  TABULATING  MACHINE  OPERATOR 

1 

0.5 

24.00 

B 

29.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 


3/26/90 


Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1727 

SUPERVISING  DATA  ENTRY  OPERATOR 

1 

0.5 

23.00 

B 

28.00 

1731 

COMPUTER  OPERATOR  TRAINEE 

1 

2.2 

84.00 

B 

84.00 

1734 

COMPUTER  OPERATOR  I 

1 

2.2 

86.00 

B 

105.00 

1736 

COMPUTER  OPERATOR  II 

1 

2.2 

97.00 

B 

118.00 

1737 

SENIOR  COMPUTER  OPERATOR 

1 

2.2 

112.00 

B 

136.00 

1738 

COMPUTER  OPERATIONS  SHIFT  SUPERVISOR.... 

1 

2.1 

122.00 

B 

151.00 

1738 

COMPUTER  OPERATIONS  SHIFT  SUPERVISOR.... 

2 

0.1 

7.00 

B 

8.00 

1739 

COMPUTER  OPERATIONS  SUPERVISOR  II 

1 

1.7 

132.00 

B 

163.00 

1741 

COMPUTER  OPERATIONS  SUPERVISOR  I 

1 

1.6 

108.00 

B 

131.00 

1742 

SENIOR  BLUEPRINTING  MACHINE  OPERATOR.... 

1 

2.1 

88.00 

B 

109.00 

1750 

MICROPHOTO  TECHNICIAN 

1 

2.2 

89.00 

B 

109.00 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

1 

0.6 

28.00 

B 

33.00 

1760 

OFFSET  MACHINE  OPERATOR 

1 

2.1 

88.00 

B 

109.00 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR 

2 

0.7 

33.00 

B 

40.00 

1764 

MAIL  AND  REPRODUCTION  SERVICE  SUPERVISOR 

1 

0.6 

33.00 

B 

41.00 

1770 

PHOTOGRAPHER 

2 

0.6 

32.00 

B 

39.00 

1774 

HEAD  PHOTOGRAPHER 

1 

1.1 

68.00 

B 

83.00 

1776 

ASST  REPRODUCTION  SERVICES  MANAGER 

1 

0.6 

30.00 

B 

36.00 

1802 

RESEARCH  ASSISTANT 

1 

1.6 

90.00 

B 

109.00 

1803 

POLICE  STATISTICAL  CLERK 

1 

2.2 

108.00 

B 

130.00 

1805 

ASSOCIATE  PERFORMANCE  AUDITOR 

2 

0.4 

30.00 

B 

39.00 

1807 

MANAGEMENT  INFORMATION  SYSTEMS  TECH  II.. 

1 

0.1 

4.00 

B 

5.00 

1810 

ACTUARIAL  CLERK 

1 

2.1 

91.00 

B 

111.00 

1811 

MANAGEMENT  INFO  SYSTEMS  SPECIALIST  I.... 

1 

0.5 

28.00 

B 

36.00 

1812 

ASSISTANT  RETIREMENT  ANALYST 

1 

1.5 

86.00 

B 

106.00 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST 

1 

1.4 

72.00 

B 

87.00 

1831 

LEGISLATIVE  AIDE,  BOARD  OF  SUPERVISORS.. 

1 

1.6 

110.00 

B 

110.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 


3/26/90 


Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1833 

TAPE  LIBRARIAN,  EDP 

1 

0.5 

17.00 

B 

21 .00 

1835 

ADMIN  ASST  TO  MEMBERS  OF  THE  BD  OF  SUPVS 

1 

0.8 

64.00 

B 

64.00 

1835 

ADMIN  ASST  TO  MEMBERS  OF  THE  BD  OF  SUPVS 

2 

0.3 

21.00 

B 

21.00 

1836 

MEMBERSHIP  REP,  HEALTH  SERVICE  SYSTEM... 

1 

1.6 

107.00 

B 

130.00 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

1 

2.2 

118.00 

B 

144.00 

1842 

MANAGEMENT  ASSISTANT 

1 

0.8 

51  .00 

B 

60.00 

1847 

EXECUTIVE  AIDE  TO  THE  MAYOR'S  OFFICE.... 

2 

0.4 

30.00 

B 

37.00 

1853 

CONTROL  CLERK,  EDP 

1 

0.5 

21 .00 

B 

26.00 

1855 

SENIOR  CONTROL  CLERK,  EDP 

1 

0.5 

23.00 

B 

28.00 

1856 

ASST  CONTROL  SUPERVISOR,  EDP 

1 

0.1 

5.00 

B 

6.00 

1858 

CONTROL  SUPERVISOR,  EDP 

1 

0.5 

28.00 

B 

36.00 

1860 

COMPUTER  OPERATIONS  SUPPORT  SUPERVISOR.. 

2 

1 .7 

132.00 

B 

163.00 

1868 

TELEPROCESSING  TECHNICIAN 

1 

0.9 

51.00 

B 

63.00 

1868 

TELEPROCESSING  TECHNICIAN 

2 

1 .3 

78.00 

B 

96.00 

1870 

PROGRAMMER  ANALYST  TRAINEE 

1 

0.4 

23.00 

B 

29.00 

1872 

PROGRAMMER  ANALYST 

1 

1 .0 

65.00 

B 

80.00 

1914 

FILM  SERVICE  TECHNICIAN 

2 

2.2 

90.00 

B 

111.00 

1920 

INVENTORY  CLERK 

1 

2.2 

90.00 

B 

110.00 

1922 

SENIOR  INVENTORY  CLERK 

2 

2.2 

94.00 

B 

115.00 

1924 

MATERIALS  AND  SUPPLIES  SUPERVISOR 

1 

0.6 

27.00 

B 

32.00 

1926 

SENIOR  MATERIALS  AND  SUPPLIES  SUPERVISOR 

1 

0.6 

29.00 

B 

35.00 

1932 

ASSISTANT  STOREKEEPER 

1 

2.2 

90.00 

B 

111.00 

1933 

SCHOOL  WAREHOUSE  ASSISTANT  SUPERVISOR... 

1 

2.1 

112.00 

B 

135.00 

1934 

STOREKEEPER 

1 

2.1 

95.00 

B 

115.00 

1938 

STORES  AND  EQUIPMENT  ASST  SUPERVISOR.... 

1 

0.8 

48.00 

B 

59.00 

1939 

SCHOOL  WAREHOUSE  SUPERVISOR 

2 

1.3 

74.00 

B 

90.00 

1950 

ASSISTANT  PURCHASER 

1 

2.1 

104.00 

B 

126.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 
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Class 


Title 


Type  Schd  Step  1 F Step  5 


2110 

MEDICAL  RECORDS  CLERK 

1 2.1 

91.00 

B 

111.00 

2112 

MEDICAL  RECORDS  TECHNICIAN 

1 2.2 

109.00 

B 

131 .00 

2114 

MEDICAL  RECORDS  TECHNICIAN  SUPERVISOR... 

1 1.6 

91.00 

B 

112.00 

2114 

MEDICAL  RECORDS  TECHNICIAN  SUPERVISOR... 

2 0.6 

36.00 

B 

45.00 

2116 

ASSOCIATE  DIRECTOR  MEDICAL  RECORDS 

1 1.5 

112.00 

B 

136.00 

2117 

CHIEF  MEDICAL  RECORDS  ADMINISTRATOR 

2 0.5 

40.00 

B 

48.00 

2120 

INSTITUTIONAL  ADMITTING  OFFICER 

1 1.5 

102.00 

B 

124.00 

2202 

DENTAL  AIDE 

1 1.5 

69.00 

B 

83.00 

2204 

DENTAL  HYGIENIST 

1 1.5 

88.00 

B 

107.00 

2301 

ORDERLY  TRAINEE 

1 2.1 

90.00 

B 

90.00 

2302 

ORDERLY 

1 2.1 

95.00 

B 

115.00 

2304 

PSYCHIATRIC  ORDERLY 

1 2.1 

98.00 

B 

118.00 

2305 

PSYCHIATRIC  TECHNICIAN 

1 2.1 

103.00 

B 

124.00 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

1 2.1 

109.00 

B 

131.00 

2310 

SURGICAL  PROCEDURES  TECHNICIAN 

1 2.1 

103.00 

B 

124.00 

2312 

LICENSED  VOCATIONAL  NURSE 

1 2.1 

101.00 

B 

122.00 

2390 

CENTRAL  SUPPLY  PROCESS  AND  DISTR  TECH... 

1 2.1 

99.00 

B 

120.00 

2392 

SR  CENTRAL  PROCESSING  AND  DISTR  TECH.... 

1 2.1 

129.00 

B 

157.00 

2402 

LABORATORY  HELPER 

1 1.3 

49.00 

B 

60.00 

2403 

FORENSIC  LABORATORY  TECH 

1 0.6 

25.00 

B 

31.00 

2406 

PHARMACY  HELPER 

1 2.1 

98.00 

B 

118.00 

2408 

SENIOR  PHARMACY  HELPER 

1 2.1 

109.00 

B 

131.00 

2409 

PHARMACY  TECHNICIAN 

1 2.1 

112.00 

B 

138.00 

2416 

BACTERIOLOGICAL  LABORATORY  ASSISTANT.... 

1 2.1 

88.00 

B 

109.00 

2420 

HISTOLOGY  TECHNICIAN 

1 1.5 

88.00 

B 

108.00 

2424 

X-RAY  LABORATORY  AIDE 

1 1.5 

65.00 

6 

80.00 

2425 

RADIOLOGIC  TECHNOLOGIST  I 

1 1.5 

81.00 

B 

100.00 

SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 


3/26/90 


Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

2427 

RADIOLOGIC  TECHNOLOGIST  III 

1 

0.9 

53.00 

B 

65.00 

2429 

SUP  RADIOLOGIC  TECH  IICABOLISHED  5/1/89) 

1 

0.9 

62.00 

B 

74.00 

2430 

MEDICAL  EVALUATIONS  ASSISTANT 

1 

1.5 

69.00 

B 

83.00 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN 

1 

1 .5 

75.00 

B 

90.00 

2434 

SENIOR  ELECTROCARDIOGRAPH  TECHNICIAN.... 

1 

1.5 

81  .00 

B 

100.00 

2436 

ELECTROENCEPHALOGRAPH  TECHICIAN  I 

1 

1.5 

80.00 

B 

97.00 

2437 

ELECTROENCEPHALOGRAPH  TECHNICIAN  II 

2 

1 .5 

83.00 

B 

102.00 

2441 

DIAGNOSTIC  MEDICAL  SONOGRAPHER  I 

1 

0.9 

49.00 

B 

61.00 

2442 

DIAGNOSTIC  MEDICAL  SONOGRAPHER  II 

1 

0.9 

56.00 

B 

68.00 

2514 

ORTHOPEDIC  TECHNICIAN  I 

1 

2.1 

103.00 

B 

124.00 

2515 

ORTHOPEDIC  TECHNICIAN  II 

2 

2.1 

109.00 

B 

131 .00 

2517 

JAIL  MEDICAL  TECHNICIAN 

2 

0.5 

29.00 

B 

36.00 

2520 

MORGUE  ATTENDANT 

1 

2.1 

100.00 

B 

121 .00 

2522 

SENIOR  MORGUE  ATTENDANT 

1 

1 .4 

71.00 

B 

86.00 

2522 

SENIOR  MORGUE  ATTENDANT 

2 

0.4 

21.00 

B 

26.00 

2523 

FORENSIC  AUTOPSY  TECHNICIAN 

2 

1.8 

92.00 

B 

112.00 

2536 

RESPIRATORY  CARE  PRACTITIONER 

1 

0.6 

32.00 

B 

39.00 

2536 

RESPIRATORY  CARE  PRACTITIONER 

2 

0.8 

44.00 

B 

52.00 

2538 

AUDIOMETRIST 

1 

1 .4 

105.00 

B 

127.00 

2540 

AUDIOLOGIST 

2 

1.0 

81  .00 

B 

100.00 

2542 

SPEECH  PATHOLOGIST 

1 

1 .4 

111.00 

B 

138.00 

2548 

OCCUPATIONAL  THERAPIST 

1 

2.0 

140.00 

B 

171.00 

2550 

SENIOR  OCCUPATIONAL  THERAPIST 

1 

1.5 

122.00 

B 

150.00 

2552 

DIR  OF  ACTIVITIES  THERAPY  AND  VOL  SERV.. 

1 

2.1 

132.00 

B 

160.00 

2554 

THERAPY  AIDE 

1 

2.1 

106.00 

B 

129.00 

2555 

PHYSICAL  THERAPIST  ASSISTANT 

2 

1.2 

67.00 

B 

82.00 

2556 

PHYSICAL  THERAPIST 

1 

2.0 

140.00 

B 

171.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

2558 

SENIOR  PHYSICAL  THERAPIST 

2 

1.5 

122.00 

B 

150.00 

2565 

ACUPUNCTURIST 

1 

1 .5 

96.00 

B 

117.00 

2566 

REHABILITATION  COUNSELOR 

1 

0.4 

25.00 

B 

31.00 

2585 

HEALTH  WORKER  I 

1 

2.2 

79.00 

B 

96.00 

2586 

HEALTH  WORKER  II 

1 

2.2 

89.00 

B 

109.00 

2587 

HEALTH  WORKER  III 

1 

2.2 

97.00 

B 

118.00 

2588 

HEALTH  WORKER  IV 

1 

2.1 

112.00 

B 

135.00 

2589 

HEALTH  PROGRAM  COORDINATOR  I 

1 

1.6 

96.00 

B 

119.00 

2591 

HEALTH  PROGRAM  COORDINATOR  II 

2 

0.6 

43.00 

B 

50.00 

2604 

FOOD  SERVICE  WORKER 

1 

2.0 

76.00 

B 

93.00 

2606 

SENIOR  FOOD  SERVICE  WORKER 

1 

2.0 

78.00 

B 

96.00 

2608 

SUPPLY  ROOM  ATTENDENT 

1 

2.0 

81.00 

B 

99.00 

2615 

SCHOOL  LUNCHROOM  HELPER 

1 

2.0 

76.00 

B 

93.00 

2618 

FOOD  SERVICE  SUPERVISOR 

1 

2.0 

91.00 

B 

110.00 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR 

1 

1.9 

96.00 

B 

115.00 

2624 

DIETITIAN 

1 

1 .7 

100.00 

B 

122.00 

2626 

CHIEF  DIETITIAN 

1 

1.0 

72.00 

B 

89.00 

2630 

SCHOOL  LUNCHROOM  COOK 

1 

2.0 

82.00 

B 

101 .00 

2632 

COOK-MANAGER,  ELEMENTARY  SCHOOL 

1 

2.0 

88.00 

B 

107.00 

2634 

COOK-MANAGER,  SECONDARY  SCHOOL 

1 

1.9 

96.00 

B 

116.00 

2636 

SCHOOL  LUNCHROOM  AREA  SUPERVISOR 

1 

1.7 

121.00 

B 

147.00 

2650 

ASSISTANT  COOK 

1 

2.0 

88.00 

B 

107.00 

2652 

BAKER 

1 

1.9 

103.00 

B 

127.00 

2654 

COOK 

1 

1.9 

96.00 

B 

116.00 

2672 

CHILDREN'S  CENTER  ASSISTANT  HOUSEPARENT. 

1 

2.0 

81.00 

B 

99.00 

2674 

CHILDREN'S  CENTER  HOUSEPARENT 

1 

2.0 

88.00 

B 

107.00 

2706 

HOUSEKEEPER 

1 

2.2 

74.00 

B 

89.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

2708 

CUSTODIAN 

1 

2.2 

85.00 

B 

103.00 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR 

1 

2.2 

92.00 

B 

114.00 

2718 

CUSTODIAL  SUPERVISOR  I 

1 

2.2 

103.00 

B 

124.00 

2719 

JANITORIAL  SERVICES  ASSISTANT  SUPERVISOR 

1 

2.1 

109.00 

B 

131 .00 

2720 

JANITORIAL  SERVICES  SUPERVISOR 

2 

1.3 

72.00 

B 

88.00 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I 

1 

2.2 

103.00 

B 

124.00 

2730 

SCHOOL  CUSTODIAL  SERVICES  SUPERVISOR  I.. 

1 

2.1 

110.00 

B 

133.00 

2732 

SCHOOL  CUSTODIAL  SERVICES  SUPERVISOR  II. 

1 

1.6 

92.00 

B 

114.00 

2736 

PORTER 

1 

2.2 

85.00 

B 

103.00 

2738 

PORTER  ASSISTANT  SUPERVISOR 

1 

2.2 

92.00 

B 

114.00 

2740 

PORTER  SUPERVISOR  I 

1 

2.2 

103.00 

B 

124.00 

2742 

GENERAL  SERVICES  SUPERVISOR 

1 

2.2 

109.00 

B 

131 .00 

2760 

LAUNDRY  WORKER 

1 

2.3 

81  .00 

B 

98.00 

2770 

SENIOR  LAUNDRY  WORKER 

1 

2.2 

80.00 

B 

99.00 

2772 

SEWING  TECHNICIAN 

1 

2.2 

79.00 

B 

96.00 

2774 

SENIOR  SEWING  TECHNICIAN 

1 

2.2 

91.00 

B 

112.00 

2780 

LAUNDRY  WORKER  SUPERVISOR 

1 

2.2 

104.00 

B 

125.00 

2812 

CHIEF  DEPUTY  REGISTRAR,  VITAL  STATISTICS 

1 

2.1 

106.00 

B 

128.00 

2816 

CHIEF,  BUREAU  OF  RECORDS  AND  STATISTICS. 

1 

1.6 

114.00 

B 

139.00 

2819 

ASSISTANT  HEALTH  EDUCATOR 

1 

1.5 

98.00 

B 

118.00 

2822 

HEALTH  EDUCATOR 

1 

1.5 

114.00 

B 

141.00 

2823 

MENTAL  HEALTH  EDUCATOR 

1 

0.7 

53.00 

B 

65.00 

2823 

MENTAL  HEALTH  EDUCATOR 

2 

0.8 

61.00 

B 

76.00 

2824 

CHIEF,  BUREAU  OF  HEALTH  EDUCATION 

2 

0.5 

46.00 

B 

55.00 

2825 

SENIOR  HEALTH  EDUCATOR 

2 

1.0 

82.00 

B 

102.00 

2846 

NUTRITIONIST 

1 

0.9 

67.00 

B 

82.00 

2903 

ELIGIBILITY  WORKER 

1 

2.2 

96.00 

B 

117.00 
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Class 

Ti  tl  e 

Type 

Schd 

Step  1 

F 

Step  5 

2904 

SOCIAL  SERVICE  TECHNICIAN 

1 

1.2 

52.00 

B 

64.00 

2905 

SENIOR  ELIGIBILITY  WORKER 

1 

2.1 

106.00 

B 

129.00 

2908 

HOSPITAL  ELIGIBILITY  WORKER 

1 

2.1 

106.00 

B 

129.00 

2909 

HOSPITAL  ELIGIBILTY  SUPERVISOR 

1 

2.1 

142.00 

B 

174.00 

2920 

MEDICAL  SOCIAL  WORKER 

1 

1 .3 

90.00 

B 

111.00 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER 

1 

0.7 

53.00 

B 

65.00 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR 

1 

0.7 

56.00 

B 

68.00 

2925 

CHIEF,  MEDICAL  SOCIAL  SERVICES 

2 

0.2 

18.00 

B 

21.00 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

1 

1.3 

90.00 

B 

111.00 

2932 

SENIOR  PSYCHIATRIC  SOCIAL  WORKER 

1 

0.7 

53.00 

B 

65.00 

2940 

CHILD  WELFARE  WORKER 

1 

1.3 

90.00 

B 

111.00 

2942 

SENIOR  CHILD  WELFARE  WORKER 

1 

0.7 

53.00 

B 

65.00 

2944 

CHILD  WELFARE  SUPERVISOR 

2 

0.7 

56.00 

B 

70.00 

2975 

CITIZEN'S  COMPLAINT  OFFICER 

1 

0.9 

52.00 

B 

63.00 

2982 

RENT  BOARD  SUPERVISOR 

2 

0.4 

29.00 

B 

35.00 

2992 

CONTRACT  COMPLIANCE  OFFICER  I 

1 

0.9 

70.00 

B 

86.00 

2994 

HOMEMAKER 

1 

1.3 

48.00 

B 

59.00 

2995 

AFFIRM  ACTION  OFFICER,  HUMAN  RIGHTS  COMM 

1 

0.9 

52.00 

B 

63.00 

3110 

EXEC  SECY  TO  GEN  MANAGER,  REC  AND  PARK.. 

2 

0.4 

29.00 

B 

35.00 

3202 

LOCKER  ROOM  ATTENDANT 

1 

1.5 

37.00 

B 

46.00 

3204 

SWIMMING  POOL  CASHIER  - CLERK 

1 

1.4 

52.00 

B 

64.00 

3204 

SWIMMING  POOL  CASHIER  - CLERK 

2 

0.8 

32.00 

B 

38.00 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

1 

0.9 

49.00 

B 

58.00 

3216 

ASSISTANT  AQUATICS  SUPERVISOR 

1 

0.8 

47.00 

B 

58.00 

3238 

DANCE  INSTRUCTOR 

1 

1.5 

75.00 

B 

90.00 

3250 

ORCHESTRA  INSTRUCTOR 

1 

1.5 

75.00 

B 

90.00 

3256 

PHOTOGRAPHY  INSTRUCTOR 

1 

1.5 

75.00 

B 

90.00 
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Class 

Ti  tie 

Type 

Schd 

Step  1 

F 

Step  5 

3260 

CRAFTS  INSTRUCTOR 

1 

0.6 

29.00 

B 

35.00 

3264 

CAMP  ASSISTANT 

1 

0.6 

14.00 

B 

14.00 

3280 

ASST  RECREATION  DIRECTOR 

1 

1.4 

56.00 

B 

68.00 

3284 

RECREATION  DIRECTOR 

1 

0.6 

29.00 

B 

35.00 

3287 

ASSISTANT  RECREATION  SUPERVISOR 

1 

1 .4 

86.00 

B 

104.00 

3302 

VENDOR 

1 

1.4 

46.00 

B 

56.00 

3306 

RIDES  ATTENDANT 

1 

1.5 

46.00 

B 

57.00 

3480 

FARMERS  MARKET  MANAGER 

1 

1.6 

90.00 

B 

111.00 

3524 

PRINCIPAL  MUSEUM  PREPARATOR. 

1 

1.6 

101.00 

B 

123.00 

3525 

CHIEF  MUSEUM  PREPARATOR 

2 

0.6 

42.00 

B 

50.00 

3537 

TECH  INSTRUCT  ASST,  MEDIA  SERVICES  MGR.. 

1 

1.4 

75.00 

B 

92.00 

3538 

TECH  INSTRUCT  ASST,  LANGUAGE  LAB 

1 

1.5 

72.00 

B 

87.00 

3540 

CURATORIAL  AIDE 

1 

2.2 

78.00 

B 

94.00 

3541 

CURATOR  I 

1 

0.6 

28.00 

B 

33.00 

3542 

CURATOR  II 

1 

2.1 

122.00 

B 

151 .00 

3544 

CURATOR  III 

1 

1.5 

103.00 

B 

127.00 

3546 

CURATOR  IV 

1 

1.6 

131 .00 

B 

160.00 

3554 

ASSOCIATE  MUSEUM  REGISTRAR 

2 

0.1 

5.00 

B 

6.00 

3593 

INSTRUCTIONAL  AIDE  I 

1 

2.1 

66.00 

B 

78.00 

3594 

INSTRUCTIONAL  AIDE  II 

1 

2.1 

81 .00 

B 

98.00 

3596 

SCHOOL  SECURITY  AIDE 

1 

2.1 

81 .00 

B 

98.00 

3597 

SCHOOL  AIDE  II 

1 

2.1 

66.00 

B 

78.00 

3598 

SCHOOL  AIDE  III 

1 

2.1 

81.00 

B 

98.00 

3602 

LIBRARY  PAGE 

1 

1.5 

51.00 

B 

61  .00 

3610 

LIBRARY  ASSISTANT 

1 

1.5 

62.00 

B 

77.00 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I 

1 

1.5 

75.00 

B 

90.00 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II 

1 

1.4 

75.00 

B 

92.00 
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Class 

Ti  tie 

Type 

Schd 

Step  1 

F 

Step  5 

3619 

LIBRARY  MANAGER,  ALICE  STATLER  LIBRARY.. 

1 

0.9 

50.00 

B 

62.00 

3630 

LIBRARIAN  I 

1 

1.5 

88.00 

B 

108.00 

3631 

LIBRARIAN  II  FINE  ARTS 

2 

1.4 

99.00 

B 

121 .00 

3632 

LIBRARIAN  II 

1 

1 .4 

99.00 

B 

121.00 

3633 

LIBRARIAN  II  ASIAN  ART 

2 

1 .4 

99.00 

B 

121.00 

3634 

LIBRARIAN  III 

1 

0.9 

72.00 

B 

89.00 

3650 

MEDICAL  RECORDS  LIBRARIAN 

1 

0.8 

45.00 

B 

56.00 

3650 

MEDICAL  RECORDS  LIBRARIAN 

2 

1 .4 

82.00 

B 

101.00 

3658 

MEDICAL  LIBRARIAN 

2 

0.9 

72.00 

B 

89.00 

4202 

ASSESSMENT  CLERK 

1 

2.2 

86.00 

B 

106.00 

4203 

SENIOR  ASSESSMENT  CLERK 

1 

2.1 

91 .00 

B 

111.00 

4210 

ASST  CHIEF  TECHNICAL  AND  ASSESMENT  SERV. 

1 

1.7 

118.00 

B 

145.00 

4220 

PERSONAL  PROPERTY  AUDITOR 

1 

1 .7 

101 .00 

B 

123.00 

4222 

SENIOR  PERSONAL  PROPERTY  AUDITOR 

1 

0.9 

63.00 

B 

77.00 

4260 

REAL  PROPERTY  APPRAISER  TRAINEE 

1 

1.3 

62.00 

B 

75.00 

4261 

REAL  PROPERTY  APPRAISER 

2 

1.7 

101.00 

B 

123.00 

4265 

SENIOR  REAL  PROPERTY  APPRAISER 

2 

0.9 

63.00 

B 

77.00 

4306 

COLLECTIONS  OFFICER 

1 

2.1 

109.00 

B 

131.00 

4308 

SENIOR  COLLECTIONS  OFFICER 

1 

1.6 

89.00 

B 

108.00 

4312 

BOND  AND  COUPON  SUPERVISOR 

1 

2.1 

116.00 

B 

141 .00 

4320 

CASHIER  I 

1 

2.2 

84.00 

B 

102.00 

4321 

CASHIER  II 

1 

1.5 

61 .00 

B 

75.00 

4322 

CASHIER  III 

1 

2.1 

109.00 

B 

132.00 

4334 

INVESTIGATOR,  TAX  COLLECTOR 

1 

2.1 

135.00 

B 

164.00 

4335 

SENIOR  INVESTIGATOR,  TAX  COLLECTOR 

1 

2.1 

151.00 

B 

184.00 

4337 

PRINCIPAL  INVESTIGATOR,  TAX  COLLECTOR... 

2 

1.3 

100.00 

B 

123.00 

4340 

CHIEF  INVESTIGATOR,  TAX  COLLECTOR 

2 

1.0 

82.00 

B 

101 .00 
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Class 


4366 

4372 

5202 

5202 

5220 

5220 

5234 

5250 

5262 

5278 

5288 

5301 

5302 

5304 

5305 
5320 
5328 
5342 
5344 
5346 
5350 
5350 
5352 
5354 
5360 
5360 
5362 


Title 


COLLECTION  SUPERVISOR 

CASHIER,  TAX  COLLECTOR 

JUNIOR  CIVIL  ENGINEER 

JUNIOR  CIVIL  ENGINEER 

JUNIOR  WATER  PURIFICATION  ENGINEER 

JUNIOR  WATER  PURIFICATION  ENGINEER 

JUNIOR  ELECTRICAL  ENGINEER 

JUNIOR  MECHANICAL  ENGINEER 

JUNIOR  LANDSCAPE  ARCHITECT 

PLANNER  II 

TRANSIT  PLANNER  II 

SUPERVISOR,  TRAFFIC  PAINTING  PROGRAM.... 

TRAFFIC  SURVEY  TECHNICIAN 

MATERIALS  TESTING  AIDE 

MATERIALS  TESTING  TECHNICIAN 

ILLUSTRATOR  AND  ART  DESIGNER 

CITY  PLANNING  GRAPHICS  AIDE 

MECHANICAL  ENGINEERING  ASSISTANT  I 

MECHANICAL  ENGINEERING  ASSISTANT  II 

MECHANICAL  ENGINEERING  ASSOCIATE  I 

ELECTRICAL  ENGINEERING  ASSISTANT  I 

ELECTRICAL  ENGINEERING  ASSISTANT  I 

ELECTRICAL  ENGINEERING  ASSISTANT  II 

ELECTRICAL  ENGINEERING  ASSOCIATE  I 

CIVIL  ENGINEERING  ASSISTANT  I 

CIVIL  ENGINEERING  ASSISTANT  I 

CIVIL  ENGINEERING  ASSISTANT  II 


Type 

Schd 

Step  1 

F 

Step  5 

2 

1.0 

61.00 

B 

74.00 

1 

1.6 

96.00 

B 

118.00 

1 

0.5 

31 .00 

B 

37.00 

2 

0.4 

25.00 

B 

31 .00 

1 

0.4 

25.00 

B 

30.00 

2 

0.5 

31.00 

B 

38.00 

2 

0.9 

56.00 

B 

68.00 

1 

0.9 

56.00 

B 

68.00 

2 

0.9 

56.00 

B 

68.00 

1 

0.9 

58.00 

B 

72.00 

2 

0.9 

58.00 

B 

72.00 

1 

0.9 

58.00 

B 

72.00 

1 

0.9 

52.00 

B 

63.00 

1 

1.5 

80.00 

B 

97.00 

1 

0.9 

52.00 

B 

63.00 

2 

0.9 

62.00 

B 

75.00 

1 

0.9 

58.00 

B 

72.00 

1 

1.5 

69.00 

B 

83.00 

1 

0.9 

52.00 

B 

63.00 

1 

0.9 

58.00 

B 

72.00 

1 

0.9 

41.00 

B 

49.00 

2 

0.6 

28.00 

B 

34.00 

2 

0.9 

52.00 

B 

63.00 

1 

0.9 

58.00 

B 

72.00 

1 

1.1 

50.00 

B 

60.00 

2 

0.4 

19.00 

B 

23.00 

1 

0.9 

52.00 

B 

63.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

5364 

CIVIL  ENGINEERING  ASSOCIATE  I 

1 

0.9 

58.00 

B 

72.00 

5380 

STUDENT  ENGINEERING  TRAINEE  I 

1 

1.5 

73.00 

B 

73.00 

5381 

STUDENT  ENGINEERING  TRAINEE  II 

1 

0.9 

51.00 

B 

51.00 

5382 

STUDENT  ENGINEERING  TRAINEE  III 

1 

0.6 

35.00 

B 

35.00 

5384 

TECH  INSTRUCT  ASST,  ELECTRONIC  TECH 

1 

0.9 

52.00 

B 

63.00 

5410 

INTERGOVERNMENTAL  AFFAIRS  COORDINATOR... 

2 

0.5 

50.00 

B 

50.00 

7215 

GENERAL  LABORER  SUPERVISOR  I 

1 

0.4 

23.00 

B 

27.00 

7227 

CEMENT  FINISHER  SUPERVISOR  I 

2 

0.4 

29.00 

B 

36.00 

7268 

WINDOW  CLEANER  SUPERVISOR 

1 

0.8 

44.00 

B 

55.00 

7268 

WINDOW  CLEANER  SUPERVISOR 

2 

0.9 

52.00 

B 

63.00 

7303 

BARBER 

1 

1.4 

68.00 

B 

82.00 

7305 

BLACKSMITH 

1 

0.5 

31.00 

B 

38.00 

7311 

CEMENT  MASON 

1 

0.4 

28.00 

B 

33.00 

7324 

BEAUTICIAN 

2 

1.4 

68.00 

B 

82.00 

7331 

APPRENTICE  MAINTENANCE  MACHINIST 

1 

0.5 

24.00 

B 

39.00 

7351 

HEAD  MEAT  CUTTER 

1 

1.3 

81.00 

B 

98.00 

7359 

PIANO  TUNER 

1 

0.8 

45.00 

B 

56.00 

7370 

RIGGER 

1 

0.4 

25.00 

B 

30.00 

7383 

SEWING  MACHINE  REPAIRER 

1 

2.1 

113.00 

B 

138.00 

7384 

TYPEWRITER  REPAIRER 

1 

2.2 

109.00 

B 

131.00 

7385 

SENIOR  TYPEWRITER  REPAIRER 

1 

2.1 

113.00 

B 

138.00 

7387 

UPHOLSTERER 

1 

0.5 

29.00 

B 

36.00 

7392 

WINDOW  CLEANER 

1 

2.2 

116.00 

B 

140.00 

7410 

AUTOMOTIVE  SERVICE  WORKER 

1 

1.1 

51 .00 

B 

62.00 

7412 

AUTOMOTIVE  SERVICE  WORKER  ASST  SUPV 

1 

1.1 

57.00 

B 

69.00 

7414 

BLACKSMITH'S  FINISHER 

1 

0.5 

30.00 

B 

36.00 

7416 

BOOK  REPAIRER 

1 

1.5 

61.00 

B 

75.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 


3/26/90 


Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

7418 

SENIOR  BOOK  REPAIRER 

1 

1.5 

81 .00 

B 

98.00 

7426 

ELEVATOR  OPERATOR 

1 

2.2 

83.00 

B 

101 .00 

7514 

GENERAL  LABORER 

1 

0.7 

38.00 

B 

45.00 

7524 

INSTITUTION  UTILITY  WORKER 

1 

2.1 

87.00 

B 

107.00 

8106 

LEGAL  PROCESS  CLERK.... 

1 

2.2 

87.00 

B 

107.00 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

1 

2.1 

92.00 

B 

112.00 

8109 

DOCUMENT  EXAMINING  SUPERVISOR 

1 

1.6 

90.00 

B 

111.00 

8112 

ASSISTANT  COURT  CLERK 

1 

2.1 

121.00 

B 

149.00 

8113 

COURT  CLERK 

1 

2.2 

141 .00 

B 

171 .00 

8115 

ASSISTANT  SUPERVISING  COURT  CLERK 

2 

2.2 

148.00 

B 

182.00 

8116 

LEGISLATIVE  CALENDAR  CLERK 

1 

2.2 

108.00 

B 

130.00 

8118 

LEGISLATION  CLERK 

1 

1.6 

94.00 

B 

115.00 

8168 

MEDICAL  CLAIMS  ASSISTANT  SUPERVISOR.... 

1 

1.6 

92.00 

B 

114.00 

8170 

MEDICAL  CLAIMS  SUPERVISOR 

1 

1.5 

112.00 

B 

136.00 

8173 

LEGAL  ASSISTANT 

1 

1.6 

103.00 

B 

125.00 

8238 

POLICE  COMMUNICATIONS  DISPATCHER 

1 

0.7 

38.00 

B 

46.00 

8239 

SR.  POLICE  COMMUNICATIONS  DISPATCHER... 

1 

0.7 

45.00 

B 

54.00 

8249 

FINGERPRINT  TECHNICIAN  I 

1 

0.3 

14.00 

B 

17.00 

8250 

FINGERPRINT  TECHNICIAN  II 

1 

0.6 

31.00 

B 

37.00 

8251 

FINGERPRINT  TECHNICIAN  III 

1 

0.6 

32.00 

B 

39.00 

8316 

ASSISTANT  COUNSELOR 

1 

1.5 

62.00 

B 

77.00 

8318 

COUNSELOR  II 

1 

1.5 

88.00 

B 

108.00 

8320 

COUNSELOR- JUVENILE  HALL 

1 

1.5 

81.00 

B 

98.00 

8321 

COUNSELOR-BOYS'  RANCH  SCHOOL 

1 

0.9 

51  .00 

B 

63.00 

8321 

COUNSELOR-BOYS'  RANCH  SCHOOL 

2 

0.6 

35.00 

B 

43.00 

8322 

SENIOR  COUNSELOR-JUVENILE  HALL 

1 

1 .0 

65.00 

B 

78.00 

8419 

PRISONER  SERVICES  COUNSELOR 

1 

1.6 

107.00 

B 

130.00 
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SSO  Section. XIV. B Pay  Equity  Adjustments  (continued) 


3/26/90 


Class 

Ti  tie 

Type 

Schd 

Step  1 

F 

Step  5 

8420 

REHABILITATION  SERVICES  COORDINATOR 

2 

0.8 

58.00 

B 

71.00 

8446 

COURT  ALTERNATIVE  SPECIALIST  I 

1 

1.7 

95.00 

B 

116.00 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I 

1 

1.7 

96.00 

B 

118.00 

9102 

TRANSIT  CAR  CLEANER 

1 

1.1 

47.00 

B 

58.00 

9104 

TRANSIT  CAR  CLEANER  ASST  SUPERVISOR 

1 

1.1 

52.00 

B 

63.00 

9106 

TRANSIT  CAR  CLEANER  SUPERVISOR  I 

2 

1.1 

55.00 

B 

66.00 

9110 

FARE  COLLECTIONS  RECEIVER 

1 

2.1 

103.00 

B 

124.00 

9116 

SENIOR  FARE  COLLECTIONS  RECEIVER 

1 

2.1 

115.00 

B 

140.00 

9117 

PRINCIPAL  FARE  COLLECTIONS  RECEIVER 

1 

2.1 

138.00 

B 

166.00 

9118 

TRANSIT  REVENUE  SUPERVISOR 

2 

0.4 

29.00 

B 

36.00 

9122 

TRANSIT  INFORMATION  CLERK 

1 

2.2 

105.00 

B 

126.00 

9124 

SENIOR  TRANSIT  INFORMATION  CLERK 

1 

2.1 

117.00 

B 

144.00 

9125 

CHIEF  TRANSIT  INFORMATION  CLERK 

2 

0.6 

37.00 

B 

45.00 

9126 

TRANSIT  TRAFFIC  CHECKER 

1 

2.1 

113.00 

B 

138.00 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER 

1 

1.5 

87.00 

B 

107.00 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER 

2 

0.1 

6.00 

B 

7.00 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY 

1 

2.1 

122.00 

B 

151.00 

9176 

SCHOOL  TRANSPORTATION  SCHEDULER 

1 

0.8 

46.00 

B 

56.00 

9202 

AIRPORT  COMMUNICATIONS  OPERATOR 

1 

0.7 

37.00 

B 

45.00 

9203 

SENIOR  AIRPORT  COMMUNICATIONS  OPERATION. 

1 

0.7 

41.00 

B 

48.00 

9204 

AIRPORT  COMMUNICATIONS  SUPERVISOR 

1 

0.7 

52.00 

B 

62.00 

9230 

AIRPORT  CUSTODIAL  SERVICES  SUPERVISOR... 

1 

1.6 

97.00 

B 

119.00 

9389 

PORT  TRAFFIC  ANALYST 

2 

0.4 

29.00 

B 

36.00 

9702 

EMPLOYMENT  AND  TRAINING  SPECIALIST  I.... 

2 

0.9 

49.00 

B 

59.00 

9704 

EMPLOYMENT  AND  TRAINING  SPECIALIST  II... 

1 

0.9 

62.00 

B 

74.00 

9730 

STAFF  AIDE  I,  SPECIAL  PROJECT 

2 

0.4 

16.00 

B 

16.00 

9734 

STAFF  ASSISTANT  I,  SPECIAL  PROJECT 

2 

0.4 

21.00 

B 

21.00 
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SSO  Section  XIV. B Pay  Equity  Adjustments  (continued) 

Class  Title  Type 

Schd 

Step  1 

F 

3/26/90 

Step  5 

9738 

STAFF  ASSISTANT  III,  SPECIAL  PROJECT.... 

1 

1.6 

108.00 

B 

108.00 

9770 

COMMUNITY  DEVELOPMENT  ASSISTANT 

1 

1.5 

81.00 

B 

98.00 

9782 

ASSISTANT  TO  MAYOR  I 

1 

2.2 

138.00 

B 

145.00 

9784 

ASSISTANT  TO  MAYOR  II 

1 

1.6 

119.00 

B 

119.00 

9786 

ASSISTANT  TO  MAYOR  III 

2 

0.4 

34.00 

B 

36.00 

9914 

PUBLIC  SERVICE  AIDE-ADMINISTRATION 

1 

2.1 

80.00 

B 

80.00 

9916 

PUBLIC  SERVICE  AIDE-PUBLIC  WORKS 

1 

1.0 

30.00 

B 

30.00 

9920 

PUBLIC  SERVICE  AIDE-ASST  TO  PROFESSIONAL 

1 

2.2 

84.00 

B 

84.00 

9922 

PUBLIC  SERVICE  AIDE-ASSOC  TO  PROFESSIONA 

1 

2.2 

92.00 

B 

92.00 

9924 

PUBLIC  SERVICE  AIDE-HEALTH  SERVICES 

1 

1 .4 

52.00 

B 

52.00 

9976 

COMMUNITY  RELATIONS  SPECIALIST  SFUSD.... 

1 

2.1 

101.00 

B 

122.00 

B164 

SENIOR  LAW  CLERK 

2 

0.4 

27.00 

B 

33.00 

1120 

SENIOR  ORDERLY 

1 

2.1 

99.00 

B 

120.00 
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XIV. C COMPOSITE  SCHEDULE  OF  COMPENSATION  INCLUDING  PAY  EQUITY 
AND  SECTION  XI  ADJUSTMENTS 

— RATES 


04/19/90 


OF  PAY 


CLASS 

NO. 


0 SCH. 
T NO. 


TITLE I NCh_  BIWEEKLY 

1000  ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 

1100  ADMINISTRATIVE  AND  MANAGEMENT  GROUP 

1101  DIRECTOR,  PARKING  AND  TRAFFIC 


APPROX. 

MONTHLY 


APPROX. 

ANNUAL 

MAX. 


COMMISSION 

Z 

71.6 

3005-3653 

6511-  7915 

94,978 

1102 

PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

1104 

PARKING  AUTHORITY  DIRECTOR 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

1105 

EXECUTIVE  DIRECTOR,  RENT 

ARBITRATION  BOARD 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1107 

DEPUTY  DIRECTOR,  RENT  ARBITRATION 

BOARD 

z 

62.3 

1909-2319 

4136-  5025 

60,294 

1108 

EXECUTIVE  DIRECTOR,  HEALTH  SERVICE 

SYSTEM 

z 

68.0 

2521-3064 

5462-  6639 

79,664 

1110 

EXECUTIVE  ASSISTANT  TO  THE  GENERAL 

MANAGER,  RETIREMENT  SYSTEM 

z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

mi 

EXECUTIVE  DIRECTOR,  RELOCATION 

APPEALS  BOARD 

z 

57.9 

1543-1871 

3343-  4054 

48,646 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER. 

z 

74.2 

3410-4145 

7388-  8981 

107,770 

1114 

ADMINISTRATOR,  RETIREMENT  SERVICES 

z 

65.0 

2178-2647 

4719-  5735 

68,822 

1115 

CHIEF  INVESTMENT  OFFICER 

z 

73.2 

3248-3948 

7037-  8554 

102,648 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 

z 

67.2 

2424-2946 

5252-  6383 

76,596 

1118 

COMMERCIAL  DIVISION  MANAGER 

z 

68.7 

2607-3169 

5649-  6866 

82,394 

1120 

DIRECTOR  OF  ANIMAL  CARE  AND 

CONTROL 

z 

2835-2835 

6143-  6143 

73,710 

1121 

DEPUTY  DIRECTOR  OF  ANIMAL  CARE  AND 

CONTROL 

z 

2014-2014 

4364-  4364 

52,364 

1125 

DIVISION  MANAGER,  REGISTRAR  OF 

VOTERS 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

1126 

PUBLIC  ADMINISTRATOR 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

1128 

REGISTRAR  OF  VOTERS 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1131 

ASSISTANT  PUBLIC  ADMINISTRATOR, 

PUBLIC  GUARDIAN 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

1132 

RECORDER 

z 

66.3 

2319-2819 

5025-  6108 

73,294 

1133 

CHIEF  DEPUTY  RECORDER 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

1136 

ASSISTANT  COUNTY  CLERK 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

1140 

DEPUTY  CLERK  OF  THE  BOARD  OF 

SUPERVISORS 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

1142 

COUNTY  CLERK 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

1146 

CLERK  OF  THE  BOARD,  LEGISLATIVE 

ADMINISTRATOR  AND  CITY  CLERK 

z 

73.3 

3263-3966 

7070-  8593 

103,116 

1150 

GENERAL  MANAGER,  DEPARTMENT  OF 

ELECTRICITY 

z 

69.0 

2647-3217 

5735-  6970 

83,642 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES 

z 

68.1 

2533-3080 

5488-  6673 

80,080 

1161 

EXECUTIVE  ASSISTANT  TO  THE 

ADMINISTRATOR,  S.F.G.H 

z 

64.6 

2135-2596 

4626-  5625 

67,496 

1162 

DIRECTOR  OF  PURCHASING  AND 

SERVICES 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

1163 

EXECUTIVE  ASSISTANT  TO  THE 

DIRECTOR  OF  HEALTH 

z 

2701-2701 

5852-  5852 

70,226 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1164 

ADMINISTRATOR,  SFGH  MEDICAL  CENTER 

Z 

81.3 

4821-5860 

10446-12697 

152,360 

1168 

DIRECTOR  OF  HEALTH 

Z 

77.2 

3948-4799 

8554-10398 

124,774 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES  COMMISSION 

z 

77.2 

3948-4799 

8554-10398 

124,774 

1180 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER..... 

z 

71.1 

2933-3566 

6355-  7726 

92,716 

1182 

CHIEF  ADMINISTRATIVE  OFFICER 

z 

77.7 

4044-4915 

8762-10649 

127,790 

1190 

MAYOR 

z 

4965-4965 

10758-10758 

129,090 

1200 

PERSONNEL  GROUP 

1201 

PERSONNEL  TECHNICIAN  TRAINEE 

49.6 

1037-1255 

2247-  2719 

32,630 

1202 

PERSONNEL  CLERK 

46.8 

908-1099 

1967-  2381 

28,574 

1203 

PERSONNEL  TECHNICIAN 

50.6 

1088-1316 

2357-  2851 

34,216 

1204 

SENIOR  PERSONNEL  CLERK 

49.6 

1037-1255 

2247-  2719 

32,630 

1212 

TIMEROLL  AUDIT  CLERK 

49.8 

1047-1267 

2269-  2745 

32,942 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK 

51.7 

1147-1388 

2485-  3007 

36,088 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK.... 

54.4 

1304-1580 

2825-  3423 

41,080 

1217 

CERTIFICATION  SUPERVISOR 

56.4 

1436-1740 

3111-  3770 

45,240 

1218 

PAYROLL  SUPERVISOR 

z 

58.9 

1618-1965 

3506-  4258 

51,090 

1220 

PAYROLL  CLERK 

49.8 

1047-1267 

2269-  2745 

32,942 

1222 

SENIOR  PAYROLL  AND  PERSONNEL  CLERK 

51.7 

1147-1388 

2485-  3007 

36,088 

1224 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

54.4 

1304-1580 

2825-  3423 

41,080 

1226 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK. 

56.9 

1470-1782 

3185-  3861 

46,332 

1227 

TESTING  TECHNICIAN 

47.1 

920-1114 

1993-  2414 

28,964 

MINIMUM  4 HOURS 

1228 

SENIOR  TESTING  TECHNICIAN 

47.5 

938-1136 

2032-  2461 

29,536 

MINIMUM  4 HOURS 

1229 

SPECIAL  EXAMINER 

34.64  HR 

1231 

ASSOCIATE  AFFIRMATIVE  ACTION 

COORDINATOR 

z 

61.5 

1835-2230 

3976-  4832 

57,980 

1232 

TRAINING  OFFICER 

z 

56.7 

1457-1765 

3157-  3824 

45,890 

FOR  INCUMBENTS  WHO  POSESS  THE  MCBER 
CERTIFICATE,  $2  PER  HOUR  ADDITIONAL 

WHILE  PERFORMING  THE  DUTIES  FOR 
WHICH  THE  MCBER  CERTIFICATION  IS 

REQUIRED,  AS  ASSIGNED  AND  REPORTED 

BY  THE  APPOINTING  OFFICER. 

1233 

AFFIRMATIVE  ACTION  SPECIALIST 

z 

56.6 

1450-1756 

3142-  3805 

45,656 

1234 

DIRECTOR  OF  TRAINING 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

1235 

AFFIRMATIVE  ACTION  COORDINATOR.... 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

1237 

TRAINING  COORDINATOR 

z 

60.7 

1765-2145 

3824-  4648 

55,770 

1240 

ASSISTANT  PERSONNEL  ANALYST 

52.1 

1169-1414 

2533-  3064 

36,764 

1242 

PERSONNEL  ANALYST 

z 

56.6 

1450-1756 

3142-  3805 

45,656 

1244 

SENIOR  PERSONNEL  ANALYST 

z 

59.7 

1682-2043 

3644-  4427 

53,118 

1246 

PRINCIPAL  PERSONNEL  ANALYST 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

1248 

ASSISTANT  DIVISION  MANAGER, 

PERSONNEL 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 

OFFICER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


CLASS 

NO. 

TITLE 

0 

I 

SCH. 

NO. 

RATES  OF  PAY 

APPRO* 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

1274 

DIRECTOR,  BUREAU  OF  PERSONNEL  AND 
SAFETY. 

Z 

66.4 

2332-2835 

5053-  6143 

73,710 

1276 

DEPARTMENTAL  PERSONNEL  DIRECTOR... 

z 

68.4 

2571-3126 

5571-  6773 

81 ,276 

1277 

ASSISTANT  DIVISION  MANAGER , SALARY 
STANDARDIZATION  AND  EMPLOYEE 
RELATION 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

1278 

DIVISION  MANAGER  PERSONNEL 

z 

68.4 

2571-3126 

5571-  6773 

81 ,276 

1279 

CHIEF  OF  TECHNICAL  SELECTION 
SERVICE 

z 

68.4 

2571-3126 

5571-  6773 

81,276 

1283 

DIRECTOR,  EMPLOYEE  RELATIONS 
DIVISION 

z 

70.0 

2779-3378 

6021-  7319 

87,828 

1284 

ASSISTANT  SECRETARY,  CIVIL  SERVICE 
COMMISSION 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

1288 

ASSISTANT  GENERAL  MANAGER, 
PERSONNEL 

z 

69.0 

2647-3217 

5735-  6970 

83,642 

1292 

GENERAL  MANAGER,  PERSONNEL 

z 

72.1 

3080-3744 

6673-  8112 

97,344 

1300 

1310 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

PUBLIC  RELATIONS  ASSISTANT 

47.1 

920-1114 

1993-  2414 

28,964 

1312 

PUBLIC  INFORMATION  OFFICER 

54.7 

1323-1603 

2867-  3473 

41,678 

1314 

PUBLIC  RELATIONS  OFFICER 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

1330 

CONSUMER  RELATIONS  REPRESENTIVE . . . 

49.2 

1018-1232 

2206-  2669 

32,032 

1336 

ASSISTANT  TO  THE  GENERAL  MANAGER 
(PUBLIC  SERVICE)  REC.  AND  PARK 
DEPT 

z 

57.9 

1543-1871 

3343-  4054 

48,646 

1340 

ASSISTANT  TO  THE  GENERAL  MANAGER, 
PUC-PUBLIC  RELATIONS 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

1350 

SPECIAL  ASSISTANT  TO  BOARD  OF 
EDUCATION 

46.0 

874-1057 

1894-  2290 

27,482 

1400  CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 


1400  STUDENT  AIDE,  NYC 

1402  JUNIOR  CLERK 

1403  ELECTIONS  CLERK 

1404  CLERK 

1406  SENIOR  CLERK 

1407  SENIOR  EQUALIZATION  CLERK 

1408  PRINCIPAL  CLERK 

1410  CHIEF  CLERK 

1422  JUNIOR  CLERK  TYPIST 

1424  CLERK  TYPIST 

1425  EQUALIZATION  CLERK  TYPIST 

1426  SENIOR  CLERK  TYPIST 

1428  HARD  CLERK 

1429  NURSES  STAFFING  ASSISTANT 

1430  TRANSCRIBER  TYPIST 

1432  SENIOR  TRANSCRIBER  TYPIST 

1434  SHELTER  SERVICE  REPRESENTATIVE.... 

1435  SHELTER  OFFICER  SUPERVISOR 

1436  BRAILLIST 

1440  MEDICAL  TRANSCRIBER  TYPIST 


CONTRACT  RATE 


42 

.6 

745- 

- 899 

1614- 

1948 

23,374 

46 

.5 

895- 

■1083 

1939- 

2347 

28,158 

44 

.6 

818- 

- 989 

1772- 

2143 

25,714 

46 

.3 

887- 

■1073 

1922- 

2325 

27,898 

1280- 

■1280 

2773- 

2773 

33,280 

51 

.3 

1125- 

■1362 

2438- 

2951 

35,412 

54 

.7 

1323- 

•1603 

2867- 

3473 

41 ,678 

43 

.4 

773- 

■ 934 

1675- 

2024 

24,284 

45. 

.4 

850- 

■1027 

1842- 

2225 

26,702 

879- 

879 

1905- 

1905 

22,854 

47. 

.3 

929- 

1125 

2013- 

2438 

29,250 

48. 

.6 

989- 

1197 

2143- 

2594 

31,122 

47. 

.1 

920- 

1114 

1993- 

2414 

28,964 

47. 

.3 

929- 

1125 

2013- 

2438 

29,250 

49. 

4 

1027- 

1243 

2225- 

2693 

32,318 

43. 

5 

777- 

938 

1684- 

2032 

24,388 

50. 

2 

1067- 

1291 

2312- 

2797 

33,566 

46. 

4 

891- 

1078 

1931- 

2336 

28,028 

48. 

6 

989- 

1197 

2143- 

2594 

31,122 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1441 

SENIOR  MEDICAL  TRANSCRIBER  TYPIST. 

49.8 

1047-1267 

2269-  2745 

32,942 

1442 

JUNIOR  CLERK  STENOGRAPHER 

44.2 

803-  970 

1740-  2102 

25,220 

1444 

SECRETARY  I 

46.3 

887-1073 

1922-  2325 

27,898 

1446 

SECRETARY  II 

49.4 

1027-1243 

2225-  2693 

32,318 

1450 

EXECUTIVE  SECRETARY  I 

51.3 

1125-1362 

2438-  2951 

35,412 

1452 

EXECUTIVE  SECRETARY  II 

52.4 

1185-1436 

2568-  3111 

37,336 

1453 

PRINCIPAL  STENOGRAPHER,  MAYOR'S 

OFFICE 

51.3 

1125-1362 

2438-  2951 

35,412 

1454 

EXECUTIVE  SECRETARY  III 

53.6 

1255-1520 

2719-  3293 

39,520 

1458 

LEGAL  SECRETARY  I 

52.7 

1203-1457 

2607-  3157 

37,882 

1459 

LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION 

46.6 

899-1088 

1948-  2357 

28,288 

1460 

LEGAL  SECRETARY  II 

54.7 

1323-1603 

2867-  3473 

41,678 

1461 

LEGAL  SECRETARY  III 

56.2 

1421-1723 

3079-  3733 

44,798 

1464 

MEDICAL  CLERK  STENOGRAPHER 

51.7 

1147-1388 

2485-  3007 

36,088 

1466 

METER  READER 

49.3 

1022-1237 

2214-  2680 

32,162 

1468 

WATER  SERVICES  CLERK 

48.0 

961-1163 

2082-  2520 

30,238 

1470 

SERVICES  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

50.9 

1104-1336 

2392-  2895 

34,736 

1471 

ELECTIONS  WORKER 

51.8 

1152-1394 

2496-  3020 

36,244 

1473 

ELECTIONS  PLANNING  ASSISTANT 

SUPERVISOR 

54.6 

1316-1596 

2851-  3458 

41  ,496 

1474 

CLAIMS  PROCESS  CLERK 

48.0 

961-1163 

2082-  2520 

30,238 

1476 

SENIOR  CLAIMS  PROCESS  CLERK 

50.5 

1083-1310 

2347-  2838 

34,060 

1478 

SENIOR  WATER  SERVICES  CLERK 

50.1 

1062-1285 

2301-  2784 

33,410 

1480 

PRINCIPAL  WATER  SERVICES  CLERK.... 

52.0 

1163-1407 

2520-  3049 

36,582 

1486 

EDUCATIONAL  CREDENTIALS  TECHNICIAN 

50.8 

1099-1329 

2381-  2880 

34,554 

1487 

FINANCIAL  AIDS  ASSISTANT 

51.1 

1114-1349 

2414-  2923 

35,074 

1488 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

EVALUATION  TECHNICIAN 

48.6 

989-1197 

2143-  2594 

31 ,122 

1489 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

BUSINESS  LEARNING  CENTER 

48.6 

989-1197 

2143-  2594 

31,122 

1491 

ASSOCIATE  REGISTRAR,  SAN  FRANCISCO 

JUNIOR  COLLEGE  DISTRICT 

Z 

54.1 

1285-1558 

2724-  3376 

40,508 

1492 

ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 

60.1 

1714-2084 

3714-  4515 

54,184 

1494 

CLERK  I 

38.4 

611-  738 

1324-  1599 

19,188 

1495 

CLERK  II 

42.4 

738-  891 

1599-  1931 

23,166 

1496 

CLERK  III 

44.9 

830-1003 

1798-  2173 

26,078 

1497 

SUPERVISING  CLERK  I 

49.6 

1037-1255 

2247-  2719 

32,630 

1498 

SUPERVISING  CLERK  II 

52.2 

1174-1421 

2544-  3079 

36,946 

1499 

SUPERVISING  CLERK  III 

53.1 

1226-1484 

2656-  3215 

38,584 

1500 

ADMINISTRATIVE  SECRETARIAL  GROUP 

1502 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 

53.1 

1226-1484 

2656-  3215 

38,584 

1506 

CONFIDENTIAL  SECRETARY  TO  SHERIFF. 

Z 

56.9 

1470-1782 

3185-  3861 

46,332 

1512 

CONFIDENTIAL  SECRETARY  AND 

EXECUTIVE  ASSISTANT  TO  PUBLIC 

DEFENDER 

Z 

57.6 

1520-1844 

3293-  3995 

47,944 

1514 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

57.1 

1484-1800 

3215-  3900 

46,800 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1516 

CONFIDENTIAL  SECRETARY  TO  THE 

SUPERINTENDENT,  SF  JR  COLLEGE 

DIST 

57.1 

1484-1800 

3215-  3900 

46,800 

1518 

CONFIDENTIAL  SECRETARY  TO  ASSESSOR  Z 

56.2 

1421-1723 

3079-  3733 

44,798 

1520 

CONFIDENTIAL  SECRETARY  TO  DISTRICT 

ATTORNEY 

57.1 

1484-1800 

3215-  3900 

46,800 

1522 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY Z 

58.8 

1611-1955 

3491-  4236 

50,830 

1523 

CONFIDENTIAL  SECRETARY  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER Z 

57.1 

1484-1800 

3215-  3900 

46,800 

1530 

ADMINISTRATIVE  SECRETARY  TO  THE 

MAYOR 

1983-1983 

4297-  4297 

51,558 

1540 

SECRETARY,  FIRE  COMMISSION Z 

61.9 

1871-2274 

4054-  4927 

59,124 

1544 

SECRETARY,  LIBRARY  COMMISSION Z 

59.3 

1650-2004 

3575-  4342 

52,104 

1546 

SECRETARY,  COMMISSION  ON  THE  AGING 

53.1 

1226-1484 

2656-  3215 

38,584 

1548 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION 

57.7 

1528-1853 

3311-  4015 

48,178 

1550 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION 

59.2 

1642-1994 

3558-  4320 

51 ,844 

1551 

SECRETARY,  HEALTH  COMMISSION Z 

63.7 

2043-2483 

4427-  5380 

64,558 

1554 

ADMINISTRATIVE  SECRETARY,  PUBLIC 

UTILITIES  COMMISSION Z 

66.8 

2377-2890 

5150-  6262 

75,140 

1556 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION Z 

60.0 

1706-2074 

3696-  4494 

53,924 

1565 

ASSISTANT  DIRECTOR,  ART  COMMISSION  Z 

58.9 

1618-1965 

3506-  4258 

51 ,090 

1574 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

50.2 

1067-1291 

2312-  2797 

33,566 

1575 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS Z 

67.2 

2424-2946 

5252-  6383 

76,596 

1580 

EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE..  Z 

72.6 

3155-3836 

6836-  8311 

99,736 

1600 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 

1602 

CALCULATING  MACHINE  OPERATOR-KEY 

DRIVE 

46.1 

878-1062 

1902-  2301 

27,612 

1626 

JUNIOR  ACCOUNT  CLERK 

42.6 

745-  899 

1614-  1948 

23,374 

1630 

ACCOUNT  CLERK 

46.1 

878-1062 

1902-  2301 

27,612 

1632 

SENIOR  ACCOUNT  CLERK 

49.1 

1013-1226 

2195-  2656 

31,876 

1634 

PRINCIPAL  ACCOUNT  CLERK 

51.7 

1147-1388 

2485-  3007 

36,088 

1635 

1636 

HEALTH  CARE  BILLING  CLERK  I 

47.9 

956-1158 

2071-  2509 

30,108 

34,060 

HEALTH  CARE  BILLING  CLERK  II 

50.5 

1083-1310 

2347-  2838 

1637 

PATIENT  ACCOUNTS  CLERK 

51.4 

1131-1368 

2451-  2964 

35,568 

1638 

ACCOUNTING  MACHINE  OPERATOR 

46.6 

899-1088 

1948-  2357 

28,288 

1640 

SENIOR  ACCOUNTING  MACHINE  OPERATOR 

51.0 

1109-1342 

2403-  2908 

34,892 

1650 

ACCOUNTANT 

50.1 

1062-1285 

2301-  2784 

33,410 

1652 

SENIOR  ACCOUNTANT Z 

54.0 

1279-1550 

2771-  3358 

40,300 

1654 

PRINCIPAL  ACCOUNTANT Z 

58.0 

1550-1881 

3358-  4076 

48,906 

1655 

SYSTEMS  ACCOUNTANT Z 

59.0 

1626-1975 

3523-  4279 

51 ,350 

1656 

HEAD  ACCOUNTANT Z 

59.9 

1698-2063 

3679-  4470 

53,638 

1657 

SENIOR  SYSTEMS  ACCOUNTANT Z 

60.9 

1782-2166 

3861-  4693 

56,316 

1658 

CHIEF  ACCOUNTANT Z 

63.9 

2063-2507 

4470-  5432 

65,182 

1659 

CHIEF  SYSTEMS  ACCOUNTANT Z 

64.9 

2166-2632 

4693-  5703 

68,432 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


CLASS 

NO. 


1661 

1662 

1663 

1664 

1665 

1666 

1671 

1673 

1675 

1677 

1678 

1679 

1680 
1682 

1683 

1684 
1686 
1688 
1690 

1700 

1704 

1705 

1706 
1708 
1710 

1720 

1721 
1724 
1727 
1731 
1734 
1736 


1737 


1738 


1739 


4/19/90 


RATES  OF  PAY  

APPROX 

0 SCH.  APPROX.  ANNUAL 


TITLE 

I NQ^_ 

BIWEEKLY 

MONTHLY 

MAX. 

ASSISTANT  FISCAL  OFFICER  BOARD  OF 
EDUCATION 

Z 64.4 

2115-2571 

4583-  5571 

66,846 

PATIENT  ACCOUNTS  ASSISTANT 
SUPERVISOR 

53.0 

1220-1477 

2643-  3200 

38,402 

PATIENT  ACCOUNTS  SUPERVISOR 

55.4 

1368-1658 

2964-  3592 

43,108 

PATIENT  ACCOUNTS  MANAGER 

59.9 

1698-2063 

3679-  4470 

53,638 

DIRECTOR  OF  PATIENT  ACCOUNTS 

Z 62.0 

1881-2287 

4076-  4955 

59,462 

FINANCE  DIRECTOR,  DEPARTMENT  OF 
PUBLIC  HEALTH 

Z 71.8 

3035-3689 

6576-  7993 

95,914 

FINANCIAL  SYSTEMS  OPERATIONS 
SUPERVISOR 

Z 64.9 

2166-2632 

4693-  5703 

68,432 

ACCOUNTING  OPERATIONS  MANAGER 

Z 68.9 

2632-3199 

5703-  6931 

83,174 

SUPERVISING  FISCAL  OFFICER 

Z 66.2 

2309-2806 

5003-  6080 

72,956 

ASSISTANT  GEN  MGR,  FIN.  BUREAU  OF 
FINANCIAL  MANAGEMENT,  PUC 

Z 

3933-3933 

8522-  8522 

102,258 

FINANCIAL  OPERATIONS  DIRECTOR 

Z 

4069-4069 

8816-  8816 

105,794 

FINANCIAL  REPORTS  SPECIALIST 

z 

2911-2911 

6307-  6307 

75,686 

CHIEF  ASSISTANT  CONTROLLER 

Z 75.0 

3547-4311 

7685-  9341 

112,086 

CONTROLLER 

z 

4658-4658 

10092-10092 

121,108 

BUDGET  & FISCAL  OPERATIONS  MANAGER 

Z 63.9 

2063-2507 

4470-  5432 

65,182 

ASSOCIATE  AUDITOR 

Z 59.0 

1626-1975 

3523-  4279 

51,350 

SUPERVISING  AUDITOR 

Z 60.9 

1782-2166 

3861-  4693 

56,316 

CHIEF  AUDITOR 

Z 64.9 

2166-2632 

4693-  5703 

68,432 

INTERNAL  AUDIT  DIRECTOR 

Z 

3165-3165 

6858-  6858 

82,290 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 

COMMUNICATIONS  DISPATCHER  I 47.2 

925-1120 

2004-  2427 

29,120 

COMMUNICATIONS  DISPATCHER  II 

49.2 

1018-1232 

2206-  2669 

32,032 

TELEPHONE  OPERATOR 

45.4 

850-1027 

1842-  2225 

26,702 

SENIOR  TELEPHONE  OPERATOR 

47.4 

934-1131 

2024-  2451 

29,406 

CHIEF  TELEPHONE  OPERATOR 

50.4 

1078-1304 

2336-  2825 

33,904 

DATA  ENTRY  OPERATOR 

43.3 

769-  929 

1666-  2013 

24,154 

SENIOR  DATA  ENTRY  OPERATOR 

46.3 

887-1073 

1922-  2325 

27,898 

SENIOR  TABULATING  MACHINE  OPERATOR 

49.5 

1032-1249 

2236-  2706 

32,474 

SUPERVISING  DATA  ENTRY  OPERATOR... 

48.3 

975-1180 

2113-  2557 

30,680 

COMPUTER  OPERATOR  TRAINEE 

838-  838 

1816-  1816 

21 ,788 

COMPUTER  OPERATOR  I 

46.0 

874-1057 

1894-  2290 

27,482 

COMPUTER  OPERATOR  II 

48.3 

975-1180 

2113-  2557 

30,680 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

SENIOR  COMPUTER  OPERATOR 

51  .3 

1125-1362 

2438-  2951 

35,412 

51  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

COMPUTER  OPERATIONS  SHIFT 

SUPERVISOR 

54.3 

1298-1573 

2812-  3408 

40,898 

51  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

COMPUTER  OPERATIONS  SUPERVISOR  II.  i 

l 59.8 

1690-2053 

3662-  4448 

53,378 
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CLASS 

NO. 

TITLE 

1— H O 

SCH. 

NO. 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

1741 

COMPUTER  OPERATIONS  SUPERVISOR  I.. 

z 

56.7 

1457-1765 

3157-  3824 

45,890 

5%  ADDITIONAL  WHEN  PERFORMING 

DUTIES  AS  CONSOLE  OPERATOR  ON 

OPERATING  SYSTEM. 

1742 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR 

47.5 

938-1136 

2032-  2461 

29,536 

1745 

TECHNICAL  INSTRUCTION 

ASSISTANT-COMPUTER  SERVICES 

47.3 

929-1125 

2013-  2438 

29,250 

1750 

MICROPHOTO  TECHNICIAN 

46.6 

899-1088 

1948-  2357 

28,288 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

48.5 

984-1191 

2132-  2581 

30,966 

1760 

OFFSET  MACHINE  OPERATOR 

47.5 

938-1136 

2032-  2461 

29,536 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR.... 

49.4 

1027-1243 

2225-  2693 

32,318 

1764 

MAIL  AND  REPRODUCTION  SERVICE 

SUPERVISOR 

52.3 

1180-1429 

2557-  3096 

37,154 

1768 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

PHOTOGRAPHY/CINEMATOGRAPHY 

45.6 

858-1037 

1859-  2247 

26,962 

1770 

PHOTOGRAPHER 

51.3 

1125-1362 

2438-  2951 

35,412 

1771 

MEDIA  PRODUCTION  SPECIALIST 

53.1 

1226-1484 

2656-  3215 

38,584 

1772 

PHOTO-LITHOGRAPHER 

51  .8 

1152-1394 

2496-  3020 

36,244 

1773 

MEDIA  TRAINING  SPECIALIST 

58.2 

1565-1899 

3391-  4115 

49,374 

1774 

HEAD  PHOTOGRAPHER 

54.8 

1329-1611 

2880-  3491 

41,886 

1776 

ASSISTANT  REPRODUCTION  SERVICES 

MANAGER 

50.2 

1067-1291 

2312-  2797 

33,566 

1778 

REPRODUCTION  SERVICES  MANAGER 

53.7 

1261-1528 

2732-  3311 

39,728 

1780 

ASSISTANT  CHIEF,  COMPUTER 

OPERATIONS  AND  SUPPORT  SERVICES.. 

z 

61.1 

1800-2188 

3900-  4741 

56,888 

1800 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 

1801 

SUPERVISING  PERFORMANCE  AUDITOR... 

Z 

60.9 

1782-2166 

3861-  4693 

56,316 

1802 

RESEARCH  ASSISTANT 

53.1 

1226-1484 

2656-  3215 

38,584 

1803 

POLICE  STATISTICAL  CLERK 

50.5 

1083-1310 

2347-  2838 

34,060 

1804 

STATISTICIAN 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

1805 

ASSOCIATE  PERFORMANCE  AUDITOR 

z 

59.0 

1626-1975 

3523-  4279 

51,350 

1806 

SENIOR  STATISTICIAN 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

1807 

MANAGEMENT  INFORMATION  SYSTEMS 

TECHNICIAN  II 

46.0 

874-1057 

1894-  2290 

27,482 

1808 

MANAGEMENT  INFORMATION  SYSTEM 

TECHNICIAN  I 

43.9 

792-  956 

1716-  2071 

24,856 

1809 

ADMINISTRATIVE  ASSISTANT  TO  THE 

SUPERINTENDENT  OF  SCHOOLS 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

1810 

ACTUARIAL  CLERK 

48.0 

961-1163 

2082-  2520 

30,238 

1811 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  I 

52.5 

1191-1443 

2581-  3127 

37,518 

1812 

ASSISTANT  RETIREMENT  ANALYST 

53.5 

1249-1513 

2706-  3278 

39,338 

1813 

RETIREMENT  ANALYST 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

1814 

ASSISTANT  ACTUARY 

z 

61.7 

1853-2252 

4015-  4879 

58,552 

1815 

MANAGEMENT  AIDE,  RETIREMENT  SYSTEM 

1851-1851 

4011-  4011 

48,126 

1816 

ACTUARY 

z 

68.4 

2571-3126 

5571-  6773 

81,276 

1817 

COPY  READER 

53.1 

1226-1484 

2656-  3215 

38,584 

1818 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  II 

z 

56.5 

1443-1748 

3127-  3787 

45,448 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1819 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  III 

Z 

60.5 

1748-2124 

3787-  4602 

55,224 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST 

51.0 

1109-1342 

2403-  2908 

34,892 

1821 

MANAGEMENT  INFORMATION  SYSTEMS 

MANAGER 

Z 

64.0 

2074-2521 

4494-  5462 

65,546 

1822 

ADMINISTRATIVE  ANALYST 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

1823 

SENIOR  ADMINISTRATIVE  ANALYST 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

1824 

PRINCIPAL  ADMINISTRATIVE  ANALYST.. 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

1825 

MANAGEMENT  ANALYST 

z 

61.3 

1818-2209 

3939-  4786 

57,434 

1826 

CITY  SHOP  FLEET  ADMINISTRATOR 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

1828 

SENIOR  ASSOCIATE  BUDGET  ANALYST... 

z 

62.2 

1899-2309 

4115-  5003 

60,034 

1829 

OPERATIONS  ANALYST 

z 

54.3 

1298-1573 

2812-  3408 

40,898 

1831 

LEGISLATIVE  AIDE,  BOARD  OF 

SUPERVISORS 

z 

1523-1523 

3300-  3300 

39,598 

WHEN  PERFORMING  THE  DUTIES  OF  CLASS 

1835,  AS  CERTIFIED  BY  THE  APPOINT 
ING  OFFICER,  INCUMBENTS  IN  CLASS 
1831  SHALL  RECEIVE  THE  1835  RATE 
OF  PAY. 

1832 

BUSINESS  MANAGER,  CITY  COLLEGE.... 

z 

66.6 

2354-2862 

5100-  6201 

74,412 

1833 

TAPE  LIBRARIAN,  EDP 

43.3 

769-  929 

1666-  2013 

24,154 

1834 

SENIOR  TAPE  LIBRARIAN,  EDP 

44.8 

826-  998 

1790-  2162 

25,948 

1835 

ADMINISTRATIVE  ASST  TO  MEMBERS  OF 

THE  BOARD  OF  SUPERVISORS 

z 

1637-1637 

3547-  3547 

42,562 

1836 

MEMBERSHIP  REPRESENTATIVE,  HEALTH 

SERVICE  SYSTEM 

56.5 

1443-1748 

3127-  3787 

45,448 

1838 

ADMINISTRATIVE  ASST  TO  THE  EXEC 

DIRECTOR,  HEALTH  SERVICE  SYSTEM.. 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

1839 

WATER  CONSERVATION  ADMINISTRATOR.. 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

52.3 

1180-1429 

2557-  3096 

37,154 

1841 

RATE  ADMINISTRATOR 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

1842 

MANAGEMENT  ASSISTANT 

z 

54.9 

1336-1618 

2895-  3506 

42,068 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

1846 

EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE 

z 

59.9 

1698-2063 

3679-  4470 

53,638 

1847 

EXECUTIVE  AIDE  TO  THE  MAYOR'S 

OFFICE 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

1848 

MAYOR'S  PROGRAM  CONSULTANT 

z 

1530-1530 

3315-  3315 

39,780 

1849 

MAYOR'S  PROGRAM  MANAGER 

z 

2240-2240 

4853-  4853 

58,240 

1850 

SENIOR  EDP  AUDITOR 

z 

60.9 

1782-2166 

3861-  4693 

56,316 

1851 

MAYOR'S  SENIOR  PROGRAM  MANAGER.... 

z 

3251-3251 

7044-  7044 

84,526 

1852 

CAPITAL  PROGRAM  MANAGER 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

1853 

CONTROL  CLERK,  EDP 

46.3 

887-1073 

1922-  2325 

27,898 

1855 

SENIOR  CONTROL  CLERK,  EDP 

48.3 

975-1180 

2113-  2557 

30,680 

1856 

ASSISTANT  CONTROL  SUPERVISOR,  EDP. 

49.7 

1042-1261 

2258-  2732 

32,786 

1857 

DIRECTOR  OF  INFORMATION 

z 

67.3 

2435-2960 

5276-  6413 

76,960 

1858 

CONTROL  SUPERVISOR,  EDP 

52.6 

1197-1450 

2594-  3142 

37,700 

1859 

ASSISTANT  TO  THE  DIRECTOR  OF 

INFORMATION 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

1860 

COMPUTER  OPERATIONS  SUPPORT 

SUPERVISOR 

z 

59.8 

1690-2053 

3662-  4448 

53,378 

1861 

SYSTEMS  AND  PROCEDURES  ANALYST 

SPECIAL  PROJECT 

z 

58.0 

1550-1881 

3358-  4076 

48,906 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

I ncl_ 

BIWEEKLY 

MONTHLY 

MAX. 

1862 

SYSTEMS  AND  PROCEDURES  ANALYST.... 

Z 58.0 

1550-1881 

3358-  4076 

48,906 

1863 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

Z 61  .0 

1791-2178 

3881-  4719 

56,628 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 

Z 61  .0 

1791-2178 

3881-  4719 

56,628 

1865 

SYSTEMS  AND  PROCEDURES  SUPERVISOR, 

SPECIAL  PROJECT 

Z 64.0 

2074-2521 

4494-  5462 

65,546 

1866 

SYSTEMS  AND  PROCEDURES  SUPERVISOR. 

Z 64.0 

2074-2521 

4494-  5462 

65,546 

1868 

TELEPROCESSING  TECHNICIAN 

54.3 

1298-1573 

2812-  3408 

40,898 

1869 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-COMPUTER  SERVICES 
MANAGER 

54.9 

1336-1618 

2895-  3506 

42,068 

1870 

PROGRAMMER  ANALYST  TRAINEE 

53.3 

1237-1499 

2680-  3248 

38,974 

1871 

ASSISTANT  SYSTEMS  PROGRAMMER 

60.4 

1740-2115 

3770-  4583 

54,990 

1872 

PROGRAMMER  ANALYST 

Z 55.9 

1401-1698 

3036-  3679 

44,148 

1873 

SYSTEMS  PROGRAMMER 

Z 62.5 

1927-2342 

4175-  5074 

60,892 

1874 

SENIOR  PROGRAMMER  ANALYST 

Z 58.9 

1618-1965 

3506-  4258 

51,090 

1875 

SENIOR  SYSTEMS  PROGRAMMER 

Z 64.6 

2135-2596 

4626-  5625 

67,496 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

Z 62.0 

1881-2287 

4076-  4955 

59,462 

1877 

SUPERVISING  SYSTEMS  PROGRAMMER.... 

Z 66.7 

2365-2874 

5124-  6227 

74,724 

1878 

INFORMATION  SYSTEM  AUDIT  MANAGER.. 

Z 

2747-2747 

5952-  5952 

71 ,422 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT.. 

Z 68.2 

2545-3093 

5514-  6702 

80,418 

1880 

CHIEF  OF  SYSTEMS 

Z 68.2 

2545-3093 

5514-  6702 

80,418 

1881 

ASSISTANT  DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 

Z 70.9 

2902-3527 

6288-  7642 

91 ,702 

1882 

DIRECTOR,  SYSTEMS  AND  DATA 

PROCESSING 

Z 75.4 

3618-4397 

7839-  9527 

114,322 

1885 

MANAGER,  BUREAU  OF  MANAGEMENT 

INFORMATION  SYSTEMS,  PUC 

Z 

3779-3779 

8188-  8188 

98,254 

1886 

MANAGER,  BUREAU  OF  PERFORMANCE 

MONITORING,  PUC 

Z 

2574-2574 

5577-  5577 

66,924 

1887 

MANAGER,  BUREAU  OF  CLAIMS  AND 

CONTRACTS,  PUC 

Z 71.2 

2946-3581 

6383-  7759 

93,106 

1888 

MANAGER,  BUREAU  OF  ENERGY 

CONSERVATION,  PUC 

Z 63.8 

2053-2496 

4448-  5408 

64,896 

1890 

MANAGER,  DATA  PROCESSING,  SFUSD... 

Z 68.7 

2607-3169 

5649-  6866 

82,394 

1895 

ASST  GEN  MGR,  ADMIN,  BUREAU  OF 

ADMINISTRATION,  PUC 

Z 

3694-3694 

8004-  8004 

96,044 

1896 

DIRECTOR,  WELFARE  AUDITS 

Z 63.6 

2033-2472 

4405-  5356 

64,272 

1898 

EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 

FISCAL  ADMINISTRATION 

Z 72.6 

3155-3836 

6836-  8311 

99,736 

1900 

PURCHASING  AND  STOREKEEPING  GROUP 

1914 

FILM  SERVICE  TECHNICIAN 

47.0 

916-1109 

1985-  2403 

28,834 

1920 

INVENTORY  CLERK 

46.8 

908-1099 

1967-  2381 

28,574 

1922 

SENIOR  INVENTORY  CLERK 

47.8 

952-1152 

2063-  2496 

29,952 

1924 

MATERIALS  AND  SUPPLIES  SUPERVISOR. 

47.8 

952-1152 

2063-  2496 

29,952 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 

49.4 

1027-1243 

2225-  2693 

32,318 

1927 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHYSICAL  EDUCATION 

44.8 

826-  998 

1790-  2162 

25,948 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

1928 

SCHOOL  SUPPLIES  ANALYST 

Z 

55.1 

1349-1634 

2923-  3540 

42,484 

1929 

PARTS  STOREKEEPER 

51.1 

1114-1349 

2414-  2923 

35,074 

1930 

WAREHOUSE  WORKER 

48.8 

998-1208 

2162-  2617 

31,408 

1931 

SENIOR  PARTS  STOREKEEPER 

52.8 

1208-1463 

2617-  3170 

38,038 

1932 

ASSISTANT  STOREKEEPER 

47.0 

916-1109 

1985-  2403 

28,834 

1933 

SCHOOL  WAREHOUSE  ASSISTANT 

SUPERVISOR 

52.1 

1169-1414 

2533-  3064 

36,764 

1934 

STOREKEEPER. 

48.9 

1003-1214 

2173-  2630 

31 ,564 

1935 

PRINCIPAL  PARTS  STOREKEEPER 

53.8 

1267-1535 

2745-  3326 

39,910 

1936 

SENIOR  STOREKEEPER 

50.0 

1057-1279 

2290-  2771 

33,254 

1937 

SUPERVISING  PARTS  STOREKEEPER 

54.8 

1329-1611 

2880-  3491 

41 ,886 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

54.1 

1285-1558 

2784-  3376 

40,508 

1939 

SCHOOLS  WAREHOUSE  SUPERVISOR 

Z 

53.1 

1226-1484 

2656-  3215 

38,584 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR... 

Z 

57.3 

1499-1818 

3248-  3939 

47,268 

1942 

ASSISTANT  MATERIALS  COORDINATOR... 

60.2 

1723-2094 

3733-  4537 

54,444 

1944 

MATERIALS  COORDINATOR 

63.0 

1975-2401 

4279-  5202 

62,426 

1948 

CODING  SUPERVISOR,  PURCHASING  DEPT 

53.3 

1237-1499 

2680-  3248 

38,974 

1950 

ASSISTANT  PURCHASER 

50.7 

1093-1323 

2368-  2867 

34,398 

1952 

PURCHASER 

Z 

55.1 

1349-1634 

2923-  3540 

42,484 

1954 

PURCHASER,  PRINTING 

Z 

55.1 

1349-1634 

2923-  3540 

42,484 

1956 

SENIOR  PURCHASER 

Z 

59.1 

1634-1985 

3540-  4301 

51,610 

1958 

SUPERVISING  PURCHASER 

z 

63.1 

1985-2412 

4301-  5226 

62,712 

2000 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 

2100 

HOSPITAL  ADMINISTRATION  GROUP 

2110 

MEDICAL  RECORDS  CLERK 

48.0 

961-1163 

2082-  2520 

30,238 

2112 

MEDICAL  RECORDS  TECHNICIAN 

50.6 

1088-1316 

2357-  2851 

34,216 

2114 

MEDICAL  RECORDS  TECHNICIAN 

SUPERVISOR 

54.1 

1285-1558 

2784-  3376 

40,508 

2116 

ASSOCIATE  DIRECTOR,  MEDICAL 

RECORDS 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

2117 

CHIEF  MEDICAL  RECORDS 

ADMINISTRATOR 

z 

59.6 

1674-2033 

3627-  4405 

52,858 

2118 

DIRECTOR,  MEDICAL  RECORDS 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2119 

HEALTH  CARE  ANALYST 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2120 

INSTITUTIONAL  ADMITTING  OFFICER... 

56.9 

1470-1782 

3185-  3861 

46,332 

2122 

DIRECTOR  OF  PATIENT  FINANCIAL 

SERVICES  AND  ADMISSIONS 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

2124 

DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL 

z 

59.8 

1690-2053 

3662-  4448 

53,378 

2140 

HOSPITAL  ADMINISTRATIVE  ASSISTANT. 

z 

59.0 

1626-1975 

3523-  4279 

51,350 

2143 

HOSPITAL  ASSISTANT  ADMINISTRATOR.. 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

2145 

HOSPITAL  ASSOCIATE  ADMINISTRATOR.. 

z 

70.6 

2862-3479 

6201-  7538 

90,454 

2148 

SENIOR  HOSPITAL  ASSOCIATE 

ADMINISTRATOR 

z 

73.5 

3295-4006 

7139-  8680 

104,156 

2171 

ASSOCIATE  ADMINISTRATOR,  MEDICAL 

SERVICES,  LAGUNA  HONDA  HOSPITAL.. 

z 

73.5 

3295-4006 

7139-  8680 

104,156 

2182 

ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

z 

74.5 

3460-4206 

7497-  9113 

109,356 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY 

APPROX. 

CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

2200 

MEDICAL  AND  DENTAL  GROUP 

2202 

DENTAL  AIDE 

48.9 

1003-1214 

2173-  2630 

31 ,564 

2204 

DENTAL  HYGIENIST 

53.9 

1273-1543 

2758-  3343 

40,118 

2210 

DENTIST 

. Z 

66.9 

2388-2902 

5174-  6288 

75,452 

2212 

DIRECTOR,  DENTAL  DIVISION 

. z 

69.3 

2685-3263 

5818-  7070 

84,838 

2215 

MID-LEVEL  PRACTITIONER 

59.6 

1674-2033 

3627-  4405 

52,858 

2218 

PHYSICIAN  ASSISTANT 

60.2 

1723-2094 

3733-  4537 

54,444 

2220 

PHYSICIAN 

. z 

67.4 

2449-2977 

5306-  6450 

77,402 

RELIEF  ASSIGNMENTS  ONLY 

HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF  HOURS 

33.38  HR 

PER  MONTH  AS  ESTABLISHED  BY  ACTION 

OF  THE  CIVIL  SERVICE  COMMISSION. 
ENTRANCE  AT  STEP  5 WHEN  ASSIGNED 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 
SERVICES  DEPARTMENT. 

TO 

2222 

SENIOR  PHYSICIAN 

Z 

68.4 

2571-3126 

5571-  6773 

81  ,276 

2230 

PHYSICIAN  SPECIALIST 

Z 

68.4 

2571-3126 

5571-  6773 

81 ,276 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 

SERVICES  DEPARTMENT  OR  WHEN  MEDICAL  SPECIALITY  IS  IN  PSYCHIATRY. 

5%  ADDITIONAL  WHEN  ENGAGED  IN  THE  PRACTICE  OF  PSYCHIATIRC  MEDICENE. 

2232  SENIOR  PHYSICIAN  SPECIALIST Z 69.4  2700-3282  5850-  71  1 1 85,332 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

5%  ADDITIONAL  WHEN  ASSIGNED  TO  THE  CORONER'S  OFFICE. 

51  ADDITIONAL  WHEN  ENGAGED  IN  THE  PRACTICE  OF  PSYCHIATIRC  MEDICENE. 

2233  SUPERVISING  PHYSICIAN  SPECIALIST. . Z70.9  2902-3527  6288-7642  91,702 

2234  DISTRICT  HEALTH  OFFICER Z 70.9  2902-3527  6288-  7642  91,702 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued)  4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

2236 

MEDICAL  ADVISOR,  HEALTH  SERVICE 
SYSTEM 

. Z 

65.8 

2264-2752 

4905-  5963 

71 ,552 

2240 

RADIOLOGIST 

. Z 

69.8 

2752-3346 

5963-  7250 

86,996 

2246 

ASSISTANT  DIRECTOR  OF  CLINICAL 
SERVICES  I 

. Z 

63.8 

2053-2496 

4448-  5408 

64,896 

2248 

ASSISTANT  DIRECTOR  OF  CLINICAL 
SERVICES  II 

. Z 

68.3 

2557-3108 

5540-  6734 

80,808 

2250 

DIRECTOR  OF  CLINICAL  SERVICES.... 

. Z 

70.9 

2902-3527 

6288-  7642 

91 ,702 

5%  ADDITIONAL  WHEN  PROVIDING 

MEDICAL  SUPERVISION  OVER  EMPLOYEES 
IN  CLASS  2233  WHO  ARE  ENGAGED  IN 
THE  CLINICAL  PRACTICE  OF  MEDICINE. 


2273 

POST  M.D.  I 

* SEE  NOTE  FOLLOWING 

2283 

1198-1198 

2596-  2596 

31,148 

2275 

POST  M.D.  II 

SEE  NOTE  FOLLOWING  2283 

1330-1330 

2882-  2882 

34,580 

2277 

POST  M.D.  Ill 

* SEE  NOTE  FOLLOWING 

2283 

1459-1459 

3161-  3161 

37,934 

2279 

POST  M.D.  IV 

* SEE  NOTE  FOLLOWING 

2283 

1571-1571 

3404-  3404 

40,846 

2281 

POST  M.D.  V 

* SEE  NOTE  FOLLOWING 

2283 

1676-1676 

3631-  3631 

43,576 

2283 

POST  M.D.  VI 

1725-1725 

3738-  3738 

44,850 

* EMPLOYEES  IN  CLASSIFICATIONS  2273,  2275,2277,  2279,  2281,  AND  2283  ARE 
NOT  TO  BE  CONSIDERED  "ZM  CLASSIFICATIONS  NOR  ARE  THEY  TO  BE  CONSIDERED 
EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OVERTIME  COMPENSATION  IN  ANY  SENSE  OR 
INTERPRETATION. 

EMPLOYEES  IN  THESE  CLASSIFICATIONS  WHO  ARE  ENROLLED  IN  A POST-GRADUATE 
PROGRAM  WITH  THE  UNIVERSITY  OF  CALIFORNIA  AND  WHO,  DURING  HIS/HER 
RESIDENCY  AT  SAN  FRANCISCO  GENERAL  HOSPITAL,  CHANGES  SPECIALITIES,  SHALL, 
IF  LOWERED  IN  POST-GRADUATE  YEAR  RANKING  BY  THE  UNIVERSITY  OF  CALIFORNIA, 
BE  GRANTED  A DIFFERENTIAL  TO  EQUAL  THE  SALARY  OF  THE  FORMER  POST-GRADUATE 
YEARLY  LEVEL  AND  SHALL  CONTINUE  AT  THAT  LEVEL  UNTIL  SUCH  TIME  AS  THE  PGY 
RANKING  AND  PAY  LEVEL  ARE  EQUAL.  FUTURE  MOVEMENT  THROUGH  THE  PGY  LEVELS 
SHALL  THEN  TAKE  PLACE  AS  APPROPRIATE. 

IN  THE  EVENT  THE  STATUS  OF  THESE  CLASSES  CHANGES  AND  THE  INCUMBENTS 
THERIN  ARE  PAID  BY  THE  UNIVERSITY  OF  CALIFORNIA,  THE  PAY  RATES  DEPICTED 


HEREIN  SHALL  BECOME  INOPERATIVE 
STATUS. 

EFFECTIVE 

THE  DATE  OF 

SUCH  CHANGE 

IN 

2290 

ZOO  VETERINARIAN 

2960-2960 

6413-  6413 

76,960 

2292 

SHELTER  VETERINARIAN 

. Z 56.8 

1463-1773 

3170-  3842 

46,098 

2300 

NURSING  GROUP 

2301 

ORDERLY  TRAINEE 

936-  936 

2028-  2028 

24,336 

2302 

ORDERLY 

48.7 

994-1203 

2154-  2607 

31  ,278 

2304 

PSYCHIATRIC  ORDERLY 

49.4 

1027-1243 

2225-  2693 

32,318 

2305 

PSYCHIATRIC  TECHNICIAN 

. 50.4 

1078-1304 

2336-  2825 

33,904 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

51.4 

1131-1368 

2451-  2964 

35,568 

2310 

SURGICAL  PROCEDURES  TECHNICIAN... 

. 50.4 

1078-1304 

2336-  2825 

33,904 
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0 
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NO. 

BIWEEKLY 

MONTHLY 

MAX. 

2312 

LICENSED  VOCATIONAL  NURSE 

50.1 

1062-1285 

2301-  2784 

33,410 

2390 

CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

49.7 

1042-1261 

2258-  2732 

32,786 

2392 

SENIOR  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

55.1 

1349-1634 

2923-  3540 

42,484 

2400 

LABORATORY  GROUP 

2402 

LABORATORY  HELPER 

44.6 

818-  989 

1772-  2143 

25,714 

2403 

FORENSIC  LABORATORY  TECHNICIAN.... 

46.3 

887-1073 

1922-  2325 

27,898 

2406 

PHARMACY  HELPER.... 

49.4 

1027-1243 

2225-  2693 

32,318 

2408 

SENIOR  PHARMACY  HELPER. 

51.4 

1131-1368 

2451-  2964 

35,568 

2409 

PHARMACY  TECHNICIAN 

52.4 

1185-1436 

2568-  3111 

37,336 

2416 

BACTERIOLOGICAL  LABORATORY 

ASSISTANT 

47.4 

934-1131 

2024-  2451 

29,406 

2420 

HISTOLOGY  TECHNICIAN 

54.1 

1285-1558 

2784-  3376 

40,508 

2423 

RADIOLOGIC  TECHNOLOGIST  INTERNE... 

CONTRACT  RATE 

2424 

X-RAY  LABORATORY  AIDE 

47.9 

956-1158 

2071-  2509 

30,108 

2425 

RADIOLOGIC  TECHNOLOGIST  I 

52.4 

1185-1436 

2568-  3111 

37,336 

2426 

RADIOLOGIC  TECHNOLOGIST  II 

51.7 

1147-1388 

2485-  3007 

36,088 

2427 

RADIOLOGIC  TECHNOLOGIST  III 

53.8 

1267-1535 

2745-  3326 

39,910 

2429 

SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  II  (ABOLISHED 

5/1/89) 

56.6 

1450-1756 

3142-  3805 

45,656 

2430 

MEDICAL  EVALUATIONS  ASSISTANT 

48.9 

1003-1214 

2173-  2630 

31,564 

PREMIUM  PAY  OF  1.0  SALARY  SCHEDULE 

WHEN  ASSIGNED  RESPONSIBILITY  FOR 

THE  SCHEDULING  AND  COORDINATION  OF 

THE  EMPLOYEE  MEDICAL  EXAMINATION 
PROGRAM. 

2431 

CHIEF  RADIOLOGIC  TECHNOLOGIST 

(ABOLISHED  5/1/89) 

57.2 

1491-1809 

3231-  3920 

47,034 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN 

50.4 

1078-1304 

2336-  2825 

33,904 

2434 

SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 

52.4 

1185-1436 

2568-  3111 

37,336 

2436 

ELECTROENCEPHALOGRAPH  TECHNICIAN  I 

51.9 

1158-1401 

2509-  3036 

36,426 

2437 

ELECTROENCEPHALOGRAPH  TECHNICIAN 

II 

52.9 

1214-1470 

2630-  3185 

38,220 

2439 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT/STOREROOM  MANAGER 

55.0 

1342-1626 

2908-  3523 

42,276 

2440 

VETERINARY  LABORATORY  TECHNOLOGIST 

56.6 

1450-1756 

3142-  3805 

45,656 

2441 

DIAGNOSTIC  MEDICAL  SONOGRAPHER  I.. 

52.3 

1180-1429 

2557-  3096 

37,154 

2442 

DIAGNOSTIC  MEDICAL  SONOGRAPHER  II. 

54.8 

1329-1611 

2880-  3491 

41 ,886 

2444 

CLINICAL  LABORATORY  TECHNOLOGIST.. 

Z 

55.6 

1381-1674 

2992-  3627 

43,524 

2446 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST 

Z 

58.6 

1596-1936 

3458-  4195 

50,336 

2447 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

CHEMISTRY 

48.1 

966-1169 

2093-  2533 

30,394 

2450 

PHARMACIST 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2451 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

z 

61.5 

1835-2230 

3976-  4832 

57,980 

2452 

DIRECTOR  OF  PHARMACEUTICAL 

SERVICES 

z 

63.5 

2023-2459 

4383-  5328 

63,934 
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BIWEEKLY 
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2453 

SUPERVISING  PHARMACIST 

Z 

61.5 

1835-2230 

3976-  4832 

57,980 

2454 

CLINICAL  PHARMACIST 

62.5 

1927-2342 

4175-  5074 

60,892 

2455 

PHARMACY  DIRECTOR,  LAGUNA  HONDA 

HOSPITAL 

Z 

63.5 

2023-2459 

4383-  5328 

63,934 

2456 

ASSISTANT  FORENSIC  TOXICOLOGIST  I. 

Z 

57.5 

1513-1835 

3278-  3976 

47,710 

2457 

ASSISTANT  FORENSIC  TOXICOLOGIST  II 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

2458 

FORENSIC  TOXICOLOGIST 

z 

66.7 

2365-2874 

5124-  6227 

74,724 

2459 

FORENSIC  LABORATORY  MANAGER 

z 

58.7 

1603-1946 

3473-  4216 

50,596 

2462 

MICROBIOLOGIST 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

2464 

SENIOR  MICROBIOLOGIST 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2465 

VIROLOGIST 

z 

61.6 

1844-2242 

3995-  4858 

58,292 

2466 

CHIEF  MICROBIOLOGIST. . . . 

z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

2471 

WATER  QUALITY  CHEMIST 

z 

57.2 

1491-1809 

3231-  3920 

47,034 

2472 

SENIOR  WATER  CHEMIST 

z 

61 .4 

1827-2221 

3959-  4812 

57,746 

2473 

MARINE  BIOLOGIST 

z 

57.2 

1491-1809 

3231-  3920 

47,034 

2474 

SENIOR  MARINE  BIOLOGIST 

z 

61.7 

1853-2252 

4015-  4879 

58,552 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST... 

z 

61.7 

1853-2252 

4015-  4879 

58,552 

2480 

SUPERVISOR  OF  LABORATORIES,  WATER 

QUALITY  CONTOROL 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

2484 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  I 

53.0 

1220-1477 

2643-  3200 

38,402 

2486 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  II 

z 

57.5 

1513-1835 

3278-  3976 

47,710 

2488 

PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  III 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

2490 

PUBLIC  HEALTH  CLINICAL 

TOXICOLOGIST 

z 

62.5 

1927-2342 

4175-  5074 

60,892 

2492 

DIRECTOR,  PUBLIC  HEALTH 

LABORATORIES 

z 

65.8 

2264-2752 

4905-  5963 

71 ,552 

2493 

ASSOCIATE  RADIOLOGIC  TECHNOLOGIST. 

52.8 

1208-1463 

2617-  3170 

38,038 

2494 

STAFF  RADIOLOGIC  TECHNOLOGIST 

54.0 

1279-1550 

2771-  3358 

40,300 

2495 

SENIOR  RADIOLOGIC  TECHNOLOGIST.... 

55.3 

1362-1650 

2951-  3575 

42,900 

2496 

RADIOLOGIC  TECHNOLOGIST  SUPERVISOR 

56.8 

1463-1773 

3170-  3842 

46,098 

2498 

DIRECTOR,  RADIOLOGY 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

2500 

THERAPY  AND  AUXILIARY  GROUP 

2514 

ORTHOPEDIC  TECHNICIAN  I 

50.4 

1078-1304 

2336-  2825 

33,904 

2515 

ORTHOPEDIC  TECHNICIAN  II 

51  .4 

1131-1368 

2451-  2964 

35,568 

2517 

JAIL  MEDICAL  TECHNICIAN 

53.5 

1249-1513 

2706-  3278 

39,338 

2520 

MORGUE  ATTENDANT 

49.9 

1052-1273 

2279-  2758 

33,098 

2522 

SENIOR  MORGUE  ATTENDANT 

51.1 

1114-1349 

2414-  2923 

35,074 

2523 

FORENSIC  AUTOPSY  TECHNICIAN 

51.1 

1114-1349 

2414-  2923 

35,074 

2526 

AMBULANCE  DRIVER 

57.2 

1491-1809 

3231-  3920 

47,034 

2528 

MEDICAL  STEWARD 

57.2 

1491-1809 

3231-  3920 

47,034 

2 1/27.  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

2530 

SENIOR  MEDICAL  STEWARD 

58.7 

1603-1946 

3473-  4216 

50,596 

2532 

PARAMEDIC 

57.2 

1491-1809 

3231-  3920 

47,034 

2533 

EMERGENCY  MEDICAL  SERVICES  AGENCY 

SPECIALIST 

z 

60.7 

1765-2145 

3824-  4648 

55,770 

2534 

PARAMEDIC  SUPERVISOR 

z 

60.7 

1765-2145 

3824-  4648 

55,770 
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2535 

CHIEF,  PARAMEDIC  DIVISION 

Z 

62.7 

1946-2365 

4216-  5124 

61 ,490 

2536 

RESPIRATORY  CARE  PRACTITIONER 

52.1 

1169-1414 

2533-  3064 

36,764 

2538 

AUDIOMETRIST 

58.6 

1596-1936 

3458-  4195 

50,336 

2540 

AUDIOLOGIST.  . . . . . 

Z 

60.2 

1723-2094 

3733-  4537 

54,444 

2542 

SPEECH  PATHOLOGIST 

Z 

60.1 

1714-2084 

3714-  4515 

54,184 

2546 

HANDICRAFT  INSTRUCTOR 

49.1 

1013-1226 

2195-  2656 

31,876 

2548 

OCCUPATIONAL  THERAPIST 

Z 

57.7 

1528-1853 

3311-  4015 

48,178 

2550 

SENIOR  OCCUPATIONAL  THERAPIST 

Z 

60.4 

1740-2115 

3770-  4583 

54,990 

2552 

DIRECTOR  OF  ACTIVITIES,  THERAPY 

AND  VOLUNTEER  SERVICES 

Z 

55.5 

1375-1666 

2979-  3610 

43,316 

2553 

DIRECTOR  OF  VOLUNTEER  SERVICES, 
LAGUNA  HONDA  HOSPITAL 

Z 

55.1 

1349-1634 

2923-  3540 

42,484 

2554 

THERAPY  AIDE 

51.1 

1114-1349 

2414-  2923 

35,074 

2555 

PHYSICAL  THERAPIST  ASSISTANT 

52.7 

1203-1457 

2607-  3157 

37,882 

2556 

PHYSICAL  THERAPIST 

z 

57.7 

1528-1853 

3311-  4015 

48,178 

2558 

ENTRANCE  AT  STEP  FIVE  FOR  PER  DIEM 
AS  NEEDED  EMPLOYEES. 

SENIOR  PHYSICAL  THERAPIST Z 

60.4 

1740-2115 

3770-  4583 

54,990 

2559 

DIRECTOR  OF  ACTIVITY  THERAPHY, 
LAGUNA  HONDA  HOSPITAL 

z 

57.6 

1520-1844 

3293-  3995 

47,944 

2560 

REHABILITATION  COORDINATOR 

z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

2561 

OPTOMETRIST 

63.0 

1975-2401 

4279-  5202 

62,426 

2565 

ACUPUNCTURIST 

z 

55.8 

1394-1690 

3020-  3662 

43,940 

2566 

REHABILITATION  COUNSELOR 

54.6 

1316-1596 

2851-  3458 

41 ,496 

2574 

CLINICAL  PSYCHOLOGIST 

z 

60.6 

1756-2135 

3805-  4626 

55,510 

2575 

RESEARCH  PSYCHOLOGIST 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2576 

SUPERVISING  CLINICAL  PSYCHOLOGIST. 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2580 

CORONER'S  INVESTIGATOR 

57.1 

1484-1800 

3215-  3900 

46,800 

2581 

ADMINISTRATIVE  CORONER 

z 

64.7 

2145-2607 

4648-  5649 

67,782 

2584 

CHIEF  MEDICAL  EXAMINER  - CORONER.. 

z 

75.4 

3618-4397 

7839-  9527 

114,322 

2585 

HEALTH  WORKER  I 

44.1 

800-  966 

1733-  2093 

25,116 

2586 

HEALTH  WORKER  II 

46.6 

899-1088 

1948-  2357 

28,288 

2587 

HEALTH  WORKER  III 

48.5 

984-1191 

2132-  2581 

30,966 

2588 

HEALTH  WORKER  IV 

52.1 

1169-1414 

2533-  3064 

36,764 

2589 

HEALTH  PROGRAM  COORDINATOR  I 

z 

54.6 

1316-1596 

2851-  3458 

41 ,496 

2591 

HEALTH  PROGRAM  COORDINATOR  II 

z 

56.6 

1450-1756 

3142-  3805 

45,656 

2593 

HEALTH  PROGRAM  COORDINATOR  III.... 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2594 

EMPLOYEE  ASSISTANCE  COUNSELOR 

z 

52.2 

1174-1421 

2544-  3079 

36,946 

2595 

SENIOR  EMPLOYEE  ASSISTANCE 
COUNSELOR 

z 

55.2 

1355-1642 

2936-  3558 

42,692 

2596 

EMPLOYEE  REFERRAL  PROGRAM  DIRECTOR 

59.6 

1674-2033 

3627-  4405 

52,858 

2600 

2604 

DIETARY  AND  FOOD  GROUP 

FOOD  SERVICE  WORKER 

45.1 

838-1013 

1816-  2195 

26,338 

2606 

SENIOR  FOOD  SERVICE  WORKER 

46.1 

878-1062 

1902-  2301 

27,612 

2608 

SUPPLY  ROOM  ATTENDENT 

46.7 

903-1093 

1957-  2368 

28,418 
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2615  SCHOOL  LUNCHROOM  HELPER 45.1  838-1013  1816-  2195  26,338 

WHEN  ASSIGNED  "IN  CHARGE"  AT  A 
SATELLITE  LOCATION,  OR  "IN  CHARGE" 

AT  SFCCD,  SALARY  ADJUSTMENT  TO  THE 
EQUIVALENT  SALARY  STEP  IN  THE 
SALARY  SCHEDULE  WHICH  IS  TWO  GRADES 
ABOVE  THE  SALARY  SCHEDULE  FOR 
CLASS  2615  SHALL  BE  GRANTED. 


2618 

FOOD  SERVICE  SUPERVISOR 

48.9 

1003-1214 

2173-  2630 

31 ,564 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR.... 

50.8 

1099-1329 

2381-  2880 

34,554 

2620 

FOOD  SERVICE  MANAGER  ADMINISTRATOR 

Z 

56.7 

1457-1765 

3157-  3824 

45,890 

2624 

DIETITIAN 

Z 

54.2 

1291-1565 

2797-  3391 

40,690 

2626 

CHIEF  DIETICIAN 

Z 

57.8 

1535-1862 

3326-  4034 

48,412 

2630 

SCHOOL  LUNCHROOM  COOK 

47.1 

920-1114 

1993-  2414 

28,964 

2632 

COOK  MANAGER  ELEMENTARY  SCHOOL.... 

48.1 

966-1169 

2093-  2533 

30,394 

WHEN  COOKING  FOR  2 OR  MORE  ELEMENT- 
ARY SCHOOLS,  EMPLOYEES  IN  CLASS 
2632  (COOK-MANAGER,  ELEMENTARY 
SCHOOL)  SHALL  RECEIVE  THAT  STEP  IN 
THE  COMPENSATION  SCHEDULE  WHICH  IS 
TWO  (2)  STEPS  ABOVE  THAT  ESTAB- 
LISHED COMPENSATION  SCHEDULE  NUMBER 
FOR  CLASS  2632. 


2634 

COOK  MANAGER  SECONDARY  SCHOOL 

50.9 

1104-1336 

2392-  2895 

34,736 

2636 

SCHOOL  LUNCHROOMS  AREA  SUPERVISOR. 

57.7 

1528-1853 

3311-  4015 

48,178 

2637 

FOOD  SERVICE  ASSISTANT  SUPERVISOR. 

Z 

59.0 

1626-1975 

3523-  4279 

51 ,350 

2638 

DIRECTOR  OF  FOOD  SERVICES,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT 

Z 

63.2 

1994-2424 

4320-  5252 

63,024 

2650 

ASSISTANT  COOK 

48.1 

966-1169 

2093-  2533 

30,394 

2652 

BAKER 

52.5 

1191-1443 

2581-  3127 

37,518 

2654 

COOK 

51.0 

1109-1342 

2403-  2908 

34,892 

2656 

CHEF 

53.6 

1255-1520 

2719-  3293 

39,520 

2660 

ADMINISTRATIVE  CHEF 

z 

59.5 

1666-2023 

3610-  4383 

52,598 

2662 

DIRECTOR  OF  FOOD  SERVICES 

z 

61.5 

1835-2230 

3976-  4832 

57,980 

2672 

CHILDREN'S  CENTER  ASSISTANT 

HOUSEPARENT 

46.6 

899-1088 

1948-  2357 

28,288 

2674 

CHILDREN'S  CENTER  HOUSEPARENT 

48.1 

966-1169 

2093-  2533 

30,394 

2700 

HOUSEKEEPING  AND  LAUNDRY  GROUP 

2702 

DRESSING  ROOM  ATTENDANT 

7.01  HR 

2706 

HOUSEKEEPER 

42.7 

748-  903 

1621-  1957 

23,478 

2708 

CUSTODIAN 

45.5 

854-1032 

1850-  2236 

26,832 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR.... 

47.5 

938-1136 

2032-  2461 

29,536 

2718 

CUSTODIAL  SUPERVISOR  I 

49.5 

1032-1249 

2236-  2706 

32,474 

2719 

JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR 

51.4 

1131-1368 

2451-  2964 

35,568 

2720 

JANITORIAL  SERVICES  SUPERVISOR.... 

52.6 

1197-1450 

2594-  3142 

37,700 

SI. 75  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  THE  BUREAU  OF  BUILDING 
REPAIR,  DEPARTMENT  OF  PUBLIC  WORKS 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I 

49.5 

1032-1249 

2236-  2706 

32,474 
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2730  SCHOOL  CUSTODIAL  SERVICES, 

SUPERVISOR  I 

2732  SCHOOL  CUSTODIAL  SERVICES, 

SUPERVISOR  II 

2736  PORTER 

2738  PORTER  ASSISTANT  SUPERVISOR 

2740  PORTER  SUPERVISOR  I 

2742  GENERAL  SERVICES  SUPERVISOR 

2760  LAUNDRY  WORKER 

2770  SENIOR  LAUNDRY  WORKER 

2772  SEWING  TECHNICIAN 

2774  SENIOR  SEWING  TECHNICIAN 

2780  LAUNDRY  WORKER  SUPERVISOR 

2782  LAUNDRY  SUPERINTENDENT 

PREMIUM  OF  $1.25  PER  HOUR  WHEN 
ASSIGNED  TO  THE  DEPARTMENT  OF 
PUBLIC  HEALTH  LAUNDRY  FACILITY. 

2785  ASSISTANT  GENERAL  SERVICES  MANAGER 

2786  GENERAL  SERVICES  MANAGER 

PREMIUM  OF  $2.00  HR  ADDITIONAL  WHEN 
ASSIGNED  TO  LAGUNA  HONDA  HOSPITAL 
AND  RESPONSIBLE  FOR  THE  ADMIN- 
ISTRATION AND  SUPERVISION  OF  BOTH 
LAUNDRY  AND  HOUSEKEEPING  SERVICES. 


51 

.7 

1147- 

■1388 

2485- 

3007 

36,088 

53 

.7 

1261- 

■1528 

2732- 

3311 

39,728 

45, 

.5 

854- 

■1032 

1850- 

2236 

26,832 

47. 

.5 

938- 

•1136 

2032- 

2461 

29,536 

49, 

.5 

1032- 

■1249 

2236- 

2706 

32,474 

50. 

.6 

1088- 

•1316 

2357- 

2851 

34,216 

43. 

.8 

788- 

• 952 

1707- 

2063 

24,752 

44. 

.7 

822- 

■ 994 

1781- 

2154 

25,844 

44. 

,2 

803- 

970 

1740- 

2102 

25,220 

47. 

,2 

925- 

1120 

2004- 

2427 

29,120 

49. 

,7 

1042- 

1261 

2258- 

2732 

32,786 

51. 

,7 

1147- 

1388 

2485- 

3007 

36,088 

53.7 

1261- 

■1528 

2732- 

3311 

39,728 

57.9 

1543- 

■1871 

3343- 

4054 

48,646 

2800  PUBLIC  HEALTH  GROUP 


2802 

EPIDEMIOLOGIST  I 

Z 

55.0 

1342-1626 

2908-  3523 

42,276 

2803 

EPIDEMIOLOGIST  II 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

2804 

EPIDEMIOLOGIST  III 

Z 

63.0 

1975-2401 

4279-  5202 

62,426 

2806 

DISEASE  CONTROL  INVESTIGATOR 

Z 

52.8 

1208-1463 

2617-  3170 

38,038 

2808 

SENIOR  DISEASE  CONTROL 

INVESTIGATOR 

Z 

54.3 

1298-1573 

2812-  3408 

40,898 

2810 

PRINCIPAL  DISEASE  CONTROL 

INVESTIGATOR 

Z 

56.7 

1457-1765 

3157-  3824 

45,890 

2812 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

50.9 

1104-1336 

2392-  2895 

34,736 

2816 

CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS 

z 

57.7 

1528-1853 

3311-  4015 

48,178 

2818 

HEALTH  PROGRAM  PLANNER 

57.2 

1491-1809 

3231-  3920 

47,034 

2819 

ASSISTANT  HEALTH  EDUCATOR 

56.1 

1414-1714 

3064-  3714 

44,564 

2820 

SENIOR  HEALTH  PROGRAM  PLANNER 

z 

60.2 

1723-2094 

3733-  4537 

54,444 

2821 

DIRECTOR  OF  HEALTH  PROGRAM 

PLANNING 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

2822 

HEALTH  EDUCATOR 

z 

59.1 

1634-1985 

3540-  4301 

51,610 

2823 

MENTAL  HEALTH  EDUCATOR 

z 

59.1 

1634-1985 

3540-  4301 

51 ,610 

2824 

CHIEF,  BUREAU  OF  HEALTH  EDUCATION. 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

2825 

SENIOR  HEALTH  EDUCATOR 

z 

60.6 

1756-2135 

3805-  4626 

55,510 

2846 

NUTRITIONIST 

z 

58.3 

1573-1909 

3408-  4136 

49,634 

2850 

DIRECTOR,  WOMEN,  INFANT  AND 

CHILDREN'S  PROGRAM,  DEPT  OF 

PUBLIC  HEALTH 

z 

2763-2763 

5987-  5987 

71 ,838 

2883 

ASSOCIATE  DIRECTOR,  AIDS  PROGRAM.. 

z 

71 .2 

2946-3581 

6383-  7759 

93,106 
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2885 

DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 
COMMUNITY  MENTAL  HEALTH  SERVICE.. 

Z 

73.6 

3313-4028 

7178-  8727 

104,728 

2891 

DEPUTY  DIRECTOR  FOR  BUSINESS  & 
OPERATIONS,  DEPARTMENT  OF  PUBLIC 
HEALTH 

Z 

75.4 

3618-4397 

7839-  9527 

114,322 

2892 

DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 
DEPARTMENT  OF  PUBLIC  HEALTH 

z 

73.8 

3346-4067 

7250-  8812 

105,742 

2894 

PROGRAM  CHIEF,  COMMUNITY  PUBLIC 
HEALTH  SERVICES 

z 

74.1 

3396-4128 

7358-  8944 

107,328 

2895 

DEPUTY  DIRECTOR  FOR  MENTAL  HEALTH 
PROGRAMS 

z 

74.6 

3479-4229 

7538-  9163 

109,954 

2896 

DEPUTY  DIRECTOR  OF  COMMUNITY 

HEALTH  PROGRAMS 

z 

74.6 

3479-4229 

7538-  9163 

109,954 

2900 

2903 

SOCIAL  SERVICE  GROUP 

ELIGIBILITY  WORKER 

48.2 

970-1174 

2102-  2544 

30,524 

EMPLOYEES  IN  THIS  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICATIONS  AT  SAN  FRAN- 
CISCO GENERAL  HOSPITAL  SHALL  RE- 
CEIVE THE  RATE  OF  PAY  ASSIGNED  TO 
CLASS  2908  HOSPITAL  ELIGIBILITY 
WORKER.  SUCH  ASSIGNMENT  SHALL  BE 
CERTIFIED  BY  THE  APPOINTING  OFFICER 
OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH 
AND  THE  ADMINISTRATOR  OF  SAN 
FRANCISCO  GENERAL  HOSPITAL. 


2904 

SOCIAL  SERVICE  TECHNICIAN 

47.4 

934-1131 

2024-  2451 

29,406 

2905 

SENIOR  ELIGIBILITY  WORKER 

51.1 

1114-1349 

2414-  2923 

35,074 

2906 

SOCIAL  WORKER  TRAINEE 

1064-1064 

2305-  2305 

27,664 

2907 

ELIGIBILITY  WORKER  SUPERVISOR.... 

55.0 

1342-1626 

2908-  3523 

42,276 

2908 

HOSPITAL  ELIGIBILITY  WORKER 

51.1 

1114-1349 

2 4-  2923 

35,074 

2909 

HOSPITAL  ELIGIBILITY  SUPERVISOR.. 

57.1 

1484-1800 

3215-  3900 

46,800 

2910 

SOCIAL  WORKER 

' Z 

50.9 

1104-1336 

2392-  2895 

34,736 

2911 

ELIGIBILITY  APPEALS  SPECIALIST... 

53.9 

1273-1543 

2758-  3343 

40,118 

2912 

SENIOR  SOCIAL  WORKER 

! z 

52.4 

1185-1436 

2568-  3111 

37,336 

2914 

SOCIAL  WORK  SUPERVISOR 

. z 

55.4 

1368-1658 

2964-  3592 

43,108 

2920 

MEDICAL  SOCIAL  WORKER 

. z 

57.2 

1491-1809 

3231-  3920 

47,034 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER 

. z 

58.6 

1596-1936 

3458-  4195 

50,336 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR... 

. z 

59.8 

1690-2053 

3662-  4448 

53,378 

2925 

CHIEF  MEDICAL  SOCIAL  SERVICES.... 

. z 

61.3 

1818-2209 

3939-  4786 

57,434 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

. z 

57.2 

1491-1809 

3231-  3920 

47,034 

2932 

SENIOR  PSYCHIATRIC  SOCIAL  WORKER. 

. z 

58.6 

1596-1936 

3458-  4195 

50,336 

2933 

CONSERVATORSHIP/CASE  MANAGEMENT 
SUPERVISOR 

. z 

59.7 

1682-2043 

3644-  4427 

53,118 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER.. 

. z 

60.9 

1782-2166 

3861-  4693 

56,316 

2940 

CHILD  WELFARE  WORKER 

. z 

57.2 

1491-1809 

3231-  3920 

47,034 

2942 

SENIOR  CHILD  WELFARE  WORKER 

. z 

58.6 

1596-1936 

3458-  4195 

50,336 

2944 

CHILD  WELFARE  SUPERVISOR 

. z 

60.1 

1714-2084 

3714-  4515 

54,184 

2945 

CHILDREN'S  SERVICES  INVESTIGATOR.. 

. z 

65.7 

2252-2737 

4879-  5930 

71,162 

2946 

SENIOR  ELIGIBILITY  WORKER 
SUPERVISOR 

. z 

59.5 

1666-2023 

3610-  4383 

52,598 
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2947 

HOSPITAL  ELIGIBILITY  MANAGER, 

DEPT.  OF  PUBLIC  HEALTH Z 

59.5 

1666-2023 

3610-  4383 

52,598 

2948 

SENIOR  SOCIAL  SERVICE  SUPERVISOR..  Z 

62.4 

1918-2332 

4156-  5053 

60,632 

2950 

SOCIAL  SERVICE  DIVISION  SUPERVISOR  Z 

61.9 

1871-2274 

4054-  4927 

59,124 

2951 

COMMUNITY  SERVICES  COORDINATOR....  Z 

61  .4 

1827-2221 

3959-  4812 

57,746 

2953 

DEPUTY  GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES Z 

73.6 

3313-4028 

7178-  8727 

104,728 

2969 

ASSISTANT  DIRECTOR,  SOCIAL 

SERVICES  PROGRAMS Z 

65.2 

2199-2672 

4765-  5789 

69,472 

2970 

DIRECTOR,  ADMINISTRATIVE  SERVICES, 
DEPARTMENT  OF  SOCIAL  SERVICES....  Z 

65.2 

2199-2672 

4765-  5789 

69,472 

2971 

DIRECTOR,  SOCIAL  SERVICE  PROGRAMS.  Z 

65.6 

2242-2726 

4858-  5906 

70,876 

2973 

ASSISTANT  GENERAL  MANAGER, 

DEPARTMENT  OF  SOCIAL  SERVICES....  Z 

70.8 

2890-3513 

6262-  7612 

91 ,338 

2974 

GENERAL  MANAGER,  DEPARTMENT  OF 

SOCIAL  SERVICES Z 

75.0 

3547-4311 

7685-  9341 

112,086 

2975 

CITIZENS  COMPLAINT  OFFICER Z 

53.5 

1249-1513 

2706-  3278 

39,338 

2977 

EDUCATION  INTEGRATION  SPECIALIST..  Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2978 

CONTRACT  COMPLIANCE  OFFICER  II....  Z 

65.7 

2252-2737 

4879-  5930 

71,162 

2979 

STUDENT  ASSIGNMENT  MANAGER,  BOARD 

OF  EDUCATION 

58.8 

1611-1955 

3491-  4236 

50,830 

2980 

SPECIALIST  II,  HUMAN  RIGHTS 
COMMISSION 

49.1 

1013-1226 

2195-  2656 

31,876 

2981 

MANAGER,  INTAKE  CENTER,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT  Z 

58.8 

1611-1955 

3491-  4236 

50,830 

2982 

RENT  BOARD  SUPERVISOR Z 

57.8 

1535-1862 

3326-  4034 

48,412 

2984 

DEPUTY  DIRECTOR,  HUMAN  RIGHTS 
COMMISSION Z 

67.6 

2472-3005 

5356-  6511 

78,130 

2985 

DEPUTY  DIRECTOR,  COMMISSION  ON  THE 
AGING Z 

63.1 

1985-2412 

4301-  5226 

62,712 

2986 

DIRECTOR,  HUMAN  RIGHTS  COMMISSION.  Z 

69.7 

2737-3327 

5930-  7209 

86,502 

2988 

DIRECTOR,  AGING  PROGRAM Z 

66.5 

2342-2847 

5074-  6169 

74,022 

2991 

COORDINATOR,  HUMAN  RIGHTS 

COMMISSION Z 

61  .4 

1827-2221 

3959-  4812 

57,746 

2992 

CONTRACT  COMPLIANCE  OFFICER  I Z 

59.3 

1650-2004 

3575-  4342 

52,104 

2993 

ASSISTANT  TO  THE  DIRECTOR, 

COMMISSION  ON  THE  AGING Z 

55.6 

1381-1674 

2992-  3627 

43,524 

2994 

HOMEMAKER 

44.4 

810-  979 

1755-  2121 

25,454 

2995 

AFFIRMATIVE  ACTION  OFFICER,  HUMAN 
RIGHTS  COMMISSION Z 

53.5 

1249-1513 

2706-  3278 

39,338 

2996 

REPRESENTATIVE,  HUMAN  RIGHTS 
COMMISSION Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2997 

SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION 

46.1 

878-1062 

1902-  2301 

27,612 

2998 

REPRESENTATIVE,  COMMISSION  ON  THE 
STATUS  OF  WOMEN Z 

57.4 

1506-1827 

3263-  3959 

47,502 

2999 

EXECUTIVE  DIRECTOR,  COMMISSION  ON 

THE  STATUS  OF  WOMEN Z 

65.7 

2252-2737 

4879-  5930 

71,162 

3000 

3100 

RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL 

ADMINISTRATIVE  GROUP 

SERVICE 
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3110 

EXECUTIVE  SECRETARY  TO  THE  GENERAL 

MANAGER,  RECREATION  AND  PARK  DEPT 

Z 

57.8 

1535-1862 

3326-  4034 

48,412 

3130 

ARBORETUM  DIRECTOR 

Z 

60.0 

1706-2074 

3696-  4494 

53,924 

3135 

DIRECTOR  OF  NEIGHBORHOOD  SERVICES, 

RECREATION  AND  PARK  DEPARTMENT... 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

3137 

ASST  GENERAL  MANAGER  FOR  FINANCE 

AND  PROPERTY,  RECREATION  & PARK 
DEPT 

z 

68.5 

2582-3138 

5594-  6799 

81 ,588 

3138 

ASSISTANT  GENERAL  MANAGER  FOR 

ADMINISTRATION 

z 

68.5 

2582-3138 

5594-  6799 

81 ,588 

3140 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

z 

72.6 

3155-3836 

6836-  8311 

99,736 

3200 

RECREATION  GROUP 

3202 

LOCKER  ROOM  ATTENDANT 

36.3 

554-  668 

1200-  1447 

17,368 

3204 

SWIMMING  POOL  CASHIER-CLERK. ...... 

45.4 

850-1027 

1842-  2225 

26,702 

3208 

POOL  LIFEGUARD 

44.2 

803-  970 

1740-  2102 

25,220 

3210 

ATHLETIC  ATTENDANT 

5.94  HR 

3212 

SWIMMING  INSTRUCTOR 

47.3 

929-1125 

2013-  2438 

29,250 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

52.0 

1163-1407 

2520-  3049 

36,582 

3216 

ASSISTANT  AQUATIC  SUPERVISOR 

53.8 

1267-1535 

2745-  3326 

39,910 

3226 

GOLF  COURSE  STARTER 

45.3 

846-1022 

1833-  2214 

26,572 

3228 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

OPERATIONS 

z 

56.3 

1429-1731 

3096-  3751 

45,006 

3231 

GOLF  PROGRAM  DIRECTOR 

z 

61.1 

1800-2188 

3900-  4741 

56,888 

3232 

MARINA  ASSISTANT  MANAGER 

49.8 

1047-1267 

2269-  2745 

32,942 

3233 

MARINA  ASSOCIATE  MANAGER 

52.8 

1208-1463 

2617-  3170 

38,038 

3234 

MARINA  MANAGER 

55.8 

1394-1690 

3020-  3662 

43,940 

3238 

DANCE  INSTRUCTOR 

z 

50.6 

1088-1316 

2357-  2851 

34,216 

3240 

DRAMA  INSTRUCTOR 

z 

49.1 

1013-1226 

2195-  2656 

31,876 

3248 

PIANIST 

z 

52.9 

1214-1470 

2630-  3185 

38,220 

3250 

ORCHESTRA  INSTRUCTOR 

z 

50.6 

1088-1316 

2357-  2851 

34,216 

3256 

PHOTOGRAPHY  INSTRUCTOR 

z 

50.6 

1088-1316 

2357-  2851 

34,216 

3257 

SENIOR  PHOTOGRAPHY  INSTRUCTOR 

z 

51.1 

1114-1349 

2414-  2923 

35,074 

3258 

PHOTOGRAPHY  DIRECTOR 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

3260 

CRAFTS  INSTRUCTOR 

z 

49.7 

1042-1261 

2258-  2732 

32,786 

3262 

CURATOR  OF  INDUSTRIAL  ARTS,  JUNIOR 

MUSEUM 

z 

53.3 

1237-1499 

2680-  3248 

38,974 

3264 

CAMP  ASSISTANT 

489-  489 

1060-  1060 

12,714 

3266 

CAMP  MANAGER 

1100-1100 

2383-  2383 

28,600 

3280 

ASSISTANT  RECREATION  DIRECTOR 

45.8 

866-1047 

1876-  2269 

27,222 

3284 

RECREATION  DIRECTOR 

49.7 

1042-1261 

2258-  2732 

32,786 

3285 

JUNIOR  MUSEUM  DIRECTOR 

z 

56.1 

1414-1714 

3064-  3714 

44,564 

3287 

ASSISTANT  RECREATION  SUPERVISOR... 

z 

54.7 

1323-1603 

2867-  3473 

41 ,678 

3289 

RECREATION  SUPERVISOR 

z 

56.1 

1414-1714 

3064-  3714 

44,564 

3291 

PRINCIPAL  RECREATION  SUPERVISOR... 

z 

59.6 

1674-2033 

3627-  4405 

52,858 

3292 

ASSISTANT  SUPERINTENDENT 

RECREATION 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

3294 

RECREATION  SUPERINTENDENT 

z 

68.5 

2582-3138 

5594-  6799 

81,588 

3300 

PARK  GROUP 
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3301 

VENDOR  HELPER 

5.94  HR 

3302 

VENDOR 

41  .8 

717-  866 

1554-  1876 

22,516 

3305 

RIDES  ATTENDANT  HELPER 

5.94  HR 

3306 

RIDES  ATTENDANT 

40.8 

684-  826 

1482-  1790 

21 ,476 

3310 

STABLE  ATTENDANT 

48.0 

961-1163 

2082-  2520 

30,238 

3320 

ANIMAL  KEEPER 

52.0 

1163-1407 

2520-  3049 

36,582 

3321 

SENIOR  ANIMAL  KEEPER 

54.0 

1279-1550 

2771-  3358 

40,300 

3322 

ASSISTANT  HEAD  ANIMAL  KEEPER 

56.0 

1407-1706 

3049-  3696 

44,356 

3324 

HEAD  ANIMAL  KEEPER 

58.0 

1550-1881 

3358-  4076 

48,906 

3339 

ASSISTANT  ZOO  DIRECTOR 

Z 

64.0 

2074-2521 

4494-  5462 

65,546 

3340 

ZOO  DIRECTOR 

z 

70.8 

2890-3513 

6262-  7612 

91,338 

3342 

ZOOLOGIST 

z 

61.8 

1862-2264 

4034-  4905 

58,864 

ENT  @ STEP  5 

3350 

PARKS  SUPERINTENDENT 

z 

68.5 

2582-3138 

5594-  6799 

81,588 

3360 

CURATOR  OF  ZOOLOGICAL  EXHIBITS.... 

z 

58.1 

1558-1890 

3376-  4095 

49,140 

3370 

ANIMAL  CARE  ATTENDANT 

43.5 

777-  938 

1684-  2032 

24,388 

3371 

ANIMAL  CARE  SUPERVISOR 

z 

51.3 

1125-1362 

2438-  2951 

35,412 

3372 

ANIMAL  CONTROL  OFFICER 

44.6 

818-  989 

1772-  2143 

25,714 

3373 

ANIMAL  CONTROL  SUPERVISOR 

z 

51.3 

1125-1362 

2438-  2951 

35,412 

3374 

VOLUNTEER  COORDINATOR,  ANIMAL  CARE 

AND  CONTROL 

z 

46.7 

903-1093 

1957-  2368 

28,418 

3400 

AGRICULTURE  AND  HORTICULTURE  GROUP 

3402 

FARMER 

52.0 

1163-1407 

2520-  3049 

36,582 

3406 

LAND  USE  AIDE 

49.8 

1047-1267 

2269-  2745 

32,942 

3417 

GARDENER 

52.0 

1163-1407 

2520-  3049 

36,582 

3418 

GARDENER  ASSISTANT  SUPERVISOR 

55.0 

1342-1626 

2908-  3523 

42,276 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER... 

55.0 

1342-1626 

2908-  3523 

42,276 

3422 

PARK  SECTION  SUPERVISOR 

56.0 

1407-1706 

3049-  3696 

44,356 

3424 

INSECTICIDE  SPRAY  OPERATOR 

55.0 

1342-1626 

2908-  3523 

42,276 

3426 

URBAN  FORESTER 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3428 

NURSERY  SPECIALIST 

55.0 

1342-1626 

2908-  3523 

42,276 

3430 

CHIEF  NURSERY  SPECIALIST 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

3432 

ASSISTANT  DIRECTOR,  ARBORETUM 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

3434 

TREE  TOPPER 

54.0 

1279-1550 

2771-  3358 

40,300 

ENT  0 STEP  5 

3436 

TREE  TOPPER  SUPERVISOR  I 

57.5 

1513-1835 

3278-  3976 

47,710 

3438 

TREE  TOPPER  SUPERVISOR  II 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3440 

LANDSCAPING  AND  STREET  PLANTING 

SUPERVISOR 

60.3 

1731-2104 

3751-  4559 

54,704 
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APPRDY 

BIWEEKLY  MONTHLY 


3450  AGRICULTURAL  INSPECTOR 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 


APPROX. 

ANNUAL 

MAX. 


49.9  1052-1273  2279-  2758  33,098 


3453 

ASST  AGRICULTURAL 

COMMISSIONER-SEALER  OF  WEIGHTS 

AND  MEASURES 

Z 

57.3 

1499-1818 

3248-  3939 

47,268 

3456 

COUNTY  AGRICULTURAL  COMMISSIONER 

AND  SEALER  OF  WEIGHTS  AND 

MEASURES 

Z 

66.9 

2388-2902 

5174-  6288 

75,452 

3462 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

MAINTENANCE 

Z 

57.0 

1477-1791 

3200-  3881 

46,566 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

Z 

58.0 

1550-1881 

3358-  4076 

48,906 

3466 

ASSISTANT  SUPERINTENDENT,  PARKS, 

SQUARES  AND  FACILITIES 

Z 

62.9 

1965-2388 

4258-  5174 

62,088 

3470 

DIRECTOR  OF  MARKETING  AND 

OPERATIONS,  CANDLESTICK  PARK 

Z 

64.5 

2124-2582 

4602-  5594 

67,132 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

56.5 

1443-1748 

3127-  3787 

45,448 

3480 

FARMERS  MARKET  MANAGER 

53.3 

1237-1499 

2680-  3248 

38,974 

3484 

AGRICULTURAL  DIVISION  LAND  AGENT.. 

z 

55.5 

1375-1666 

2979-  3610 

43,316 

3486 

WATERSHED  FORESTER 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

3488 

WATERSHED  RESOURCES  MANAGER 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

3500 

CULTURAL  GROUP 

3502 

MUSEUM  EXHIBIT  PACKER  AND  REPAIRER 

48.5 

984-1191 

2132-  2581 

30,966 

3518 

ASSOCIATE  MUSEUM  CONSERVATOR, 

ASIAN  ART  MUSEUM 

z 

56.4 

1436-1740 

3111-  3770 

45,240 

3520 

MUSEUM  PREPARATOR 

48.5 

984-1191 

2132-  2581 

30,966 

3522 

SENIOR  MUSEUM  PREPARATOR 

50.3 

1073-1298 

2325-  2812 

33,748 

3524 

PRINCIPAL  MUSEUM  PREPARATOR 

55.4 

1368-1658 

2964-  3592 

43,108 

3525 

CHIEF  MUSEUM  PREPARATOR 

56.4 

1436-1740 

3111-  3770 

45,240 

3526 

MUSEUM  CONSERVATOR  ASSISTANT 

47.8 

952-1152 

2063-  2496 

29,952 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  BRUNDAGE  COLLECTION  OF 
ASIAN  ART) 

51.6 

1141-1381 

2472-  2992 

35,906 

3528 

MUSEUM  CONSERVATOR 

59.2 

1642-1994 

3558-  4320 

51 ,844 

3529 

MUSEUM  CONSERVATOR  - AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN  ART. 

z 

59.2 

1642-1994 

3558-  4320 

51 ,844 

3530 

ORGANIST 

144.00  DA 

3532 

PROGRAM  MANAGER,  KALW  RADIO 

STATION 

z 

54.9 

1336-1618 

2895-  3506 

42,068 
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4/19/90 

RATES  OF  PAY  

APPROX 

CLASS  0 SCH.  APPROX.  ANNUAL 

NO.  TITLE  I NCL_  BIWEEKLY  MONTHLY  MAX. 


3533  GENERAL  MANAGER,  KALW  RADIO 

STATION 

3534  MUSEUM  PHOTOGRAPHER 

3535  RADIO  ANNOUNCER  - OPERATOR 

3536  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

PERFORMING  ARTS 

3537  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -MEDIA  SERVICES  MANAGER 

3538  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

LANGUAGE  LABORATORY 

3540  CURATORIAL  AIDE 

3541  CURATOR  I 

3542  CURATOR  II 

3544  CURATOR  III 

3546  CURATOR  IV 

3547  CURATOR  V 

3548  CURATOR  OF  NATURAL  SCIENCE,  JUNIOR 

MUSEUM 

3550  MUSEUM  EXHIBITION  DESIGNER 

3554  ASSOCIATE  MUSEUM  REGISTRAR 

3556  MUSEUM  REGISTRAR 

3558  SENIOR  MUSEUM  REGISTRAR 

3560  DIRECTOR,  BUREAU  OF  EXHIBITS  AND 
CULTURAL  EDUCATION,  AIRPORT 

3562  DIRECTOR,  CULTURAL  AFFAIRS 

3563  DIRECTOR,  NEIGHBORHOOD  ART 

PROGRAM,  ART  COMMISSION 

3566  EXECUTIVE  SECRETARY,  MUSEUMS 

3570  DIRECTOR  AND  CHIEF  CURATOR  OF 

MUSEUMS 

3584  DEPUTY  DIRECTOR  FOR  OPERATIONS, 

FINE  ARTS  MUSEUMS 

3585  DEPUTY  DIRECTOR  FOR  EDUCATION  AND 

EXHIBITIONS  MUSEUMS 

3587  DEPUTY  DIRECTOR  FOR  ADMINISTRATION 
AND  DEVELOPMENT,  MUSEUMS 

3589  ASSISTANT  DIRECTOR, 

ADMINISTRATIVE,  CENTER  OF  ASIAN 
ART  AND  CULTURE 

3590  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -ENGLISH  READER 

3591  COLLEGE  AIDE 

SALARY  SET  BY  STATE  AND  FEDERAL  LAW 

3593  INSTRUCTIONAL  AIDE  I 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 

3594  INSTRUCTIONAL  AIDE  II 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 


z 

58 

.3 

1 573- 

-1909 

3408- 

4136 

49,634 

53 

.7 

1261- 

-1528 

2732- 

3311 

39,728 

52 

.9 

1214- 

-1470 

2630- 

3185 

38,220 

48 

.9 

1003- 

-1214 

2173- 

2630 

31 ,564 

52 

.2 

1174- 

-1421 

2544- 

3079 

36,946 

49 

.7 

1042- 

-1261 

2258- 

2732 

32,786 

43 

.8 

788- 

- 952 

1707- 

2063 

24,752 

48 

.5 

984- 

-1191 

2132- 

2581 

30,966 

z 

54 

.2 

1291- 

-1565 

2797- 

3391 

40,690 

z 

57 

.2 

1491- 

-1809 

3231- 

3920 

47,034 

z 

60 

.7 

1765- 

-2145 

3824- 

4648 

55,770 

z 

62, 

.7 

1946- 

-2365 

4216- 

5124 

61 ,490 

z 

53. 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

z 

56, 

.1 

1414- 

-1714 

3064- 

3714 

44,564 

49. 

.1 

1013- 

-1226 

2195- 

2656 

31,876 

52. 

.1 

1169- 

-1414 

2533- 

3064 

36,764 

z 

55. 

,9 

1401- 

-1698 

3036- 

3679 

44,148 

z 

64. 

.7 

2145- 

-2607 

4648- 

5649 

67,782 

z 

64. 

,0 

2074- 

-2521 

4494- 

5462 

65,546 

57. 

6 

1520- 

-1844 

3293- 

3995 

47,944 

z 

57. 

5 

1513- 

■1835 

3278- 

3976 

47,710 

z 

75. 

7 

3668- 

-4458 

7947- 

9659 

115,908 

z 

66. 

5 

2342- 

■2847 

5074- 

6169 

74,022 

z 

66. 

5 

2342- 

•2847 

5074- 

6169 

74,022 

z 

66. 

5 

2342- 

■2847 

5074- 

6169 

74,022 

z 

59. 

1 

1634- 

1985 

3540- 

4301 

51,610 

9.03  HR 
CONTRACT  RATE 


40.9  688-830  1491-1798  21,580 


45.4  850-1027  1842-  2225  26,702 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

I 

BIWEEKLY 

MONTHLY 

MAX. 

3596 

SCHOOL  SECURITY  AIDE 

45.4 

850-1027 

1842-  2225 

26,702 

3597 

SCHOOL  AIDE  II 

40.9 

688-  830 

1491-  1798 

21,580 

3598 

SCHOOL  AIDE  III 

45.4 

850-1027 

1842-  2225 

26,702 

3599 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -GUIDANCE  AIDE 

43.1 

762-  920 

1651-  1993 

23,920 

3600 

LIBRARY  GROUP 

3602 

LIBRARY  PAGE 

42.3 

735-  887 

1593-  1922 

23,062 

3610 

LIBRARY  ASSISTANT 

46.8 

908-1099 

1967-  2381 

28,574 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I..... 

50.3 

1073-1298 

2325-  2812 

33,748 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II.... 

52.2 

1174-1421 

2544-  3079 

36,946 

3619 

LIBRARY  MANAGER,  ALICE  STATLER 

LIBRARY 

52.5 

1191-1443 

2581-  3127 

37,518 

3630 

LIBRARIAN  I 

Z 54.1 

1285-1558 

2784-  3376 

40,508 

3631 

LIBRARIAN  II  - FINE  ARTS 

Z 57.5 

1513-1835 

3278-  3976 

47,710 

3632 

LIBRARIAN  II 

Z 57.5 

1513-1835 

3278-  3976 

47,710 

WHEN  ASSIGNED  TO  DUTIES  OF  LAW 
LIBRARIAN  SHALL  RECEIVE  $1.10  PER 
HOUR  PERMIUM  IN  ADDITION  TO  THEIR 
REGULAR  SALARY. 

3633 

LIBRARIAN  II  - ASIAN  ARTS 

Z 57.5 

1513-1835 

3278-  3976 

47,710 

3634 

LIBRARIAN  III 

Z 60.0 

1706-2074 

3696-  4494 

53,924 

3638 

CHIEF  LIBRARIAN 

Z 66.1 

2297-2793 

4977-  6052 

72,618 

3640 

COORDINATOR,  CHILDREN'S  LIBRARY 

ACTIVITIES 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

3642 

COORDINATOR,  ADULT  LIBRARY 

SERVICES 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

3644 

CITY  ARCHIVIST 

Z 56.6 

1450-1756 

3142-  3805 

45,656 

3650 

MEDICAL  RECORDS  LIBRARIAN 

54.1 

1285-1558 

2784-  3376 

40,508 

3658 

MEDICAL  LIBRARIAN 

Z 60.0 

1706-2074 

3696-  4494 

53,924 

3668 

ASSISTANT  CITY  LIBRARIAN 

Z 67.7 

2483-3018 

5380-  6539 

78,468 

3670 

CITY  LIBRARIAN 

Z 71.9 

3047-3703 

6602-  8023 

96,278 

4000 

PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 

4100 

PROPERTY  ADMINISTRATION  GROUP 

4110 

RENTAL  PROPERTY  SUPERVISOR 

Z 59.6 

1674-2033 

3627-  4405 

52,858 

4119 

PERFORMING  ARTS  CENTER  AIDE 

Z 56.1 

1414-1714 

3064-  3714 

44,564 

4120 

ASSISTANT  MANAGING  DIRECTOR,  WAR 

MEMORIAL  PERFORMING  ARTS  CENTER.. 

Z 65.9 

2274-2764 

4927-  5989 

71 ,864 

4124 

MANAGING  DIRECTOR,  WAR  MEMORIAL 

PERFORMING  ARTS  CENTER 

Z 72.9 

3199-3888 

6931-  8424 

101 ,088 

4130 

CONVENTION  FACILITIES  ASSISTANT 

MANAGER 

Z 57.2 

1491-1809 

3231-  3920 

47,034 

4140 

REAL  PROPERTY  OFFICER 

Z 59.1 

1634-1985 

3540-  4301 

51,610 

4142 

SENIOR  REAL  PROPERTY  OFFICER 

Z 62.1 

1890-2297 

4095-  4977 

59,722 

4143 

PRINCIPAL  REAL  PROPERTY  OFFICER... 

Z 65.1 

2188-2660 

4741-  5763 

69,160 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY.... 

Z 68.8 

2621-3187 

5679-  6905 

82,862 

4150 

DIRECTOR  OF  PROPERTY 

Z 72.0 

3064-3724 

6639-  8069 

96,824 

4160 

REAL  PROPERTY  LOAN  OFFICER 

Z 59.1 

1634-1985 

3540-  4301 

51,610 

- 145  - 


SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

I 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

4200 

APPRAISAL  AND  TAXATION  GROUP 

4202 

ASSESSMENT  CLERK 

46.1 

878-1062 

1902-  2301 

27,612 

4203 

SENIOR  ASSESSMENT  CLERK. .......... 

48.0 

961-1163 

2082-  2520 

30,238 

4210 

ASSISTANT  CHIEF,  TECHNICAL  AND 

ASSESSMENT  SERVICES. . 

Z 

57.4 

1506-1827 

3263-  3959 

47,502 

4212 

CHIEF,  TECHNICAL  AND  ASSESSMENT 

SERVICES... 

Z 

59.7 

1682-2043 

3644-  4427 

53,118 

4220 

PERSONAL  PROPERTY  AUDITOR 

Z 

54.4 

1304-1580 

2825-  3423 

41 ,080 

4222 

SENIOR  PERSONAL  PROPERTY  AUDITOR.. 

Z 

57.0 

1477-1791 

3200-  3881 

46,566 

4224 

PRINCIPAL  PERSONAL  PROPERTY 

AUDITOR 

Z 

60.1 

1714-2084 

3714-  4515 

54,184 

4225 

ASSISTANT  CHIEF  PERSONAL  PROPERTY 

AUDITOR.... 

Z 

62.1 

1890-2297 

4095-  4977 

59,722 

4226 

CHIEF  PERSONAL  PROPERTY  AUDITOR... 

Z 

64.3 

2104-2557 

4559-  5540 

66,482 

4230 

ESTATE  INVESTIGATOR 

52.1 

1169-1414 

2533-  3064 

36,764 

4231 

SENIOR  ESTATE  INVESTIGATOR 

Z 

54.1 

1285-1558 

2784-  3376 

40,508 

4256 

CHIEF  OF  ASSESSMENT  STANDARDS 

Z 

62.3 

1909-2319 

4136-  5025 

60,294 

4260 

REAL  PROPERTY  APPRAISER  TRAINEE... 

49.6 

1037-1255 

2247-  2719 

32,630 

4261 

REAL  PROPERTY  APPRAISER 

Z 

54.4 

1304-1580 

2825-  3423 

41,080 

4265 

SENIOR  REAL  PROPERTY  APPRAISER.... 

z 

57.0 

1477-1791 

3200-  3881 

46,566 

4267 

PRINCIPAL  REAL  PROPERTY  APPRAISER. 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

4268 

ASSISTANT  CHIEF  REAL  PROPERTY 

APPRAISER 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

4269 

CHIEF  APPRAISER 

z 

64.3 

2104-2557 

4559-  5540 

66,482 

4270 

PRINCIPAL  APPRAISER  (SPECIAL 

VALUATIONS) 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

4282 

CHIEF  ASSISTANT  ASSESSOR 

z 

69.3 

2685-3263 

5818-  7070 

84,838 

4290 

ASSESSOR 

z 

4004-4004 

8675-  8675 

104,104 

4294 

ADMINISTRATOR,  ASSESSMENT  APPEALS 

BOARD 

z 

58.0 

1550-1881 

3358-  4076 

48,906 

4300 

REVENUE  GROUP 

4306 

COLLECTIONS  OFFICER 

51  .4 

1131-1368 

2451-  2964 

35,568 

4308 

SENIOR  COLLECTIONS  OFFICER 

52.9 

1214-1470 

2630-  3185 

38,220 

4310 

COMMERCIAL  DIVISION  ASSISTANT 

SUPERVISOR 

57.5 

1513-1835 

3278-  3976 

47,710 

4311 

COMMERCIAL  DIVISION  SUPERVISOR.... 

61.5 

1835-2230 

3976-  4832 

57,980 

4312 

BOND  AND  COUPON  SUPERVISOR 

53.0 

1220-1477 

2643-  3200 

38,402 

4320 

CASHIER  I 

45.4 

850-1027 

1842-  2225 

26,702 

4321 

CASHIER  II 

46.7 

903-1093 

1957-  2368 

28,418 

4322 

CASHIER  III 

51.5 

1136-1375 

2461-  2979 

35,750 

4331 

SECURITY  ANALYST 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

4332 

PORTFOLIO  MANAGER 

z 

66.9 

2388-2902 

5174-  6288 

75,452 

4334 

INVESTIGATOR,  TAX  COLLECTOR 

56.1 

1414-1714 

3064-  3714 

44,564 

4335 

SENIOR  INVESTIGATOR,  TAX  COLLECTOR 

58.1 

1558-1890 

3376-  4095 

49,140 

4336 

LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 

48.7 

994-1203 

2154-  2607 

31 ,278 

4337 

PRINCIPAL  INVESTIGATOR,  TAX 

COLLECTOR 

59.3 

1650-2004 

3575-  4342 

52,104 

4340 

CHIEF  INVESTIGATOR,  TAX  COLLECTOR. 

60.5 

1748-2124 

3787-  4602 

55,224 
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CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

4349 

DIRECTOR  OF  REAL  ESTATE,  TAX 

COLLECTOR'S  OFFICE 

59.8 

1690-2053 

3662-  4448 

53,378 

4366 

COLLECTION  SUPERVISOR 

54.4 

1304-1580 

2825-  3423 

41,080 

4368 

DIRECTOR,  BUREAU  OF  DELINQUENT 

REVENUE 

Z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

4372 

CASHIER,  TAX  COLLECTOR 

54.5 

1310-1588 

2838-  3441 

41 ,288 

4373 

DEPUTY  TAX  ADMINISTRATOR 

Z 

72.2 

3093-3760 

6702-  8147 

97,760 

4374 

TAX  ADMINISTRATOR 

z 

73.2 

3248-3948 

7037-  8554 

102,648 

4377 

ASSISTANT  CASH  MANAGEMENT  AND 

INVESTMENT 

z 

64.2 

2094-2545 

4537-  5514 

66,170 

4378 

CASH  MANAGEMENT  AND  INVESTMENT 

OFFICER 

z 

68.0 

2521-3064 

5462-  6639 

79,664 

4384 

CHIEF  ASSISTANT  TREASURER 

z 

67.6 

2472-3005 

5356-  6511 

78,130 

4390 

TREASURER 

z 

4145-4145 

8981-  8981 

107,770 

5000 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 

5100 

ADMINISTRATIVE  GROUP 

5102 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  ASSISTANT  SUPERINTENDENT.. 

z 

66.5 

2342-2847 

5074-  6169 

74,022 

5104 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  SUPERINTENDENT 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

5106 

ASSISTANT  TO  THE  DIRECTOR  OF 

BUILDINGS  AND  GROUNDS,  SFUSD 

z 

60.5 

1748-2124 

3787-  4602 

55,224 

5107 

DIRECTOR  OF  BUILDINGS  AND  GROUNDS, 

SFUSD 

66.3 

2319-2819 

5025-  6108 

73,294 

5108 

DIRECTOR,  GENERAL  SERVICES 

DIVISION,  S.F.U.S.D 

z 

67.3 

2435-2960 

5276-  6413 

76,960 

5109 

DEPUTY  ZONING  ADMINISTRATOR 

z 

68.1 

2533-3080 

5488-  6673 

80,080 

5111 

DEPUTY  FOR  DEVELOPMENT 

z 

3793-3793 

8218-  8218 

98,618 

5112 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

IMPLEMENTATION  (ZONING 
ADMINISTRATOR) 

z 

69.1 

2660-3234 

5763-  7007 

84,084 

5113 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

PLANS  AND  PROGRAMS 

z 

69.1 

2660-3234 

5763-  7007 

84,084 

5115 

DEPUTY  DIRECTOR  OF  PLANNING 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

5116 

DIRECTOR  OF  PLANNING 

z 

74.6 

3479-4229 

7538-  9163 

109,954 

5120 

ARCHITECTURAL  ADMINISTRATOR 

z 

61.9 

1871-2274 

4054-  4927 

59,124 

5122 

ASSISTANT  CITY  ARCHITECT 

z 

69.8 

2752-3346 

5963-  7250 

86,996 

5124 

CITY  ARCHITECT 

z 

71.8 

3035-3689 

6576-  7993 

95,914 

5130 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5132 

MANAGER,  BUREAU  OF  WATER  POLLUTION 

CONTROL 

z 

71.4 

2977-3618 

6450-  7839 

94,068 

5133 

ASSOCIATE  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

66.9 

2388-2902 

5174-  6288 

75,452 

5134 

DEPUTY  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

69.4 

2700-3282 

5850-  7111 

85,332 

5135 

ASSISTANT  SUPERINTENDENT  OF  STREET 

AND  SEWER  REPAIR . 

z 

64.8 

2156-2621 

4671-  5679 

68,146 

5136 

SUPERINTENDENT  OF  STREET  AND  SEWER 

REPAIR 

z 

66.8 

2377-2890 

5150-  6262 

75,140 
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CLASS 

NO. 

5137 

5138 

5139 

5149 

5150 
5154 
5156 
5158 

5160 

5161 

5162 

5165 

5166 
5170 

5173 

5174 

5176 

5177 

5178 

5179 

5182 

5183 

5184 

5185 

5186 

5187 
5189 


RATES  OF  PAY  

APPROX. 


0 

TITLE T 


MAINTENANCE  ENGINEERING  MANAGER, 

HETCH  HETCHY  PROJECT Z 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS Z 

DEPUTY  GENERAL  MANAGER,  HETCH 
HETCHY  Z 

SUPERINTENDENT  OF  WATER  TREATMENT 
FACILITIES 

ASSISTANT  DIVISION  MANAGER, 

ALAMEDA  DIVISION Z 

ASSISTANT  DIVISION  MANAGER, 

PENINSULA  OPERATIONS Z 

DIVISION  MANAGER,  SUBURBAN 

OPERATIONS Z 

CITY  DISTRIBUTION  DIVISION 

ASSISTANT  MANAGER Z 

CITY  DISTRIBUTION  DIVISION  MANAGER  Z 
WATER  PURIFICATION  ASSISTANT 

DIVISION  MANAGER Z 

WATER  PURIFICATION  DIVISION 

MANAGER Z 

DEPUTY  GENERAL  MANAGER,  OPERATIONS 
AND  MAINTENANCE,  WATER  DEPARTMENT  Z 
WATER  DEPARTMENT  GENERAL  MANAGER 

AND  CHIEF  ENGINEER Z 

STREET  CLEANING  AND  PLANTING 

SUPERINTENDENT Z 

STREET  CLEANING  AND  PLANTING 

ASSISTANT  SUPERINTENDENT Z 

ADMINISTRATIVE  ENGINEER Z 

CHIEF  VALUATION  AND  RATE  ENGINEER.  Z 

SAFETY  OFFICER Z 

ASSISTANT  SUPERINTENDENT,  PROPERTY 

CONSERVATION Z 

ASSISTANT  SUPERINTENDENT,  BUILDING 

INSPECTION  ADMINISTRATION Z 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

AND  ENGINEERING Z 

DEPUTY  SUPERINTENDENT,  BUILDING 

INSPECTION Z 

SUPERINTENDENT  OF  BUILDING 
INSPECTION  AND  PROPERTY 

CONSERVATION Z 

GENERAL  MANAGER,  HETCH  HETCHY 

PROJECT Z 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS,  ADMINISTRATIVE Z 

EXECUTIVE  DIRECTOR,  CLEAN  WATER 

PROGRAM Z 

MANAGER,  UTILITIES  ENGINEERING 
BUREAU,  PUBLIC  UTILITIES 
COMMISSION Z 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

66.4 

2332-2835 

5053-  6143 

73,710 

67.2 

2424-2946 

5252-  6383 

76,596 

3189-3189 

6910-  6910 

82,914 

65.4 

2221-2700 
ENT  0 STEP  5 

4812-  5850 

70,200 

63.8 

2053-2496 

4448-  5408 

64,896 

66.4 

2332-2835 

5053-  6143 

73,710 

68.6 

2596-3155 

5625-  6836 

82,030 

67.9 

68.6 

2507-3047 

2596-3155 

5432-  6602 
5625-  6836 

79,222 

82,030 

67.0 

2401-2918 

5202-  6322 

75,868 

69.2 

2672-3248 

5789-  7037 

84,448 

71.1 

2933-3566 

6355-  7726 

92,716 

74.0 

3378-4106 

7319-  8896 

106,756 

66.8 

2377-2890 

5150-  6262 

75,140 

64.8 

64.9 

67.4 

64.4 

2156-2621 

2166-2632 

2449-2977 

2115-2571 

4671-  5679 
4693-  5703 
5306-  6450 
4583-  5571 

68,146 

68,432 

77,402 

66,846 

68.4 

2571-3126 

5571-  6773 

81 ,276 

67.3 

2435-2960 

5276-  6413 

76,960 

74.0 

3378-4106 

7319-  8896 

106,756 

69.9 

2764-3359 

5989-  7278 

87,334 

71.9 

3047-3703 

6602-  8023 

96,278 

72.5 

3138-3815 

6799-  8266 

99,190 

68.2 

2545-3093 

5514-  6702 

80,418 

74.0 

3378-4106 

7319-  8896 

106,756 

4202-4202 

9104-  9104 

109,252 

SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

Z 

77.2 

3948-4799 

8554-10398 

124,774 

5192 

ASSISTANT  TO  DIRECTOR  OF  PUBLIC 

WORKS 

z 

72.9 

3199-3888 

6931-  8424 

101,088 

5193 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

FOR  FINANCIAL  MANAGEMENT  & 

ADMINISTRATI 

z 

73.6 

3313-4028 

7178-  8727 

104,728 

5194 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

FOR  OPERATION 

z 

74.0 

3378-4106 

7319-  8896 

106,756 

5200 

PROFESSIONAL  ENGINEERING  GROUP 

5202 

JUNIOR  CIVIL  ENGINEER. 

54.8 

1329-1611 

2880-  3491 

41,886 

5204 

ASSISTANT  CIVIL  ENGINEER 

z 

56.9 

1470-1782 

3185-  3861 

46,332 

5205 

ASSOCIATE  MATERIALS  ENGINEER...... 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5206 

ASSOCIATE  CIVIL  ENGINEER. ......... 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5208 

CIVIL  ENGINEER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5209 

INDUSTRIAL  ENGINEER 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5210 

SENIOR  CIVIL  ENGINEER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5212 

PRINCIPAL  ENGINEER 

z 

69.4 

2700-3282 

5850-  7111 

85,332 

5214 

BUILDING  PLANS  ENGINEER 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5215 

FIRE  PROTECTION  ENGINEER 

z 

65.1 

2188-2660 

4741-  5763 

69,160 

5216 

CHIEF  SURVEYOR 

z 

62.3 

1909-2319 

4136-  5025 

60,294 

5217 

BUILDING  CODE  ANALYST 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5218 

STRUCTURAL  ENGINEER 

z 

65.4 

2221-2700 

4812-  5850 

70,200 

5219 

SENIOR  STRUCTURAL  ENGINEER 

z 

68.4 

2571-3126 

5571-  6773 

81  ,276 

5220 

JUNIOR  WATER  PURIFICATION  ENGINEER 

54.8 

1329-1611 

2880-  3491 

41 ,886 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

z 

56.9 

1470-1782 

3185-  3861 

46,332 

5224 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

60.4 

1740-2115 

3770-  4583 

54,990 

5226 

TRAFFIC  SURVEY  CODER-INTERVIEWER.. 

6.98  HR 

5228 

ASSISTANT  TRAFFIC  ENGINEER 

z 

56.9 

1470-1782 

3185-  3861 

46,332 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5230 

TRAFFIC  ENGINEER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5232 

SENIOR  TRAFFIC  ENGINEER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5233 

PRINCIPAL  TRAFFIC  ENGINEER 

z 

69.4 

2700-3282 

5850-  7111 

85,332 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

54.8 

1329-1611 

2880-  3491 

41 ,886 

5236 

ASSISTANT  ELECTRICAL  ENGINEER 

z 

56.9 

1470-1782 

3185-  3861 

46,332 

5238 

ASSOCIATE  ELECTRICAL  ENGINEER 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5240 

ELECTRICAL  ENGINEER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5242 

SENIOR  ELECTRICAL  ENGINEER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5246 

RADIO  ENGINEER 

z 

67.0 

2401-2918 

5202-  6322 

75,868 

5247 

ASSOCIATE  SANITARY  ENGINEER 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5248 

SANITARY  ENGINEER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5249 

SENIOR  SANITARY  ENGINEER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5250 

JUNIOR  MECHANICAL  ENGINEER 

54.8 

1329-1611 

2880-  3491 

41 ,886 

5252 

ASSISTANT  MECHANICAL  ENGINEER 

z 

56.9 

1470-1782 

3185-  3861 

46,332 

5254 

ASSOCIATE  MECHANICAL  ENGINEER 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5256 

MECHANICAL  ENGINEER 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5258 

SENIOR  MECHANICAL  ENGINEER 

z 

66.4 

2332-2835 

5053-  6143 

73,710 

5260 

ARCHITECTURAL  ASSISTANT  I 

53.3 

1237-1499 

2680-  3248 

38,974 

5261 

ARCHITECTURAL  ASSISTANT  II 

55.3 

1362-1650 

2951-  3575 

42,900 

5262 

JUNIOR  LANDSCAPE  ARCHITECT 

54.8 

1329-1611 

2880-  3491 

41 ,886 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 SCH. 

T NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

5263 

PLANNER  V 

Z 

65.6 

2242-2726 

4858-  5906 

70,876 

5265 

ARCHITECTURAL  ASSOCIATE  I 

57.3 

1499-1818 

3248-  3939 

47,268 

5266 

ARCHITECTURAL  ASSOCIATE  II 

60.3 

1731-2104 

3751-  4559 

54,704 

5267 

ASSISTANT  AIRPORT  NOISE  ABATEMENT 

OFFICER 

z 

61.5 

1835-2230 

3976-  4832 

57,980 

5268 

ARCHITECT 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

5269 

SCHOOL  ARCHITECTURAL  COORDINATOR.. 

z 

62.9 

1965-2388 

4258-  5174 

62,088 

5270 

SENIOR  ARCHITECT 

z 

64.9 

2166-2632 

4693-  5703 

68,432 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT 

56.9 

1470-1782 

3185-  3861 

46,332 

5273 

PRINCIPAL  ARCHITECT 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

5274 

LANDSCAPE  ARCHITECT 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

5275 

SENIOR  LANDSCAPE  ARCHITECT 

z 

63.4 

2014-2449 

4364-  5306 

63,674 

5276 

CITY  PLANNING  INTERN 

48.2 

970-1174 

2102-  2544 

30,524 

5277 

PLANNER  I 

z 

51.1 

1114-1349 

2414-  2923 

35,074 

5278 

PLANNER  II 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

5279 

SCHOOL  FACILITIES  NEEDS  ANALYST... 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5280 

PLANNER  III 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5281 

PLANNER  III  - ADMINISTRATIVE 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5282 

PLANNER  IV 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5284 

ENVIRONMENTAL  REVIEW  OFFICER 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

5285 

AIRPORT  NOISE  ABATEMENT  OFFICER... 

z 

63.9 

2063-2507 

4470-  5432 

65,182 

5286 

ADMINISTRATOR,  PROPERTY 

CONSERVATION  DIVISION 

z 

65.5 

2230-2711 

4832-  5874 

70,486 

5287 

TRANSIT  PLANNER  I 

z 

51.1 

1114-1349 

2414-  2923 

35,074 

5288 

TRANSIT  PLANNER  II 

z 

56.0 

1407-1706 

3049-  3696 

44,356 

5289 

TRANSIT  PLANNER  III 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5290 

TRANSIT  PLANNER  IV 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5291 

PLANNER  III  - URBAN  DESIGN 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5292 

PLANNER  III  (ZONING) 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5293 

PLANNER  III  - TRANSPORTATION 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5294 

PLANNER  IV  (ZONING) 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5295 

SCHOOL  FACILITIES  PLANNER 

z 

64.6 

2135-2596 

4626-  5625 

67,496 

5296 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5297 

PLANNER  V (ZONING) 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

5298 

PLANNER  III-ENVIRONMENTAL  REVIEW.. 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

5299 

PLANNER  IV-ENVIRONMENTAL  REVIEW... 

z 

62.1 

1890-2297 

4095-  4977 

59,722 

5300 

SUB-PROFESSIONAL  ENGINEERING  GROUP 

5301 

SUPERVISOR,  TRAFFIC  PAINTING 

PROGRAM 

55.8 

1394-1690 

3020-  3662 

43,940 

5302 

TRAFFIC  SURVEY  TECHNICIAN 

53.6 

1255-1520 

2719-  3293 

39,520 

5303 

SUPERVISOR,  TRAFFIC  AND  STREET 

SIGNS 

59.2 

1642-1994 

3558-  4320 

51,844 

5304 

MATERIALS  TESTING  AIDE 

51.9 

1158-1401 

2509-  3036 

36,426 

5305 

MATERIALS  TESTING  TECHNICIAN 

53.3 

1237-1499 

2680-  3248 

38,974 

5310 

SURVEYOR'S  FIELD  ASSISTANT 

54.1 

1285-1558 

2784-  3376 

40,508 

5312 

SURVEYOR 

56.5 

1443-1748 

3127-  3787 

45,448 

5314 

SURVEY  PARTY  CHIEF 

59.4 

1658-2014 

3592-  4364 

52,364 

5320 

ILLUSTRATOR  AND  ART  DESIGNER 

z 

56.8 

1463-1773 

3170-  3842 

46,098 

5322 

GRAPHIC  ARTIST 

50.4 

1078-1304 

2336-  2825 

33,904 

5328 

CITY  PLANNING  GRAPHICS  AIDE 

55.8 

1394-1690 

3020-  3662 

43,940 
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CLASS 

N0_. TITLE 


5330  CITY  PLANNING  GRAPHICS  SUPERVISOR. 

5342  MECHANICAL  ENGINEERING  ASSISTANT  I 

5344  MECHANICAL  ENGINEERING  ASSISTANT 

II 

5346  MECHANICAL  ENGINEERING  ASSOCIATE  I 

5350  ELECTRICAL  ENGINEERING  ASSISTANT  I 

5352  ELECTRICAL  ENGINEERING  ASSISTANT 

% II 

5354  ELECTRICAL  ENGINEERING  ASSOCIATE  I 

5360  CIVIL  ENGINEERING  ASSISTANT  I 

5362  CIVIL  ENGINEERING  ASSISTANT  II.... 

5364  CIVIL  ENGINEERING  ASSOCIATE  I 

5365  STREET  ASSESSMENT  COORDINATOR 

5366  ENGINEERING  ASSOCIATE  II 

5380  STUDENT  ENGINEERING  TRAINEE  I 

5381  STUDENT  ENGINEERING  TRAINEE  II.... 

5382  STUDENT  ENGINEERING  TRAINEE  III... 
5384  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,-  ELECTRONIC  TECHNICIAN 

5400  COMMUNITY  DEVELOPMENT  GROUP 


SCH. 

NO. 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

56 

.9 

1470- 

-1782 

3185- 

3861 

46,332 

48 

.6 

989- 

-1197 

2143- 

2594 

31,122 

53, 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

55, 

.8 

1394- 

-1690 

3020- 

3662 

43,940 

48, 

.6 

989- 

-1197 

2143- 

2594 

31,122 

53. 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

55. 

.8 

1394- 

-1690 

3020- 

3662 

43,940 

48. 

.6 

989- 

-1197 

2143- 

2594 

31,122 

53. 

.3 

1237- 

-1499 

2680- 

3248 

38,974 

55. 

.8 

1394- 

-1690 

3020- 

3662 

43,940 

56. 

,7 

1457- 

■1765 

3157- 

3824 

45,890 

57. 

.9 

1543- 

■1871 

3343- 

4054 

48,646 

1075- 

■1075 

2329- 

2329 

27,950 

1149- 

■1149 

2490- 

2490 

29,874 

1205- 

■1205 

2611- 

2611 

31 ,330 

53. 

,4 

1243- 

•1506 

2693- 

3263 

39,156 

5402  DIRECTOR  OF  COMMUNITY  DEVELOPMENT.  Z 
5404  SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT Z 

5406  SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR Z 

5408  COORDINATOR  OF  CITIZEN  INVOLVEMENT  Z 
5410  INTERGOVERMENTAL  AFFAIRS 

COORDINATOR Z 

5500  PROJECT  MANAGER  GROUP 

5502  PROJECT  MANAGER  I Z 

5504  PROJECT  MANAGER  II Z 

5506  PROJECT  MANAGER  III Z 

5508  PROJECT  MANAGER  IV Z 

5600  ENERGY  AND  ENVIRONMENT 

5606  ENERGY  SPECIALIST Z 56.8 

5608  SENIOR  ENERGY  SPECIALIST Z 59.8 

6000  INSPECTION  SERVICE 

6100  HEALTH  AND  SANITATION  INSPECTION  GROUP 

6102  RODENT  CONTROL  TECHNICIAN 50.3 

6106  SANITARY  ENGINEERING  TECHNICIAN. . . 54.7 

6108  ENVIRONMENTAL  HEALTH  TECHNICIAN  I.  52.3 

6110  ENVIRONMENTAL  HEALTH  TECHNICIAN  II  54.8 

6116  SUPERVISING  WASTEWATER  CONTROL 

INSPECTOR 61.9 


3360- 

-3360 

7280- 

7280 

87,360 

3068- 

-3068 

6647- 

6647 

79,768 

2265- 

-2265 

4908- 

4908 

58,890 

2039- 

-2039 

4418- 

4418 

53,014 

1855- 

-1855 

4019- 

4019 

48,230 

2270- 

-2270 

4918- 

4918 

59,020 

2627- 

-2627 

5692- 

5692 

68,302 

3116- 

-3116 

6751- 

6751 

81 ,016 

3609- 

-3609 

7820- 

7820 

93,834 

1463-1773 

3170- 

3842 

46,098 

1690-2053 

3662- 

4448 

53,378 

1073- 

-1298 

2325- 

2812 

33,748 

1323- 

-1603 

2867- 

3473 

41 ,678 

1180- 

-1429 

2557- 

3096 

37,154 

1329- 

-1611 

2880- 

3491 

41 ,886 

1871- 

-2274 

4054- 

4927 

59,124 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 SCH. 

T NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

6120 

ENVIRONMENTAL  HEALTH  INSPECTOR.... 

Z 

60.7 

1765-2145 

3824-  4648 

55,770 

6122 

SENIOR  ENVIRONMENTAL  HEALTH 
INSPECTOR 

Z 

62.2 

1899-2309 

4115-  5003 

60,034 

6124 

PRINCIPAL  ENVIRONMENTAL  HEALTH 
INSPECTOR 

Z 

63.7 

2043-2483 

4427-  5380 

64,558 

6126 

DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 
HEALTH  SERVICES 

Z 

67.7 

2483-3018 

5380-  6539 

78,468 

6127 

ASSISTANT  DIRECTOR,  BUREAU  OF 
ENVIRONMENTAL  HEALTH  SERVICES.... 

Z 

65.7 

2252-2737 

4879-  5930 

71,162 

6137 

ASSISTANT  INDUSTRIAL  HYGIENIST.... 

Z 

55.9 

1401-1698 

3036-  3679 

44,148 

6138 

INDUSTRIAL  HYGIENIST 

Z 

61.7 

1853-2252 

4015-  4879 

58,552 

6139 

SENIOR  INDUSTRIAL  HYGIENIST, 
DEPARTMENT  OF  PUBLIC  HEALTH 

Z 

63.7 

2043-2483 

4427-  5380 

64,558 

6140 

HAZARDOUS  MATERIALS  PERMIT  PROGRAM 
MANAGER 

z 

63.7 

2043-2483 

4427-  5380 

64,558 

6144 

DIRECTOR  OF  TOXICS  AND  SAFETY 
SERVICES 

z 

67.7 

2483-3018 

5380-  6539 

78,468 

6200 

6216 

PUBLIC  SAFETY  INSPECTION  GROUP 

SEWER  SAFETY  INSPECTOR 

51.2 

1120-1355 

2427-  2936 

35,230 

6218 

6220 

INSPECTOR  OF  WEIGHTS  AND  MEASURES 

TRAINEE 

INSPECTOR  OF  WEIGHTS  AND  MEASURES. 

47.9 

49.9 

956-1158 

1052-1273 

2071-  2509 
2279-  2758 

30,108 

33,098 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 


6230 

STREET  INSPECTOR 

55.2 

1355-1642 

2936-  3558 

42,692 

6231 

SENIOR  STREET  INSPECTOR 

58.2 

1565-1899 

3391-  4115 

49,374 

6232 

STREET  INSPECTION  SUPERVISOR 

61.2 

1809-2199 

3920-  4765 

57,174 

6235 

HEATING  AND  VENTILATING  INSPECTOR. 

61.9 

1871-2274 
ENT  0 STEP  5 

4054-  4927 

59,124 

6236 

BOILER  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6238 

SENIOR  BOILER  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 

6242 

PLUMBING  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6244 

CHIEF  PLUMBING  INSPECTOR 

Z 65.9 

2274-2764 

4927-  5989 

71  ,864 

6248 

ELECTRICAL  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6249 

SENIOR  ELECTRICAL  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 

6250 

CHIEF  ELECTRICAL  INSPECTOR 

Z 65.9 

2274-2764 

4927-  5989 

71 ,864 

6252 

LINE  INSPECTOR 

61  .9 

1871-2274 

4054-  4927 

59,124 

6262 

PLAN  CHECKER  - ARCHITECTURAL 

59.3 

1650-2004 

3575-  4342 

52,104 

6266 

SENIOR  PLAN  CHECKER 

63.5 

2023-2459 

4383-  5328 

63,934 

6270 

HOUSING  INSPECTOR 

61.9 

1871-2274 

4054-  4927 

59,124 

6272 

SENIOR  HOUSING  INSPECTOR 

63.9 

2063-2507 

4470-  5432 

65,182 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


CLASS 

NO. 


6274 

6280 

6281 

6300 

6318 

6331 

6333 

6334 

6335 

6336 
6340 

7000 

7100 

7102 


7108 

7110 

7120 


7123 

7124 


7125 


7126 

7128 

7130 

7131 

7132 
7134 

7136 

7150 

7200 


4/19/90 


0 SCH. 

TITLE I NO_ 


CHIEF  HOUSING  INSPECTOR Z 65.9 

FIRE  SAFETY  INSPECTOR  I 54.6 

FIRE  SAFETY  INSPECTOR  II 58.3 

CONSTRUCTION  INSPECTION  GROUP 

CONSTRUCTION  INSPECTOR 60.4 

BUILDING  INSPECTOR 61.9 

SENIOR  BUILDING  INSPECTOR 63.9 

CHIEF  BUILDING  INSPECTOR Z 65.9 

DISABILITY  ACCESS  COORDINATOR Z 65.9 

PROPERTY  REHABILITATION  MANAGER...  Z 66.9 
SCHOOL  CONSTRUCTION  COORDINATOR...  Z 60.4 


LABOR  AND  TRADES  SERVICE 
ADMINISTRATIVE  GROUP 
MAINTENANCE  AND  REPAIR  ASSISTANT 


SUPERINTENDENT,  HETCH  HETCHY 

PROJECT Z 65.3 

HEAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR Z 60.4 

MOBILE  EQUIPMENT  ASSISTANT 

SUPERVISOR Z 60.4 

BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERINTENDENT 62.5 

$2.80  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  S.F.G.H. 

MACHINE  SHOP  AND  PARKING  METER 

SUPERINTENDENT Z 64.1 

MAINTENANCE  AND  REPAIR 
SUPERINTENDENT,  HETCH  HETCHY 

PROJECT Z 66.3 

ELECTRICAL  OPERATION  AND 
MAINTENANCE  SUPERINTENDENT,  H.  H. 

PROJECT Z 65.5 

MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 62.1 

POWER  HOUSE  SUPERINTENDENT Z 58.9 

GENERAL  SUPERINTENDENT,  FACILITIES 

MAINTENANCE Z 

ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT Z 65.5 

TELECOMMUNICATION  SUPERVISOR 64.5 

WATER  CONSTRUCTION  AND  MAINTENANCE 

SUPERINTENDENT 65.6 

WATER  SHOPS  AND  EQUIPMENT 
SUPERINTENDENT Z 62.7 


CITY  SHOPS  GENERAL  SUPERINTENDENT.  Z 67.0 


RATES  OF  PAY  

APPROX. 


APPROX. 

ANNUAL 

BIWEEKLY 

MONTHLY 

MAX. 

2274-2764 

4927-  5989 

71 ,864 

1316-1596 

2851-  3458 

41 ,496 

1573-1909 

3408-  4136 

49,634 

1740- 

-2115 

3770- 

4583 

54,990 

1871- 

-2274 

4054- 

4927 

59,124 

2063- 

-2507 

4470- 

5432 

65,182 

2274- 

-2764 

4927- 

5989 

71 ,864 

2274- 

-2764 

4927- 

5989 

71 ,864 

2388- 

-2902 

5174- 

6288 

75,452 

1740- 

-2115 

3770- 

4583 

54,990 

2209-2685 

4786-  5818 

69,810 

1740-2115 

3770-  4583 

54,990 

1740-2115 

3770-  4583 

54,990 

1927-2342 
ENT  0 STEP  5 

4175-  5074 

60,892 

2084-2533 

4515-  5488 

65,858 

2319-2819 

5025-  6108 

73,294 

2230-2711 

4832-  5874 

70,486 

1890-2297 

1618-1965 

4095-  4977 
3506-  4258 

59,722 
51 ,090 

2906-2906 

6296-  6296 

75,556 

2230-2711 

2124-2582 

4832-  5874 
4602-  5594 

70,486 

67,132 

2242-2726 

4858-  5906 

70,876 

1946-2365 

2401-2918 

4216-  5124 
5202-  6322 

61 ,490 
75,868 

SUPERVISORY  GROUP 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 SCH. 

1 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

7202 

ASSISTANT  PARK  SUPERINTENDENT  FOR 
STRUCTUAL  MAINTENANCE 

Z 64.0 

2074-2521 

4494-  5462 

65,546 

7203 

BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERVISOR 

59.3 

1650-2004 

3575-  4342 

52,104 

7204 

CHIEF  WATER  SERVICE  INSPECTOR 

64.3 

ENT  0 STEP  5 
2104-2557 

4559-  5540 

66,482 

7205 

CHIEF  STATIONARY  ENGINEER 

59.5 

1666-2023 

3610-  4383 

52,598 

7208 

HEAVY  EQUIPMENT  OPERATIONS 
SUPERVISOR 

Z 61.4 

ENT  0 STEP  5 

1827-2221 

3959-  4812 

57,746 

7209 

SCHOOL  HEATING  AND  VENTILATING 
SUPERVISOR 

62.5 

1927-2342 

4175-  5074 

60,892 

7210 

MOBILE  EQUIPMENT  SUPERVISOR 

Z 61  .4 

ENT  0 STEP  5 
1827-2221 

3959-  4812 

57,746 

7211 

CEMENT  FINISHER  SUPERVISOR  II 

61.1 

1800-2188 

3900-  4741 

56,888 

7212 

7213 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

PLUMBER  SUPERVISOR  I 

62.8 

2779-2779 

1955-2377 

6021-  6021 
4236-  5150 

72,254 

61,802 

7214 

ELECTRICAL  TRANSIT  EQUIPMENT 
SUPERVISOR 

66.0 

ENT  0 STEP  5 

2287-2779 

4955-  6021 

72,254 

7215 

GENERAL  LABORER  SUPERVISOR  I 

53.1 

1226-1484 

2656-  3215 

38,584 

7216 

ELECTRICAL  TRANSIT  SHOP  SUPERVISOR 

I 

64.0 

2074-2521 

4494-  5462 

65,546 

7218 

7219 

ASBESTOS  ABATEMENT  WORKER  II 

MAINTENANCE  ESTIMATOR  AND 

SCHEDULER 

54.8 

20.38  HR 

1329-1611 

2880-  3491 

41,886 

7220 

ASPHALT  FINISHER  SUPERVISOR  I 

58.7 

1603-1946 

3473-  4216 

50,596 

7221 

ASPHALT  PLANT  SUPERVISOR  I 

60.7 

1765-2145 

3824-  4648 

55,770 

7223 

CABLE  MACHINERY  SUPERVISOR 

64.1 

2084-2533 

4515-  5488 

65,858 

7224 

CAR  AND  AUTO  PAINTER  SUPERVISOR  I. 

ENT  0 STEP  5 
2074-2074 

4494-  4494 

53,924 

7225 

TRANSIT  PAINT  SHOP  SUPERVISOR  I... 

2287-2287 

4955-  4955 

59,462 

7226 

CARPENTER  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

7227 

CEMENT  FINISHER  SUPERVISOR  I 

57.3 

1499-1818 

3248-  3939 

47,268 

7228 

7229 

AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR 

I 

TRANSMISSION  LINE  SUPERVISOR  I.... 

62.3 

2521-2521 

1909-2319 

5462-  5462 
4136-  5025 

65,546 

60,294 

7230 

FIRE  DEPARTMENT  WATER  SYSTEM 
SUPERVISOR  I 

63.4 

2014-2449 

4364-  5306 

63,674 

7232 

7233 

HETCH  HETCHY  MECHANICAL  SHOP 

SUPERVISOR 

GLAZIER  SUPERVISOR  I 

60.6 

1961-1961 

1756-2135 

4249-  4249 
3805-  4626 

50,986 

55,510 

7234 

TRANSPORTATION  EQUIPMENT  SHOP 
SUPERVISOR 

64.0 

2074-2521 

4494-  5462 

65,546 

7235 

TRANSIT  POWER  LINE  SUPERVISOR  I... 

62.3 

1909-2319 

4136-  5025 

60,294 

7236 

LOCKSMITH  SUPERVISOR  I 

60.6 

1756-2135 

3805-  4626 

55,510 

7238 

ELECTRICIAN  SUPERVISOR  I 

62.3 

1909-2319 

4136-  5025 

60,294 

7239 

PLUMBER  SUPERVISOR  II 

64.3 

2104-2557 

4559-  5540 

66,482 

7240 

WATER  METER  SHOP  SUPERVISOR  I 

56.8 

ENT  0 STEP  5 
1463-1773 

3170-  3842 

46,098 

7241 

SENIOR  MAINTENANCE  CONTROLLER 

2287-2287 

4955-  4955 

59,462 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


CLASS 

NO. 

TITLE 

0 SCH. 

1 

RATES  OF  PAY  

APPPHY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

7242 

PAINTER  SUPERVISOR  I 

59.3 

1650-2004 

3575-  4342 

52,104 

WHEN  IN  CHARGE  OF  TEN  OR  MORE 
PAINTERS  OR  WHEN  IN  CHARGE  OF 

MORE  THAN  ONE  JOB. 

60.4 

1740-2115 

3770-4583 

54,990 

7243 

PARKING  METER  REPAIRER  SUPERVISOR 

I 

55.6 

1381-1674 

2992-  3627 

43,524 

7244 

POWER  PLANT  SUPERVISOR  I 

57.9 

1543-1871 

3343-  4054 

48,646 

7246 

SEWER  REPAIR  SUPERVISOR  II 

61.7 

1853-2252 

4015-  4879 

58,552 

7247 

SHEET  METAL  WORKER  SUPERVISOR  II.. 

65.6 

2242-2726 

4858-  5906 

70,876 

7248 

STEAMFITTER  SUPERVISOR  II 

64.3 

2104-2557 

4559-  5540 

66,482 

7249 

AUTOMOTIVE  MECHANIC  SUPERVISOR  I.. 

2287-2287 

4955-  4955 

59,462 

7250 

UTILITY  PLUMBER  SUPERVISOR  I 

62.8 

1955-2377 

4236-  5150 

61 ,802 

7251 

TRACK  MAINTENANCE  WORKER 

SUPERVISOR  I 

57.7 

ENT  0 STEP  5 

1528-1853 

3311-  4015 

48,178 

7252 

CHIEF  STATIONARY  ENGINEER,  SEWAGE 
PLANT 

61  .5 

1835-2230 

3976-  4832 

57,980 

7253 

ELECTRICAL  TRANSIT  MECHANIC 
SUPERVISOR  I 

62.0 

ENT  0 STEP  5 

1881-2287 

4076-  4955 

59,462 

7254 

AUTOMOTIVE  MACHINIST  SUPERVISOR  I. 

2287-2287 

4955-  4955 

59,462 

7255 

POWER  HOUSE  ELECTRICIAN  SUPERVISOR 
I 

62.3 

1909-2319 

4136-  5025 

60,294 

7256 

ELECTRIC  MOTOR  REPAIR  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

7257 

COMMUNICATION  LINE  SUPERVISOR  I... 

62.3 

1909-2319 

4136-  5025 

60,294 

7258 

MAINTENANCE  MACHINIST  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

7259 

WATER  AND  POWER  MAINTENANCE 
SUPERVISOR  I 

58.3 

1573-1909 

3408-  4136 

49,634 

7262 

MAINTENANCE  PLANNER 

60.5 

1748-2124 

3787-  4602 

55,224 

7263 

MAINTENANCE  MANAGER,  SFUSD 

63.8 

2053-2496 

4448-  5408 

64,896 

7264 

7268 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 

SUPERVISOR  I 

WINDOW  CLEANER  SUDERVISOR 

53.4 

2287-2287 

1243-1506 

4955-  4955 
2693-  3263 

59,462 

39,156 

7270 

WATERSHED  KEEPER  SUPERVISOR 

53.1 

1226-1484 

2656-  3215 

38,584 

7272 

CARPENTER  SUPERVISOR  II 

64.4 

2115-2571 

4583-  5571 

66,846 

7273 

COMMUNICATIONS  LINE  WORKER 
SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7274 

TRANSIT  POWER  LINE  WORKER 

SUPERVISOR  II.. 

64.5 

2124-2582 

4602-  5594 

67,132 

7275 

CABLE  SPLICER  SUPERVISOR  I 

64.5 

2124-2582 

4602-  5594 

67,132 

7276 

ELECTRICIAN  SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7277 

CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 

Z 64.0 

2074-2521 

4494-  5462 

65,546 

7278 

PAINTER  SUPERVISOR  II 

61  .4 

1827-2221 

3959-  4812 

57,746 

7279 

POWERHOUSE  ELECTRICIAN  SUPERVISOR 

II 

64.5 

ENT  0 STEP  5 

2124-2582 

4602-  5594 

67,132 

7281 

STREET  CLEANING  SUPERVISOR  II 

59.9 

1698-2063 

3679-  4470 

53,638 

7282 

STREET  REPAIR  SUPERVISOR  II 

59.9 

1698-2063 

3679-  4470 

53,638 

7283 

TRACK  MAINTENANCE  SUPERINTENDENT, 
MUNICIPAL  RAILWAY 

57.8 

1535-1862 

3326-  4034 

48,412 

7284 

UTILITY  PLUMBER  SUPERVISOR  II 

64.3 

2104-2557 

4559-  5540 

66,482 

ENT  0 STEP  5 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  


CLASS 

NO. 

0 

TITLE  T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

APPROX. 

ANNUAL 

MAX. 

7285 

TRANSMISSION  LINE  WORKER 

SUPERVISOR  II 

64.5 

2124-2582 

4602-  5594 

67,132 

7286 

WIRE  ROPE  CABLE  MAINTENANCE 
SUPERVISOR 

57.3 

1499-1818 

3248-  3939 

47,268 

7287 

SUPERVISING  ELECTRONIC  MAINTENANCE 
TECHNICIAN 

64.5 

ENT  0 STEP  3 

2124-2582 

4602-  5594 

67,132 

7288 

SIGNAL  SYSTEM  MAINTENANCE 
SUPERINTENDENT 

64.7 

2145-2607 

4648-  5649 

67,782 

7300 

7302 

JOURNEYMAN  TRADE  GROUP 

AUDIO-VISUAL  EQUIPMENT  TECHNICIAN. 

49.9 

1052-1273 

2279-  2758 

33,098 

7303 

$1.50  PER  HOUR  PREMIUM  IN  ONE-HALF 
HOUR  INCREMENTS  TO  INCUMBENTS  WHO 
HAVE  SUCCESSFULLY  COMPLETED  A COM- 
PUTER SERVICE  TRAINING  COURSE  AS 
EVIDENCED  BY  A CERTIFICATION  OF 
COMPLETION  AND  WHEN  ASSIGNED  BY  THE 
APPOINTING  OFFICER  AND  ARE  ACTUALLY 
PERFORMING  THE  DUTIES  OF  REPAIR  AND 
MAINTENANCE  OF  A VARIETY  OF 
COMPUTERS. 

BARBER 

50.0 

1057-1279 

2290-  2771 

33,254 

7304 

COMPUTER  REPAIR  AND  MAINTENANCE 
TECHNICIAN 

53.9 

1273-1543 

2758-  3343 

40,118 

7305 

BLACKSMITH 

54.3 

1298-1573 

2812-  3408 

40,898 

7306 

AUTOMOTIVE  BODY  AND  FENDER  WORKER. 

ENT  0 STEP  5 
1687-1687 

3655-  3655 

43,862 

7307 

BRICKLAYER 

59.7 

1682-2043 

3644-  4427 

53,118 

7308 

CABLE  SPLICER 

62.3 

ENT  0 STEP  5 
1909-2319 

4136-  5025 

60,294 

7309 

CAR  AND  AUTO  PAINTER 

ENT  0 STEP  5 
1687-1687 

3655-  3655 

43,862 

7311 

CEMENT  MASON 

56.3 

1429-1731 

3096-  3751 

45,006 

7312 

CHAUFFEUR 

39.4 

ENT  0 STEP  5 
641-  773 

1389-  1675 

20,098 

7313 

AUTOMOTIVE  MACHINIST 

1687-1687 

3655-  3655 

43,862 

7315 

7316 

AUTOMOTIVE  MACHINIST  ASSISTANT 

SUPERVISOR 

WATER  SERVICE  INSPECTOR 

59.3 

1986-1986 

1650-2004 

4303-  4303 
3575-  4342 

51,636 

52,104 

7317 

SENIOR  WATER  SERVICE  INSPECTOR.... 

62.3 

1909-2319 

4136-  5025 

60,294 

7318 

ELECTRONIC  MAINTENANCE  TECHNICIAN. 

62.0 

1881-2287 

4076-  4955 

59,462 

7319 

ELECTRIC  MOTOR  REPAIRER 

56.6 

ENT  0 STEP  5 
1450-1756 

3142-  3805 

45,656 

7320 

7321 

PROPERTY  STAGE  HAND 

ELEVATOR  MECHANIC 

58.3 

ENT  0 STEP  5 
16.56  HR 
1573-1909 

3408-  4136 

49,634 

7322 

7323 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 

ASSISTANT  SUPERVISOR 

FIRE  DEPARTMENT  WATER  SYSTEM 

ASSISTANT  SUPERVISOR 

62.4 

2074-2074 

1918-2332 

4494-  4494 

4156-  5053 

53,924 

60,632 

7324 

BEAUTICIAN 

50.0 

1057-1279 

2290-  2771 

33,254 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


CLASS 

NO. 


7325 

7326 

7327 

7328 


7329 

7330 

7331 


4/19/90 

RATES  OF  PAY  

APPROX 

0 SCH.  APPROX.  ANNUAL 

TITLE I N0^_  BIWEEKLY  MONTHLY  MAX. 


GENERAL  UTILITY  MECHANIC 

GLAZIER 

GRANITE  CUTTER 

OPERATING  ENGINEER,  UNIVERSAL 

GROUP  I 

ASSISTANT  TO  ENGINEER  (OILERS), 
COMPRESSOR,  GENERATOR,  PUMP  AND 
LIGHT  PLANT  OPERATORS.  MAN/MATERIAL 
HOIST  (INCLUDING  ONE  DRUM  AND 
TUGGER  HOIST-SINGLE  DRUM).  BOOM 
TRUCK  (OR  DUAL  PURPOSE  A-FRAME 
TRUCK),  FORKLIFT  (THREE  AND  ONE- 
HALF  TONS  AND  OVER),  ROLLER,  SELF 
PROPELLED  COMPACTOR,  SURFACE 
HEATERS,  SCREEDWORKER,  SMALL  RUBBER 
TIRED  TRACTORS,  MECHANICAL 

FINISHER 

GROUP  II 

COMBINATION  BACKHOE  AND  LOADER, 
(UNDER  THREE-QUARTER  YARDS), 
TRENCHING  MACHINE,  TRACTOR  (UNDER 
D-6  AND  SIMILAR),  DOZER,  SCRAPER, 
SHEEP'S  FOOT,  COMPACTING  EQUIPMENT, 

PUSH  CAT,  LOADER  (UNDER  2 YDS) 

GROUP  III 

TRACTOR  (D-6  OR  SIMILAR  AND  UP  AND 

UNDER  D-6  WITH  BOOM),  COMBINATION 
BACKHOE  AND  LOADER  (THREE-QUARTER 
YARD  AND  OVER),  FINISH  ASPHALT 
ROLLER,  ASPHALT  SPREADER,  CRANE  (25 
TONS  AND  UNDER),  POWER  SHOVEL  -CLAM 
SHELL-DRAGLINE-BACKHOE-GRADALL  (ONE 
YARD  AND  UNDER),  LOADER  (TWO  YARD 

TO  FOUR  YARDS) 

GROUP  IV 

POWER  BLADE,  CRANE  (OVER  25  TONS), 

POWER  SHOVE L-CLAMSH ELL-DRAGLI NE- 
BACKHOE-GRADALL  (OVER  ONE  YARD) , 
LOADER  (FOUR  YARDS  AND  OVER),  COLD 
PLANER  (CMI , GALLION  AND  SIMILAR, 

LOG  SKIDDER  AND  STUMP  GRINDER 

ELECTRONIC  MAINTENANCE  TECHNICIAN 

ASSISTANT  SUPERVISOR 

SENIOR  GENERAL  UTILITY  MECHANIC... 
APPRENTICE  MAINTENANCE  MACHINIST.. 

1ST  SIX  MONTHS.. 55%  OF  7332  RATE 
2ND  SIX  MONTHS.. 60%  OF  7332  RATE 
3RD  SIX  MONTHS.. 65%  OF  7332  RATE 
4TH  SIX  MONTHS.. 70%  OF  7332  RATE 
5TH  SIX  MONTHS.. 75%  OF  7332  RATE 
6TH  SIX  MONTHS.. 80%  OF  7332  RATE  = 
7TH  SIX  MONTHS.. 85%  OF  7332  RATE 
8TH  SIX  MONTHS.. 91%  OF  7332  RATE 


1779-1779 

3855-  3855 

46,254 

58.6 

1596-1936 

3458-  4195 

50,336 

51.7 

1147-1388 

2485-  3007 

36,088 

1436-2014 

3111-  4364 

37,336 

56.4  1436-1740  3111-3770  45,240 


57.4  1506-1827  3263-3959  47,502 


58.4  1580-1918  3423-4156  49,868 


59.4 

1658-2014 

3592-4364 

52,364 

63.5 

2023-2459 

4383-  5328 

63,934 

1869-1869 

4050-  4050 

48,594 

995-1645 

2156-  3564 

25,870 

971  (995  WITH  PAY  EQUITY) 
1059  (1085  WITH  PAY  EQUITY) 
1147  (1175  WITH  PAY  EQUITY) 
1236  (1266  WITH  PAY  EQUITY) 
1324  (1356  WITH  PAY  EQUITY) 
1412  (1446  WITH  PAY  EQUITY) 
1500  (1536  WITH  PAY  EQUITY) 
1606  (1645  WITH  PAY  EQUITY) 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY 


CLASS 
NO. 


TITLE 


0 SCH. 
T NO. 


apprdy 

BIWEEKLY  MONTHLY 


7332  MAINTENANCE  MACHINIST 

7333  APPRENTICE  STATIONARY  ENGINEER.... 

1ST  TWELVE  MONTHS.. 65%  OF  7334  RATE 
3RD  SIX  MONTHS.. 70%  OF  7334  RATE 
4TH  SIX  MONTHS.. 75%  OF  7334  RATE 
5TH  SIX  MONTHS.. 80%  OF  7334  RATE 
6TH  SIX  MONTHS.. 85%  OF  7334  RATE 
7TH  SIX  MONTHS.. 90%  OF  7334  RATE 
8TH  SIX  MONTHS.. 95%  OF  7334  RATE 


56.7 


1457-1765 

1047-1530 


3157- 

2269- 


3824 

3315 


APPROX. 

ANNUAL 

MAX. 

45,890 

27,222 


7334 

STATIONARY  ENGINEER 

54.8 

1329-1611 
ENT  0 STEP  5 

2880-  3491 

41 ,886 

7335 

SENIOR  STATIONARY  ENGINEER 

57.3 

1499-1818 
ENT  0 STEP  5 

3248-  3939 

47,268 

7336 

ELECTRONIC  INSTRUMENTATION 

TECHNICIAN,  WATER  POLLUTION 
CONTROL 

61.5 

1835-2230 

3976-  4832 

57,980 

7337 

MAINTENANCE  MACHINIST  ASSISTANT 

SUPERVISOR 

59.1 

1634-1985 

3540-  4301 

51  ,610 

7338 

ELECTRICAL  LINE  WORKER 

59.8 

1690-2053 
ENT  0 STEP  5 

3662-  4448 

53,378 

7340 

MAINTENANCE  CONTROLLER 

2074-2074 

4494-  4494 

53,924 

7342 

LOCKSMITH 

58.6 

1596-1936 
ENT  0 STEP  5 

3458-  4195 

50,336 

7344 

CARPENTER 

58.6 

1596-1936 
ENT  0 STEP  5 

3458-  4195 

50,336 

7345 

ELECTRICIAN 

59.8 

1690-2053 
ENT  0 STEP  5 

3662-  4448 

53,378 

7346 

PAINTER 

56.7 

1457-1765 

3157-  3824 

45,890 

7347 

PLUMBER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7348 

STEAMFITTER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7349 

STEAMFITTER  ASSISTANT  SUPERVISOR.. 

62.4 

1918-2332 
ENT  0 STEP  5 

4156-  5053 

60,632 

7350 

MEAT  CUTTER 

51.6 

1141-1381 

2472-  2992 

35,906 

7351 

HEAD  MEAT  CUTTER 

54.9 

1336-1618 

2895-  3506 

42,068 

7353 

WATER  METER  REPAIRER 

54.8 

1329-1611 

2880-  3491 

41 ,886 

7355 

TRUCK  DRIVER 

1388-1765 

3007-  3824 

36,088 

UPON  COMP 
ENTRANCE  OF  6 MO. 


LIGHT  (UNDER  4 CUBIC  YARDS  WATER 
LEVEL)  


1388 


1528 


MEDIUM  (4-12  CUBIC  YARDS  WATER 
LEVEL.  WALK-IN  VANS  AND 
OTHER  NEW  CONSTRUCTION  TYPE 
UNITS  OVER  4 YARDS)  


1491 


1642 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF 

PAY  

APPROX. 

CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

HEAVY  (OVER  12  CUBIC  YARDS  WATER 
LEVEL.  3 AXLE  CONSTRUCTION 
TRUCKS  AND  SPECIAL 
CONSTRUCTION  TYPE  UNITS; 
SWEEPERS,  TRACTORS, 


LOADERS,  ETC.)  

1603 

1765 

7358 

PATTERN  MAKER 

59.6 

1674-2033 

3627-  4405 

52,858 

7359 

PIANO  TUNER 

52.6 

1197-1450 

2594-  3142 

37,700 

7360 

PIPE  WELDER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7361 

PLASTERER 

60.7 

1765-2145 

3824-  4648 

55,770 

7363 

POWER  HOUSE  ELECTRICIAN 

59.8 

1690-2053 

3662-  4448 

53,378 

7364 

POWER  HOUSE  OPERATOR 

54.1 

1285-1558 

2784-  3376 

40,508 

7365 

SENIOR  POWER  HOUSE  OPERATOR 

56.6 

1450-1756 

3142-  3805 

45,656 

7366 

ELECTRONIC  CONTROL  SYSTEMS 

TECHNICIAN 

62.0 

1881-2287 

4076-  4955 

59,462 

7367 

RADIO  TECHNICIAN 

62.0 

1881-2287 

4076-  4955 

59,462 

7368 

SENIOR  RADIO  TECHNICIAN 

65.0 

2178-2647 

4719-  5735 

68,822 

7369 

APPRENTICE  SHEET  METAL  WORKER 

897-1794 

1944-  3887 

23,322 

1ST  SIX  MONTHS  - 40%  OF  7376  RATE 

897-  897 

2ND  SIX  MONTHS.. 45%  OF  7376  RATE 

1009-1009 

3RD  SIX  MONTHS.. 50%  OF  7376  RATE 

1121-1121 

4TH  SIX  MONTHS.. 55%  OF  7376  RATE 

1233-1233 

6TH  SIX  MONTHS.. 65%  OF  7376  RATE 

1457-1457 

7TH  SIX  MONTHS.. 70%  OF  7376  RATE 

1569-1569 

8TH  SIX  MONTHS.. 75%  OF  7376  RATE 

1569-1569 

9TH  SIX  MONTHS.. 80%  OF  7376  RATE 

1794-1794 

7370 

RIGGER 

54.3 

1298-1573 

2812-  3408 

40,898 

7371 

STAGE  CARPENTER 

16.56  HR 

7372 

STATIONARY  ENGINEER,  SEWAGE  PLANT. 

56.8 

1463-1773 
ENT  0 STEP  5 

3170-  3842 

46,098 

7373 

SENIOR  STATIONARY  ENGINEER,  SEWAGE 

PLANT 

59.3 

1650-2004 
ENT  0 STEP  5 

3575-  4342 

52,104 

7374 

CHIEF  ENGINEER,  KALW  RADIO  STATION  Z 

54.9 

1336-1618 

2895-  3506 

42,068 

7375 

APPRENTICE  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

1152-1684 

2496-  3649 

29,952 

1ST  TWELVE  MONTHS.. 65%  OF  7372  RATE 

1152-1152 

3RD  SIX  MONTHS.. 70%  OF  7372  RATE 

1241-1241 

4TH  SIX  MONTHS.. 75%  OF  7372  RATE 

1330-1330 

5TH  SIX  MONTHS.. 80%  OF  7372  RATE 

1418-1418 

6TH  SIX  MONTHS.. 85%  OF  7372  RATE 

1507-1507 

7TH  SIX  MONTHS.. 90%  OF  7372  RATE 

1596-1596 

8TH  SIX  MONTHS.. 95%  OF  7372  RATE 

1684-1684 

7376 

SHEET  METAL  WORKER 

61  .6 

1844-2242 
ENT  0 STEP  5 

3995-  4858 

58,292 

7377 

STAGE  ELECTRICIAN 

59.8 

1690-2053 

3662-  4448 

53,378 

7378 

TILE  SETTER 

56.7 

1457-1765 

3157-  3824 

45,890 

7379 

ELECTRICAL  TRANSIT  MECHANIC 

56.6 

1450-1756 
ENT  0 STEP  5 

3142-  3805 

45,656 

7380 

ELECTRICAL  TRANSIT  MECHANIC, 

ASSISTANT  SUPERVISOR. 

60.0 

1706-2074 

3696-  4494 

53,924 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

I 

BIWEEKLY 

MONTHLY 

MAX. 

7381 

AUTOMOTIVE  MECHANIC 

1663-1663 

3603-  3603 

43,238 

7382 

AUTOMOTIVE  MECHANIC  ASSISTANT 

SUPERVISOR 

2074-2074 

4494-  4494 

53,924 

7383 

SEWING  MACHINE  REPAIRER 

52.3 

1180-1429 

2557-  3096 

37,154 

7384 

TYPEWRITER  REPAIRER 

50.6 

1088-1316 

2357-  2851 

34,216 

7385 

SENIOR  TYPEWRITER  REPAIRER 

52.3 

1180-1429 

2557-  3096 

37,154 

7386 

UTILITY  PLUMBER  ASSISTANT 

SUPERVISOR 

62.4 

1918-2332 

4156-  5053 

60,632 

7387 

UPHOLSTERER 

53.6 

1255-1520 
ENT  0 STEP  5 

2719-  3293 

39,520 

7388 

UTILITY  PLUMBER 

60.4 

1740-2115 
ENT  0 STEP  5 

3770-  4583 

54,990 

7389 

METALSMITH 

54.3 

1298-1573 

2812-  3408 

40,898 

7390 

WELDER 

56.0 

1407-1706 

3049-  3696 

44,356 

7392 

WINDOW  CLEANER 

51.9 

1158-1401 

2509-  3036 

36,426 

7395 

ORNAMENTAL  IRON  WORKER 

57.3 

1499-1818 

3248-  3939 

47,268 

7396 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -BROADCASTING  EQUIP 
TECHNICIAN 

51  .4 

1131-1368 

2451-  2964 

35,568 

7397 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -SR.  BROADCASTING  EQUIP 
TECHNICIAN 

55.4 

1368-1658 

2964-  3592 

43,108 

7400 

SKILLED  LABOR  GROUP 

7404 

ASPHALT  FINISHER 

52.4 

1185-1436 

2568-  3111 

37,336 

7408 

ASSISTANT  POWER  HOUSE  OPERATOR.... 

49.4 

1027-1243 

2225-  2693 

32,318 

7409 

ELECTRICAL  TRANSIT  SERVICE  WORKER. 

53.6 

1255-1520 

2719-  3293 

39,520 

7410 

AUTOMOTIVE  SERVICE  WORKER 

48.9 

1003-1214 

2173-  2630 

31,564 

65  CENTS  PER  HOUR  ADDITIONAL  WHEN 
PERFORMING  EMERGENCY  ROAD  REPAIR 
DUTIES  INVOLVING  MINOR  MECHANICAL 
REPAIRS. 

7412 

AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR 

50.9 

1104-1336 

2392-  2895 

34,736 

7414 

BLACKSMITH  FINISHER 

53.8 

1267-1535 

2745-  3326 

39,910 

7416 

BOOK  REPAIRER 

46.7 

903-1093 

1957-  2368 

28,418 

7418 

SENIOR  BOOK  REPAIRER 

52.2 

1174-1421 

2544-  3079 

36,946 

7420 

BRIDGETENDER 

50.1 

1062-1285 
ENT  0 STEP  5 

2301-  2784 

33,410 

7421 

SEWER  MAINTENANCE  WORKER 

53.6 

1255-1520 

2719-  3293 

39,520 

1.5  ADDITIONAL  STEPS  WHEN  ASSIGNED 
AND  ACTUALLY  PERFORMING  THE  DUTIES 
OF  FIELD  CREW  LEADER  AS  CERTIFIED 
BY  THE  APPOINTING  OFFICER. 

7424 

DRYER  MIXER  OPERATOR 

56.4 

1436-1740 

3111-  3770 

45.240 

7426 

ELEVATOR  OPERATOR 

45.1 

838-1013 

1816-  2195 

26,338 

$6.50  ADDITIONAL  WHEN  REQUIRED 

TO  WEAR  UNIFORMS. 

7428 

HODCARRIER 

55.4 

1368-1658 
ENT  0 STEP  5 

2964-  3592 

43,108 

7430 

ASSISTANT  ELECTRONIC  MAINTENANCE 

TECHNICIAN 

59.0 

1626-1975 

3523-  4279 

51,350 

SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY  

APPRfiY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

7432 

ELECTRICAL  LINE  HELPER 

56.8 

1463-1773 

3170-  3842 

46,098 

7434 

MAINTENANCE  MACHINIST  HELPER 

50.8 

1099-1329 

2381-  2880 

34,554 

7441 

TOOL  ROOM  MECHANIC  AND  CUSTODIAN.. 

46.1 

878-1062 

1902-  2301 

27,612 

7442 

WATER  METER  REPAIR  HELPER. . . , 

48.0 

961-1163 

2082-  2520 

30,238 

7444 

PARKING  METER  REPAIRER 

53.1 

1226-1484 

2656-  3215 

38,584 

7449 

SEWER  SERVICE  WORKER 

59.2 

1642-1994 

3558-  4320 

51 ,844 

7450 

SHADE  AND  DRAPERY  WORKER 

50.5 

1083-1310 

2347-  2838 

34,060 

7451 

SENIOR  SHADE  AND  DRAPERY  WORKER... 

52.5 

1191-1443 

2581-  3127 

37,518 

7454 

TRAFFIC  SIGNAL  OPERATOR 

43.2 

766-  925 

1660-  2004 

24,050 

7457 

TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  WORKER 

51.7 

1147-1388 

2485-  3007 

36,088 

7458 

SWITCH  REPAIRER 

52.7 

1203-1457 

2607-  3157 

37,882 

7463 

UTILITY  PLUMBER  APPRENTICE... 

1047-1989 

2269-  4310 

27,222 

1ST  SIX  MONTHS . . 50%  OF  7388 

RATE 

1047-1047 

2ND  SIX  MONTHS. .55%  OF  7388 

RATE 

1152-1152 

3RD  SIX  MONTHS.. 60%  OF  7388 

RATE 

1256-1256 

4TH  SIX  MONTHS. .65&  OF  7388 

RATE 

1361-1361 

5TH  SIX  MONTHS. .70&  OF  7388 

RATE 

1466-1466 

6TH  SIX  MONTHS. .75%  OF  7388 

RATE 

1571-1571 

7TH  SIX  MONTHS.. 80%  OF  7388 

RATE 

1675-1675 

8TH  SIX  MONTHS. .85%  OF  7388 

RATE 

1780-1780 

9TH  SIX  MONTHS. .90%  OF  7388 

RATE 

1885-1885 

10TH  SIX  MONTHS. .95%  OF  7388 

RATE. 

1989-1989 

7470 

WATERSHED  KEEPER 

51  .8 

1152-1394 

2496-  3020 

36,244 

7472 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC 

54.8 

1329-1611 

2880-  3491 

41  ,886 

ENT  0 STEP  5 

7473 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC  TRAINEE 

1290-1290 

2795-  2795 

33,540 

7500 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 

7502 

ASPHALT  WORKER 

51.7 

1147-1388 

2485-  3007 

36,088 

7510 

LIGHTING  FIXTURE  MAINTENANCE 

WORKER 

47.6 

943-1141 

2043-  2472 

29,666 

7514 

GENERAL  LABORER 

51  .4 

1131-1368 

2451-  2964 

35,568 

7515 

ASBESTOS  ABATEMENT  WORKER  I.. 

17.69  HR 

7524 

INSTITUTION  UTILITY  WORKER... 

47.2 

925-1120 

2004-  2427 

29,120 

7540 

TRACK  MAINTENANCE  WORKER 

51.7 

1147-1388 

2485-  3007 

36,088 

7542 

WATERSHED  WORKER  (SEASONAL).. 

10.61  HR 

8000 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 

8100 

LEGAL  AND  COURT  GROUP 

8102 

PROCESS  SERVER 

41 .2 

697-  842 

1510-  1824 

21 ,892 

8106 

LEGAL  PROCESS  CLERK 

46.3 

887-1073 

1922-  2325 

27.898 

8108 

SENIOR  LEGAL  PROCESS  CLERK... 

48.2 

970-1174 

2102-  2544 

30,524 

8109 

DOCUMENT  EXAMINING  SUPERVISOR 

53.3 

1237-1499 

2680-  3248 

38,974 

8112 

ASSISTANT  COURT  CLERK 

54.0 

1279-1550 

2771-  3358 

40,300 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

8113 

COURT  CLERK 

56.1 

1414-1714 

3064-  3714 

44,564 

8115 

ADDITIONAL  $60  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  OF  THE 
PROBATE  COURT,  CRIMINAL  MASTER 
CALENDAR  DEPARTMENT,  LAW  AND  MOTION 
DEPARTMENT,  DOMESTIC  RELATIONS 
CALENDAR  OR  CIVIL  PRESIDING  JUDGE. 
ASSISTANT  SUPERVISING  COURT  CLERK. 

57.1 

1484-1800 

3215-  3900 

46,800 

8116 

ADDITIONAL  $60  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  TO  THE  CRIMINAL 
DIVISION  OF  THE  SUPERIOR  COURT. 
LEGISLATIVE  CALENDAR  CLERK 

50.5 

1083-1310 

2347-  2838 

34,060 

8118 

LEGISLATION  CLERK 

54.2 

1291-1565 

2797-  3391 

40,690 

8121 

INVESTIGATOR,  PROTECTIVE  SERVICES, 
PUBLIC  UTILITIES  COMMISSION 

Z 

57.1 

1484-1800 

3215-  3900 

46,800 

8124 

INVESTIGATOR,  OFFICE  OF  CITIZEN 
COMPLAINTS 

Z 

57.1 

1484-1800 

3215-  3900 

46,800 

8126 

SENIOR  INVESTIGATOR,  OFFICE  OF 
CITIZEN  COMPLAINTS 

Z 

58.8 

1611-1955 

3491-  4236 

50,830 

8127 

CHIEF  INVESTIGATOR,  OFFICE  OF 
CITIZEN  COMPLAINTS 

Z 

62.1 

1890-2297 

4095-  4977 

59,722 

8128 

DIRECTOR,  OFFICE  OF  CITIZEN 
COMPLAINTS 

Z 

66.3 

2319-2819 

5025-  6108 

73,294 

8130 

ADMINISTRATIVE  ASSISTANT,  DISTRICT 
ATTORNEY'S  OFFICE 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8132 

DISTRICT  ATTORNEY'S  INVESTIGATIVE 
ASSISTANT 

L 

52.1 

1169-1414 

2533-  3064 

36,764 

8134 

CONFIDENTIAL  CRIME  REPORTER 

52.3 

1180-1429 

2557-  3096 

37,154 

8136 

SENIOR  CONFIDENTIAL  CRIME  REPORTER 

54.3 

1298-1573 

2812-  3408 

40,898 

8138 

COURT  REPORTER 

53.3 

1237-1499 

2680-  3248 

38,974 

8139 

INDUSTRIAL  INJURY  INVESTIGATOR, 
MUNICIPAL  RAILWAY 

Z 

53.5 

1249-1513 

2706-  3278 

39,338 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR.... 

Z 

53.5 

1249-1513 

2706-  3278 

39,338 

8141 

WORKER'S  COMPENSATION  ADJUSTER.... 

z 

55.1 

1349-1634 

2923-  3540 

42,484 

8142 

PUBLIC  DEFENDER'S  INVESTIGATOR.... 

z 

57.1 

1484-1800 

3215-  3900 

46,800 

8143 

8144 

SENIOR  PUBLIC  DEFENDER'S 

INVESTIGATOR 

PSYCHIATRIC  INVESTIGATOR,  DISTRICT 
ATTORNEY'S  OFFICE 

z 

58.8 

63.6 

1611-1955 

2033-2472 

3491-  4236 

4405-  5356 

50,830 

64,272 

8145 

PRINCIPAL  PUBLIC  DEFENDER'S 
INVESTIGATOR 

z 

61  .4 

1827-2221 

3959-  4812 

57,746 

8146 

DISTRICT  ATTORNEY'S  INVESTIGATOR.. 

L 

57.1 

1484-1800 

3215-  3900 

46,800 

8147 

SENIOR  DISTRICT  ATTORNEY'S 
INVESTIGATOR 

Z 

58.8 

1611-1955 

3491-  4236 

50,830 

8148 

CHIEF  DISTRICT  ATTORNEY'S 
INVESTIGATOR 

Z 

65.9 

2274-2764 

4927-  5989 

71,864 

8149 

ASSISTANT  CHIEF  DISTRICT 

ATTORNEY'S  INVESTIGATOR 

z 

60.1 

1714-2084 

3714-  4515 

54,184 

8150 

CHIEF  WELFARE  FRAUD  INVESTIGATOR.. 

z 

64.9 

2 166-2632 

4693-  5703 

68,432 

8151 

8152 

CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 

SENIOR  CLAIMS  INVESTIGATOR,  CITY 
ATTORNEY'S  OFFICE 

59.9 

61.9 

1698-2063 

1871-2274 

3679-  4470 

4054-  4927 

53,638 

59,124 
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CLASS 

NO. 


8153 

8154 

8155 

8157 

8158 

8159 

8160 

8161 

8162 

8165 

8166 

8167 

8168 

8169 

8170 

8171 

8173 

8174 
8176 
8178 

8180 

8181 

8182 

8183 

8184 

8185 

8186 

8190 

8192 

8193 

8194 

8195 

8196 

8197 

8198 

8200 

8201 


RATES  OF  PAY  

APPROX. 

0 

SCH. 

APPROX. 

ANNUAL 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

PRINCIPAL  CLAIMS  INVESTIGATOR, 

CITY  ATTORNEY'S  OFFICE 

64.1 

2084-2533 

4515-  5488 

65,858 

CONSUMER  MEDIATION  REPRESENTATIVE. 
CHIEF,  BUREAU  OF  CLAIMS 

49.8 

1047-1267 

2269-  2745 

32,942 

INVESTIGATION  AND  ADMINISTRATION. 

70.0 

2779-3378 

6021-  7319 

87,828 

FAMILY  SUPPORT  INVESTIGATOR  I 

L 

50.9 

1104-1336 

2392-  2895 

34,736 

FAMILY  SUPPORT  INVESTIGATOR  II.... 

L 

54.0 

1279-1550 

2771-  3358 

40,300 

FAMILY  SUPPORT  INVESTIGATOR  III... 
ASSISTANT  CHIEF,  FAMILY  SUPPORT 

57.6 

1520-1844 

3293-  3995 

47,944 

INVESTIGATOR 

Z 

60.6 

1756-2135 

3805-  4626 

55,510 

CHIEF,  FAMILY  SUPPORT  INVESTIGATOR 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

RENT  BOARD  HEARING  OFFICER.. 

59.1 

1634-1985 

3540-  4301 

51,610 

WORKER'S  COMPENSATION  SUPERVISOR  I 
WORKER'S  COMPENSATION  SUPERVISOR 

z 

60.0 

1706-2074 

3696-  4494 

53,924 

II 

z 

64.0 

2074-2521 

4494-  5462 

65,546 

WORKER'S  COMPENSATION  DIVISION 

MANAGER 

MEDICAL  CLAIMS  ASSISTANT 

z 

67.4 

2449-2977 

5306-  6450 

77,402 

SUPERVISOR 

LEGISLATIVE  ASSISTANT,  CITY 

53.7 

1261-1528 

2732-  3311 

39,728 

ATTORNEY'S  OFFICE 

z 

55.2 

1355-1642 

2936-  3558 

42,692 

MEDICAL  CLAIMS  SUPERVISOR 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

LAW  OFFICE  MANAGER 

z 

3173-3173 

6875-  6875 

82,498 

LEGAL  ASSISTANT 

55.8 

1394-1690 

3020-  3662 

43,940 

ATTORNEY,  CIVIL  AND  CRIMINAL 

z 

59.1 

1634-1985 

3540-  4301 

51  ,610 

TRIAL  ATTORNEY,  CIVIL  AND  CRIMINAL 
SENIOR  ATTORNEY,  CIVIL  AND 

z 

62.6 

1936-2354 

4195-  5100 

61 ,204 

CRIMINAL 

PRINCIPAL  ATTORNEY,  CIVIL  AND 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

CRIMINAL 

z 

70.1 

2793-3396 

6052-  7358 

88,296 

ASSISTANT  CHIEF  ATTORNEY  I 

z 

72.6 

3155-3836 

6836-  8311 

99,736 

HEAD  ATTORNEY,  CIVIL  AND  CRIMINAL. 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

ASSISTANT  CHIEF  ATTORNEY  II 

CHIEF  ATTORNEY  II  (CIVIL  AND 

z 

73.6 

3313-4028 

7178-  8727 

104,728 

CRIMINAL) 

z 

74.8 

3513-4270 

7612-  9252 

111,020 

DIRECTOR,  FAMILY  SUPPORT  BUREAU... 
ATTORNEY  FOR  THE  PUBLIC 

z 

73.2 

3248-3948 

7037-  8554 

102,648 

ADMINISTRATOR 

z 

70.1 

2793-3396 

6052-  7358 

88,296 

ATTORNEY,  TAX  COLLECTOR 

z 

71.2 

2946-3581 

6383-  7759 

93,106 

CONTROLLER'S  LEGAL  COUNSEL 

CHIEF  ATTORNEY  I (CIVIL  & 

z 

71.6 

3005-3653 

6511-  7915 

94,978 

CRIMINAL) 

z 

73.8 

3346-4067 

7250-  8812 

105,742 

DEPUTY  DIRECTOR,  MAYOR'S  CRIMINAL 

JUSTICE  COUNCIL 

EXECUTIVE  DIRECTOR,  MAYOR'S 

z 

2458-2458 

5326-  5326 

63,908 

CRIMINAL  JUSTICE  COUNCIL 

z 

2904-2904 

6292-  6292 

75,504 

PUBLIC  DEFENDER 

z 

4270-4270 

9252-  9252 

111,020 

CITY  ATTORNEY 

z 

4484-4484 

9715-  9715 

116,584 

DISTRICT  ATTORNEY 

z 

4484-4484 

9715-  9715 

116,584 

PROTECTION  AND  APPREHENSION  GROUP 


SCHOOL  CROSSING  GUARD 8.43  HR 
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0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8202 

SECURITY  GUARD 

45.6 

858-1037 

1859-  2247 

26,962 

8203 

SCHOOL  PATROL  AIDE 

49.6 

1037-1255 

2247-  2719 

32,630 

8204 

INSTITUTIONAL  POLICE  OFFICER 

L 

52.8 

1208-1463 

2617-  3170 

38,038 

8205 

INSTITUTIONAL  POLICE  SERGEANT 

L 

55.0 

1342-1626 

2908-  3523 

42,276 

8206 

INSTITUTIONAL  POLICE  CAPTAIN 

59.0 

1626-1975 

3523-  4279 

51,350 

8207 

BUILDING  AND  GROUNDS  PATROL 

OFFICER 

49.6 

1037-1255 

2247-  2719 

32,630 

8208 

PARK  PATROL  OFFICER 

49.6 

1037-1255 

2247-  2719 

32,630 

8209 

INSTITUTIONAL  POLICE  LIEUTENANT... 

57.0 

1477-1791 

3200-  3881 

46,566 

8210 

HEAD  PARK  PATROL  OFFICER 

54.0 

1279-1550 

2771-  3358 

40,300 

8213 

POLICE  SERVICES  AIDE 

51.8 

1152-1394 

2496-  3020 

36,244 

8214 

PARKING  CONTROL  OFFICER 

46.2 

882-1067 

1911-  2312 

27,742 

PREMIUM  PAY  OF  70  CENTS  PER  HOUR, 
IN  INCREMENTS  OF  ONE  HOUR,  WHEN 
ASSIGNED  TRAFFIC  CONTROL  DUTIES. 

8216 

SENIOR  PARKING  CONTROL  OFFICER.... 

50.0 

1057-1279 

2290-  2771 

33,254 

8217 

STATION  OFFICER 

54.1 

1285-1558 

2784-  3376 

40,508 

8221 

CHIEF,  PROTECTIVE  SERVICES  , 

PUBLIC  UTILITIES  COMMISSION 

Z 

65.7 

2252-2737 

4879-  5930 

71,162 

8222 

HOUSING  AUTHORITY  POLICE  OFFICER.. 

L 

55.1 

1349-1634 

2923-  3540 

42,484 

8223 

HOUSING  AUTHORITY  POLICE  SERGEANT. 

L 

58.2 

1565-1899 

3391-  4115 

49,374 

8224 

HOUSING  AUTHORITY  POLICE 

LIEUTENANT 

61.5 

1835-2230 

3976-  4832 

57,980 

8226 

MUSEUM  GUARD 

49.6 

1037-1255 

2247-  2719 

32,630 

8228 

SENIOR  MUSEUM  GUARD 

51.8 

1152-1394 

2496-  3020 

36,244 

8230 

CHIEF  MUSEUM  GUARD 

54.0 

1279-1550 

2771-  3358 

40,300 

8234 

FIRE  ALARM  DISPATCHER 

54.6 

1316-1596 

2851-  3458 

41 ,496 

8236 

CHIEF  FIRE  ALARM  DISPATCHER 

58.1 

1558-1890 

3376-  4095 

49,140 

8238 

POLICE  COMMUNICATIONS  DISPATCHER.. 

52.2 

1174-1421 

2544-  3079 

36,946 

8239 

SENIOR  POLICE  COMMUNICATIONS 

DISPATCHER 

55.2 

1355-1642 

2936-  3558 

42,692 

8246 

DIRECTOR,  EMERGENCY  SERVICES 

Z 

63.1 

1985-2412 

4301-  5226 

62,712 

8247 

EMERGENCY  PLANNING  COORDINATOR.... 

Z 

58.8 

1611-1955 

3491-  4236 

50,830 

8249 

FINGERPRINT  TECHNICIAN  I 

48.9 

1003-1214 

2173-  2630 

31,564 

34,216 

8250 

FINGERPRINT  TECHNICIAN  II 

50.6 

1088-1316 

2357-  2851 

8251 

FINGERPRINT  TECHNICIAN  III 

52.1 

1169-1414 

2533-  3064 

36,764 

8260 

CRIMINALIST 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8262 

SENIOR  CRIMINALIST 

z 

63.8 

2053-2496 

4448-  5408 

64,896 

8264 

FORENSIC  DOCUMENT  EXAMINER 

z 

58.8 

1611-1955 

3491-  4236 

50,830 

8272 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -CAMPUS  CONTROL 

46.6 

899-1088 

1948-  2357 

28,288 

8274 

POLICE  CADET 

731-  731 

1584-  1584 

19,006 

8280 

ENVIRONMENTAL  CONTROL  OFFICER 

50.6 

1088-1316 

2357-  2851 

34,216 

8300 

CORRECTION  AND  DENTION  GROUP 

8301 

SHERIFF'S  PROPERTY  KEEPER 

48.8 

998-1208 

2162-  2617 

31 ,408 

8303 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT. 

49.8 

1047-1267 

2269-  2745 

32,942 

8304 

DEPUTY  SHERIFF 

L 

54.1 

1285-1558 
ENT  0 STEP  2 

2784-  3376 

40,508 

8306 

SENIOR  DEPUTY  SHERIFF 

L 

56.2 

1421-1723 

3079-  3733 

44,798 

8308 

SHERIFF'S  SERGEANT 

L 

58.2 

1565-1899 

3391-  4115 

49.374 

8310 

SHERIFF'S  LIEUTENANT 

61 .0 

1791-2178 

3881-  4719 

56,628 
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NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8312 

SHERIFF'S  CAPTAIN 

Z 

63.8 

2053-2496 

4448-  5408 

64,896 

8314 

CHIEF  DEPUTY  SHERIFF 

Z 

65.8 

2264-2752 

4905-  5963 

71 ,552 

8315 

ASSISTANT  SHERIFF 

67.8 

2496-3035 

5408-  6576 

78,910 

8316 

ASSISTANT  COUNSELOR 

46.8 

908-1099 

1967-  2381 

28,574 

8318 

COUNSELOR  II 

54.1 

1285-1558 

2784-  3376 

40,508 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 

TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 

MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 

8320 

COUNSELOR,  JUVENILE  HALL 

52.1 

1169-1414 

2533-  3064 

36,764 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 

TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 

MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 

8321 

COUNSELOR,  BOYS  RANCH  SCHOOL 

53.6 

1255-1520 

2719-  3293 

39,520 

8322 

SENIOR  COUNSELOR,  JUVENILE  HALL... 

55.6 

1381-1674 

2992-  3627 

43,524 

8323 

SENIOR  COUNSELOR,  BOYS  RANCH 

SCHOOL 

54.9 

1336-1618 

2895-  3506 

42,068 

8324 

SUPERVISING  COUNSELOR,  JUVENILE 

COURT 

56.9 

1470-1782 

3185-  3861 

46,332 

8326 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

SCHOOL 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

8330 

DIRECTOR,  BOYS  RANCH  SCHOOL 

z 

61.8 

1862-2264 

4034-  4905 

58,864 

8336 

BUSINESS  MANAGER,  JUVENILE  COURT.. 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

8340 

ASSISTANT  DIRECTOR,  JUVENILE  HALL. 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

8344 

DIRECTOR  OF  JUVENILE  HALL 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

8348 

UNDERSHERIFF 

z 

68.8 

2621-3187 

5679-  6905 

82,862 

8350 

SHERIFF 

z 

3611-3611 

7824-  7824 

93,886 

8400 

PROBATION  AND  PAROLE  GROUP 

8407 

TRAFFIC  HEARING  OFFICER,  JUVENILE 

COURT 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

8414 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

58.4 

1580-1918 

3423-  4156 

49,868 

8415 

SENIOR  SUPERVISING  PROBATION 

OFFICER,  JUVENILE  COURT 

z 

61.3 

1818-2209 

3939-  4786 

57,434 

8416 

ASSISTANT  CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

8418 

CHIEF  PROBATION  OFFICER,  JUVENILE 

COURT 

z 

73.6 

3313-4028 
ENT  @ STEP  3 

7178-  8727 

104,728 

8419 

PRISONER  SERVICES  COUNSELOR 

56.5 

1443-1748 

3127-  3787 

45,448 

8420 

REHABILITATION  SERVICES 

COORDINATOR 

z 

57.7 

1528-1853 

3311-  4015 

48,178 

8422 

ASSISTANT  NEIGHBORHOOD  COORDINATOR 

47.6 

943-1141 

2043-  2472 

29,666 

8423 

NEIGHBORHOOD  COORDINATOR 

51.6 

1141-1381 

2472-  2992 

35,906 
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BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

8424 

SENIOR  NEIGHBORHOOD  COORDINATOR... 

Z 56.4 

1436-1740 

3111-  3770 

45,240 

8425 

PROJECT  COORDINATOR,  SAFE 

Z 58.4 

1580-1918 

3423-  4156 

49,868 

8434 

SUPERVISING  ADULT  PROBATION 

OFFICER 

Z 58.4 

1580-1918 

3423-  4156 

49,868 

8435 

DIVISION  DIRECTOR,  ADULT  PROBATION 

Z 62.4 

1918-2332 

4156-  5053 

60,632 

8436 

CHIEF  ADULT  PROBATION  OFFICER 

Z 70.0 

2779-3378 

6021-  7319 

87,828 

8440 

PROBATION  OFFICER 

Z 54.4 

1304-1580 

2825-  3423 

41,080 

8442 

SENIOR  PROBATION  OFFICER 

Z 56.4 

1436-1740 

3111-  3770 

45,240 

8446 

COURT  ALTERNATIVE  SPECIALIST  I.... 

Z 53.1 

1226-1484 

2656-  3215 

38,584 

8448 

COURT  ALTERNATIVE  SPECIALIST  II... 

Z 55.4 

1368-1658 

2964-  3592 

43,108 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I 

53.3 

1237-1499 

2680-  3248 

38,974 

8452 

CRIMINAL  JUSTICE  SPECIALIST  II.... 

Z 58.0 

1550-1881 

3358-  4076 

48,906 

8454 

CRIMINAL  JUSTICE  SPECIALIST  III... 

Z 61.3 

1818-2209 

3939-  4786 

57,434 

8464 

ASSISTANT  SECRETARY,  COUNTY  PAROLE 

COMMISSION 

54.1 

1285-1558 

2784-  3376 

40,508 

8470 

EXECUTIVE  DIRECTOR,  COUNTY  PAROLE 

COMMISSION 

Z 64.2 

2094-2545 

4537-  5514 

66,170 

8482 

CRIME  PREVENTION  WORKER 

49.6 

1037-1255 

2247-  2719 

32,630 

PREMIUM  PAY  OF  $50  BIWEEKLY  WHEN 

ASSIGNED  DISPATCHING,  MONITORING 

AND  RECORD  KEEPING  RESPONSIBILITIES 

ON  A FULL  TIME  BASIS. 

8484 

SUPERVISING  CRIME  PREVENTION 

WORKER 

53.4 

1243-1506 

2693-  3263 

39,156 

8486 

ASSISTANT  DIRECTOR,  CRIME 

PREVENTION  PROGRAM 

Z 57.0 

1477-1791 

3200-  3881 

46,566 

8488 

DIRECTOR,  CRIME  PREVENTION  PROGRAM 

59.2 

1642-1994 

3558-  4320 

51 ,844 

9000 

TRANSPORTATION  SERVICE 

9100 

STREET  TRANSIT  GROUP 

9102 

TRANSIT  CAR  CLEANER 

47.3 

929-1125 

2013-  2438 

29,250 

9104 

TRANSIT  CAR  CLEANER  ASSISTANT 

SUPERVISOR 

49.3 

1022-1237 

2214-  2680 

32,162 

9106 

TRANSIT  CAR  CLEANER  SUPERVISOR  I.. 

50.3 

1073-1298 

2325-  2812 

33,748 

9110 

FARE  COLLECTIONS  RECEIVER 

50.3 

1073-1298 

2325-  2812 

33,748 

9116 

SENIOR  FARE  COLLECTIONS  RECEIVER.. 

52.8 

1208-1463 

2617-  3170 

38,038 

9117 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

56.3 

1429-1731 

3096-  3751 

45,006 

9118 

TRANSIT  REVENUE  SUPERVISOR 

57.3 

1499-1818 

3248-  3939 

47,268 

9122 

TRANSIT  INFORMATION  CLERK 

49.9 

1052-1273 

2279-  2758 

33,098 

9124 

SENIOR  TRANSIT  INFORMATION  CLERK.. 

53.3 

1237-1499 

2680-  3248 

38,974 

9125 

CHIEF  TRANSIT  INFORMATION  CLERK... 

54.5 

1310-1588 

2838-  3441 

41,288 

9126 

TRANSIT  TRAFFIC  CHECKER 

52.3 

1180-1429 

2557-  3096 

37,154 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER.... 

53.8 

1267-1535 

2745-  3326 

39,910 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY.. 

54.1 

1285-1558 

2784-  3376 

40,508 

9135 

PASSENGER  SERVICE  SPECIALIST 

52.7 

1203-1457 

2607-  3157 

37,882 
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9139  TRANSIT  SUPERVISOR 58.5  1588-1927  3441-  4175  50,102 

ENT  § STEP  3 

PREMIUM  PAY  OF  $1.10  PER  HOUR 
WHEN  ASSIGNED  LEAD  RESPONSIBLITIES 
IN  CENTRAL  COMMUNICATIONS, 

DISPATCHING,  SCHEDULING  OR  TRAINING 
UP  TO  A MAXIMUM  OF  TWENTY 
INCUMBENTS  OR  THEIR  TEMPORARY 
REPLACEMENT  PER  PAY  PERIOD;  AND 
CENTRAL  CONTROL  CERTIFICATION  PAY 
FOLLOWING  CERTIFICATION,  EQUIVALENT 
TO  ONE-HALF  STEP  ON  THE  SALARY  SCHEDULE. 


9140 

TRANSIT  MANAGER  I 

Z 

61.5 

1835-2230 

3976-  4832 

57,980 

9141 

TRANSIT  MANAGER  II 

z 

63.5 

2023-2459 

4383-  5328 

63,934 

9142 

TRANSIT  MANAGER  III 

z 

66.0 

2287-2779 

4955-  6021 

72,254 

9146 

MANAGER,  ELDERLY  AND  HANDICAPPED 

PROGRAMS,  MUNICIPAL  RAILWAY 

61.1 

1800-2188 

3900-  4741 

56,888 

9148 

DIRECTOR  OF  COMMUNITY  AFFAIRS, 

MUNICIPAL  RAILWAY 

z 

66.8 

2377-2890 

5150-  6262 

75,140 

9155 

CLAIMS  INVESTIGATOR 

59.9 

1698-2063 

3679-  4470 

53,638 

9156 

SENIOR  CLAIMS  INVESTIGATOR 

61.9 

1871-2274 

4054-  4927 

59,124 

9157 

CLAIMS  ADJUSTER 

61.9 

1871-2274 

4054-  4927 

59,124 

9158 

ASSISTANT  CLAIMS  AGENT 

z 

64.1 

2084-2533 

4515-  5488 

65,858 

9173 

SYSTEMS  SAFETY  INSPECTOR 

61  .5 

1835-2230 

3976-  4832 

57,980 

9176 

SCHOOL  TRANSPORTATION  SCHEDULER... 

53.4 

1243-1506 

2693-  3263 

39,156 

9177 

DIRECTOR  OF  SYSTEMS  SAFETY 

67.3 

2435-2960 

5276-  6413 

76,960 

9178 

SCHOOL  TRANSPORTATION  SUPERVISOR.. 

z 

62.8 

1955-2377 

4236-  5150 

61 ,802 

9183 

DEPUTY  GENERAL  MANAGER , ENGINEERING 

AND  MAINTENANCE, MUNICIPAL  RAILWAY 

z 

71.2 

2946-3581 

6383-  7759 

93,106 

9185 

DEPUTY  GENERAL  MANAGER,  EQUIPMENT 

MAINTENANCE,  MUNI  RAILWAY 

z 

71.2 

2946-3581 

6383-  7759 

93,106 

9186 

GENERAL  MANAGER,  MUNICIPAL  RAILWAY 

z 

75.1 

3566-4334 

7726-  9390 

112,684 

9188 

TRANSIT  EQUIPMENT  ENGINEER, 

MUNICIPAL  RAILWAY 

z 

66.6 

2354-2862 

5100-  6201 

74,412 

9189 

DIRECTOR  OF  PLANNING,  MUNICIPAL 

RAILWAY 

67.4 

2449-2977 

5306-  6450 

77,402 

9191 

DEPUTY  GENERAL  MANAGER, 

OPERATIONS,  MUNICIPAL  RAILWAY.... 

71  .2 

2946-3581 

6383-  7759 

93,106 

9192 

TRANSIT  ENVIRONMENTAL  COORDINATOR. 

z 

2520-2520 

5460-  5460 

65,520 

9193 

DEPUTY  GENERAL  MANAGER, 

ADMINISTRATION,  MUNICIPAL  RAILWAY 

z 

68.9 

2632-3199 

5703-  6931 

83,174 

9195 

LIGHT  RAIL  VEHICLE  EQUIPMENT 

ENGINEER 

63.4 

2014-2449 

4364-  5306 

63,674 

9197 

SIGNAL  AND  SYSTEMS  ENGINEER 

2827-2827 

6125-  6125 

73,502 

9200 

AIRPORT  OPERATION  GROUP 

9202 

AIRPORT  COMMUNICATIONS  OPERATOR... 

51.2 

1120-1355 

2427-  2936 

35,230 

9203 

SENIOR  AIRPORT  COMMUNICATIONS 

OPERATOR 

53.2 

1232-1491 

2669-  3231 

38,766 

9204 

AIRPORT  COMMUNICATIONS  SUPERVISOR. 

57.9 

1543-1871 

3343-  4054 

48,646 

9205 

AIRPORT  COMMUNICATIONS  COORDINATOR 

z 

63.0 

1975-2401 

4279-  5202 

62,426 

9206 

AIRPORT  PROPERTY  SPECIALIST  I 

z 

59.1 

1634-1985 

3540-  4301 

51  ,610 
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CLASS 

NO. 


9207 

9208 

9210 

9211 

9212 

9213 

9215 

9216 

9217 

9218 
9220 
9222 
9226 
9230 

9232 


9240 

9241 

9242 

9247 

9248 

9250 

9252 

9253 

9254 

9255 

9256 

9258 

9260 


9261 

9270 

9272 

9274 

9276 


0 

TITLE  T 


AIRPORT  PROPERTY  SPECIALIST  II....  Z 
DIRECTOR  AIRPORT  PROPERTY 

MANAGEMENT Z 

AIRPORT  POLICE  OFFICER L 

AIRPORT  POLICE  SERGEANT L 

AIRFIELD  SAFETY  OFFICER 

SENIOR  AIRFIELD  SAFETY  OFFICER.... 

AIRPORT  POLICE  LIEUTENANT 

AIRPORT  POLICE  CAPTAIN 

DEPUTY  CHIEF,  BUREAU  OF  AIRPORT 

POLICE Z 

CHIEF,  BUREAU  OF  AIRPORT  POLICE...  Z 

AIRPORT  OPERATIONS  SUPERVISOR 

AIRPORT  OPERATIONS  COORDINATOR....  Z 
AIRPORT  OPERATIONS  SUPERINTENDENT.  Z 
AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

AIRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 


AIRPORT  ELECTRICIAN 


AIRPORT  ELECTRICIAN  SUPERVISOR.... 

HEAD  AIRPORT  ELECTRICIAN 

AIRPORT  EMERGENCY  PLANNING 

COORDINATOR Z 

AIRPORT  FACILITIES  SERVICES 

MANAGER Z 

AIRPORT  MAINTENANCE  SUPERVISOR....  Z 
AIRPORT  MAINTENANCE  SUPERINTENDENT  Z 
DIRECTOR,  BUREAU  OF  COMMUNITY 

AFFAIRS Z* 

ASSISTANT  TO  THE  DIRECTOR,  BUREAU 

OF  COMMUNITY  AFFAIRS Z 

AIRPORT  ECONOMIC  PLANNER Z 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

OPERATIONS Z 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

BUSINESS  AND  FINANCE Z 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 
FACILITIES  OPERATIONS  & 

MAINTENANCE Z 

TERMINAL  CONSTRUCTION  PROGRAM 

ADMINISTRATOR Z 

DEPUTY  DIRECTOR,  BUSINESS 
ADMINISTRATION,  AIRPORTS 

COMMISSION Z 

DEPUTY  DIRECTOR,  OPERATIONS  AND 
MAINTENANCE,  AIRPORTS  COMMISSION.  Z 
DEPUTY  DIRECTOR,  PLANNING  AND 
DEVELOPMENT,  AIRPORTS,  COMMISSION  Z 
SECRETARY,  AIRPORTS  COMMISSION....  Z 


RATES  OF  PAY  

APPROX. 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

62.1 

1890-2297 

4095-  4977 

59,722 

2780-2780 

6023-  6023 

72,280 

55.1 

1349-1634 
ENT  0 STEP  2 

2923-  3540 

42,484 

58.2 

1565-1899 

3391-  4115 

49,374 

56.0 

1407-1706 

3049-  3696 

44,356 

57.0 

1477-1791 

3200-  3881 

46,566 

61.0 

1791-2178 

3881-  4719 

56,628 

63.8 

2053-2496 

4448-  5408 

64,896 

66.0 

2287-2779 

4955-  6021 

72,254 

2935-2935 

6359-  6359 

76,310 

59.7 

1682-2043 

3644-  4427 

53,118 

62.2 

1899-2309 

4115-  5003 

60,034 

64.7 

2145-2607 

4648-  5649 

67,782 

54.7 

1323-1603 

2867-  3473 

41 ,678 

62.5 

1927-2342 
ENT  0 STEP  5 

4175-  5074 

60,892 

61  .8 

1862-2264 
ENT  0 STEP  5 

4034-  4905 

58,864 

62.8 

1955-2377 

4236-  5150 

61 ,802 

64.5 

2124-2582 

4602-  5594 

67,132 

58.8 

1611-1955 

3491-  4236 

50,830 

60.5 

1748-2124 

3787-  4602 

55,224 

60.5 

1748-2124 

3787-  4602 

55,224 

64.7 

2145-2607 

4648-  5649 

67,782 

67.4 

2449-2977 

5306-  6450 

77,402 

59.5 

1666-2023 

3610-  4383 

52,598 

63.9 

2063-2507 

4470-  5432 

65,182 

67.4 

2449-2977 

5306-  6450 

77,402 

67.4 

2449-2977 

5306-  6450 

77,402 

67.4 

2449-2977 

5306-  6450 

77,402 

73.3 

3263-3966 

7070-  8593 

103,116 

73.3 

3263-3966 

7070-  8593 

103,116 

73.3 

3263-3966 

7070-  8593 

103,116 

73.3 

3263-3966 

7070-  8593 

103,116 

59.5 

1666-2023 

3610-  4383 

52,598 
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CLASS 

NO. 

9278 

9300 

9307 

9330 

9331 

9332 

9334 

9335 

9336 

9337 
9340 

9342 

9343 

9344 

9345 

9346 
9350 


9355 

9356 

9357 

9358 

9359 

9360 

9361 

9362 


9363 

9364 

9365 

9366 

9367 

9372 

9373 
9376 


TITLE 

0 

T 

SCH. 

NO. 

rates  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

DIRECTOR  OF  AIRPORTS 

Z 

76.3 

3777-4591 

8184-  9947 

119,366 

PORT  COMMISSION  GROUP 

COMPUTER  OPERATIONS  SUPERVISOR, 
PORT . . . 

56.5 

1443-1748 

3127-  3787 

45,448 

PILE  WORKER 

59.7 

1682-2043 

3644-  4427 

53,118 

PILEDRIVER  ENGINE  OPERATOR 

59.7 

ENT  @ STEP  5 
1682-2043 

3644-  4427 

53,118 

PILEDRIVER  SUPERVISOR  I 

62.0 

1881-2287 

4076-  4955 

59,462 

DECKHAND  (TUGS  AND  DREDGES) 

52.8 

1208-1463 

2617-  3170 

38,038 

MARINE  FIRE  AND  BOILER  OPERATOR... 

52.8 

1208-1463 

2617-  3170 

38,038 

HEAD  DREDGE  LEVER  OPERATOR 

58.8 

1611-1955 

3491-  4236 

50,830 

DIESEL  TUGBOAT  OPERATOR 

57.9 

1543-1871 

3343-  4054 

48,646 

DREDGING  SUPERVISOR 

60.3 

1731-2104 

3751-  4559 

54,704 

ORNAMENTAL  IRON  WORKER  SUPERVISOR 

I 

59.2 

1642-1994 

3558-  4320 

51 ,844 

ROOFER 

57.0 

1477-1791 

3200-  3881 

46,566 

ROOFER  SUPERVISOR  I 

58.0 

1550-1881 

3358-  4076 

48,906 

SHEET  METAL  SUPERVISOR  I 

63.6 

2033-2472 

4405-  5356 

64,272 

FUSION  WELDER 

59.7 

1682-2043 

3644-  4427 

53,118 

HARBOR  POLICE  OFFICER 

L 

55.1 

1349-1634 

2923-  3540 

42,484 

WHEN  ASSIGNED  THE  DUTIES  OF  Q2 
POLICE  OFFICER,  CLASS  9350  SHALL  BE 
PAID  THE  SALARY  SCHEDULE  THE  TOP 
STEP  OF  WHICH  IS  CLOSEST  TO  BUT 

DOES  NOT  EXCEED  THE  TOP  STEP  OF  THE 
02  POLICE  OFFICER  SALARY  RANGE. 
WHARFINGER  I 

51.4 

1131-1368 

2451-  2964 

35,568 

WHARFINGER  II 

54.7 

1323-1603 

2867-  3473 

41,678 

CHIEF  WHARFINGER 

Z 

59.7 

1682-2043 

3644-  4427 

53,118 

CRANE  MECHANIC  SUPERVISOR 

63.8 

2053-2496 

4448-  5408 

64,896 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE 

Z 

65.0 

2178-2647 

4719-  5735 

68,822 

CONSTRUCTION  AND  MAINTENANCE 
SUPERVISOR  II,  PORT 

62.9 

1965-2388 

4258-  5174 

62,088 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  ELECTRICAL 

z 

65.0 

2178-2647 

4719-  5735 

68,822 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  BUILDINGS  AND 

STREETS 

z 

65.0 

2178-2647 

4719-  5735 

68,822 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  PIERS  AND  WHARVES... 

z 

65.0 

2178-2647 

4719-  5735 

68,822 

SUPERINTENDENT,  HARBOR  MAINTENANCE 
AND  REPAIR 

z 

66.0 

2287-2779 

4955-  6021 

72,254 

SENIOR  ESTIMATOR,  HEAVY 
CONSTRUCTION,  PORT 

58.9 

1618-1965 

3506-  4258 

51,090 

ENGINEERING  AIDE,  PORT 

54.1 

1285-1558 

2784-  3376 

40,508 

OPERATIONAL  SYSTEMS  ENGINEER,  PORT 

z 

60.4 

1740-2115 

3770-  4583 

54,990 

ASSOCIATE  ESTIMATOR  OF  HEAVY 
CONSTRUCTION 

56.9 

1470-1782 

3185-  3861 

46,332 

MANAGER  OF  MARKETING 

z 

67.5 

2459-2989 

5328-  6476 

77,714 

MARKET  RESEARCH  SPECIALISTS,  PORT. 

z 

59.1 

1634-1985 

3540-  4301 

51 ,610 
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NO. 

TITLE 

0 SCH. 

T NO. 

RATES  OF  PAY  

APPRHY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

9377 

DEVELOPMENT  FEASIBILITY  ANALYST, 

PORT 

Z 

59.3 

1650-2004 

3575-  4342 

52,104 

9379 

CHIEF  HARBOR  ENGINEER 

z 

70.4 

2835-3446 

6143-  7466 

89,596 

9380 

ADMINISTRATIVE  SERVICE  OFFICER, 

PORT 

z 

55.4 

1368-1658 

2964-  3592 

43,108 

9383 

DIRECTOR,  PLANNING  AND  RESEARCH... 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9384 

DIRECTOR,  PROPERTY  AND  FINANCE, 

PORT 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9385 

GENERAL  SERVICE  OFFICER,  PORT  OF 

SAN  FRANCISCO 

53.1 

1226-1484 

2656-  3215 

38,584 

9387 

PORT  TRAFFIC  MANAGER 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

9388 

DIRECTOR,  MARITIME 

z 

72.2 

3093-3760 

6702-  8147 

97,760 

9389 

PORT  TRAFFIC  ANALYST 

z 

57.4 

1506-1827 

3263-  3959 

47,502 

9390 

EXECUTIVE  ASSISTANT  TO  THE  PORT 

DIRECTOR 

z 

63.3 

2004-2435 

4342-  5276 

63,310 

9391 

PUBLIC  RELATIONS  REPRESENTIVE , 

PORT  OF  SAN  FRANCISCO 

z 

58.2 

1565-1899 

3391-  4115 

49,374 

9392 

REGIONAL  TRADE  PROMOTION 

REPRESENTATIVE,  PORT  OF  SAN 

FRANCISCO 

58.5 

1588-1927 

3441-  4175 

50,102 

9393 

SALES  MANAGER,  PORT  OF  SAN 

FRANCISCO 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

9394 

MANAGER  OF  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS 

z 

62.7 

1946-2365 

4216-  5124 

61 ,490 

9395 

ASSISTANT  RENTAL  MANAGER,  PORT.... 

z 

59.1 

1634-1985 

3540-  4301 

51 ,610 

9396 

COMMERCIAL  PROPERTY  MANAGER 

z 

63.6 

2033-2472 

4405-  5356 

64,272 

9397 

PROPERTY  DEVELOPMENT  MANAGER 

z 

66.1 

2297-2793 

4977-  6052 

72,618 

9398 

PORT  PLANNING  MANAGER 

z 

65.6 

2242-2726 

4858-  5906 

70,876 

9400 

MODEL  CITIES  GROUP 

9401 

PROGRAM  MONITOR  I,  CITY 

DEMONSTRATION  AGENCY 

55.1 

1349-1634 

2923-  3540 

42,484 

9403 

PROGRAM  MONITOR  II,  CITY 

DEMONSTRATION  AGENCY 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

9411 

CITIZEN 

PARTICIPATION/REHABILITATION 

MONITOR 

z 

58.6 

1596-1936 

3458-  4195 

50,336 

9458 

PROGRAM  MONITOR  ASSISTANT,  CITY 

DEMONSTRATION  AGENCY 

44.2 

803-  970 

1740-  2102 

25,220 

9700 

MANPOWER  PLANNING  UNIT-MAYOR'S  OFFICE 

:-FEDERAL  PROGRAM  GROUP 

9702 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

I 

52.1 

1169-1414 

2533-  3064 

36,764 

9704 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

II 

z 

56.6 

1450-1756 

3142-  3805 

45,656 

9706 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

III 

z 

59.7 

1682-2043 

3644-  4427 

53,118 

9708 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

IV 

z 

63.2 

1994-2424 

4320-  5252 

63,024 

9710 

EMPLOYMENT  AND  TRAINING  SPECIALIST 

V 

z 

66.4 

2332-2835 

5053-  6143 

73,710 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

rates  OF  PAY  

APPRDY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

9714 

DIRECTOR,  MAYOR'S  OFFICE  OF 

EMPLOYMENT  AND  TRAINING 

Z 

70.4 

2835-3446 

6143-  7466 

89,596 

9720 

SPECIALIST  IN  AGING  I 

54.2 

1291-1565 

2797-  3391 

40,690 

9722 

SPECIALIST  IN  AGING  II 

z 

57.7 

1528-1853 

3311-  4015 

48,178 

9724 

SPECIALIST  IN  AGING  III 

z 

60.2 

1723-2094 

3733-  4537 

54,444 

9730 

STAFF  AIDE  I,  SPECIAL  PROJECT 

810-  810 

1755-  1755 

21 ,060 

9732 

STAFF  AIDE  II,  SPECIAL  PROJECT.... 

912-  912 

1976-  1976 

23,712 

9734 

STAFF  ASSISTANT  I,  SPECIAL  PROJECT 

1059-1059 

2295-  2295 

27,534 

9736 

STAFF  ASSISTANT  II,  SPECIAL 

PROJECT 

z 

1189-1189 

2576-  2576 

30,914 

9738 

STAFF  ASSISTANT  III,  SPECIAL 

PROJECT 

z 

1473-1473 

3192-  3192 

38,298 

9740 

STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT 

z 

1572-1572 

3406-  3406 

40,872 

9742 

STAFF  ASSISTANT  V,  SPECIAL  PROJECT 

z 

1812-1812 

3926-  3926 

47,112 

9744 

STAFF  ASSISTANT  VI,  SPECIAL 

PROJECT 

z 

2091-2091 

4531-  4531 

54,366 

9746 

STAFF  ASSISTANT  VII,  SPECIAL 

PROJECT 

z 

2409-2409 

5220-  5220 

62,634 

9748 

STAFF  ASSISTANT  VIII,  SPECIAL 

PROJECT 

z 

2647-2647 

5735-  5735 

68,822 

9750 

STAFF  ASSISTANT  IX,  SPECIAL 

PROJECT 

z 

2916-2916 

6318-  6318 

75,816 

9752 

STAFF  ASSISTANT  X,  SPECIAL  PROJECT 

z 

3204-3204 

6942-  6942 

83,304 

9754 

STAFF  ASSISTANT  XI,  SPECIAL 

PROJECT 

z 

3526-3526 

7640-  7640 

91,676 

9756 

STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT 

z 

3697-3697 

8010-  8010 

96,122 

9758 

STAFF  ASSISTANT  XIII,  SPECIAL 

PROJECT 

z 

3886-3886 

8420-  8420 

101 ,036 

9760 

ASSISTANT  TO  CAO  I 

z 

1105-1105 

2394-  2394 

28,730 

9761 

ASSISTANT  TO  CAO  II 

z 

1443-1443 

3127-  3127 

37,518 

9762 

ASSISTANT  TO  CAO  III 

z 

1675-1675 

3629-  3629 

43,550 

9763 

ASSISTANT  TO  CAO  IV 

z 

1915-1915 

4149-  4149 

49,790 

9764 

ASSISTANT  TO  CAO  V 

z 

2067-2067 

4479-  4479 

53,742 

9765 

ASSISTANT  TO  CAO  VI 

z 

2359-2359 

5111-  5111 

61,334 

9766 

ASSISTANT  TO  CAO  VII 

z 

2639-2639 

5718-  5718 

68,614 

9767 

ASSISTANT  TO  CAO  VIII 

z 

2911-2911 

6307-  6307 

75,686 

9768 

ASSISTANT  TO  CAO  IX 

z 

3240-3240 

7020-  7020 

84,240 

9770 

COMMUNITY  DEVELOPMENT  ASSISTANT... 

52.2 

1174-1421 

2544-  3079 

36,946 

9772 

COMMUNITY  DEVELOPMENT  SPECIALIST.. 

z 

55.4 

1368-1658 

2964-  3592 

43,108 

9774 

SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  I 

z 

58.4 

1580-1918 

3423-  4156 

49,868 

9775 

SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  II 

z 

61.9 

1871-2274 

4054-  4927 

59,124 

9776 

SUPERVISING  COMMUNITY  DEVELOPMENT 

SPECIALIST 

z 

2460-2460 

5330-  5330 

63,960 

9778 

DEPUTY  EXECUTIVE  DIRECTOR  O.C.D... 

z 

3254-3254 

7050-  7050 

84,604 

9780 

EXECUTIVE  DIRECTOR  O.C.D 

z 

3710-3710 

8038-  8038 

96,460 

9782 

ASSISTANT  TO  MAYOR  I 

z 

1402-1471 

3038-  3187 

36,452 

9784 

ASSISTANT  TO  MAYOR  II 

z 

1630-1630 

3532-  3532 

42,380 

9786 

ASSISTANT  TO  MAYOR  III 

z 

1745-1832 

3781-  3969 

45,370 

9788 

ASSISTANT  TO  MAYOR  IV 

z 

1925-1925 

4171-  4171 

50,050 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


CLASS 

NO. 

TITLE 

0 

I 

SCH. 

NO. 

RATES  OF  PAY  

APPRHY 

APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

9790 

ASSISTANT  TO  MAYOR  V 

Z 

2257-2257 

4890-  4890 

58,682 

9792 

ASSISTANT  TO  MAYOR  VI 

Z 

2513-2513 

5445-  5445 

65,338 

9794 

ASSISTANT  TO  MAYOR  VII 

Z 

3334-3334 

7224-  7224 

86,684 

9900 

FEDERAL  PROGRAMS  GROUP 

9910 

PUBLIC  SERVICE  TRAINEE 

CONTRACT  RATE 

9912 

PUBLIC  SERVICE  AIDE  - TECHNICAL... 

604-  604 

1309-  1309 

15,704 

9914 

PUBLIC  SERVICE  AIDE  - 

ADMINISTRATION 

862-  862 

1868-  1868 

22,412 

9916 

PUBLIC  SERVICE  AIDE  - PUBLIC  WORKS 

610-  610 

1322-  1322 

15,860 

9918 

PUBLIC  SERVICE  AIDE  - SECURITY.... 

821-  821 

1779-  1779 

21,346 

9920 

PUBLIC  SERVICE  AIDE  - ASSISTANT  TO 

PROFESSIONALS 

855-  855 

1853-  1853 

22,230 

9922 

PUBLIC  SERVICE  AIDE  - ASSOCIATE  TO 

PROFESSIONALS 

934-  934 

2024-  2024 

24,284 

9924 

PUBLIC  SERVICE  AIDE  - HEALTH 

SERVICES 

781-  781 

1692-  1692 

20,306 

9926 

PUBLIC  SERVICE  AIDE  - LEGAL 

ENFORCEMENTS  SERVICES 

729-  729 

1580-  1580 

18,954 

9940 

PUBLIC  WORKS  AIDE 

6.93  HR 

9951 

NEIGHBORHOOD  YOUTH  CORPS  TRAINEE.. 

CONTRACT  RATE 

9953 

GROUP  LEADER,  NEIGHBORHOOD  YOUTH 

CORPS 

CONTRACT  RATE 

9957 

SUPERVISOR,  NEIGHBORHOOD  YOUTH 

CORPS 

CONTRACT  RATE 

9971 

COMMUNITY  WORKER 

46.2 

882-1067 

1911-  2312 

27,742 

9976 

COMMUNITY  RELATIONS  SPECIALIST, 

SFUSD 

Z 

50.2 

1067-1291 

2312-  2797 

33,566 

9977 

PARENT  AND  COMMUNITY  INVOLVEMENT 

COORDINATOR,  SFUSD 

52.9 

1214-1470 

2630-  3185 

38,220 

9980 

FIRE  SAFETY  TECHNICIAN 

9.82  HR 

9990 

COMMUNITY  LIAISON  OFFICER  (FACE).. 

Z 

56.2 

1421-1723 

3079-  3733 

44,798 

ZOOO  ALPABETICAL  CLASSES  (EXCEPT  FOR  BUDGETARY  CLASSES) 


ZZOO  ALPHABETICALLY  CODED  GROUP 


ZZOO  ALPHABETICALLY  CODED  GROUP 

B164  SENIOR  LAW  CLERK 56.8  1463-1773  3170-  3842  46,098 

ADDITIONAL  $135  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  IN 
CHARGE  OF  ONE  OF  THE  FOLLOWING: 

COUNTY  CLERK'S  BRANCH  OFFICE  AT  THE 
HALL  OF  JUSTICE  OR  JUVENILE  COURT. 

RECORDS  MANAGEMENT  FOR  THE 
SUPERIOR  COURT. 

CIVIL  DIVISION  (GENERAL,  CIVIL 
AND  PROBATE)  OR  CIVIL  COURTROOM 
DIVISION. . 

B51 2 GENERAL  CLERK-TYPIST 43.6  781-  943  1692-  2043  24,518 
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SSO  SECTION  XIV. C COMPOSITE  SCHEDULE  (continued) 


4/19/90 


CLASS 

NO. 

TITLE 

0 SCH. 

T NO. 

RATES  OF  PAY 

APPRHY 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

B51  6 
1120 

SENIOR  CLERK-  TYPIST 

SENIOR  ORDERLY 

47.1 

49.7 

920-1114 

1042-1261 

1993-  2414 
2258-  2732 

28,964 

32,786 

- 173  - 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EWIV. 

31  .0 

434 

5.4250 

940 

453 

5.6625 

982 

475 

5.9375 

1029 

498 

6.2250 

1079 

521 

6.5125 

1129 

13,546 

31.1 

436 

5.4500 

945 

455 

5.6875 

986 

477 

5.9625 

1034 

500 

6.2500 

1083 

524 

6.5500 

1135 

13,624 

31.2 

438 

5.4750 

949 

458 

5.7250 

992 

480 

6.0000 

1040 

503 

6.2875 

1090 

526 

6.5750 

1140 

13,676 

31.3 

440 

5.5000 

953 

460 

5.7500 

997 

482 

6.0250 

1044 

505 

6.3125 

1094 

529 

6.6125 

1146 

13,754 

31 .4 

442 

5.5250 

958 

463 

5.7875 

1003 

485 

6.0625 

1051 

508 

6.3500 

1101 

531 

6.6375 

1151 

13,806 

31  .5 

444 

5.5500 

962 

465 

5.8125 

1008 

487 

6.0875 

1055 

510 

6.3750 

1105 

534 

6.6750 

1157 

13,884 

31  .6 

446 

5.5750 

966 

467 

5.8375 

1012 

489 

6.1125 

1060 

512 

6.4000 

1109 

536 

6.7000 

1161 

13,936 

31  .7 

448 

5.6000 

971 

469 

5.8625 

1016 

491 

6.1375 

1064 

514 

6.4250 

1114 

539 

6.7375 

1168 

14,014 

31  .8 

449 

5.6125 

973 

471 

5.8875 

1021 

494 

6.1750 

1070 

517 

6.4625 

1120 

541 

6.7625 

1172 

14,066 

31  .9 

451 

5.6375 

977 

473 

5.9125 

1025 

496 

6.2000 

1075 

519 

6.4875 

1125 

544 

6.8000 

1179 

14,144 

32.0 

453 

5.6625 

982 

475 

5.9375 

1029 

498 

6.2250 

1079 

521 

6.5125 

1129 

546 

6.8250 

1183 

14,196 

32.1 

455 

5.6875 

986 

477 

5.9625 

1034 

500 

6.2500 

1083 

524 

6.5500 

1135 

549 

6.8625 

1190 

14,274 

32.2 

458 

5.7250 

992 

480 

6.0000 

1040 

503 

6.2875 

1090 

526 

6.5750 

1140 

552 

6.9000 

1196 

14,352 

32.3 

460 

5.7500 

997 

482 

6.0250 

1044 

505 

6.3125 

1094 

529 

6.6125 

1146 

554 

6.9250 

1200 

14.404 

32.4 

463 

5.7875 

1003 

485 

6.0625 

1051 

508 

6.3500 

1101 

531 

6.6375 

1151 

557 

6.9625 

1207 

14,482 

32.5 

465 

5.8125 

1008 

487 

6.0875 

1055 

510 

6.3750 

1105 

534 

6.6750 

1157 

560 

7.0000 

1213 

14.560 

32.6 

467 

5.8375 

1012 

489 

6.1125 

1060 

512 

6.4000 

1109 

536 

6.7000 

1161 

562 

7.0250 

1218 

14,612 

174 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

32.7 

469 

5.8625 

1016 

491 

6.1375 

1064 

514 

6.4250 

1114 

539 

6.7375 

1168 

565 

7.0625 

1224 

14.690 

32.8 

471 

5.8875 

1021 

494 

6.1750 

1070 

517 

6.4625 

1120 

541 

6.7625 

1172 

567 

7.0875 

1229 

14.742 

32.9 

473 

5.9125 

1025 

496 

6.2000 

1075 

519 

6.4875 

1125 

544 

6.8000 

1179 

570 

7.1250 

1235 

14,820 

33.0 

475 

5.9375 

1029 

498 

6.2250 

1079 

521 

6.5125 

1129 

546 

6.8250 

1183 

572 

7.1500 

1239 

14,872 

33.1 

477 

5.9625 

1034 

500 

6.2500 

1083 

524 

6.5500 

1135 

549 

6.8625 

1190 

575 

7.1875 

1246 

14,950 

33.2 

480 

6.0000 

1040 

503 

6.2875 

1090 

526 

6.5750 

1140 

552 

6.9000 

1196 

578 

7.2250 

1252 

15,028 

33.3 

482 

6.0250 

1044 

505 

6.3125 

1094 

529 

6.6125 

1146 

554 

6.9250 

1200 

580 

7.2500 

1257 

15,080 

33.4 

485 

6.0625 

1051 

508 

6.3500 

1101 

531 

6.6375 

1151 

557 

6.9625 

1207 

583 

7.2875 

1263 

15,158 

33.5 

487 

6.0875 

1055 

510 

6.3750 

1105 

534 

6.6750 

1157 

560 

7.0000 

1213 

586 

7.3250 

1270 

15,236 

33.6 

489 

6.1125 

1060 

512 

6.4000 

1109 

536 

6.7000 

1161 

562 

7.0250 

1218 

589 

7.3625 

1276 

15,314 

33.7 

491 

6.1375 

1064 

514 

6.4250 

1114 

539 

6.7375 

1168 

565 

7.0625 

1224 

591 

7.3875 

1281 

15,366 

33.8 

494 

6.1750 

1070 

517 

6.4625 

1120 

541 

6.7625 

1172 

567 

7.0875 

1229 

594 

7.4250 

1287 

15.444 

33.9 

496 

6.2000 

1075 

519 

6.4875 

1125 

544 

6.8000 

1179 

570 

7.1250 

1235 

596 

7.4500 

1291 

15.496 

34.0 

498 

6.2250 

1079 

521 

6.5125 

1129 

546 

6.8250 

1183 

572 

7.1500 

1239 

599 

7.4875 

1298 

15,574 

34.1 

500 

6.2500 

1083 

524 

6.5500 

1135 

549 

6.8625 

1190 

575 

7.1875 

1246 

602 

7.5250 

1304 

15,652 

34.2 

503 

6.2875 

1090 

526 

6.5750 

1 140 

552 

6.9000 

1196 

578 

7.2250 

1252 

60S 

7.5625 

1311 

15,730 

34.3 

505 

6.3125 

1094 

529 

6.6125 

1146 

554 

6.9250 

1200 

580 

7.2500 

1257 

608 

7.6000 

1317 

15.808 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EQUIV. 

34.4 

508 

6.3500 

1101 

531 

6.6375 

1151 

557 

6.9625 

1207 

583 

7.2875 

1263 

611 

7.6375 

1324 

15,886 

34.5 

510 

6.3750 

1105 

534 

6.6750 

1157 

560 

7.0000 

1213 

586 

7.3250 

1270 

614 

7.6750 

1330 

15,964 

34.6 

512 

6.4000 

1109 

536 

6.7000 

1161 

562 

7.0250 

1218 

589 

7.3625 

1276 

617 

7.7125 

1337 

16,042 

34.7 

514 

6.4250 

1114 

539 

6.7375 

1168 

565 

7.0625 

1224 

591 

7.3875 

1281 

620 

7.7500 

1343 

16,120 

34.8 

517 

6.4625 

1120 

541 

6.7625 

1172 

567 

7.0875 

1229 

594 

7.4250 

1287 

622 

7.7750 

1348 

16,172 

34.9 

519 

6.4875 

1125 

544 

6.8000 

1179 

570 

7.1250 

1235 

596 

7.4500 

1291 

625 

7.8125 

1354 

16,250 

35.0 

521 

6.5125 

1129 

546 

6.8250 

1183 

572 

7.1500 

1239 

599 

7.4875 

1298 

628 

7.8500 

1361 

16,328 

35.1 

524 

6.5500 

1135 

549 

6.8625 

1190 

575 

7.1875 

1246 

602 

7.5250 

1304 

631 

7.8875 

1367 

16,406 

35.2 

526 

6.5750 

1140 

552 

6.9000 

1196 

578 

7.2250 

1252 

60S 

7.5625 

1311 

634 

7.9250 

1374 

16,484 

35.3 

529 

6.6125 

1146 

554 

6.9250 

1200 

580 

7.2500 

1257 

608 

7.6000 

1317 

638 

7.9750 

1382 

16,588 

35.4 

531 

6.6375 

1151 

557 

6.9625 

1207 

583 

7.2875 

1263 

611 

7.6375 

1324 

641 

8.0125 

1389 

16,666 

35.5 

534 

6.6750 

1157 

560 

7.0000 

1213 

586 

7.3250 

1270 

614 

7.6750 

1330 

644 

8.0500 

1395 

16,744 

35.6 

536 

6.7000 

1161 

562 

7.0250 

1218 

589 

7.3625 

1276 

617 

7.7125 

1337 

647 

8.0875 

1402 

16,822 

35.7 

539 

6.7375 

1168 

565 

7.0625 

1224 

591 

7.3875 

1281 

620 

7.7500 

1343 

650 

8.1250 

1408 

16,900 

35.8 

541 

6.7625 

1172 

567 

7.0875 

1229 

594 

7.4250 

1287 

622 

7.7750 

1348 

652 

8.1500 

1413 

16,952 

35.9 

544 

6.8000 

1179 

570 

7.1250 

1235 

596 

7.4500 

1291 

625 

7.8125 

1354 

655 

8.1875 

1419 

17,030 

36.0 

546 

6.8250 

1183 

572 

7.1500 

1239 

599 

7.4875 

1298 

628 

7.8500 

1361 

658 

8.2250 

1426 

17,108 

176 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

36.1 

549 

6.8625 

1190 

575 

7.1875 

1246 

602 

7.5250 

1304 

631 

7.8875 

1367 

661 

8.2625 

1432 

17.186 

36.2 

552 

6.9000 

1196 

578 

7.2250 

1252 

605 

7.5625 

1311 

634 

7.9250 

1374 

664 

8.3000 

1439 

17.264 

36.3 

554 

6.9250 

1200 

580 

7.2500 

1257 

608 

7.6000 

1317 

638 

7.9750 

1382 

668 

8.3500 

1447 

17.368 

36.4 

557 

6.9625 

1207 

583 

7.2875 

1263 

611 

7.6375 

1324 

641 

8.0125 

1389 

671 

8.3875 

1454 

17.446 

36.5 

560 

7.0000 

1213 

586 

7.3250 

1270 

614 

7.6750 

1330 

644 

8.0500 

1395 

674 

8.4250 

1460 

17,524 

36.6 

562 

7.0250 

1218 

589 

7.3625 

1276 

617 

7.7125 

1337 

647 

8.0875 

1402 

677 

8.4625 

1467 

17.602 

36.7 

565 

7.0625 

1224 

591 

7.3875 

1281 

620 

7.7500 

1343 

650 

8.1250 

1408 

681 

8.5125 

1476 

17.706 

36.8 

567 

7.0875 

1229 

594 

7.4250 

1287 

622 

7.7750 

1348 

652 

8.1500 

1413 

684 

8.5500 

1482 

17.784 

36.9 

570 

7.1250 

1235 

596 

7.4500 

1291 

625 

7.8125 

1354 

655 

8.1875 

1419 

688 

8.6000 

1491 

17.888 

37.0 

572 

7.1500 

1239 

599 

7.4875 

1298 

628 

7.8500 

1361 

658 

8.2250 

1426 

691 

8.6375 

1497 

17.966 

37.1 

575 

7.1875 

1246 

602 

7.5250 

1304 

631 

7.8875 

1367 

661 

8.2625 

1432 

694 

8.6750 

1504 

18.044 

37.2 

578 

7.2250 

1252 

605 

7.5625 

1311 

634 

7.9250 

1374 

664 

8.3000 

1439 

697 

8.7125 

1510 

18.122 

37.3 

580 

7.2500 

1257 

608 

7.6000 

1317 

638 

7.9750 

1382 

668 

8.3500 

1447 

701 

8.7625 

1519 

18.226 

37.4 

583 

7.2875 

1263 

611 

7.6375 

1324 

641 

8.0125 

1389 

671 

8.3875 

1454 

704 

8.8000 

1525 

18.304 

37.5 

586 

7.3250 

1270 

614 

7.6750 

1330 

644 

8.0500 

1395 

674 

8.4250 

1460 

707 

8.8375 

1532 

18.382 

37.6 

589 

7.3625 

1276 

617 

7.7125 

1337 

647 

8.0875 

1402 

677 

8.4625 

1467 

710 

8.8750 

1538 

18.460 

37.7 

591 

7.3875 

1281 

620 

7.7500 

1343 

650 

8.1250 

1408 

681 

8.5125 

1476 

714 

8.9250 

1547 

18.564 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EQUIV- 

37.8 

594 

7.4250 

1287 

622 

7.7750 

1348 

652 

8.1500 

1413 

684 

8.5500 

1482 

717 

8.9625 

1554 

18.642 

37.9 

596 

7.4500 

1291 

625 

7.8125 

1354 

655 

8.1875 

1419 

688 

8.6000 

1491 

721 

9.0125 

1562 

18,746 

38.0 

599 

7.4875 

1298 

628 

7.8500 

1361 

658 

8.2250 

1426 

691 

8.6375 

1497 

724 

9.0500 

1569 

18.824 

38.1 

602 

7.5250 

1304 

631 

7.8875 

1367 

661 

8.2625 

1432 

694 

8.6750 

1504 

728 

9.1000 

1577 

18.928 

38.2 

605 

7.5625 

1311 

634 

7.9250 

1374 

664 

8.3000 

1439 

697 

8.7125 

1510 

731 

9.1375 

1584 

19,006 

38.3 

608 

7.6000 

1317 

638 

7.9750 

1382 

668 

8.3500 

1447 

701 

8.7625 

1519 

735 

9.1875 

1593 

19.110 

38.4 

611 

7.6375 

1324 

641 

8.0125 

1389 

671 

8.3875 

1454 

704 

8.8000 

1525 

738 

9.2250 

1599 

19.188 

38.5 

614 

7.6750 

1330 

644 

8.0500 

1395 

674 

8.4250 

1460 

707 

8.8375 

1532 

742 

9.2750 

1608 

19.292 

38.6 

617 

7.7125 

1337 

647 

8.0875 

1402 

677 

8.4625 

1467 

710 

8.8750 

1538 

745 

9.3125 

1614 

19.370 

38.7 

620 

7.7500 

1343 

650 

8.1250 

1408 

681 

8.5125 

1476 

714 

8.9250 

1547 

748 

9.3500 

1621 

19,448 

38.8 

622 

7.7750 

1348 

652 

8.1500 

1413 

684 

8.5500 

1482 

717 

8.9625 

1554 

752 

9.4000 

1629 

19.552 

38.9 

625 

7.8125 

1354 

655 

8.1875 

1419 

688 

8.6000 

1491 

721 

9.0125 

1562 

755 

9.4375 

1636 

19,630 

39.0 

628 

7.8500 

1361 

658 

8.2250 

1426 

691 

8.6375 

1497 

724 

9.0500 

1569 

758 

9.4750 

1642 

19,708 

39.1 

631 

7.8875 

1367 

661 

8.2625 

1432 

694 

8.6750 

1504 

728 

9.1000 

1577 

762 

9.5250 

1651 

19,812 

39.2 

634 

7.9250 

1374 

664 

8.3000 

1439 

697 

8.7125 

1510 

731 

9.1375 

1584 

766 

9.5750 

1660 

19,916 

39.3 

638 

7.9750 

1382 

668 

8.3500 

1447 

701 

8.7625 

1519 

735 

9.1875 

1593 

769 

9.6125 

1666 

19,994 

39.4 

641 

8.0125 

1389 

671 

8.3875 

1454 

704 

8.8000 

1525 

738 

9.2250 

1599 

773 

9.6625 

1675 

20.098 

BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

39.5 

644 

8.0500 

1395 

674 

8.4250 

1460 

707 

8.8375 

1532 

742 

9.2750 

1608 

777 

9.7125 

1684 

20,202 

39.6 

647 

8.0875 

1402 

677 

8.4625 

1467 

710 

8.8750 

1538 

745 

9.3125 

1614 

781 

9.7625 

1692 

20,306 

39.7 

650 

8.1250 

1408 

681 

8.5125 

1476 

714 

8.9250 

1547 

748 

9.3500 

1621 

785 

9.8125 

1701 

20,410 

39.8 

652 

8.1500 

1413 

684 

8.5500 

1482 

717 

8.9625 

1554 

752 

9.4000 

1629 

788 

9.8500 

1707 

20,488 

39.9 

655 

8.1875 

1419 

688 

8.6000 

1491 

721 

9.0125 

1562 

755 

9.4375 

1636 

792 

9.9000 

1716 

20,592 

40.0 

658 

8.2250 

1426 

691 

8.6375 

1497 

724 

9.0500 

1569 

758 

9.4750 

1642 

796 

9.9500 

1725 

20.696 

40.1 

661 

8.2625 

1432 

694 

8.6750 

1504 

728 

9.1000 

1577 

762 

9.5250 

1651 

800 

10.0000 

1733 

20,800 

40.2 

664 

8.3000 

1439 

697 

8.7125 

1510 

731 

9.1375 

1584 

766 

9.5750 

1660 

803 

10.0375 

1740 

20,878 

40.3 

668 

8.3500 

1447 

701 

8.7625 

1519 

735 

9.1875 

1593 

769 

9.6125 

1666 

807 

10.0875 

1749 

20,982 

40.4 

671 

8.3875 

1454 

704 

8.8000 

1525 

738 

9.2250 

1599 

773 

9.6625 

1675 

810 

10.1250 

1755 

21,060 

40.5 

674 

8.4250 

1460 

707 

8.8375 

1532 

742 

9.2750 

1608 

777 

9.7125 

1684 

814 

10.1750 

1764 

21,164 

40.6 

677 

8.4625 

1467 

710 

8.8750 

1538 

745 

9.3125 

1614 

781 

9.7625 

1692 

818 

10.2250 

1772 

21,268 

40.7 

681 

8.5125 

1476 

714 

8.9250 

1547 

748 

9.3500 

1621 

785 

9.8125 

1701 

822 

10.2750 

1781 

21,372 

40.8 

684 

8.5500 

1482 

717 

8.9625 

1554 

752 

9.4000 

1629 

788 

9.8500 

1707 

826 

10.3250 

1790 

21 .476 

40.9 

688 

8.6000 

1491 

721 

9.0125 

1562 

755 

9.4375 

1636 

792 

9.9000 

1716 

830 

10.3750 

1798 

21,580 

41.0 

691 

8.6375 

1497 

724 

9.0500 

1569 

758 

9.4750 

1642 

796 

9.9500 

1725 

834 

10.4250 

1807 

21 .684 

41.1 

694 

8.6750 

1504 

728 

9.1000 

1577 

762 

9.5250 

1651 

800 

10.0000 

1733 

838 

10.4750 

1816 

21,788 

179 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

APPROX.  MAX 
ANNUAL  EOUIV , 

41  .2 

697 

8.7125 

1510 

731 

9.1375 

1584 

766 

9.5750 

1660 

803 

10.0375 

1740 

842 

10.5250 

1824 

21 .892 

41.3 

701 

8.7625 

1519 

735 

9.1875 

1593 

769 

9.6125 

1666 

807 

10.0875 

1749 

846 

10.5750 

1833 

21 .996 

41  .4 

704 

8.8000 

1525 

738 

9.2250 

1599 

773 

9.6625 

1675 

810 

10.1250 

1755 

850 

10.6250 

1842 

22,100 

41.5 

707 

8.8375 

1532 

742 

9.2750 

1608 

777 

9.7125 

1684 

814 

10.1750 

1764 

854 

10.6750 

1850 

22,204 

41.6 

710 

8.8750 

1538 

745 

9.3125 

1614 

781 

9.7625 

1692 

818 

10.2250 

1772 

858 

10.7250 

1859 

22,308 

41.7 

714 

8.9250 

1547 

748 

9.3500 

1621 

785 

9.8125 

1701 

822 

10.2750 

1781 

862 

10.7750 

1868 

22,412 

41  .8 

717 

8.9625 

1554 

752 

9.4000 

1629 

788 

9.8500 

1707 

826 

10.3250 

1790 

866 

10.8250 

1876 

22,516 

41  .9 

721 

9.0125 

1562 

755 

9.4375 

1636 

792 

9.9000 

1716 

830 

10.3750 

1798 

870 

10.8750 

1885 

22,620 

42.0 

724 

9.0500 

1569 

758 

9.4750 

1642 

796 

9.9500 

1725 

834 

10.4250 

1807 

874 

10.9250 

1894 

22,724 

42.1 

728 

9.1000 

1577 

762 

9.5250 

1651 

800 

10.0000 

1733 

838 

10.4750 

1816 

878 

10.9750 

1902 

22,828 

42.2 

731 

9,1375 

1584 

766 

9.5750 

1660 

803 

10.0375 

1740 

842 

10.5250 

1824 

882 

11.0250 

1911 

22,932 

42.3 

735 

9.1875 

1593 

769 

9.6125 

1666 

807 

10.0875 

1749 

846 

10.5750 

1833 

887 

11.0875 

1922 

23,062 

42.4 

738 

9.2250 

1599 

773 

9.6625 

1675 

810 

10.1250 

1755 

850 

10.6250 

1842 

891 

11.1375 

1931 

23,166 

42.5 

742 

9.2750 

1608 

777 

9.7125 

1684 

814 

10.1750 

1764 

854 

10.6750 

1850 

895 

11.1875 

1939 

23,270 

42.6 

745 

9.3125 

1614 

781 

9.7625 

1692 

818 

10.2250 

1772 

858 

10.7250 

1859 

899 

11.2375 

1948 

23,374 

42.7 

748 

9.3500 

1621 

785 

9.8125 

1701 

822 

10.2750 

1781 

862 

10.7750 

1868 

903 

11.2875 

1957 

23,478 

42.8 

752 

9.4000 

1629 

788 

9.8500 

1707 

826 

10.3250 

1790 

866 

10.8250 

1876 

908 

11.3500 

1967 

23,608 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


SCHEDULE 

42.9 


STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 

755 

9.4375 

1636 

758 

9.4750 

1642 

762 

9.5250 

1651 

766 

9.5750 

1660 

769 

9.6125 

1666 

773 

9.6625 

1675 

777 

9.7125 

1684 


785 

9.8125 

1701 


STEP  2 
BI-WEEKLY 
HOURLY 

MONTHLY 

792 

9.9000 

1716 

796 

9.9500 

1725 

800 

10.0000 

1733 

803 

10.0375 

1740 

807 

10.0875 

1749 

810 

10.1250 

1755 


822 

10.2750 

1781 


STEP  3 
BI-WEEKLY 
HOURLY 
MONTHLY 

830 

10.3750 

1798 

834 

10.4250 

1807 

838 

10.4750 

1816 

842 

10.5250 

1824 

846 

10.5750 

1833 

850 

10.6250 

1842 

854 

10.6750 

1850 

858 

10.7250 

1859 

862 

10.7750 

1868 


STEP  4 
BI-WEEKLY 
HOURLY 
MONTHLY 

870 

10.8750 

1885 

874 

10.9250 

1894 

878 

10.9750 

1902 

882 

11.0250 

1911 

887 

11.0875 

1922 


895 

11.1875 

1939 

899 

11.2375 

1948 

903 

11.2875 

1957 


STEP  5 
BI-WEEKLY 
HOURLY 
MONTHLY 

912 

11.4000 

1976 

916 

11.4500 

1985 

920 

11.5000 

1993 

925 

11.5625 

2004 

929 

11.6125 

2013 

934 

11.6750 

2024 

938 

11.7250 

2032 

943 

11.7875 

2043 

947 

11.8375 

2052 


APPROX.  MAX 
ANNUAL  EOUIV. 


788 

9.8500 

1707 

792 

9.9000 

1716 

796 

9.9500 

1725 

800 

10.0000 

1733 

803 

10.0375 

1740 

807 

10.0875 

1749 

810 

10.1250 

1755 

814 

10.1750 

1764 


826 

10.3250 

1790 

830 

10.3750 

1798 

834 

10.4250 

1807 

838 

10.4750 

1816 

842 

10.5250 

1824 

846 

10.5750 

1833 

850 

10.6250 

1842 

854 

10.6750 

1850 


866 

10.8250 

1876 

870 

10.8750 

1885 

874 

10.9250 

1894 

878 

10.9750 

1902 

882 

11.0250 

1911 

887 

11.0875 

1922 


895 

11.1875 

1939 


908 

11.3500 

1967 

912 

11.4000 

1976 

916 

11.4500 

1985 

920 

11.5000 

1993 

925 

11.5625 

2004 

929 

11.6125 

2013 

934 

11.6750 

2024 

938 

11.7250 

2032 


952 

11.9000 

2063 

956 

11.9500 

2071 


966 

12.0750 

2093 

970 

12.1250 

2102 

975 

12.1875 

2113 

979 

12.2375 

2121 

984 

12.3000 

2132 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

44.6 

818 

10.2250 

1772 

858 

10.7250 

1859 

899 

11.2375 

1948 

943 

11.7875 

2043 

989 

12.3625 

2143 

25,714 

44.7 

822 

10.2750 

1781 

862 

10.7750 

1868 

903 

11.2875 

1957 

947 

11.8375 

2052 

994 

12.4250 

2154 

25,844 

44.8 

826 

10.3250 

1790 

866 

10.8250 

1876 

908 

11.3500 

1967 

952 

11.9000 

2063 

998 

12.4750 

2162 

25,948 

44.9 

830 

10.3750 

1798 

870 

10.8750 

1885 

912 

11.4000 

1976 

956 

11.9500 

2071 

1003 

12.5375 

2173 

26,078 

45.0 

834 

10.4250 

1807 

874 

10.9250 

1894 

916 

11.4500 

1985 

961 

12.0125 

2082 

1008 

12.6000 

2184 

26,208 

45.1 

838 

10.4750 

1816 

878 

10.9750 

1902 

920 

11.5000 

1993 

966 

12.0750 

2093 

1013 

12.6625 

2195 

26,338 

45.2 

842 

10.5250 

1824 

882 

11.0250 

1911 

925 

11.5625 

2004 

970 

12.1250 

2102 

1018 

12.7250 

2206 

26,468 

45.3 

846 

10.5750 

1833 

887 

11.0875 

1922 

929 

11.6125 

2013 

975 

12.1875 

2113 

1022 

12.7750 

2214 

26,572 

45.4 

850 

10.6250 

1842 

891 

11.1375 

1931 

934 

11.6750 

2024 

979 

12.2375 

2121 

1027 

12.8375 

2225 

26,702 

45.5 

854 

10.6750 

1850 

895 

11.1875 

1939 

938 

11.7250 

2032 

984 

12.3000 

2132 

1032 

12.9000 

2236 

26,832 

45.6 

858 

10.7250 

1859 

899 

11.2375 

1948 

943 

11.7875 

2043 

989 

12.3625 

2143 

1037 

12.9625 

2247 

26,962 

45.7 

862 

10.7750 

1868 

903 

11.2875 

1957 

947 

11.8375 

2052 

994 

12.4250 

2154 

1042 

13.0250 

2258 

27,092 

45.8 

866 

10.8250 

1876 

908 

11.3500 

1967 

952 

11.9000 

2063 

998 

12.4750 

2162 

1047 

13.0875 

2269 

27,222 

45.9 

870 

10.8750 

1885 

912 

11.4000 

1976 

956 

11.9500 

2071 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

27,352 

46.0 

874 

10.9250 

1894 

916 

11.4500 

1985 

961 

12.0125 

2082 

1008 
12.6000 
2184  ' 

1057 

13.2125 

2290 

27,482 

46.1 

878 

10.9750 

1902 

920 

11.5000 

1993 

966 

12.0750 

2093 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

27,612 

46.2 

882 

11.0250 

1911 

925 

11.5625 

2004 

970 

12.1250 

2102 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

27,742 

182 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 

annual, equiv. 

46.3 

887 

11.0875 

1922 

929 

11.6125 

2013 

975 

12.1875 

2113 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

27,898 

46.4 

891 

11.1375 

1931 

934 

11.6750 

2024 

979 

12.2375 

2121 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

28,028 

46.5 

895 

11.1875 

1939 

938 

11.7250 

2032 

984 

12.3000 

2132 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

28,158 

46.6 

899 

11.2375 

1948 

943 

11.7875 

2043 

989 

12.3625 

2143 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

28,288 

46.7 

903 

11.2875 

1957 

947 

11.8375 

2052 

994 

12.4250 

2154 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

28,418 

46.8 

908 

11.3500 

1967 

952 

11.9000 

2063 

998 

12.4750 

2162 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

28,574 

46.9 

912 

11.4000 

1976 

956 

11.9500 

2071 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

28,704 

47.0 

916 

11.4500 

1985 

961 

12.0125 

2082 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

28,834 

47.1 

920 

11.5000 

1993 

966 

12.0750 

2093 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

28,964 

47.2 

925 

11.5625 

2004 

970 

12.1250 

2102 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

29,120 

47.3 

929 

11.6125 

2013 

975 

12.1875 

2113 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

29,250 

47.4 

934 

11.6750 

2024 

979 

12.2375 

2121 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

29,406 

47.5 

938 

11.7250 

2032 

984 

12.3000 

2132 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

29,536 

47.6 

943 

11.7875 

2043 

989 

12.3625 

2143 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

29,666 

47.7 

947 

11.8375 

2052 

994 

12.4250 

2154 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

29,822 

47.8 

952 

11.9000 

2063 

998 

12.4750 

2162 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

29,952 

47.9 

956 

11.9500 

2071 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

30,108 

183 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

48.0 

961 

12.0125 

2082 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

30,238 

48.1 

966 

12.0750 

2093 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

30,394 

48.2 

970 

12.1250 

2102 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

30,524 

48.3 

975 

12.1875 

2113 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

30,680 

48.4 

979 

12.2375 

2121 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

30,810 

48.5 

984 

12.3000 

2132 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

30,966 

48.6 

989 

12.3625 

2143 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

31,122 

48.7 

994 

12.4250 

2154 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

31,278 

48.8 

998 

12.4750 

2162 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

31 .408 

48.9 

1003 

12.5375 

2173 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

31,564 

49.0 

1008 

12.6000 

2184 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

31 .720 

49.1 

1013 

12.6625 

2195 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

31,876 

49.2 

1018 

12.7250 

2206 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

32,032 

49.3 

1022 

12.7750 

2214 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

32,162 

49.4 

1027 

12.8375 

2225 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

32,318 

49.5 

1032 

12.9000 

2236 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

32,474 

49.6 

1037 

12.9625 

2247 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

32,630 

184 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

49.7 

1042 

13.0250 

2258 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

32,786 

49.8 

1047 

13.0875 

2269 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

32,942 

49.9 

1052 

13.1500 

2279 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

33,098 

50.0 

1057 

13.2125 

2290 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

33,254 

50.1 

1062 

13.2750 

2301 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

33.410 

50.2 

1067 

13.3375 

2312 

1120 

14.0000 

2427 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

33,566 

50.3 

1073 

13.4125 

2325 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

33.748 

50.4 

1078 

13.4750 

2336 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

33,904 

50.5 

1083 

13.5375 

2347 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

34,060 

50.6 

1088 

13.6000 

2357 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

34.216 

50.7 

1093 

13.6625 

2368 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

34,398 

50.8 

1099 

13.7375 

2381 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

34.554 

50.9 

1104 

13.8000 

2392 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

34,736 

51.0 

1109 

13.8625 

2403 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

34.892 

51.1 

1114 

13.9250 

2414 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

35,074 

51.2 

1120. 

14.0000 

2427 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

35,230 

51.3 

1125 

14.0625 

2438 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

35,412 

185 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

51  .4 

1131 

14.1375 

2451 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

35,568 

51.5 

1136 

14.2000 

2461 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

35,750 

51  .6 

1141 

14.2625 

2472 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

35,906 

51.7 

1147 

14.3375 

2485 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

36,088 

51  .8 

1152 

14.4000 

2496 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

36,244 

51  .9 

1158 

14.4750 

2509 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

36,426 

52.0 

1163 

14.5375 

2520 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

36,582 

52.1 

1169 

14.6125 

2533 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

36,764 

52.2 

1174 

14.6750 

2544 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

36,946 

52.3 

1180 

14.7500 

2557 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

37,154 

52.4 

1185 

14.8125 

2568 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

37,336 

52.5 

1191 

14.8875 

2581 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

37,518 

52.6 

1197 

14.9625 

2594 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

37,700 

52.7 

1203 

15.0375 

2607 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

37,882 

52.8 

1208 

15.1000 

2617 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

1463 

18.2875 

3170 

38,038 

52.9 

1214 

15.1750 

2630 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

1470 

18.3750 

3185 

38,220 

53.0 

1220 

15.2500 

2643 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

1477 

18.4625 

3200 

38,402 

186 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

53.1 

1226 

15.3250 

2656 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

1484 

18.5500 

3215 

38.584 

53.2 

1232 

15.4000 

2669 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

1491 

18.6375 

3231 

38,766 

53.3 

1237 

15.4625 

2680 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

1499 

18.7375 

3248 

38.974 

53.4 

1243 

15.5375 

2693 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

1506 

18.8250 

3263 

39,156 

53.5 

1249 

15.6125 

2706 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

39,338 

53.6 

1255 

15.6875 

2719 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

39,520 

53.7 

1261 

15.7625 

2732 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

39,728 

53.8 

1267 

15.8375 

2745 

1329 

16.6125 

2880 

1394 

17.4250 

3020 

1463 

18.2875 

3170 

1535 

19.1875 

3326 

39,910 

53.9 

1273 

15.9125 

2758 

1336 

16.7000 

2895 

1401 

17.5125 

3036 

1470 

18.3750 

3185 

1543 

19.2875 

3343 

40,118 

54.0 

1279 

15.9875 

2771 

1342 

16.7750 

2908 

1407 

17.5875 

3049 

1477 

18.4625 

3200 

1550 

19.3750 

3358 

40.300 

54.1 

1285 

16.0625 

2784 

1349 

16.8625 

2923 

1414 

17.6750 

3064 

1484 

18.5500 

3215 

1558 

19.4750 

3376 

40,508 

54.2 

1291 

16.1375 

2797 

1355 

16.9375 

2936 

1421 

17.7625 

3079 

1491 

18.6375 

3231 

1565 

19.5625 

3391 

40,690 

54.3 

1298 

16.2250 

2812 

1362 

17.0250 

2951 

1429 

17.8625 

3096 

1499 

18.7375 

3248 

1573 

19.6625 

3408 

40,898 

54.4 

1304 

16.3000 

2825 

1368 

17.1000 

2964 

1436 

17.9500 

3111 

1506 

18.8250 

3263 

1580 

19.7500 

3423 

41,080 

54.5 

1310 

16.3750 

2838 

1375 

17.1875 

2979 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

41.288 

54.6 

1316 

16.4500 

2851 

1381 

17.2625 

2992 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

41 .496 

54.7 

1323 

16.5375 

2867 

1388 

17.3500 

3007 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

41 .678 

187 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


SCHEDULE 

54.8 

54.9 

55.0 

55.1 

55.2 

55.3 

55.4 

55.5 

55.6 

55.7 

55.8 

55.9 

56.0 

56.1 

56.2 

56.3 

56.4 


STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 

1329 

16.6125 

2880 

1336 

16.7000 

2895 

1342 

16.7750 

2908 

1349 

16.8625 
2923 

1355 

16.9375 

2936 

1362 

17.0250 

2951 

1368 

17.1000 

2964 

1375 

17.1875 

2979 

1381 

17.2625 

2992 

1388 

17.3500 

3007 

1394 

17.4250 

3020 

1401 

17.5125 

3036 

1407 

17.5875 

3049 

1414 

17.6750 

3064 

1421 

17.7625 

3079 

1429 

17.8625 
3096 

1436 

17.9500 

3111 


STEP  2 
BI-WEEKLY 
HOURLY 
HQNIHLY 

1394 

17.4250 

3020 

1401 

17.5125 

3036 

1407 

17.5875 

3049 

1414 

17.6750 

3064 

1421 

17.7625 

3079 

1429 

17.8625 

3096 

1436 

17.9500 

3111 

1443 

18.0375 

3127 

1450 

18.1250 

3142 

1457 

18.2125 

3157 

1463 

18.2875 

3170 

1470 

18.3750 

3185 

1477 

18.4625 

3200 

1484 

18.5500 

3215 

1491 

18.6375 

3231 

1499 

18.7375 

3248 

1506 

18.8250 

3263 


STEP  3 
BI-WEEKLY 
HOURLY 
MONTHLY 

1463 

18.2875 
3170 

1470 

18.3750 
3185 

1477 

18.4625 

3200 

1484 

18.5500 

3215 

1491 

18.6375 

3231 

1499 

18.7375 

3248 

1506 

18.8250 

3263 

1513 

18.9125 

3278 

1520 

19.0000 

3293 

1528 

19.1000 

3311 

1535 

19.1875 

3326 

1543 

19.2875 
3343 

1550 

19.3750 
3358 

1558 

19.4750 

3376 

1565 

19.5625 

3391 

1573 

19.6625 

3408 

1580 

19.7500 

3423 


STEP  4 
BI-WEEKLY 
HOURLY 
MONTHLY 

1535 

19.1875 

3326 

1543 

19.2875 

3343 

1550 

19.3750 

3358 

1558 

19.4750 

3376 

1565 

19.5625 

3391 

1573 

19.6625 

3408 

1580 

19.7500 

3423 

1588 

19.8500 

3441 

1596 

19.9500 

3458 

1603 

20.0375 

3473 

1611 

20.1375 

3491 

1618 

20.2250 

3506 

1626 

20.3250 

3523 

1634 

20.4250 

3540 

1642 

20.5250 

3558 

1650 

20.6250 

3575 

1658 

20.7250 

3592 


STEP  5 
BI-WEEKLY 
HOURLY 
MONTHLY 

1611 

20.1375 

3491 

1618 

20.2250 
3506 

1626 

20.3250 
3523 

1634 

20.4250 
3540 

1642 

20.5250 

3558 

1650 

20.6250 

3575 

1658 

20.7250 

3592 

1666 

20.8250 

3610 

1674 

20.9250 

3627 

1682 

21.0250 

3644 

1690 

21.1250 

3662 

1698 

21.2250 
3679 

1706 

21.3250 
3696 

1714 

21 .4250 
3714 

1723 

21.5375 

3733 

1731 

21.6375 

3751 

1740 

21.7500 

3770 


APPROX.  MAX 
ANNUAL  EOUIV . 


188 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

56.5 

1443 

18.0375 

3127 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

1748 

21.8500 

3787 

45,448 

56.6 

1450 

18.1250 

3142 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

1756 

21.9500 

3805 

45,656 

56.7 

1457 

18.2125 

3157 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

45,890 

56.8 

1463 

18.2875 

3170 

1535 

19.1875 

3326 

1611 

20.1375 

3491 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

46.098 

56.9 

1470 

18.3750 

3185 

1543 

19.2875 

3343 

1618 

20.2250 

3506 

1698 

21.2250 

3679 

1782 

22.2750 

3861 

46,332 

57.0 

1477 

18.4625 

3200 

1550 

19.3750 

3358 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

46,566 

57.1 

1484 

18.5500 

3215 

1558 

19.4750 

3376 

1634 

20.4250 

3540 

1714 

21 .4250 
3714 

1800 

22.5000 

3900 

46,800 

57.2 

1491 

18.6375 

3231 

1565 

19.5625 

3391 

1642 

20.5250 

3558 

1723 

21.5375 

3733 

1809 

22.6125 

3920 

47.034 

57.3 

1499 

18.7375 

3248 

1573 

19.6625 

3408 

1650 

20.6250 

3575 

1731 

21.6375 

3751 

1818 

22.7250 

3939 

47,268 

57.4 

1506 

18.8250 

3263 

1580 

19.7500 

3423 

1658 

20.7250 

3592 

1740 

21 .7500 
3770 

1827 

22.8375 

3959 

47.502 

57.5 

1513 

18.9125 

3278 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

1748 

21.8500 

3787 

1835 

22.9375 

3976 

47,710 

57.6 

1520 

19.0000 

3293 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

1756 

21.9500 

3805 

1844 

23.0500 

3995 

47.944 

57.7 

1528 

19.1000 

3311 

1603 

20.0375 

3473 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

48.178 

57.8 

1535 

19.1875 

3326 

161 1 
20.1375 
3491 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

48.412 

57.9 

1543 

19.2875 

3343 

1618 

20.2250 

3506 

1698 

21 .2250 
3679 

1782 

22.2750 

3861 

1871 

23.3875 

4054 

48.646 

58.0 

1550 

19.3750 

3358 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

1881 

23.5125 

4076 

48,906 

58.1 

1558 

19.4750 

3376 

1634 

20.4250 

3540 

1714 

21.4250 

3714 

1800 

22.5000 

3900 

1890 

23.6250 

4095 

49.140 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

58.2 

1565 

19.5625 

3391 

1642 

20.5250 

3558 

1723 

21.5375 

3733 

1809 

22.6125 

3920 

1899 

23.7375 

4115 

49.374 

58.3 

1573 

19.6625 

3408 

1650 

20.6250 

3575 

1731 

21.6375 

3751 

1818 

22.7250 

3939 

1909 

23.8625 

4136 

49.634 

58.4 

1580 

19.7500 

3423 

1658 

20.7250 

3592 

1740 

21.7500 

3770 

1827 

22.8375 

3959 

1918 

23.9750 

4156 

49,868 

58.5 

1588 

19.8500 

3441 

1666 

20.8250 

3610 

1748 

21.8500 

3787 

1835 

22.9375 

3976 

1927 

24.0875 

4175 

50.102 

58.6 

1596 

19.9500 

3458 

1674 

20.9250 

3627 

1756 

21.9500 

3805 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

50.336 

58.7 

1603 

20.0375 

3473 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

50.596 

58.8 

1611 

20.1375 

3491 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

50.830 

58.9 

1618 

20.2250 

3506 

1698 

21.2250 

3679 

1782 

22.2750 

3861 

1871 

23.3875 

4054 

1965 

24.5625 

4258 

51.090 

59.0 

1626 

20.3250 

3523 

1706 

21.3250 

3696 

1791 

22.3875 

3881 

1881 

23.5125 

4076 

1975 

24.6875 

4279 

51,350 

59.1 

1634 

20.4250 

3540 

1714 

21 .4250 
3714 

1800 

22.5000 

3900 

1890 

23.6250 

4095 

1985 

24.8125 

4301 

51.610 

59.2 

1642 

20.5250 

3558 

1723 

21 .5375 
3733 

1809 

22.6125 

3920 

1899 

23.7375 

4115 

1994 

24.9250 

4320 

51 .844 

59.3 

1650 

20.6250 

3575 

1731 

21 .6375 
3751 

1818 

22.7250 

3939 

1909 

23.8625 

4136 

2004 

25.0500 

4342 

52,104 

59.4 

1658 

20.7250 

3592 

1740 

21 .7500 
3770 

1827 

22.8375 

3959 

1918 

23.9750 

4156 

2014 

25.1750 

4364 

52.364 

59.5 

1666 

20.8250 

3610 

1748 

21.8500 

3787 

1835 

22.9375 

3976 

1927 

24.0875 

4175 

2023 

25.2875 

4383 

52.598 

59.6 

1674 

20.9250 

3627 

1756 

21 .9500 
3805 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

52.858 

59.7 

1682 

21.0250 

3644 

1765 

22.0625 

3824 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

53,118 

59.8 

1690 

21.1250 

3662 

1773 

22.1625 

3842 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

53,378 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


SCHEDULE 

59.9 

60.0 

60.1 

60.2 

60.3 

60.4 

60.5 

60.6 

60.7 

60.8 

60.9 

61.0 

61.1 

61.2 

61.3 

61 .4 

61.5 


STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 

1698 

21.2250 

3679 

1706 

21.3250 

3696 

1714 
21 .4250 
3714 

1723 

21.5375 

3733 

1731 

21.6375 

3751 

1740 

21.7500 

3770 

1748 
21 .8500 
3787 

1756 

21.9500 

3805 

1765 

22.0625 

3824 

1773 

22.1625 

3842 

1782 

22.2750 

3861 

1791 

22.3875 

3881 


STEP  2 
BI-WEEKLY 
HOURLY 
MONTHLY 

1782 

22.2750 
3861 

1791 

22.3875 
3881 

1800 

22.5000 

3900 

1809 

22.6125 

3920 

1818 

22.7250 

3939 

1827 

22.8375 

3959 

1835 

22.9375 

3976 

1844 

23.0500 

3995 

1853 

23.1625 

4015 

1862 

23.2750 
4034 

1871 

23.3875 
4054 

1881 

23.5125 

4076 


STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY 

MONTHLY  MONTHLY 

1871  1965 

23.3875  24.5625 

4054  4258 


APPROX.  MAX 
ANNUAL  EOUIV . 


1881 

23.5125 

4076 

1890 

23.6250 

4095 

1899 

23.7375 

4115 

1909 

23.8625 

4136 

1918 

23.9750 

4156 

1927 

24.0875 

4175 

1936 

24.2000 

4195 

1946 

24.3250 

4216 

1955 

24.4375 

4236 

1965 

24.5625 

4258 

1975 

24.6875 

4279 


1975  2074 

24.6875  25.9250 

4279  4494 


1985 

24.8125 

4301 

1994 

24.9250 
4320 

2004 

25.0500 

4342 

2014 

25.1750 

4364 

2023 

25.2875 

4383 

2033 

25.4125 

4405 

2043 

25.5375 

4427 

2053 

25.6625 

4448 

2063 

25.7875 

4470 

2074 

25.9250 
4494 


2084 

26.0500 

4515 

2094 

26.1750 

4537 

2104 

26.3000 

4559 

2115 

26.4375 

4583 

2124 

26.5500 

4602 

2135 

26.6875 

4626 

2145 

26.8125 

4648 

2156 

26.9500 

4671 

2166 

27.0750 

4693 

2178 

27.2250 

4719 


1809 

22.6125 

3920 

1818 

22.7250 

3939 

1827 

22.8375 

3959 

1835 

22.9375 

3976 


1890 

23.6250 

4095 

1899 

23.7375 

4115 

1909 

23.8625 

4136 

1918 

23.9750 

4156 

1927 

24.0875 

4175 


1985 

24.8125 

4301 

1994 

24.9250 

4320 

2004 

25.0500 

4342 

2014 

25.1750 

4364 

2023 

25.2875 

4383 


2084 

26.0500 

4515 

2094 

26.1750 

4537 

2104 

26.3000 

4559 

2115 

26.4375 

4583 

2124 

26.5500 

4602 


2188 

27.3500 

4741 

2199 

27.4875 

4765 

2209 

27.6125 

4786 

2221 

27.7625 

4812 

2230 

27.8750 

4832 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

61.6 

1844 

23.0500 

3995 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

58,292 

61.7 

1853 

23.1625 

4015 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

58,552 

61.8 

1862 

23.2750 

4034 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

58,864 

61.9 

1871 

23.3875 

4054 

1965 

24.5625 

4258 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

59,124 

62.0 

1881 

23.5125 

4076 

1975 

24.6875 

4279 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

59,462 

62.1 

1890 

23.6250 

4095 

1985 

24.8125 

4301 

2084 

26.0500 

4515 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

59,722 

62.2 

1899 

23.7375 

4115 

1994 

24.9250 

4320 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

60,034 

62.3 

1909 

23.8625 

4136 

2004 

25.0500 

4342 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

60,294 

62.4 

1918 

23.9750 

4156 

2014 

25.1750 

4364 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

60,632 

62.5 

1927 

24.0875 

4175 

2023 

25.2875 

4383 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

60,892 

62.6 

1936 

24.2000 

4195 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

61,204 

62.7 

1946 

24.3250 

4216 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

61 .490 

62.8 

1955 

24.4375 

4236 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

61,802 

62.9 

1965 

24.5625 

4258 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

62.088 

63.0 

1975 

24.6875 

4279 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

62,426 

63.1 

1985 

24.8125 

4301 

2084 

26.0500 

4515 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

62,712 

63.2 

1994 

24.9250 

4320 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

.2424 

30.3000 

5252 

63,024 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

63.3 

2004 

25.0500 

4342 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

63,310 

63.4 

2014 

25.1750 

4364 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

63,674 

63.5 

2023 

25.2875 

4383 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

63,934 

63.6 

2033 

25.4125 

4405 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

64,272 

63.7 

2043 

25.5375 

4427 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

64,558 

63.8 

2053 

25.6625 

4448 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

2496 

31.2000 

5408 

64,896 

63.9 

2063 

25.7875 

4470 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

65,182 

64.0 

2074 

25.9250 

4494 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

2521 

31.5125 

5462 

65,546 

64.1 

2084 

26.0500 

4515 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

2533 

31 .6625 
5488 

65,858 

64.2 

2094 

26.1750 

4537 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

2545 

31.8125 

5514 

66,170 

64.3 

2104 

26.3000 

4559 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

66,482 

64.4 

2115 

26.4375 

4583 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

66,846 

64.5 

2124 

26.5500 

4602 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

67.132 

64.6 

2135 

26.6875 

4626 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

67,496 

64.7 

2145 

26.8125 

4648 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

67.782 

64.8 

2156 

26.9500 

4671 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

2496 

31.2000 

5408 

2621 

32.7625 

5679 

68,146 

64.9 

2166 

27.0750 

4693 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

68,432 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

mqnjhly 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

65.0 

2178 

27.2250 

4719 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

2521 

31.5125 

5462 

2647 

33.0875 

5735 

68.822 

65.1 

2188 

27.3500 

4741 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

2533 

31.6625 

5488 

2660 

33.2500 

5763 

69,160 

65.2 

2199 

27.4875 

4765 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

2545 

31.8125 

5514 

2672 

33.4000 

5789 

69,472 

65.3 

2209 

27.6125 

4786 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

2685 

33.5625 

5818 

69,810 

65.4 

2221 

27.7625 

4812 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

70,200 

65.5 

2230 

27.8750 

4832 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

70,486 

65.6 

2242 

28.0250 

4858 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

70,876 

65.7 

2252 

28.1500 

4879 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

71,162 

65.8 

2264 

28.3000 

4905 

2377 

29.7125 

5150 

2496 

31.2000 

5408 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

71 .552 

65.9 

2274 

28.4250 

4927 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

71,864 

66.0 

2287 

28.5875 

4955 

2401 

30.0125 

5202 

2521 

31  .5125 
5462 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

72,254 

66.1 

2297 

28.7125 

4977 

2412 

30.1500 

5226 

2533 

31 .6625 
5488 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

72,618 

66.2 

2309 

28.8625 

5003 

2424 

30.3000 

5252 

2545 

31.8125 

5514 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

72,956 

66.3 

2319 

28.9875 

5025 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

73.294 

66.4 

2332 

29.1500 

5053 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

73,710 

66.5 

2342 

29.2750 

5074 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

74.022 

66.6 

2354 

29.4250 

5100 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

74.412 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

HQN.TH.LY 

APPROX.  MAX 
ANNUAL  EOUIV . 

66.7 

2365 

29.5625 

5124 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

74,724 

66.8 

2377 

29.7125 

5150 

2496 

31 .2000 
5408 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

75,140 

66.9 

2388 

29.8500 

5174 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

75,452 

67.0 

2401 

30.0125 

5202 

2521 

31.5125 

5462 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

75,868 

67.1 

2412 

30.1500 

5226 

2533 

31.6625 

5488 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

76.258 

67.2 

2424 

30.3000 

5252 

2545 

31.8125 

5514 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

76,596 

67.3 

2435 

30.4375 

5276 

2557 

31.9625 

5540 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

76,960 

67.4 

2449 

30.6125 

5306 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

77.402 

67.5 

2459 

30.7375 

5328 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

77,714 

67.6 

2472 

30.9000 

5356 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

78,130 

67.7 

2483 

31.0375 

5380 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

78,468 

67.8 

2496 

31.2000 

5408 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

78.910 

67.9 

2507 

31.3375 

5432 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

79,222 

68.0 

2521 

31 .5125 
5462 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

79.664 

68.1 

2533 

31.6625 

5488 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

80.080 

68.2 

2545 

31 .8125 
5514 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

80,418 

68.3 

2557 

31 .9625 
5540 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

80.808 

195 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

mmihly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EQUIV. 

68.4 

2571 

32.1375 

5571 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

81.276 

68.5 

2582 

32.2750 

5594 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

81 .588 

68.6 

2596 

32.4500 

5625 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

82,030 

68.7 

2607 

32.5875 

5649 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

82,394 

68.8 

2621 

32.7625 

5679 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

82,862 

68.9 

2632 

32.9000 

5703 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

83,174 

69.0 

2647 

33.0875 

5735 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

83,642 

69.1 

2660 

33.2500 

5763 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

84,084 

69.2 

2672 

33.4000 

5789 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

84,448 

69.3 

2685 

33.5625 

5818 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

84.838 

69.4 

2700 

33.7500 

5850 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

85,332 

69.5 

2711 

33.8875 

5874 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

85,670 

69.6 

2726 

34.0750 

5906 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

3313 

41 .4125 
7178 

86,138 

69.7 

2737 

34.2125 

5930 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

86,502 

69.8 

2752 

34.4000 

5963 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

3346 

41.8250 

7250 

86,996 

69.9 

2764 

34.5500 

5989 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

3359 

41.9875 

7278 

87.334 

70.0 

2779 

34.7375 

6021 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

87,828 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  S 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

70.1 

2793 

34.9125 

6052 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

88,296 

70.2 

2806 

35.0750 

6080 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

88,660 

70.3 

2819 

35.2375 

6108 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

89,076 

70.4 

2835 

35.4375 

6143 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

89,596 

70.5 

2847 

35.5875 

6169 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

89,960 

70.6 

2862 

35.7750 

6201 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

3313 

41 .4125 
7178 

3479 

43.4875 

7538 

90,454 

70.7 

2874 

35.9250 

6227 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

3493 

43.6625 

7568 

90,818 

70.8 

2890 

36.1250 

6262 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

3346 

41.8250 

7250 

3513 

43.9125 

7612 

91,338 

70.9 

2902 

36.2750 

6288 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

3359 

41.9875 

7278 

3527 

44.0875 

7642 

91 .702 

71  .0 

2918 

36.4750 

6322 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

92,222 

71.1 

2933 

36.6625 

6355 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

92,716 

71  .2 

2946 

36.8250 

6383 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

93,106 

71.3 

2960 

37.0000 

6413 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

93,522 

71  .4 

2977 

37.2125 

6450 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

94,068 

71  .5 

2989 

37.3625 

6476 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

94,458 

71  .6 

3005 

37.5625 

6511 

3155 

39.4375 

6836 

3313 

41 .4125 
7178 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

94,978 

71  .7 

3018 

37.7250 

6539 

3169 

39.6125 

6866 

3327 

41.5875 

7209 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

95,368 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 

71.8 

3035 

37.9375 

6576 

3187 

39.8375 

6905 

3346 

41.8250 

7250 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

95.914 

71.9 

3047 

38.0875 

6602 

3199 

39.9875 

6931 

3359 

41 .9875 
7278 

3527 

44.0875 

7642 

3703 

46.2875 

8023 

96,278 

72.0 

3064 

38.3000 

6639 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

96,824 

72.1 

3080 

38.5000 

6673 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

97,344 

72.2 

3093 

38.6625 

6702 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

97,760 

72.3 

3108 

38.8500 

6734 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

98,202 

72.4 

3126 

39.0750 

6773 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

98,774 

72.5 

3138 

39.2250 

6799 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

99,190 

72.6 

3155 

39.4375 

6836 

3313 

41 .4125 
7178 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

99,736 

72.7 

3169 

39.6125 

6866 

3327 

41 .5875 
7209 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

100,126 

72.8 

3189 

39.8625 

6910 

3346 

41 .8250 
7250 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

100,698 

72.9 

3199 

39.9875 

6931 

3359 

41 .9875 
7278 

3527 

44.0875 

7642 

3704 

46.3000 

8025 

3888 

48.6000 

8424 

101,088 

73.0 

3217 

40.2125 

6970 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

101,660 

73.1 

3234 

40.4250 

7007 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

102,206 

73.2 

3248 

40.6000 

7037 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

102,648 

73.3 

3263 

40.7875 

7070 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

103,116 

73.4 

3282 

41.0250 

7111 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

103.714 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV ■ 

73. S 

3295 

41.1875 

7139 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

104,156 

73.6 

3313 

41 .4125 
7178 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

104,728 

73.7 

3327 

41  .5875 
7209 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

105,144 

73.8 

3346 

41.8250 

7250 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

105,742 

73.9 

3359 

41 .9875 
7278 

3527 

44.0875 

7642 

3703 

46.2875 

8023 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

106,132 

74.0 

3378 

42.2250 

7319 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

106.756 

74.1 

3396 

42.4500 

7358 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

4128 

51.6000 

8944 

107,328 

74.2 

3410 

42.6250 

7388 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

4145 

51.8125 

8981 

107,770 

74.3 

3426 

42.8250 

7423 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

108,264 

74.4 

3446 

43.0750 

7466 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

108,888 

74.5 

3460 

43.2500 

7497 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

109,356 

74.6 

3479 

43.4875 

7538 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

109,954 

74.7 

3493 

43.6625 

7568 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

110,396 

74.8 

3513 

43.9125 

7612 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

111,020 

74.9 

3527 

44.0875 

7642 

3704 

46.3000 

8025 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

111,436 

75.0 

3547 

44.3375 

7685 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

112,086 

75.1 

3566 

44.5750 

7726 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

4128 

51.6000 

8944 

4334 

54.1750 

9390 

112.684 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

75.2 

3581 

44.7625 

7759 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

4145 

51  .8125 
8981 

4352 

54.4000 

9429 

113,152 

75.3 

3597 

44.9625 

7794 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

113.672 

75.4 

3618 

45.2250 

7839 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

114,322 

75.5 

3633 

45.4125 

7872 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

114,816 

75.6 

3653 

45.6625 

7915 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

115,440 

75.7 

3668 

45.8500 

7947 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

115,908 

75.8 

3689 

46.1125 

7993 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

116,584 

75.9 

3703 

46.2875 

8023 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

117,000 

76.0 

3724 

46.5500 

8069 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

117,702 

76.1 

3744 

46.8000 

8112 

3931 

49.1375 

8517 

4128 

51 .6000 
8944 

4334 

54.1750 

9350 

4551 

56.8875 

9861 

118.326 

76.2 

3760 

47.0000 

8147 

3948 

49.3500 

8554 

4145 

51.8125 

8981 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

118,820 

76.3 

3777 

47.2125 

8184 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

119,366 

76.4 

3799 

47.4875 

8231 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

120,042 

76.5 

3815 

47.6875 

8266 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

120,562 

76.6 

3836 

47.9500 

8311 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

4662 

58.2750 

0101 

121,212 

76.7 

3851 

48.1375 

8344 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

4681 

58.5125 

0142 

121,706 

76.8 

3873 

48.4125 

8392 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

4708 

58.8500 

0201 

122,408 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  S 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

76.9 

3888 

48.6000 

8424 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

4725 

59.0625 

0238 

122.850 

77.0 

3910 

48.8750 

8472 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

4753 

59.4125 

0298 

123,578 

77.1 

3931 

49.1375 

8517 

4128 

51 .6000 
8944 

4334 

54.1750 

9390 

4551 

56.8875 

9861 

4779 

59.7375 

0355 

124.254 

77.2 

3948 

49.3500 

8554 

4145 

51 .8125 
8981 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

4799 

59.9875 

0398 

124,774 

77.3 

3966 

49.5750 

8593 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

4821 

60.2625 

0446 

125,346 

77.4 

3989 

49.8625 

8643 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

4848 

60.6000 

0504 

126,048 

77. S 

4006 

50.0750 

8680 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

4869 

60.8625 

0550 

126,594 

77.6 

4028 

50.3500 

8727 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

4662 

58.2750 

0101 

4895 

61.1875 

0606 

127,270 

77.7 

4044 

50.5500 

8762 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

4681 

58.5125 

0142 

4915 

61.4375 

0649 

127,790 

77.8 

4067 

50.8375 

8812 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

4708 

58.8500 

0201 

4943 

61.7875 

0710 

128,518 

77.9 

4082 

51.0250 

8844 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

4725 

59.0625 

0238 

4961 

62.0125 

0749 

128,986 

78.0 

4106 

51.3250 

8896 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

4753 

59.4125 

0298 

4991 

62.3875 

0814 

129.766 

78.1 

4128 

51.6000 

8944 

4344 

54.3000 

9412 

4551 

56.8875 

9861 

4779 

59.7375 

0355 

5018 

62.7250 

0872 

130,468 

78.2 

4145 

51.8125 

8981 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

4799 

59.9875 

0398 

5039 

62.9875 

0918 

131,014 

78.3 

4164 

52.0500 

9022 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

4821 

60.2625 

0446 

5062 

63.2750 

0968 

131,612 

78.4 

4188 

52.3500 

9074 

4397 

54.9625 

9527 

4617 

57.7125 

0004 

4848 

60.6000 

0504 

5090 

63.6250 

1028 

132,340 

78.5 

4206 

52.5750 

9113 

4416 

55.2000 

9568 

4637 

57.9625 

0047 

4869 

60.8625 

0550 

5112 

63.9000 

1076 

132,912 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

78.6 

4229 

52.8625 

9163 

4440 

55.5000 

9620 

4662 

58.2750 

10101 

4895 

61.1875 

10606 

5140 

64.2500 

11137 

133.640 

78.7 

4246 

53.0750 

9200 

4458 

55.7250 

9659 

4681 

58.5125 

10142 

4915 

61.4375 

10649 

5161 

64.5125 

11182 

134,186 

78.8 

4270 

53.3750 

9252 

4484 

56.0500 

9715 

4708 

58.8500 

10201 

4943 

61.7875 

10710 

5190 

64.8750 

11245 

134.940 

78.9 

4286 

53.5750 

9286 

4500 

56.2500 

9750 

4725 

59.0625 

10238 

4961 

62.0125 

10749 

5209 

65.1125 

11286 

135,434 

79.0 

4311 

53.8875 

9341 

4527 

56.5875 

9809 

4753 

59.4125 

10298 

4991 

62.3875 

10814 

5241 

65.5125 

11356 

136.266 

79.1 

4334 

54.1750 

9390 

4551 

56.8875 

9861 

4779 

59.7375 

10355 

5018 

62.7250 

10872 

5269 

65.8625 

11416 

136,994 

79.2 

4352 

54.4000 

9429 

4570 

57.1250 

9902 

4799 

59.9875 

10398 

5039 

62.9875 

10918 

5291 

66.1375 

11464 

137,566 

79.3 

4372 

54.6500 

9473 

4591 

57.3875 

9947 

4821 

60.2625 

10446 

5062 

63.2750 

10968 

5315 

66.4375 

11516 

138,190 

79.4 

4397 

54.9625 

9527 

4617 

57.7125 

10004 

4848 

60.6000 

10504 

5090 

63.6250 

11028 

5345 

66.8125 

11581 

138,970 

79.5 

4416 

55.2000 

9568 

4637 

57.9625 

10047 

4869 

60.8625 

10550 

5112 

63.9000 

11076 

5368 

67.1000 

11631 

139,568 

79.6 

4440 

55.5000 

9620 

4662 

58.2750 

10101 

4895 

61.1875 

10606 

5140 

64.2500 

11137 

5397 

67.4625 

11694 

140,322 

79.7 

4458 

55.7250 

9659 

4681 

58.5125 

10142 

4915 

61.4375 

10649 

5161 

64.5125 

11182 

5419 

67.7375 

11741 

140,894 

79.8 

4484 

56.0500 

9715 

4708 

58.8500 

10201 

4943 

61 .7875 
10710 

5190 

64.8750 

11245 

5450 

68.1250 

11808 

141 .700 

79.9 

4500 

56.2500 

9750 

4725 

59.0625 

10238 

4961 

62.0125 

10749 

5209 

65.1125 

11286 

5469 

68.3625 

11850 

142,194 

80.0 

4527 

56.5875 

9809 

4753 

59.4125 

10298 

4991 

62.3875 

10814 

5241 

65.5125 

11356 

5503 

68.7875 

11923 

143,078 

80.1 

4551 

56.8875 

9861 

4779 

59.7375 

10355 

5018 

62.7250 

10872 

5269 

65.8625 

11416 

5532 

69.1500 

11986 

143.832 

80.2 

4570 

57.1250 

9902 

4799 

59.9875 

10398 

5039 

62.9875 

10918 

5291 

66.1375 

11464 

5556 

69.4500 

12038 

144,456 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  260  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

80.3 

4591 

57.3875 

9947 

4821 

60.2625 

10446 

5062 

63.2750 

10968 

5315 

66.4375 

11516 

5581 

69.7625 

12092 

145,106 

80.4 

4617 

57.7125 

10004 

4848 

60.6000 

0504 

5090 

63.6250 

11028 

5345 

66.8125 

11581 

5612 

70.1500 

12159 

145.912 

80.5 

4637 

57.9625 

10047 

4869 

60.8625 

0550 

5112 

63.9000 

11076 

5368 

67.1000 

11631 

5636 

70.4500 

12211 

146.536 

80.6 

4662 

58.2750 

10101 

4895 

61.1875 

0606 

5140 

64.2500 

11137 

5397 

67.4625 

11694 

5667 

70.8375 

12279 

147.342 

80.7 

4681 

58.5125 

10142 

4915 

61 .4375 
10649 

5161 

64.5125 

11182 

5419 

67.7375 

11741 

5690 

71.1250 

12328 

147,940 

80.8 

4708 

58.8500 

10201 

4943 

61.7875 

10710 

5190 

64.8750 

11245 

5450 

68.1250 

11808 

5723 

71.5375 

12400 

148.798 

80.9 

4725 

59.0625 

10238 

4961 

62.0125 

10749 

5209 

65.1125 

11286 

5469 

68.3625 

11850 

5742 

71 .7750 
12441 

149,292 

81.0 

4753 

59.4125 

10298 

4991 

62.3875 

10814 

5241 

65.5125 

11356 

5503 

68.7875 

11923 

5778 

72.2250 

12519 

150.228 

81.1 

4779 

59.7375 

10355 

5018 

62.7250 

10872 

5269 

65.8625 

11416 

5532 

69.1500 

11986 

5809 

72.6125 

12586 

151.034 

81.2 

4799 

59.9875 

10398 

5039 

62.9875 

10918 

5291 

66.1375 

11464 

5556 

69.4500 

12038 

5834 

72.9250 

12640 

151.684 

81.3 

4821 

60.2625 

10446 

5062 

63.2750 

10968 

5315 

66.4375 

11516 

5581 

69.7625 

12092 

5860 

73.2500 

12697 

152.360 

81 .4 

4848 

60.6000 

10504 

5090 

63.6250 

11028 

5345 

66.8125 

11581 

5612 

70.1500 

12159 

5893 

73.6625 

12768 

153.218 

81.5 

4869 

60.8625 

10550 

5112 

63.9000 

11076 

5368 

67.1000 

11631 

5636 

70.4500 

12211 

5918 

73.9750 

12822 

153,868 
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SALARY  STANDARDIZATION  ORDINANCE 

1991  - 1992 


There  was  no  Salary  Standardization  Ordinance  for  1991  - 1992.  Instead, 
see  the  Compensation  Manual  for  that  period. 
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FISCAL  YEAR  - 1992-93 

AN  ORDINANCE  FIXING,  DESIGNATING,  ENUMERATING  AND  PROVIDING  SCHEDULES  OF 
COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO, 

THE  SAN  FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
8.400,  SECTION  8.401,  SECTION  8.407  AND  SECTION  8.409  OF  THE  CHARTER  AND 
ESTABLISHING  WORKING  SCHEDULES  AND  CONDITIONS  OF  EMPLOYMENT  AND  METHODS  OF 
PAYMENT,  EFFECTIVE  JULY  1,  1992. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 

SECTION  I.  SCHEDULES  OF  COMPENSATION 
I.  A SCHEDULES 

Compensation  for  the  respective  classifications  of  employment  shall  be 
paid  for  services  under  a normal  work  schedule  as  defined  in  Section  II 
hereof. 

Compensations  are  gross  amounts  and  are  on  a bi-weekly  basis  unless 
otherwise  specified. 

I.B  MAINTENANCE  AND  CHARGES 

Charges  and  deductions  for  all  maintenance,  such  as  housing,  meals, 
laundry,  etc.,  furnished  to  and  accepted  by  employees  shall  be  made  on 
timerolls  and  payrolls  in  accordance  with  a schedule  of  maintenance 
charges  fixed  and  determined  in  the  Annual  Salary  Ordinance. 

I.C  PROTECTIVE  CLOTHING 

I.C.l  Employees  assigned  to  work  in  the  covered  channels  or  on 

machinery  located  below  the  water  line  in  the  sedimentation  or 
grit  tanks  of  a sewage  treatment  plant  shall  be  furnished  with 
protective  clothing,  uniforms  or  work  clothes  and  laundry 
connected  with  this  employment  without  charge.  Employees  in 
class  2736  Porter  and  only  those  employees  in  class  2760  Laundry 
Worker  who  are  required  to  handle  soiled  linen  shall  be  provided 
protective  clothing. 

I.C. 2 Employees  working  in  classification  7410  Automotive  Service 

Worker  shall  be  provided  adequate  foul  weather  gear  consisting  of 
hat,  coat  and  boots  during  inclement  weather.  For  employees  in 
class  7410  Automotive  Service  Worker,  the  City  agrees  to  provide 
five  (5)  pairs  of  protective  coveralls  for  each  employee.  The 
cost  of  coveralls  and  laundry  of  the  same  shall  be  paid  by  the 
City.  These  coveralls  are  the  property  of  the  vendor.  At  the 
time  coveralls  are  issued,  employees  shall  sign  a statement 
acknowledging  tha4  the  coveralls  are  the  property  of  the  vendor 
and  that  the  employee  is  required  to  return  the  coveralls  to  the 
City  for  return  to  the  vendor  when  her/his  employment  in  that 
classification  is  terminated. 
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I.C.3  For  employees  in  class  7228  Automotive  Transit  Shop  Supervisor  I, 
7249  Automotive  Mechanic  Supervisor  I,  7254  Automotive  Machinist 
Supervisor  I,  7264  Automotive  Body  and  Fender  Worker  Supervisor 
I,  7306  Automotive  Body  and  Fender  Worker,  7313  Automotive 
Machinist,  7315  Automotive  Machinist  Assistant  Supervisor,  7322 
Automotive  Body  and  Fender  Worker  Assistant  Supervisor,  7381 
Automotive  Mechanic,  and  7382  Automotive  Mechanic  Assistant 
Supervisor,  the  City  agrees  to  provide  five  (5)  pairs  of 
protective  coveralls  for  each  employee.  The  cost  of  coveralls 
and  laundry  of  the  same  shall  be  paid  by  the  City.  Employees 
working  in  said  classifications  shall  be  provided  adequate  foul 
weather  gear  consisting  of  hat,  coat  and  boots  during  inclement 
weather. 

I.C.4  Class  7334  Stationary  Engineer  and  related  classes  shall  be 

provided  with  changes  of  work  clothing  as  deemed  appropriate  by 
and  authorized  by  the  appointing  officer.  Supervisory  classes 
7205,  7252,  5149,  7120,  7209,  7223,  and  9232  shall  be  excluded 
from  this  provision. 

Employees  in  class  7334  Stationary  Engineer  and  related  classes 
who  are  determined  by  the  appointing  officer,  after  meeting  and 
conferring  with  the  employee  organization  representing  said 
classes,  to  need  foot  protection  shall  be  provided  safety  toe 
clips. 

I.C.5  For  employees  in  classes  7346  Painter,  7242  Painter  Supervisor  I 
and  7278  Painter  Supervisor  II  the  City  agrees  to  designate  a 
supplier  of  painters  overalls  and  shirts  on  July  1,  1991,  and 
thereafter  provide  up  to  four  shirts  and  four  overalls  to  the 
above  classes  during  the  Fiscal  Year  of  1991-92,  provided, 
however,  that  shirts  and  overalls  shall  be  subject  to  the 
provisions  contained  in  the  MOU  between  the  union  representing 
employees  in  these  classes  and  the  City. 

I.C.6  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  68  Machinists  and  Aerospace  Workers 
and  the  City  and  County  of  San  Francisco,  the  City  agrees  to 
provide  five  (5)  pairs  of  protective  coveralls  or  bib-overalls 
for  each  represented  employee.  The  option  for  bib-overalls  or 
coveralls  shall  be  given  once  a year.  The  cost  of  the 
bib-overalls  or  coveralls  and  the  laundering  of  the  same  shall  be 
paid  by  the  City.  Employees  working  in  said  classifications 
shall  be  provided  adequate  foul  weather  gear  consisting  of  hat, 
coat  and  boots  in  inclement  weather.  For  employees  in  class 
7258,  7331,  7332,  and  7434,  the  City  agrees  to  provide  safety 
glasses  at  a cost  not  to  exceed  $50  per  employee  or  $3,600  for  a 
two  year  period. 
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I.C.7  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  104  Sheet  Metal  Workers  and  the  City 
and  County  of  San  Francisco,  for  employees  in  7247  Sheet  Metal 
Supervisor  II,  7376  Sheet  Metal  Worker  and  9345  Sheet  Metal 
Worker  Supervisor  I,  Port,  the  City  agrees  to  provide  two  (2) 
pairs  of  overalls  for  each  employee.  The  cost  of  the  overalls 
and  laundry  of  the  same  shall  be  paid  by  the  City.  The  City 
further  agrees  to  provide  safety  toe  clips  and  reimbursement  for 
prescription  safety  glasses  not  to  exceed  $50.00  per  employee. 

I.C.8  For  employees  in  class  7307  Bricklayer  the  City  agrees  to  provide 
three  (3)  pairs  of  protective  coveralls  for  each  employee.  The 
cost  of  coveralls  and  laundry  of  the  same  shall  be  paid  by  the 
City. 

I.C.9  For  employees  in  class  7428  Hodcarrier,  the  City  agrees  to 

provide  two  (2)  pair  of  coveralls  for  each  employee.  The  cost  of 
coveralls  and  laundry  of  same  shall  be  paid  by  the  City. 

I.C.10  Employees  assigned  to  the  Department  of  Public  Health,  except 
Registered  Nurses  classifications,  who  are  required  to  wear  and 
supply  a uniform  in  the  course  of  their  duties  shall  be  paid  an 
annual  uniform  allowance  of  not  less  than  $85  nor  more  than  $175 
not  later  than  December  1,  1991,  provided  that  said  employees 
have  been  continuously  employed  by  the  City  for  at  least  six 
months  as  of  September  1,  1991  in  classifications  required  to 
wear  and  supply  uniforms.  An  employee  shall  be  considered  to  be 
continuously  employed  if  he/she  was  in  paid  status  cumulatively 
for  five  of  the  required  six  months.  The  department  shall  fix  the 
appropriate  amount  for  the  allowance  after  meeting  and  conferring 
with  the  recognized  employee  organization,  if  any,  prior  to 
September  1,1991.  * 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  SEIU  Locals  250/535/790  and  the  City  and 
County  of  San  Francisco,  eligible  Paramedics  shall  be  paid  an 
annual  uniform  allowance  of  $225.00. 

I.C.ll  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the 
City  and  County  of  San  Francisco,  the  City  agrees  to  provide  a 
sum  of  $625  on  September  1,  1992,  as  a uniform  allowance  to 
represented  employees  who  have  been  continuously  employed  in  the 
Sheriff's  Department.  An  employee  shall  be  considered 
"continuously  employed"  if  he  or  she  was  on  duty  status 
cumulatively  for  ten  of  the  twelve  months  Immediately  preceding 
September  1,  1992.  Employees  who  were  on  duty  status  less  than 
ten  of  the  twelve  months  shall  be  paid  a pro  rata  uniform 
allowance,  calculated  on  a twelve-month  basis. 
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I.C.12  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  38  Plumbers  and  the  City  and  County 
of  San  Francisco,  for  employees  in  class  7347  Plumber  and  related 
classes  who,  in  the  judgment  of  the  appointing  officer,  are 
assigned  to  duties  requiring  protective  clothing,  the  City  shall 
provide  four  (4)  pair  of  overalls.  The  cost  of  overalls  and 
laundry  of  same  shall  be  paid  by  the  City. 

I.C.13  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Carpenters  Union  and  the  City  and 
County  of  San  Francisco,  for  employees  in  class  7344  Carpenter 
and  related  classes,  the  City  shall  provide  four  (4)  pairs  of 
overalls.  The  Cost  of  overalls  and  laundry  of  the  same  shall  be 
paid  by  the  City. 

Class  7344  Carpenter  shall  be  provided  with  leather  gloves  as 
needed.  The  cost  of  the  gloves  shall  be  paid  by  the  City. 

I.C.14  CEMENT  MASON.  For  employees  in  class  7311,  the  City  shall 

provide  four  (4)  pairs  of  overalls.  The  cost  of  the  overalls  and 
the  laundry  of  same  shall  be  paid  by  the  City.  Employees  working 
in  this  classification  shall  be  provided  adequate  foul  weather 
gear  consisting  of  hat,  coat  and  boots  in  inclement  weather. 

I.C.15  The  City  will  provide  four  (4)  coveralls  or  bibs  or  pairs  of 

pants  and  three  (3)  shirts  to  employees  represented  by  Local  34, 
Pile  Drivers  Union,  subject  to  the  provisions  contained  in  the 
Memorandum  of  Understanding  between  the  Union  and  the  City. 

The  City  agrees  to  provide  foul  weather  gear,  protective  leather 
gloves,  goggles,  safety  glasses,  hardhats,  earplugs  and  work 
vests,  for  employees  represented  by  Local  34,  Pile  Drivers  Union, 
subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

I.C.16  The  City  will  provide  up  to  four  (4)  pairs  of  overalls  to 

employees  represented  by  Local  718,  Glaziers  Union,  subject  to 
the  provisions  contained  in  the  Memorandum  of  Understanding 
between  the  Union  and  the  City. 

The  City  will  provide  foul  weather  gear,  rubber  gloves,  hardhats, 
and  goggles  to  employees  represented  by  Local  718,  Glaziers 
Union,  subject  to  the  provisions  contained  in  the  Memorandum  of 
Understanding  between  the  Union  and  the  City. 

I.C.17  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  Material  and 
Construction  Teamsters  and  the  City  and  County  of  San  Francisco, 
employees  in  class  7355  Truck  Driver  shall  be  provided  with 
coveralls  and  raincoats  as  deemed  appropriate  by  and  authorized 
by  the  Appointing  Officer. 
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I.C.18  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City 
and  County  of  San  Francisco,  the  City  will  provide  coveralls  and 
foul  weather  gear  for  represented  non-supervi sory  classes  which 
operate  equipment  as  needed. 

X.C.19  Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City 
and  County  of  San  Francisco,  the  City  agrees  to  provide  foul 
weather  gear,  coveralls,  protective  leather  gloves,  goggles, 
safety  glasses,  hard  hats,  earplugs  and  work  vests,  for  employees 
in  the  classification  of  9331  Pile  Driver  Engine  Operator. 


SECTION  II  WORK  SCHEDULES  * 

II. A NORMAL  WORK  SCHEDULES 

II. A. 1 Unless  otherwise  provided  in  this  ordinance,  a normal  work  day 
is  a tour  of  duty  of  eight  (8)  hours  completed  within  not  more 
than  nine  (9)  hours. 

Upon  request  of  the  appointing  officer,  the  Civil  Service 
Commission  may  authorize  work  schedules  for  executive, 
administrative  or  professional  employees,  Airport  Police  Officer 
classifications,  Sheriff's  sworn  classifications,  Radiologic 
Technologist  classifications,  2530  Senior  Medical  Steward,  2532 
Paramedic,  2534  Paramedic  Supervisor,  7412  Automotive  Service 
Workers  Assistant  Supervisor,  8204  Institutional  Police  Officer, 
8316  Assistant  Counselor,  8318  Counselor  II,  8320  Counselor, 
Juvenile  Hall,  8321  Counselor,  Boys  Ranch,  or  Laboratory  Group 
Class  Series  2400  which  are  comprised  of  eight  (8)  hours  within 
twelve  (12)  or  a forty  (40)  hour  work  week  in  four,  five  or  six 
consecutive  days.  Such  change  in  the  number  of  work  days  shall 
not  alter  the  basis  for,  nor  entitlement  to,  receiving  the  same 
rights  and  privileges  as  provided  all  five-day,  forty  hour-a-week 
employees . 

All  classifications  of  employees  having  a normal  work  day  of 
eight  (8)  hours  within  nine  (9)  hours  may  voluntarily  work  in 
flex-time  programs  authorized  by  appointing  officers  and  may 
voluntarily  work  more  than  or  less  than  eight  (8)  hours  within 
twelve  (12)  hours,  provided,  that  the  employee  must  work  five  (5) 
days  a week,  eighty  (80)  hours  per  payroll  period,  and  must 
execute  a document  stating  that  the  employee  is  voluntarily 
participating  in  a flex-time  program  and  waiving  any  rights  he  or 
she  may  have  on  the  same  subject. 
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II. A. 2 

II. A. 3 
II. A 
II. A 

II. A 

II. A 

II. A 

II. A 


The  Mayor's  Office  Employee  Relations  Division  may  authorize  any 
department  head,  board  or  commission  to  meet  and  confer  with  an 
employee,  group  of  employees,  or  their  representatives  on 
proposals  offered  by  the  employee,  group  of  employees,  or  their 
representatives  or  the  department  relating  to  alternate 
scheduling  of  working  hours  for  all  or  part  of  a department. 

Such  proposals  may  include  but  are  not  limited  to  core-hour  flex 
time,  full  time  work  weeks  of  less  than  five  (5)  days  or  a 
combination  of  plans  which  are  mutually  agreeable  to  the 
employee,  group  of  employees,  or  their  representatives  and  the 
department  concerned.  It  is  the  intent  of  the  City  that  the  work 
year  shall  continue  to  be  two  thousand  eighty  (2080)  hours  (2088 
in  leap  years)  and  that  overtime  shall  be  earned  on  a daily  and 
weekly  basis  provided,  however,  the  union  and  the  affected 
department  may  mutually  agree  on  cost  equivalent  alternative 
scheduling  practices.  Any  such  agreement  shall  be  submitted  to 
the  Board  of  Supervisors  for  its  approval  or  rejection. 

A normal  work  week  is  a tour  of  duty  on  each  of  five  consecutive 
days.  However,  employees  who  are  moving  from  one  shift  or  one 
work  schedule  to  another  may  be  required  to  work  in  excess  of 
five  consecutive  working  days  in  conjunction  with  changes  in 
their  work  shifts  of  schedules. 

Exceptions : 

.3. (A)  The  20-20  Educational  Program. 

.3  (B)  Specially  funded  training  programs  approved  by  the  Civil 
Service  Commission. 

.3.(0  Educational  and  Training  Courses  - Regular  permanent  civil 
service  employees  may,  on  a voluntary  basis  with  approval 
of  appointing  officer,  work  a forty-hour  week  in  six  days 
when  required  in  the  interest  of  furthering  the  education 
and  training  of  the  employee. 

.3.(D)  Physicians  - Employees  in  class  2220  assigned  to  emergency 
hospital  service  shall  have  their  work  schedules 
determined  by  the  Director,  Health  Care  Services  with  the 
approval  of  the  Civil  Service  Commission. 

.3.(E)  Employees  of  the  Public  Library  Department  may  on  a 

voluntary  basis  work  a 40  hour  week  in  six  consecutive 
days . 

.3.(F)  On  operations  conducted  at  remote  locations  (Limited  to 
Hetch  Hetchy  Project  only  for  Painters  and  related 
classes)  where  replacements  are  not  readily  available,  or 
on  operations  involving  changes  in  shifts,  or  when  other 
unusual  circumstances  warrant,  the  appointing  officer, 
with  the  approval  of  the  Civil  Service  Commission,  may 
arrange  work  schedules  averaging  five  days  per  week  over  a 
period  of  time,  but  consisting  of  more  than  five 
consecutive  days  per  week  with  the  accumulation  of  normal 
days  off  to  be  taken  at  a later  date.  Such  schedules 
shall  be  the  normal  work  schedule  for  such  operations. 
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I I . A . 3 . (G)  Employees  shall  receive  no  compensation  when  properly 
notified  (2hr.  notice)  that  work  applicable  to  the 
classification  is  not  available  because  of  inclement 
weather  conditions,  shortage  of  supplies,  traffic 
conditions,  or  other  unusual  circumstances.  Employees  who 
are  not  properly  notified  and  report  to  work  and  are 
informed  no  work  applicable  to  the  classification  is 
available  shall  be  paid  for  a minimum  of  two  hours. 

Employees  who  begin  their  shifts  and  are  subsequently 
relieved  of  duty  due  to  the  above  reasons  shall  be  paid  a 
minimum  of  four  hours,  and  for  hours  actually  worked 
beyond  four  hours,  computed  to  the  nearest  one-quarter 
hour. 

II .A. 3. (H)  For  Stationary  Engineers  and  related  classes,  the  working 
day  shall  be  eight  (8)  consecutive  hours  for  Watch 
Engineers  and  eight  (8)  hours  within  eight  and  one-half 
(8-1/2)  hours  for  Maintenance  Engineers.  The  work  week 
for  such  classes  shall  be  forty  (40)  hours  of  five  (5) 
consecutive  days,  except  that  engineers  assigned  to 
rotating  shifts  may  work  six  or  seven  consecutive  days 
before  receiving  their  consecutive  days  off. 

II. A. 3. (I)  Special  Educational  Leave  for  Health  Personnel 

Consistent  with  and  subject  to  the  provisions  of  a 
Memorandum  of  Understanding  between  SEIU  Locals 
250/535/790  and  the  City  and  County  of  San  Francisco,  and 
consistent  with  and  subject  to  the  provisions  of  a 
Memorandum  of  Understanding  between  Local  856  Freight 
Checkers  and  the  City  and  County  of  San  Francisco,  each 
regular  full-time  employee  who  has  served  in  a 
classification  which  requires  registration  as  Licensed 
Vocational  Nurse  and  the  following  enumerated  classes 
which  require  a valid  license  or  certificate  shall  :e 
allowed  a maximum  of  forty  (40)  hours  educational  leave 
with  pay  per  fiscal  year  to  attend  formally  organized 
courses,  institutes,  workshops  or  classes  which  are 
necessary  to  achieve  the  particular  classification's 
recertification  or  relicensure. 

Employees  referred  to  below  must  be  employed  by  the  City 
as  regular  full-time  employees  for  at  least  ninety  (90) 
continuous  calendar  days  before  they  are  entitled  to  take 
such  educational  leave. 

It  is  the  intent  of  the  Mayor  that  leave  pursuant  to  this 
paragraph  shall  be  granted  subject  only  to  the  reasonable 
staffing  requirements  of  the  Departments  and  that  in 
granting  of  such  leave,  preference  shall  be  given  to  the 
employee  having  the  earliest  relicensure  or 
recertification  date. 
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2304  Psychiatric  Orderly 

2305  Psychiatric  Technician 

2306  Senior  Psychiatric  Orderly 

2390  Central  Processing  and  Distribution  Technician 
2392  Senior  Central  Processing  and  Distribution 
Technician 

2426  Radiologic  Technologist  II 

(Assigned  to  ultrasound  equipment) 

2427  Radiologic  Technologist  III 

(Assigned  to  ultrasound  equipment))) 

2441  Diagnostic  Medical  Sonographer  I 

2442  Diagnostic  Medical  Sonographer  II 
2444  Clinical  Laboratory  Technologi st 

2446  Senior  Clinical  Laboratory  Technologist 

2450  Pharmacist 

2451  Senior  Pharmacist,  Laguna  Honda  Hospital 

2452  Director  of  Pharmaceutical  Services 

2453  Supervising  Pharmacist 

2454  Clinical  Pharmacist 
2462  Microbiologist 

2464  Senior  Microbiologist 
2466  Chi ef  Mi crobiologi st 
2496  Radiologic  Technologist  Supervisor 
2517  Jail  Medical  Technician  (who  possess  an  LVN 
1 i cense) 

2526  Ambulance  Driver 
2528  Medical  Steward 

2530  Senior  Medical  Steward 

2531  Assistamt  Chief  Paramedic  Division 

2532  Paramedic 

2534  Paramedic  Supervisor 

2542  Speech  Pathologist 

2548  Occupational  Therapist 

2550  Senior  Occupational  Therapist 

2556  Physical  Therapist 

2558  Senior  Physical  Therapist 

2624  Dietitian 

II .A. 3. ( J)  Special  Educational  Leave  for  M.D.,  D.O.,  and  D.D.S. 
classes 

Full-time  employees  who  serve  in  classifications  which 
require  a valid  license  as  a M.D.,  D.O.,  OR  D.D.S. 
(excluding  residents  and  interns)  shall  be  allowed  to  take 
a maximum  of  forty  (40)  hours  educational  leave  with  pay 
per  fiscal  year  to  attend  formally  organized  courses, 
institutes,  work  shops  or  classes  that  relate  to  the 
duties  required  by  their  classification  provided  that  such 
employees  have  been  employed  by  the  City  for  at  least 
ninety  (90)  continuous  calendar  days  before  they  are 
entitled  to  take  such  educational  leave.  M.D.'S,  D.O.'S, 
and  D.D.S. ' s who  are  employed  on  a part-time  basis  shall 
be  allowed  a proportionate  amount  of  the  forty  (40)  hours 
educational  leave  if  they  have  been  employed  at  least  an 
average  of  twenty  (20)  hours  a week  during  the  proceeding 
fiscal  year. 


- 8 - 


1992-93  Salary  Standardization  Ordinance 


4/18/92 


II. A. 3.(10 


II .A. 3. (L) 


II . A. 3 . (M) 


II .A. 3. (N) 


II. A. 3.(0) 


Education  Leave,  Personal  Property  Audi  tors 

Subject  to  the  approval  of  the  appointing  officer. 

Personal  Property  Auditors  shall  be  on  paid  status  when 
attending  educational  programs  required  to  maintain  a job 
related  State  License. 

City-Wide  Voluntary  Reduced  Work  Week 

Employees  in  any  classification,  upon  the  recommendation 
of  the  appointing  officer  and  subject  to  the  approval  of 
the  General  Manager,  Personnel,  may  voluntarily  elect  to 
work  a reduced  work  week  for  a specified  period  of  time. 
Such  reduced  work  week  shall  not  be  less  than  twenty  (20) 
hours  per  week  nor  less  than  three  (3)  continuous  months 
during  the  fiscal  year.  Pay,  Vacation,  Holidays  and  Sick 
Pay  shall  be  reduced  in  accordance  with  such  reduced  work 
week. 

For  Painters  (Classes  7346  Painter,  7242  Painter 
Supervisor  I and  7278  Painter  Supervisor  II),  five  (5) 
consecutive  days  Monday  through  Friday  inclusive,  a normal 
work  day  is  a tour  of  duty  of  eight  (8)  hours  completed 
within  eight  and  one-half  (8-1/2)  hours.  A regular  tour 
of  duty  may  commence  at  a time  not  earlier  than  6:00  A.M., 
and  all  regular  tours  of  duty  shall  conclude  not  later 
than  4:30  P.M. 

For  employees  in  classes  represented  by  Automotive 
Machinist's  Local  1305,  eight  (8)  hours  shall  constitute  a 
regular  day's  shift  between  the  hours  of  7 A.M.  and 
6 A.M.  Shifts  may  be  as  follows;  designated  starting 
time:  (6  A.M.  to  3 P.M.);  (7  A.M.  to  4 P.M.);  (8  A.M.  to  5 
P.M.);  (9  A.M.  to  6 P.M.).  The  lunch  period  shall  be  in 
the  middle  of  the  shift  and  shall  be  one  (1)  hour  unless 
otherwise  agreed.  Forty  (40)  hours  shall  constitute  a 
regular  week's  work  of  five  (5)  consecutive  days  from 
Monday  through  Friday,  Tuesday  through  Saturday,  or  for 
the  Municipal  Railway  only,  a consecutive  Sunday  through 
Thursday  schedule  may  be  implemented  and  any  five  (5) 
consecutive  days. 


The  normal  work  week  for  the  following  classifications  is 
indicated.  Provided,  however,  that  appointing  officers 
may  require  employees  to  work  eight  hours  per  day  or  forty 
hours  per  week  as  a normal  work  week.  Employee  working  in 
classifications  referred  to  in  Ordinance  Sections 
I I . A . 3 . (N) , (P),  and  (Q)  shall  not  be  considered  part-time 
employees.  The  schedules  of  compensation  contained  in 
this  Ordinance  will  be  adjusted  on  a prorata  basis  to 
reflect  the  hours  of  employment  for  such  classes: 
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The  bi-weekly  schedules  of  compensation  contained  in  this 
Ordinance  for  the  classifications  indicated  will  be 
adjusted  to  an  hourly  amount  by  dividing  said  schedule  by 
80  and  then  multiplying  by  the  number  of  hours  of 
employment  of  the  particular  classification  in  a bi-weekly 
period  to  the  nearest  whole  cent  to  determine  the 
bi-weekly  rate  of  pay. 

35  Hours: 

7213  Plumber  Supervisor  I 

7229  Transmission  Line  Supervisor  I 

7230  Fire  Department  Water  System  Supervisor 

7235  Transit  Power  Line  Supervisor  I 

7238  Electrician  Supervisor  I 

7239  Plumber  Supervisor  II 

7240  Water  Meter  Shop  Supervisor  I 

7248  Steamfitter  Supervisor  II 

7250  Utility  Plumber  Supervisor  I 

7255  Powerhouse  Electrician  Supervisor 

7257  Communication  Line  Supervisor  I 

7273  Communication  Line  Worker  Supervisor  II 

7274  Transit  Powerline  Worker  Supervisor  II 

7275  Cable  Splicer  Supervisor  I 

7276  Electrician  Supervisor  II 

7284  Utility  Plumber  Supervisor  II 

7285  Transmission  Line  Worker  Supervisor  II 

7308  Cable  Splicer 

7318  Electrical  Maintenance  Technician 

7323  Fire  Department  Water  System  Assistant  Supervisor 

7338  Electrical  Line  Worker 

7345  Electrician 

7347  Plumber 

7348  Steamfitter 

7349  Steamfitter  Assistant  Supervisor 

7353  Water  Meter  Repairer 

7360  Pipe  Welder 

7363  Powerhouse  Electrician 

7386  Utility  Plumber  Assistant  Supervisor 

7388  Utility  Plumber 

7432  Electrical  Line  Helper 

7462  Utility  Plumber  Helper 

7463  Utility  Plumber  Apprentice 

36  Hours: 

7226  Carpenter  Supervisor  I 

7236  Locksmith  Supervisor  I 

7272  Carpenter  Supervisor  II 

7342  Locksmith 

7344  Carpenter 

7361  Plasterer 

9330  Pile  Worker 

9332  Piledriver  Supervisor  I 
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II .A. 3. (P) 


II. A. 3.(Q) 


II . A. 3 . (R) 


1 1 . A . 3 . < S) 


II .A. 3 . (T) 


A normal  work  week  for  all  classification  7355  Truck 
Drivers  shall  consist  of  forty  (40)  hours  worked  from 
Monday  through  Friday  inclusive,  subject  to  the  following 
provisions: 

The  work  week  may  be  altered  in  emergency  situations. 

The  normal  work  week  for  all  classification  7355  Truck 
Drivers  who  were  permanently  employed  after  1/1/90,  in  the 
Bureau  of  Street  Cleaning  or  in  other  departments  which 
establish  normal  work  weeks  and  schedules  other  than 
Monday  thorough  Friday,  shall  consist  of  forty  hours  of 
work  in  five  days  with  two  consecutive  days  off. 

Hours  of  work  for  employees  in  classes  9343  Roofer  and 
9344  Roofer  Supervisor  I for  the  period  March  1 through 
August  31  shall  be  thirty-six  (36)  hours  per  week.  The 
work  week  is  forty  (40)  hours  from  September  1 through 
February.  Provided,  however,  that  appointing  officers  may 
require  employees  to  work  eight  hours  per  day  or  forty 
hours  per  week  as  a normal  work  week. 

For  employees  in  class  7326  Glazier  and  7233  Glazier 
Supervisor  I the  bi-weekly  period  shall  be  one  work  week 
of  forty  (40)  hours  followed  by  one  work  week  of 
thirty-two  (32)  hours.  Provided,  however,  that  appointing 
officers  may  require  employees  to  work  eight  hours  per  day 
or  forty  hours  per  week  as  a normal  work  week. 

For  employees  in  class  8214  Parking  Control  Officer,  a 
normal  work  week  may  be  five  days  within  a seven  day 
period.  Employees  in  said  class  when  designated  to  work  a 
week  that  contains  non-consecuti ve  days  off  shall  be 
compensated  at  time  and  one-half  for  the  day  worked  after 
the  first  day  off  for  said  week.  This  rate  shall  only  be 
paid  if  the  employee  works  forty  (40)  hours  on  paid  status 
in  the  "split  days  off"  work  week. 

Flex  Time  Work  Schedules  for  Classification  9131  Station 
Agents . 

Employees  volunteering  for  certain  work  shifts  of  ten 
hours  per  day  worked  on  four  days  within  a calendar  week 
as  may  be  made  available  by  the  Municipal  Railway  shall  be 
entitled  to  and  receive  the  same  rights  and  privileges  as 
provided  all  five-day,  forty-hour-a-week  employees,  except 
that  employees  shall  only  be  entitled  to  overtime 
compensation  for  work  in  excess  of  forty  hours  per 
calendar  week.  The  night  duty  premium  fixed  in  this 
ordinance  shall  be  applicable  to  shifts  established 
hereby,  notwithstanding  the  flex-time  exception  therein. 
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II. B PART-TIME  WORK  SCHEDULE 

II.B.l  A part-time  work  schedule  is  a tour  of  duty  of  less  than  forty 
hours  per  week. 


SECTION  III  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES  * 

III. A NORMAL  WORK  SCHEDULE  - Compensation  fixed  herein  on  a per  diem  basis 
are  for  a normal  eight  hour  work  day;  and  on  a bi-weekly  basis  for  a 
bi-weekly  period  of  service  consisting  of  normal  work  schedules. 

Ill . B PART-TIME  WORK  SCHEDULES 

III.B.l  Salaries  for  part-time  services  shall  be  calculated  upon  the 

compensation  for  normal  work  schedules  proportionate  to  the  hours 
actual ly  worked . 

III.B.2  Employees  in  classification  2615  School  Lunchroom  Helper  shall  be 
paid  not  less  than  one  hour  per  day  in  each  payroll  period.  Work 
time  shall  be  computed  by  the  hour  and  the  half-hour  only. 


SECTION  IV  ADDITIONAL  COMPENSATION 

IV. A NIGHT  DUTY  * 

Employees  shall  be  paid  6.25%  more  than  the  base  rate  for  hours  worked 
between  5:00  P.M.  and  7:00  A.M.,  if  the  employee  works  at  least  one  (1) 
hour  of  his/her  shift  between  5:00  P.M.  and  7:00  A.M.,  exception  those 
employees  participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  between  the  hours  of  5:00  P.M.  and  7:00  A.M. 

Consistent  with  and  subject  to  conditions  contained  in  a Memorandum  of 
Understanding  between  each  recognized  employee  organization  and  the  City 
and  County  of  San  Francisco,  employees  in  classifications  represented  by 
the  following  recognized  employee  organizations  shall  be  paid  8%  more  than 
the  base  rate  for  hours  worked  between  5:00  P.M.  and  7:00  A.M.,  if  the 
employee  works  at  least  one  (1)  hour  of  his/her  shift  between  5:00  P.M. 
and  7:00  A.M.,  exception  those  employees  participating  in  an  authorized 
flex-time  program  and  who  voluntarily  work  between  the  hours  of  5:00  P.M. 
and  7:00  A.M.:  Service  Employees  International  Union  Locals  250/535/790; 
Supervising  Counselors'  Association;  Plumbers  & Pipefitters  Local  38;  and 
IFPTE  Local  21. 

Classifications  represented  by  the  Laborers  International  Union  Local  261 
shall  be  paid  6.25%  more  than  the  base  rate  as  a shift  premium  for  hours 
worked  between  6:00  PM  and  7:00  AM  if  the  employee  works  at  least  one  (1) 
hour  of  his/her  shift  between  6:00  PM  and  7:00  AM,  except  for  those 
employees  participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  between  the  hours  of  6:00  PM  and  7:00  AM.  Provided, 
however,  that  employees  of  the  Department  of  Public  Works  who  begin  their 
shift  at  6:30  A.M.  shall  receive  a shift  premium  for  one-half  hour. 
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EXCEPTIONS 

This  provision  shall  not  apply  to  the  following: 

IV. A. 1 2220  Physicians  assigned  to  Emergency  Hospital  Services. 

IV. A. 2 7346  Painter,  7242  Painter  Supervisor  I,  7278  Painter  Supervisor 

II 

IV. A. 3 7228  Automotive  Transit  Shop  Supervisor  I,  7249  Automotive 

Mechanic  Supervisor  I,  7254  Automotive  Machinist  Supervisor  I, 
7264  Automotive  Body  and  Fender  Worker  Supervisor  I,  7306 
Automotive  Body  and  Fender  Worker,  7313  Automotive  Machinist, 

7315  Automotive  Machinist  Assistant  Supervisor,  7322  Automotive 
Body  and  Fender  Worker  Assistant  Supervisor,  7381  Automotive 
Mechanic  and  7382  Automotive  Mechanic  Assistant  Supervisor. 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift  shall  be  paid  ten 
percent  (10%)  above  the  regular  day  shift  as  set  forth  herein.  A 
subsequent  shift  shall  be  known  as  a midnight  shift  and  shall  be 
paid  fifteen  percent  (15%)  above  the  regular  day  rate.  The 
employer  shall  give  at  least  one  (1)  week's  notice  to  the 
employee  of  the  change  of  shift  work.  There  shall  be  no  shift 
change  made  to  avoid  holiday  pay. 

Overtime  shall  be  distributed  equally  among  the  employees  in  the 
aforementioned  classifications.  Employees  working  on  their  days 
off  shall  be  guaranteed  eight  (8)  hours  work  or  pay  therefore  at 
time  and  one-half.  Employees  working  on  any  holiday  specified  in 
this  Ordinance  shall  be  guaranteed  eight  (8)  hours  work  or  pay 
therefore  at  time  and  one-half  in  addition  to  the  pay  for  the 
hoi iday. 

At  the  Municipal  Railway  only,  when  Sunday  is  worked  as  part  of 
the  scheduled  forty  (40)  hour  work  week,  it  shall  be  paid  at  the 
straight  time  rate,  with  an  additional  premium  of  94%  of  one  half 
the  base  rate.  No  more  than  fifteen  (15)  employees  shall  be 
assigned  a Sunday  thorough  Thursday  work  week.  No  more  than 
twenty-five  (25)  employees  shall  be  assigned  to  work  Saturday  and 
Sunday  as  part  of  the  scheduled  forty  (40)  hour  work  week  and 
said  twenty-five  (25)  employees  shall  be  paid  a 12.5%  premium  in 
addition  to  their  regular  day's  pay  for  work  on  Saturday  and  94% 
of  one-half  of  the  base  rate  for  work  on  Sunday.  Such 
assignments  shall  be  made  first  on  a voluntary,  seniority  basis 
followed  by  assignment  on  the  basis  of  inverse  seniority,  if 
required.  Shift  assignments  shall  be  made  for  periods  of  six  (6) 
consecutive  months.  Prior  to  the  end  of  the  initial  six  (6) 
month  period,  the  Municipal  Railway  Management  shall  give  written 
notice  that  employees  shall  have  an  opportunity  to  bid  for  shift 
assignments  for  the  next  succeeding  six  (6)  month  period  in 
accordance  with  the  seniority  selection  procedure  as  outlined 
above.  Such  written  notice  shall  be  given  by  posting  the 
notification  on  all  official  bulletin  boards  at  the  Municipal 
Railway  and  by  sending  the  notification  to  the  Union. 


13  - 


1992-93  Salary  Standardization  Ordinance 


4/18/92 


It  is  further  understood  and  agreed  that  the  seniority  selection 
procedure  shall  be  implemented  by  starting  at  the  top  of  the 
seniority  roster  and  working  down  on  a voluntary  basis  and,  if 
the  shifts  are  not  filled  through  a vol untary  basis,  then  they 
are  to  be  assigned  by  applying  inverse  seniority. 

IV. A. 4 For  classes: 

1650  Accountant 

1652  Senior  Accountant 

1642  Principal  Accountant 

1656  Head  Accountant 

1731  Computer  Operator  Trainee 

1734  E.D.P.  Equipment  Operator  Trainee 

1736  E.D.P.  Equipment  Operator 

1737  Senior  E.D.P.  Equipment  Operator 

1738  E.D.P.  Shift  Supervisor 

1741  Senior  E.D.P.  Shift  Supervisor 
1868  Teleprocessing  Technician 

2441  Diagnostic  Medical  Sonographer  I 

2442  Diagnostic  Medical  Sonographer  II 
2450  Pharmaci st 

2453  Supervising  Pharmacist 

2454  Cl i ni cal  Pharmacist 

2493  Associate  Radiologic  Technologist 

2494  Staff  Radiologic  Technologist 

2495  Senior  Radiologic  Technologist 

2496  Radiologic  Technologist  Supervisor 
7410  Automotive  Service  Worker 

7412  Automotive  Service  Worker  Assistant  Supervisor 
9102  Transit  Car  Cleaner 

9104  Transit  Car  Cleaner  Assistant  Supervisor 

9106  Transit  Car  Cleaner  Supervisor  I 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift  shall  be  paid  ten 
percent  (10%)  above  the  regular  day  shift  as  set  forth  herein.  A 
subsequent  shift  shall  be  known  as  a midnight  shift  and  shall  be 
paid  fifteen  percent  (15%)  above  the  regular  day  rate. 

For  class  7410,  Automotive  Service  Worker  at  the  Municipal 
Railway  only,  when  Saturday  is  worked  as  part  of  the  scheduled 
forty  (40)  hour  work  week,  it  shall  be  paid  at  the  straight  time 

rate,  with  an  additional  premium  of  6%  of  the  base  rate. 

For  class  7410,  Automotive  Service  Worker  at  the  Municipal 
Railway  only,  when  Sunday  is  worked  as  part  of  the  scheduled 
forty  (40)  hour  work  week,  it  shall  be  paid  at  the  straight  time 

rate,  with  an  additional  premium  of  45%  of  94%  of  one  half  the 

base  rate. 
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IV. A. 5 For  classes: 

5149  Superintendent  of  Water  Treatment  Facilities 

7120  Buildings  and  Grounds  Maintenance  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Supervisor 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 

7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7286  Wire  Rope  Cable  Maintenance  Supervisor 

7331  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 

7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 

7472T  Wire  Rope  Cable  Maintenance  Mechanic  Trainee 
9232  Airport  Mechanical  Maintenance  Supervisor 

Any  shift  immediately  following  a regular  day  shift  or  commencing 
during  any  period  of  a day  shift  shall  be  considered  a night 
shift  and  employees  working  on  such  shift,  or  any  subsequent 
shift  (midnight  shift),  shall  be  paid  6-1/4%  above  the  regular 
day  shift  as  set  forth  herein,  excepting  those  employees 
participating  in  an  authorized  flex-time  program  and  who 
voluntarily  work  during  hours  otherwise  designated  as  a night 
shift. 

It  is  further  provided  that  Department  of  Public  Works  employees 
in  classes  7252,  7372,  7373  and  7375  who  are  assigned  to  the 
Department's  Sewage  Treatment  Plants  and  who  are  working  a 12 
hour  shift  schedule  shall,  when  assigned  to  the  night  shift 
receive  a night  shift  differential  of  1.9%  of  the  employee's  base 
rate  of  pay  for  all  hours  worked  between  the  hours  of  6:00  P.M. 
and  6:00  A.M. 

IV. A. 6 For  classes: 

1120  Senior  Orderly 

2120  Institutional  Admitting  Officer 

2130  Emergency  Hospital  Service  Assistant  Superintendent 

2132  Emergency  Service  Superintendent 

2301  Orderly  Trainee 

2302  Orderly 

2304  Psychiatric  Orderly 

2305  Psychiatric  Technician 

2306  Senior  Psychiatric  Orderly 

2310  Operating  Room  Technician 

2312  Licensed  Vocational  Nurse 

2390  Central  Supply  Processing  and  Distribution  Technician 

2392  Senior  Central  Processing  and  Distribution  Technician 

2406  Pharmacy  Helper 

2408  Senior  Pharmacy  Helper 

2409  Pharmacy  Technician 
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2416 

Bacteriological  Laboratory  Assistant 

2420 

Histology  Technician 

2440 

Veterinary  Laboratory  Technician 

2502 

Steral i zer  Operator 

2514 

Orthopedic  Technician  I 

2515 

Orthopedic  Technician  II 

2517 

Jail  Medical  Technician 

2520 

Morgue  Attendant 

2522 

Senior  Morgue  Attendant 

2526 

Ambulance  Driver 

2528 

Medical  Steward 

2530 

Senior  Medical  Steward 

2585 

Health  Worker  I 

2586 

Health  Worker  II 

2587 

Health  Worker  III 

2588 

Health  Worker  IV 

2589 

Health  Program  Coordinator 

I 

2591 

Health  Program  Coordinator 

II 

2593 

Health  Program  Coordinator 

III 

7303 

Barber 

7324 

Beautician 

Working  shifts  designated  by  the  Department  of  Public  Health  to 
be  evening  and  night  shifts  shall  be  paid  eight  (8)  percent  above 
the  regular  day  shift  as  set  forth  herein,  excepting  those 
employees  participating  in  an  authorized  flex-time  program  and 
who  voluntarily  work  during  hours  otherwise  designated  as  an 
evening  or  night  shift. 

IV. B SEWAGE  & WATER  TREATMENT  PLANT 

Employees  in  class  7333  Apprentice  Stationary  Engineer  who  are 
assigned  to  work  in  a sewage  treatment  plant  will  receive  a premium 
equivalent  to  the  difference  between  the  employee's  salary  step  in 
class  7333  and  the  corresponding  incremental  step  in  class  7375 
Apprentice  Stationary  Engineer,  Sewage  Plant. 

For  the  following  classes: 

5149  Superintendent  of  Water  Treatment  Facilities 

7120  Buildings  and  Grounds  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Superintendent 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 

7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7286  Wire  Rope  Cable  Maintenance  Supervisor 

7333  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 
7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 

7473  Wire  Rope  Cable  Maintenance  Mechanic  Trainee 
9232  Airport  Mechanical  Maintenance  Supervisor 
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When  any  employee  governed  by  the  provisions  of  the  MOU  between  the 
City  and  County  of  San  Francisco  and  Local  #39,  Stationary  Engineers, 
is  assigned  to  perform  supervisory  duties  outside  his/her 
classification  in  excess  of  fifteen  (15)  cumulative  days  during  the 
fiscal  year,  he/she  shall,  commencing  with  the  sixteenth  (16th)  day, 
be  paid  at  the  top  step  of  the  classification  to  which  he/she  is 
temporarily  assigned.  Employees  receiving  compensation  for  working 
out  of  class  in  accordance  with  Civil  Service  Rule  26  shall  not  also 
receive  this  premium.  Cost  to  the  City  and  County  of  San  Francisco 
shall  not  exceed  an  estimated  cost  of  $27,500  in  Fiscal  Year  1992-93. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
Stationary  Engineers  and  related  classifications  possess  a 
certificate  as  a condition  of  employment,  the  City  shall  reimburse 
said  employee  for  any  fee  involved  in  the  issuance  or  renewal  of  said 
certificate.  Employees  shall  suffer  no  loss  of  pay  for  time  spent 
taking  qualifying  examinations  for  said  certificate.  Driver  licenses 
are  not  covered  by  the  provisions  of  this  Section. 

Employees  in  classifications  5149,  7203,  7205,  7333,  7334,  and  7335 
who  are  required  by  the  City  to  possess  a Certificate  of  Competency 
issued  by  either  the  State  Water  Resources  Control  Board  or  the 
California  State  Department  of  Health  in  order  to  perform  their  job 
duties  shall  receive  a 4%  premium  in  addition  to  his/her  basic  wage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  International  Federation  of  Professional  & 
Technical  Engineers,  Local  21,  employees  in  classifications  5220, 

5222  and  6106  who  are  required  by  the  City  to  possess  a Certificate 
of  Competency  issued  by  either  the  State  Water  Resources  Control 
Board  or  the  California  State  Department  of  Health  in  order  to 
perform  their  basic  job  duties  shall  also  receive  a 47.  premium  in 
addition  to  his/her  basic  wage. 

Employees  in  Class  7252  Chief  Stationary  Engineer,  Sewage,  who  are 
required  to  work  at  the  operations  service  center  (Southeast  Plant) 
on  any  shift  other  than  the  normal  day  shift  and  when  no  higher-level 
management  personnel  are  on  duty  shall  receive  a premium  of  57.  in 
addition  to  his  or  her  basic  wage. 


IV. C EXTENDED  TOUR  OF  DUTY 

An  extended  tour  of  duty  shall  be  a tour  of  duty  of  eight  hours  work 
completed  within  eleven  consecutive  hours  but  extended  over  more  than 
nine  hours.  There  shall  be  only  one  split  in  any  tour  of  duty. 
Employees  on  an  extended  tour  of  duty  shall  be  paid  for  time  actually 
worked  and  shall  be  paid  507.  above  their  base  rate  after  the  ninth 
hour.  These  provisions  shall  not  apply  to  Executive,  Administrative 
or  Professional  employees,  employees  in  class  2220  Physician  assigned 
to  Emergency  Hospital  Services,  and  to  Stationary  Engineers  and 
related  classes. 
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Exception 

Employees  of  Camp  Mather  who  during  the  summer  season  work  a tour  of 
duty  of  eight  hours  completed  within  thirteen  consecutive  hours  shall 
be  paid  $1.50  per  day  above  the  compensation  to  which  they  are 
otherwise  entitled. 

IV. D INTERPRETER  - TRANSLATOR  PAY 

Employees  who  are  assigned  by  their  Department  to  a "Designated 
Bilingual  Position",  and  approved  by  the  Civil  Service  Commission, 
shall  be  granted  additional  compensation  of  $17.50  weekly.  A 
"Designated  Bilingual  Position"  is  one  designated  by  the  Department 
which  requires  translating  to  and  from  a foreign  language  including 
sign  language  as  used  by  the  deaf,  a minimum  of  five  (5)  hours 
weekly.  This  provision  shall  also  apply  to  those  individuals 
occupying  positions  in  classifications  2273,  2275,  2277,  2279,  2281, 
and  2283. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  any  recognized  employee  organization  and  the 
City  and  County  of  San  Francisco,  this  additional  compensation  may 
instead  be  paid  to  employees  who  are  assigned  by  their  Department  to 
a "Designated  Bilingual  Position",  and  approved  by  the  Civil  Service 
Commission,  at  the  rate  of  $35  bi-weekly  for  translating  (as  defined) 
a minimum  of  ten  (10)  hours  bi-weekly. 

IV. E UNDERWATER  DIVING  PAY 

Employees  shall  be  paid  $10.00  per  hour  more  than  the  base  hourly 
rate,  exclusive  of  any  additional  compensation  for  other  assignments, 
when  assigned  and  actually  engaged  in  duties  and  operations  requiring 
underwater  diving. 

IV. F SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

The  Civil  Service  Commission  is  hereby  authorized  to  adjust  the 
compensation  of  a supervisory  employee  whose  schedule  of  compensation 
is  set  herein  subject  to  the  following  conditions: 

IV.F.l  The  supervisor,  as  part  of  the  regular  responsibilities  of 

his/her  class,  supervises,  directs,  is  accountable  for  and  is  in 
responsible  charge  of  the  work  of  a subordinate  or  subordinates. 

IV. F. 2 The  organization  is  a permanent  one  approved  by  the  appointing 

officer,  Chief  Administrative  Officer,  Board  or  Commission,  where 
applicable,  and  is  a matter  of  record  based  upon  review  and 
investigation  by  the  Civil  Service  Commission. 

IV. F. 3 The  classifications  of  both  the  supervisor  and  the  subordinate 
are  appropriate  to  the  organization  and  have  a normal,  logical 
relationship  to  each  other  in  terms  of  their  respective  duties 
and  levels  of  responsibility  and  accountability  in  the 
organization. 
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IV. F. 4 The  compensation  schedule  of  the  supervisor  is  less  than  one  full 
step  (approximately  5%)  over  the  compensation  schedule,  exclusive 
of  extra  pay,  of  the  employee  supervised.  In  determining  the 
compensation  schedule  of  a classification  being  paid  a flat  rate, 
the  flat  rate  will  be  converted  to  a bi-weekly  rate  and  the 
compensation  schedule  the  top  step  of  which  is  closest  to  the 
flat  rate  so  converted  shall  be  deemed  to  be  the  compensation 
schedule  of  the  flat  rate  classification. 

IV. F. 5 The  adjustment  of  the  compensation  schedule  of  the  supervisor 
shall  be  to  the  nearest  compensation  schedule  representing,  but 
not  exceeding,  one  full  step  (approximately  5%)  over  the 
compensation  schedule,  exclusive  of  extra  pay,  of  the  employee 
supervi sed . 

If  the  application  of  this  Section  adjusts  the  compensation 
schedule  of  an  employee  in  excess  of  his/her  immediate 
supervisor,  the  pay  of  such  immediate  supervisor  shall  be 
adjusted  to  an  amount  $1.00  bi-weekly  in  excess  of  the  base  rate 
of  his/her  highest  paid  subordinate,  provided  that  the  applicable 
conditions  under  paragraph  "F"  are  also  met. 

IV. F. 6 The  decision  of  the  Civil  Service  Commission  as  to  whether  the 

compensation  schedule  of  a supervisory  employee  shall  be  adjusted 
in  accordance  with  this  section  shall  be  final. 

IV. F. 7 Compensation  adjustments  are  effective  retroactive  to  the 

beginning  of  the  current  fiscal  year  of  the  date  in  the  current 
fiscal  year  upon  which  the  employee  became  eligible  for  such 
adjustment  under  these  provisions. 

To  be  considered,  requests  for  adjustment  under  the  provisions  of 
this  section  must  be  received  in  the  offices  of  the  Civil  Service 
Commission  not  later  than  the  end  of  the  current  fiscal  year. 

IV. F. 8 In  no  event  will  the  Civil  Service  Commission  approve  a 
supervisory  salary  adjustment  in  excess  of  2 full  steps 
(approximately  107.)  over  the  supervisor's  current  basic 
compensation.  If  in  the  following  fiscal  year  a salary  inequity 
continues  to  exist,  the  Civil  Service  Commission  may  again  review 
the  circumstances  and  may  grant  an  additional  salary  adjustment 
not  to  exceed  2 full  steps  (approximately  107.) 

IV. F. 9 It  is  the  responsibility  of  the  appointing  officer  immediately  to 
notify  the  Civil  Service  Commission  of  any  change  in  the 
conditions  or  circumstances  that  were  and  are  relevant  to  a 
request  for  salary  adjustment  under  this  section  either  acted 
upon  by  or  pending  before  the  Civil  Service  Commission. 

IV.F.10  An  employee  shall  be  eligible  for  supervisory  differential 

adjustments  only  if  they  actually  supervise  the  technical  content 
of  subordinate  work  and  possess  education  and/or  experience 
appropriate  to  the  technical  assignment. 
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IV. G STANDBY  PAY  * 

Employees  who,  as  part  of  the  duties  of  their  positions  are  required 
by  the  appointing  officer  to  standby  when  normally  off  duty  to  be 
instantly  available  on  call  for  immediate  emergency  service  for  the 
performance  of  their  regular  duties,  shall  be  paid  25  percent  of 
their  regular  straight  time  rate  of  pay  for  the  period  of  such 
standby  service,  except  that  employees  in  classes  (other  than  class 
9155  Claims  Investigator)  shall  be  paid  ten  (10)  percent  of  their 
regular  straight  time  rate  of  pay  for  the  period  of  such  standby 
service  when  outfitted  by  their  department  with  an  electronic  paging 
device.  When  such  employees  are  called  to  perform  their  regular 
duties  in  emergencies  during  the  period  of  such  standby  service,  they 
shall  be  paid  while  engaged  in  such  emergency  service  the  usual  rate 
of  pay  for  such  service  as  provided  herein.  Notwithstanding  the 
general  provisions  of  this  section,  standby  pay  shall  be  allowed  in 
classes  1738  Electronic  Data  Processing  Shift  Supervisor,  1741  Senior 
Electronic  Data  Processing  Shift  Supervisor,  1864  Senior  Systems  and 
Procedures  Analyst,  1871  Assistant  Software  Analyst,  1872  Programmer 
Analyst  and  1873  Software  Analyst  and  shall  not  be  allowed  in  classes 
whose  duties  are  primarily  administrative  in  nature. 

No  employee  shall  be  compensated  for  standby  service  unless  the 
appointing  officer,  with  the  approval  of  the  Chief  Administrative 
Officer,  Board  or  Commission,  where  applicable,  shall  have  filed  with 
the  Civil  Service  Commission  a report  of  the  necessity  for  such 
standby  service  and  other  conditions  pertaining  to  the  employee's 
availability  for  emergency  callback,  service,  and  a report  of  the 
names,  classification,  rates  of  pay  and  work  and  standby  schedules  of 
the  employees  assigned  to  such  standby  service  and  until  funds  for 
the  compensation  for  such  standby  service  have  been  appropriated  by 
the  Board  of  Supervisors. 

The  provisions  of  this  article  authorizing  standby  pay  do  not  apply 
to  "physician"  classifications  nor  to  classifications  designated  by  a 
"Z"  symbol  and  which  would  qualify  for  designation  as  executive  under 
the  duties  test  provisions  of  the  Federal  Fair  Labor  Standards  Act. 
Provided,  however,  that  if  such  compensation  is  expressly  requested 
and  approved  in  accordance  with  the  procedures  in  this  section  as  set 
forth  below,  employees  in  the  classification  categories  referenced  in 
this  sub-section  shall  be  eligible  for  standby  compensation. 

Provided,  however,  that  when  the  Sheriff  determines  that  emergency 
circumstances  exist  which  require  standby  services  of  sworn  personnel 
in  the  Sheriff's  Department,  the  Sheriff  may  file  said  report  of 
necessity  for  standby  service  with  the  Civil  Service  Commission 
within  ten  (10)  calendar  days  following  such  emergency  circumstances. 

In  the  event  a valid  Memorandum  of  Understanding  regarding  this 
subject  is  in  effect,  the  provisions  of  the  M.O.U.  shall  control. 
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IV. H PAY  FOR  7355  TRUCK  DRIVER  WHEN  ASSIGNED  TO  DIFFERENT  EQUIPMENT 
CLASSIFICATIONS 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  if  a 7355  Truck. 
Driver  is  assigned  to  work,  in  a different  and  higher  paying  equipment 
classification  during  any  work  day  or  tour  of  duty  for  any  period  of 

time  less  than  four  (4)  hours  he/she  shall  be  paid  at  the  higher  rate 

for  a period  of  four  (4)  hours.  If  the  7355  Truck  Driver  works  in  a 
different  and  higher  paying  equipment  classification  for  a period  of 
time  in  excess  of  four  (4)  hours  during  any  work  day  or  tour  of  duty 
he/she  shall  be  paid  the  higher  rate  of  compensation  for  the  entire 
work  day  or  tour  of  duty.  This  provision  shall  be  applicable  only  to 

work  performed  during  a normal  work  day  or  tour  of  duty  and  shall  not 

be  applicable  to  hours  worked  as  overtime. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  employees  in 
class  7355,  Truck  Driver  who  tow  tilt  trailers,  trailers  or  other 
equipment  over  6000  pounds  gross  (class  I California  Driver  license 
required)  shall  be  paid  a $0.50  per  hour  premium  for  those  hours 
actually  spent  driving.  Employees  in  class  7355  Truck  Driver  who 
operate  boom  trucks  and  front-end  loaders  shall  be  paid  $.35  per  hour 
premium  for  those  hours  actually  driving.  Employees  in  class  7355, 
Truck  Driver  who  operate  semi-tractor  trailer  combinations  (class  I 
California  Driver  license  required)  ec^  Equipment  Transport,  End 
Dumper,  or  Flow-Boy  operation,  60  ft.  truck  transfer  (Hetch  hetchy) 
shall  be  paid  a $1.25  per  hour  premium  for  those  hours  actually  spent 
driving. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City  and 
County  of  San  Francisco,  if  a 7328  Operating  Engineer  Universal  is 
assigned  to  work  in  a different  and  higher  paying  equipment 
classification  during  any  work  day  or  tour  of  duty  for  any  period  of 
time  less  than  four  (4)  hours  he/she  shall  be  paid  for  such  time 
worked  at  the  higher  rate  for  a period  of  four  (4)  hours.  If  the 
7328  Operating  Engineer  Universal  works  in  a different  and  higher 
paying  equipment  classification  for  a period  of  time  in  excess  of 
four  (4)  hours  during  any  work  day  or  tour  of  duty  he/she  shall  be 
paid  for  such  time  worked  at  the  higher  rate  of  compensation  for  the 
entire  workday  or  tour  of  duty.  This  provision  shall  be  applicable 
only  to  work  performed  during  a normal  work  day  or  tour  of  duty  and 
shall  not  be  applicable  to  hours  worked  as  overtime. 
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IV. I REST  BETWEEN  SHIFTS 

Every  full-time  employee  in  classes  1428  Ward  Clerk,  2302  Orderly, 
2304  Psychiatric  Orderly,  2305  Psychiatric  Technician,  2306  Senior 
Psychiatric  Orderly,  2312  Licensed  Vocational  Nurse,  2425  Radiologic 
Technician  I,  2426  Radiologic  Technician  II,  2427  Radiologic 
Technician  III,  and  9110  Fare  Collections  Receiver  shall  have  an 
unbroken  rest  period  of  at  least  twelve  (12)  hours  between  shifts, 
and  of  at  least  fifty-five  (55)  hours  between  shifts  when  said 
employee  is  off  on  the  weekend  or  two  (2)  consecutive  days  off,  and 
of  at  least  thirty-one  (31)  hours  between  shifts  when  said  employee 
is  off  on  a holiday  or  on  a single  day  off.  All  hours  worked  within 
the  above  rest  periods  shall  be  paid  at  the  rate  of  time  and  one-half 
or  in  compensatory  time  at  the  rate  of  time  and  one-half  as 
determined  by  the  1992-93  Annual  Salary  Ordinance  (Section  1.3). 

This  provision  may  be  waived  on  the  request  of  said  employee  and  the 
approval  of  the  appointing  officer  or  appropriate  designated 
representative.  Employees  on  call  back  resume  their  regular  work 
schedule  on  the  day  after  call  back.  If  his/her  regular  schedule 
calls  for  him/her  to  come  in  within  eight  (8)  hours  after  call  back 
the  employee  has  the  option  to  not  work  or  work  at  time  and  one-half 
until  he/she  has  twelve  (12)  consecutive  hours  rest  time. 

Notwithstanding  any  other  provisions  of  this  Ordinance  employees  in 
these  classifications  shall  not  work  more  than  six  consecutive  days 
if  days  off  are  split,  or  eight  consecutive  days  if  days  off  are  not 
split.  This  provision  may  be  waived  upon  the  written  request  of  the 
employee  with  the  approval  of  the  appointing  officer  or  the 
designated  representative. 

IV. J CALL  BACK  * 

Employees  (except  those  at  remote  locations  where  city  supplied 
housing  has  been  offered,  or  who  are  otherwise  being  compensated)  who 
are  called  back  to  their  work  locations  following  the  completion  of 
his/her  work  day  and  departure  from  his/her  place  of  employment, 
shall  be  granted  a minimum  of  four  (4)  hours  pay  at  the  applicable 
rate  or  shall  be  paid  for  all  hours  actually  worked  at  the  applicable 
rate,  whichever  is  greater.  This  section  shall  not  apply  to 
employees  who  are  called  back  to  duty  when  on  stand  by  status.  The 
employee's  work  day  shall  not  be  adjusted  to  avoid  the  payment  of 
this  minimum. 

Any  call  back  for  employees  in  classifications  enumerated  in  Section 
II .A. 3(M)  shall  be  paid  at  time  and  one-half. 

Employees  in  class  7328  Operating  Engineer,  Universal,  called  back 
after  completion  of  a regular  shift  shall  receive  overtime,  if 
otherwise  applicable,  and  a night  duty  premium  of  6-1/4%  more  than 
the  base  rate  for  hours  worked  in  a shift  between  5:00  P.M.  and  7:00 
A.M. 
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IV. K COMPENSATORY  TIME  OFF  FOR  AUTOMOTIVE  SERVICE  WORKER 

Employees  in  class  7410  Automotive  Service  Worker  shall  be  granted 
compensatory  time  off  for  time  spent  outside  their  regularly  assigned 
work  schedule  in  obtaining  a Class  I or  Class  II  California  Driver 
License  when  such  license  is  a condition  of  employment  or  it  is 
required  by  the  appointing  officer.  This  provision  shall  not  apply 
to  time  spent  in  preparing  for  tests  but  shall  include  all  time  spent 
in  taking  tests,  medical  examinations  and  keeping  required 
appointments . 

IV. L PREMIUM  PAY  FOR  PAINTER  CLASSIFICATIONS 

Employees  in  classes  7346  Painter,  7242  Painter  Supervisor  I and  7278 
Painter  Supervisor  II  shall  receive  an  additional  fifty  cents  (.50£) 
per  hour  for  each  hour  assigned  and  worked  as  Taper. 

Employees  in  classifications  7242  Painter  Supervisor  I,  7278  Painter 
Supervisor  II,  and  7346  Painter  shall  receive  an  additional  fifty 
cents  (.50£)  per  hour  for  each  hour  said  employees  are  actually  using 
sandblasting  equipment  in  relation  to  the  painting  duties. 

IV. M MEDICAL  EXAMINATIONS 

In  instances  when  classifications  represented  by  Stationary  Engineers 
Local  39  are  exposed  to  conditions  hazardous  to  health  said  employees 
may  voluntarily  request  and  be  entitled  to  a medical  examination  by  a 
City-designated  physician,  provided,  however,  that  in  no  instance 
will  more  than  one  (1)  medical  examination  be  given  in  any  twelve 
(12)  month  period.  Medical  examinations  will  be  considered  time 
worked.  The  employee  agrees  to  sign  a release  of  medical  information 
if  so  requested  by  the  Appointing  Officer. 

The  City  will  provide  medical  examinations  for  work  related  health 
conditions  for  employees  in  classifications  represented  by  Local  34, 
Pile  Drivers  Union,  subject  to  the  provisions  contained  in  the 
Memorandum  of  Understanding  between  the  Union  and  the  City. 

IV. N CERTIFICATIONS,  LICENSES  OR  REGISTRATIONS 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
Stationary  Engineers  and  related  classifications  possess  a 
certificate  as  a condition  of  employment,  the  City  shall  reimburse 
said  employee  for  any  fee  involved  in  the  issuance  or  renewal  of  said 
certificate.  Employees  shall  suffer  no  loss  in  pay  for  time  spent 
taking  qualifying  examinations  for  said  certificate.  Drivers 
licenses  are  not  covered  by  the  provisions  of  this  Section. 
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Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  21  Professional  and  Technical  Engineers 
and  the  City  and  County  of  San  Francisco,  when  the  City  and  County  of 
San  Francisco  or  the  State  require  that  employees  in  classifications 
designated  in  the  MOU  between  the  City  and  International  Federation 
of  Professional  and  Technical  Engineers,  Local  21  possess  a valid 
certificate,  license  or  registration  as  a condition  of  employment, 
the  City  shall  reimburse  such  employees  for  any  fee  involved  in  the 
renewal  of  said  certificate,  license  or  registration. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  21  Professional  and  Technical  Engineers 
and  the  City  and  County  of  San  Francisco,  employees  in 
classifications  2478,  2589,  2591,  2593,  and  such  other  classes  as  may 
be  designated  in  the  MOU  between  the  City  and  the  International 
Federation  of  Professional  and  Technical  Engineers,  Local  21,  who  are 
required  by  the  City  to  possess  a certificate  of  competency  by  either 
the  State  Water  Resources  Control  Board  or  the  California  State 
Department  of  Health  in  order  to  perform  their  job  duties  shall 
receive  a one  (1)  percent  premium  in  addition  to  his/her  basic  wage. 

Attorneys  working  in  classifications  represented  by  the  Municipal 
Attorneys  Association  shall  be  entitled  to  be  reimbursed  for  the  full 
amount  of  his/her  annual  California  State  Bar  dues.  This  provision 
shall  be  subject  to  the  conditions  contained  in  the  MOU  between  the 
Association  and  the  City. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
employees  in  classifications  designated  in  the  MOU  between  the  City 
and  Municipal  Architectural  Employees  Association  possess  a valid 
certificate,  license  or  registration  as  a condition  of  employment, 
the  City  shall  reimburse  such  employees  for  any  fee  involved  in  the 
renewal  of  said  certificate,  license  or  registration  up  to  $100.00 
per  employee  requiring  relicensure,  re-certification  or 
re-registration.  This  provision  shall  be  subject  to  the  conditions 
contained  in  the  MOU  between  the  Association  and  the  City. 

When  the  City  and  County  of  San  Francisco  or  the  State  requires  that 
employees  in  classifications  6120,  6122,  6124,  6126,  and  6127  posses 
a valid  certificate,  license  or  registration,  as  a condition  of 
employment  (Other  than  a Motor  Vehicle  Operators  License),  the  City 
shall  reimburse  such  employee  for  any  fee  involved  in  the  renewal  of 
said  certificate,  license  or  registration. 

Pursuant  to  the  privision  of  the  Memorandum  of  Understanding  between 
the  Laborers  International  Union,  Local  261  and  the  City  and  County 
of  San  Francisco,  employees  who  are  required  to  obtain  and  maintain  a 
valid  Insecticide  Spray  License  certificate  as  part  of  their  work 
assignment  shall  be  reimbursed  for  the  fee  charged  for  renewing  their 
certificate  upon  presentation  of  documentation  which  establishes 
verification  of  the  successful  completion  of  the  renewal  process. 

The  reimbursement  authorized  by  this  section  shall  apply  only  to  the 
renewal  of  required  certificates  and  not  to  their  initial  acquisition. 
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IV. 0 SEWAGE  PREMIUM  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  216  Building  and  Material  Construction 
Teamsters  and  the  City  and  County  of  San  Francisco,  employees  in 
classification  7355  Truck  Drivers  who  are  assigned  to  a composite 
sewer  maintenance  crew  and  who  are  working  members  of  the  crew  shall 
be  entitled  to  a $.45  per  hour  premium  for  such  assignment.  To  be 
entitled  to  said  premium  the  truck  driver  must  be  a working  member  of 
the  crew  and  participate  or  assist  in  the  operation  and  maintenance 
of  mobile  cleaning  equipment  or  performance  of  manual  work  as 
required  for  the  cleaning  and  maintenance  of  sewers  and 
appurtenances.  This  premium  shall  be  paid  only  under  such 
circumstances  where  there  is  prolonged  routine  contact  with  untreated 
human/animal  sewage.  Employees  in  classification  7355  Truck  Driver 
shall  also  be  entitled  to  a $.45  per  hour  premium  when  hauling 
chlorine  and  servicing  chemical  toilets. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  104  Sheet  Metal  Workers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  7376  Sheet  Metal 
Worker  assigned  to  prolonged  or  full-time  daily  contact  with  raw 
human/animal  sewage  in  a sewage  treatment  plant  or  in  a sewage 
pumping  station  shall  be  entitled  to  a $0,375  premium  per  hour  for 
said  hours  so  worked. 

Bricklayer  - employees  in  classification  7307  Bricklayer  assigned  to 
the  Sewer  Department,  Sewer  Repair,  Department  of  Public  Works,  shall 
be  entitled  to  a $3.00  per  day  premium  when  assigned  work  which 
requires  prolonged  routine  daily  contact  with  untreated  human/animal 
sewage . 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  3 Operating  Engineers  and  the  City  and 
County  of  San  Francisco,  employees  represented  by  Operating  Engineers 
Local  3 shall  be  entitled  to  a $.45  per  hour  premium  when  assigned 
work  which  requires  prolonged  routine  contact  with  untreated 
human/animal  sewage.  Prolonged  routine  contact  in  excess  of  4 hours 
per  day  will  be  paid  a full  day's  premium  of  8 hours. 

Hodcarrier  - employees  in  classification  7428  Hodcarrier  assigned  to 
the  Sewer  Department,  Sewer  Repair,  Department  of  Public  Works,  shall 
be  entitled  to  a $3.00  per  day  premium  when  assigned  work  which 
requires  prolonged  routine  daily  contact  with  untreated  human/animal 
sewage . 

Stationary  Engineer  - when  Stationary  Engineers  (excluding  classes 
7252,  7372,  7373,  7375)  come  in  contact  with  raw  human/animal  sewage 
in  the  performance  of  their  job  duties,  such  employees  shall  be 
compensated  an  additional  ten  (10%)  percent  hourly  premium  above 
their  base  rate  of  pay. 
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Automotive  Machinist  - employees  in  classifications  7306  Automotive 
Body  and  Fender  Worker,  7313  Automotive  Machinist,  7315  Automotive 
Machinist  Assistant  Supervisor,  7381  Automotive  Mechanic  and  7382 
Automotive  Mechanic  Assistant  Supervisor  who  are  assigned  to  the 
repair  and  maintenance  of  contaminated  areas  of  automotive  equipment 
handling  untreated  human/animal  sewage  shall  be  entitled  to  a $.37 
per  hour  premium  for  such  assignment.  A contaminated  area  shall  be 
considered  to  be  the  cargo  area  and  its  appurtenances  along  with  that 
directly  beneath  such  cargo  area  that  has  not  been  disinfected  or 
steam  cleaned  prior  to  required  repair  and  maintenance. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  856  Freight  Checkers  and  the  City  and 
County  of  San  Francisco,  employees  in  classification  3320  Animal 
Keeper  shall  be  entitled  to  a $.375  per  hour  premium  for  hours 
assigned  to  work  requiring  prolonged,  routine  contact  with  untreated 
animal  sewage. 

Laborers  and  Cement  Masons  - employees  in  classifications  7514,  7215, 
and  7311  who,  as  a part  of  their  job  assignments  are  required  to  come 
in  actual  and  prolonged  contact  with  untreated  human  sewage,  shall  be 
entitled  to  a $.375  premium  per  hour,  for  said  hours  so  worked. 

Water  Quality  Chemist  - employees  in  classifications  2471,  5202, 

5204,  5206,  5247,  5248,  5249,  and  6106  assigned  to  the  Sewer 
Department,  Sewer  Repair,  Department  of  Public  Works,  shall  be 
entitled  to  a $3.00  per  day  premium  when  assigned  work  which  requires 
prolonged  routine  daily  contact  with  untreated  human  sewage. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  68  Machinist  and  Aerospace  Workers  and 
the  City  and  County  of  San  Francisco,  employees  in  classifications 
7258,  7331,  7332  and  7334  who,  as  a part  of  their  job  assignments  are 
required  to  come  in  actual  and  prolonged  contact  with  untreated 
human/animal  sewage,  shall  be  entitled  to  a $.375  premium  per  hour 
for  said  hours  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  6 I.B.E.W.  and  the  City  and  County  of  San 
Francisco,  employees  in  Electrician  classification  7238,  7276,  7319 
and  7345  who,  as  a part  of  their  job  assignments  are  required  to  come 
in  actual  and  prolonged  contact  with  untreated  human  sewage  shall  be 
entitled  to  a $0,375  premium  per  hour,  for  said  hours  so  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Local  38  Plumbers  and  the'  City  and  County  of 
San  Francisco,  employees  in  classification  7347  Plumber  employed  by 
any  City  Department  when  operating  the  "Jet  Vactor"  machine  and 
employees  in  classifications  7386,  7388,  7462,  7463  employed  by  the 
Water  Department  or  Hetch  Hetchy  Project  when  assigned  to  work  which 
causes  the  employee  to  come  into  prolonged,  routine  daily  contact 
with  untreated  human  sewage  shall  be  entitled  to  a $.375  premium  per 
hour  for  said  hours  so  worked.  Plumbers  in  classifications  7347  and 
7348,  when  assigned  to  work  at  the  Southeast  Sewage  Treatment  Plant, 
shall  be  entitled  to  a $0,375  per  hour  premium  for  all  hours  worked 
which  involve  prolonged,  routine  contact  with  untreated  human  sewage. 
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Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Carpenters  Union  and  the  City  and  County  of 
San  Francisco,  employees  in  Carpenter  classifications  7226,  7272, 

7344  when  assigned  to  work  which  causes  the  employee  to  come  into 
prolonged,  routine  daily  contact  with  untreated  human  sewage  shall  be 
entitled  to  a $.375  premium  per  hour  for  said  hours  so  worked. 

Painters  - employees  in  classifications  7242,  7278,  and  7346  who,  as 
a part  of  their  job  assignments  working  in  sewage  treatment  plants, 
are  required  to  come  in  actual  and  prolonged  contact  with  untreated 
human  sewage,  shall  be  entitled  to  a $.375  premium  per  hour  for  said 
hours  so  worked. 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Ironworkers  Local  377  and  the  City  and  County 
of  San  Francisco,  employees  in  classifications  7395  Ornamental  Iron 
Worker  and  9342  Ornamental  Iron  Worker  Supervisor  I shall  be  entitled 
to  a $.375  per  hour  premium  for  hours  assigned  to  work  requiring 
prolonged,  routine  contact  with  untreated  human  sewage. 


IV. P BOS 1 N CHAIR  / BOOM  PREMIUM 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  each  recognized  employee  organization  and  the 
City  and  County  of  San  Francisco,  employees  in  classifications  7247 
Sheet  Metal  Worker  Supervisor  II,  7376  Sheet  Metal  Worker,  9345  Sheet 
Metal  Supervisor  I,  Port  and  all  classifications  represented  by  Local 
718  Glaziers  Union  and  all  classifications  represented  by  Local  38 
Plumbers  and  Pipefitters  who  are  required  to  work  from  a Bos'n  Chair 
or  boom  or  similar  equipment  (as  determined  by  the  Appointing 
Officer)  shall  be  compensated  at  the  rate  of  $.75  per  hour  above  the 
base  rate  of  pay  for  the  hours  actually  spent  in  the  Bos'n  Chair  or 
boom  or  similar  equipment,  as  determined  by  the  appointing  officer. 

IV. Q WORD  PROCESSING  EQUIPMENT 

Employees  in  the  1200  and  1400  series  classifications  represented  by 
Service  Employees  International  Union  Locals  250,  535,  and  790  who 
have  satisfactorily  completed  training  in  word  processing  and  have 
been  assigned  word  processing  duties  by  their  appointing  officers 
shall  be  paid  a $.91  hourly  premium  above  the  salary  to  which  they 
are  entitled  for  such  time  as  they  are  assigned  to  and  actually  work 
with  word  processing  equipment. 

Employees  outside  the  1200  and  1400  series  classifications 
represented  by  Service  Employees  International  Union  Locals  250,  535, 
and  790  who  have  satisfactorily  completed  training  in  word  processing 
and  have  been  assigned  word  processing  duties  by  their  appointing 
officers  shall  be  eligible  for  this  premium  only  if  so  determined  by 
the  parties  pursuant  to  procedures  in  the  1989-92  M0U  between  the 
parti es . 
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Other  clerical  employees  in  the  1200  and  1400  series  of 
classifications  who  have  satisfactorily  completed  training  in  word 
processing  and  have  been  assigned  word  processing  duties  by  their 
appointing  officers  may  be  paid  an  $.86  hourly  premium  above  the 
salary  to  which  they  are  entitled  for  such  time  as  they  are  assigned 
to  and  actually  work  with  word  processing  equipment. 

Other  employees  outside  the  1200  and  1400  series  of  classifications 
who  are  determined  to  perform  primarily  clerical  functions  and  who 
have  satisfactorily  completed  training  in  word  processing  and  have 
been  assigned  word  processing  duties  in  writing  by  their  appointing 
officer  may  be  eligible  for  this  preium  only  if  so  determined  by  the 
appointing  officer. 

"Word  Processing"  shall  be  defined  as  the  clerical  process  of  typing 
documents  into  a computerized  memory  and  printing  system;  revising 
and  editing  said  documents;  retrieving  and  printing  the  completed 
document  from  said  system  and  does  not  include  data  entry  operation. 

IV. R CONTAINER  CRANES 

Port  employees  of  the  Maintenance  Department  who  are  assigned  to  work 
full-time  in  watch-standing,  maintenance  and/or  repair  of  container 
cranes  shall  be  paid  at  a rate  of  fifteen  (15%)  percent  above  the 
base  hourly  rate  for  their  classification. 

IV. S TRAVEL  EXPENSE 

Employees  who  reside  within  the  City  and  County  of  San  Francisco  and 
are  assigned  to  work  at  San  Francisco  International  Airport,  Sharp 
Park  shall  be  reimbursed  for  travel  expenses  to  and  from  these 
locations  in  the  amount  of  $2.30  per  day  ($2.50  per  day  for  employees 
covered  by  IFPTE  Local  21).  Employees  who  reside  within  the  City  and 
County  of  San  Francisco  and  are  assigned  work  at  Mi  librae  shall  be 
reimbursed  for  travel  expenses  to  and  from  this  location  in  the 
amount  of  $2.00  per  day.  Employees  who  reside  within  the  City  and 
County  of  San  Francisco  and  are  assigned  work  at  Sunol  shall  be 
reimbursed  for  travel  expenses  to  and  from  Sunol  in  the  amount  of 
$7.00  per  day.  In  order  for  an  employee  to  be  eligible  for  this 
benefit,  he  or  she  must  file  a verified  affidavit  with  the  Civil 
Service  Commission  stating  that  their  legal  residence  is  at  a 
particular  address  in  the  City  and  County  of  San  Francisco. 

IV. T LEAD  PERSON  PAY 

Employees  in  the  following  classes  designated  by  their  supervisor  or 
foreman  as  a lead  mechanic  shall  be  entitled  to  a $5.00  per  day 
premium  when  required  to  perform  a majority  of  the  following  duties: 
plan,  design,  sketch,  layout,  detail,  estimate,  order  material  or  to 
take  the  lead  on  any  job  when  at  least  two  employees  in  the  same 
classification  are  working  together  and  one  acts  as  the  lead. 
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Warehouse  Worker 

7311 

Cement  Mason 

7318 

Electronic  Maintenance  Technician 

7326 

Glazier 

7328 

Operating  Engineer  Universal 

7334 

Stationary  Engineer 

7336 

Electronic  Instrumentation  Techni ci an , W. P .C 

7338 

Electrical  Line  Worker 

7342 

Locksmi th 

7344 

Carpenter 

7345 

Electrician 

7346 

Painter 

7347 

Plumber 

7348 

Steamf i tter 

7355 

Truck  Driver 

7360 

Pipe  Welder 

7366 

Electronic  Control  Systems  Technician 

7372 

Stationary  Engineer,  Sewage 

7376 

Sheet  Metal  Worker 

7379 

Electrical  Transi t Mechani c 

7388 

Uti 1 i ty  Plumber 

7395 

Ornamental  Iron  Worker 

7410 

Automotive  Service  Worker 

7450 

Shade  and  Drapery  Worker 

9240 

Airport  Electrician 

The  above  provision  shall  be  consistent  with  and  subject  to  the 
provisions  in  the  Memorandum  of  Understanding  between  the  City  and 
County  of  San  Francisco  and  the  classification's  recognized  employee 
organization  if  appropriate.  In  the  event  a valid  M.O.U.  covering 
this  subject  is  in  effect,  the  provisions  of  the  M.O.U.  shall  control. 

IV. U CALL  BACK  PAY 

Employees  in  the  following  classes  who  are  called  back,  to  their  work 
locations,  except  those  at  remote  locations  where  City  supplied 
housing  has  been  offered,  may  include  travel  time  to  and  from  the 
work  location  in  the  computation  of  hours  worked,  provided  such  total 
travel  time  shall  not  exceed  one  hour  per  call  back: 

5149  Superintendent  of  Water  Treatment  Facilities 

6233  Refrigeration  Inspector 

6235  Heating  and  Ventilating  Inspector 

7120  Buildings  and  Grounds  Maintenance  Superintendent 

7203  Buildings  and  Grounds  Maintenance  Supervisor 

7205  Chief  Stationary  Engineer 

7209  School  Heating  and  Ventilating  Supervisor 

7223  Cable  Machinery  Supervisor 

7252  Chief  Stationary  Engineer,  Sewage  Plant 

7331  Apprentice  Stationary  Engineer 

7334  Stationary  Engineer 

7335  Senior  Stationary  Engineer 

7372  Stationary  Engineer,  Sewage  Plant 

7373  Senior  Stationary  Engineer,  Sewage  Plant 
7375  Apprentice  Stationary  Engineer,  Sewage  Plant 
7420  Bridgetender 

7472  Wire  Rope  Cable  Maintenance  Mechanic 
9332  Airport  Mechanical  Maintenance  Supervisor 
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IV. V SECURITY  GUARD 

When  a Security  Guard  (8202)  is  assigned  to  the  museums  and  performs 
the  duties  of  a Museum  Guard  (8226),  said  employee  shall  receive  the 
rate  of  pay  of  a Museum  Guard  (at  a comparable  step)  for  the  period 
of  time  so  assigned  and  performing  appropriate  duties  for  an  entire 
shift. 

IV. W AUTOMOTIVE  SERVICE  WORKER 

Employees  in  class  7410  Automotive  Service  Worker  at  the  Municipal 
Railway  shall  receive  an  additional  $.50  per  hour  premium  for  such 
time  as  they  are  assigned  to  and  actually  operate  steam  cleaning 
equipment  or  tow  trucks. 

IV. X DEPUTY  SHERIFF 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  a class  8304  Deputy  Sheriff,  8306  Senior 
Deputy  Sheriff,  8308  Sheriff's  Sergeant  who  is  assigned  under 
Sheriff's  Department  rules  to  the  duties  of  Acting  Watch  Commander  at 
Jail  #s  1,  2,  3,  or  the  2nd  watch  at  the  General  Hospital  Security 
Ward,  shall  be  paid  an  additional  seven  and  one-half  percent  (7  1/2%) 
premium  over  his  or  her  base  rate  of  pay. 

Employees  who  possess  an  intermediate  POST  certificate  shall,  upon 
presenting  documentation  to  the  Department,  receive  a bi-weekly 
payment  of  $40.00  in  recognition  of  this  achievement.  Professional 
achievement  pay  shall  be  paid  commencing  with  the  first  pay  period 
following  said  presentation.  Employees  who  possess  an  advanced  POST 
certificate  shall,  upon  presentation  to  the  Department,  receive  a 
bi-weekly  payment  of  $80.00  in  recognition  of  this  achievement.  This 
payment  is  not  subject  to  FLSA  overtime. 

IV. Y LABORERS 

Laborers  - Employees  in  classifications  governed  by  the  provisions  of 
the  MOU  between  the  City  and  County  of  San  Francisco  and  the 
Laborer's  Union  Local  #261,  who  are  assigned  to  operate  a pneumatic 
tool,  steam  cleaner,  a "Chipper"  or  are  assigned  as  a "Potman"  shall 
be  paid  a premium  of  $.35  per  hour  for  those  hours  that  said 
individual  actually  works  with  such  tools  or  actually  works  as  the 
Potman . 

IV. Z TELEPHONE  REIMBURSEMENT 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  Locals  250/535/790  and  the  City  and  County  of 
San  Francisco,  not  later  than  December  1,  1991,  employees  in 
classification  8214  Parking  Control  Officer  who  have  at  least  six  (6) 
months  of  continuous  service  with  the  City  as  of  September  1,  1991, 
shall  be  paid  $32.00  for  telephone  expense  reimbursement. 
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IV. AA  PAINTER  - THERMO  - PLASTIC  APPLICATORS 

Employees  in  classifications  7242,  7278,  7346  who  are  assigned  to 
operate  a thermo-plastic  applicator  shall  be  paid  a premium  of  $.50 
per  hour  for  each  of  those  hours  that  said  individual  actually 
operates  such  an  applicator.  This  premium  shall  be  payable  only  to 
the  individual  who  operates  said  applicator. 

IV. BB  AIRPORT  POLICE  OFFICERS 

Employees  in  classifications  9210,  9211,  9215,  and  9216  who  have 
completed  the  requirements  for  and  possess  the  Post  Intermediate 
certificate  shall  be  entitled  to  a 3%  premium  above  the  regular  base 
rate  of  pay  for  possessing  same.  Employees  in  the  above  enumerated 
classes  who  have  completed  the  requirements  for  and  possess  the  Post 
Advanced  Certificate  shall  be  entitled  to  a 5%  premium  above  the 
regular  base  rate  of  pay  for  possessing  same.  Said  percentage 
amounts  shall  be  rounded  to  the  nearest  salary  schedule  as  utilized 
by  the  Civil  Service  Commission.  This  provision  is  in  effect  unless 
otherwise  provided  for  in  a Memorandum  of  Understanding. 

IV. CC  LICENSED  CIVIL/STRUCTURAL  ENGINEERS 

Licensed  Civil  Engineers  in  civil  engineering  classifications  who 
also  possess  and  maintain  a structural  engineer's  license  issued  by 
the  State  of  California  and  who  are  assigned  structural  engineering 
work  shall  be  paid  a premium  of  2.0  steps  in  addition  to  their 
current  rate  of  pay  when  so  assigned  as  certified  by  the  appointing 
officer. 

IV. DD  PROJECT  MANAGER 

A permanent  employee  who  is  assigned  by  the  appointing  officer  as  a 
Project  Manager  as  described  by  the  specification  for  classes  5502, 
5504,  5506  or  5508  shall  receive  the  rate  of  pay  of  the  appropriate 
Project  Manager  classification  during  such  assignment.  All 
assignments  are  subject  to  review  and  approval  by  the  General 
Manager,  Personnel . 


IV. EE  CERTIFICATION  UNIT. 

Employees  in  general  clerical  and  personnel  clerical  classes  assigned 
to  the  Certification  Unit  of  the  Central  Personnel  Agency  (except  the 
Unit  Supervisor)  shall  receive  $.50  per  hour  in  addition  to  the 
regularly  established  salary  rates. 

IV.  FF  AIRPORT  POLICE  BOMB  SQUAD  PREMIUM 

Each  employee  in  classifications  9210,  Airport  Police  Officer,  9211 
Airport  Police  Sergeant,  9215  Airport  Police  Lieutenant  and  9216 
Airport  Police  Captain  shall  be  paid  a premium  of  $100  per  month 
while  assigned  to  the  Airport  Police  Bomb  Squad.  This  provision  is 
in  effect  unless  otherwise  provided  for  in  a Memorandum  of 
Understanding . 
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IV. GG  POLICE  COMMUNICATIONS  DISPATCHER 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  SEIU  Locals  250/535/790  and  the  City  and  County 
of  San  Francisco,  employees  in  classification  8238  Police 
Communications  Dispatcher,  who  are  required  to  train  and  evaluate 
performance  of  probationary  8238  employees  on-the-job,  shall  be  paid 
a premium  of  $1.40  per  hour  for  those  hours,  or  portions  thereof, 
when  such  duties  are  assigned.  Said  training  and  evaluation  shall  be 
performed  in  accordance  with  standards  established  by  the  San 
Francisco  Police  Department  Communications  Division. 

IV. HH  ACTING  ASSIGNMENT  PAY 

Upon  amendment  to  Civil  Service  Rule  26  (Temporary  Assignments 
Outside  of  Classification)  to  provide  for  implementation,  the 
following  provision  shall  become  operative: 

A.  An  employee  assigned  in  writing  by  the  Appointing  Officer  (or 
designee)  to  perform  the  normal  day  to  day  duties  and 
responsibilities  of  a higher  classification  of  an  authorized  position 
for  which  funds  are  temporarily  unavailable  shall  be  entitled  to 
acting  assignment  pay,  no  earlier  than  the  twenty-first  (21st)  work 
day  of  such  an  assignment. 

B.  Upon  written  approval,  as  determined  by  the  City,  an  employee 
shall  be  authorized  to  receive  an  increase  to  a step  in  an 
established  salary  schedule  that  represents  at  least  5%  above  the 
employee's  base  salary  and  that  does  not  exceed  the  maximum  step  of 
the  salary  schedule  of  the  class  to  which  temporarily  assigned. 
Premiums  based  on  percent  of  salary  shall  be  paid  at  a rate  which 
includes  the  acting  assignment  pay. 

IV. II  DEPUTY  SHERIFFS  TRAINING  OFFICER  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  employees  represented  by  the  Deputy 
Sheriffs  Association  who  are  assigned  training  officer  duties  shall 
be  paid  an  additional  $1.00  per  hour  when  such  duties  are  actually 
performed . 

IV. JJ  DEPUTY  SHERIFFS  SPECIAL  SERVICES  PAY 

Consistent  with  and  subject  to  the  provisions  of  a Memorandum  of 
Understanding  between  the  Deputy  Sheriffs  Association  and  the  City 
and  County  of  San  Francisco,  the  City  agrees  to  provide  a sum  of  $100 
to  each  represented  employee  who  has  served  a minimum  of  six  months 
in  the  Sheriff's  Department  Emergency  Services  Unit  or  Honor/Color 
Guard  as  of  January  15,  1992. 

IV. KK  PSYCHIATRIC  MEDICINE  PAY 

Employees  in  classes  2230  Physician  and  2232  Senior  Physician 
Specialist  shall  receive  5%  additiional  when  engaged  in  the  practice 
of  psychiatric  medicine. 
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IV. LL  "IN  CHARGE"  ASSIGNMENT  PAY 

Employees  in  Class  3372  Deputy  Animal  Control  Officer,  3370  Animal 
Care  Attendant  and  class  1434  Shelter  Service  Representative  shall, 
when  assigned  to  be  in  charge  of  their  division  during  the  absence  of 
higher  level  supervision  for  an  entire  shift,  be  paid  a premium  of 
$7.00  per  day  when  so  assigned.  Employees  in  classes  7514  General 
Laborer  and  3417  Gardener  at  the  Department  of  Public  Works  only, 
when  assigned  to  act  as  "Crew  Chief"  on  a Work  Fare  or  other  similar 
program  shall  be  paid  a premium  of  $7.00  per  day  when  so  assigned. 
Employees  so  assigned  as  described  above  shall  serve  in  the  "in 
charge",  or  "Crew  Chief"  assignment  at  the  pleasure  of  the  appointing 
authority  and  shall  not  obtain  any  tenure  or  proprietary  interest  in 
the  assignment. 

IV.  MM  PARKING  CONTROL  OFFICER  TRAINING  PREMIUM 

Employees  in  class  8214  Parking  Control  Officer  who  are  assigned  to 
train  and  evaluate  the  performance  of  probationary  employees  in  class 
8214  shall  receive  a premium  of  $1.40  per  hour  payable  in  hourly 
increments  for  each  hour  when  they  are  actually  training  and 
evaluating  probationary  employees  in  class  8214. 

Employees  shall  be  assigned  to  train  and  evaluate  probationary 
employees  at  the  sole  discretion  of  the  Executive  Director  of  the 
Department  of  Parking  and  Traffic.  Employees  so  assigned  shall  serve 
at  the  pleasure  of  the  Executive  Director  and  shall  not  gain  any 
tenure  or  other  proprietary  interest  in  said  assignment. 

SECTION  V OVERTIME  - COMPENSATION  * 

V.  A Appointing  officers  may  require  employees  to  work  longer  than  the 

normal  work  day  or  longer  than  the  normal  work  week.  Any  time  worked 
under  proper  authorization  of  the  appointing  officer  or  his/her 
designated  representative  or  any  hours  suffered  to  be  worked  by  an 
employee,  exclusive  of  part-time  employees,  in  excess  of  the  regular  or 
normal  work  day  or  week  shall  be  designated  as  overtime  and  shall  be 
compensated  at  one-and-one-half  times  the  base  hourly  rate  which  may 
include  a night  differential  if  applicable;  provided  that  employees 
working  in  classifications  that  are  designated  in  Section  II  of  this 
Ordinance  as  having  a normal  work  day  of  less  than  eight  (8)  hours  or  a 
normal  work  week  of  less  than  forty  (40)  hours  shall  not  be  entitled  to 
overtime  compensation  for  work  performed  in  excess  of  said  specified 
normal  hours  until  they  exceed  eight  (8)  hours  per  day  or  forty  (40) 
hours  per  week,  provided  further,  that  employees  working  in  a flex-time 
program  shall  be  entitled  to  overtime  compensation  as  provided  herein 
when  required  to  work  more  than  eight  hours  in  a day  or  eighty  hours 
per  payroll  period.  Overtime  compensation  so  earned  shall  be  computed 
subject  to  all  the  provisions  and  conditions  set  forth  herein. 

The  Civil  Service  Commission  shall  determine  whether  work  in  excess  of 
eight  (8)  hours  a day  performed  within  a sixteen  (16)  hour  period 
following  the  end  of  the  last  preceding  work  period  shall  constitute 
overtime  or  shall  be  deemed  to  be  work  scheduled  on  the  next  work  day. 
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No  appointing  officer  shall  require  an  employee  not  designated  by  a "Z" 
symbol  in  the  Annual  Salary  Ordinance  to  work  overtime  when  it  is  known 
by  said  appointing  officer  that  funds  are  legally  unavailable  to  pay 
said  employee,  provided  that  an  employee  may  voluntarily  work  overtime 
under  such  conditions  in  order  to  earn  compensatory  time  off  at  the 
rate  of  time  and  one-half,  pursuant  to  the  provisions  of  Section  V.B. 

V. B Employees  occupying  positions  determined  by  the  Civil  Service 

Commission  as  being  exempt  from  the  Fair  Labor  Standards  Act  and 
designated  by  a "Z",  shall  not  be  paid  for  over-time  worked  but  may  be 
granted  compensatory  time  off  at  the  rate  of  one-and-one-half  times  for 
time  worked  in  excess  of  normal  work  schedules. 

Those  employees  subject  to  the  provisions  of  the  Fair  Labor  Standards 
Act  who  are  required  or  suffered  to  work  overtime  shall  be  paid  in 
salary  unless  the  employee  and  the  Appointing  Officer  mutually  agree 
that  in  lieu  of  paid  overtime,  the  employee  shall  be  compensated  with 
compensatory  time  off.  Compensatory  time  shall  be  earned  at  the  rate 
of  time  and  one  half.  Employees  occupying  non  "Z"  designated  positions 
shall  not  accumulate  a balance  of  compensatory  time  earned  in  excess  of 
240  hours  calculated  at  the  rate  of  time  and  one  half.  Those  employees 
occupying  positions  designated  "L"  shall  not  accumulate  in  excess  of 
480  hours  calculated  at  time  and  one  half. 

V.C  RECORDATION  OF  OVERTIME 

All  overtime  worked  which  is  authorized  by  the  appointing  officer  shall 
be  recorded  on  separate  timerolls. 

Compensation  for  overtime  worked  as  provided  in  this  Section  shall  be 
paid  on  an  hourly  basis.  The  Civil  Service  Commission  shall  establish 
a schedule  of  hourly  rates  and  this  schedule  shall  be  in  accordance 
with  the  provisions  of  Section  8.401  of  the  Charter. 

When  improved  methods  of  payroll  processing  are  implemented  and  with 
the  approval  of  the  General  Manager,  Personnel  and  the  Controller,  such 
overtime  may  be  recorded  on  the  regular  timerolls. 

V.D  PAINTERS  AND  RELATED  CLASSES 

Painters  (Class  7346  Painter,  7242  Painter  Supervisor  I and  7278 
Painter  Supervisor  II)  shall  be  paid  at  the  rate  of  time  and  one-half 
for  hours  worked  either  before  or  after  the  starting  and  concluding 
times  of  the  regular  tour  of  duty,  as  indicated  in  Section  II.  A. 3. 
exceptions:  Sub-Paragraph  (M). 

V.E  AUTOMOTIVE  MACHINISTS  AND  RELATED  CLASSES 

Employees  in  classes  enumerated  in  Section  II. A. 3 (N)  shall  be  paid  at 
the  rate  of  time  and  one-half  for  work  performed  on  any  day  other  than 
the  employees  scheduled  five  (5)  consecutive  days  or  for  all  hours 
worked  before  or  after  an  established  work  shift. 
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V. F STATIONARY  ENGINEERS  AND  RELATED  CLASSES 


Employees  working  in  the  above  classifications  shall  be  permitted, 
sixteen  (16)  hours  off  between  the  end  of  his  or  her  regular  shift  and 
the  beginning  of  his  or  her  next  shift.  All  hours  worked  within  the 
hours  off  designated  in  this  Section  shall  be  compensated  at  the 
overtime  rate  of  time  and  one  half  (1  1/2). 


SECTION  VI  HOLIDAYS  AND  HOLIDAY  PAY  * 

VI. A A holiday  is  calculated  based  on  an  eight  hour  day.  The  following  days 
are  designated  as  holidays: 

January  1 (New  Year's  Day) 

the  third  Monday  in  January  (Martin  Luther  King,  Jr's  Birthday) 
the  third  Monday  in  February  (President's  Day) 
the  last  Monday  in  May  (Memorial  Day) 

July  4 (Independence  Day) 

first  Monday  in  September  (Labor  Day) 

the  second  Monday  in  October  (Columbus  Day) 

November  11  (Veteran's  Day) 

Thanksgiving  Day 

the  day  after  Thanksgiving 

December  25  (Christmas  Day) 

Provided  further,  if  January  1,  July  4,  November  11  or  December  25 
falls  on  a Sunday,  the  Monday  following  is  a holiday. 

Three  floating  days  off  in  each  fiscal  year  to  be  taken  on  days 
selected  by  the  employee  subject  to  the  approval  of  the  appointing 
officer  (if  conferred  in  MOU  and  for  unrepresented  employees)  subject 
to  prior  scheduling  approval  of  the  appointing  officer.  Employees 
(both  full  time  and  part-time)  must  complete  six  (6)  months  continuous 
service  to  establish  initial  eligibility  for  the  floating  days  off. 
Employees  hired  on  an  as-needed,  part-time,  intermittent,  or  seasona' 
basis  shall  not  receive  the  additional  floating  days  off.  Floating 
days  off  may  not  be  carried  forward  from  one  fiscal  year  to  the  next 
except  with  the  approval  of  the  Appointing  Authority.  No  compensation 
of  any  kind  shall  be  earned  or  granted  for  floating  days  off  not  taken 
off. 

Employees  who  have  established  initial  eligibility  for  floating  days 
off  and  who  subsequently  separate  from  City  employment,  may,  at  the 
sole  discretion  of  the  appointing  authority,  be  granted  those  floating 
day(s)  off  to  which  the  separating  employee  was  eligible  and  had  not 
yet  taken  off. 

In  addition,  any  day  declared  to  be  a holiday  by  proclamation  of  the 
Mayor  after  such  day  has  heretofore  been  declared  a holiday  by  the 
Governor  of  the  State  of  California  or  the  President  of  the  United 
States . 

In  the  San  Francisco  Unified  School  District  and  San  Francisco 
Community  College  District,  employees  do  not  have  to  complete  six  (6) 
months  of  continuous  service  requirements  (when  a particular  day  has 
been  determined  to  be  a floating  day  off  for  all  of  the  employees  in 
the  Department. 
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For  those  employees  assigned  to  a work  week  of  Monday  through  Friday, 
and  in  the  event  a legal  holiday  falls  on  Saturday,  the  preceding 
Friday  shall  be  observed  as  a holiday;  provided,  however,  that  except 
where  the  Governor  declares  that  such  preceding  Friday  shall  be  a legal 
holiday,  each  department  head  shall  make  provision  for  the  staffing  of 
public  offices  under  his/her  jurisdiction  on  such  preceding  Friday  so 
that  said  public  offices  may  serve  the  public  as  provided  in  Section 
7.702  of  the  Charter.  Those  employees  who  work  on  a Friday  which  is 
observed  as  a holiday  in  lieu  of  a holiday  falling  on  Saturday  shall  be 
allowed  a day  off  in  lieu  thereof  as  scheduled  by  the  appointing 
officer  in  the  current  fiscal  year. 

The  San  Francisco  Unified  School  District  and  San  Francisco  Community 
College  District  may,  for  its  own  employees  and  employees  regularly 
assigned  from  other  Departments,  subsitute  for  the  holidays  declared 
above  an  equal  number  of  different  holidays. 

Holidays  for  employees  in  class  2220  Physician  (assigned  to  emergency 
hospital  services)  shall  be  as  determined  by  the  Director  of  Health 
with  the  approval  of  the  Civil  Service  Commission. 

VI. B HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

Employees  required  by  their  respective  appointing  officers  to  work  on 
any  of  the  above  specified  or  substitute  holidays,  excepting  Fridays 
observed  as  holidays  in  lieu  of  holidays  falling  on  Saturday,  shall  be 
paid  extra  compensation  of  one  additional  day's  pay  at 
time-and-one-half  the  usual  rate  in  the  amount  of  12  hours  pay  for  8 
hours  worked  or  a proportionate  amount  for  less  than  8 hours  worked 
provided,  however,  that  at  the  employee's  request  and  with  the  approval 
of  the  appointing  officer,  an  employee  may  be  granted  compensatory  time 
off  in  lieu  of  paid  overtime  pursuant  to  the  provisions  of  Section  V.B. 
herein. 

Executive,  administrative  and  professional  employees  designated  in  the 
Annual  Salary  Ordinance  with  the  "Z"  symbol  shall  not  receive  extra 
compensation  for  holiday  work  but  may  be  granted  time  off  equivalent  to 
the  time  worked  at  the  rate  of-one-and-one-half  times  for  work  on  the 
hoi iday. 

VI. C HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN  MONDAY  THRU  FRIDAY 

Employees  assigned  to  seven-day  operation  departments  or  employees 
working  a five-day  work  week  other  than  Monday  through  Friday  shall  be 
allowed  another  day  off  if  a holiday  falls  on  one  of  their  regularly 
scheduled  days  off.  Employees  whose  holidays  are  changed  because  of 
shift  rotations  shall  be  allowed  another  day  off  if  a legal  holiday 
falls  on  one  of  their  days  off.  Employees  regularly  scheduled  to  work 
on  a holiday  which  falls  on  a Saturday  or  Sunday  shall  observe  the 
holiday  on  the  day  it  occurs,  or  if  required  to  work  shall  receive 
holiday  compensation  for  work  on  that  day.  Holiday  compensation  shall 
not  be  paid  for  work  on  the  Friday  preceding  a Saturday  holiday  nor  on 
the  Monday  following  a Sunday  holiday. 
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If  the  provisions  of  this  Section  deprive  an  employee  of  the  same 
number  of  holidays  that  an  employee  receives  who  works  Monday  through 
Friday,  he/she  shall  be  granted  additional  days  off  to  equal  such 
number  of  holidays.  The  designation  of  such  days  off  shall  be  by 
mutual  agreement  of  the  employee  and  the  appropriate  supervisor  with 
the  approval  of  the  appointing  officer.  Such  days  off  must  be  taken 
within  the  fiscal  year.  In  no  event  shall  the  provisions  of  this 
Section  result  in  such  employee  receiving  more  or  less  holiday 
entitlement  than  an  employee  on  a Monday  thru  Friday  work  schedule. 

VI. D HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

An  employee  who  is  laid  off  at  the  close  of  business  the  day  before  a 
holiday  who  has  worked  not  less  than  five  previous  consecutive  work 
days  shall  be  paid  for  the  holiday. 

VI.  E EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

Persons  employed  for  holiday  work  only,  or  persons  employed  on  a 
part-time  work  schedule  which  is  less  than  twenty  (20)  hours  in  a 
bi-weekly  pay  period,  or  persons  employed  on  an  intermittent  part-time 
work  schedule  (not  regularly  scheduled),  or  persons  employed  on  an 
as-needed,  seasonal  or  project  basis  for  less  than  six  months 
continuous  service,  or  persons  on  leave  without  pay  status  both 
immediately  preceeding  and  immediately  following  the  legal  holiday 
shall  not  receive  holiday  pay. 

Employees  working  in  classifications  represented  by  the  Stationary 
Engineers,  Local  #39,  who  are  working  on  an  "as  needed"  basis  and  work 
on  a designated  legal  holiday  shall  be  compensated  at  the  normal 
overtime  rate  of  time  and  one-half  the  basic  hourly  rate,  if  the 
employee  worked  forty  hours  in  the  pay  period  in  which  the  holiday 
falls.  Said  employees  shall  not  receive  holiday  compensation. 

VI. F PART-TIME  EMPLOYEES  ELIGIBLE  FOR  HOLIDAYS 

Part-time  employees,  including  employees  on  a reduced  work  week 
schedule,  who  regularly  work  a minimum  of  twenty  (20)  hours  in  a 
bi-weekly  pay  period  shall  be  entitled  to  holidays  as  provided  in 
Section  VI. A.  on  a proportionate  basis. 

Regular  full-time  employees,  are  entitled  to  8/80  or  1/10  time  off  when 
a holiday  falls  in  a bi-weekly  pay  period,  therefore,  part-time 
employees,  as  defined  in  the  immediately  preceding  paragraph,  shall 
receive  a holiday  based  upon  the  ratio  of  1/10  of  the  total  hours 
regularly  worked  in  a bi-weekly  pay  period.  Holiday  time  off  shall  be 
determined  by  calculating  1/10  of  the  hours  worked  by  the  part-time 
employee  in  the  bi-weekly  pay  period  immediately  preceding  the  pay 
period  in  which  the  holiday  falls.  The  computation  of  holiday  time  off 
shall  be  rounded  to  the  nearest  hour. 
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The  proportionate  amount  of  holiday  time  off  shall  be  taken  in  the  same 
fiscal  year  in  which  the  holiday  falls.  Holiday  time  off  shall  be 
taken  at  a time  mutually  agreeable  to  the  employee  and  the  appointing 
officer. 


VI. G PAID  FURLOUGH  DAYS 

Employees  covered  by  Charter  Sections  8.401  and  8.407  shall  receive  two 
paid  furlough  days  for  fiscal  years  1992-93,  1993-94  and  1994-95  if 
they  meet  the  following  criteria; 

VI.G.l.  Employed  by  the  City  during  fiscal  year  1991-92. 

VI. G. 2.  Not  represented  by  a recognized  employee  organization  prior  to 
January  3,  1992:  or 

VI. G. 3.  Covered  by  a Memorandum  of  Understanding  prior  to  June  30,  1992 
which  provided  for  paid  furlough  days. 

VI. G. 4.  Subject  to  the  eligibility  provisions  in  Sections  VI. A.,  VI. E. 
and  VI . F above . 


VI.  H TIME  OFF  FOR  VOTING 

If  an  employee  does  not  have  sufficient  time  to  vote  outside  of  working 
hours,  the  employee  may  request  so  much  time  off  as  will  allow  time  to 
vote,  in  accordance  with  the  State  Election  Code. 

SECTION  VII  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS  * 

VII.  A Appointments  to  positions  in  the  City  and  County  Service  shall  be  at 

the  entrance  rate  established  for  the  position  except  as  otherwise 
provided  herein. 

VII. A. 1 Promotive  Appointment  in  a Higher  Class 

An  employee  or  officer  who  is  a permanent  appointee  following 
completion  of  the  probationary  period  or  six  months  of  permanent 
service,  and  who  is  appointed  to  a position  in  a higher 
classification,  either  permanent  or  temporary,  deemed  to  be 
promotive  by  the  Civil  Service  Commission  shall  have  his/her 
salary  adjusted  to  that  step  in  the  promotive  class  as  follows: 

(A)  If  the  employee  is  receiving  a salary  -in  his/her  present 
classification  equal  to  or  above  the  entrance  step  of  the 
promotive  class,  the  employee's  salary  in  the  promotive  class 
shall  be  adjusted  to  two  steps  in  the  compensation  schedule  over 
the  salary  received  in  the  lower  class  but  not  above  the  maximum 
of  the  salary  range  of  the  promotive  classification. 


- 38  - 


1992-93  Salary  Standardization  Ordinance 


4/18/92 


(B)  If  the  employee  is  receiving  a salary  in  hi-s/her  present 
classification  which  is  less  than  the  entrance  step  of  the  salary 
range  of  the  promotive  classification,  the  employee  shall  receive 
a salary  step  in  the  promotive  class  which  is  closest  to  an 
adjustment  of  7.5%  (10%  for  employees  in  classifications 
represented  by  Service  Employees  International  Union  Locals  250, 
535,  and  790  and  IFPTE  Local  21)  above  the  salary  received  in  the 
class  from  which  promoted.  The  proper  step  shall  be  determined 
by  the  bi-weekly  compensation  schedule  and  shall  not  be  above  the 
maximum  of  the  salary  range  of  the  promotive  class. 

(C)  If  the  appointment  deemed  promotive  described  in  VII. A. 1. 
above  is  a temporary  appointment,  and  the  employee,  following  a 
period  of  continuous  service  at  least  equal  to  the  prescribed 
probationary  period  is  subsequently  given  another  appointment 
either  permanent  or  temporary,  deemed  promotive  from  the  prior 
temporary  appointment  class,  the  salary  step  in  the  subsequent 
promotive  appointment  shall  be  deemed  promotive  in  accordance 
with  Sections.  VII. A. 1. (A)  and  (B)  above. 

For  purpose  of  this  Section,  appointment  of  an  employee  as 
defined  herein  to  a position  in  any  class  the  salary  schedule  for 
which  is  higher  than  the  salary  schedule  of  the  employee's 
permanent  class  shall  be  deemed  promotive. 

(D)  If  the  appointment  is  to  a craft  apprentice  class,  the 
employee  shall  be  placed  at  the  salary  step  in  the  apprentice 
class  pursuant  to  this  section.  However,  advancement  to  the  next 
salary  step  in  the  apprentice  class  shall  not  occur  until  the 
employee  has  served  satisfactory  time  sufficient  in  the 
apprenticeship  program  to  warrant  such  advancement. 

VII. A. 2 Non-Promotive  Appointment 

When  an  employee  accepts  a non-promotive  appointment  in  a 
classification  having  the  same  salary  schedule,  or  a lower  salary 
schedule,  the  appointee  shall  enter  the  new  position  at  that 
salary  step  which  is  the  same  as  that  received  in  the  prior 
appointment,  or  if  the  salary  steps  do  not  match,  then  the  salary 
step  which  is  immediately  in  excess  of  that  received  in  the  prior 
appointment,  provided  that  such  salary  shall  not  exceed  the 
maximum  of  the  salary  schedule.  Further  increments  shall  be 
based  upon  the  seniority  increment  anniversary  date  in  the  prior 
appoi ntment . 

VII. A. 3 Appointment  above  Entrance  Rate 

Upon  the  request  of  an  appointing  officer,  appointments  may  be 
made  at  any  step  in  the  compensation  schedule  upon  recommendation 
of  the  General  Manager,  Personnel  and  the  approval  of  the  Civil 
Service  Commission  under  the  following  conditions: 

VII. A. 3. A A former  permanent  City  employee,  following  resignation 
with  service  satisfactory,  is  being  reappointed  to  a 
permanent  position  in  his/her  former  classification;  or 
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VII. A. 3 

VII. A. 3 

VII. A. 3 

VII. A. 3 

VII. A. 3 

VII. A. 3 

VII. A. 3 


.B  Loss  of  compensation  would  result  if  appointee  accepts 
position  at  the  normal  step;  or 

.C  A severe,  easily  demonstrated  and  documented  recruiting 
and  retention  problem  exists,  such  that  all  city 
appointments  in  the  particular  class  should  be  above  the 
normal  step;  or 

.D  An  appointment  is  made  from  an  eligible  list  resulting 
from  an  examination  announcement  issued  prior  to  July  1, 
1989  which  provided  that  appointments  would  be  made  at  a 
step  above  the  entrance  rate;  and 

.E  The  Controller  certifies  that  funds  are  available.  To  be 
considered,  requests  for  adjustment  under  the  provisions 
of  this  Section  must  be  received  in  the  offices  of  the 
Civil  Service  Commission  not  later  than  the  end  of  the 
fiscal  year  in  which  the  appointment  is  made. 

.F  When  the  Civil  Service  Commission  approves  appointments  of 
all  new  hires  in  a classification  at  a step  above  the 
entrance  rate,  the  Civil  Service  Commission  may  advance  to 
that  step  incumbents  in  the  same  classification  who  are 
below  that  step. 

.G  Effective  November  1,  1981,  permanent  and  temporary 

employees  working  in  classifications  9334  Deckhand,  9335 
Marine  Fire  and  Boiler  Operator,  9336  Head  Dredge  Lever 
Operator  and  9337  Diesel  Tugboat  Operator  shall  be  paid 
the  highest  rate  of  pay  fixed  for  said  classes  in  the 
schedule  of  compensation. 

.H  Effective  July  1,  1981,  temporary  employees  working  in 
classification  7346  Painter,  shall  for  pay  purposes,  be 
considered  to  have  been  permanently  hired  effective  the 
first  day  they  came  to  work  for  the  City,  in  continuous 
employment,  as  a 7346  Painter.  Effective  July  1,  1981, 
said  employee's  rate  of  pay  shall  be  adjusted  in  the 
salary  schedule  to  reflect  the  time  with  the  City  as  a 
7346  Painter.  Temporary  employees  in  classification  7346 
Painter,  hired  after  July  1,  1981,  shall  advance  through 
the  pay  steps  in  the  same  manner  as  a permanent  employee. 

This  section  shall  not  be  read  as  converting  temporary 
employees  to  permanent  employee  status  nor  of  conferring 
upon  said  temporary  employees  any  of  the  privileges  and 
benefits  of  a permanent  employee  except  as  specifically 
provided  for  in  this  section. 
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VII. A. 4 Determination  of  Pay  for  Position  Formerly  Exempt 

When  a position  in  the  municipal  service  has  been  exempt  from  the 
Salary  Standardization  provisions  of  the  Charter  and  becomes 
subject  thereto,  or  when  a position  becomes  subject  to  the  Salary 
Standardization  provisions  of  the  Charter  through  acquisition  of 
a public  utility,  the  salary  of  the  employee  holding  such 
position  shall  be  calculated  by  including  credit  for  continuous 
paid  or  non-paid  service  in  the  position  immediately  prior  to  its 
becoming  subject  to  Salary  Standardization. 

VII. A. 5 Exempt  Appointive  Position 

An  employee  who  holds  an  exempt  appointive  position  whose 
services  are  terminated,  through  lack  of  funds  or  reduction  in 
force,  and  is  thereupon  appointed  to  another  exempt  appointive 
position  with  the  same  or  lesser  salary  schedule,  shall  receive  a 
salary  in  the  second  position  based  upon  the  relationship  of  the 
duties  and  responsibilities  and  length  of  prior  continuous 
service  as  determined  by  the  Civil  Service  Commission. 

VII. A. 6 Reappointment  within  Six  Months 

A permanent  employee  who  resigns  and  is  subsequently  reappointed 
to  a position  in  the  same  classification  within  six  (6)  months  of 
the  effective  date  of  resignation  shall  be  reappointed  to  the 
same  salary  step  that  the  employee  received  at  the  time  of 
resignation. 

VII. B COMPENSATION  ADJUSTMENTS 

VII. B.l  When  an  employee  promoted  to  a higher  class  during  a prior  fiscal 
year  receives  a lesser  salary  than  if  promoted  in  the  same  class 
and  from  the  same  schedule  step  during  the  current  fiscal  year 
his/her  salary  shall  be  adjusted  on  July  1,  to  the  rate  he/she 
would  have  received  had  he/she  been  promoted  in  the  current 
fiscal  year. 

The  Civil  Service  Commission  is  hereby  authorized  to  adjust  the 
salary  and  anniversary  increment  date  of  any  employee  promoted 
from  one  class  to  a higher  classification  who  would  receive  a 
lesser  salary  than  an  employee  promoted  at  a later  date  to  the 
same  classification  from  the  same  salary  step  in  the  same  base 
class  from  which  the  promotional  examination  was  held. 
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VII. B. 2 When  a classification  that  was  formerly  a next  lower  rank  in  a 
regular  civil  service  promotional  examination  receives  through 
salary  standardization  a salary  schedule  higher  than  the  salary 
schedule  of  the  classification  to  which  it  was  formerly 
promotive,  the  Civil  Service  Commission  shall  authorize  a rate  of 
pay  to  an  employee  who  was  promoted  from  such  lower  class 
equivalent  to  the  salary  he/she  would  have  received  had  he/she 
remained  in  such  lower  class,  provided  that  such  employee  must 
file  with  the  Civil  Service  Commission  an  approved  request  for 
reinstatement  in  accordance  with  the  provisions  of  the  Civil 
Service  Commission  rule  governing  reinstatements  to  the  first 
vacancy  in  his/her  former  classification,  and  provided  further 
that  the  increased  payment  shall  be  discontinued  if  the  employee 
waives  an  offer  to  promotion  from  his/her  current  classification 
or  refuses  an  exempt  appointment  to  a higher  classification. 

This  provision  shall  not  apply  to  offers  of  appointment  which 
would  involve  a change  of  residence. 

The  special  rate  of  pay  herein  provided  shall  be  discontinued  if 
the  employee  fails  to  file  and  compete  in  any  promotional 
examination  for  which  he/she  is  otherwise  qualified,  and  which 
has  a compensation  schedule  higher  than  the  protected  salary  of 
the  employee. 

VII. B. 3 An  employee  serving  in  a class  in  the  prior  fiscal  year  at  a flat 
rate  which  is  changed  to  a compensation  schedule  number  during 
the  current  fiscal  year,  shall  be  paid  on  the  effective  date  of 
such  change  the  step  in  the  current  salary  schedule  closest  to, 
but  not  below,  the  prior  flat  rate  and  shall  retain  the  original 
anniversary  date  for  future  increments,  when  applicable. 

VII. B. 4 When  an  employee  is  promoted  under  temporary  appointment  to  a 

higher  classification  during  a prior  fiscal  year  and  is  continued 
in  the  same  classification  without  a break  in  service  in  the 
current  fiscal  year,  or  is  appointed  to  a permanent  position  in 
the  same  classification,  such  appointment  shall  be  in  accordance 
with  the  provisions  of  this  Ordinance,  provided  that  the  salary 
shall  not  be  less  than  the  same  step  in  the  salary  schedule  the 
employee  received  in  the  immediately  prior  temporary  appointment. 

VII. B. 5 A temporary  employee,  one  with  no  permanent  status  in  any  class, 
certified  from  a regular  civil  service  list  who  has  completed  six 
months  or  more  of  temporary  employment  within  the  immediately 
preceding  one  year  period  before  appointment  to  a permanent 
position  in  the  same  class  shall  be  appointed  at  the  next  higher 
step  in  the  salary  schedule  and  to  successive  steps  upon 
completion  of  the  six  months  or  one  year  required  service  from 
the  date  of  permanent  appointment.  These  provisions  shall  not 
apply  to  temporary  employees  who  are  terminated  for 
unsatisfactory  services  or  resign  their  temporary  position. 

VII. B. 6 Permanent  employees  working  under  provisional,  exempt  or 

temporary  appointments  in  other  classifications  shall  have  their 
salary  adjusted  in  such  other  classifications  when  such  employees 
reach  their  salary  anniversary  date  in  their  permanent  class. 
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VII. C COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT 


VII. C.l 

An  employee  transferred  in  accordance  with  Civil  Service 
Commission  rules  from  one  Department  to  another,  but  in  the  same 
classification,  shall  transfer  at  his/her  current  salary,  and  if 
he/she  is  not  at  the  maximum  salary  for  the  class,  further 
increments  shall  be  allowed  following  the  completion  of  the 
required  service  based  upon  the  seniority  increment  anniversary 
date  in  the  former  Department. 

VII. C. 2 

An  employee  who  has  acquired  permanent  status  in  a position  and 
who  is  laid  off  because  of  lack  of  work  or  funds  and  is 
re-employed  in  the  same  class  after  such  layoff  shall  be  paid  the 
salary  step  attained  prior  to  layoff. 

VII. C. 3 

An  employee  who  has  completed  the  probationary  period  in  a 
promotive  appointment  that  is  two  or  more  steps  higher  in  an 
occupational  series  than  the  permanent  position  from  which 
promoted  and  who  is  subsequently  laid  off  and  returned  to  a 
position  in  an  intermediate  ranking  classification  shall  receive 
a salary  based  upon  actual  permanent  service  in  the  higher 
classification,  unless  such  salary  is  less  than  the  employee 
would  have  been  entitled  to  if  promoted  directly  to  the 
intermediate  classification.  Further  increments  shall  be  based 
upon  the  increment  anniversary  date  that  would  have  applied  in 
the  higher  classification. 

VII. C. 4 

An  employee  who  has  completed  the  probationary  period  in  an 
entrance  appointment  who  is  laid  off  and  is  returned  to  a 
classification  formerly  held  on  a permanent  basis  shall  receive  a 
salary  based  upon  the  original  appointment  date  in  the 
classification  to  which  the  employee  is  returned.  An  employee 
who  is  returned  to  a classification  not  formerly  held  on  a 
permanent  basis  shall  receive  a salary  in  accordance  with  Section 
VII. A. 3. (B)  of  this  Ordinance. 

VII. C. 5 

Employees  in  class  2910  Social  Worker  and  2912  Senior  Social 
Worker  with  continuous  uninterrupted  service  who  are  laid  off 
because  of  lack  of  work  or  funds  and  are  appointed  within  30  days 
to  a permanent  position  in  class  2903  Eligibility  Worker  shall  be 
paid  a salary  which  shall  include  credit  for  the  permanent  or 
temporary  time  in  classes  2910  Social  Worker  or  2912  Senior 

Social  Worker. 

VII. D FEDERAL  MINIMUM  WAGE 

Notwithstanding  any  of  the  other  provisions  of  this  Ordinance,  no 
employee  working  in  a federally  funded  position  shall  be  paid  at  a rate 
less  than  the  established  Federal  Minimum  Wage  if  that  is  a condition 
upon  receipt  of  the  Federal  funds. 

VII. E SCHOOL  DISTRICT  OUT  OF  COUNTY  ASSIGNMENT  PREMIUM. 

Employees  of  the  San  Francisco  Unified  School  District  assigned  to  Log 
Cabin  School  at  Log  Cabin  Ranch  shall  be  paid  a salary  premium  of 
7-1/27.  above  their  regular  straight  time  rate  of  pay. 
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SECTION  VIII  METHODS  OF  CALCULATION  * 

VIII. A Monthly  - An  employee  whose  compensation  is  fixed  on  a monthly  basis 
shall  be  paid  monthly  or  bi-weekly  in  accordance  with  State  Law  or 
other  applicable  provision.  There  shall  be  no  compensation  for  time 
not  worked  unless  such  time  off  is  authorized  time  off  with  pay. 

VIII. B Bi-Weekly  - An  employee  whose  compensation  is  fixed  on  a bi-weekly 
basis  shall  be  paid  the  bi-weekly  salary  for  his/hers  position  for 
work  performed  during  the  bi-weekly  payroll  period.  There  shall  be 
no  compensation  for  time  not  worked  unless  such  time  off  is 
authorized  time  off  with  pay. 

VIII. C Per  Diem  or  Hourly  - An  employee  whose  compensation  is  fixed  on  a per 
diem  or  hourly  basis  shall  be  paid  the  daily  or  hourly  rate  for  work 
performed  during  the  bi-weekly  payroll  period  on  a bi-weekly  pay 
schedule.  There  shall  be  no  compensation  for  time  not  worked  unless 
such  time  off  is  authorized  time  off  with  pay. 

VIII. D Weekly  - An  employee  whose  compensation  is  fixed  on  a weekly  basis 
shall  be  paid  bi-weekly  for  work  performed  during  the  bi-weekly 
payroll  period.  There  shall  be  no  compensation  for  time  not  worked 
unless  such  time  off  is  authorized  time  off  with  pay. 

VIII. E Conversion  of  annual  or  monthly  rates  to  semimonthly  or  bi-weekly 

rates  - when  rates  of  compensation  provided  on  an  annual  or  monthly 
basis  are  converted  to  bi-weekly  rates  for  payroll  purposes  and  the 
resulting  amount  involves  a fraction  of  a cent,  the  converted 
bi-weekly  rate  shall  be  adjusted  to  eliminate  such  fraction  of  a cent 
on  the  fol lowi ng  basis : 

VIII. E.l  A fraction  of  less  than  one-half  (1/2)  shall  be  dropped  and  the 
amount  reduced  to  the  next  full  cent. 

VIII. E. 2 A fraction  of  one-half  (1/2)  or  more  shall  be  increased  to  the 
next  ful 1 cent . 

VIII. F Daily  Rates  for  Monthly  and  Bi-Weekly  Employees  - A day's  pay  shall 
be  determined  by  dividing  the  number  of  work  days  in  a normal  work 
schedule  in  a monthly  payroll  period  (including  specified  holidays) 
into  the  monthly  salary  established  for  the  position,  or  the  amount 
of  a day's  pay  shall  be  1/1 Oth  of  the  compensation  of  a normal  work 
schedule  in  a bi-weekly  period  (including  specified  holidays). 

VIII. G Conversion  to  Bi-Weekly  Rates  - Rates  of  compensation  established  on 
other  than  bi-weekly  basis  may  be  converted  to  bi-weekly  rates  by  the 
Controller  for  payroll  purposes. 


SECTION  IX  SENIORITY  INCREMENTS  * 
IX. A ENTRY  AT  THE  FIRST  STEP 
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IX. A. 1 Permanent  employees  shall  advance  to  the  second  step  upon 

completion  of  six  months  service  and  to  each  successive  step  upon 
completion  of  the  one  year  required  service. 

IX. A. 2 Employees  of  the  San  Francisco  Unified  School  District  and 
Community  College  District  appointed  to  school  year  only 
permanent  positions  and  whose  employment  is  subject  to 
interruption  because  of  school  vacation  shall  be  considered  to 
have  completed  the  first  six  months  of  service  for  increment 
purposes  when  the  aggregate  working  time  from  the  date  of 
appointment  totals  six  months.  To  qualify  for  this  increment, 
these  employees  may  not  be  absent  on  leave  without  pay  during 
this  period  for  more  than  one  month  of  the  aggregate  working  time 
except  as  provided  in  Paragraph  1.  They  shall  advance  to  the 
third  step  on  the  next  day  following  the  completion  of  one 
additional  year  of  service  and  to  each  successive  step  upon 
completion  of  required  service. 

IX. A. 3 Unless  negotiated  otherwise,  apprentices  in  the  service  of  the 

City  and  County  of  San  Francisco  shall  be  paid  a percentage  of 
the  City  and  County's  established  maximum  rates  of  pay  for  the 
respective  journey  level  classes  in  accordance  with  the  appren- 
ticeship percentage  rate  schedules,  including  lengths  of  time  at 
each  percentage  step,  as  established  by  a recognized  joint 
apprenticeship  committee  for  each  respective  journey  level 
classification;  provided  that  such  apprentices  shall  enter  the 
service  at  that  percentage  of  the  journey  level  classification 
maximum  which  is  commensurate  with  their  prior  apprenticeship 
training,  and  shall  advance  to  the  next  higher  percentage  of 
maximum  rate  in  accordance  with  said  apprenticeship  percentage 
rate  schedule  and  the  relevant  rules  and  regulations  pertaining 
to  apprenticeship  training  and  instruction;  provided  further  that 
in  no  event  shall  a journey  level  employee  be  paid  less  than  or 
the  same  as  an  apprentice  employee  in  the  same  occupation. 

Notwithstanding  any  other  provisions  of  joint  apprenticeship 
committee  or  practices  or  procedures  in  private  industry 
regarding  the  attainment  of  journey  level  status  by  an 
apprentice,  City  and  County  apprentices  who  have  completed  their 
apprenticeship  program  must  pass  a regular  Civil  Service 
examination  in  the  respective  journey  level  class  to  be  eligible 
for  permanent  regular  Civil  Service  appointment. 

IX. B ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

Employees  who  enter  a classification  at  a rate  of  pay  at  other  than  the 
first  step  shall  advance  one  step  upon  completion  of  the  one  year 
required  service.  Further  increments  shall  accrue  following  completion 
of  the  required  service  at  this  step  and  at  each  successive  step. 

School  term  only  employees  of  the  San  Francisco  Unified  School  District 
or  Community  College  District  appointed  at  a rate  of  pay  in  excess  of 
the  first  step  shall  advance  to  the  next  step  in  accordance  with  the 
provisions  of  Paragraph  A (2)  of  this  Section. 
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IX. C An  employee  appointed  to  a position  in  a classification,  the 

compensation  for  which  was  fixed  in  the  prior  fiscal  year  pursuant  to 
Section  8.400  of  the  Charter,  shall  receive  in  the  current  fiscal  year 
a compensation  within  the  salary  range  fixed  in  this  Ordinance  based 
upon  the  employee's  service  in  said  classification. 

IX. D DATE  INCREMENT  DUE 

Increments  shall  accrue  and  become  due  and  payable  on  the  next  day 
following  completion  of  required  service  as  a permanent  employee  in  the 
class,  unless  otherwise  provided  herein. 

IX. E SCHEDULE  OF  SALARY  INCREMENTS 

The  schedule  of  seniority  increments  as  set  forth  at  the  end  of  Section 
XIII  is  hereby  made  a part  of  the  schedules  of  compensation. 

IX. F EXCEPTIONS 

An  employee  shall  not  receive  a salary  adjustment  based  upon  service  as 
herein  provided  if  he/she  has  been  absent  by  reason  of  suspension  or  on 
any  type  of  leave  without  pay  (excluding  a military,  educational,  or 
industrial  accident  leave)  for  more  than  one-sixth  of  the  required 
service  in  the  anniversary  year,  provided  that  such  employee  shall 
receive  a salary  increment  when  the  aggregate  time  worked  since  his/her 
previous  increment  equals  or  exceeds  the  service  required  for  the 
increment,  and  such  increment  date  shall  be  his/her  new  anniversary 
date;  provided  that  time  spent  on  approved  military  leave  or  in  an 
appointive  or  promotive  position  shall  be  counted  as  actual  service 
when  calculating  salary  increment  due  dates. 

When  records  of  service  required  for  advancement  in  the  step  increments 
within  a compensation  schedule  are  established  and  maintained  by 
electronic  data  processing,  then  the  following  shall  apply: 

An  employee  certified  to  permanent  appointment  or  appointed  to  a 
permanent  position  exempt  from  Civil  Service,  shall  be  compensated 
under  such  appointment  at  the  beginning  step  of  the  compensation 
schedule  plan,  unless  otherwise  specifically  provided  for  in  the  Salary 
Standardization  Ordinance.  Employees  under  permanent  Civil  Service 
appointment  shall  receive  salary  adjustments  through  the  steps  of  the 
compensation  schedule  plan  by  completion  of  actual  paid  service  in 
total  scheduled  hours  equivalent  to  one  year  or  six  months,  whichever 
is  appl icable. 

Paid  service  for  this  purpose  is  herein  defined  as  exclusive  of  any 
type  of  overtime  but  shall  include  military  or  educational  leave 
without  pay. 

Advancement  through  the  increment  steps  of  the  compensation  schedules 
shall  accrue  and  become  due  and  payable  on  the  next  day  following 
completion  of  required  service  as  a permanent  appointee  in  the  class; 
provided  that  the  above  procedure  for  advancement  to  the  compensation 
schedule  increment  steps  is  modified  as  follows: 
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IX.F.l  An  employee  who  during  that  portion  of  his/her  anniversary  year 
prior  to  January  1,  1992,  is  absent  without  pay  for  a period  less 
than  one-sixth  of  the  time  required  to  earn  the  next  increment 
will  have  such  absence  credited  as  if  it  were  paid  service  for 
the  purposes  of  calculating  the  date  of  the  increment  due  during 
calendar  year  1992. 

IX. F. 2 An  employee  who  during  that  portion  of  his/her  anniversary  year 
prior  to  January  1,  1992,  is  absent  without  pay  for  a period  in 
excess  of  one-sixth  of  the  time  required  to  earn  the  next  prior 
increment  will  be  credited  with  actual  paid  service  prior  to 
January  1 , 1992. 

IX. G An  employee  who  (1)  has  completed  probation  in  a permanent  position, 

(2)  is  "Laid  Off"  from  said  position,  (3)  is  immediately  and 
continuously  employed  in  another  classification  with  the  City  either 
permanent  or  temporary,  and  (4)  is  thereafter  employed  in  his/her 
permanent  position  without  a break  in  service,  shall,  for  the  purposes 
of  determining  salary  increments,  receive  credit  for  the  time  served 
while  laid  off  from  his/her  permanent  position. 


SECTION  X.  PAY  EQUITY  ADJUSTMENTS 

X.A  PAY  EQUITY  INTERNAL  ADJUSTMENTS 

Schedules  of  compensation  heretofore  transmitted  to  the  Board  of 
Supervisors  by  the  Civil  Service  Commission  embody  basic  policies 
regarding  organizational,  classification,  supervisory  and  promotive 
relationships  established  by  prior  actions  of  the  Civil  Service 
Commission  reflected  in  levels  of  compensation  for  the  various 
classifications . 

The  pay  equity  adjustments  adopted  pursuant  to  Charter  Section  8.407-1 
taken  by  themselves  would  alter  and  in  some  cases  eliminate  the 
aforementioned  relationships.  The  negotiations  on  pay  equity 
adjustments  have  occurred  at  such  a time  that  the  Civil  Service 
Commission  may  not  have  had  adequate  time  to  review  all  classifications 
and  establish  appropriate  compensation  differentials. 

To  that  end,  the  General  Manager  of  the  Civil  Service  Commission  shall 
review  the  schedules  of  compensation  in  this  Salary  Standardization 
Ordinance  to  insure  that  the  salary  relationships  are  maintained 
appropriately. 

In  the  event  the  Mayor  vetoes  any  or  all  pay  equity  adjustments,  and 
that  veto  is  not  overridden  by  the  Board  of  Supervisors,  the  General 
Manager  shall  make  or  cause  to  be  made  such  adjustments  as  are 
necessary  to  restore  those  rates  of  compensation  certified  by  the  Civil 
Service  Commission  in  its  Salary  Standardization  Survey  before  they 
were  altered  in  response  to  pay  equity  adjustments  that  have  been 
vetoed . 
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X . B PAY  EQUITY  ADJUSTMENTS  FOR  CLASSES  EARNING  MORE  THAN  $45,000  AT 
THE  FIFTH  STEP  OF  THE  BASE  WAGE  RATE 

Those  classifications  which  received  pay  equity  adjustments  in  fiscal 
year  1991-92,  and  for  which  the  base  wage  rate  at  the  fifth  step  is 
more  than  $45,000  as  of  July  1,  1992,  shall  receive  pay  equity 
adjustments  equal  to  the  dollar  amount  of  the  adjustment  received  in 
fiscal  year  1991-92,  calculated  to  the  nearest  salary  schedule,  only  if 
such  classifications  qualify  as  historically  disproportionately 
occupied  by  minorities  and  women.  The  negotiations  on  these  pay  equity 
adjustments  have  occurred  at  such  a time  that  the  Civil  Service 
Commission  has  not  had  adequate  time  to  determine  and  finally  resolve 
which  such  classifications  qualify  as  historically  disproportionately 
occupied  by  minorities  and  women. 

Accordingly,  the  General  Manager,  Personnel,  shall  make  or  cause  to  be 
made  any  adjustments  to  the  schedules  of  compensation  necessary  to 
continue  pay  equity  adjustments  to  classes  historically 
disproportionately  occupied  by  minorities  and  women. 


SECTION  XI.  FAIR  LABOR  STANDARDS  ACT 

To  the  extent  that  the  Salary  Standardization  Ordinance  fails  to  afford 
employees  the  overtime  or  compensatory  time  off  benefits  to  which  they  are 
entitled  under  the  Fair  Labor  Standards  Act,  the  Salary  Standardization 
Ordinance  is  amended  to  authorize  and  direct  all  city  departments  to 
ensure  that  their  employees  receive,  at  a minimum,  such  Fair  Labor 
Standards  Act  benefits. 


SECTION  XII.  SAVINGS  CLAUSE 

If  any  section,  subsection,  sentence,  clause  or  phrase  of  this  Ordinance 
is  for  any  reason  held  to  be  unconstitutional  or  contrary  to  law,  such 
decision  shall  not  affect  the  validity  of  the  remaining  portions  of  this 
Ordinance.  If  any  salary,  wage  or  schedule  of  compensation  herein  fixed 
is  held  to  be  contrary  to  the  provisions  of  the  Charter,  other  law  or 
statute,  such  decisions  shall  not  affect  the  validity  of  any  other  salary, 
wage  or  schedule  of  compensation  fixed  in  this  Ordinance.  The  Board  of 
Supervisors  hereby  declares  that  it  would  have  passed  this  Ordinance  and 
each  section,  subsection,  sentence,  clause  or  phrase  hereof,  and  approved 
and  adopted  each  salary,  wage  or  schedule  of  compensation  herein, 
irrespective  of  the  fact  that  anyone  or  more  other  section,  subsection, 
clause  or  phrase  may  be  declared  unconstitutional,  or  that  any  other 
salary,  wage  or  schedule  of  compensation  may  be  declared  contrary  to  law. 
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* NOTE: 

Certain  sections  or  subsections  of  these  provisions  are  preceded  or 
followed  by  or  with  an  asterisk  (*).  when  such  is  the  case,  said  section 
or  subsection  is  deemed  not  to  be  applicable  to  individuals  occupying  the 
classifications  generally  referred  to  as  the  interns  and  residents. 

In  the  event  the  status  of  the  six  Post  M.D.  classifications  changes  and 
the  incumbents  therein  are  paid  by  the  University  of  California,  all 
references  to  Post  M.D.  classes  or  interns,  externs  or  residents  in  this 
Salary  Standardization  Ordinance  shall  be  inoperative,  null  and  void. 


SECTION  XIII.  SCHEDULES  OF  COMPENSATION. 

XIII. A SCHEDULES  OF  COMPENSATION  EXCLUSIVE  OF  PAY  EQUITY  AND 
SECTION  X ADJUSTMENTS 

The  schedules  of  compensation  for  the  respective  classifications  of 
employment  subject  to  the  provisions  of  Sections  8.400,  8.401,  8.407 
and  8.409  of  the  Charter  and  interns  and  residents,  are  shown  in  the 
fol lowi ng : 

(Except  as  noted  herein,  rates  for  employees'  classes  and  interns  and 
residents  are  on  a bi-weekly  basis  for  a normal  work  schedule  of  five 
days  per  week  - eight  hours  per  day). 
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The  classes  listed  in  this  section  shall  receive  either  pay  equity 
adjustments  pursuant  to  charter  section  8.407-1  (pay  equity  adjustments)  or 
organizational,  classification,  supervisory  or  promotive  adjustments  made  in 
response  to  the  pay  equity  adjustments  pursuant  to  Section  X of  the 
administrative  provisions  of  this  ordinance  (Section  X adjustments)  in  the 
dollar  amount  and  compensation  frequency  shown. 

The  'type'  column  indicates  the  type  of  pay  equity  adjustment  being  made: 

1 Pay  Equity  adjustments 

2 Section  XI  adjustments 

The  'F1  column  indicates  the  frequency  of  the  rate  of  compensation  for  the 

classification: 

B bi-weekly  rate  of  compensation 

H hourly  rate  of  compensation. 

The  ' Schd ’ column  indicates  the  incremental  salary  schedule  increase 
resulting  from  pay  equity  or  Section  XI  adjustments,  or,  in  the  event  that 
the  classification  is  not  associated  with  an  exact  schedule  of  compensation, 
the  equivalent  number  of  salary  schedules  for  the  dollar  increase  shown. 


Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1201 

PERSONNEL  TECHNICIAN  TRAINEE 

1 

1 .4 

72.00 

B 

86.00 

1201 

PERSONNEL  TECHNICIAN  TRAINEE 

2 

1.6 

86.00 

B 

107.00 

1202 

PERSONNEL  CLERK 

1 

3.2 

144.00 

B 

175.00 

1203 

PERSONNEL  TECHNICIAN 

1 

1 .4 

75.00 

B 

91  .00 

1203 

PERSONNEL  TECHNICIAN 

2 

1.5 

85.00 

B 

105.00 

1204 

SENIOR  PERSONNEL  CLERK 

1 

3.0 

158.00 

B 

193.00 

1212 

TIMEROLL  AUDIT  CLERK 

1 

3.2 

167.00 

B 

203.00 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK 

2 

3.1 

177.00 

B 

216.00 

1216 

PRINCIPAL  TIMEROLL  AUDIT  CLERK 

2 

3.1 

203.00 

B 

247.00 

1218 

PAYROLL  SUPERVISOR 

2 

1.9 

154.00 

B 

190.00 

1220 

PAYROLL  CLERK 

1 

3.2 

167.00 

B 

203.00 

1222 

SENIOR  PAYROLL  AND  PERSONNEL  CLERK.... 

1 

3.1 

177.00 

B 

216.00 
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Class 


1224 

1226 

1227 

1228 
1240 
1310 
1312 
1402 

1402 

1403 

1404 
1406 

1406 

1407 

1408 
1410 
1422 
1424 
1426 

1428 

1429 

1430 
1432 
1436 

1440 

1441 

1442 


Title 


PRINCIPAL  PAYROLL  AND  PERSONNEL  CLERK... 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK 

TESTING  TECHNICIAN 

SENIOR  TESTING  TECHNICIAN 

ASSISTANT  PERSONNEL  ANALYST 

PUBLIC  RELATIONS  ASSISTANT 

PUBLIC  INFORMATION  OFFICER 

JUNIOR  CLERK 

JUNIOR  CLERK 

ELECTIONS  CLERK 

CLERK 

SENIOR  CLERK 

SENIOR  CLERK 

SENIOR  EQUALIZATION  CLERK 

PRINCIPAL  CLERK 

CHIEF  CLERK 

JUNIOR  CLERK  TYPIST 

CLERK  TYPIST 

SENIOR  CLERK  TYPIST 

UNIT  CLERK 

NURSES  STAFFING  ASSISTANT 

TRANSCRIBER  TYPIST 

SENIOR  TRANSCRIBER  TYPIST 

BRAILLIST 

MEDICAL  TRANSCRIBER  TYPIST 

SENIOR  MEDICAL  TRANSCRIBER  TYPIST 

JUNIOR  CLERK  STENOGRAPHER 


Type 

Schd 

Step  1 

F 

Step  5 

1 

3.1 

203. 

1 o 

1 o 

B 

247. 

.00 

1 

2.4 

174. 

,00 

B 

215. 

.00 

1 

3.1 

142. 

,00 

B 

172. 

.00 

2 

1 .1 

54. 

.00 

B 

65, 

.00 

1 

0.8 

47, 

,00 

B 

59, 

o 

o 

1 

3.2 

146. 

.00 

B 

177 

o 

o 

1 

1 .4 

91  . 

.00 

B 

no 

.00 

1 

2.5 

89 

.00 

B 

109 

.00 

2 

0.7 

28 

o 

o 

B 

34 

.00 

1 

1.7 

79, 

o 

o 

B 

95 

.00 

1 

3.2 

128 

o 

o 

B 

158 

o 

o 

1 

1.3 

56 

o 

o 

B 

69 

o 

o 

2 

0.4 

19 

o 

o 

B 

22 

o 

o 

1 

2.0 

126 

o 

o 

B 

126 

o 

o 

1 

3.1 

173 

o 

o 

B 

212 

o 

o 

1 

3.1 

206 

.00 

B 

251 

o 

o 

1 

3.1 

118 

o 

O 

B 

144 

.00 

1 

3.2 

134 

.00 

B 

164 

.00 

1 

3.1 

144 

o 

o 

B 

174 

.00 

1 

3.2 

158 

.00 

B 

191 

.00 

2 

1 .2 

58 

.00 

B 

70 

o 

o 

1 

3.1 

144 

.00 

B 

174 

.00 

1 

3.2 

164 

.00 

B 

198 

.00 

1 

3.2 

141  , 

.00 

B 

172 

o 

o 

1 

3.2 

158 

o 

o 

B 

191 

o 

o 

2 

2.4 

128 

.00 

B 

156 

.00 

1 

2.0 

77, 

o 

o 

B 

94 

o 

o 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1444 

SECRETARY  I 

1 

3.2 

140.00 

B 

—j 

o 

o 

1446 

SECRETARY  II 

1 

3.2 

164.00 

B 

198.00 

1450 

EXECUTIVE  SECRETARY  I 

1 

3.1 

173.00 

B 

212.00 

1452 

EXECUTIVE  SECRETARY  II 

1 

2.5 

146.00 

B 

179.00 

1452 

EXECUTIVE  SECRETARY  II 

2 

0.4 

25.00 

B 

30.00 

1453 

PRINCIPAL  STENOGRAPHER,  MAYOR'S  OFFICE.. 

1 

2.0 

109.00 

B 

134.00 

1453 

PRINCIPAL  STENOGRAPHER,  MAYOR'S  OFFICE.. 

2 

1.1 

64.00 

B 

78.00 

1454 

EXECUTIVE  SECRETARY  III 

1 

2.4 

148.00 

B 

181 .00 

1454 

EXECUTIVE  SECRETARY  III 

2 

0.3 

20.00 

B 

24.00 

1458 

LEGAL  SECRETARY  I 

1 

3.1 

186.00 

B 

228.00 

1460 

LEGAL  SECRETARY  II 

1 

3.1 

206.00 

B 

251 .00 

1461 

LEGAL  SECRETARY  III 

1 

2.6 

189.00 

B 

232.00 

1464 

MEDICAL  CLERK  STENOGRAPHER 

1 

3.1 

177.00 

B 

216.00 

1468 

WATER  SERVICES  CLERK 

1 

3.1 

149.00 

B 

179.00 

1470 

SERVICES  AND  SUPPLY  ASST  SUPERVISOR 

1 

2.0 

107.00 

B 

131 .00 

1474 

CLAIMS  PROCESS  CLERK 

1 

3.1 

149.00 

B 

179.00 

1476 

SENIOR  CLAIMS  PROCESS  CLERK 

1 

3.1 

167.00 

B 

203.00 

1478 

SENIOR  WATER  SERVICES  CLERK. 

1 

3.1 

164.00 

B 

200.00 

1480 

PRINCIPAL  WATER  SERVICES  CLERK 

1 

3.0 

173.00 

B 

212.00 

1486 

EDUCATIONAL  CREDENTIALS  TECHNICIAN 

1 

3.1 

170.00 

B 

206.00 

1487 

FINANCIAL  AIDS  ASSISTANT 

1 

2.9 

169.00 

B 

207.00 

1488 

TECH  INSTRUCT  ASST,  EVALUATION  TECH 

1 

2.5 

122.00 

B 

147.00 

1489 

TECH  INSTRUCT  ASST, BUSINESS  LEARN  CTR... 

1 

2.0 

96.00 

B 

116.00 

1497 

SUPERVISING  CLERK  I 

2 

0.7 

34.00 

B 

41  .00 

1498 

SUPERVISING  CLERK  II 

1 

3.0 

175.00 

B 

215.00 

1499 

SUPERVISING  CLERK  III 

1 

1 .2 

78.00 

B 

94.00 

1502 

CONFID  SECY  TO  DIR,  PARKING  AUTHORITY... 

1 

1.5 

90.00 

B 

111.00 
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Class 


1514 

1516 

1520 

1523 

1546 

1548 

1602 

1626 

1630 

1632 

1634 

1635 

1636 

1637 

1638 
1640 
1650 
1652 

1654 

1655 
1662 

1663 

1664 
1684 

1704 

1705 

1706 


Title  Type  Schd  Step  1 F Step  5 


CONFID  SECRETARY  OF  SUPT  OF  SCHOOLS 

2 

0.1 

7. 

,00 

B 

9. 

o 

o 

CONFIDENTIAL  SECRETARY  TO  SUPT,  SFJCD... 

2 

0.1 

7. 

.00 

B 

9. 

,00 

CONFID  SECRETARY  TO  DISTRICT  ATTORNEY... 

2 

0.1 

7. 

,00 

B 

9. 

.00 

CONFIDENTIAL  SECRETARY  TO  THE  C.A.O 

2 

0.1 

7. 

.00 

B 

9. 

.00 

SECRETARY,  COMMISSION  ON  THE  AGING 

1 

1.5 

90. 

.00 

B 

Ill  . 

.00 

SECRETARY,  SOCIAL  SERVICES  COMMISSION... 

2 

0.1 

8. 

.00 

B 

9. 

.00 

CALCULATING  MACHINE  OPER  (KEY  DRIVE).... 

1 

3.2 

139, 

.00 

B 

170. 

.00 

JUNIOR  ACCOUNT  CLERK 

1 

2.1 

75, 

.00 

B 

91  , 

.00 

ACCOUNT  CLERK 

1 

3.2 

139 

.00 

B 

170 

.00 

SENIOR  ACCOUNT  CLERK 

1 

3.1 

157 

.00 

B 

190, 

.00 

PRINCIPAL  ACCOUNT  CLERK 

1 

3.1 

177, 

.00 

B 

216 

.00 

HEALTH  CARE  BILLING  CLERK  I 

1 

3.1 

149 

.00 

B 

179 

.00 

HEALTH  CARE  BILLING  CLERK  II 

1 

3.1 

167 

.00 

B 

203 

.00 

PATIENT  ACCOUNTS  CLERK 

1 

3.0 

168 

.00 

B 

206 

.00 

ACCOUNTING  MACHINE  OPERATOR 

1 

2.1 

91 

.00 

B 

111 

.00 

SENIOR  ACCOUNTING  MACHINE  OPERATOR 

1 

3.1 

171 

.00 

B 

209 

.00 

ACCOUNTANT 

1 

2.6 

137 

.00 

B 

165 

.00 

SENIOR  ACCOUNTANT 

1 

2.5 

158 

.00 

B 

193 

.00 

PRINCIPAL  ACCOUNTANT 

1 

2.5 

193 

.00 

B 

239 

.00 

SYSTEMS  ACCOUNTANT 

2 

2.5 

203 

.00 

B 

251 

.00 

PATIENT  ACCOUNTS  ASST  SUPERVISOR 

1 

2.5 

151 

.00 

B 

182 

.00 

PATIENT  ACCOUNTS  SUPERVISOR 

1 

3.0 

206 

.00 

B 

251 

.00 

PATIENT  ACCOUNTS  MANAGER 

1 

1.5 

128 

.00 

B 

156 

.00 

ASSOCIATE  AUDITOR 

2 

2.5 

203 

.00 

B 

251 

.00 

COMMUNICATIONS  DISPATCHER  I 

2 

1.3 

65 

.00 

B 

78 

.00 

COMMUNICATIONS  DISPATCHER  II 

2 

1 .4 

76 

.00 

B 

94 

.00 

TELEPHONE  OPERATOR 

1 

1.6 

71 

.00 

B 

86 

.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1708 

SENIOR  TELEPHONE  OPERATOR.... 

1 

1.6 

78.00 

B 

94.00 

1710 

CHIEF  TELEPHONE  OPERATOR 

1 

1 .2 

67.00 

B 

82.00 

1720 

DATA  ENTRY  OPERATOR 

1 

1 .6 

63.00 

B 

77.00 

1721 

SENIOR  DATA  ENTRY  OPERATOR 

1 

1.6 

74.00 

B 

89.00 

1724 

SENIOR  TABULATING  MACHINE  OPERATOR 

1 

0.4 

21.00 

B 

26.00 

1727 

SUPERVISING  DATA  ENTRY  OPERATOR 

1 

1.6 

82.00 

B 

99.00 

1731 

COMPUTER  OPERATOR  TRAINEE 

1 

2.1 

84.00 

B 

84.00 

1734 

COMPUTER  OPERATOR  I 

1 

2.0 

84.00 

B 

104.00 

1736 

COMPUTER  OPERATOR  II 

1 

2.0 

95.00 

B 

115.00 

1737 

SENIOR  COMPUTER  OPERATOR 

1 

2.0 

109.00 

B 

134.00 

1738 

COMPUTER  OPERATIONS  SHIFT  SUPERVISOR.... 

1 

2.5 

162.00 

B 

196.00 

1739 

COMPUTER  OPERATIONS  SUPERVISOR  II 

1 

1 .6 

137.00 

B 

168.00 

1742 

SENIOR  BLUEPRINTING  MACHINE  OPERATOR 

2 

0.5 

22.00 

B 

27.00 

1750 

MICROPHOTO  TECHNICIAN 

2 

0.6 

25.00 

B 

31  .00 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

1 

1 .7 

88.00 

B 

106.00 

1760 

OFFSET  MACHINE  OPERATOR 

1 

3.1 

146.00 

B 

176.00 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR 

2 

0.8 

41  .00 

B 

51  .00 

1764 

MAIL  AND  REPRODUCTION  SERVICE  SUPERVISOR 

1 

0.6 

36.00 

B 

44.00 

1770 

PHOTOGRAPHER \ 

2 

0.3 

18.00 

B 

21.00 

1774 

HEAD  PHOTOGRAPHER 

1 

1 .0 

68.00 

B 

82.00 

1776 

ASST  REPRODUCTION  SERVICES  MANAGER 

2 

0.7 

38.00 

B 

46.00 

1802 

RESEARCH  ASSISTANT 

1 

1.5 

90.00 

B 

112.00 

1803 

POLICE  STATISTICAL  CLERK 

1 

2.0 

105.00 

B 

127.00 

1805 

ASSOCIATE  PERFORMANCE  AUDITOR 

2 

0.8 

68.00 

B 

84.00 

1807 

MANAGEMENT  INFORMATION  SYSTEMS  TECH  II.. 

1 

0.1 

4.00 

B 

5.00 

1810 

ACTUARIAL  CLERK 

1 

3.1 

149.00 

B 

179.00 

181 1 

MANAGEMENT  INFO  SYSTEMS  SPECIALIST  I 

1 

0.5 

30.00 

B 

37.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1812 

ASSISTANT  RETIREMENT  ANALYST 

1 

1 .4 

86.00 

B 

105.00 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST 

1 

1 .9 

105.00 

B 

128.00 

1831 

LEGISLATIVE  AIDE,  BOARD  OF  SUPERVISORS.. 

1 

1.5 

110.00 

B 

110.00 

1833 

TAPE  LIBRARIAN,  EDP 

1 

1 .0 

39.00 

B 

47.00 

1835 

ADMIN  ASST  TO  MEMBERS  OF  THE  BD  OF  SUPVS 

1 

0.8 

64.00 

B 

64.00 

1835 

ADMIN  ASST  TO  MEMBERS  OF  THE  BD  OF  SUPVS 

2 

0.1 

20.00 

B 

20.00 

1836 

MEMBERSHIP  REP,  HEALTH  SERVICE  SYSTEM... 

2 

0.2 

14.00 

B 

17.00 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

1 

2.1 

119.00 

B 

145.00 

1842 

MANAGEMENT  ASSISTANT 

1 

0.7 

46.00 

B 

57.00 

1853 

CONTROL  CLERK,  EDP 

1 

1.6 

74.00 

B 

89.00 

1855 

SENIOR  CONTROL  CLERK,  EDP 

1 

1.6 

82.00 

B 

99.00 

1856 

ASST  CONTROL  SUPERVISOR,  EDP 

1 

1.3 

71.00 

B 

87.00 

1858 

CONTROL  SUPERVISOR,  EDP 

1 

1 .6 

100.00 

B 

122.00 

1860 

COMPUTER  OPERATIONS  SUPPORT  SUPERVISOR.. 

2 

1.6 

137.00 

B 

168.00 

1868 

TELEPROCESSING  TECHNICIAN 

1 

0.8 

49.00 

B 

61  .00 

1868 

TELEPROCESSING  TECHNICIAN 

2 

1 .7 

113.00 

B 

135.00 

1870 

PROGRAMMER  ANALYST  TRAINEE 

1 

0.4 

26.00 

B 

30.00 

1914 

FILM  SERVICE  TECHNICIAN 

2 

2.0 

90.00 

B 

109.00 

1920 

INVENTORY  CLERK 

1 

2.1 

92.00 

B 

112.00 

1922 

SENIOR  INVENTORY  CLERK 

2 

2.1 

98.00 

B 

118.00 

1924 

MATERIALS  AND  SUPPLIES  SUPERVISOR 

1 

0.5 

24.00 

B 

29.00 

1926 

SENIOR  MATERIALS  AND  SUPPLIES  SUPERVISOR 

1 

0.5 

26.00 

B 

33.00 

1932 

ASSISTANT  STOREKEEPER 

1 

2.0 

90.00 

B 

109.00 

1933 

SCHOOL  WAREHOUSE  ASSISTANT  SUPERVISOR... 

1 

2.9 

171 .00 

B 

209.00 

1934 

STOREKEEPER 

1 

1.9 

94.00 

B 

113.00 

1938 

STORES  AND  EQUIPMENT  ASST  SUPERVISOR.... 

1 

0.7 

45.00 

B 

56.00 

1939 

SCHOOL  WAREHOUSE  SUPERVISOR 

2 

2.1 

133.00 

B 

162.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

1950 

ASSISTANT  PURCHASER 

1 

1 .9 

101 .00 

B 

123.00 

2110 

MEDICAL  RECORDS  CLERK 

1 

3.1 

149.00 

B 

179.00 

2112 

MEDICAL  RECORDS  TECHNICIAN 

1 

3.1 

168.00 

B 

204.00 

2114 

MEDICAL  RECORDS  TECHNICIAN  SUPERVISOR... 

1 

1.5 

93.00 

B 

112.00 

2114 

MEDICAL  RECORDS  TECHNICIAN  SUPERVISOR... 

2 

2.2 

148.00 

B 

182.00 

2116 

ASSOCIATE  DIRECTOR  MEDICAL  RECORDS 

1 

1 .4 

110.00 

B 

138.00 

2117 

CHIEF  MEDICAL  RECORDS  ADMINISTRATOR,  LHH 

2 

1 .4 

125.00 

B 

152.00 

2202 

DENTAL  AIDE 

1 

2.4 

130.00 

B 

159.00 

2204 

DENTAL  HYGIENIST 

1 

2.4 

167.00 

B 

204.00 

2301 

ORDERLY  TRAINEE 

1 

3.0 

144.00 

B 

144.00 

2302 

NURSING  ASSISTANT 

1 

2.9 

154.00 

B 

188.00 

2304 

PSYCHIATRIC  ORDERLY 

1 

2.9 

159.00 

B 

193.00 

2305 

PSYCHIATRIC  TECHNICIAN 

1 

2.9 

166.00 

B 

203.00 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

1 

2.9 

175.00 

B 

213.00 

2310 

SURGICAL  PROCEDURES  TECHNICIAN 

1 

2.9 

166.00 

B 

203.00 

2312 

LICENSED  VOCATIONAL  NURSE 

1 

2.9 

164.00 

B 

201 .00 

2390 

CENTRAL  SUPPLY  PROCESS  AND  DISTR  TECH... 

1 

2.9 

161 .00 

B 

197.00 

2392 

SR  CENTRAL  PROCESSING  AND  DISTR  TECH.... 

1 

2.3 

166.00 

B 

203.00 

2402 

LABORATORY  HELPER 

1 

2.3 

102.00 

B 

124.00 

2403 

FORENSIC  LABORATORY  TECH 

1 

0.5 

24.00 

B 

29.00 

2406 

PHARMACY  HELPER 

1 

2.9 

159.00 

B 

193.00 

2409 

PHARMACY  TECHNICIAN 

1 

2.9 

184.00 

B 

224.00 

2416 

BACTERIOLOGICAL  LABORATORY  ASSISTANT.... 

1 

2.9 

145.00 

B 

175.00 

2420 

HISTOLOGY  TECHNICIAN 

1 

1.3 

89.00 

B 

108.00 

2424 

X-RAY  LABORATORY  AIDE 

1 

2.4 

125.00 

B 

1 51 .00 

2430 

MEDICAL  EVALUATIONS  ASSISTANT 

1 

1.3 

69.00 

B 

84.00 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN 

1 

2.4 

140.00 

B 

172.00 
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Class 


2434 

2436 

2437 

2514 

2515 
2517 
2520 

2522 

2523 
2536 
2536 
2538 
2540 
2542 
2548 
2550 
2552 

2554 

2555 

2556 
2558 

2585 

2586 

2587 

2588 

2589 
2604 


Title  Type  Schd  Step  1 F Step  5 


SENIOR  ELECTROCARDIOGRAPH  TECHNICIAN 

1 

1 . 

.8 

115. 

00 

B 

139. 

00 

ELECTROENCEPHALOGRAPH  TECHICIAN  I 

1 

1 . 

.3 

80. 

o 

o 

B 

97. 

,00 

ELECTROENCEPHALOGRAPH  TECHNICIAN  II 

2 

1 . 

.3 

84. 

,00 

B 

102. 

o 

o 

ORTHOPEDIC  TECHNICIAN  I 

1 

1 . 

,8 

101  . 

.00 

B 

122. 

,00 

ORTHOPEDIC  TECHNICIAN  II 

2 

1 . 

.8 

105. 

o 

o 

B 

129. 

.00 

JAIL  MEDICAL  TECHNICIAN 

2 

1 . 

.1 

77. 

o 

o 

B 

94, 

.00 

MORGUE  ATTENDANT 

1 

2. 

.9 

162. 

,00 

B 

199, 

.00 

SENIOR  MORGUE  ATTENDANT 

2 

2. 

.6 

156, 

.00 

B 

189, 

.00 

FORENSIC  AUTOPSY  TECHNICIAN 

2 

2, 

.6 

156, 

.00 

B 

189, 

.00 

RESPIRATORY  CARE  PRACTITIONER 

1 

0, 

.5 

30, 

.00 

B 

37, 

.00 

RESPIRATORY  CARE  PRACTITIONER 

2 

1 . 

.7 

no, 

.00 

B 

133, 

.00 

AUDIOMETRIST 

1 

1 

.2 

104, 

.00 

B 

127, 

.00 

AUDIOLOGIST 

2 

0 

.8 

76 

.00 

B 

92 

.00 

SPEECH  PATHOLOGIST 

1 

1 

.2 

112 

.00 

B 

136 

.00 

OCCUPATIONAL  THERAPIST 

1 

2 

.2 

179 

.00 

B 

220 

.00 

SENIOR  OCCUPATIONAL  THERAPIST 

1 

1 

.3 

123 

.00 

B 

150 

.00 

DIR  OF  ACTIVITIES  THERAPY  AND  VOL  SERV. . 

1 

2 

.3 

167 

.00 

B 

206 

.00 

THERAPY  AIDE 

1 

2 

.9 

173 

.00 

B 

211 

.00 

PHYSICAL  THERAPIST  ASSISTANT 

2 

2 

.0 

133 

.00 

B 

160 

.00 

PHYSICAL  THERAPIST 

1 

2 

.2 

179 

.00 

B 

220 

o 

o 

SENIOR  PHYSICAL  THERAPIST 

2 

1 

.3 

123 

.00 

B 

150, 

o 

o 

HEALTH  WORKER  I 

1 

3 

.1 

125 

.00 

B 

154 

o 

o 

HEALTH  WORKER  II 

1 

3 

.1 

143 

.00 

B 

173 

.00 

HEALTH  WORKER  III 

1 

3 

.1 

157, 

.00 

B 

190 

.00 

HEALTH  WORKER  IV 

1 

2 

.9 

175 

.00 

B 

213 

o 

o 

HEALTH  PROGRAM  COORDINATOR  I 

1 

1 

.5 

102 

.00 

B 

123 

o 

o 

FOOD  SERVICE  WORKER 

1 

2 

.0 

81, 

.00 

B 

99, 

.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

2606 

SENIOR  FOOD  SERVICE  WORKER 

1 

2.0 

85.00 

B 

104.00 

2608 

SUPPLY  ROOM  ATTENDENT 

1 

2.0 

88.00 

B 

107.00 

2615 

SCHOOL  LUNCHROOM  HELPER 

1 

2.0 

81  .00 

B 

99.00 

2618 

FOOD  SERVICE  SUPERVISOR 

1 

2.0 

99.00 

B 

119.00 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR 

1 

2.0 

107.00 

B 

132.00 

2624 

DIETITIAN 

1 

2.6 

175.00 

B 

213.00 

2626 

CHIEF  DIETITIAN 

1 

0.9 

72.00 

B 

88.00 

2630 

SCHOOL  LUNCHROOM  COOK 

1 

2.0 

90.00 

B 

109.00 

2632 

COOK-MANAGER,  ELEMENTARY  SCHOOL 

1 

1.9 

89.00 

B 

108.00 

2634 

COOK  MANAGER,  SECONDARY  SCHOOL 

1 

2.0 

108.00 

B 

133.00 

2636 

SCHOOL  LUNCHROOM  AREA  SUPERVISOR 

1 

2.0 

156.00 

B 

194.00 

2650 

ASSISTANT  COOK 

2 

0.5 

23.00 

B 

28.00 

2652 

BAKER 

1 

1 .8 

104.00 

B 

129.00 

2654 

COOK 

1 

2.0 

109.00 

B 

134.00 

2672 

CHILDREN'S  CENTER  ASSISTANT  HOUSEPARENT. 

1 

2.0 

88.00 

B 

107.00 

2674 

CHILDREN'S  CENTER  HOUSEPARENT 

1 

2.0 

94.00 

B 

114.00 

2706 

HOUSEKEEPER 

1 

3.1 

114.00 

B 

139.00 

2708 

CUSTODIAN 

1 

3.2 

135.00 

B 

165.00 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR 

1 

3.2 

149.00 

B 

180.00 

2718 

CUSTODIAL  SUPERVISOR  I 

1 

3.2 

165.00 

B 

199.00 

2719 

JANITORIAL  SERVICES  ASSISTANT  SUPERVISOR 

1 

3.0 

168.00 

B 

206.00 

2720 

JANITORIAL  SERVICES  SUPERVISOR 

2 

2.2 

134.00 

B 

163.00 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I 

1 

2.0 

101 .00 

B 

121.00 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I 

2 

1 .2 

64.00 

B 

78.00 

2730 

SCHOOL  CUSTODIAL  SERVICES  SUPERVISOR  I.. 

1 

2.0 

112.00 

B 

135.00 

2732 

SCHOOL  CUSTODIAL  SERVICES  SUPERVISOR  II. 

1 

1.5 

94.00 

B 

114.00 

2736 

PORTER 

1 

3.2 

135.00 

B 

165.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

2738 

PORTER  ASSISTANT  SUPERVISOR 

1 

3.2 

149.00 

B 

180.00 

2740 

PORTER  SUPERVISOR  I 

1 

3.2 

165.00 

B 

199.00 

2742 

GENERAL  SERVICES  SUPERVISOR 

1 

2.0 

106.00 

B 

128.00 

2760 

LAUNDRY  WORKER 

1 

3.2 

125.00 

B 

153.00 

2770 

SENIOR  LAUNDRY  WORKER 

1 

3.1 

125.00 

B 

154.00 

2772 

SEWING  TECHNICIAN 

1 

3.1 

122.00 

B 

150.00 

2774 

SENIOR  SEWING  TECHNICIAN 

1 

3.2 

148.00 

B 

179.00 

2780 

LAUNDRY  WORKER  SUPERVISOR 

1 

3.1 

161 .00 

B 

195.00 

2785 

ASSISTANT  GENERAL  SERVICES  MANAGER 

1 

0.6 

39.00 

B 

48.00 

2812 

CHIEF  DEPUTY  REGISTRAR,  VITAL  STATISTICS 

1 

2.0 

107.00 

B 

131 .00 

2819 

ASSISTANT  HEALTH  EDUCATOR 

1 

1 .4 

98.00 

B 

120.00 

2822 

HEALTH  EDUCATOR 

1 

1 .4 

113.00 

B 

139.00 

2823 

MENTAL  HEALTH  EDUCATOR 

1 

0.7 

56.00 

B 

68.00 

2823 

MENTAL  HEALTH  EDUCATOR 

2 

0.7 

57.00 

B 

71  .00 

2824 

CHIEF,  BUREAU  OF  HEALTH  EDUCATION 

2 

0.4 

39.00 

B 

47.00 

2825 

SENIOR  HEALTH  EDUCATOR 

2 

0.9 

80.00 

B 

98.00 

2846 

NUTRITIONIST 

1 

0.8 

65.00 

B 

81.00 

2903 

ELIGIBILITY  WORKER 

1 

3.0 

152.00 

B 

184.00 

2904 

SOCIAL  SERVICE  TECHNICIAN 

1 

2.2 

109.00 

B 

131 .00 

2905 

SENIOR  ELIGIBILITY  WORKER 

1 

2.9 

169.00 

B 

207.00 

2908 

HOSPITAL  ELIGIBILITY  WORKER 

1 

2.9 

169.00 

B 

207.00 

2909 

HOSPITAL  ELIGIBILTY  SUPERVISOR 

1 

2.4 

186.00 

B 

230.00 

2920 

MEDICAL  SOCIAL  WORKER 

1 

1 .7 

132.00 

B 

163.00 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER 

1 

0.6 

51  .00 

B 

61  .00 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR 

1 

0.6 

53.00 

B 

65.00 

2925 

CHIEF,  MEDICAL  SOCIAL  SERVICES 

2 

0.1 

10.00 

B 

14.00 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

1 

1 .7 

132.00 

B 

163.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

2932 

SENIOR  PSYCHIATRIC  SOCIAL  WORKER 

1 

0.6 

51  .00 

B 

61 .00 

2940 

CHILD  WELFARE  WORKER 

1 

1 .7 

132.00 

B 

163.00 

2942 

SENIOR  CHILD  WELFARE  WORKER 

1 

0.6 

51  .00 

B 

61  .00 

2944 

CHILD  WELFARE  SUPERVISOR 

2 

0.6 

55.00 

B 

67.00 

2975 

CITIZEN'S  COMPLAINT  OFFICER 

1 

0.8 

52.00 

B 

62.00 

2992 

CONTRACT  COMPLIANCE  OFFICER  I 

1 

0.8 

69.00 

B 

84.00 

2994 

HOMEMAKER 

1 

2.3 

97.00 

B 

119.00 

2995 

AFFIRMATIVE  ACTION  OFFICER,  HRC 

1 

0.8 

52.00 

B 

62.00 

3202 

LOCKER  ROOM  ATTENDANT 

1 

2.6 

71  .00 

B 

87.00 

3204 

SWIMMING  POOL  CASHIER  - CLERK 

1 

2.4 

98.00 

B 

120.00 

3204 

SWIMMING  POOL  CASHIER  - CLERK 

2 

0.8 

36.00 

B 

44.00 

3214 

SENIOR  SWIMMING  INSTRUCTOR 

1 

0.8 

46.00 

B 

56.00 

3216 

ASSISTANT  AQUATICS  SUPERVISOR 

1 

0.7 

46.00 

B 

54.00 

3238 

DANCE  INSTRUCTOR 

1 

1.9 

104.00 

B 

127.00 

3250 

ORCHESTRA  INSTRUCTOR 

1 

1 .4 

76.00 

B 

91.00 

3256 

PHOTOGRAPHY  INSTRUCTOR 

1 

1.4 

76.00 

B 

91  .00 

3260 

CRAFTS  INSTRUCTOR 

1 

0.5 

27.00 

B 

32.00 

3264 

CAMP  ASSISTANT 

1 

1 .7 

43.00 

B 

43.00 

3280 

ASST  RECREATION  DIRECTOR 

1 

2.4 

105.00 

B 

128.00 

3284 

RECREATION  DIRECTOR 

1 

0.5 

27.00 

B 

32.00 

3287 

ASSISTANT  RECREATION  SUPERVISOR 

1 

2.4 

163.00 

B 

200.00 

3302 

VENDOR 

1 

2.4 

86.00 

B 

105.00 

3306 

RIDES  ATTENDANT 

1 

1 .4 

47.00 

B 

57.00 

3480 

FARMERS  MARKET  MANAGER 

1 

1.5 

90.00 

B 

112.00 

3524 

PRINCIPAL  MUSEUM  PREPARATOR 

2 

0.1 

6.00 

B 

8.00 

3537 

TECH  INSTRUCT  ASST,  MEDIA  SERVICES  MGR.. 

1 

1.3 

76.00 

B 

92.00 

3538 

TECH  INSTRUCT  ASST,  LANGUAGE  LAB 

1 

1 .4 

74.00 

B 

90.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

3540 

CURATORIAL  AIDE 

1 

2.6 

100.00 

B 

122.00 

3542 

CURATOR  II 

1 

2.5 

1 59 .00 

B 

194.00 

3546 

CURATOR  IV 

1 

1.5 

134.00 

B 

162.00 

3593 

INSTRUCTIONAL  AIDE  I 

1 

2.6 

87.00 

B 

103.00 

3594 

INSTRUCTIONAL  AIDE  II 

1 

2.6 

106.00 

B 

130.00 

3596 

SCHOOL  SECURITY  AIDE 

1 

2.6 

106.00 

B 

130.00 

3597 

SCHOOL  AIDE  II 

1 

2.6 

87.00 

B 

103.00 

3598 

SCHOOL  AIDE  III 

1 

2.6 

106.00 

B 

130.00 

3602 

LIBRARY  PAGE 

1 

2.5 

94.00 

B 

114.00 

3610 

LIBRARY  ASSISTANT 

1 

2.5 

118.00 

B 

142.00 

3616 

LIBRARY  TECHNICAL  ASSISTANT  I 

1 

2.5 

138.00 

B 

170.00 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II 

1 

2.4 

147.00 

B 

179.00 

3619 

LIBRARY  MANAGER,  ALICE  STATLER  LIBRARY.. 

1 

0.8 

49.00 

B 

60.00 

3630 

LIBRARIAN  I 

1 

2.5 

168.00 

B 

204.00 

3631 

LIBRARIAN  II  FINE  ARTS 

2 

1.8 

140.00 

B 

173.00 

3632 

LIBRARIAN  II 

1 

1 .8 

140.00 

B 

173.00 

3633 

LIBRARIAN  II  ASIAN  ART 

2 

1.8 

140.00 

B 

173.00 

3634 

LIBRARIAN  III 

1 

0.8 

71.00 

B 

86.00 

3650 

MEDICAL  RECORDS  LIBRARIAN 

1 

0.8 

48.00 

B 

59.00 

3650 

MEDICAL  RECORDS  LIBRARIAN 

2 

2.9 

193.00 

B 

235.00 

3658 

MEDICAL  LIBRARIAN 

2 

0.8 

71  .00 

B 

86.00 

4202 

ASSESSMENT  CLERK 

1 

3.2 

139.00 

B 

170.00 

4203 

SENIOR  ASSESSMENT  CLERK 

1 

3.1 

149.00 

B 

179.00 

4220 

PERSONAL  PROPERTY  AUDITOR 

1 

1.5 

98.00 

B 

120.00 

4260 

REAL  PROPERTY  APPRAISER  TRAINEE 

1 

1 .2 

63.00 

B 

77.00 

4261 

REAL  PROPERTY  APPRAISER 

2 

1.5 

98.00 

B 

120.00 

4306 

COLLECTIONS  OFFICER 

1 

2.0 

109.00 

B 

134.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

4308 

SENIOR  COLLECTIONS  OFFICER 

1 

1.5 

90.00 

B 

110.00 

4312 

BOND  AND  COUPON  SUPERVISOR 

1 

2.0 

119.00 

B 

144.00 

4320 

CASHIER  I 

1 

3.2 

134.00 

B 

164.00 

4321 

CASHIER  II 

1 

2.5 

115.00 

B 

139.00 

4322 

CASHIER  III 

1 

2.0 

110.00 

B 

134.00 

4334 

INVESTIGATOR,  TAX  COLLECTOR 

1 

2.9 

205.00 

B 

252.00 

4335 

SENIOR  INVESTIGATOR,  TAX  COLLECTOR 

1 

2.5 

193.00 

B 

239.00 

4337 

PRINCIPAL  INVESTIGATOR,  TAX  COLLECTOR... 

2 

1 .7 

143.00 

B 

176.00 

4340 

CHIEF  INVESTIGATOR,  TAX  COLLECTOR 

2 

1 .4 

127.00 

B 

154.00 

4366 

COLLECTION  SUPERVISOR 

2 

0.9 

58.00 

B 

72.00 

4372 

CASHIER,  TREASURER/TAX  COLLECTOR 

1 

1 .4 

98.00 

B 

120.00 

5202 

JUNIOR  CIVIL  ENGINEER 

1 

0.5 

33.00 

B 

40.00 

5202 

JUNIOR  CIVIL  ENGINEER 

2 

0.1 

7.00 

B 

9.00 

5220 

JUNIOR  WATER  PURIFICATION  ENGINEER 

1 

0.4 

26.00 

B 

32.00 

5220 

JUNIOR  WATER  PURIFICATION  ENGINEER 

2 

0.2 

14.00 

B 

17.00 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

2 

0.6 

40.00 

B 

49.00 

5250 

JUNIOR  MECHANICAL  ENGINEER 

1 

0.8 

55.00 

B 

66.00 

5262 

JUNIOR  LANDSCAPE  ARCHITECT 

2 

0.6 

40.00 

B 

49.00 

5304 

MATERIALS  TESTING  AIDE 

1 

1 .4 

82.00 

B 

100.00 

5305 

MATERIALS  TESTING  TECHNICIAN 

1 

0.8 

52.00 

B 

62.00 

5342 

MECHANICAL  ENGINEERING  ASSISTANT  I 

1 

1 .4 

69.00 

B 

83.00 

5344 

MECHANICAL  ENGINEERING  ASSISTANT  II 

1 

0.8 

51 .00 

B 

60.00 

5350 

ELECTRICAL  ENGINEERING  ASSISTANT  I 

1 

0.8 

39.00 

B 

47.00 

5350 

ELECTRICAL  ENGINEERING  ASSISTANT  I 

2 

0.6 

30.00 

B 

36.00 

5352 

ELECTRICAL  ENGINEERING  ASSISTANT  II 

2 

0.8 

51  .00 

B 

60.00 

5360 

CIVIL  ENGINEERING  ASSISTANT  I 

1 

1 .0 

49.00 

B 

59.00 

5360 

CIVIL  ENGINEERING  ASSISTANT  I 

2 

0.4 

20.00 

B 

24.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

5362 

CIVIL  ENGINEERING  ASSISTANT  II 

1 

0.8 

51 .00 

B 

60.00 

5380 

STUDENT  ENGINEERING  TRAINEE  I 

1 

1.3 

73.00 

B 

73.00 

5381 

STUDENT  ENGINEERING  TRAINEE  II 

1 

0.9 

51  .00 

B 

51 .00 

5382 

STUDENT  ENGINEERING  TRAINEE  III 

1 

0.6 

35.00 

B 

35.00 

7215 

GENERAL  LABORER  SUPERVISOR  I 

1 

0.4 

25.00 

B 

30.00 

7268 

WINDOW  CLEANER  SUPERVISOR 

1 

0.7 

41  .00 

B 

52.00 

7268 

WINDOW  CLEANER  SUPERVISOR 

2 

1.9 

121 .00 

B 

147.00 

7303 

BARBER 

1 

1 .2 

67.00 

B 

82.00 

7305 

BLACKSMITH 

1 

0.5 

33.00 

B 

40.00 

7324 

BEAUTICIAN 

2 

1 .2 

67.00 

B 

82.00 

7359 

PIANO  TUNER 

1 

0.8 

48.00 

B 

59.00 

7370 

RIGGER 

1 

0.4 

26.00 

B 

32.00 

7383 

SEWING  MACHINE  REPAIRER 

1 

1.9 

113.00 

B 

138.00 

7384 

TYPEWRITER  REPAIRER 

1 

2.0 

109.00 

B 

134.00 

7385 

SENIOR  TYPEWRITER  REPAIRER 

1 

1.9 

113.00 

B 

138.00 

7387 

UPHOLSTERER 

1 

0.4 

26.00 

B 

32.00 

7392 

WINDOW  CLEANER 

1 

3.1 

178.00 

B 

218.00 

7410 

AUTOMOTIVE  SERVICE  WORKER 

1 

1 .0 

51  .00 

B 

61.00 

7412 

AUTOMOTIVE  SERVICE  WORKER  ASST  SUPV... 

1 

1 .0 

56.00 

B 

69.00 

7416 

BOOK  REPAIRER 

2 

0.1 

4.00 

B 

5.00 

7426 

ELEVATOR  OPERATOR 

1 

2.0 

81  .00 

B 

99.00 

7514 

GENERAL  LABORER 

1 

0.6 

34.00 

B 

43.00 

7524 

INSTITUTION  UTILITY  WORKER 

1 

2.0 

90.00 

B 

109.00 

8106 

LEGAL  PROCESS  CLERK 

1 

3.2 

140.00 

B 

171 .00 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

1 

3.1 

150.00 

B 

182.00 

8109 

DOCUMENT  EXAMINING  SUPERVISOR 

1 

1.5 

91  .00 

B 

112.00 

8112 

ASSISTANT  COURT  CLERK 

1 

3.1 

200.00 

B 

242.00 
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Class 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

8113 

COURT  CLERK 

1 

3.0 

212.00 

B 

260.00 

8115 

ASSISTANT  SUPERVISING  COURT  CLERK 

2 

3.0 

222.00 

B 

274.00 

8116 

LEGISLATIVE  CALENDAR  CLERK 

1 

2.0 

105.00 

B 

127.00 

8118 

LEGISLATION  CLERK 

1 

1.5 

96.00 

B 

116.00 

8168 

MEDICAL  CLAIMS  ASSISTANT  SUPERVISOR.... 

1 

1.5 

94.00 

B 

114.00 

8170 

MEDICAL  CLAIMS  SUPERVISOR 

1 

1 .4 

110.00 

B 

138.00 

8173 

LEGAL  ASSISTANT 

1 

1.5 

103.00 

B 

127.00 

8238 

POLICE  COMMUNICATIONS  DISPATCHER 

1 

1.6 

99.00 

B 

119.00 

8239 

SR.  POLICE  COMMUNICATIONS  DISPATCHER... 

1 

1 .2 

84.00 

B 

104.00 

8249 

FINGERPRINT  TECHNICIAN  I 

1 

0.3 

16.00 

B 

20.00 

8250 

FINGERPRINT  TECHNICIAN  II 

1 

0.5 

29.00 

B 

34.00 

8251 

FINGERPRINT  TECHNICIAN  III 

1 

0.5 

31  .00 

B 

38.00 

8316 

ASSISTANT  COUNSELOR 

1 

2.6 

119.00 

B 

144.00 

8318 

COUNSELOR  II 

1 

2.5 

165.00 

B 

198.00 

8320 

COUNSELOR-JUVENILE  HALL 

1 

1 .4 

80.00 

B 

99.00 

8321 

COUNSELOR-BOYS'  RANCH  SCHOOL 

1 

OO 

o 

49.00 

B 

60.00 

8321 

COUNSELOR-BOYS'  RANCH  SCHOOL 

2 

0.6 

38.00 

B 

46.00 

8322 

SENIOR  COUNSELOR-JUVENILE  HALL 

1 

0.9 

63.00 

B 

77.00 

8446 

COURT  ALTERNATIVE  SPECIALIST  I 

1 

1.5 

95.00 

B 

115.00 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I 

1 

1.5 

96.00 

B 

116.00 

9102 

TRANSIT  CAR  CLEANER 

1 

2.2 

106.00 

B 

128.00 

9104 

TRANSIT  CAR  CLEANER  ASST  SUPERVISOR 

1 

2.1 

112.00 

B 

135.00 

9106 

TRANSIT  CAR  CLEANER  SUPERVISOR  I 

2 

2.1 

117.00 

B 

142.00 

9110 

FARE  COLLECTIONS  RECEIVER 

1 

2.0 

105.00 

B 

127.00 

9116 

SENIOR  FARE  COLLECTIONS  RECEIVER 

1 

1.9 

111.00 

B 

137.00 

9117 

PRINCIPAL  FARE  COLLECTIONS  RECEIVER 

1 

3.0 

215.00 

B 

264.00 

9118 

TRANSIT  REVENUE  SUPERVISOR 

2 

1.3 

102.00 

B 

125.00 
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Cl  ass 

Title 

Type 

Schd 

Step  1 

F 

Step  5 

9122 

TRANSIT  INFORMATION  CLERK 

1 

3.1 

162.00 

B 

197.00 

9124 

SENIOR  TRANSIT  INFORMATION  CLERK 

2 

1.2 

70.00 

B 

86.00 

9126 

TRANSIT  TRAFFIC  CHECKER 

1 

2.0 

114.00 

B 

140.00 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER 

1 

1 .4 

88.00 

B 

106.00 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER 

2 

0.1 

6.00 

B 

8.00 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY 

1 

3.1 

201 .00 

B 

243.00 

9202 

AIRPORT  COMMUNICATIONS  DISPATCHER 

1 

1.6 

93.00 

B 

114.00 

9203 

SR.  AIRPORT  COMMUNICATIONS  DISPATCHER... 

1 

1.6 

103.00 

B 

125.00 

9230 

AIRPORT  CUSTODIAL  SERVICES  SUPERVISOR... 

1 

1.5 

98.00 

B 

118.00 

9702 

EMPLOYMENT  AND  TRAINING  SPECIALIST  I.... 

2 

OO 

o 

47.00 

B 

59.00 

9738 

STAFF  ASSISTANT  III,  SPECIAL  PROJECT.... 

1 

1.5 

108.00 

B 

108.00 

9782 

ASSISTANT  TO  MAYOR  I 

1 

2.0 

138.00 

B 

145.00 

9784 

ASSISTANT  TO  MAYOR  II 

1 

1.5 

119.00 

B 

119.00 

9914 

PUBLIC  SERVICE  AIDE-ADMINISTRATION 

1 

1.9 

80.00 

B 

80.00 

9916 

PUBLIC  SERVICE  AIDE-PUBLIC  WORKS 

1 

1 .0 

30.00 

B 

30.00 

9920 

PUBLIC  SERVICE  AIDE-ASST  TO  PROFESSIONAL 

1 

2.0 

84.00 

B 

84.00 

9922 

PUBLIC  SERVICE  AIDE-ASSOC  TO  PROFESSIONA 

1 

2.0 

92.00 

B 

92.00 

9924 

PUBLIC  SERVICE  AIDE-HEALTH  SERVICES 

1 

1 .2 

52.00 

B 

52.00 

9976 

COMMUNITY  RELATIONS  SPECIALIST  SFUSD.... 

1 

2.0 

102.00 

B 

123.00 

1120 

SENIOR  ORDERLY 

1 

1.8 

97.00 

B 

120.00 
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XIII. 

CLASS 

NO. 

C COMPOSITE  SCHEDULE  OF  COMPENSATION 
AND  SECTION  XI  ADJUSTMENTS 

0 

TITLE  T 

INCLUDING  PAY  EQUITY  06/03/92 

— RATES  OF  PAY 

APPROX. 

SCH.  APPROX.  ANNUAL 

NO.  BIWEEKLY  MONTHLY  MAX. 

1000 

ADMINISTRATIVE  PERSONNEL,  FISCAL  AND 

CLERICAL  SERVICE 

1100 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 

1101 

DIRECTOR,  PARKING  AND  TRAFFIC 

COMMISSION 

Z 

73.0 

3217-3910 

6997-  8504 

102,051 

1102 

PARKING  AUTHORITY  ASSISTANT 

DIRECTOR 

Z 

61  .4 

1827-2221 

3974-  4831 

57,968 

1103 

DIRECTOR,  CONVENTION  FACILITIES... 

Z 

3391-3391 

7375-  7375 

88,505 

1104 

PARKING  AUTHORITY  DIRECTOR 

z 

65.3 

2209-2685 

4805-  5840 

70,079 

1105 

EXECUTIVE  DIRECTOR,  RENT 

ARBITRATION  BOARD 

z 

67.7 

2483-3018 

5401-  6564 

78,770 

1107 

DEPUTY  DIRECTOR,  RENT  ARBITRATION 

BOARD 

z 

63.7 

2043-2483 

4444-  5401 

64,806 

1108 

EXECUTIVE  DIRECTOR,  HEALTH  SERVICE 

SYSTEM 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

1110 

EXECUTIVE  ASSISTANT  TO  THE  GENERAL 

MANAGER,  RETIREMENT  SYSTEM 

z 

64.2 

2094-2545 

4554-  5535 

66,425 

1111 

EXECUTIVE  DIRECTOR,  RELOCATION 

APPEALS  BOARD 

z 

59.3 

1650-2004 

3589-  4359 

52,304 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER. 

z 

75.6 

3653-4440 

7945-  9657 

115,884 

1113 

DEPUTY  GENERAL  MANAGER,  RETIREMENT 

SYSTEM 

z 

71  .7 

3018-3668 

6564-  7978 

95,735 

1114 

ADMINISTRATOR,  RETIREMENT  SERVICES 

z 

66.4 

2332-2835 

5072-  6166 

73,994 

1115 

CHIEF  INVESTMENT  OFFICER 

z 

74.6 

3479-4229 

7567-  9198 

110,377 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 

z 

68.6 

2596-3155 

5646-  6862 

82,346 

1118 

COMMERCIAL  DIVISION  MANAGER 

z 

70.1 

2793-3396 

6075-  7386 

88,636 

1120 

DIRECTOR  OF  ANIMAL  CARE  AND 

CONTROL 

z 

3033-3033 

6597-  6597 

79,161 

1121 

DEPUTY  DIRECTOR  OF  ANIMAL  CARE  AND 

CONTROL 

z 

2155-2155 

4687-  4687 

56,246 

1125 

DIVISION  MANAGER,  REGISTRAR  OF 

VOTERS 

z 

61.3 

1818-2209 

3954-  4805 

57,655 

1126 

PUBLIC  ADMINISTRATOR 

z 

68.8 

2621-3187 

5701-  6932 

83,181 

1128 

REGISTRAR  OF  VOTERS 

z 

67.7 

2483-3018 

5401-  6564 

78,770 

1131 

ASSISTANT  PUBLIC  ADMINISTRATOR, 

PUBLIC  GUARDIAN 

z 

62.3 

1909-2319 

4152-  5044 

60,526 

1132 

RECORDER 

z 

67.7 

2483-3018 

5401-  6564 

78,770 

1133 

CHIEF  DEPUTY  RECORDER 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

1136 

ASSISTANT  COUNTY  CLERK 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

1140 

DEPUTY  CLERK  OF  THE  BOARD  OF 

SUPERVISORS 

z 

65.3 

2209-2685 

4805-  5840 

70,079 

1142 

COUNTY  CLERK 

z 

68.8 

2621-3187 

5701-  6932 

83,181 

1146 

CLERK  OF  THE  BOARD,  LEGISLATIVE 

ADMINISTRATOR  AND  CITY  CLERK 

z 

74.7 

3493-4246 

7597-  9235 

110,821 

1150 

GENERAL  MANAGER,  DEPARTMENT  OF 

ELECTRICITY 

z 

70.4 

2835-3446 

6166-  7495 

89,941 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES 

z 

69.5 

2711-3295 

5896-  7167 

86,000 

1161 

EXECUTIVE  ASSISTANT  TO  THE 

ADMINISTRATOR,  S.F.G.H 

z 

66.0 

2287-2779 

4974-  6044 

72,532 
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CLASS 
NCh 

1162 

1163 

1164 
1168 
1172 

1180 

1182 

1190 

1200 

1201 

1202 

1203 

1204 
1212 
1214 
1216 

1217 

1218 
1220 
1222 
1224 

1226 

1227 

1228 

1229 

1231 

1232 

1233 

1234 

1235 
1237 
1240 
1242 
1244 
1246 
1248 

1270 

1272 

1274 


RATES  OF  PAY  

APPROX. 


0 

SCH. 

APPROX. 

ANNUAL 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

DIRECTOR  OF  PURCHASING  AND 

SERVICES 

EXECUTIVE  ASSISTANT  TO  THE 

Z 

73.0 

3217-3910 

6997-  8504 

102,051 

DIRECTOR  OF  HEALTH 

Z 

2890-2890 

6286-  6286 

75,429 

ADMINISTRATOR,  SFGH  MEDICAL  CENTER 

Z 

82.7 

5161-6273 

11225-13644 

163,725 

DIRECTOR  OF  HEALTH 

GENERAL  MANAGER  OF  PUBLIC 

Z 

78.6 

4229-5140 

9198-11180 

134,154 

UTILITIES  COMMISSION 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

Z 

78.6 

4229-5140 

9198-11180 

134,154 

ADMINISTRATIVE  OFFICER 

Z 

72.5 

3138-3815 

6825-  8298 

99,572 

CHIEF  ADMINISTRATIVE  OFFICER 

Z 

79.1 

4334-5269 

9426-11460 

137,521 

MAYOR 

Z 

5313-5313 

11556-11556 

138,669 

PERSONNEL  GROUP 

PERSONNEL  TECHNICIAN  TRAINEE 

52.4 

1185-1436 

2577-  3123 

37,480 

PERSONNEL  CLERK 

49.3 

1022-1237 

2223-  2690 

32,286 

PERSONNEL  TECHNICIAN 

53.4 

1243-1506 

2704-  3276 

39,307 

SENIOR  PERSONNEL  CLERK 

52.4 

1185-1436 

2577-  3123 

37,480 

TIMEROLL  AUDIT  CLERK 

52.3 

1180-1429 

2567-  3108 

37,297 

SENIOR  TIMEROLL  AUDIT  CLERK 

54.2 

1291-1565 

2808-  3404 

40.847 

PRINCIPAL  TIMEROLL  AUDIT  CLERK.... 

56.9 

1470-1782 

3197-  3876 

46,510 

CERTIFICATION  SUPERVISOR 

57.3 

1499-1818 

3260-  3954 

47,450 

PAYROLL  SUPERVISOR 

Z 

60.7 

1765-2145 

3839-  4665 

55,985 

PAYROLL  CLERK 

52.3 

1180-1429 

2567-  3108 

37,297 

SENIOR  PAYROLL  AND  PERSONNEL  CLERK 
PRINCIPAL  PAYROLL  AND  PERSONNEL 

54.2 

1291-1565 

2808-  3404 

40,847 

CLERK 

56.9 

1470-1782 

3197-  3876 

46,510 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK. 

58.7 

1603-1946 

3487-  4233 

50,791 

TESTING  TECHNICIAN 

49.6 

1037-1255 

2255-  2730 

32,756 

MINIMUM  4 HOURS 

SENIOR  TESTING  TECHNICIAN 

50.1 

1062-1285 

2310-  2795 

33,539 

MINIMUM  4 HOURS 

SPECIAL  EXAMINER 

37.93  HR 

ASSOCIATE  AFFIRMATIVE  ACTION 

COORDINATOR 

Z 

63.4 

2014-2449 

4380-  5327 

63,919 

TRAINING  OFFICER 

Z 

58.6 

1596-1936 

3471-  4211 

50,530 

AFFIRMATIVE  ACTION  SPECIALIST 

Z 

57.6 

1520-1844 

3306-  4011 

48,128 

DIRECTOR  OF  TRAINING 

z 

68.3 

2557-3108 

5561-  6760 

81,119 

AFFIRMATIVE  ACTION  COORDINATOR.... 

z 

68.3 

2557-3108 

5561-  6760 

81  ,119 

TRAINING  COORDINATOR 

z 

62.6 

1936-2354 

4211-  5120 

61 ,439 

ASSISTANT  PERSONNEL  ANALYST 

53.9 

1273-1543 

2769-  3356 

40,272 

PERSONNEL  ANALYST 

z 

57.6 

1520-1844 

3306-  4011 

48,128 

SENIOR  PERSONNEL  ANALYST 

z 

61  .6 

1844-2242 

4011-  4876 

58,516 

PRINCIPAL  PERSONNEL  ANALYST 

ASSISTANT  DIVISION  MANAGER, 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

PERSONNEL 

z 

68.3 

2557-3108 

5561-  6760 

81,119 

DEPARTMENTAL  PERSONNEL  OFFICER 

SENIOR  DEPARTMENTAL  PERSONNEL 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

OFFICER 

DIRECTOR,  BUREAU  OF  PERSONNEL  AND 

z 

68.3 

2557-3108 

5561-  6760 

<T\ 

oo 

SAFETY 

z 

68.3 

2557-3108 

5561-  6760 

81  ,119 
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NO. 
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0 

T 

SCH. 

NO. 

rates  OF  PAY 

APPROX. 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

1275 

MANAGER,  BUREAU  OF  PERSONNEL  AND 

TRAINING,  PUC 

Z 

70.3 

2819-3426 

6131-  7452 

89,419 

1276 

DEPARTMENTAL  PERSONNEL  DIRECTOR... 

Z 

70.3 

2819-3426 

6131-  7452 

89,419 

1277 

ASSISTANT  DIVISION  MANAGER , SALARY 

STANDARDIZATION  AND  EMPLOYEE 

RELATION 

z 

68.3 

2557-3108 

5561-  6760 

81  ,119 

1278 

DIVISION  MANAGER  PERSONNEL 

z 

70.3 

2819-3426 

6131-  7452 

89,419 

1279 

CHIEF  OF  TECHNICAL  SELECTION 

SERVICE 

z 

70.3 

2819-3426 

6131-  7452 

89,419 

1280 

EMPLOYEE  RELATIONS  ASSISTANT 

z 

57.1 

1484-1800 

3228-  3915 

46,980 

1281 

EMPLOYEE  RELATIONS  REPRESENTATIVE. 

z 

63.3 

2004-2435 

4359-  5296 

63,554 

1282 

PRINCIPAL  EMPLOYEE  RELATIONS 

REPRESENTATIVE 

z 

67.3 

2435-2960 

5296-  6438 

77,256 

1283 

DIRECTOR,  EMPLOYEE  RELATIONS 

DIVISION 

z 

71  .4 

2977-3618 

6475-  7869 

94,430 

1284 

ASSISTANT  SECRETARY,  CIVIL  SERVICE 

COMMISSION 

z 

70.3 

2819-3426 

6131-  7452 

89,419 

1288 

ASSISTANT  GENERAL  MANAGER, 

PERSONNEL 

z 

71.5 

2989-3633 

6501-  7902 

94,821 

1292 

GENERAL  MANAGER,  PERSONNEL 

z 

73.5 

3295-4006 

7167-  8713 

104,557 

1300 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

1310 

PUBLIC  RELATIONS  ASSISTANT 

49.6 

1037-1255 

2255-  2730 

32,756 

1312 

PUBLIC  INFORMATION  OFFICER 

55.9 

1401-1698 

3047-  3693 

44,318 

1314 

PUBLIC  RELATIONS  OFFICER 

z 

59.5 

1666-2023 

3624-  4400 

52,800 

1330 

CONSUMER  RELATIONS  REPRESENTIVE . . . 

50.5 

1083-1310 

2356-  2849 

34,191 

1336 

ASSISTANT  TO  THE  GENERAL  MANAGER 

(PUBLIC  SERVICE)  REC.  AND  PARK 

DEPT 

z 

59.2 

1642-1994 

3571-  4337 

52,043 

1340 

ASSISTANT  TO  THE  GENERAL  MANAGER, 

PUC-PUBLIC  RELATIONS 

z 

65.2 

2199-2672 

4783-  5812 

69,739 

1350 

SPECIAL  ASSISTANT  TO  BOARD  OF 

EDUCATION 

47.5 

938-1136 

2040-  2471 

29,650 

1400 

CLERICAL,  TYPING  AND  STENOGRAPHIC 

GROUP 

1400 

STUDENT  AIDE,  NYC 

CONTRACT  RATE 

1402 

JUNIOR  CLERK 

45.1 

838-1013 

1823-  2203 

26,439 

1403 

ELECTIONS  CLERK 

49.1 

1013-1226 

2203-  2667 

31 ,999 

1404 

CLERK 

47.1 

920-1 114 

2001-  2423 

29,075 

1406 

SENIOR  CLERK 

48.1 

966-1169 

2101-  2543 

30,51 1 

1407 

SENIOR  EQUALIZATION  CLERK 

1367-1367 

2973-  2973 

35,679 

1408 

PRINCIPAL  CLERK 

53.7 

1261-1528 

2743-  3323 

39,881 

1410 

CHIEF  CLERK 

Z 

57.2 

1491-1809 

3243-  3935 

47,215 

1422 

JUNIOR  CLERK  TYPIST 

45.8 

866-1047 

1884-  2277 

27,327 

1424 

CLERK  TYPIST 

47.9 

956-1158 

2079-  2519 

30,224 

1425 

EQUALIZATION  CLERK  TYPIST 

945-  945 

2055-  2055 

24,665 

1426 

SENIOR  CLERK  TYPIST 

49.8 

1047-1267 

2277-  2756 

33,069 

1428 

UNIT  CLERK 

51.1 

1114-1349 

2423-  2934 

35,209 

1429 

NURSES  STAFFING  ASSISTANT 

49.8 

1047-1267 

2277-  2756 

33,069 

1430 

TRANSCRIBER  TYPIST 

49.8 

1047-1267 

2277-  2756 

33,069 

1431 

SENIOR  UNIT  CLERK 

52.8 

1208-1463 

2627-  3182 

38,184 
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1432 

1434 

1435 

1436 

1440 

1441 

1442 
1444 
1446 
1450 

1452 

1453 

1454 

1458 

1459 

1460 

1461 
1464 
1466 
1468 

1470 

1471 

1473 

1474 
1476 
1478 
1480 

1486 

1487 

1488 

1489 

1491 

1492 

1494 

1495 

1496 

1497 

1498 

1499 

1500 
1502 
1506 


— — RATES  OF  PAY  

APPROX. 

0 SCH.  APPROX.  ANNUAL 


TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

SENIOR  TRANSCRIBER  TYPIST 

51.9 

1158-1401 

2519-  3047 

36,566 

SHELTER  SERVICE  REPRESENTATIVE 

44.9 

830-1003 

1805-  2182 

26,178 

SHELTER  OFFICER  SUPERVISOR 

Z 

51  .6 

1141-1381 

2482-  3004 

36,044 

BRAILLIST 

48.9 

1003-1214 

2182-  2640 

31 ,685 

MEDICAL  TRANSCRIBER  TYPIST 

51.1 

1114-1349 

2423-  2934 

35,209 

SENIOR  MEDICAL  TRANSCRIBER  TYPIST. 

52.3 

1180-1429 

2567-  3108 

37,297 

JUNIOR  CLERK  STENOGRAPHER 

45.6 

858-1037 

1866-  2255 

27,066 

SECRETARY  I 

48.8 

998-1208 

2171-  2627 

31 ,529 

SECRETARY  II 

51  .9 

1158-1401 

2519-  3047 

36,566 

EXECUTIVE  SECRETARY  I 

53.7 

1261-1528 

2743-  3323 

39,881 

EXECUTIVE  SECRETARY  II 

54.7 

1323-1603 

2878-  3487 

41 ,838 

PRINCIPAL  STENOGRAPHER,  MAYOR'S 
OFFICE 

53.7 

1261-1528 

2743-  3323 

39,881 

EXECUTIVE  SECRETARY  III 

55.7 

1388-1682 

3019-  3658 

43,900 

LEGAL  SECRETARY  I 

55.2 

1355-1642 

2947-  3571 

42,856 

LEGISLATIVE  SECRETARY,  BOARD  OF 
EDUCATION 

48.1 

966-1169 

2101-  2543 

30,511 

LEGAL  SECRETARY  II 

57.2 

1491-1809 

3243-  3935 

47,215 

LEGAL  SECRETARY  III 

58.7 

1603-1946 

3487-  4233 

50,791 

MEDICAL  CLERK  STENOGRAPHER 

54.2 

1291-1565 

2808-  3404 

40,847 

METER  READER 

52.5 

1191-1443 

2590-  3139 

37,662 

WATER  SERVICES  CLERK 

50.5 

1083-1310 

2356-  2849 

34,191 

SERVICES  AND  SUPPLY  ASSISTANT 
SUPERVISOR 

52.3 

1180-1429 

2567-  3108 

37,297 

ELECTIONS  WORKER 

53.3 

1237-1499 

2690-  3260 

39,124 

ELECTIONS  PLANNING  ASSISTANT 
SUPERVISOR 

55.8 

1394-1690 

3032-  3676 

44,109 

CLAIMS  PROCESS  CLERK 

50.5 

1083-1310 

2356-  2849 

34,191 

SENIOR  CLAIMS  PROCESS  CLERK 

52.9 

1214-1470 

2640-  3197 

38,367 

SENIOR  WATER  SERVICES  CLERK 

52.5 

1191-1443 

2590-  3139 

37,662 

PRINCIPAL  WATER  SERVICES  CLERK.... 

54.4 

1304-1580 

2836-  3437 

41 ,238 

EDUCATIONAL  CREDENTIALS  TECHNICIAN 

53.2 

1232-1491 

2680-  3243 

38,915 

FINANCIAL  AIDS  ASSISTANT 

54.5 

1310-1588 

2849-  3454 

41 ,447 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
EVALUATION  TECHNICIAN 

50.5 

1083-1310 

2356-  2849 

34,191 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
BUSINESS  LEARNING  CENTER 

50.0 

1057-1279 

2299-  2782 

33,382 

ASSOCIATE  REGISTRAR,  SAN  FRANCISCO 
JUNIOR  COLLEGE  DISTRICT 

z 

55.5 

1375-1666 

2991-  3624 

43,483 

ASSISTANT  CLERK,  BOARD  OF 
SUPERVISORS 

61.6 

1844-2242 

4011-  4876 

58,516 

CLERK  I 

39.9 

655-  792 

1425-  1723 

20,671 

CLERK  II 

43.9 

792-  956 

1723-  2079 

24,952 

CLERK  III 

46.4 

891-1078 

1938-  2345 

28,136 

SUPERVISING  CLERK  I 

49.6 

1037-1255 

2255-  2730 

32,756 

SUPERVISING  CLERK  II 

54.6 

1316-1596 

2862-  3471 

41 ,656 

SUPERVISING  CLERK  III 

55.8 

1394-1690 

3032-  3676 

44,109 

ADMINISTRATIVE  SECRETARIAL  GROUP 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 

54.5 

1310-1588 

2849-  3454 

41 ,447 

CONFIDENTIAL  SECRETARY  TO  SHERIFF. 

z 

58.3 

1573-1909 

3421-  4152 

49,825 

122  - 


SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

I 

NO. 
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MONTHLY 
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1512 

CONFIDENTIAL  SECRETARY  AND 

EXECUTIVE  ASSISTANT  TO  PUBLIC 
DEFENDER 

Z 

59.1 

1634-1985 

3554-  4317 

51 ,809 

1514 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

57.1 

1484-1800 

3228-  3915 

46,980 

1516 

CONFIDENTIAL  SECRETARY  TO  THE 

SUPERINTENDENT,  SF  JR  COLLEGE 

DIST 

57.1 

1484-1800 

3228-  3915 

46,980 

1518 

CONFIDENTIAL  SECRETARY  TO  ASSESSOR 

Z 

57.6 

1520-1844 

3306-  4011 

48,128 

1520 

CONFIDENTIAL  SECRETARY  TO  DISTRICT 

ATTORNEY 

57.1 

1484-1800 

3228-  3915 

46,980 

1522 

CONFIDENTIAL  SECRETARY  TO  CITY 

ATTORNEY 

z 

60.2 

1723-2094 

3748-  4554 

54,653 

1523 

CONFIDENTIAL  SECRETARY  TO  THE 

CHIEF  ADMINISTRATIVE  OFFICER 

z 

57.1 

1484-1800 

3228-  3915 

46,980 

1530 

ADMINISTRATIVE  SECRETARY  TO  THE 

MAYOR 

2132-2132 

4637-  4637 

55,645 

1540 

SECRETARY,  FIRE  COMMISSION 

z 

63.3 

2004-2435 

4359-  5296 

63,554 

1544 

SECRETARY,  LIBRARY  COMMISSION 

z 

60.7 

1765-2145 

3839-  4665 

55,985 

1546 

SECRETARY,  COMMISSION  ON  THE  AGING 

54.5 

1310-1588 

2849-  3454 

41 ,447 

1548 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION 

57.7 

1528-1853 

3323-  4030 

48,363 

1549 

SECRETARY,  JUVENILE  PROBATION 

COMMISSION 

57.6 

1520-1844 

3306-  4011 

48,128 

1550 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION 

60.6 

1756-2135 

3819-  4644 

55,724 

1551 

SECRETARY,  HEALTH  COMMISSION 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

1554 

ADMINISTRATIVE  SECRETARY,  PUBLIC 

UTILITIES  COMMISSION 

z 

68.2 

2545-3093 

5535-  6727 

80,727 

1556 

ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION 

z 

61  .4 

1827-2221 

3974-  4831 

57,968 

1565 

ASSISTANT  DIRECTOR,  ART  COMMISSION 

z 

60.3 

1731-2104 

3765-  4576 

54,914 

1574 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER 

51  .6 

1141-1381 

2482-  3004 

36,044 

1575 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS 

z 

68.6 

2596-3155 

5646-  6862 

82,346 

1580 

EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE.. 

z 

3719-3719 

8089-  8089 

97,066 

1600 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 

1602 

CALCULATING  MACHINE  OPERATOR-KEY 

DRIVE 

48.6 

989-1197 

2151-  2603 

31 ,242 

1626 

JUNIOR  ACCOUNT  CLERK 

44.0 

796-  961 

1731-  2090 

25,082 

1630 

ACCOUNT  CLERK. 

48.6 

989-1197 

2151-  2603 

31 ,242 

1632 

SENIOR  ACCOUNT  CLERK 

51.5 

1136-1375 

2471-  2991 

35,888 

1634 

PRINCIPAL  ACCOUNT  CLERK 

54.2 

1291-1565 

2808-  3404 

40,847 

1635 

HEALTH  CARE  BILLING  CLERK  I 

50.4 

1078-1304 

2345-  2836 

34,034 

1636 

HEALTH  CARE  BILLING  CLERK  II 

52.9 

1214-1470 

2640-  3197 

38,367 

1637 

PATIENT  ACCOUNTS  CLERK 

53.8 

1267-1535 

2756-  3339 

40,064 

1638 

ACCOUNTING  MACHINE  OPERATOR 

48.0 

961-1163 

2090-  2530 

30,354 

1640 

SENIOR  ACCOUNTING  MACHINE  OPERATOR 

53.5 

1249-1513 

2717-  3291 

39,489 

1650 

ACCOUNTANT 

52.1 

1169-1414 

2543-  3075 

36,905 

1652 

SENIOR  ACCOUNTANT 

z 

56.0 

1407-1706 

3060-  3711 

44,527 
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1654 

1655 

1656 

1657 

1658 

1659 
1661 

1662 

1663 

1664 

1665 

1666 

1671 

1673 

1674 

1675 
1677 

1679 

1680 
1682 

1683 

1684 
1686 
1688 
1690 

1700 

1704 

1705 

1706 
1708 
1710 

1720 

1721 
1724 
1727 
1731 
1734 
1736 


1737 


TITLE 

0 SCH. 

1 

RATES  OF  PAY 

APPROX. 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

PRINCIPAL  ACCOUNTANT 

Z 60.0 

1706-2074 

3711-  4511 

54,131 

SYSTEMS  ACCOUNTANT 

Z 61  .0 

1791-2178 

3895-  4737 

56,846 

HEAD  ACCOUNTANT 

Z 61.5 

1835-2230 

3991-  4850 

58,203 

SENIOR  SYSTEMS  ACCOUNTANT 

Z 62.5 

1927-2342 

4191-  5094 

61  ,126 

CHIEF  ACCOUNTANT 

Z 65.5 

2230-2711 

4850-  5896 

70,757 

CHIEF  SYSTEMS  ACCOUNTANT 

ASSISTANT  FISCAL  OFFICER  BOARD  OF 

Z 66.5 

2342-2847 

5094-  6192 

74,307 

EDUCATION 

PATIENT  ACCOUNTS  ASSISTANT 

Z 66.0 

2287-2779 

4974-  6044 

72,532 

SUPERVISOR 

54.9 

1336-1618 

2906-  3519 

42,230 

PATIENT  ACCOUNTS  SUPERVISOR 

57.8 

1535-1862 

3339-  4050 

48,598 

PATIENT  ACCOUNTS  MANAGER 

61.3 

1818-2209 

3954-  4805 

57,655 

DIRECTOR  OF  PATIENT  ACCOUNTS 

FINANCE  DIRECTOR,  DEPARTMENT  OF 

Z 63.5 

2023-2459 

4400-  5348 

64,180 

PUBLIC  HEALTH 

FINANCIAL  SYSTEMS  OPERATIONS 

Z 73.4 

3282-3989 

7138-  8676 

104,113 

SUPERVISOR 

Z 66.5 

2342-2847 

5094-  6192 

74,307 

ACCOUNTING  OPERATIONS  MANAGER 

Z 70.5 

2847-3460 

6192-  7526 

90,306 

DIRECTOR  OF  ACCOUNTING  AND  SYSTEMS 

Z 

3867-3867 

8411-  8411 

100,929 

SUPERVISING  FISCAL  OFFICER 

ASSISTANT  GEN  MGR,  FIN.  BUREAU  OF 

Z 67.8 

2496-3035 

5429-  6601 

79,214 

FINANCIAL  MANAGEMENT,  PUC 

Z 

4208-4208 

9152-  9152 

109,829 

FINANCIAL  REPORTS  SPECIALIST 

Z 

3144-3144 

6838-  6838 

82,058 

CHIEF  ASSISTANT  CONTROLLER 

Z 76.4 

3799-4617 

8263-10042 

120,504 

CONTROLLER 

Z 

4984-4984 

10840-10840 

130,082 

BUDGET  & FISCAL  OPERATIONS  MANAGER 

Z 65.5 

2230-2711 

4850-  5896 

70,757 

ASSOCIATE  AUDITOR 

Z 61  .0 

1791-2178 

3895-  4737 

56,846 

SUPERVISING  AUDITOR 

Z 62.5 

1927-2342 

4191-  5094 

61,126 

CHIEF  AUDITOR 

Z 66.5 

2342-2847 

5094-  6192 

74,307 

INTERNAL  AUDIT  DIRECTOR Z 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 

3418-3418 

7434-  7434 

89,210 

COMMUNICATIONS  DISPATCHER  I 

50.3 

1073-1298 

2334-  2823 

33,878 

COMMUNICATIONS  DISPATCHER  II 

52.4 

1185-1436 

2577-  3123 

37,480 

TELEPHONE  OPERATOR 

48.1 

966-1169 

2101-  2543 

30,511 

SENIOR  TELEPHONE  OPERATOR 

50.1 

1062-1285 

2310-  2795 

33,539 

CHIEF  TELEPHONE  OPERATOR 

52.7 

1203-1457 

2617-  3169 

38,028 

DATA  ENTRY  OPERATOR 

45.9 

870-1052 

1892-  2288 

27,457 

SENIOR  DATA  ENTRY  OPERATOR 

48.9 

1003-1214 

2182-  2640 

31 ,685 

SENIOR  TABULATING  MACHINE  OPERATOR 

50.9 

1104-1336 

2401-  2906 

34,870 

SUPERVISING  DATA  ENTRY  OPERATOR... 
COMPUTER  OPERATOR  TRAINEE 

50.9 

1104-1336 
902-  902 

2401-  2906 
1962-  1962 

34,870 

23,542 

COMPUTER  OPERATOR  I 

47.5 

938-1136 

2040-  2471 

29,650 

COMPUTER  OPERATOR  II 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

49.8 

1047-1267 

2277-  2756 

33,069 

SENIOR  COMPUTER  OPERATOR 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 

52.8 

1208-1463 

2627-  3182 

38,184 

OPERATING  SYSTEM. 
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CLASS 

NO. 

TITLE 

0 SCH. 

1 NO. 

rates  OF  PAY 

APPcnv 

BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

1738 

COMPUTER  OPERATIONS  SHIFT 
SUPERVISOR 

56.3 

1429-1731 

3108-  3765 

45,179 

1739 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

COMPUTER  OPERATIONS  SUPERVISOR  II. 

Z 61.4 

1827-2221 

3974-  4831 

57,968 

1741 

COMPUTER  OPERATIONS  SUPERVISOR  I.. 

Z 56.8 

1463-1773 

3182-  3856 

46,275 

1742 

5%  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPERATING  SYSTEM. 

SENIOR  BLUEPRINTING  MACHINE 
OPERATOR 

47.5 

938-1136 

2040-  2471 

29,650 

1745 

TECHNICAL  INSTRUCTION 
ASSISTANT-COMPUTER  SERVICES 

49.0 

1008-1220 

2192-  2654 

31 ,842 

1750 

MICROPHOTO  TECHNICIAN 

46.6 

899-1088 

1955-  2366 

28,397 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

51  .2 

1120-1355 

2436-  2947 

35,366 

1760 

OFFSET  MACHINE  OPERATOR 

50.1 

1062-1285 

2310-  2795 

33,539 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR.... 

51.1 

1 114-1349 

2423-  2934 

35,209 

1764 

MAIL  AND  REPRODUCTION  SERVICE 
SUPERVISOR 

53.9 

1273-1543 

2769-  3356 

40,272 

1768 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
PHOTOGRAPHY/CINEMATOGRAPHY 

47.2 

925-1120 

2012-  2436 

29,232 

1770 

PHOTOGRAPHER 

52.7 

1203-1457 

2617-  3169 

38,028 

1771 

MEDIA  PRODUCTION  SPECIALIST 

54.8 

1329-1611 

2891-  3504 

42,047 

1772 

PHOTO-LITHOGRAPHER 

53.4 

1243-1506 

2704-  3276 

39,307 

1773 

MEDIA  TRAINING  SPECIALIST 

59.9 

1698-2063 

3693-  4487 

53,844 

1774 

HEAD  PHOTOGRAPHER 

56.4 

1436-1740 

3123-  3785 

45,414 

1776 

ASSISTANT  REPRODUCTION  SERVICES 
MANAGER 

51.9 

1158-1401 

2519-  3047 

36,566 

1778 

REPRODUCTION  SERVICES  MANAGER 

55.3 

1362-1650 

2962-  3589 

43,065 

1780 

ASSISTANT  CHIEF,  COMPUTER 
OPERATIONS  AND  SUPPORT  SERVICES.. 

Z 62.8 

1955-2377 

4252-  5170 

62,040 

1800 

1801 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 

SUPERVISING  PERFORMANCE  AUDITOR...  Z 62.5  1927-2342 

4191-  5094 

61,126 

1802 

RESEARCH  ASSISTANT 

54.6 

1316-1596 

2862-  3471 

41,656 

1803 

POLICE  STATISTICAL  CLERK 

51  .8 

1152-1394 

2506-  3032 

36,383 

1804 

STATISTICIAN 

Z 56.5 

1443-1748 

3139-  3802 

45,623 

1805 

ASSOCIATE  PERFORMANCE  AUDITOR 

Z 61.0 

1791-2178 

3895-  4737 

56,846 

1806 

SENIOR  STATISTICIAN 

Z 60.0 

1706-2074 

3711-  4511 

54,131 

1807 

MANAGEMENT  INFORMATION  SYSTEMS 
TECHNICIAN  II 

47.5 

938-1136 

2040-  2471 

29,650 

1808 

MANAGEMENT  INFORMATION  SYSTEM 
TECHNICIAN  I 

45.4 

850-1027 

1849-  2234 

26,805 

1809 

ADMINISTRATIVE  ASSISTANT  TO  THE 
SUPERINTENDENT  OF  SCHOOLS 

Z 60.2 

1723-2094 

3748-  4554 

54,653 

1810 

ACTUARIAL  CLERK 

50.5 

1083-1310 

2356-  2849 

34,191 

1811 

MANAGEMENT  INFORMATION  SYSTEMS 
SPECIALIST  I 

54.2 

1291-1565 

2808-  3404 

40,847 

1812 

ASSISTANT  RETIREMENT  ANALYST 

54.8 

1329-161 1 

2891-  3504 

42,047 

1813 

RETIREMENT  ANALYST 

Z 57.4 

1506-1827 

3276-  3974 

47,685 

1814 

ASSISTANT  ACTUARY 

Z 63.1 

1985-2412 

4317-  5246 

62,953 
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rates  OF  PAY 

— 

APPROX. 

CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1815 

MANAGEMENT  AIDE,  RETIREMENT  SYSTEM 

1981-1981 

4309-  4309 

51 ,704 

1816 

ACTUARY 

Z 

69.8 

2752-3346 

5986-  7278 

87,331 

1817 

PROCEDURAL  WRITER 

55.1 

1349-1634 

2934-  3554 

42,647 

1818 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  II 

Z 

58.2 

1565-1899 

3404-  4130 

49,564 

1819 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  III 

z 

62.2 

1899-2309 

4130-  5022 

60,265 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST 

52.9 

1214-1470 

2640-  3197 

38,367 

1821 

MANAGEMENT  INFORMATION  SYSTEMS 

MANAGER 

z 

65.7 

2252-2737 

4898-  5953 

71 ,436 

1822 

ADMINISTRATIVE  ANALYST 

z 

58.5 

1588-1927 

3454-  4191 

50,295 

1823 

SENIOR  ADMINISTRATIVE  ANALYST 

z 

61.5 

1835-2230 

3991-  4850 

58,203 

1824 

PRINCIPAL  ADMINISTRATIVE  ANALYST.. 

z 

64.7 

2145-2607 

4665-  5670 

68,043 

1825 

MANAGEMENT  ANALYST 

z 

62.7 

1946-2365 

4233-  5144 

61  ,727 

1826 

CITY  SHOP  FLEET  ADMINISTRATOR 

z 

64.4 

2115-2571 

4600-  5592 

67,103 

1828 

SENIOR  ASSOCIATE  BUDGET  ANALYST... 

z 

63.8 

2053-2496 

4465-  5429 

65,146 

1829 

OPERATIONS  ANALYST 

z 

55.7 

1388-1682 

3019-  3658 

43,900 

1831 

LEGISLATIVE  AIDE,  BOARD  OF 

SUPERVISORS 

z 

1622-1622 

3528-  3528 

42,334 

WHEN  PERFORMING  THE  DUTIES  OF  CLASS 

1835,  AS  CERTIFIED  BY  THE  APPOINT- 
ING OFFICER,  INCUMBENTS  IN  CLASS 
1831  SHALL  RECEIVE  THE  1835  RATE 
OF  PAY. 

1832 

BUSINESS  MANAGER,  CITY  COLLEGE 

z 

68.2 

2545-3093 

5535-  6727 

80,727 

1833 

TAPE  LIBRARIAN,  EDP 

45.3 

846-1022 

1840-  2223 

26,674 

1834 

SENIOR  TAPE  LIBRARIAN,  EDP 

46.3 

887-1073 

1929-  2334 

28,005 

1835 

ADMINISTRATIVE  ASST  TO  MEMBERS  OF 

THE  BOARD  OF  SUPERVISORS 

z 

1744-1744 

3793-  3793 

45,518 

1836 

MEMBERSHIP  REPRESENTATIVE,  HEALTH 

SERVICE  SYSTEM 

56.5 

1443-1748 

3139-  3802 

45,623 

1837 

LEGISLATIVE  POLICY  ANALYST 

z 

61.6 

1844-2242 

4011-  4876 

58,516 

1838 

ADMINISTRATIVE  ASST  TO  THE  EXEC 

DIRECTOR,  HEALTH  SERVICE  SYSTEM.. 

z 

63.5 

2023-2459 

4400-  5348 

64,180 

1839 

WATER  CONSERVATION  ADMINISTRATOR.. 

z 

64.9 

2166-2632 

4711-  5725 

68,695 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

53.6 

1255-1520 

2730-  3306 

39,672 

1841 

RATE  ADMINISTRATOR 

z 

66.3 

2319-2819 

5044-  6131 

73,576 

1842 

MANAGEMENT  ASSISTANT 

z 

56.2 

1421-1723 

3091-  3748 

44,970 

1843 

EXECUTIVE  DIRECTOR,  SOUTHEAST 

COMMUNITY  FACILITY  COMMISSION 

z 

60.1 

1714-2084 

3728-  4533 

54,392 

1844 

SENIOR  MANAGEMENT  ASSISTANT 

z 

59.0 

1626-1975 

3537-  4296 

51,548 

1846 

EXECUTIVE  ASSISTANT,  MAYOR'S 

OFFICE 

z 

61.3 

1818-2209 

3954-  4805 

57,655 

1847 

EXECUTIVE  AIDE  TO  THE  MAYOR'S 

OFFICE 

z 

59.2 

1642-1994 

3571-  4337 

52,043 

1848 

MAYOR'S  PROGRAM  CONSULTANT 

z 

1637-1637 

3560-  3560 

42,726 

1849 

MAYOR'S  PROGRAM  MANAGER 

z 

2397-2397 

5213-  5213 

62,562 

1850 

SENIOR  EDP  AUDITOR 

z 

62.5 

1927-2342 

4191-  5094 

61,126 

1851 

MAYOR'S  SENIOR  PROGRAM  MANAGER 

z 

3479-3479 

7567-  7567 

90,802 

1852 

CAPITAL  PROGRAM  MANAGER 

z 

67.6 

2472-3005 

5377-  6536 

78,431 

1853 

CONTROL  CLERK,  EDP 

48.9 

1003-1214 

2182-  2640 

31  ,685 

1855 

SENIOR  CONTROL  CLERK,  EDP 

50.9 

1104-1336 

2401-  2906 

34,870 

1856 

ASSISTANT  CONTROL  SUPERVISOR,  EDP. 

52.4 

1185-1436 

2577-  3123 

37,480 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

1857 

DIRECTOR  OF  INFORMATION 

Z 

68.6 

2596-3155 

5646-  6862 

82,346 

1858 

CONTROL  SUPERVISOR,  EDP 

55.2 

1355-1642 

2947-  3571 

42,856 

1859 

ASSISTANT  TO  THE  DIRECTOR  OF 

INFORMATION 

z 

57.3 

1499-1818 

3260-  3954 

47,450 

1860 

COMPUTER  OPERATIONS  SUPPORT 

SUPERVISOR 

z 

61  .4 

1827-2221 

3974-  4831 

57,968 

1861 

SYSTEMS  AND  PROCEDURES  ANALYST 

SPECIAL  PROJECT 

z 

59.7 

1682-2043 

3658-  4444 

53,322 

1862 

SYSTEMS  AND  PROCEDURES  ANALYST.... 

z 

59.7 

1682-2043 

3658-  4444 

53,322 

1863 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

z 

62.7 

1946-2365 

4233-  5144 

61  ,727 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST 

z 

62.7 

1946-2365 

4233-  5144 

61  ,727 

1865 

SYSTEMS  AND  PROCEDURES  SUPERVISOR, 

SPECIAL  PROJECT 

z 

65.7 

2252-2737 

4898-  5953 

71 ,436 

1866 

SYSTEMS  AND  PROCEDURES  SUPERVISOR. 

z 

65.7 

2252-2737 

4898-  5953 

71  ,436 

1868 

TELEPROCESSING  TECHNICIAN 

56.3 

1429-1731 

3108-  3765 

45,179 

1869 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-COMPUTER  SERVICES 
MANAGER 

56.6 

1450-1756 

3154-  3819 

45,832 

1870 

PROGRAMMER  ANALYST  TRAINEE 

55.0 

1342-1626 

2919-  3537 

42,439 

1871 

ASSISTANT  SYSTEMS  PROGRAMMER 

62.1 

1890-2297 

4111-  4996 

59,952 

1872 

PROGRAMMER  ANALYST 

z 

56.6 

1450-1756 

3154-  3819 

45,832 

1873 

SYSTEMS  PROGRAMMER 

z 

64.2 

2094-2545 

4554-  5535 

66,425 

1874 

SENIOR  PROGRAMMER  ANALYST 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

1875 

SENIOR  SYSTEMS  PROGRAMMER 

z 

66.3 

2319-2819 

5044-  6131 

73,576 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

z 

63.7 

2043-2483 

4444-  5401 

64,806 

1877 

SUPERVISING  SYSTEMS  PROGRAMMER.... 

z 

68.4 

2571-3126 

5592-  6799 

81  ,589 

1878 

INFORMATION  SYSTEM  AUDIT  MANAGER.. 

z 

2967-2967 

6453-  6453 

77,439 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT.. 

z 

69.9 

2764-3359 

6012-  7306 

87,670 

1880 

CHIEF  OF  SYSTEMS 

z 

69.9 

2764-3359 

6012-  7306 

87,670 

1881 

ASSISTANT  DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING 

z 

72.3 

3108-3777 

6760-  8215 

98,580 

1882 

DIRECTOR,  SYSTEMS  AND  DATA 

PROCESSING 

z 

76.8 

3873-4708 

8424-10240 

122,879 

1885 

MANAGER,  BUREAU  OF  MANAGEMENT 

INFORMATION  SYSTEMS,  PUC 

z 

4100-4100 

8918-  8918 

107,010 

1886 

MANAGER,  BUREAU  OF  PERFORMANCE 

MONITORING,  PUC 

z 

2754-2754 

5990-  5990 

71 ,879 

1887 

MANAGER,  BUREAU  OF  CLAIMS  AND 

CONTRACTS,  PUC 

z 

72.6 

3155-3836 

6862-  8343 

100,120 

1888 

MANAGER,  BUREAU  OF  ENERGY 

CONSERVATION,  PUC 

z 

65.2 

2199-2672 

4783-  5812 

69,739 

1890 

MANAGER,  DATA  PROCESSING,  SFUSD... 

z 

70.1 

2793-3396 

6075-  7386 

88,636 

1895 

ASST  GEN  MGR,  ADMIN,  BUREAU  OF 

ADMINISTRATION,  PUC 

z 

3953-3953 

8598-  8598 

103,173 

1896 

DIRECTOR,  WELFARE  AUDITS 

z 

65.2 

2199-2672 

4783-  5812 

69,739 

1898 

EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 

FISCAL  ADMINISTRATION 

z 

3719-3719 

8089-  8089 

97,066 

1900 

PURCHASING  AND  STOREKEEPING  GROUP 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

1914 

FILM  SERVICE  TECHNICIAN 

48.6 

989-1197 

2151-  2603 

31 ,242 

1920 

INVENTORY  CLERK 

48.2 

970-1174 

2110-  2553 

30,641 

1922 

SENIOR  INVENTORY  CLERK 

49.2 

1018-1232 

2214-  2680 

32,155 

1924 

MATERIALS  AND  SUPPLIES  SUPERVISOR. 

49.5 

1032-1249 

2245-  2717 

32,599 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 

51.1 

1 114-1349 

2423-  2934 

35,209 

1927 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PHYSICAL  EDUCATION 

46.4 

891-1078 

1938-  2345 

28,136 

1928 

SCHOOL  SUPPLIES  ANALYST 

Z 

56.8 

1463-1773 

3182-  3856 

46,275 

1929 

PARTS  STOREKEEPER 

52.9 

1214-1470 

2640-  3197 

38,367 

1930 

WAREHOUSE  WORKER 

50.6 

1088-1316 

2366-  2862 

34,348 

1931 

SENIOR  PARTS  STOREKEEPER 

54.6 

1316-1596 

2862-  3471 

41  ,656 

1932 

ASSISTANT  STOREKEEPER 

48.6 

989-1197 

2151-  2603 

31 ,242 

1933 

SCHOOL  WAREHOUSE  ASSISTANT 

SUPERVISOR 

54.7 

1323-1603 

2878-  3487 

41 ,838 

1934 

STOREKEEPER 

50.5 

1083-1310 

2356-  2849 

34,191 

1935 

PRINCIPAL  PARTS  STOREKEEPER 

55.6 

1381-1674 

3004-  3641 

43,691 

1936 

SENIOR  STOREKEEPER 

51  .8 

1152-1394 

2506-  3032 

36,383 

1937 

SUPERVISING  PARTS  STOREKEEPER 

56.6 

1450-1756 

3154-  3819 

45,832 

1938 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 

55.8 

1394-1690 

3032-  3676 

44,109 

1939 

SCHOOLS  WAREHOUSE  SUPERVISOR 

Z 

55.7 

1388-1682 

3019-  3658 

43,900 

1940 

STORES  AND  EQUIPMENT  SUPERVISOR... 

Z 

59.1 

1634-1985 

3554-  4317 

51 ,809 

1942 

ASSISTANT  MATERIALS  COORDINATOR... 

61.9 

1871-2274 

4069-  4946 

59,351 

1944 

MATERIALS  COORDINATOR 

64.7 

2145-2607 

4665-  5670 

68,043 

1948 

CODING  SUPERVISOR,  PURCHASING  DEPT 

55.1 

1349-1634 

2934-  3554 

42,647 

1950 

ASSISTANT  PURCHASER 

52.2 

1174-1421 

2553-  3091 

37,088 

1952 

PURCHASER 

Z 

56.8 

1463-1773 

3182-  3856 

46,275 

1954 

PURCHASER,  PRINTING 

Z 

56.8 

1463-1773 

3182-  3856 

46,275 

1956 

SENIOR  PURCHASER 

Z 

60.8 

1773-2156 

3856-  4689 

56,272 

1958 

SUPERVISING  PURCHASER 

Z 

64.8 

2156-2621 

4689-  5701 

68,408 

2000 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE 

2100 

HOSPITAL  ADMINISTRATION  GROUP 

2110 

MEDICAL  RECORDS  CLERK 

50.5 

1083-1310 

2356-  2849 

34,191 

2112 

MEDICAL  RECORDS  TECHNICIAN 

53.0 

1220-1477 

2654-  3212 

38,550 

2114 

MEDICAL  RECORDS  TECHNICIAN 

SUPERVISOR 

57.1 

1484-1800 

3228-  3915 

46,980 

2116 

ASSOCIATE  DIRECTOR,  MEDICAL 

RECORDS 

z 

60.0 

1706-2074 

3711-  4511 

54,131 

2117 

CHIEF  MEDICAL  RECORDS 

ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL 

z 

62.0 

1881-2287 

4091-  4974 

59,691 

2118 

DIRECTOR,  MEDICAL  RECORDS 

z 

63.6 

2033-2472 

4422-  5377 

64,519 

2119 

HEALTH  CARE  ANALYST 

z 

59.0 

1626-1975 

3537-  4296 

51,548 

2120 

INSTITUTIONAL  ADMITTING  OFFICER... 

58.4 

1580-1918 

3437-  4172 

50,060 

2122 

DIRECTOR  OF  PATIENT  FINANCIAL 

SERVICES  AND  ADMISSIONS 

z 

60.2 

1723-2094 

3748-  4554 

54,653 

2124 

DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL 

z 

61.3 

1818-2209 

3954-  4805 

57,655 

2140 

HOSPITAL  ADMINISTRATIVE  ASSISTANT. 

z 

60.4 

1740-2115 

3785-  4600 

55,202 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

APPROX. 

ANNUAL 

MAX. 

2143 

HOSPITAL  ASSISTANT  ADMINISTRATOR., 

. Z 

67.8 

2496-3035 

5429-  6601 

79,214 

2145 

2148 

HOSPITAL  ASSOCIATE  ADMINISTRATOR., 
SENIOR  HOSPITAL  ASSOCIATE 

. z 

72.0 

3064-3724 

6664-  8100 

97,196 

2171 

ADMINISTRATOR 

ASSOCIATE  ADMINISTRATOR,  MEDICAL 

. z 

74.9 

3527-4286 

7671-  9322 

111,865 

2182 

SERVICES,  LAGUNA  HONDA  HOSPITAL., 
ADMINISTRATOR,  LAGUNA  HONDA 

. z 

77.1 

3931-4779 

8550-10394 

124,732 

2200 

HOSPITAL 

MEDICAL  AND  DENTAL  GROUP 

. z 

75.9 

3703-4500 

8054-  9788 

117,450 

2202 

DENTAL  AIDE 

52.8 

1208-1463 

2627-  3182 

38,184 

2204 

DENTAL  HYGIENIST 

57.8 

1535-1862 

3339-  4050 

48,598 

2210 

DENTIST 

. z 

69.5 

2711-3295 

5896-  7167 

86,000 

2212 

DIRECTOR,  DENTAL  DIVISION 

. z 

71.9 

3047-3703 

6627-  8054 

96,648 

2218 

PHYSICIAN  ASSISTANT 

63.2 

1994-2424 

4337-  5272 

63,266 

2220 

PHYSICIAN 

RELIEF  ASSIGNMENTS  ONLY 

. z 

70.0 

2779-3378 
37.72  HR 

6044-  7347 

88,166 

HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF  HOURS 
PER  MONTH  AS  ESTABLISHED  BY  ACTION 
OF  THE  CIVIL  SERVICE  COMMISSION. 

ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 
SERVICES  DEPARTMENT. 

2222  SENIOR  PHYSICIAN Z 71.0  2918-3547  6347-  7715  92,577 

2230  PHYSICIAN  SPECIALIST Z 71  .0  291  8-3547  6347-  7715  92,577 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 

SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

ENTRANCE  AT  STEP  5 WHEN  ASSIGNED  TO 
S.F.G.H.  PSYCHIATRIC  EMERGENCY 
SERVICES  DEPARTMENT  OR  WHEN  MEDICAL 
SPECIALITY  IS  IN  PSYCHIATRY. 

57.  ADDITIONAL  WHEN  ENGAGED  IN  THE 
PRACTICE  OF  PSYCHIATRIC  MEDICINE. 
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SSO  SECTION 

XIII. C COMPOSITE  SCHEDULE 

(continued) 

6/03/92 

RATES  OF  PAY 

APPROX. 

CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

2232  SENIOR 

PHYSICIAN  SPECIALIST 

..  Z 73.0 

3217-3910  6997-  8504 

102,051 

ENTRANCE  APPOINTMENT  AT  THIRD  STEP 
IN  COMPENSATION  SCHEDULE  WHEN  THE 
APPOINTEE  POSSESSES  SPECIALIST 
BOARD  CERTIFICATION  IN  AN  APPRO- 
PRIATE SPECIALTY  RELATED  TO  THE 
PARTICULAR  ASSIGNMENT.  THE 
APPOINTING  OFFICER  SHALL  CERTIFY, 
SUBJECT  TO  THE  APPROVAL  OF  THE 
GENERAL  MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO  THE 
POSITION  TO  WHICH  THE  PHYSICIAN 
IS  ASSIGNED. 

5X  ADDITIONAL  WHEN  ASSIGNED  TO  THE 
CORONER'S  OFFICE. 

57o  ADDITIONAL  WHEN  ENGAGED  IN  THE 
PRACTICE  OF  PSYCHIATRIC  MEDICINE. 


2233 

SUPERVISING  PHYSICIAN  SPECIALIST., 

. Z 

74.5 

3460-4206 

7526-  9148 

109,777 

2234 

2235 

DISTRICT  HEALTH  OFFICER 

MEDICAL  DIRECTOR,  DEPARTMENT  OF 

. z 

73.5 

3295-4006 

7167-  8713 

104,557 

2236 

HEALTH 

MEDICAL  ADVISOR,  HEALTH  SERVICE 

. z 

77.1 

3931-4779 

8550-10394 

124,732 

SYSTEM 

. z 

68.4 

2571-3126 

5592-  6799 

81,589 

2240 

2246 

RADIOLOGIST 

ASSISTANT  DIRECTOR  OF  CLINICAL 

. z 

73.4 

3282-3989 

7138-  8676 

104,113 

2248 

SERVICES  I 

ASSISTANT  DIRECTOR  OF  CLINICAL 

. z 

65.2 

2199-2672 

4783-  5812 

69,739 

SERVICES  II 

. z 

69.7 

2737-3327 

5953-  7236 

86,835 

2250 

DIRECTOR  OF  CLINICAL  SERVICES 

57.  ADDITIONAL  WHEN  PROVIDING 

. z 

74.5 

3460-4206 

7526-  9148 

109,777 

MEDICAL  SUPERVISION  OVER  EMPLOYEES 
IN  CLASS  2233  WHO  ARE  ENGAGED  IN 
THE  CLINICAL  PRACTICE  OF  MEDICINE. 

2273  POST  M.D.  I CONTRACT  RATE 

* SEE  NOTE  FOLLOWING  2283 

2275  POST  M.D.  II CONTRACT  RATE 

SEE  NOTE  FOLLOWING  2283 

2277  POST  M.D.  Ill CONTRACT  RATE 

* SEE  NOTE  FOLLOWING  2283 

2279  POST  M.D.  IV CONTRACT  RATE 

* SEE  NOTE  FOLLOWING  2283 

2281  POST  M.D.  V CONTRACT  RATE 

* SEE  NOTE  FOLLOWING  2283 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


RATES  OF  PAY  

APPROX. 

CLASS  0 SCH.  APPROX.  ANNUAL 

NO, TITLE T NO.  BIWEEKLY  MONTHLY  MAX. 


2283  POST  M.D.  VI CONTRACT  RATE 


* EMPLOYEES  IN  CLASSIFICATIONS  2273,  2275,2277,  2279,  2281,  AND  2283  ARE 
NOT  TO  BE  CONSIDERED  "ZM  CLASSIFICATIONS  NOR  ARE  THEY  TO  BE  CONSIDERED 
EMPLOYEES  WHO  ARE  ELIGIBLE  FOR  OVERTIME  COMPENSATION  IN  ANY  SENSE  OR 
INTERPRETATION. 

EMPLOYEES  IN  THESE  CLASSIFICATIONS  WHO  ARE  ENROLLED  IN  A POST-GRADUATE 
PROGRAM  WITH  THE  UNIVERSITY  OF  CALIFORNIA  AND  WHO,  DURING  HIS/HER 
RESIDENCY  AT  SAN  FRANCISCO  GENERAL  HOSPITAL,  CHANGES  SPECIALITIES,  SHALL, 
IF  LOWERED  IN  POST-GRADUATE  YEAR  RANKING  BY  THE  UNIVERSITY  OF  CALIFORNIA, 
BE  GRANTED  A DIFFERENTIAL  TO  EQUAL  THE  SALARY  OF  THE  FORMER  POST-GRADUATE 
YEARLY  LEVEL  AND  SHALL  CONTINUE  AT  THAT  LEVEL  UNTIL  SUCH  TIME  AS  THE  PGY 
RANKING  AND  PAY  LEVEL  ARE  EQUAL.  FUTURE  MOVEMENT  THROUGH  THE  PGY  LEVELS 
SHALL  THEN  TAKE  PLACE  AS  APPROPRIATE. 

IN  THE  EVENT  THE  STATUS  OF  THESE  CLASSES  CHANGES  AND  THE  INCUMBENTS 
THERIN  ARE  PAID  BY  THE  UNIVERSITY  OF  CALIFORNIA,  THE  PAY  RATES  DEPICTED 
HEREIN  SHALL  BECOME  INOPERATIVE  EFFECTIVE  THE  DATE  OF  SUCH  CHANGE  IN 
STATUS. 


2290 

ZOO  VETERINARIAN 

3167-3167 

6888-  6888 

82,659 

2292 

SHELTER  VETERINARIAN 

..  Z 58.2 

1565-1899 

3404-  4130 

49,564 

2300 

NURSING  GROUP 

2301 

ORDERLY  TRAINEE 

1117-1117 

2429-  2429 

29,154 

2302 

NURSING  ASSISTANT 

52.5 

1191-1443 

2590-  3139 

37,662 

2304 

PSYCHIATRIC  ORDERLY 

53.2 

1232-1491 

2680-  3243 

38,915 

2305 

PSYCHIATRIC  TECHNICIAN 

54.2 

1291-1565 

2808-  3404 

40,847 

2306 

SENIOR  PSYCHIATRIC  ORDERLY 

55.2 

1355-1642 

2947-  3571 

42,856 

2310 

SURGICAL  PROCEDURES  TECHNICIAN.. 

54.2 

1291-1565 

2808-  3404 

40,847 

2312 

LICENSED  VOCATIONAL  NURSE 

53.9 

1273-1543 

2769-  3356 

40,272 

2390 

CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

53.5 

1249-1513 

2717-  3291 

39,489 

2392 

SENIOR  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 

58.3 

1573-1909 

3421-  4152 

49,825 

2400 

LABORATORY  GROUP 

2402 

LABORATORY  HELPER 

48.6 

989-1197 

2151-  2603 

31 ,242 

2403 

FORENSIC  LABORATORY  TECHNICIAN.. 

49.2 

1018-1232 

2214-  2680 

32,155 

2406 

PHARMACY  HELPER 

...  53.2 

1232-1491 

2680-  3243 

38,915 

2408 

SENIOR  PHARMACY  HELPER 

...  52.3 

1180-1429 

2567-  3108 

37,297 

2409 

PHARMACY  TECHNICIAN 

56.2 

1421-1723 

3091-  3748 

44,970 

2416 

BACTERIOLOGICAL  LABORATORY 

ASSISTANT 

51.2 

1120-1355 

2436-  2947 

35,366 

2420 

HISTOLOGY  TECHNICIAN 

56.9 

1470-1782 

3197-  3876 

46,510 

2423 

RADIOLOGIC  TECHNOLOGIST  INTERNE. 

CONTRACT  RATE 

2424 

X-RAY  LABORATORY  AIDE 

51.8 

1152-1394 

2506-  3032 

36,383 

2425 

RADIOLOGIC  TECHNOLOGIST  I 

...  53.9 

1273-1543 

2769-  3356 

40,272 

2426 

RADIOLOGIC  TECHNOLOGIST  II 

54.7 

1323-1603 

2878-  3487 

41 ,838 

2427 

RADIOLOGIC  TECHNOLOGIST  III 

55.9 

1401-1698 

3047-  3693 

44,318 

. 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


CLASS 

NO, TITLE 


RATES  OF  PAY  

APPROX . 

0 SCH.  APPROX.  ANNUAL 

1 NO.  BIWEEKLY  MONTHLY  MAX. 


2430  MEDICAL  EVALUATIONS  ASSISTANT 

PREMIUM  PAY  OF  1.0  SALARY  SCHEDULE 
WHEN  ASSIGNED  RESPONSIBILITY  FOR 
THE  SCHEDULING  AND  COORDINATION  OF 
THE  EMPLOYEE  MEDICAL  EXAMINATION 
PROGRAM. 

2431  CHIEF  RADIOLOGIC  TECHNOLOGIST 

(ABOLISHED  5/1/89) 

2432  ELECTROCARDIOGRAPH  TECHNICIAN 

2434  SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 

2436  ELECTROENCEPHALOGRAPH  TECHNICIAN  I 

2437  ELECTROENCEPHALOGRAPH  TECHNICIAN 

II 

2439  TECHNICAL  INSTRUCTIONAL 

ASSISTANT/STOREROOM  MANAGER 

2440  VETERINARY  LABORATORY  TECHNOLOGIST 


2441  DIAGNOSTIC  MEDICAL  SONOGRAPHER  I.. 

2442  DIAGNOSTIC  MEDICAL  SONOGRAPHER  II. 
2444  CLINICAL  LABORATORY  TECHNOLOGIST..  Z 

2446  SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST Z 

2447  TECHNICAL  INSTRUCTIONAL  ASSISTANT, 

CHEMISTRY 

2450  PHARMACIST Z 

2451  SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL Z 

2452  DIRECTOR  OF  PHARMACEUTICAL 

SERVICES Z 

2453  SUPERVISING  PHARMACIST Z 

2454  CLINICAL  PHARMACIST 

2455  PHARMACY  DIRECTOR,  LAGUNA  HONDA 

HOSPITAL Z 

2456  ASSISTANT  FORENSIC  TOXICOLOGIST  I.  Z 

2457  ASSISTANT  FORENSIC  TOXICOLOGIST  II  Z 

2458  FORENSIC  TOXICOLOGIST Z 

2459  FORENSIC  LABORATORY  MANAGER Z 

2462  MICROBIOLOGIST Z 

2464  SENIOR  MICROBIOLOGIST Z 

2465  VIROLOGIST Z 

2466  CHIEF  MICROBIOLOGIST Z 

2471  WATER  QUALITY  CHEMIST Z 

2472  SENIOR  WATER  CHEMIST Z 

2473  MARINE  BIOLOGIST Z 

2474  SENIOR  MARINE  BIOLOGIST Z 

2478  SENIOR  SEWAGE  TREATMENT  CHEMIST...  Z 

2480  SUPERVISOR  OF  LABORATORIES,  WATER 

QUALITY  CONTOROL Z 

2484  PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  I 

2486  PUBLIC  HEALTH  ASSISTANT 

TOXICOLOGIST  II Z 


51.7  1147-1388  2495-3019  36,227 


60.2 

1723-2094 

3748-  4554 

54,653 

54.3 

1298-1573 

2823-  3421 

41 ,055 

55.7 

1388-1682 

3019-  3658 

43,900 

54.7 

1323-1603 

2878-  3487 

41 ,838 

55.7 

1388-1682 

3019-  3658 

43,900 

57.2 

1491-1809 

3243-  3935 

47,215 

59.6 

1674-2033 

3641-  4422 

53,061 

54.4 

1304-1580 

2836-  3437 

41 ,238 

56.9 

1470-1782 

3197-  3876 

46,510 

57.8 

1535-1862 

3339-  4050 

48,598 

60.8 

1773-2156 

3856-  4689 

56,272 

50.3 

1073-1298 

2334-  2823 

33,878 

62.7 

1946-2365 

4233-  5144 

61  ,727 

64.7 

2145-2607 

4665-  5670 

68,043 

66.7 

2365-2874 

5144-  6251 

75,011 

64.7 

2145-2607 

4665-  5670 

68,043 

65.7 

2252-2737 

4898-  5953 

71  ,436 

66.7 

2365-2874 

5144-  6251 

75,011 

61  .0 

1791-2178 

3895-  4737 

56,846 

63.5 

2023-2459 

4400-  5348 

64,180 

69.3 

2685-3263 

5840-  7097 

85,164 

60.9 

1782-2166 

3876-  4711 

56,533 

59.7 

1682-2043 

3658-  4444 

53,322 

61.7 

1853-2252 

4030-  4898 

58,777 

63.8 

2053-2496 

4465-  5429 

65,146 

64.8 

2156-2621 

4689-  5701 

68,408 

59.4 

1658-2014 

3606-  4380 

52,565 

63.6 

2033-2472 

4422-  5377 

64,519 

59.4 

1658-2014 

3606-  4380 

52,565 

63.9 

2063-2507 

4487-  5453 

65,433 

63.9 

2063-2507 

4487-  5453 

65,433 

67.1 

2412-2933 

5246-  6379 

76,551 

55.2 

1355-1642 

2947-  3571 

42,856 

59.7 

1682-2043 

3658-  4444 

53,322 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


CLASS 

NO. 


2488 

2490 

2492 

2493 

2494 

2495 

2496 
2498 

2500 

2514 

2515 
2517 
2520 

2522 

2523 
2526 
2528 


2530 

2531 

2532 

2533 

2534 

2535 

2536 

2537 

2538 
2540 
2542 
2545 
2548 
2550 

2552 

2553 

2554 

2555 

2556 


2558 

2559 

2560 


RATES  OF  PAY  

APPROX. 

0 SCH.  APPROX.  ANNUAL 


TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

PUBLIC  HEALTH  ASSISTANT 
TOXICOLOGIST  III 

Z 

62.2 

1899-2309 

4130-  5022 

60,265 

PUBLIC  HEALTH  CLINICAL 

TOXICOLOGIST 

Z 

64.7 

2145-2607 

4665-  5670 

68,043 

DIRECTOR,  PUBLIC  HEALTH 

LABORATORIES 

Z 

68.0 

2521-3064 

5483-  6664 

79,970 

ASSOCIATE  RADIOLOGIC  TECHNOLOGIST. 

55.8 

1394-1690 

3032-  3676 

44,109 

STAFF  RADIOLOGIC  TECHNOLOGIST 

57.0 

1477-1791 

3212-  3895 

46,745 

SENIOR  RADIOLOGIC  TECHNOLOGIST.... 

58.3 

1573-1909 

3421-  4152 

49,825 

RADIOLOGIC  TECHNOLOGIST  SUPERVISOR 

59.8 

1690-2053 

3676-  4465 

53,583 

DIRECTOR,  RADIOLOGY 

Z 

69.1 

2660-3234 

5786-  7034 

84,407 

THERAPY  AND  AUXILIARY  GROUP 

ORTHOPEDIC  TECHNICIAN  I 

53.1 

1226-1484 

2667-  3228 

38,732 

ORTHOPEDIC  TECHNICIAN  II 

54.1 

1285-1558 

2795-  3389 

40,664 

JAIL  MEDICAL  TECHNICIAN 

57.1 

1484-1800 

3228-  3915 

46,980 

MORGUE  ATTENDANT 

53.7 

1261-1528 

2743-  3323 

39,881 

SENIOR  MORGUE  ATTENDANT 

54.9 

1336-1618 

2906-  3519 

42,230 

FORENSIC  AUTOPSY  TECHNICIAN 

54.9 

1336-1618 

2906-  3519 

42,230 

AMBULANCE  DRIVER 

60.2 

1723-2094 

3748-  4554 

54,653 

MEDICAL  STEWARD 

60.2 

1723-2094 

3748-  4554 

54,653 

2 1/2%  ADDITIONAL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

SENIOR  MEDICAL  STEWARD 

61.7 

1853-2252 

4030-  4898 

58,777 

ASSISTANT  CHIEF  PARAMEDIC  DIVISION 

Z 

65.7 

2252-2737 

4898-  5953 

71 ,436 

PARAMEDIC 

60.2 

1723-2094 

3748-  4554 

54,653 

EMERGENCY  MEDICAL  SERVICES  AGENCY 
SPECIALIST 

Z 

63.7 

2043-2483 

4444-  5401 

64,806 

PARAMEDIC  SUPERVISOR 

z 

63.7 

2043-2483 

4444-  5401 

64,806 

CHIEF,  PARAMEDIC  DIVISION 

z 

65.7 

2252-2737 

4898-  5953 

71 ,436 

RESPIRATORY  CARE  PRACTITIONER 

55.9 

1401-1698 

3047-  3693 

44,318 

RESPIRATORY  CARE  PRACTITIONER  II.. 

60.7 

1765-2145 

3839-  4665 

55,985 

AUDIOMETRIST 

61  .4 

1827-2221 

3974-  4831 

57,968 

AUDIOLOGIST 

z 

63.0 

1975-2401 

4296-  5222 

62,666 

SPEECH  PATHOLOGIST 

z 

62.9 

1965-2388 

4274-  5194 

62,327 

HANDICRAFT  INSTRUCTOR 

52.1 

1169-1414 

2543-  3075 

36,905 

OCCUPATIONAL  THERAPIST 

z 

60.9 

1782-2166 

3876-  4711 

56,533 

SENIOR  OCCUPATIONAL  THERAPIST 

z 

63.2 

1994-2424 

4337-  5272 

63,266 

DIRECTOR  OF  ACTIVITIES,  THERAPY 

AND  VOLUNTEER  SERVICES 

z 

58.7 

1603-1946 

3487-  4233 

50,791 

DIRECTOR  OF  VOLUNTEER  SERVICES, 
LAGUNA  HONDA  HOSPITAL 

z 

56.4 

1436-1740 

3123-  3785 

45,414 

THERAPY  AIDE 

54.9 

1336-1618 

2906-  3519 

42,230 

PHYSICAL  THERAPIST  ASSISTANT 

56.5 

1443-1748 

3139-  3802 

45,623 

PHYSICAL  THERAPIST 

z 

60.9 

1782-2166 

3876-  4711 

56,533 

ENTRANCE  AT  STEP  FIVE  FOR  PER  DIEM 
AS  NEEDED  EMPLOYEES. 

SENIOR  PHYSICAL  THERAPIST Z 

63.2 

1994-2424 

4337-  5272 

63,266 

DIRECTOR  OF  ACTIVITY  THERAPHY, 
LAGUNA  HONDA  HOSPITAL 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

REHABILITATION  COORDINATOR 

z 

65.8 

2264-2752 

4924-  5986 

71 ,827 
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— — RATES  OF 


PAY 


CLASS 

NO. 


APPROX. 


TITLE 


2561  OPTOMETRIST 

2565  ACUPUNCTURIST 

2566  REHABILITATION  COUNSELOR 

2574  CLINICAL  PSYCHOLOGIST 

2575  RESEARCH  PSYCHOLOGIST 

2576  SUPERVISING  CLINICAL  PSYCHOLOGIST. 

2580  CORONER'S  INVESTIGATOR 

2581  ADMINISTRATIVE  CORONER 

2582  FORENSIC  PATHOLOGIST 

2584  CHIEF  MEDICAL  EXAMINER  - CORONER.. 

2585  HEALTH  WORKER  I 

2586  HEALTH  WORKER  II 

2587  HEALTH  WORKER  III 

2588  HEALTH  WORKER  IV 

2589  HEALTH  PROGRAM  COORDINATOR  I Z 

2591  HEALTH  PROGRAM  COORDINATOR  II Z 

2593  HEALTH  PROGRAM  COORDINATOR  III....  Z 

2594  EMPLOYEE  ASSISTANCE  COUNSELOR Z 

2595  SENIOR  EMPLOYEE  ASSISTANCE 

COUNSELOR Z 

2596  EMPLOYEE  REFERRAL  PROGRAM  DIRECTOR  Z 

2600  DIETARY  AND  FOOD  GROUP 

2604  FOOD  SERVICE  WORKER 

2606  SENIOR  FOOD  SERVICE  WORKER 

2608  SUPPLY  ROOM  ATTENDENT 

2615  SCHOOL  LUNCHROOM  HELPER 

WHEN  ASSIGNED  "IN  CHARGE"  AT  A 
SATELLITE  LOCATION,  OR  "IN  CHARGE" 
AT  SFCCD , SALARY  ADJUSTMENT  TO  THE 
EQUIVALENT  SALARY  STEP  IN  THE 
SALARY  SCHEDULE  WHICH  IS  TWO  GRADES 
ABOVE  THE  SALARY  SCHEDULE  FOR 
CLASS  2615  SHALL  BE  GRANTED. 


2634 

2636 

2637 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

66.0 

2287-2779 

4974-  6044 

72,532 

57.3 

1499-1818 

3260-  3954 

47,450 

56.4 

1436-1740 

3123-  3785 

45,414 

62.8 

1955-2377 

4252-  5170 

62,040 

64.3 

2104-2557 

4576-  5561 

66,738 

64.3 

2104-2557 

4576-  5561 

66,738 

59.5 

1666-2023 

3624-  4400 

52,800 

66.1 

2297-2793 

4996-  6075 

72,897 

78.2 

4145-5039 

9015-10960 

131,518 

77.7 

4044-4915 

8796-10690 

128,282 

47.2 

925-1120 

2012-  2436 

29,232 

49.7 

1042-1261 

2266-  2743 

32,912 

51.6 

1141-1381 

2482-  3004 

36,044 

55.1 

1349-1634 

2934-  3554 

42,647 

56.7 

1457-1765 

3169-  3839 

46,067 

59.4 

1658-2014 

3606-  4380 

52,565 

61  .7 

1853-2252 

4030-  4898 

58,777 

54.4 

1304-1580 

2836-  3437 

41 ,238 

57.4 

1506-1827 

3276-  3974 

47,685 

61.8 

1862-2264 

4050-  4924 

59,090 

46.6 

899-1088 

1955-  2366 

28,397 

47.6 

943-1141 

2051-  2482 

29,780 

48.2 

970-1174 

2110-  2553 

30,641 

46.6 

899-1088 

1955-  2366 

28,397 

2618 

FOOD  SERVICE  SUPERVISOR 

50.4 

1078-1304 

2345-  2836 

34,034 

2619 

SENIOR  FOOD  SERVICE  SUPERVISOR.... 

52.4 

1185-1436 

2577-  3123 

37,480 

2620 

FOOD  SERVICE  MANAGER  ADMINISTRATOR 

Z 

58.2 

1565-1899 

3404-  4130 

49,564 

2624 

DIETITIAN 

Z 

57.2 

1491-1809 

3243-  3935 

47,215 

2626 

CHIEF  DIETITIAN 

Z 

59.8 

1690-2053 

3676-  4465 

53,583 

2630 

SCHOOL  LUNCHROOM  COOK 

48.6 

989-1197 

2151-  2603 

31 ,242 

2632 

COOK  MANAGER  ELEMENTARY  SCHOOL 

49.5 

1032-1249 

2245-  2717 

32,599 

WHEN  COOKING  FOR  2 OR  MORE  ELEMENT- 
ARY SCHOOLS,  EMPLOYEES  IN  CLASS 
2632  (COOK-MANAGER,  ELEMENTARY 
SCHOOL)  SHALL  RECEIVE  THAT  STEP  IN 
THE  COMPENSATION  SCHEDULE  WHICH  IS 
TWO  (2)  STEPS  ABOVE  THAT  ESTAB- 
LISHED COMPENSATION  SCHEDULE  NUMBER 
FOR  CLASS  2632. 

COOK  MANAGER  SECONDARY  SCHOOL 

SCHOOL  LUNCHROOMS  AREA  SUPERVISOR. 

FOOD  SERVICE  ASSISTANT  SUPERVISOR.  Z 


52.5  1191-1443  2590-  3139  37,662 

60.1  1714-2084  3728-  4533  54,392 

61.1  1800-2188  3915-4759  57,107 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

2638 

DIRECTOR  OF  FOOD  SERVICES,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT  Z 

65.3 

2209-2685 

4805-  5840 

70,079 

2650 

ASSISTANT  COOK 

48.1 

966-1169 

2101-  2543 

30,511 

2652 

BAKER 

53.9 

1273-1543 

2769-  3356 

40,272 

2654 

COOK 

52.6 

1197-1450 

2603-  3154 

37,845 

2656 

CHEF 

55.1 

1349-1634 

2934-  3554 

42,647 

2660 

ADMINISTRATIVE  CHEF Z 

61  .0 

1791-2178 

3895-  4737 

56,846 

2662 

DIRECTOR  OF  FOOD  SERVICES Z 

63.6 

2033-2472 

4422-  5377 

64,519 

2672 

CHILDREN'S  CENTER  ASSISTANT 

HOUSEPARENT 

48.1 

966-1169 

2101-  2543 

30,511 

2674 

CHILDREN'S  CENTER  HOUSEPARENT 

49.6 

1037-1255 

2255-  2730 

32,756 

2700 

HOUSEKEEPING  AND  LAUNDRY  GROUP 

2702 

DRESSING  ROOM  ATTENDANT 

7.54  HR 

2706 

HOUSEKEEPER 

45.1 

838-1013 

1823-  2203 

26,439 

2708 

CUSTODIAN 

48.0 

961-1163 

2090-  2530 

30,354 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR 

50.0 

1057-1279 

2299-  2782 

33,382 

2718 

2719 

CUSTODIAL  SUPERVISOR  I 

JANITORIAL  SERVICES  ASSISTANT 

52.0 

1163-1407 

2530-  3060 

36,723 

SUPERVISOR 

53.8 

1267-1535 

2756-  3339 

40,064 

2720 

JANITORIAL  SERVICES  SUPERVISOR 

55.0 

1342-1626 

2919-  3537 

42,439 

$1.75  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  THE  BUREAU  OF  BUILDING 
REPAIR,  DEPARTMENT  OF  PUBLIC  WORKS. 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I 

52.0 

1163-1407 

2530-  3060 

36,723 

2730 

SCHOOL  CUSTODIAL  SERVICES, 

2732 

SUPERVISOR  I 

SCHOOL  CUSTODIAL  SERVICES, 

53.1 

1226-1484 

2667-  3228 

38,732 

SUPERVISOR  II 

55.1 

1349-1634 

2934-  3554 

42,647 

2736 

PORTER 

48.0 

961-1163 

2090-  2530 

30,354 

2738 

PORTER  ASSISTANT  SUPERVISOR 

50.0 

1057-1279 

2299-  2782 

33,382 

2740 

2742 

PORTER  SUPERVISOR  I 

GENERAL  SERVICES  SUPERVISOR 

52.0 

51.9 

1163-1407 

1158-1401 

2530-  3060 
2519-  3047 

36,723 

36,566 

2760 

LAUNDRY  WORKER 

46.3 

887-1073 

1929-  2334 

28,005 

2770 

SENIOR  LAUNDRY  WORKER 

47.2 

925-1120 

2012-  2436 

29,232 

2772 

SEWING  TECHNICIAN 

46.7 

903-1093 

1964-  2377 

28,527 

2774 

SENIOR  SEWING  TECHNICIAN 

49.8 

1047-1267 

2277-  2756 

33,069 

2780 

LAUNDRY  WORKER  SUPERVISOR 

52.2 

1174-1421 

2553-  3091 

37,088 

2782 

LAUNDRY  SUPERINTENDENT 

53.3 

1237-1499 

2690-  3260 

39,124 

PREMIUM  OF  $1.25  PER  HOUR  WHEN 
ASSIGNED  TO  THE  DEPARTMENT  OF 

PUBLIC  HEALTH  LAUNDRY  FACILITY. 

2785 

ASSISTANT  GENERAL  SERVICES  MANAGER 

55.9 

1401-1698 

3047-  3693 

44,318 

PREMIUM  OF  $2.00  HR  ADDITIONAL  WHEN 
ASSIGNED  TO  LAGUNA  HONDA  HOSPITAL 
AND  RESPONSIBLE  FOR  THE  ADMIN- 
ISTRATION AND  SUPERVISION  OF  BOTH 
LAUNDRY  AND  HOUSEKEEPING  SERVICES. 
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CLASS  0 

NO. TITLE  T 

2786  GENERAL  SERVICES  MANAGER 

PREMIUM  OF  $2.00  HR  ADDITIONAL  WHEN 
ASSIGNED  TO  LAGUNA  HONDA  HOSPITAL 
AND  RESPONSIBLE  FOR  THE  ADMIN- 
ISTRATION AND  SUPERVISION  OF  BOTH 
LAUNDRY  AND  HOUSEKEEPING  SERVICES. 

2800  PUBLIC  HEALTH  GROUP 


RATES  OF  PAY  

APPROX. 


SCH. 

APPROX. 

ANNUAL 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

59.4 

1658-2014 

3606-  4380 

52,565 

2802 

2803 

2804 
2806 
2808 

2810 

2812 

2816 

2818 

2819 

2820 
2821 

2822 

2823 

2824 

2825 
2846 
2850 


2880 


2883 

2885 

2891 


2892 

2894 

2895 

2896 


EPIDEMIOLOGIST  I 

Z 

57.2 

1491-1809 

3243-  3935 

47,215 

EPIDEMIOLOGIST  II 

Z 

62.2 

1899-2309 

4130-  5022 

60,265 

EPIDEMIOLOGIST  III 

z 

65.2 

2199-2672 

4783-  5812 

69,739 

DISEASE  CONTROL  INVESTIGATOR 

z 

55.0 

1342-1626 

2919-  3537 

42,439 

SENIOR  DISEASE  CONTROL 

INVESTIGATOR 

z 

56.5 

1443-1748 

3139-  3802 

45,623 

PRINCIPAL  DISEASE  CONTROL 
INVESTIGATOR 

z 

59.5 

1666-2023 

3624-  4400 

52,800 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 
STATISTICS 

52.3 

1180-1429 

2567-  3108 

37,297 

CHIEF,  BUREAU  OF  RECORDS  AND 
STATISTICS 

z 

57.7 

1528-1853 

3323-  4030 

48,363 

HEALTH  PROGRAM  PLANNER 

59.4 

1658-2014 

3606-  4380 

52,565 

ASSISTANT  HEALTH  EDUCATOR 

57.3 

1499-1818 

3260-  3954 

47,450 

SENIOR  HEALTH  PROGRAM  PLANNER 

z 

62.4 

1918-2332 

4172-  5072 

60,865 

DIRECTOR  OF  HEALTH  PROGRAM 

PLANNING 

z 

68.9 

2632-3199 

5725-  6958 

83,494 

HEALTH  EDUCATOR 

z 

60.3 

1731-2104 

3765-  4576 

54,914 

MENTAL  HEALTH  EDUCATOR 

z 

60.3 

1731-2104 

3765-  4576 

54,914 

CHIEF,  BUREAU  OF  HEALTH  EDUCATION. 

z 

63.3 

2004-2435 

4359-  5296 

63,554 

SENIOR  HEALTH  EDUCATOR 

z 

61.8 

1862-2264 

4050-  4924 

59,090 

NUTRITIONIST 

z 

60.3 

1731-2104 

3765-  4576 

54,914 

DIRECTOR,  WOMEN,  INFANT  AND 
CHILDREN'S  PROGRAM,  DEPT  OF 

PUBLIC  HEALTH 

z 

2956-2956 

6429-  6429 

77,152 

DIRECTOR  OF  BUSINESS  AND 
OPERATIONS,  MENTAL  HEALTH 

PROGRAMS 

z 

72.0 

3064-3724 

6664-  8100 

97,196 

ASSOCIATE  DIRECTOR,  AIDS  PROGRAM.. 

z 

72.6 

3155-3836 

6862-  8343 

100,120 

DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 
COMMUNITY  MENTAL  HEALTH  SERVICE.. 

z 

75.0 

3547-4311 

7715-  9376 

112,517 

DEPUTY  DIRECTOR  FOR  BUSINESS  & 
OPERATIONS,  DEPARTMENT  OF  PUBLIC 
HEALTH 

z 

76.8 

3873-4708 

8424-10240 

122,879 

DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 
DEPARTMENT  OF  PUBLIC  HEALTH 

z 

75.2 

3581-4352 

7789-  9466 

113,587 

PROGRAM  CHIEF,  COMMUNITY  PUBLIC 
HEALTH  SERVICES 

z 

75.5 

3633-4416 

7902-  9605 

115,258 

DEPUTY  DIRECTOR  FOR  MENTAL  HEALTH 
PROGRAMS 

z 

76.0 

3724-4527 

8100-  9846 

118,155 

DEPUTY  DIRECTOR  OF  COMMUNITY 

HEALTH  PROGRAMS 

z 

76.0 

3724-4527 

8100-  9846 

118,155 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

rates  OF  PAY 

APPROX. 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

2900 

2903 

SOCIAL  SERVICE  GROUP 

ELIGIBILITY  WORKER 

51.6 

1141-1381 

2482-  3004 

36,044 

2904 

EMPLOYEES  IN  THIS  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICATIONS  AT  SAN  FRAN- 
CISCO GENERAL  HOSPITAL  SHALL  RE- 
CEIVE THE  RATE  OF  PAY  ASSIGNED  TO 
CLASS  2908  HOSPITAL  ELIGIBILITY 
WORKER.  SUCH  ASSIGNMENT  SHALL  BE 
CERTIFIED  BY  THE  APPOINTING  OFFICER 
OF  THE  DEPARTMENT  OF  PUBLIC  HEALTH 
AND  THE  ADMINISTRATOR  OF  SAN 
FRANCISCO  GENERAL  HOSPITAL. 

SOCIAL  SERVICE  TECHNICIAN 

50.6 

1088-1316 

2366-  2862 

34,348 

2905 

SENIOR  ELIGIBILITY  WORKER 

54.5 

1310-1588 

2849-  3454 

41 ,447 

2906 

2907 

SOCIAL  WORKER  TRAINEE 

ELIGIBILITY  WORKER  SUPERVISOR 

57.6 

1181-1181 

1520-1844 

2569-  2569 
3306-  4011 

30,824 

48,128 

2908 

HOSPITAL  ELIGIBILITY  WORKER 

54.5 

1310-1588 

2849-  3454 

41 ,447 

2909 

HOSPITAL  ELIGIBILITY  SUPERVISOR... 

60.0 

1706-2074 

3711-  4511 

54,131 

2910 

SOCIAL  WORKER 

Z 

53.1 

1226-1484 

2667-  3228 

38,732 

2911 

ELIGIBILITY  APPEALS  SPECIALIST.... 

56.5 

1443-1748 

3139-  3802 

45,623 

2912 

SENIOR  SOCIAL  WORKER 

z 

55.9 

1401-1698 

3047-  3693 

44,318 

2914 

SOCIAL  WORK  SUPERVISOR 

z 

58.9 

1618-1965 

3519-  4274 

51 ,287 

2920 

MEDICAL  SOCIAL  WORKER 

z 

59.8 

1690-2053 

3676-  4465 

53,583 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER 

z 

60.7 

1765-2145 

3839-  4665 

55,985 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR.... 

z 

61.9 

1871-2274 

4069-  4946 

59,351 

2925 

CHIEF  MEDICAL  SOCIAL  SERVICES 

z 

63.4 

2014-2449 

4380-  5327 

63,919 

2930 

PSYCHIATRIC  SOCIAL  WORKER 

z 

59.8 

1690-2053 

3676-  4465 

53,583 

2932 

SENIOR  PSYCHIATRIC  SOCIAL  WORKER.. 

z 

60.7 

1765-2145 

3839-  4665 

55,985 

2933 

CONSERVATORSHIP/CASE  MANAGEMENT 
SUPERVISOR 

z 

61.9 

1871-2274 

4069-  4946 

59,351 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER... 

z 

63.1 

1985-2412 

4317-  5246 

62,953 

2940 

CHILD  WELFARE  WORKER 

z 

59.8 

1690-2053 

3676-  4465 

53,583 

2942 

SENIOR  CHILD  WELFARE  WORKER 

z 

60.7 

1765-2145 

3839-  4665 

55,985 

2944 

CHILD  WELFARE  SUPERVISOR 

z 

62.2 

1899-2309 

4130-  5022 

60,265 

2945 

CHILDREN'S  SERVICES  INVESTIGATOR.. 

z 

67.9 

2507-3047 

5453-  6627 

79,527 

2946 

SENIOR  ELIGIBILITY  WORKER 
SUPERVISOR 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

2947 

HOSPITAL  ELIGIBILITY  MANAGER, 

DEPT.  OF  PUBLIC  HEALTH 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

2948 

SENIOR  SOCIAL  SERVICE  SUPERVISOR.. 

z 

64.6 

2135-2596 

4644-  5646 

67,756 

2950 

SOCIAL  SERVICE  DIVISION  SUPERVISOR 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

2951 

COMMUNITY  SERVICES  COORDINATOR.... 

z 

63.6 

2033-2472 

4422-  5377 

64,519 

2953 

DEPUTY  GENERAL  MANAGER,  DEPARTMENT 
OF  SOCIAL  SERVICES 

z 

75.0 

3547-4311 

7715-  9376 

112,517 

2965 

SOCIAL  SERVICES  RESOURCE  MANAGER.. 

z 

65.8 

2264-2752 

4924-  5986 

71  ,827 

2969 

ASSISTANT  DIRECTOR,  SOCIAL 

SERVICES  PROGRAMS 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

2970 

DIRECTOR,  ADMINISTRATIVE  SERVICES, 
DEPARTMENT  OF  SOCIAL  SERVICES.... 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

2971 

DIRECTOR,  SOCIAL  SERVICE  PROGRAMS. 

z 

67.8 

2496-3035 

5429-  6601 

79,214 
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RATES  OF  PAY  

APPROX . 

CLASS  0 SCH.  APPROX.  ANNUAL 


NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

2973 

ASSISTANT  GENERAL  MANAGER, 

DEPARTMENT  OF  SOCIAL  SERVICES.... 

Z 

72.2 

3093-3760 

6727-  8178 

98,136 

2974 

GENERAL  MANAGER,  DEPARTMENT  OF 

SOCIAL  SERVICES 

z 

76.4 

3799-4617 

8263-10042 

120,504 

2975 

CITIZENS  COMPLAINT  OFFICER 

z 

55.3 

1362-1650 

2962-  3589 

43,065 

2977 

EDUCATION  INTEGRATION  SPECIALIST.. 

z 

59.3 

1650-2004 

3589-  4359 

52,304 

2978 

CONTRACT  COMPLIANCE  OFFICER  II.... 

z 

67.6 

2472-3005 

5377-  6536 

78,431 

2979 

STUDENT  ASSIGNMENT  MANAGER,  BOARD 

OF  EDUCATION 

60.2 

1723-2094 

3748-  4554 

54,653 

2980 

SPECIALIST  II,  HUMAN  RIGHTS 

COMMISSION 

51  .0 

1109-1342 

2412-  2919 

35,026 

2981 

MANAGER,  INTAKE  CENTER,  SAN 

FRANCISCO  UNIFIED  SCHOOL  DISTRICT 

z 

60.2 

1723-2094 

3748-  4554 

54,653 

2982 

RENT  BOARD  SUPERVISOR 

z 

58.8 

1611-1955 

3504-  4252 

51  ,026 

2984 

DEPUTY  DIRECTOR,  HUMAN  RIGHTS 

COMMISSION 

z 

69.0 

2647-3217 

5757-  6997 

83,964 

2985 

DEPUTY  DIRECTOR,  COMMISSION  ON  THE 

AGING 

z 

64.5 

2124-2582 

4620-  5616 

67,390 

2986 

DIRECTOR,  HUMAN  RIGHTS  COMMISSION. 

z 

71.1 

2933-3566 

6379-  7756 

93,073 

2988 

DIRECTOR,  AGING  PROGRAM 

z 

67.9 

2507-3047 

5453-  6627 

79,527 

2991 

COORDINATOR,  HUMAN  RIGHTS 

COMMISSION 

z 

63.3 

2004-2435 

4359-  5296 

63,554 

2992 

CONTRACT  COMPLIANCE  OFFICER  I 

z 

61.1 

1800-2188 

3915-  4759 

57,107 

2993 

ASSISTANT  TO  THE  DIRECTOR, 

COMMISSION  ON  THE  AGING 

z 

57.0 

1477-1791 

3212-  3895 

46,745 

2994 

HOMEMAKER 

47.6 

943-1141 

2051-  2482 

29,780 

2995 

AFFIRMATIVE  ACTION  OFFICER,  HUMAN 

RIGHTS  COMMISSION 

z 

55.3 

1362-1650 

2962-  3589 

43,065 

2996 

REPRESENTATIVE,  HUMAN  RIGHTS 

COMMISSION 

z 

59.3 

1650-2004 

3589-  4359 

52,304 

2997 

SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION 

48.0 

961-1163 

2090-  2530 

30,354 

2998 

REPRESENTATIVE,  COMMISSION  ON  THE 

STATUS  OF  WOMEN 

z 

59.3 

1650-2004 

3589-  4359 

52,304 

2999 

EXECUTIVE  DIRECTOR,  COMMISSION  ON 

THE  STATUS  OF  WOMEN 

z 

67.1 

2412-2933 

5246-  6379 

76,551 

3000 

RECREATION,  PARK,  AGRICULTURAL  AND 

CULTURAL 

SERVICE 

3100 

ADMINISTRATIVE  GROUP 

3110 

EXECUTIVE  SECRETARY  TO  THE  GENERAL 

MANAGER,  RECREATION  AND  PARK  DEPT 

z 

58.8 

1611-1955 

3504-  4252 

51,026 

3130 

ARBORETUM  DIRECTOR 

z 

61  .4 

1827-2221 

3974-  4831 

57,968 

3135 

DIRECTOR  OF  NEIGHBORHOOD  SERVICES, 

RECREATION  AND  PARK  DEPARTMENT... 

z 

61.5 

1835-2230 

3991-  4850 

58,203 

3137 

ASST  GENERAL  MANAGER  FOR  FINANCE 

AND  PROPERTY,  RECREATION  & PARK 
DEPT 

z 

69.9 

2764-3359 

6012-  7306 

87,670 

3138 

ASSISTANT  GENERAL  MANAGER  FOR 

ADMINISTRATION 

z 

69.9 

2764-3359 

6012-  7306 

87,670 

3140 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

z 

74.0 

3378-4106 

7347-  8931 

107,167 
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3200 

3202 

3204 

3208 

3210 

3212 

3214 

3216 

3226 

3228 

3231 

3232 

3233 

3234 
3238 
3240 
3248 
3250 

3256 

3257 

3258 
3260 
3262 

3264 

3266 

3280 

3284 

3285 
3287 
3289 

3291 

3292 

3294 

3300 

3301 

3302 

3305 

3306 
3310 

3320 

3321 

3322 
3324 
3338 


RATES  OF 

PAY  

APPROX. 

0 SCH. 

APPROX. 

ANNUAL 

TITLE 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

RECREATION  GROUP 

LOCKER  ROOM  ATTENDANT 

39.0 

628-  758 

1366-  1649 

19,784 

SWIMMING  POOL  CASHIER-CLERK 

47.9 

956-1158 

2079-  2519 

30,224 

POOL  LIFEGUARD 

45.8 

866-1047 

1884-  2277 

27,327 

ATHLETIC  ATTENDANT 

6.42  HR 

SWIMMING  INSTRUCTOR 

48.9 

1003-1214 

2182-  2640 

31  ,685 

SENIOR  SWIMMING  INSTRUCTOR 

53.5 

1249-1513 

2717-  3291 

39,489 

ASSISTANT  AQUATIC  SUPERVISOR 

55.3 

1362-1650 

2962-  3589 

43,065 

GOLF  COURSE  STARTER 

ASSISTANT  DIRECTOR,  GOLF  COURSE 

46.9 

912-1104 

1984-  2401 

28,814 

OPERATIONS 

Z 

57.9 

1543-1871 

3356-  4069 

48,833 

GOLF  PROGRAM  DIRECTOR 

Z 

62.7 

1946-2365 

4233-  5144 

61 ,727 

MARINA  ASSISTANT  MANAGER 

51.4 

1131-1368 

2460-  2975 

35,705 

MARINA  ASSOCIATE  MANAGER 

54.4 

1304-1580 

2836-  3437 

41 ,238 

MARINA  MANAGER 

57.4 

1506-1827 

3276-  3974 

47,685 

DANCE  INSTRUCTOR 

Z 

52.6 

1197-1450 

2603-  3154 

37,845 

DRAMA  INSTRUCTOR 

Z 

50.7 

1093-1323 

2377-  2878 

34,530 

PIANIST 

Z 

54.5 

1310-1588 

2849-  3454 

41 ,447 

ORCHESTRA  INSTRUCTOR 

Z 

52.1 

1169-1414 

2543-  3075 

36,905 

PHOTOGRAPHY  INSTRUCTOR 

Z 

52.1 

1169-1414 

2543-  3075 

36,905 

SENIOR  PHOTOGRAPHY  INSTRUCTOR 

Z 

52.7 

1203-1457 

2617-  3169 

38,028 

PHOTOGRAPHY  DIRECTOR 

Z 

56.7 

1457-1765 

3169-  3839 

46,067 

CRAFTS  INSTRUCTOR 

CURATOR  OF  INDUSTRIAL  ARTS,  JUNIOR 

Z 

51.2 

1120-1355 

2436-  2947 

35,366 

MUSEUM 

Z 

54.9 

1336-1618 

2906-  3519 

42,230 

CAMP  ASSISTANT 

556-  556 

1209-  1209 

14,512 

CAMP  MANAGER 

1188-1188 

2584-  2584 

31 ,007 

ASSISTANT  RECREATION  DIRECTOR 

48.4 

979-1185 

2129-  2577 

30,929 

RECREATION  DIRECTOR 

51  .2 

1120-1355 

2436-  2947 

35,366 

JUNIOR  MUSEUM  DIRECTOR 

Z 

57.7 

1528-1853 

3323-  4030 

48,363 

ASSISTANT  RECREATION  SUPERVISOR... 

Z 

57.3 

1499-1818 

3260-  3954 

47,450 

RECREATION  SUPERVISOR 

Z 

57.7 

1528-1853 

3323-  4030 

48,363 

PRINCIPAL  RECREATION  SUPERVISOR... 
ASSISTANT  SUPERINTENDENT 

Z 

61  .2 

1809-2199 

3935-  4783 

57,394 

RECREATION 

Z 

64.5 

2124-2582 

4620-  5616 

67,390 

RECREATION  SUPERINTENDENT 

Z 

69.9 

2764-3359 

6012-  7306 

87,670 

PARK  GROUP 

VENDOR  HELPER 

6.42  HR 

VENDOR 

44.4 

810-  979 

1762-  2129 

25,552 

RIDES  ATTENDANT  HELPER 

6.42  HR 

RIDES  ATTENDANT 

42.3 

735-  887 

1599-  1929 

23,151 

STABLE  ATTENDANT 

49.4 

1027-1243 

2234-  2704 

32,442 

ANIMAL  KEEPER 

53.4 

1243-1506 

2704-  3276 

39,307 

SENIOR  ANIMAL  KEEPER 

55.4 

1368-1658 

2975-  3606 

43,274 

ASSISTANT  HEAD  ANIMAL  KEEPER 

57.4 

1506-1827 

3276-  3974 

47,685 

HEAD  ANIMAL  KEEPER 

ASSISTANT  ZOO  DIRECTOR,  OPERATIONS 

59.4 

1658-2014 

3606-  4380 

52,565 

AND  MAINTENANCE 

Z 

63.4 

2014-2449 

4380-  5327 

63,919 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 
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RATES  OF  PAY  

APPROX. 

CLASS  0 SCH.  APPROX.  ANNUAL 


NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

3339 

ASSISTANT  ZOO  DIRECTOR,  ANIMAL 

MANAGEMENT 

Z 

65.4 

2221-2700 

4831-  5873 

70,470 

3340 

ZOO  DIRECTOR 

Z 

72.2 

3093-3760 

6727-  8178 

98,136 

3342 

ZOO  CURATOR 

Z 

63.2 

1994-2424 

4337-  5272 

63,266 

ENT  @ STEP  5 

3350 

PARKS  SUPERINTENDENT 

Z 

69.9 

2764-3359 

6012-  7306 

87,670 

3360 

CURATOR  OF  ZOOLOGICAL  EXHIBITS.... 

Z 

59.5 

1666-2023 

3624-  4400 

52,800 

3370 

ANIMAL  CARE  ATTENDANT 

44.9 

830-1003 

1805-  2182 

26,178 

3371 

ANIMAL  CARE  SUPERVISOR 

Z 

52.7 

1203-1457 

2617-  3169 

38,028 

3372 

ANIMAL  CONTROL  OFFICER 

46.0 

874-1057 

1901-  2299 

27,588 

3373 

ANIMAL  CONTROL  SUPERVISOR 

Z 

52.7 

1203-1457 

2617-  3169 

38,028 

3374 

VOLUNTEER  COORDINATOR,  ANIMAL  CARE 

AND  CONTROL 

z 

48.1 

966-1169 

2101-  2543 

30,511 

3375 

ANIMAL  HEALTH  TECHNICIAN 

48.0 

961-1163 

2090-  2530 

30,354 

3400 

AGRICULTURE  AND  HORTICULTURE  GROUP 

3402 

FARMER 

53.4 

1243-1506 

2704-  3276 

39,307 

3406 

LAND  USE  AIDE 

51  .8 

1152-1394 

2506-  3032 

36,383 

3417 

GARDENER 

53.4 

1243-1506 

2704-  3276 

39,307 

3418 

GARDENER  ASSISTANT  SUPERVISOR 

56.4 

1436-1740 

3123-  3785 

45,414 

3419 

MUNICIPAL  STADIUM  GROUNDSKEEPER... 

56.4 

1436-1740 

3123-  3785 

45,414 

3422 

PARK  SECTION  SUPERVISOR 

57.4 

1506-1827 

3276-  3974 

47,685 

3424 

PEST  CONTROL  SPECIALIST 

56.4 

1436-1740 

3123-  3785 

45,414 

3426 

URBAN  FORESTER 

z 

61  .4 

1827-2221 

3974-  4831 

57,968 

3428 

NURSERY  SPECIALIST 

56.4 

1436-1740 

3123-  3785 

45,414 

3430 

CHIEF  NURSERY  SPECIALIST 

z 

59.4 

1658-2014 

3606-  4380 

52,565 

3432 

ASSISTANT  DIRECTOR,  ARBORETUM 

z 

59.4 

1658-2014 

3606-  4380 

52,565 

3434 

TREE  TOPPER 

55.4 

1368-1658 

2975-  3606 

43,274 

ENT  0 STEP  5 

3436 

TREE  TOPPER  SUPERVISOR  I 

58.9 

1618-1965 

3519-  4274 

51  ,287 

3438 

TREE  TOPPER  SUPERVISOR  II 

z 

61  .4 

1827-2221 

3974-  4831 

57,968 

3440 

LANDSCAPING  AND  STREET  PLANTING 

SUPERVISOR 

61  .7 

1853-2252 

4030-  4898 

58,777 

3450 

AGRICULTURAL  INSPECTOR 

52.3 

1180-1429 

2567-  3108 

37,297 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 

3453  ASST  AGRICULTURAL 

COMMISSIONER-SEALER  OF  WEIGHTS 


AND  MEASURES 

COUNTY  AGRICULTURAL  COMMISSIONER 

. Z 59.5 

1666-2023 

3624-  4400 

52,800 

AND  SEALER  OF  WEIGHTS  AND 
MEASURES 

. Z 68.3 

2557-3108 

5561-  6760 

CD 

VO 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 
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CLASS 
NO. 

3462 

3464 

3466 

3470 

3474 

3480 

3484 

3486 

3488 

3500 

3502 

3518 

3520 

3522 

3524 

3525 

3526 

3527 


3528 

3529 

3530 

3532 

3533 

3534 

3535 

3536 

3537 

3538 

3540 

3541 

3542 
3544 

3546 

3547 

3548 

3550 

3554 


RATES  OF  PAY  

APPROX. 

0 SCH.  APPROX.  ANNUAL 


TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

ASSISTANT  DIRECTOR,  GOLF  COURSE 
MAINTENANCE 

Z 

58.4 

1580-1918 

3437-  4172 

50,060 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES 

Z 

59.4 

1658-2014 

3606-  4380 

52,565 

ASSISTANT  SUPERINTENDENT,  PARKS, 
SQUARES  AND  FACILITIES 

Z 

64.5 

2124-2582 

4620-  5616 

67,390 

DIRECTOR  OF  MARKETING  AND 
OPERATIONS,  CANDLESTICK  PARK..... 

Z 

65.9 

2274-2764 

4946-  6012 

72,140 

SCHOOL  GROUNDS  SUPERVISOR 

57.9 

1543-1871 

3356-  4069 

48,833 

FARMERS  MARKET  MANAGER 

54.6 

1316-1596 

2862-  3471 

41 ,656 

AGRICULTURAL  DIVISION  LAND  AGENT.. 

Z 

57.5 

1513-1835 

3291-  3991 

47,894 

WATERSHED  FORESTER 

Z 

62.4 

1918-2332 

4172-  5072 

60,865 

WATERSHED  RESOURCES  MANAGER 

z 

65.0 

2178-2647 

4737-  5757 

69,087 

CULTURAL  GROUP 

MUSEUM  EXHIBIT  PACKER  AND  REPAIRER 

50.0 

1057-1279 

2299-  2782 

33,382 

ASSOCIATE  MUSEUM  CONSERVATOR, 

ASIAN  ART  MUSEUM 

z 

57.9 

1543-1871 

3356-  4069 

48,833 

MUSEUM  PREPARATOR 

50.0 

1057-1279 

2299-  2782 

33,382 

SENIOR  MUSEUM  PREPARATOR 

51  .8 

1152-1394 

2506-  3032 

36,383 

PRINCIPAL  MUSEUM  PREPARATOR 

55.4 

1368-1658 

2975-  3606 

43,274 

CHIEF  MUSEUM  PREPARATOR 

57.3 

1499-1818 

3260-  3954 

47,450 

MUSEUM  CONSERVATOR  ASSISTANT 

49.3 

1022-1237 

2223-  2690 

32,286 

MUSEUM  CONSERVATOR  ASSISTANT 
(AVERY  BRUNDAGE  COLLECTION  OF 
ASIAN  ART) 

53.1 

1226-1484 

2667-  3228 

38,732 

MUSEUM  CONSERVATOR 

60.7 

1765-2145 

3839-  4665 

55,985 

MUSEUM  CONSERVATOR  - AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN  ART. 

z 

60.7 

1765-2145 

3839-  4665 

55,985 

ORGANIST 

PROGRAM  MANAGER,  KALW  RADIO 

STATION 

z 

56.2 

156.00  DA 

1421-1723 

3091-  3748 

44,970 

GENERAL  MANAGER,  KALW  RADIO 

STATION 

z 

59.6 

1674-2033 

3641-  4422 

53,061 

MUSEUM  PHOTOGRAPHER 

55.4 

1368-1658 

2975-  3606 

43,274 

RADIO  ANNOUNCER  - OPERATOR 

54.2 

1291-1565 

2808-  3404 

40,847 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
PERFORMING  ARTS 

50.5 

1083-1310 

2356-  2849 

34,191 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
MEDIA  SERVICES  MANAGER 

53.7 

1261-1528 

2743-  3323 

39,881 

TECHNICAL  INSTRUCTIONAL  ASSISTANT, 
LANGUAGE  LABORATORY 

51.6 

1141-1381 

2482-  3004 

36,044 

CURATORIAL  AIDE 

45.7 

862-1042 

1875-  2266 

27,196 

CURATOR  I 

49.4 

1027-1243 

2234-  2704 

32,442 

CURATOR  II 

z 

56.1 

1414-1714 

3075-  3728 

44,735 

CURATOR  III 

z 

57.2 

1491-1809 

3243-  3935 

47,215 

CURATOR  IV 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

CURATOR  V 

z 

64.2 

2094-2545 

4554-  5535 

66,425 

CURATOR  OF  NATURAL  SCIENCE,  JUNIOR 
MUSEUM 

z 

54.9 

1336-1618 

2906-  3519 

42,230 

EXHIBITION  DESIGNER 

z 

57.6 

1520-1844 

3306-  4011 

48,128 

ASSOCIATE  MUSEUM  REGISTRAR 

50.5 

1083-1310 

2356-  2849 

34,191 
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CLASS  0 

NO, TITLE T 


3556  MUSEUM  REGISTRAR 

3558  SENIOR  MUSEUM  REGISTRAR Z 

3560  DIRECTOR,  BUREAU  OF  EXHIBITS  AND 

CULTURAL  EDUCATION,  AIRPORT Z 

3562  DIRECTOR,  CULTURAL  AFFAIRS Z 

3563  DIRECTOR,  NEIGHBORHOOD  ART 

PROGRAM,  ART  COMMISSION 

3566  EXECUTIVE  SECRETARY,  MUSEUMS Z 

3570  DIRECTOR  AND  CHIEF  CURATOR  OF 

MUSEUMS Z 

3584  DEPUTY  DIRECTOR  FOR  OPERATIONS, 

FINE  ARTS  MUSEUMS Z 

3585  DEPUTY  DIRECTOR  FOR  EDUCATION  AND 

EXHIBITIONS  MUSEUMS Z 

3587  DEPUTY  DIRECTOR  FOR  ADMINISTRATION 

AND  DEVELOPMENT,  MUSEUMS Z 

3588  DEPUTY  DIRECTOR  AND  CHIEF  CURATOR, 

ASIAN  ART  MUSEUM Z 

3589  ASSISTANT  DIRECTOR, 

ADMINISTRATIVE,  CENTER  OF  ASIAN 
ART  AND  CULTURE Z 

3590  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -ENGLISH  READER 

3591  COLLEGE  AIDE 


SALARY  SET  BY  STATE  AND  FEDERAL  LAW 

3593  INSTRUCTIONAL  AIDE  I 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 

3594  INSTRUCTIONAL  AIDE  II 

20  CENTS  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  POSITIONS  IN  SPECIAL 
EDUCATION  SEVERELY  HANDICAPPED 
CLASSES. 

3596  SCHOOL  SECURITY  AIDE 

3597  SCHOOL  AIDE  II 

3598  SCHOOL  AIDE  III 

3599  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -GUIDANCE  AIDE 

3600  LIBRARY  GROUP 

3602  LIBRARY  PAGE 

3610  LIBRARY  ASSISTANT 

3616  LIBRARY  TECHNICAL  ASSISTANT  I 

3618  LIBRARY  TECHNICAL  ASSISTANT  II 

3619  LIBRARY  MANAGER,  ALICE  STATLER 

LIBRARY 

3630  LIBRARIAN  I 

3631  LIBRARIAN  II  - FINE  ARTS 


RATES  OF  PAY  


APPROX. 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

53.6 

57.4 

1255-1520 

1506-1827 

2730-  3306 
3276-  3974 

39,672 

47,685 

66.2 

66.3 

2309-2806 

2319-2819 

5022-  6103 
5044-  6131 

73,237 

73,576 

59.0 

59.9 

1626-1975 

1698-2063 

3537-  4296 
3693-  4487 

51  ,548 
53,844 

77.1 

3931-4779 

8550-10394 

124,732 

67.9 

2507-3047 

5453-  6627 

79,527 

67.9 

2507-3047 

5453-  6627 

79,527 

67.9 

2507-3047 

5453-  6627 

79,527 

67.9 

2507-3047 

5453-  6627 

79,527 

60.5 

1748-2124 

3802-  4620 

55,436 

9.53  HR 
CONTRACT  RATE 

42.5 

742-  895 

1614-  1947 

23,360 

47.0 

916-1109 

1992-  2412 

28,945 

47.0 

42.5 

47.0 

916-1109 
742-  895 
916-1109 

1992-  2412 
1614-  1947 
1992-  2412 

28,945 

23,360 

28,945 

44.2 

803-  970 

1747-  2110 

25,317 

45.3 
49.8 

53.3 
55.2 

846-1022 

1047-1267 

1237-1499 

1355-1642 

1840-  2223 
2277-  2756 
2690-  3260 
2947-  3571 

26,674 

33,069 

39,124 

42,856 

54.4 

57.1 

59.9 

1304-1580 

1484-1800 

1698-2063 

2836-  3437 
3228-  3915 
3693-  4487 

41 ,238 
46,980 
53,844 
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CLASS 
NO, 


3632 


3633 

3634 
3638 
3640 

3642 

3644 

3650 

3658 

3668 

3670 

4000 

4100 

4110 

4119 

4120 

4124 

4130 

4140 

4142 

4143 

4144 
4150 
4160 

4200 

4202 

4203 
4210 

4212 

4220 

4222 

4224 

4225 

4226 
4230 


TITLE 

0 

T 

SCH. 

NO. 

rates  OF  PAY 

APPROX. 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

LIBRARIAN  II 

Z 

59.9 

1698-2063 

3693-  4487 

53,844 

WHEN  ASSIGNED  TO  DUTIES  OF  LAW 
LIBRARIAN  SHALL  RECEIVE  $1.10  PER 
HOUR  PERMIUM  IN  ADDITION  TO  THEIR 
REGULAR  SALARY. 

LIBRARIAN  II  - ASIAN  ARTS 

Z 

59.9 

1698-2063 

3693-  4487 

53,844 

LIBRARIAN  III 

z 

61.9 

1871-2274 

4069-  4946 

59,351 

CHIEF  LIBRARIAN 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

COORDINATOR,  CHILDREN'S  LIBRARY 
ACTIVITIES 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

COORDINATOR,  ADULT  LIBRARY 

SERVICES 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

CITY  ARCHIVIST 

z 

58.6 

1596-1936 

3471-  4211 

50,530 

MEDICAL  RECORDS  LIBRARIAN 

57.1 

1484-1800 

3228-  3915 

46,980 

MEDICAL  LIBRARIAN 

z 

61.9 

1871-2274 

4069-  4946 

59,351 

ASSISTANT  CITY  LIBRARIAN. 

z 

69.6 

2726-3313 

5929-  7206 

86,469 

CITY  LIBRARIAN 

z 

73.3 

3263-3966 

7097-  8626 

103,513 

PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 
PROPERTY  ADMINISTRATION  GROUP 


RENTAL  PROPERTY  SUPERVISOR 

Z 

61.6 

1844-2242 

4011-  4876 

58,516 

PERFORMING  ARTS  CENTER  AIDE 

ASSISTANT  MANAGING  DIRECTOR,  WAR 

Z 

57.5 

1513-1835 

3291-  3991 

47,894 

MEMORIAL  PERFORMING  ARTS  CENTER.. 
MANAGING  DIRECTOR,  WAR  MEMORIAL 

Z 

67.3 

2435-2960 

5296-  6438 

77,256 

PERFORMING  ARTS  CENTER 

CONVENTION  FACILITIES  ASSISTANT 

Z 

74.3 

3426-4164 

7452-  9057 

108,680 

MANAGER 

Z 

59.2 

1642-1994 

3571-  4337 

52,043 

REAL  PROPERTY  OFFICER 

Z 

61.1 

1800-2188 

3915-  4759 

57,107 

SENIOR  REAL  PROPERTY  OFFICER 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

PRINCIPAL  REAL  PROPERTY  OFFICER... 

z 

67.1 

2412-2933 

5246-  6379 

76,551 

ASSISTANT  DIRECTOR  OF  PROPERTY 

z 

70.2 

2806-3410 

6103-  7417 

89,001 

DIRECTOR  OF  PROPERTY 

z 

73.4 

3282-3989 

7138-  8676 

104,113 

REAL  PROPERTY  LOAN  OFFICER 

z 

61.1 

1800-2188 

3915-  4759 

57,107 

APPRAISAL  AND  TAXATION  GROUP 

ASSESSMENT  CLERK 

48.6 

989-1197 

2151-  2603 

31 ,242 

SENIOR  ASSESSMENT  CLERK 

ASSISTANT  CHIEF,  TECHNICAL  AND 

50.5 

1083-1310 

2356-  2849 

34,191 

ASSESSMENT  SERVICES 

CHIEF,  TECHNICAL  AND  ASSESSMENT 

z 

57.7 

1528-1853 

3323-  4030 

48,363 

SERVICES 

z 

61.7 

1853-2252 

4030-  4898 

58,777 

PERSONAL  PROPERTY  AUDITOR 

z 

56.2 

1421-1723 

3091-  3748 

44,970 

SENIOR  PERSONAL  PROPERTY  AUDITOR.. 
PRINCIPAL  PERSONAL  PROPERTY 

z 

58.1 

1558-1890 

3389-  4111 

49,329 

AUDITOR 

ASSISTANT  CHIEF  PERSONAL  PROPERTY 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

AUDITOR 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

CHIEF  PERSONAL  PROPERTY  AUDITOR... 

z 

66.3 

2319-2819 

5044-  6131 

73,576 

ESTATE  INVESTIGATOR 

54.5 

1310-1588 

2849-  3454 

41 ,447 

- 143  - 
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CLASS 
NO_. 

4231 

4256 

4260 

4261 
4265 

4267 

4268 

4269 

4270 

4282 

4290 

4294 


4300 

4306 

4308 

4310 

4311 

4312 

4320 

4321 

4322 

4331 

4332 

4334 

4335 

4336 

4337 

4340 

4349 

4366 

4368 

4372 

4373 

4374 

4377 

4378 

4384 

4390 

5000 


RATES  OF  PAY  

APPROX. 


TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

SENIOR  ESTATE  INVESTIGATOR 

Z 

56.5 

1443-1748 

3139-  3802 

45,623 

CHIEF  OF  ASSESSMENT  STANDARDS 

z 

64.3 

2104-2557 

4576-  5561 

66,738 

REAL  PROPERTY  APPRAISER  TRAINEE... 

51.5 

1136-1375 

2471-  2991 

35,888 

REAL  PROPERTY  APPRAISER 

z 

56.2 

1421-1723 

3091-  3748 

44,970 

SENIOR  REAL  PROPERTY  APPRAISER 

z 

58.1 

1558-1890 

3389-  4111 

49,329 

PRINCIPAL  REAL  PROPERTY  APPRAISER. 
ASSISTANT  CHIEF  REAL  PROPERTY 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

APPRAISER 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

CHIEF  APPRAISER 

PRINCIPAL  APPRAISER  (SPECIAL 

z 

66.3 

2319-2819 

5044-  6131 

73,576 

VALUATIONS) 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

CHIEF  ASSISTANT  ASSESSOR 

z 

70.7 

2874-3493 

6251-  7597 

91  ,167 

ASSESSOR 

ADMINISTRATOR,  ASSESSMENT  APPEALS 

z 

4284-4284 

9318-  9318 

1 1 1 ,812 

BOARD 

REVENUE  GROUP 

z 

59.4 

1658-2014 

3606-  4380 

52,565 

COLLECTIONS  OFFICER 

52.8 

1208-1463 

2627-  3182 

38,184 

SENIOR  COLLECTIONS  OFFICER 

COMMERCIAL  DIVISION  ASSISTANT 

54.3 

1298-1573 

2823-  3421 

41 ,055 

SUPERVISOR 

58.9 

1618-1965 

3519-  4274 

51 ,287 

COMMERCIAL  DIVISION  SUPERVISOR.... 

63.5 

2023-2459 

4400-  5348 

64,180 

BOND  AND  COUPON  SUPERVISOR 

54.4 

1304-1580 

2836-  3437 

41 ,238 

CASHIER  I 

47.9 

956-1158 

2079-  2519 

30,224 

CASHIER  II 

49.2 

1018-1232 

2214-  2680 

32,155 

CASHIER  III 

52.9 

1214-1470 

2640-  3197 

38,367 

SECURITY  ANALYST 

z 

64.7 

2145-2607 

4665-  5670 

68,043 

PORTFOLIO  MANAGER 

z 

68.3 

2557-3108 

5561-  6760 

81,119 

INVESTIGATOR,  TAX  COLLECTOR 

58.4 

1580-1918 

3437-  4172 

50,060 

SENIOR  INVESTIGATOR,  TAX  COLLECTOR 
LICENSE  BUREAU  ASSISTANT 

60.0 

1706-2074 

3711-  4511 

54,131 

SUPERVISOR 

PRINCIPAL  INVESTIGATOR,  TAX 

50.2 

1067-1291 

2321-  2808 

33,695 

COLLECTOR 

61  .2 

1809-2199 

3935-  4783 

57,394 

CHIEF  INVESTIGATOR,  TAX  COLLECTOR. 
DIRECTOR  OF  REAL  ESTATE,  TAX 

62.4 

1918-2332 

4172-  5072 

60,865 

COLLECTOR'S  OFFICE 

61.3 

1818-2209 

3954-  4805 

57,655 

COLLECTION  SUPERVISOR 

DIRECTOR,  BUREAU  OF  DELINQUENT 

55.8 

1394-1690 

3032-  3676 

44,109 

REVENUE 

z 

64.2 

2094-2545 

4554-  5535 

66,425 

CASHIER,  TREASURER/TAX  COLLECTOR.. 

57.3 

1499-1818 

3260-  3954 

47,450 

DEPUTY  TAX  ADMINISTRATOR 

z 

73.6 

3313-4028 

7206-  8761 

105,131 

TAX  ADMINISTRATOR 

ASSISTANT  CASH  MANAGEMENT  AND 

z 

74.6 

3479-4229 

7567-  9198 

110,377 

INVESTMENT 

CASH  MANAGEMENT  AND  INVESTMENT 

z 

65.6 

2242-2726 

4876-  5929 

71,149 

OFFICER 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

CHIEF  ASSISTANT  TREASURER 

z 

69.0 

2647-3217 

5757-  6997 

83,964 

TREASURER 

z 

4441-4441 

9659-  9659 

115,910 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

5100 

ADMINISTRATIVE  GROUP 

5102 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  ASSISTANT  SUPERINTENDENT.. 

Z 

68.4 

2571-3126 

5592-  6799 

81 ,589 

5104 

PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  SUPERINTENDENT 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

5106 

ASSISTANT  TO  THE  DIRECTOR  OF 

BUILDINGS  AND  GROUNDS,  SFUSD 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5107 

DIRECTOR  OF  BUILDINGS  AND  GROUNDS, 

SFUSD 

67.9 

2507-3047 

5453-  6627 

79,527 

5108 

DIRECTOR,  GENERAL  SERVICES 

DIVISION,  S.F.U.S.D 

z 

68.9 

2632-3199 

5725-  6958 

83,494 

5109 

DEPUTY  ZONING  ADMINISTRATOR 

z 

70.1 

2793-3396 

6075-  7386 

88,636 

5111 

DEPUTY  FOR  DEVELOPMENT 

z 

4059-4059 

8828-  8828 

105,940 

5112 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

IMPLEMENTATION  (ZONING 
ADMINISTRATOR) 

z 

71.1 

2933-3566 

6379-  7756 

93,073 

5113 

ASSISTANT  DIRECTOR  OF  PLANNING  - 

PLANS  AND  PROGRAMS 

z 

71.1 

2933-3566 

6379-  7756 

93,073 

5115 

DEPUTY  DIRECTOR  OF  PLANNING 

z 

73.0 

3217-3910 

6997-  8504 

102,051 

5116 

DIRECTOR  OF  PLANNING 

z 

76.0 

3724-4527 

8100-  9846 

118, 155 

5120 

ARCHITECTURAL  ADMINISTRATOR 

z 

63.6 

2033-2472 

4422-  5377 

64,519 

5122 

ASSISTANT  CITY  ARCHITECT 

z 

71  .2 

2946-3581 

6408-  7789 

93,464 

5124 

CITY  ARCHITECT 

z 

73.2 

3248-3948 

7064-  8587 

103,043 

5130 

SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT 

z 

67.1 

2412-2933 

5246-  6379 

76,551 

5132 

MANAGER,  BUREAU  OF  WATER  POLLUTION 

CONTROL 

z 

72.8 

3189-3873 

6936-  8424 

101 ,085 

5133 

ASSOCIATE  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

68.6 

2596-3155 

5646-  6862 

82,346 

5134 

DEPUTY  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL 

z 

70.8 

2890-3513 

6286-  7641 

91 ,689 

5135 

ASSISTANT  SUPERINTENDENT  OF  STREET 

AND  SEWER  REPAIR 

z 

66.2 

2309-2806 

5022-  6103 

73,237 

5136 

SUPERINTENDENT  OF  STREET  AND  SEWER 

REPAIR 

z 

68.2 

2545-3093 

5535-  6727 

80,727 

5137 

MAINTENANCE  ENGINEERING  MANAGER, 

HETCH  HETCHY  PROJECT 

z 

69.1 

2660-3234 

5786-  7034 

84,407 

5138 

HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS 

z 

69.2 

2672-3248 

5812-  7064 

84,773 

5139 

DEPUTY  GENERAL  MANAGER,  HETCH 

HETCHY 

z 

3412-3412 

7421-  7421 

89,053 

5148 

ASSISTANT  SUPERINTENDENT  WATER 

TREATMENT  FACILITIES 

65.0 

2178-2647 
ENT  @ STEP  5 

4737-  5757 

69,087 

5149 

SUPERINTENDENT  OF  WATER  TREATMENT 

FACILITIES 

67.1 

2412-2933 
ENT  @ STEP  5 

5246-  6379 

76,551 

5150 

ASSISTANT  DIVISION  MANAGER, 

ALAMEDA  DIVISION 

z 

67.0 

2401-2918 

5222-  6347 

76,160 

5154 

ASSISTANT  DIVISION  MANAGER, 

PENINSULA  OPERATIONS 

z 

67.0 

2401-2918 

5222-  6347 

76,160 
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CLASS 

NO. 

5156 

5158 

5160 

5161 

5162 

5164 

5165 

5166 
5170 

5173 

5174 

5176 

5177 

5178 

5179 

5182 

5183 

5184 

5185 

5186 

5187 

5189 

5190 

5192 

5193 

5194 

5200 

5202 


RATES  OF  PAY  

APPROX 

0 SCH.  APPROX.  ANNUAL 


TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

DIVISION  MANAGER,  SUBURBAN 
OPERATIONS 

Z 

70.3 

2819-3426 

6131-  7452 

89,419 

CITY  DISTRIBUTION  DIVISION 
ASSISTANT  MANAGER 

Z 

69.6 

2726-3313 

5929-  7206 

86,469 

CITY  DISTRIBUTION  DIVISION  MANAGER 

z 

70.3 

2819-3426 

6131-  7452 

89,419 

WATER  PURIFICATION  ASSISTANT 
DIVISION  MANAGER 

z 

68.7 

2607-3169 

5670-  6893 

82,711 

WATER  PURIFICATION  DIVISION 

MANAGER 

z 

70.9 

2902-3527 

6312-  7671 

92,055 

WATER  RESOURCES  & PLANNING  MANAGER 

z 

70.4 

2835-3446 

6166-  7495 

89,941 

DEPUTY  GENERAL  MANAGER,  OPERATIONS 
AND  MAINTENANCE,  WATER  DEPARTMENT 

z 

72.5 

3138-3815 

6825-  8298 

99,572 

WATER  DEPARTMENT  GENERAL  MANAGER 
AND  CHIEF  ENGINEER 

z 

75.4 

3618-4397 

7869-  9563 

114,762 

STREET  CLEANING  AND  PLANTING 
SUPERINTENDENT 

z 

68.2 

2545-3093 

5535-  6727 

80,727 

STREET  CLEANING  AND  PLANTING 
ASSISTANT  SUPERINTENDENT 

z 

66.2 

2309-2806 

5022-  6103 

73,237 

ADMINISTRATIVE  ENGINEER 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

CHIEF  VALUATION  AND  RATE  ENGINEER. 

z 

69.1 

2660-3234 

5786-  7034 

84,407 

SAFETY  OFFICER 

z 

66.8 

2377-2890 

5170-  6286 

75,429 

ASSISTANT  SUPERINTENDENT,  PROPERTY 
CONSERVATION 

z 

69.0 

2647-3217 

5757-  6997 

83,964 

ASSISTANT  SUPERINTENDENT,  BUILDING 
INSPECTION  ADMINISTRATION 

z 

69.0 

2647-3217 

5757-  6997 

83,964 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

AND  ENGINEERING 

z 

75.4 

3618-4397 

7869-  9563 

114,762 

DEPUTY  SUPERINTENDENT,  BUILDING 
INSPECTION 

z 

71.6 

3005-3653 

6536-  7945 

95,343 

SUPERINTENDENT  OF  BUILDING 
INSPECTION  AND  PROPERTY 
CONSERVATION 

z 

73.6 

3313-4028 

7206-  8761 

105,131 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT 

z 

73.9 

3359-4082 

7306-  8878 

106,540 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS,  ADMINISTRATIVE 

z 

69.6 

2726-3313 

5929-  7206 

86,469 

EXECUTIVE  DIRECTOR,  CLEAN  WATER 
PROGRAM 

z 

75.4 

3618-4397 

7869-  9563 

114,762 

MANAGER,  UTILITIES  ENGINEERING 
BUREAU,  PUBLIC  UTILITIES 
COMMISSION 

z 

4397-4397 

9563-  9563 

114,762 

DIRECTOR  OF  PUBLIC  WORKS 

z 

78.6 

4229-5140 

9198-11180 

134,154 

ASSISTANT  TO  DIRECTOR  OF  PUBLIC 
WORKS 

z 

72.9 

3199-3888 

6958-  8456 

101 ,477 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

FOR  FINANCIAL  MANAGEMENT  & 
ADMINISTRATI 

z 

75.0 

3547-431 1 

7715-  9376 

112,517 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

FOR  OPERATION 

z 

75.4 

3618-4397 

7869-  9563 

114,762 

PROFESSIONAL  ENGINEERING  GROUP 

JUNIOR  CIVIL  ENGINEER 

56.2 

1421-1723 

3091-  3748 

44,970 
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RATES  OF 


APPROX. 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

5204 

ASSISTANT  CIVIL  ENGINEER 

Z 

58.6 

1596-1936 

3471-  4211 

50,530 

5205 

ASSOCIATE  MATERIALS  ENGINEER 

Z 

62.1 

1890-2297 

4111-  4996 

59,952 

5206 

ASSOCIATE  CIVIL  ENGINEER 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5208 

CIVIL  ENGINEER 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

5209 

INDUSTRIAL  ENGINEER 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5210 

SENIOR  CIVIL  ENGINEER 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

5212 

PRINCIPAL  ENGINEER 

z 

71.1 

2933-3566 

6379-  7756 

93,073 

5214 

BUILDING  PLANS  ENGINEER 

z 

67.1 

2412-2933 

5246-  6379 

76,551 

5215 

FIRE  PROTECTION  ENGINEER 

z 

66.8 

2377-2890 

5170-  6286 

75,429 

5216 

CHIEF  SURVEYOR 

z 

65.0 

2178-2647 

4737-  5757 

69,087 

5217 

BUILDING  CODE  ANALYST 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

5218 

STRUCTURAL  ENGINEER 

z 

67.1 

2412-2933 

5246-  6379 

76,551 

5219 

SENIOR  STRUCTURAL  ENGINEER 

z 

70.1 

2793-3396 

6075-  7386 

88,636 

5220 

JUNIOR  WATER  PURIFICATION  ENGINEER 

56.2 

1421-1723 

3091-  3748 

44,970 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

z 

58.6 

1596-1936 

3471-  4211 

50,530 

5224 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER 

62.1 

1890-2297 

4111-  4996 

59,952 

5226 

TRAFFIC  SURVEY  CODER-INTERVIEWER.. 

7.50  HR 

5227 

JUNIOR  TRANSPORTATION  ENGINEER.... 

56.5 

1443-1748 

3139-  3802 

45,623 

5228 

ASSISTANT  TRANSPORTATION  ENGINEER. 

z 

58.6 

1596-1936 

3471-  4211 

50,530 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5230 

TRAFFIC  ENGINEER 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

5232 

SENIOR  TRAFFIC  ENGINEER 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

5233 

PRINCIPAL  TRAFFIC  ENGINEER 

z 

71.1 

2933-3566 

6379-  7756 

93,073 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

56.2 

1421-1723 

3091-  3748 

44,970 

5236 

ASSISTANT  ELECTRICAL  ENGINEER 

z 

58.6 

1596-1936 

3471-  4211 

50,530 

5238 

ASSOCIATE  ELECTRICAL  ENGINEER 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5240 

ELECTRICAL  ENGINEER 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

5242 

SENIOR  ELECTRICAL  ENGINEER 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

5246 

RADIO  ENGINEER 

z 

68.7 

2607-3169 

5670-  6893 

82,711 

5247 

ASSOCIATE  SANITARY  ENGINEER 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5248 

SANITARY  ENGINEER 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

5249 

SENIOR  SANITARY  ENGINEER 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

5250 

JUNIOR  MECHANICAL  ENGINEER 

56.4 

1436-1740 

3123-  3785 

45,414 

5252 

ASSISTANT  MECHANICAL  ENGINEER 

z 

58.6 

1596-1936 

3471-  4211 

50,530 

5254 

ASSOCIATE  MECHANICAL  ENGINEER 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

5256 

MECHANICAL  ENGINEER 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

5258 

SENIOR  MECHANICAL  ENGINEER 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

5260 

ARCHITECTURAL  ASSISTANT  I 

55.0 

1342-1626 

2919-  3537 

42,439 

5261 

ARCHITECTURAL  ASSISTANT  II 

57.0 

1477-1791 

3212-  3895 

46,745 

5262 

JUNIOR  LANDSCAPE  ARCHITECT 

56.2 

1421-1723 

3091-  3748 

44,970 

5263 

PLANNER  V 

z 

67.6 

2472-3005 

5377-  6536 

78,431 

5265 

ARCHITECTURAL  ASSOCIATE  I 

59.0 

1626-1975 

3537-  4296 

51 ,548 

5266 

ARCHITECTURAL  ASSOCIATE  II 

62.0 

1881-2287 

4091-  4974 

59,691 

5267 

ASSISTANT  AIRPORT  NOISE  ABATEMENT 

OFFICER 

z 

63.5 

2023-2459 

4400-  5348 

64,180 

5268 

ARCHITECT 

z 

64.6 

2135-2596 

4644-  5646 

67,756 

5269 

SCHOOL  ARCHITECTURAL  COORDINATOR.. 

z 

65.6 

2242-2726 

4876-  5929 

71 ,149 

5270 

SENIOR  ARCHITECT 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT 

58.6 

1596-1936 

3471-  4211 

50,530 

5273 

PRINCIPAL  ARCHITECT 

z 

69.1 

2660-3234 

5786-  7034 

84,407 

5274 

LANDSCAPE  ARCHITECT 

z 

62.1 

1890-2297 

4111-  4996 

59,952 
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CLASS 

NO. 


5275 

5276 

5277 

5278 

5279 

5280 

5281 

5282 

5284 

5285 

5286 

5287 

5288 

5289 

5290 

5291 

5292 

5293 

5294 

5295 

5296 

5297 

5298 

5299 

5300 

5301 

5302 

5303 

5304 

5305 
5310 
5312 
5314 
5320 
5322 
5328 
5330 
5342 
5344 

5346 

5350 

5352 

5354 

5360 

5362 

5364 


RATES  OF 

PAY  

APPROX. 

0 SCH. 

APPROX. 

ANNUAL 

TITLE 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

SENIOR  LANDSCAPE  ARCHITECT 

Z 

65.1 

2188-2660 

4759-  5786 

69,426 

CITY  PLANNING  INTERN 

50.2 

1067-1291 

2321-  2808 

33,695 

PLANNER  I 

Z 

53.1 

1226-1484 

2667-  3228 

38,732 

PLANNER  II 

Z 

57.1 

1484-1800 

3228-  3915 

46,980 

SCHOOL  FACILITIES  NEEDS  ANALYST... 

Z 

64.1 

2084-2533 

4533-  5509 

66,111 

PLANNER  III 

Z 

60.6 

1756-2135 

3819-  4644 

55,724 

PLANNER  III  - ADMINISTRATIVE 

Z 

60.6 

1756-2135 

3819-  4644 

55,724 

PLANNER  IV 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

ENVIRONMENTAL  REVIEW  OFFICER 

z 

66.1 

2297-2793 

4996-  6075 

72,897 

AIRPORT  NOISE  ABATEMENT  OFFICER... 

z 

65.9 

2274-2764 

4946-  6012 

72,140 

ADMINISTRATOR,  PROPERTY 
CONSERVATION  DIVISION 

z 

66.3 

2319-2819 

5044-  6131 

73,576 

TRANSIT  PLANNER  I 

z 

53.1 

1226-1484 

2667-  3228 

38,732 

TRANSIT  PLANNER  II 

z 

57.1 

1484-1800 

3228-  3915 

46,980 

TRANSIT  PLANNER  III 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

TRANSIT  PLANNER  IV 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

PLANNER  III  - URBAN  DESIGN 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

PLANNER  III  (ZONING) 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

PLANNER  III  - TRANSPORTATION 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

PLANNER  IV  (ZONING) 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

SCHOOL  FACILITIES  PLANNER 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

PLANNER  IV,  URBAN  SYSTEMS  ANALYST. 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

PLANNER  V (ZONING) 

z 

67.6 

2472-3005 

5377-  6536 

78,431 

PLANNER  III— ENVI RONMENTAL  REVIEW.. 

z 

60.6 

1756-2135 

3819-  4644 

55,724 

PLANNER  IV-ENVIRONMENTAL  REVIEW... 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

SUB-PROFESSIONAL  ENGINEERING  GROUP 

SUPERVISOR,  TRAFFIC  PAINTING 
PROGRAM 

62.1 

1890-2297 

4111-  4996 

59,952 

TRAFFIC  SURVEY  TECHNICIAN 

54.4 

1304-1580 

2836-  3437 

41 ,238 

SUPERVISOR,  TRAFFIC  AND  STREET 
SIGNS 

60.9 

1782-2166 

3876-  4711 

56,533 

MATERIALS  TESTING  AIDE 

53.9 

1273-1543 

2769-  3356 

40,272 

MATERIALS  TESTING  TECHNICIAN 

55.3 

1362-1650 

2962-  3589 

43,065 

SURVEYOR'S  FIELD  ASSISTANT 

55.8 

1394-1690 

3032-  3676 

44,109 

SURVEYOR 

58.2 

1565-1899 

3404-  4130 

49,564 

SURVEY  PARTY  CHIEF 

61.1 

1800-2188 

3915-  4759 

57,107 

ILLUSTRATOR  AND  ART  DESIGNER 

z 

57.6 

1520-1844 

3306-  4011 

48,128 

GRAPHIC  ARTIST 

52.1 

1169-1414 

2543-  3075 

36,905 

CITY  PLANNING  GRAPHICS  AIDE 

56.6 

1450-1756 

3154-  3819 

45,832 

CITY  PLANNING  GRAPHICS  SUPERVISOR. 

58.6 

1596-1936 

3471-  4211 

50,530 

MECHANICAL  ENGINEERING  ASSISTANT  I 

50.2 

1067-1291 

2321-  2808 

33,695 

MECHANICAL  ENGINEERING  ASSISTANT 

II 

54.9 

1336-1618 

2906-  3519 

42,230 

MECHANICAL  ENGINEERING  ASSOCIATE  I 

56.6 

1450-1756 

3154-  3819 

45,832 

ELECTRICAL  ENGINEERING  ASSISTANT  I 

50.2 

1067-1291 

2321-  2808 

33,695 

ELECTRICAL  ENGINEERING  ASSISTANT 

II 

54.9 

1336-1618 

2906-  3519 

42,230 

ELECTRICAL  ENGINEERING  ASSOCIATE  I 

56.6 

1450-1756 

3154-  3819 

45,832 

CIVIL  ENGINEERING  ASSISTANT  I 

50.2 

1067-1291 

2321-  2808 

33,695 

CIVIL  ENGINEERING  ASSISTANT  II 

54.9 

1336-1618 

2906-  3519 

42,230 

CIVIL  ENGINEERING  ASSOCIATE  I 

56.6 

1450-1756 

3154-  3819 

45,832 
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CLASS 
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0 
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APPROX. 
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5365 

STREET  ASSESSMENT  COORDINATOR 

58.7 

1603-1946 

3487-  4233 

50,791 

5366 

ENGINEERING  ASSOCIATE  II 

59.6 

1674-2033 

3641-  4422 

53,061 

5380 

STUDENT  ENGINEERING  TRAINEE  I..... 

1160-1160 

2523-  2523 

30,276 

5381 

STUDENT  ENGINEERING  TRAINEE  II.... 

1242-1242 

2701-  2701 

32,416 

5382 

STUDENT  ENGINEERING  TRAINEE  III... 

1304-1304 

2836-  2836 

34,034 

5384 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,-  ELECTRONIC  TECHNICIAN 

54.2 

1291-1565 

2808-  3404 

40,847 

5400 

COMMUNITY  DEVELOPMENT  GROUP 

5402 

DIRECTOR  OF  COMMUNITY  DEVELOPMENT. 

Z 

3595-3595 

7819-  7819 

93,830 

5404 

SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT 

Z 

3375-3375 

7341-  7341 

88,088 

5406 

SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR 

z 

2492-2492 

5420-  5420 

65,041 

5408 

COORDINATOR  OF  CITIZEN  INVOLVEMENT 

z 

2243-2243 

4879-  4879 

58,542 

5410 

INTERGOVERMENTAL  AFFAIRS 

COORDINATOR 

z 

1986-1986 

4320-  4320 

51  ,835 

5500 

PROJECT  MANAGER  GROUP 

5502 

PROJECT  MANAGER  I 

z 

2463-2463 

5357-  5357 

64,284 

5504 

PROJECT  MANAGER  II 

z 

2850-2850 

6199-  6199 

74,385 

5506 

PROJECT  MANAGER  III 

z 

3381-3381 

7354-  7354 

88,244 

5508 

PROJECT  MANAGER  IV 

z 

3916-3916 

8517-  8517 

102,208 

5600 

ENERGY  AND  ENVIRONMENT 

5604 

ASSISTANT  ENERGY  SPECIALIST 

53.7 

1261-1528 

2743-  3323 

39,881 

5606 

ENERGY  SPECIALIST 

z 

58.2 

1565-1899 

3404-  4130 

49,564 

5608 

SENIOR  ENERGY  SPECIALIST 

z 

61.2 

1809-2199 

3935-  4783 

57,394 

5620 

REGULATORY  SPECIALIST 

z 

58.4 

1580-1918 

3437-  4172 

50,060 

6000 

INSPECTION  SERVICE 

6100 

HEALTH  AND  SANITATION  INSPECTION  GROUP 

6102 

RODENT  CONTROL  TECHNICIAN 

52.7 

1203-1457 

2617-  3169 

38,028 

6106 

SANITARY  ENGINEERING  TECHNICIAN... 

56.9 

1470-1782 

3197-  3876 

46,510 

6108 

ENVIRONMENTAL  HEALTH  TECHNICIAN  I. 

54.7 

1323-1603 

2878-  3487 

41  ,838 

6110 

ENVIRONMENTAL  HEALTH  TECHNICIAN  II 

57.2 

1491-1809 

3243-  3935 

47,215 

6116 

SUPERVISING  WASTEWATER  CONTROL 

INSPECTOR 

64.1 

2084-2533 

4533-  5509 

66,111 

6120 

ENVIRONMENTAL  HEALTH  INSPECTOR 

z 

63.1 

1985-2412 

4317-  5246 

62,953 

6122 

SENIOR  ENVIRONMENTAL  HEALTH 

INSPECTOR 

z 

64.6 

2135-2596 

4644-  5646 

67,756 

6124 

PRINCIPAL  ENVIRONMENTAL  HEALTH 

INSPECTOR 

z 

66.1 

2297-2793 

4996-  6075 

72,897 

6126 

DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 

HEALTH  SERVICES. 

z 

70.1 

2793-3396 

6075-  7386 

88,636 

6127 

ASSISTANT  DIRECTOR,  BUREAU  OF 

ENVIRONMENTAL  HEALTH  SERVICES.... 

z 

68.1 

2533-3080 

5509-  6699 

80,388 

6130 

SAFETY  ANALYST 

z 

64.8 

2156-2621 

4689-  5701 

68,408 
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6137 

ASSISTANT  INDUSTRIAL  HYGIENIST.... 

Z 

59.0 

1626-1975 

3537-  4296 

51 ,548 

6138 

INDUSTRIAL  HYGIENIST 

Z 

64.8 

2156-2621 

4689-  5701 

68,408 

6139 

SENIOR  INDUSTRIAL  HYGIENIST, 

DEPARTMENT  OF  PUBLIC  HEALTH 

Z 

66.8 

2377-2890 

5170-  6286 

75,429 

6140 

HAZARDOUS  MATERIALS  PERMIT  PROGRAM 

MANAGER 

Z 

66.1 

2297-2793 

4996-  6075 

72,897 

6141 

MANAGER,  OFFICE  OF  HEALTH  AND 

SAFETY 

68.1 

2533-3080 

5509-  6699 

80,388 

6144 

DIRECTOR  OF  TOXICS  AND  SAFETY 

SERVICES 

Z 

70.1 

2793-3396 

6075-  7386 

88,636 

6200 

PUBLIC  SAFETY  INSPECTION  GROUP 

6216 

SEWER  SAFETY  INSPECTOR 

53.6 

1255-1520 

2730-  3306 

39,672 

6218 

INSPECTOR  OF  WEIGHTS  AND  MEASURES 

TRAINEE 

50.3 

1073-1298 

2334-  2823 

33,878 

6220 

INSPECTOR  OF  WEIGHTS  AND  MEASURES. 

52.3 

1180-1429 

2567-  3108 

37,297 

UPON  ACQUISITION  AND  CONTINUED 
POSSESSION  OF  5 VALID  CERTIFICATES 
ISSUED  BY  THE  CALIFORNIA  DEPARTMENT 
OF  FOOD  & AGRICULTURE,  EMPLOYEES 
SHALL  RECEIVE  A PREMIUM  OF  50  CENTS 
PER  HOUR;  FOR  8 SUCH  CERTIFICATES, 
80  CENTS  PER  HOUR.  SUCH  ACQUISITION 
AND  CONTINUED  POSSESSION  OF  SAID 
CERTIFICATES  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  TO  THE 
GENERAL  MANAGER,  PERSONNEL  ON  AN 
ANNUAL  BASIS. 


6230 

STREET  INSPECTOR 

56.9 

1470-1782 

3197-  3876 

46,510 

6231 

SENIOR  STREET  INSPECTOR 

59.9 

1698-2063 

3693-  4487 

53,844 

6232 

STREET  INSPECTION  SUPERVISOR 

62.9 

1965-2388 

4274-  5194 

62,327 

6235 

HEATING  AND  VENTILATING  INSPECTOR. 

63.8 

2053-2496 
ENT  @ STEP  5 

4465-  5429 

65,146 

6236 

BOILER  INSPECTOR 

63.8 

2053-2496 

4465-  5429 

65,146 

6238 

SENIOR  BOILER  INSPECTOR 

65.8 

2264-2752 

4924-  5986 

71  ,827 

6242 

PLUMBING  INSPECTOR 

63.8 

2053-2496 

4465-  5429 

65,146 

6244 

CHIEF  PLUMBING  INSPECTOR 

Z 

67.8 

2496-3035 

5429-  6601 

79,214 

6248 

ELECTRICAL  INSPECTOR 

63.8 

2053-2496 
ENT  0 STEP  5 

4465-  5429 

65,146 

6249 

SENIOR  ELECTRICAL  INSPECTOR 

65.8 

2264-2752 

4924-  5986 

71  ,827 

6250 

CHIEF  ELECTRICAL  INSPECTOR 

z 

67.8 

2496-3035 

5429-  6601 

79,214 

6252 

LINE  INSPECTOR 

63.8 

2053-2496 

4465-  5429 

65,146 

6262 

PLAN  CHECKER  - ARCHITECTURAL 

61  .0 

1791-2178 

3895-  4737 

56,846 

6266 

SENIOR  PLAN  CHECKER 

65.2 

2199-2672 

4783-  5812 

69,739 

6270 

HOUSING  INSPECTOR 

63.8 

2053-2496 

4465-  5429 

65,146 

6272 

SENIOR  HOUSING  INSPECTOR 

65.8 

2264-2752 

4924-  5986 

71  ,827 

6274 

CHIEF  HOUSING  INSPECTOR 

z 

67.8 

2496-3035 

5429-  6601 

79,214 

6280 

FIRE  SAFETY  INSPECTOR  I 

56.5 

1443-1748 

3139-  3802 

45,623 

6281 

6300 

FIRE  SAFETY  INSPECTOR  II 

CONSTRUCTION  INSPECTION  GROUP 

60.2 

1723-2094 

3748-  4554 

54,653 
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6318 

CONSTRUCTION  INSPECTOR 

62.1 

1890-2297 

4111-  4996 

59,952 

6331 

BUILDING  INSPECTOR 

63.8 

2053-2496 

4465-  5429 

65,146 

6333 

SENIOR  BUILDING  INSPECTOR 

65.8 

2264-2752 

4924-  5986 

71  ,827 

6334 

CHIEF  BUILDING  INSPECTOR 

Z 

67.8 

2496-3035 

5429-  6601 

79,214 

6335 

DISABILITY  ACCESS  COORDINATOR 

Z 

67.8 

2496-3035 

5429-  6601 

79,214 

6336 

PROPERTY  REHABILITATION  MANAGER... 

z 

68.8 

2621-3187 

5701-  6932 

83,181 

6340 

SCHOOL  CONSTRUCTION  COORDINATOR... 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

7000 

LABOR  AND  TRADES  SERVICE 

7100 

ADMINISTRATIVE  GROUP 

7102 

MAINTENANCE  AND  REPAIR  ASSISTANT 

SUPERINTENDENT,  HETCH  HETCHY 
PROJECT 

z 

67.2 

2424-2946 

5272-  6408 

76,891 

7108 

HEAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR 

z 

61.9 

1871-2274 

4069-  4946 

59,351 

7110 

MOBILE  EQUIPMENT  ASSISTANT 

SUPERVISOR 

z 

61.9 

1871-2274 

4069-  4946 

59,351 

7120 

BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERINTENDENT 

64.1 

2084-2533 
ENT  @ STEP  5 

4533-  5509 

66,111 

$2.80  PER  HOUR  ADDITIONAL  WHEN 
ASSIGNED  TO  S.F.G.H.  OR  L.H.H. 

7123 

MACHINE  SHOP  AND  PARKING  METER 

SUPERINTENDENT 

z 

65.9 

2274-2764 

4946-  6012 

72,140 

7124 

MAINTENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCH  HETCHY 
PROJECT 

z 

68.2 

2545-3093 

5535-  6727 

80,727 

7125 

ELECTRICAL  OPERATION  AND 

MAINTENANCE  SUPERINTENDENT,  H.  H. 
PROJECT 

z 

66.3 

2319-2819 

5044-  6131 

73,576 

7126 

MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 

63.9 

2063-2507 

4487-  5453 

65,433 

7128 

POWER  HOUSE  SUPERINTENDENT 

z 

59.7 

1682-2043 

3658-  4444 

53,322 

7130 

GENERAL  SUPERINTENDENT,  FACILITIES 

MAINTENANCE 

z 

3157-3157 

6866-  6866 

82,398 

7131 

ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT 

z 

67.7 

2483-3018 

5401-  6564 

78,770 

7132 

TELECOMMUNICATION  SUPERVISOR 

66.7 

2365-2874 

5144-  6251 

75,011 

7134 

WATER  CONSTRUCTION  AND  MAINTENANCE 

SUPERINTENDENT 

67.3 

2435-2960 

5296-  6438 

77,256 

7136 

WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT 

z 

64.5 

2124-2582 

4620-  5616 

67,390 

7140 

DIRECTOR,  PARKING  AND  TRAFFIC 

OPERATIONS 

z 

67.4 

2449-2977 

5327-  6475 

77,700 

7150 

CITY  SHOPS  GENERAL  SUPERINTENDENT. 

z 

68.8 

2621-3187 

5701-  6932 

83,181 

7200 

SUPERVISORY  GROUP 

7202 

ASSISTANT  PARK  SUPERINTENDENT  FOR 

STRUCTUAL  MAINTENANCE 

z 

65.7 

2252-2737 

4898-  5953 

71 ,436 
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N0_. TITLE 


7203  BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERVISOR 

7204  CHIEF  WATER  SERVICE  INSPECTOR 

7205  CHIEF  STATIONARY  ENGINEER 

7206  ASBESTOS  ABATEMENT  WORKER  III 

7208  HEAVY  EQUIPMENT  OPERATIONS 

SUPERVISOR 

7209  SCHOOL  HEATING  AND  VENTILATING 

SUPERVISOR 

7210  MOBILE  EQUIPMENT  SUPERVISOR 

7211  CEMENT  FINISHER  SUPERVISOR  II 

7212  AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR 

7213  PLUMBER  SUPERVISOR  I 

7214  ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 

7215  GENERAL  LABORER  SUPERVISOR  I 

7216  ELECTRICAL  TRANSIT  SHOP  SUPERVISOR 

I 

7218  ASBESTOS  ABATEMENT  WORKER  II 

7219  MAINTENANCE  ESTIMATOR  AND 

SCHEDULER 

7220  ASPHALT  FINISHER  SUPERVISOR  I 

7221  ASPHALT  PLANT  SUPERVISOR  I 

7223  CABLE  MACHINERY  SUPERVISOR 

7224  CAR  AND  AUTO  PAINTER  SUPERVISOR  I. 

7225  TRANSIT  PAINT  SHOP  SUPERVISOR  I... 

7226  CARPENTER  SUPERVISOR  I 

7227  CEMENT  FINISHER  SUPERVISOR  I 

7228  AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR 

I 

7229  TRANSMISSION  LINE  SUPERVISOR  I.... 

7230  FIRE  DEPARTMENT  WATER  SYSTEM 

SUPERVISOR  I 

7232  HETCH  HETCHY  MECHANICAL  SHOP 

SUPERVISOR 

7233  GLAZIER  SUPERVISOR  I 

7234  TRANSPORTATION  EQUIPMENT  SHOP 

SUPERVISOR 

7235  TRANSIT  POWER  LINE  SUPERVISOR  I... 

7236  LOCKSMITH  SUPERVISOR  I 

7238  ELECTRICIAN  SUPERVISOR  I 

7239  PLUMBER  SUPERVISOR  II 

7240  WATER  METER  SHOP  SUPERVISOR  I 

7241  SENIOR  MAINTENANCE  CONTROLLER 


RATES  OF  PAY  

APPROX. 


0 SCH. 

APPROX. 

ANNUAL 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

60.9 

1782-2166 

3876-  4711 

56,533 

ENT  @ STEP  5 

67.5 

2459-2989 

5348-  6501 

78,013 

61.1 

1800-2188 

3915-  4759 

57,107 

ENT  @ STEP  5 

58.4 

1580-1918 

3437-  4172 

50,060 

Z 62.9 

1965-2388 

4274-  5194 

62,327 

64.1 

2084-2533 

4533-  5509 

66,111 

ENT  0 STEP  5 

Z 62.9 

1965-2388 

4274-  5194 

62,327 

63.1 

1985-2412 

4317-  5246 

62,953 

3029-3029 

6588-  6588 

79,057 

64.7 

2145-2607 

4665-  5670 

68,043 

ENT  0 STEP  5 

67.7 

2483-3018 

5401-  6564 

78,770 

54.5 

1310-1588 

2849-  3454 

41 ,447 

65.7 

2252-2737 

4898-  5953 

71 ,436 

21.81  HR 

55.6 

1381-1674 

3004-  3641 

43,691 

60.1 

1714-2084 

3728-  4533 

54,392 

62.2 

1899-2309 

4130-  5022 

60,265 

65.7 

2252-2737 

4898-  5953 

71 ,436 

ENT  0 STEP  5 

2261-2261 

4918-  4918 

59,012 

2493-2493 

5422-  5422 

65,067 

63.7 

2043-2483 

4444-  5401 

64,806 

62.1 

1890-2297 

4111-  4996 

59,952 

2748-2748 

5977-  5977 

71  ,723 

63.1 

1985-2412 

4317-  5246 

62,953 

65.3 

2209-2685 

4805-  5840 

70,079 

2137-2137 

4648-  4648 

55,776 

61  .4 

1827-2221 

3974-  4831 

57,968 

65.7 

2252-2737 

4898-  5953 

71 ,436 

63.1 

1985-2412 

4317-  5246 

62,953 

61  .4 

1827-2221 

3974-  4831 

57,968 

63.1 

1985-2412 

4317-  5246 

62,953 

66.2 

2309-2806 

5022-  6103 

73,237 

ENT  0 STEP  5 

58.7 

1603-1946 

3487-  4233 

50,791 

2493-2493 

5422-  5422 

65,067 
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RATES  OF  PAY  

APPROX. 

CLASS  0 SCH.  APPROX.  ANNUAL 


NO. 

TITLE 

I NQ^_ 

BIWEEKLY 

MONTHLY 

MAX. 

7242 

PAINTER  SUPERVISOR  I 

60.0 

1706-2074 

3711-  4511 

54,131 

WHEN  IN  CHARGE  OF  TEN  OR  MORE 
PAINTERS  OR  WHEN  IN  CHARGE  OF 

MORE  THAN  ONE  JOB. 

61.1 

1800-2188 

3915-  4759 

57,107 

7243 

PARKING  METER  REPAIRER  SUPERVISOR 

I 

58.0 

1550-1881 

3371-  4091 

49,094 

7244 

POWER  PLANT  SUPERVISOR  I 

58.7 

1603-1946 

3487-  4233 

50,791 

7246 

SEWER  REPAIR  SUPERVISOR  II 

63.1 

1985-2412 

4317-  5246 

62,953 

7247 

SHEET  METAL  WORKER  SUPERVISOR  II.. 

66.4 

2332-2835 

5072-  6166 

73,994 

7248 

STEAMFITTER  SUPERVISOR  II 

66.2 

2309-2806 

5022-  6103 

73,237 

7249 

AUTOMOTIVE  MECHANIC  SUPERVISOR  I.. 

2493-2493 

5422-  5422 

65,067 

7250 

UTILITY  PLUMBER  SUPERVISOR  I 

64.7 

2145-2607 

4665-  5670 

68,043 

7251 

TRACK  MAINTENANCE  WORKER 

SUPERVISOR  I 

59.1 

ENT  @ STEP  5 

1634-1985 

3554-  4317 

51 ,809 

7252 

CHIEF  STATIONARY  ENGINEER,  SEWAGE 
PLANT 

63.1 

1985-2412 

4317-  5246 

62,953 

7253 

ELECTRICAL  TRANSIT  MECHANIC 
SUPERVISOR  I 

63.7 

ENT  @ STEP  5 

2043-2483 

4444-  5401 

64,806 

7254 

AUTOMOTIVE  MACHINIST  SUPERVISOR  I. 

2493-2493 

5422-  5422 

65,067 

7255 

POWER  HOUSE  ELECTRICIAN  SUPERVISOR 
I 

63.1 

1985-2412 

4317-  5246 

62,953 

7256 

ELECTRIC  MOTOR  REPAIR  SUPERVISOR  I 

63.7 

2043-2483 

4444-  5401 

64,806 

7257 

COMMUNICATION  LINE  SUPERVISOR  I... 

63.1 

1985-2412 

4317-  5246 

62,953 

7258 

MAINTENANCE  MACHINIST  SUPERVISOR  I 

63.8 

2053-2496 

4465-  5429 

65,146 

7259 

WATER  AND  POWER  MAINTENANCE 
SUPERVISOR  I 

59.7 

1682-2043 

3658-  4444 

53,322 

7262 

MAINTENANCE  PLANNER 

62.1 

1890-2297 

4111-  4996 

59,952 

7263 

MAINTENANCE  MANAGER,  SFUSD 

65.4 

2221-2700 

4831-  5873 

70,470 

7264 

7268 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 

SUPERVISOR  I 

WINDOW  CLEANER  SUPERVISOR 

55.8 

2493-2493 

1394-1690 

5422-  5422 
3032-  3676 

65,067 

44,109 

7270 

WATERSHED  KEEPER  SUPERVISOR 

55.3 

1362-1650 

2962-  3589 

43,065 

7272 

CARPENTER  SUPERVISOR  II 

65.2 

2199-2672 

4783-  5812 

69,739 

7273 

COMMUNICATIONS  LINE  WORKER 
SUPERVISOR  II 

65.3 

2209-2685 

4805-  5840 

70,079 

7274 

TRANSIT  POWER  LINE  WORKER 
SUPERVISOR  II 

65.3 

2209-2685 

4805-  5840 

70,079 

7275 

CABLE  SPLICER  SUPERVISOR  I 

65.3 

2209-2685 

4805-  5840 

70,079 

7276 

ELECTRICIAN  SUPERVISOR  II 

65.3 

2209-2685 

4805-  5840 

70,079 

7277 

CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 

Z 65.8 

2264-2752 

4924-  5986 

71 ,827 

7278 

PAINTER  SUPERVISOR  II 

62.1 

1890-2297 

4111-  4996 

59,952 

7279 

POWERHOUSE  ELECTRICIAN  SUPERVISOR 

II 

65.3 

ENT  0 STEP  5 

2209-2685 

4805-  5840 

70,079 

7281 

STREET  CLEANING  SUPERVISOR  II 

61.3 

1818-2209 

3954-  4805 

57,655 

7282 

STREET  REPAIR  SUPERVISOR  II 

61.3 

1818-2209 

3954-  4805 

57,655 

7283 

TRACK  MAINTENANCE  SUPERINTENDENT, 
MUNICIPAL  RAILWAY 

61  .2 

1809-2199 

3935-  4783 

57,394 

7284 

UTILITY  PLUMBER  SUPERVISOR  II 

66.2 

2309-2806 

5022-  6103 

73,237 

ENT  0 STEP  5 
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RATES  OF  PAY  

APPROX. 


CLASS 

NO. 

TITLE 

0 SCH. 

1 N£L_ 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

7285 

TRANSMISSION  LINE  WORKER 

SUPERVISOR  II 

65.3 

2209-2685 

4805-  5840 

70,079 

7286 

WIRE  ROPE  CABLE  MAINTENANCE 

SUPERVISOR 

59.6 

1674-2033 

3641-  4422 

53,061 

ENT  0 STEP  5 

7287 

SUPERVISING  ELECTRONIC  MAINTENANCE 

TECHNICIAN 

66.7 

2365-2874 

5144-  6251 

75,011 

7288 

SIGNAL  SYSTEM  MAINTENANCE 

SUPERINTENDENT 

65.5 

2230-2711 

4850-  5896 

70,757 

7300 

JOURNEYMAN  TRADE  GROUP 

7302 

AUDIO-VISUAL  EQUIPMENT  TECHNICIAN. 

51  .7 

1147-1388 

2495-  3019 

36,227 

$1.50  PER  HOUR  PREMIUM  IN  ONE-HALF 
HOUR  INCREMENTS  TO  INCUMBENTS  WHO 
HAVE  SUCCESSFULLY  COMPLETED  A COM- 
PUTER SERVICE  TRAINING  COURSE  AS 
EVIDENCED  BY  A CERTIFICATION  OF 
COMPLETION  AND  WHEN  ASSIGNED  BY  THE 
APPOINTING  OFFICER  AND  ARE  ACTUALLY 
PERFORMING  THE  DUTIES  OF  REPAIR  AND 
MAINTENANCE  OF  A VARIETY  OF 
COMPUTERS. 


7303 

BARBER 

52.8 

1208-1463 

2627-  3182 

38,184 

7304 

COMPUTER  REPAIR  AND  MAINTENANCE 

TECHNICIAN 

56.3 

1429-1731 

3108-  3765 

45,179 

7305 

BLACKSMITH 

56.1 

1414-1714 
ENT  0 STEP  5 

3075-  3728 

44,735 

7306 

AUTOMOTIVE  BODY  AND  FENDER  WORKER. 

1839-1839 

4000-  4000 

47,998 

7307 

BRICKLAYER 

61.1 

1800-2188 
ENT  0 STEP  5 

3915-  4759 

57,107 

7308 

CABLE  SPLICER 

63.1 

1985-2412 
ENT  @ STEP  5 

4317-  5246 

62,953 

7309 

CAR  AND  AUTO  PAINTER 

1839-1839 

4000-  4000 

47,998 

7311 

CEMENT  MASON 

56.7 

1457-1765 
ENT  0 STEP  5 

3169-  3839 

46,067 

7312 

CHAUFFEUR 

40.8 

684-  826 

1488-  1797 

21 ,559 

7313 

AUTOMOTIVE  MACHINIST 

1839-1839 

4000-  4000 

47,998 

7315 

AUTOMOTIVE  MACHINIST  ASSISTANT 

SUPERVISOR 

2261-2261 

4918-  4918 

59,012 

7316 

WATER  SERVICE  INSPECTOR 

62.5 

1927-2342 

4191-  5094 

61,126 

7317 

SENIOR  WATER  SERVICE  INSPECTOR.... 

65.5 

2230-2711 

4850-  5896 

70,757 

7318 

ELECTRONIC  MAINTENANCE  TECHNICIAN. 

63.7 

2043-2483 
ENT  0 STEP  5 

4444-  5401 

64,806 

7319 

ELECTRIC  MOTOR  REPAIRER 

57.4 

1506-1827 
ENT  0 STEP  5 

3276-  3974 

47,685 

7320 

PROPERTY  STAGE  HAND 

17.22  HR 

7322 

AUTOMOTIVE  BODY  AND  FENDER  WORKER 

ASSISTANT  SUPERVISOR 

2261-2261 

4918-  4918 

59,012 

7323 

FIRE  DEPARTMENT  WATER  SYSTEM 

ASSISTANT  SUPERVISOR 

64.3 

2104-2557 

4576-  5561 

66,738 

7324 

BEAUTICIAN 

52.8 

1208-1463 

2627-  3182 

38,184 

7325 

GENERAL  UTILITY  MECHANIC 

1939-1939 

4217-  4217 

50,608 
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CLASS  0 

NO. TITLE T 

7326  GLAZIER 

7327  GRANITE  CUTTER 

7328  OPERATING  ENGINEER,  UNIVERSAL 

GROUP  I 

ASSISTANT  TO  ENGINEER  (OILERS), 
COMPRESSOR,  GENERATOR,  PUMP  AND 
LIGHT  PLANT  OPERATORS.  MAN/MATERIAL 
HOIST  (INCLUDING  ONE  DRUM  AND 
TUGGER  HOIST-SINGLE  DRUM).  BOOM 
TRUCK  (OR  DUAL  PURPOSE  A-FRAME 
TRUCK),  FORKLIFT  (THREE  AND  ONE- 
HALF  TONS  AND  OVER),  ROLLER,  SELF 
PROPELLED  COMPACTOR,  SURFACE 
HEATERS,  SCREEDWORKER,  SMALL  RUBBER 
TIRED  TRACTORS,  MECHANICAL 

FINISHER 

GROUP  II 

COMBINATION  BACKHOE  AND  LOADER, 
(UNDER  THREE-QUARTER  YARDS), 
TRENCHING  MACHINE,  TRACTOR  (UNDER 
D-6  AND  SIMILAR),  DOZER,  SCRAPER, 
SHEEP'S  FOOT,  COMPACTING  EQUIPMENT, 

PUSH  CAT,  LOADER  (UNDER  2 YDS) 

GROUP  III 

TRACTOR  (D-6  OR  SIMILAR  AND  UP  AND 

UNDER  D-6  WITH  BOOM),  COMBINATION 
BACKHOE  AND  LOADER  (THREE-QUARTER 
YARD  AND  OVER),  FINISH  ASPHALT 
ROLLER,  ASPHALT  SPREADER,  CRANE  (25 
TONS  AND  UNDER),  POWER  SHOVEL  -CLAM 
SHELL-DRAGLINE-BACKHOE-GRADALL  (ONE 
YARD  AND  UNDER),  LOADER  (TWO  YARD 

TO  FOUR  YARDS) 

GROUP  IV 

POWER  BLADE,  CRANE  (OVER  25  TONS), 

POWER  SHOVEL-CLAMS HELL-DRAGLINE- 
BACKHOE-GRADALL  (OVER  ONE  YARD), 
LOADER  (FOUR  YARDS  AND  OVER),  COLD 
PLANER  (CMI , GALLION  AND  SIMILAR, 
LOG  SKIDDER  AND  STUMP  GRINDER 

7329  ELECTRONIC  MAINTENANCE  TECHNICIAN 

ASSISTANT  SUPERVISOR 

7330  SENIOR  GENERAL  UTILITY  MECHANIC... 

7331  APPRENTICE  MAINTENANCE  MACHINIST.. 

1ST  SIX  MONTHS.. 55%  OF  7332  RATE 
2ND  SIX  MONTHS.. 60%  OF  7332  RATE 
3RD  SIX  MONTHS.. 65%  OF  7332  RATE 
4TH  SIX  MONTHS.. 70%  OF  7332  RATE 
5TH  SIX  MONTHS.. 75%  OF  7332  RATE 
6TH  SIX  MONTHS.. 80%  OF  7332  RATE 
7TH  SIX  MONTHS.. 85%  OF  7332  RATE 
8TH  SIX  MONTHS.. 91%  OF  7332  RATE 


RATES  OF  PAY  


APPROX. 


SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

59.4 

1658-2014 

3606- 

4380 

52,565 

53.1 

1226-1484 

2667- 

3228 

38,732 

1543-2166 

3356- 

4711 

56,533 

57.9  1543-1871  3356-  4069  48,833 

ENT  0 STEP  5 


58.9  1618-1965  3519-  4274  51,287 

ENT  @ STEP  5 


59.9  1698-2063  3693-  4487  53,844 

ENT  0 STEP  5 


60.9  1782-2166  3876-  4711  56,533 

ENT  0 STEP  5 

64.3  2104-2557  4576-  5561  66,738 

2037-2037  4430-  4430  53,166 

1060-1754  2306-  3815  45,779 

1060-1060 
1156-1156 
1253-1253 
1349-1349 
1445-1445 
1542-1542 
1638-1638 
1754-1754 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

7332 

MAINTENANCE  MACHINIST 

58.5 

1588-1927 

3454-  4191 

50,295 

7333 

APPRENTICE  STATIONARY  ENGINEER 

1131-1653 

2460-  3595 

43,143 

1ST  TWELVE  MONTHS.. 65%  OF  7334  RATE 

1131-1131 

3RD  SIX  MONTHS.. 707.  OF  7334  RATE 

1218-1218 

4TH  SIX  MONTHS.. 757.  OF  7334  RATE 

1305-1305 

5TH  SIX  MONTHS.. 807.  OF  7334  RATE 

1392-1392 

6TH  SIX  MONTHS.. 857.  OF  7334  RATE 

1479-1479 

7TH  SIX  MONTHS..  907.  OF  7334  RATE 

1566-1566 

8TH  SIX  MONTHS..  957.  OF  7334  RATE 

1653-1653 

7334 

STATIONARY  ENGINEER 

56.4 

1436-1740 
ENT  0 STEP  5 

3123-  3785 

45,414 

7335 

SENIOR  STATIONARY  ENGINEER 

58.9 

1618-1965 
ENT  0 STEP  5 

3519-  4274 

51 ,287 

7336 

ELECTRONIC  INSTRUMENTATION 

TECHNICIAN,  WATER  POLLUTION 
CONTROL 

63.7 

2043-2483 

4444-  5401 

64,806 

7337 

MAINTENANCE  MACHINIST  ASSISTANT 

SUPERVISOR 

61  .7 

1853-2252 

4030-  4898 

58,777 

7338 

ELECTRICAL  LINE  WORKER 

60.6 

1756-2135 

3819-  4644 

55,724 

ENT  0 STEP  5 

7340 

MAINTENANCE  CONTROLLER 

2261-2261 

4918-  4918 

59,012 

7342 

LOCKSMITH 

59.4 

1658-2014 
ENT  0 STEP  5 

3606-  4380 

52,565 

7344 

CARPENTER 

59.4 

1658-2014 
ENT  0 STEP  5 

3606-  4380 

52,565 

7345 

ELECTRICIAN 

60.6 

1756-2135 
ENT  0 STEP  5 

3819-  4644 

55,724 

7346 

PAINTER 

57.4 

1506-1827 

3276-  3974 

47,685 

7347 

PLUMBER 

62.3 

1909-2319 
ENT  0 STEP  5 

4152-  5044 

60,526 

7348 

STEAMFITTER 

62.3 

1909-2319 
ENT  0 STEP  5 

4152-  5044 

60,526 

7349 

STEAMFITTER  ASSISTANT  SUPERVISOR.. 

64.3 

2104-2557 
ENT  0 STEP  5 

4576-  5561 

66,738 

7351 

HEAD  MEAT  CUTTER 

55.1 

1349-1634 

2934-  3554 

42,647 

7353 

WATER  METER  REPAIRER 

56.7 

1457-1765 

3169-  3839 

46,067 
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APPROX. 

CLASS  0 SCH.  APPROX.  ANNUAL 

NO.  TITLE  X NO.  BIWEEKLY  MONTHLY  MAX. 


7355  TRUCK  DRIVER 1484-1890  3228-  4111  49,329 


UPON  COMP 
ENTRANCE  OF  6 MO. 

LIGHT  (UNDER  4 CUBIC  YARDS  WATER 

LEVEL)  1484  1634 

MEDIUM  (4  - 12  CUBIC  YARDS  WATER 
LEVEL.  WALK-IN  VANS  AND 
OTHER  NEW  CONSTRUCTION  TYPE 


UNITS  OVER  4 YARDS)  

HEAVY  (OVER  12  CUBIC  YARDS  WATER 
LEVEL.  3 AXLE  CONSTRUCTION 
TRUCKS  AND  SPECIAL 
CONSTRUCTION  TYPE  UNITS; 
SWEEPERS,  TRACTORS, 

LOADERS,  ETC.)  

7358  PATTERN  MAKER 

7359  PIANO  TUNER 

7360  PIPE  WELDER 

7361  PLASTERER 

7363  POWER  HOUSE  ELECTRICIAN 

7364  POWER  HOUSE  OPERATOR 

7365  SENIOR  POWER  HOUSE  OPERATOR 

7366  ELECTRONIC  CONTROL  SYSTEMS 

TECHNICIAN 

7367  RADIO  TECHNICIAN 

7368  SENIOR  RADIO  TECHNICIAN 

7369  APPRENTICE  SHEET  METAL  WORKER 

1ST  SIX  MONTHS.. 407.  OF  7376  RATE 
2ND  SIX  MONTHS.. 457.  OF  7376  RATE 
3RD  SIX  MONTHS..  507.  OF  7376  RATE 
4TH  SIX  MONTHS..  557.  OF  7376  RATE 
5TH  SIX  MONTHS.. 607.  OF  7376  RATE 
6TH  SIX  MONTHS..  657.  OF  7376  RATE 
7TH  SIX  MONTHS.. 707.  OF  7376  RATE 
8TH  SIX  MONTHS.. 757.  OF  7376  RATE 
9TH  SIX  MONTHS..  807.  OF  7376  RATE 

7370  RIGGER 

7371  STAGE  CARPENTER 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE 

PLANT 

7374  CHIEF  ENGINEER,  KALW  RADIO  STATION 


1596  1756 


1714 

1890 

60.4 

1740-2115 

3785-  4600 

55,202 

54.2 

1291-1565 

2808-  3404 

40,847 

62.3 

1909-2319 

4152-  5044 

60,526 

ENT  0 STEP  5 

61  .5 

1835-2230 

3991-  4850 

58,203 

60.6 

1756-2135 

3819-  4644 

55,724 

54.9 

1336-1618 

2906-  3519 

42,230 

57.4 

1506-1827 

3276-  3974 

47,685 

63.7 

2043-2483 

4444-  5401 

64,806 

63.7 

2043-2483 

4444-  5401 

64,806 

66.7 

2365-2874 

5144-  6251 

75,011 

933-1866 

933-933 

2029-  4059 

48,703 

1049-1049 

1166-1166 

1283-1283 

1399-1399 

1516-1516 

1632-1632 

1749-1749 

1866-1866 

55.7 

1388-1682 

3019-  3658 

43,900 

17.22  HR 

58.4 

1580-1918 
ENT  0 STEP  5 

3437-  4172 

50,060 

60.9 

1782-2166 
ENT  0 STEP  5 

3876-  4711 

56,533 

56.2 

1421-1723 

3091-  3748 

44,970 
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RATES  OF  PAY  

APPROX . 

CLASS  0 SCH.  APPROX.  ANNUAL 

N0_. TITLE T NO.  BIWEEKLY  MONTHLY  MAX. 


7375  APPRENTICE  STATIONARY  ENGINEER, 

SEWAGE  PLANT 1247-1822  2712-  3963  47,554 

1ST  TWELVE  MONTHS.. 65%  OF  7372  RATE  1247-1247 


3RD  SIX  MONTHS.. 70%  OF  7372  RATE 
4TH  SIX  MONTHS.. 75%  OF  7372  RATE 
5TH  SIX  MONTHS.. 80%  OF  7372  RATE 
6TH  SIX  MONTHS.. 85%  OF  7372  RATE 
7TH  SIX  MONTHS.. 90%  OF  7372  RATE 
8TH  SIX  MONTHS.. 95%  OF  7372  RATE 

7376  SHEET  METAL  WORKER 

7377  STAGE  ELECTRICIAN 

7378  TILE  SETTER 

7379  ELECTRICAL  TRANSIT  MECHANIC 

7380  ELECTRICAL  TRANSIT  MECHANIC, 

ASSISTANT  SUPERVISOR 

7381  AUTOMOTIVE  MECHANIC 

7382  AUTOMOTIVE  MECHANIC  ASSISTANT 

SUPERVISOR 

7383  SEWING  MACHINE  REPAIRER 

7384  TYPEWRITER  REPAIRER 

7385  SENIOR  TYPEWRITER  REPAIRER 

7386  UTILITY  PLUMBER  ASSISTANT 

SUPERVISOR 

7387  UPHOLSTERER 

7388  UTILITY  PLUMBER 

7389  METALSMITH 

7390  WELDER 

7392  WINDOW  CLEANER 

7395  ORNAMENTAL  IRON  WORKER 

7396  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -BROADCASTING  EQUIP 
TECHNICIAN 

7397  TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -SR.  BROADCASTING  EQUIP 
TECHNICIAN 

7400  SKILLED  LABOR  GROUP 

7404  ASPHALT  FINISHER 

7408  ASSISTANT  POWER  HOUSE  OPERATOR.... 

7409  ELECTRICAL  TRANSIT  SERVICE  WORKER. 

7410  AUTOMOTIVE  SERVICE  WORKER 

65  CENTS  PER  HOUR  ADDITIONAL  WHEN 
PERFORMING  EMERGENCY  ROAD  REPAIR 
DUTIES  INVOLVING  MINOR  MECHANICAL 
REPAIRS 

7412  AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR 


1343-1343 

1439-1439 

1534-1534 

1630-1630 

1726-1726 

1822-1822 


62.4 

1918-2332 
ENT  @ STEP  5 

4172-  5072 

60,865 

60.6 

1756-2135 
ENT  0 STEP  5 

3819-  4644 

55,724 

57.5 

1513-1835 

3291-  3991 

47,894 

57.4 

1506-1827 
ENT  0 STEP  5 

3276-  3974 

47,685 

61.7 

1853-2252 

4030-  4898 

58,777 

1810-1810 

3937-  3937 

47,241 

2261-2261 

4918-  4918 

59,012 

54.5 

1310-1588 

2849-  3454 

41 ,447 

52.8 

1208-1463 

2627-  3182 

38,184 

54.5 

1310-1588 

2849-  3454 

41 ,447 

64.3 

2104-2557 

4576-  5561 

66,738 

55.3 

1362-1650 
ENT  0 STEP  5 

2962-  3589 

43,065 

62.3 

1909-2319 
ENT  0 STEP  5 

4152-  5044 

60,526 

56.1 

1414-1714 

3075-  3728 

44,735 

57.9 

1543-1871 

3356-  4069 

48,833 

54.3 

1298-1573 

2823-  3421 

41 ,055 

58.1 

1558-1890 

3389-  4111 

49,329 

53.1 

1226-1484 

2667-  3228 

38,732 

57.1 

1484-1800 

3228-  3915 

46,980 

53.8 

1267-1535 

2756-  3339 

40,064 

50.2 

1067-1291 

2321-  2808 

33,695 

54.4 

1304-1580 

2836-  3437 

41 ,238 

50.6 

1088-1316 

2366-  2862 

34,348 

52.6 

1197-1450 

2603-  3154 

37,845 
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CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

7414 

BLACKSMITH  FINISHER 

55.1 

1349-1634 

2934-  3554 

42,647 

ENT  0 STEP  5 

7416 

BOOK  REPAIRER 

47.3 

929-1125 

2021-  2447 

29,363 

7418 

SENIOR  BOOK  REPAIRER 

52.7 

1203-1457 

2617-  3169 

38,028 

7420 

BRIDGETENDER 

51.7 

1147-1388 

2495-  3019 

36,227 

ENT  0 STEP  5 

7421 

SEWER  MAINTENANCE  WORKER 

55.0 

1342-1626 

2919-  3537 

42,439 

1.5  ADDITIONAL  STEPS  WHEN  ASSIGNED 

AND  ACTUALLY  PERFORMING  THE 

DUTIES 

OF  FIELD  CREW  LEADER  AS  CERTIFIED 

BY  THE  APPOINTING  OFFICER. 

7424 

DRYER  MIXER  OPERATOR 

57.9 

1543-1871 

3356-  4069 

48,833 

7426 

ELEVATOR  OPERATOR 

46.4 

891-1078 

1938-  2345 

28,136 

$6.50  ADDITIONAL  WHEN  REQUIRED 

TO  WEAR  UNIFORMS. 

7428 

HODCARRIER 

56.8 

1463-1773 

3182-  3856 

46,275 

ENT  0 STEP  5 

7430 

ASSISTANT  ELECTRONIC  MAINTENANCE 

TECHNICIAN 

60.7 

1765-2145 

3839-  4665 

55,985 

7432 

ELECTRICAL  LINE  HELPER 

57.6 

1520-1844 

3306-  4011 

48,128 

7434 

MAINTENANCE  MACHINIST  HELPER, 

52.6 

1197-1450 

2603-  3154 

37,845 

7441 

TOOL  ROOM  MECHANIC  AND  CUSTODIAN.. 

47.9 

956-1158 

2079-  2519 

30,224 

7442 

WATER  METER  REPAIR  HELPER. . . , 

49.9 

1052-1273 

2288-  2769 

33,225 

7444 

PARKING  METER  REPAIRER 

55.5 

1375-1666 

2991-  3624 

43,483 

7449 

SEWER  SERVICE  WORKER 

61.1 

1800-2188 

3915-  4759 

57,107 

7450 

SHADE  AND  DRAPERY  WORKER 

51.3 

1125-1362 

2447-  2962 

35,548 

7451 

SENIOR  SHADE  AND  DRAPERY  WORKER... 

53.3 

1237-1499 

2690-  3260 

39,124 

7454 

TRAFFIC  SIGNAL  OPERATOR 

45.7 

862-1042 

1875-  2266 

27,196 

7457 

TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  WORKER 

53.1 

1226-1484 

2667-  3228 

38,732 

7458 

SWITCH  REPAIRER 

54.1 

1285-1558 

2795-  3389 

40,664 

7463 

UTILITY  PLUMBER  APPRENTICE.., 

1160-2203 

2523-  4792 

57,498 

1ST  SIX  MONTHS. .50%  OF  7388 

RATE 

1160-1160 

2ND  SIX  MONTHS. .55%  OF  7388 

RATE 

1275-1275 

3RD  SIX  MONTHS. .60%  OF  7388 

RATE 

1391-1391 

4TH  SIX  MONTHS. .65%  OF  7388 

RATE 

1507-1507 

5TH  SIX  MONTHS. .70&  OF  7388 

RATE 

1623-1623 

6TH  SIX  MONTHS. .75%  OF  7388 

RATE 

1739-1739 

7TH  SIX  MONTHS. .80%  OF  7388 

RATE 

1855-1855 

8TH  SIX  MONTHS. .85%  OF  7388 

RATE 

1971-1971 

9TH  SIX  MONTHS. .90%  OF  7388 

RATE 

2087-2087 

1 OTH  SIX  MONTHS. .95%  OF  7388 

RATE. 

2203-2203 

7470 

WATERSHED  KEEPER 

54.0 

1279-1550 

2782-  3371 

40,455 

7472 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC 

57.1 

1484-1800 

3228-  3915 

46,980 

ENT  0 STEP  5 

7473 

WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC  TRAINEE 

1438-1438 

3128-  3128 

37,532 

7500 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 

7502 

ASPHALT  WORKER 

53.1 

1226-1484 

2667-  3228 

38,732 
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RATES  OF  PAY 

— 

APPROX. 

CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

7510 

LIGHTING  FIXTURE  MAINTENANCE 

WORKER 

48.4 

979-1185 

2129-  2577 

30,929 

7514 

GENERAL  LABORER 

52.7 

1203-1457 

2617-  3169 

38,028 

7515 

7524 

ASBESTOS  ABATEMENT  WORKER  I 

INSTITUTION  UTILITY  WORKER 

48.6 

18.93  HR 
989-1197 

2151-  2603 

31 ,242 

7540 

TRACK  MAINTENANCE  WORKER . 

53.1 

1226-1484 

2667-  3228 

38,732 

7542 

WATERSHED  WORKER  (SEASONAL) 

11.78  HR 

8000 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 

8100 

LEGAL  AND  COURT  GROUP 

8102 

PROCESS  SERVER 

42.7 

748-  903 

1627-  1964 

23,568 

8104 

VICTIM  & WITNESS  TECHNICIAN 

50.3 

1073-1298 

2334-  2823 

33,878 

8106 

LEGAL  PROCESS  CLERK 

48.8 

998-1208 

2171-  2627 

31,529 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

50.7 

1093-1323 

2377-  2878 

34,530 

8109 

DOCUMENT  EXAMINING  SUPERVISOR 

54.7 

1323-1603 

2878-  3487 

41 ,838 

8112 

ASSISTANT  COURT  CLERK 

56.5 

1443-1748 

3139-  3802 

45,623 

8113 

COURT  CLERK 

58.4 

1580-1918 

3437-  4172 

50,060 

ADDITIONAL  $138  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  OF  THE 
PROBATE  COURT,  CRIMINAL  MASTER 
CALENDAR  DEPARTMENT,  LAW  AND  MOTION 
DEPARTMENT,  DOMESTIC  RELATIONS 
CALENDAR  OR  CIVIL  PRESIDING  JUDGE. 

8115 

ASSISTANT  SUPERVISING  COURT  CLERK. 

59.4 

1658-2014 

3606-  4380 

52,565 

ADDITIONAL  $60  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  TO  THE  CRIMINAL 
DIVISION  OF  THE  SUPERIOR  COURT. 

8116 

LEGISLATIVE  CALENDAR  CLERK 

51.8 

1152-1394 

2506-  3032 

36,383 

8118 

LEGISLATION  CLERK 

55.6 

1381-1674 

3004-  3641 

43,691 

8121 

INVESTIGATOR,  PROTECTIVE  SERVICES, 

PUBLIC  UTILITIES  COMMISSION Z 

59.5 

1666-2023 

3624-  4400 

52,800 

8124 

INVESTIGATOR,  OFFICE  OF  CITIZEN 

COMPLAINTS Z 

59.5 

1666-2023 

3624-  4400 

52,800 

8126 

SENIOR  INVESTIGATOR,  OFFICE  OF 

CITIZEN  COMPLAINTS Z 

61  .2 

1809-2199 

3935-  4783 

57,394 

8127 

CHIEF  INVESTIGATOR,  OFFICE  OF 

CITIZEN  COMPLAINTS Z 

64.5 

2124-2582 

4620-  5616 

67,390 

8128 

DIRECTOR,  OFFICE  OF  CITIZEN 

COMPLAINTS Z 

68.7 

2607-3169 

5670-  6893 

82,711 

8129 

8130 

VICTIM/WITNESS  INVESTIGATOR  I 

ADMINISTRATIVE  ASSISTANT,  DISTRICT 

54.5 

1310-1588 

2849-  3454 

41 ,447 

ATTORNEY'S  OFFICE Z 

60.2 

1723-2094 

3748-  4554 

54,653 

8131 

VICTIM/WITNESS  INVESTIGATOR  II.... 

56.4 

1436-1740 

3123-  3785 

45,414 

8132 

DISTRICT  ATTORNEY'S  INVESTIGATIVE 

ASSISTANT L 

54.5 

1310-1588 

2849-  3454 

41 ,447 

8133 

VICTIM/WITNESS  INVESTIGATOR  III...  Z 

60.0 

1706-2074 

3711-  4511 

54,131 

8134 

CONFIDENTIAL  CRIME  REPORTER 

53.8 

1267-1535 

2756-  3339 

40,064 

8135 

ASSISTANT  CHIEF  VICTIM/WITNESS 

INVESTIGATOR Z 

63.0 

1975-2401 

4296-  5222 

62,666 

8136 

SENIOR  CONFIDENTIAL  CRIME  REPORTER 

55.8 

1394-1690 

3032-  3676 

44,109 

8137 

CHIEF  VICTIM/WITNESS  INVESTIGATOR.  Z 

66.0 

2287-2779 

4974-  6044 

72,532 
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NO_. 


8138 

8139 

8140 

8141 

8142 

8143 

8144 

8145 

8146 

8147 

8148 

8149 

8150 

8151 

8152 

8153 

8154 

8155 

8157 

8158 

8159 

8160 

8161 

8162 

8165 

8166 

8167 

8168 

8169 

8170 

8171 

8173 

8174 
8176 
8178 


RATES  OF  PAY  

APPROX. 


TITLE 

0 

T 

SCH. 

NO. 

BIWEEKLY 

APPROX. 

MONTHLY 

ANNUAL 

MAX. 

COURT  REPORTER 

54.8 

1329-1611 

2891-  3504 

42,047 

INDUSTRIAL  INJURY  INVESTIGATOR, 

MUNICIPAL  RAILWAY 

Z 

55.9 

1401-1698 

3047-  3693 

44,318 

RETIREMENT  SYSTEM  INVESTIGATOR.... 

Z 

55.9 

1401-1698 

3047-  3693 

44,318 

WORKER'S  COMPENSATION  ADJUSTER.... 

z 

57.5 

1513-1835 

3291-  3991 

47,894 

PUBLIC  DEFENDER'S  INVESTIGATOR.... 

z 

59.5 

1666-2023 

3624-  4400 

52,800 

SENIOR  PUBLIC  DEFENDER'S 

INVESTIGATOR 

61  .2 

1809-2199 

3935-  4783 

57,394 

PSYCHIATRIC  INVESTIGATOR,  DISTRICT 

ATTORNEY'S  OFFICE 

z 

66.0 

2287-2779 

4974-  6044 

72,532 

PRINCIPAL  PUBLIC  DEFENDER'S 

INVESTIGATOR 

z 

63.8 

2053-2496 

4465-  5429 

65,146 

DISTRICT  ATTORNEY'S  INVESTIGATOR.. 

L 

59.5 

1666-2023 

3624-  4400 

52,800 

SENIOR  DISTRICT  ATTORNEY'S 

INVESTIGATOR 

Z 

61  .2 

1809-2199 

3935-  4783 

57,394 

CHIEF  DISTRICT  ATTORNEY'S 

INVESTIGATOR 

Z 

68.3 

2557-3108 

5561-  6760 

81,119 

ASSISTANT  CHIEF  DISTRICT 

ATTORNEY'S  INVESTIGATOR 

Z 

62.5 

1927-2342 

4191-  5094 

61,126 

PRINCIPAL  DISTRICT  ATTORNEY'S 

INVESTIGATOR,  SPECIAL  UNIT 

Z 

67.3 

2435-2960 

5296-  6438 

77,256 

CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 

62.3 

1909-2319 

4152-  5044 

60,526 

SENIOR  CLAIMS  INVESTIGATOR,  CITY 

ATTORNEY'S  OFFICE 

64.3 

2104-2557 

4576-  5561 

66,738 

PRINCIPAL  CLAIMS  INVESTIGATOR, 

CITY  ATTORNEY’S  OFFICE 

Z 

66.5 

2342-2847 

5094-  6192 

74,307 

CONSUMER  MEDIATION  REPRESENTATIVE. 

52.2 

1174-1421 

2553-  3091 

37,088 

CHIEF,  BUREAU  OF  CLAIMS 

INVESTIGATION  AND  ADMINISTRATION. 

Z 

72.4 

3126-3799 

6799-  8263 

99,154 

FAMILY  SUPPORT  INVESTIGATOR  I 

L 

53.3 

1237-1499 

2690-  3260 

39,124 

FAMILY  SUPPORT  INVESTIGATOR  II.... 

L 

56.4 

1436-1740 

3123-  3785 

45,414 

FAMILY  SUPPORT  INVESTIGATOR  III... 

60.0 

1706-2074 

3711-  4511 

54,131 

ASSISTANT  CHIEF,  FAMILY  SUPPORT 

INVESTIGATOR 

Z 

63.0 

1975-2401 

4296-  5222 

62,666 

CHIEF,  FAMILY  SUPPORT  INVESTIGATOR 

Z 

66.0 

2287-2779 

4974-  6044 

72,532 

RENT  BOARD  HEARING  OFFICER 

61  .2 

1809-2199 

3935-  4783 

57,394 

WORKER'S  COMPENSATION  SUPERVISOR  I 

Z 

62.4 

1918-2332 

4172-  5072 

60,865 

WORKER’S  COMPENSATION  SUPERVISOR 

II 

Z 

66.4 

2332-2835 

5072-  6166 

73,994 

WORKER'S  COMPENSATION  DIVISION 

MANAGER 

MEDICAL  CLAIMS  ASSISTANT 

z 

69.8 

2752-3346 

5986-  7278 

87,331 

SUPERVISOR 

55.1 

1349-1634 

2934-  3554 

42,647 

LEGISLATIVE  ASSISTANT,  CITY 

ATTORNEY'S  OFFICE 

z 

56.6 

1450-1756 

3154-  3819 

45,832 

MEDICAL  CLAIMS  SUPERVISOR 

z 

60.0 

1706-2074 

3711-  4511 

54,131 

LAW  OFFICE  MANAGER 

z 

69.1 

2660-3234 

5786-  7034 

84,407 

LEGAL  ASSISTANT 

57.2 

1491-1809 

3243-  3935 

47,215 

ATTORNEY,  CIVIL  AND  CRIMINAL 

z 

61  .2 

1809-2199 

3935-  4783 

57,394 

TRIAL  ATTORNEY,  CIVIL  AND  CRIMINAL 

z 

64.7 

2145-2607 

4665-  5670 

68,043 

SENIOR  ATTORNEY,  CIVIL  AND 

CRIMINAL 

z 

68.2 

2545-3093 

5535-  6727 

80,727 
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APPROX. 
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TITLE  T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8180 

PRINCIPAL  ATTORNEY,  CIVIL  AND 

CRIMINAL Z 

72.2 

3093-3760 

6727-  8178 

98,136 

8181 

ASSISTANT  CHIEF  ATTORNEY  I Z 

74.7 

3493-4246 

7597-  9235 

110,821 

8182 

HEAD  ATTORNEY,  CIVIL  AND  CRIMINAL.  Z 

73.7 

3327-4044 

7236-  8796 

105,548 

8183 

ASSISTANT  CHIEF  ATTORNEY  II Z 

75.7 

3668-4458 

7978-  9696 

116,354 

8184 

CHIEF  ATTORNEY  II  (CIVIL  AND 

CRIMINAL) Z 

76.9 

3888-4725 

8456-10277 

123,323 

8185 

DIRECTOR,  FAMILY  SUPPORT  BUREAU...  Z 

75.3 

3597-4372 

7823-  9509 

114,109 

8186 

ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR Z 

72.2 

3093-3760 

6727-  8178 

98,136 

8190 

ATTORNEY,  TAX  COLLECTOR Z 

73.3 

3263-3966 

7097-  8626 

103,513 

8192 

CONTROLLER'S  LEGAL  COUNSEL Z 

73.7 

3327-4044 

7236-  8796 

105,548 

8193 

CHIEF  ATTORNEY  I (CIVIL  & 

CRIMINAL) Z 

75.9 

3703-4500 

8054-  9788 

117,450 

8194 

DEPUTY  DIRECTOR,  MAYOR'S  CRIMINAL 

JUSTICE  COUNCIL Z 

2630-2630 

5720-  5720 

68,643 

8195 

EXECUTIVE  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL Z 

3107-3107 

6758-  6758 

81 ,093 

8196 

PUBLIC  DEFENDER Z 

4725-4725 

10277-10277 

123,323 

8197 

CITY  ATTORNEY Z 

4962-4962 

10792-10792 

129,508 

8198 

DISTRICT  ATTORNEY Z 

4962-4962 

10792-10792 

129,508 

8200 

PROTECTION  AND  APPREHENSION  GROUP 

8201 

SCHOOL  CROSSING  GUARD 

9.36  HR 

8202 

SECURITY  GUARD 

47.8 

952-1152 

2071-  2506 

30,067 

8203 

SCHOOL  PATROL  AIDE 

51.8 

1152-1394 

2506-  3032 

36,383 

8204 

INSTITUTIONAL  POLICE  OFFICER L 

55.0 

1342-1626 

2919-  3537 

42,439 

8205 

INSTITUTIONAL  POLICE  SERGEANT L 

57.2 

1491-1809 

3243-  3935 

47,215 

8206 

INSTITUTIONAL  POLICE  CAPTAIN 

61.2 

1809-2199 

3935-  4783 

57,394 

8207 

BUILDING  AND  GROUNDS  PATROL 

OFFICER 

51.8 

1152-1394 

2506-  3032 

36,383 

8208 

PARK  PATROL  OFFICER 

51.8 

1152-1394 

2506-  3032 

36,383 

8209 

INSTITUTIONAL  POLICE  LIEUTENANT... 

59.2 

1642-1994 

3571-  4337 

52,043 

8210 

HEAD  PARK  PATROL  OFFICER 

56.2 

1421-1723 

3091-  3748 

44,970 

8213 

POLICE  SERVICES  AIDE 

54.3 

1298-1573 

2823-  3421 

41 ,055 

8214 

PARKING  CONTROL  OFFICER 

48.7 

994-1203 

2162-  2617 

31 ,398 

PREMIUM  PAY  OF  75  CENTS  PER  HOUR, 

IN  INCREMENTS  OF  ONE  HOUR,  WHEN 
ASSIGNED  TRAFFIC  CONTROL  DUTIES. 

8216 

SENIOR  PARKING  CONTROL  OFFICER 

52.5 

1191-1443 

2590-  3139 

37,662 

8217 

STATION  OFFICER 

56.3 

1429-1731 

3108-  3765 

45,179 

8221 

CHIEF,  PROTECTIVE  SERVICES  , 

PUBLIC  UTILITIES  COMMISSION Z 

67.9 

2507-3047 

5453-  6627 

79,527 

8222 

HOUSING  AUTHORITY  POLICE  OFFICER..  L 

57.3 

1499-1818 

3260-  3954 

47,450 

WHEN  ASSIGNED  THE  DUTIES  OF  Q2 
POLICE  OFFICER,  CLASS  8222  SHALL  BE 
PAID  THE  SALARY  SCHEDULE  THE  TOP 
STEP  OF  WHICH  IS  CLOSEST  TO  BUT 

DOES  NOT  EXCEED  THE  TOP  STEP  OF  THE 
Q2  POLICE  OFFICER  SALARY  RANGE. 

8223 

HOUSING  AUTHORITY  POLICE  SERGEANT.  L 

60.4 

1740-2115 

3785-  4600 

55,202 
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NO. 

8224 

8226 

8228 

8230 

8234 

8236 

8238 

8239 

8240 

8246 

8247 

8249 

8250 

8251 
8260 
8262 
8264 
8272 

8274 

8280 

8300 

8301 

8303 

8304 

8306 

8308 

8310 

8312 

8314 

8315 

8316 
8318 


RATES  OF  PAY  

APPROX. 

0 SCH.  APPROX.  ANNUAL 


TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

HOUSING  AUTHORITY  POLICE 

LIEUTENANT 

63.7 

2043-2483 

4444-  5401 

64,806 

MUSEUM  GUARD 

51  .8 

1152-1394 

2506-  3032 

36,383 

SENIOR  MUSEUM  GUARD 

54.0 

1279-1550 

2782-  3371 

40,455 

CHIEF  MUSEUM  GUARD 

56.2 

1421-1723 

3091-  3748 

44,970 

FIRE  ALARM  DISPATCHER 

56.4 

1436-1740 

3123-  3785 

45,414 

CHIEF  FIRE  ALARM  DISPATCHER 

59.9 

1698-2063 

3693-  4487 

53,844 

POLICE  COMMUNICATIONS  DISPATCHER.. 

54.9 

1336-1618 

2906-  3519 

42,230 

SENIOR  POLICE  COMMUNICATIONS 
DISPATCHER 

57.5 

1513-1835 

3291-  3991 

47,894 

POLICE  COMMUNICATIONS  SHIFT 
SUPERVISOR 

59.9 

1698-2063 

3693-  4487 

53,844 

DIRECTOR,  EMERGENCY  SERVICES 

Z 

64.5 

2124-2582 

4620-  5616 

67,390 

EMERGENCY  PLANNING  COORDINATOR 

z 

60.2 

1723-2094 

3748-  4554 

54,653 

FINGERPRINT  TECHNICIAN  I 

51.5 

1136-1375 

2471-  2991 

35,888 

FINGERPRINT  TECHNICIAN  II 

53.1 

1226-1484 

2667-  3228 

38,732 

FINGERPRINT  TECHNICIAN  III 

54.6 

1316-1596 

2862-  3471 

41 ,656 

CRIMINALIST 

z 

60.8 

1773-2156 

3856-  4689 

56,272 

SENIOR  CRIMINALIST 

z 

65.8 

2264-2752 

4924-  5986 

71  ,827 

FORENSIC  DOCUMENT  EXAMINER 

z 

60.8 

1773-2156 

3856-  4689 

56,272 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT, -CAMPUS  CONTROL 

48.8 

998-1208 

2171-  2627 

31 ,529 

POLICE  CADET 

ENVIRONMENTAL  CONTROL  OFFICER 

52.8 

822-  822 
1208-1463 

1788-  1788 
2627-  3182 

21 ,454 
38,184 

CORRECTION  AND  DENTION  GROUP 

SHERIFF'S  PROPERTY  KEEPER 

51  .0 

1109-1342 

2412-  2919 

35,026 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT. 

52.0 

1163-1407 

2530-  3060 

36,723 

DEPUTY  SHERIFF 

L 

56.3 

1429-1731 

3108-  3765 

45,179 

SENIOR  DEPUTY  SHERIFF 

L 

58.4 

ENT  @ STEP  2 
1580-1918 

3437-  4172 

50,060 

SHERIFF'S  SERGEANT 

L 

60.4 

1740-2115 

3785-  4600 

55,202 

SHERIFF'S  LIEUTENANT 

63.2 

1994-2424 

4337-  5272 

63,266 

SHERIFF'S  CAPTAIN 

Z 

66.0 

2287-2779 

4974-  6044 

72,532 

CHIEF  DEPUTY  SHERIFF 

Z 

68.0 

2521-3064 

5483-  6664 

79,970 

ASSISTANT  SHERIFF 

Z 

70.0 

2779-3378 

6044-  7347 

88,166 

ASSISTANT  COUNSELOR 

49.4 

1027-1243 

2234-  2704 

32,442 

COUNSELOR  II 

56.6 

1450-1756 

3154-  3819 

45,832 

PREMIUM  PAY  OF  7 1/27.  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 


TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 
MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 
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APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8320 

COUNSELOR,  JUVENILE  HALL 

53.5 

1249-1513 

2717-  3291 

39,489 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 

TERM  COUNSELING  ROLE  (I.E.  OVER  SIX 

MONTHS)  ON  A DETAINEE  FOR  THE 
PERIOD  OF  LONG  TERM  COUNSELING  IN 
EXCESS  OF  SIX  MONTHS  OF  SUCH 
COUNSELING  FOR  ANY  ONE  DETAINEE. 

8321 

COUNSELOR,  BOYS  RANCH  SCHOOL 

55.0 

1342-1626 

2919-  3537 

42,439 

8322 

SENIOR  COUNSELOR,  JUVENILE  HALL... 

57.0 

1477-1791 

3212-  3895 

46,745 

8323 

SENIOR  COUNSELOR,  BOYS  RANCH 

SCHOOL 

56.4 

1436-1740 

3123-  3785 

45,414 

8324 

SUPERVISING  COUNSELOR,  JUVENILE 

COURT 

58.4 

1580-1918 

3437-  4172 

50,060 

8326 

ASSISTANT  DIRECTOR,  BOYS  RANCH 

SCHOOL 

Z 

60.1 

1714-2084 

3728-  4533 

54,392 

8330 

DIRECTOR,  LOG  CABIN  RANCH 

z 

63.3 

2004-2435 

4359-  5296 

63,554 

8336 

MANAGER,  FINANCE  AND 

ADMINISTRATION,  JUVENILE 

PROBATION 

z 

65.1 

2188-2660 

4759-  5786 

69,426 

8340 

ASSISTANT  DIRECTOR,  JUVENILE  HALL. 

z 

60.1 

1714-2084 

3728-  4533 

54,392 

8344 

DIRECTOR,  JUVENILE  HALL 

z 

65.6 

2242-2726 

4876-  5929 

71 ,149 

8348 

UNDERSHERIFF 

z 

71  .0 

2918-3547 

6347-  7715 

92,577 

8350 

SHERIFF 

z 

3864-3864 

8404-  8404 

100,850 

8400 

PROBATION  AND  PAROLE  GROUP 

8407 

TRAFFIC  HEARING  OFFICER,  JUVENILE 

COURT 

z 

62.8 

1955-2377 

4252-  5170 

62,040 

8414 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT 

z 

60.8 

1773-2156 

3856-  4689 

56,272 

8415 

SENIOR  SUPERVISING  PROBATION 

OFFICER,  JUVENILE  COURT 

z 

62.7 

1946-2365 

4233-  5144 

61  ,727 

8416 

DIRECTOR,  PROBATION  SERVICES 

z 

65.0 

2178-2647 

4737-  5757 

69,087 

8417 

DIRECTOR,  COMMUNITY  PROGRAMS, 

JUVENILE  PROBATION 

z 

65.0 

2178-2647 

4737-  5757 

69,087 

8418 

CHIEF  PROBATION  OFFICER,  JUVENILE 

COURT 

z 

75.0 

3547-4311 
ENT  (3  STEP  3 

7715-  9376 

112,517 

8419 

PRISONER  SERVICES  COUNSELOR 

57.3 

1499-1818 

3260-  3954 

47,450 

8420 

REHABILITATION  SERVICES 

COORDINATOR 

z 

59.3 

1650-2004 

3589-  4359 

52,304 

8422 

ASSISTANT  NEIGHBORHOOD  COORDINATOR 

50.0 

1057-1279 

2299-  2782 

33,382 

8423 

NEIGHBORHOOD  COORDINATOR 

54.0 

1279-1550 

2782-  3371 

40,455 

8424 

SENIOR  NEIGHBORHOOD  COORDINATOR... 

z 

58.8 

1611-1955 

3504-  4252 

51 ,026 

8425 

PROJECT  COORDINATOR,  SAFE 

z 

60.8 

1773-2156 

3856-  4689 

56,272 

8434 

SUPERVISING  ADULT  PROBATION 

OFFICER 

z 

60.8 

1773-2156 

3856-  4689 

56,272 

8435 

DIVISION  DIRECTOR,  ADULT  PROBATION 

z 

63.8 

2053-2496 

4465-  5429 

65,146 

8436 

CHIEF  ADULT  PROBATION  OFFICER 

z 

72.4 

3126-3799 

6799-  8263 

99,154 

8440 

PROBATION  OFFICER 

56.8 

1463-1773 

3182-  3856 

46,275 

8442 

SENIOR  PROBATION  OFFICER 

58.8 

1611-1955 

3504-  4252 

51  .026 

8446 

COURT  ALTERNATIVE  SPECIALIST  I.... 

z 

55.3 

1362-1650 

2962-  3589 

43,065 
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RATES  OF  PAY  

APPROX. 


CLASS 

0 

SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

8448 

COURT  ALTERNATIVE  SPECIALIST  II... 

Z 

57.8 

1535-1862 

3339-  4050 

48,598 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I 

55.5 

1375-1666 

2991-  3624 

43,483 

8452 

CRIMINAL  JUSTICE  SPECIALIST  II.... 

Z 

60.4 

1740-2115 

3785-  4600 

55,202 

8454 

CRIMINAL  JUSTICE  SPECIALIST  III... 

z 

63.7 

2043-2483 

4444-  5401 

64,806 

8464 

ASSISTANT  SECRETARY,  COUNTY  PAROLE 

COMMISSION 

56.5 

1443-1748 

3139-  3802 

45,623 

8470 

EXECUTIVE  DIRECTOR,  COUNTY  PAROLE 

COMMISSION 

z 

66.6 

2354-2862 

5120-  6225 

74,698 

8482 

CRIME  PREVENTION  WORKER 

51  .8 

1152-1394 

2506-  3032 

36,383 

PREMIUM  PAY  OF  $50  BIWEEKLY  WHEN 
ASSIGNED  DISPATCHING,  MONITORING 

AND  RECORD  KEEPING  RESPONSIBILITIES 

ON  A FULL  TIME  BASIS. 

8484 

SUPERVISING  CRIME  PREVENTION 

WORKER 

55.6 

1381-1674 

3004-  3641 

43,691 

8486 

ASSISTANT  DIRECTOR,  CRIME 

PREVENTION  PROGRAM 

z 

59.2 

1642-1994 

3571-  4337 

52,043 

8488 

DIRECTOR,  CRIME  PREVENTION  PROGRAM 

60.6 

1756-2135 

3819-  4644 

55,724 

9000 

TRANSPORTATION  SERVICE 

9100 

STREET  TRANSIT  GROUP 

9102 

TRANSIT  CAR  CLEANER 

50.2 

1067-1291 

2321-  2808 

33,695 

9104 

TRANSIT  CAR  CLEANER  ASSISTANT 

SUPERVISOR 

52.1 

1169-1414 

2543-  3075 

36,905 

9106 

TRANSIT  CAR  CLEANER  SUPERVISOR  I.. 

53.1 

1226-1484 

2667-  3228 

38,732 

9110 

FARE  COLLECTIONS  RECEIVER 

51  .7 

1147-1388 

2495-  3019 

36,227 

9116 

SENIOR  FARE  COLLECTIONS  RECEIVER.. 

54.1 

1285-1558 

2795-  3389 

40,664 

9117 

PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 

58.7 

1603-1946 

3487-  4233 

50,791 

9118 

TRANSIT  REVENUE  SUPERVISOR 

59.7 

1682-2043 

3658-  4444 

53,322 

9122 

TRANSIT  INFORMATION  CLERK 

52.3 

1180-1429 

2567-  3108 

37,297 

9124 

SENIOR  TRANSIT  INFORMATION  CLERK.. 

53.9 

1273-1543 

2769-  3356 

40,272 

9125 

CHIEF  TRANSIT  INFORMATION  CLERK... 

55.4 

1368-1658 

2975-  3606 

43,274 

9126 

TRANSIT  TRAFFIC  CHECKER 

53.7 

1261-1528 

2743-  3323 

39,881 

9128 

SENIOR  TRANSIT  TRAFFIC  CHECKER.... 

55.2 

1355-1642 

2947-  3571 

42,856 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY.. 

56.6 

1450-1756 

3154-  3819 

45,832 

9135 

PASSENGER  SERVICE  SPECIALIST 

54.2 

1291-1565 

2808-  3404 

40,847 

9139 

TRANSIT  SUPERVISOR 

59.9 

1698-2063 
ENT  @ STEP  3 

3693-  4487 

53,844 

PREMIUM  PAY  OF  $1.10  PER  HOUR 

WHEN  ASSIGNED  LEAD  RESPONS I BLI TI ES 

IN  CENTRAL  COMMUNICATIONS, 

DISPATCHING,  SCHEDULING  OR  TRAINING 

UP  TO  A MAXIMUM  OF  TWENTY 
INCUMBENTS  OR  THEIR  TEMPORARY 
REPLACEMENT  PER  PAY  PERIOD;  AND 
CENTRAL  CONTROL  CERTIFICATION  PAY 

FOLLOWING  CERTIFICATION,  EQUIVALENT 

TO  ONE-HALF  STEP  ON  THE  SALARY  SCHEDULE. 

9140 

TRANSIT  MANAGER  I 

z 

62.9 

1965-2388 

4274-  5194 

62,327 

9141 

TRANSIT  MANAGER  II 

z 

64.9 

2166-2632 

4711-  5725 

68,695 
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CLASS 

NO. 

9142 

9146 

9148 

9155 

9156 

9157 

9158 

9160 

9161 
9173 

9176 

9177 

9178 
9183 

9185 

9186 

9188 

9189 

9191 

9192 

9193 

9195 

9196 

9197 
9200 

9202 

9203 

9204 

9205 

9206 

9207 

9208 

9209 

9212 

9213 
9220 
9222 
9226 


RATES  OF  PAY  

APPROX. 

0 SCH.  APPROX.  ANNUAL 


TITLE 

T 

NO. 

BIWEEKLY 

MONTHLY 

MAX. 

TRANSIT  MANAGER  III 

MANAGER,  ELDERLY  AND  HANDICAPPED 

Z 

67.4 

2449-2977 

5327-  6475 

77,700 

PROGRAMS,  MUNICIPAL  RAILWAY 

DIRECTOR  OF  COMMUNITY  AFFAIRS, 

62.5 

1927-2342 

4191-  5094 

61,126 

MUNICIPAL  RAILWAY 

Z 

68.2 

2545-3093 

5535-  6727 

80,727 

CLAIMS  INVESTIGATOR 

62.3 

1909-2319 

4152-  5044 

60,526 

SENIOR  CLAIMS  INVESTIGATOR 

64.3 

2104-2557 

4576-  5561 

66,738 

CLAIMS  ADJUSTER 

64.3 

2104-2557 

4576-  5561 

66,738 

ASSISTANT  CLAIMS  AGENT 

z 

66.5 

2342-2847 

5094-  6192 

74,307 

SENIOR  CLAIMS  ADJUSTER 

66.1 

2297-2793 

4996-  6075 

72,897 

GENERAL  CLAIMS  AGENT 

z 

70.1 

2793-3396 

6075-  7386 

88,636 

SYSTEMS  SAFETY  INSPECTOR 

63.2 

1994-2424 

4337-  5272 

63,266 

SCHOOL  TRANSPORTATION  SCHEDULER... 

54.0 

1279-1550 

2782-  3371 

40,455 

DIRECTOR  OF  SYSTEMS  SAFETY 

69.0 

2647-3217 

5757-  6997 

83,964 

SCHOOL  TRANSPORTATION  SUPERVISOR.. 
DEPUTY  GENERAL  MANAGER, ENGINEERING 

z 

64.2 

2094-2545 

4554-  5535 

66,425 

AND  MAINTENANCE, MUNICIPAL  RAILWAY 
DEPUTY  GENERAL  MANAGER,  EQUIPMENT 

z 

72.6 

3155-3836 

6862-  8343 

100,120 

MAINTENANCE,  MUNI  RAILWAY 

z 

72.6 

3155-3836 

6862-  8343 

100,120 

GENERAL  MANAGER,  MUNICIPAL  RAILWAY 
TRANSIT  EQUIPMENT  ENGINEER, 

z 

76.5 

3815-4637 

8298-10085 

121 ,026 

MUNICIPAL  RAILWAY 

DIRECTOR  OF  PLANNING,  MUNICIPAL 

z 

68.3 

2557-3108 

5561-  6760 

81  ,119 

RAILWAY 

DEPUTY  GENERAL  MANAGER, 

69.4 

2700-3282 

5873-  7138 

85,660 

OPERATIONS,  MUNICIPAL  RAILWAY 

72.6 

3155-3836 

6862-  8343 

100,120 

TRANSIT  ENVIRONMENTAL  COORDINATOR. 
DEPUTY  GENERAL  MANAGER, 

z 

2772-2772 

6029-  6029 

72,349 

ADMINISTRATION,  MUNICIPAL  RAILWAY 
LIGHT  RAIL  VEHICLE  EQUIPMENT 

z 

70.3 

2819-3426 

6131-  7452 

89,419 

ENGINEER 

SENIOR  LIGHT  RAIL  VEHICLE 

65.1 

2188-2660 

4759-  5786 

69,426 

EQUIPMENT  ENGINEER 

SIGNAL  AND  SYSTEMS  ENGINEER 

AIRPORT  OPERATION  GROUP 

z 

68.1 

2533-3080 

3067-3067 

5509-  6699 
6671-  6671 

80,388 

80,049 

AIRPORT  COMMUNICATIONS  DISPATCHER. 
SENIOR  AIRPORT  COMMUNICATIONS 

53.9 

1273-1543 

2769-  3356 

40,272 

DISPATCHER 

55.9 

1401-1698 

3047-  3693 

44,318 

AIRPORT  COMMUNICATIONS  SUPERVISOR. 

59.0 

1626-1975 

3537-  4296 

51,548 

AIRPORT  COMMUNICATIONS  COORDINATOR 

z 

64.8 

2156-2621 

4689-  5701 

68,408 

AIRPORT  PROPERTY  SPECIALIST  I 

z 

61.1 

1800-2188 

3915-  4759 

57,107 

AIRPORT  PROPERTY  SPECIALIST  II.... 
DIRECTOR  AIRPORT  PROPERTY 

z 

64.1 

2084-2533 

4533-  5509 

66,111 

MANAGEMENT 

z 

3058-3058 

6651-  6651 

79,814 

AIRPORT  POLICE  SERVICES  AIDE 

51  .0 

1109-1342 

2412-  2919 

35,026 

AIRFIELD  SAFETY  OFFICER 

58.0 

1550-1881 

3371-  4091 

49,094 

SENIOR  AIRFIELD  SAFETY  OFFICER.... 

59.0 

1626-1975 

3537-  4296 

51,548 

AIRPORT  OPERATIONS  SUPERVISOR 

61  .7 

1853-2252 

4030-  4898 

58,777 

AIRPORT  OPERATIONS  COORDINATOR 

z 

64.2 

2094-2545 

4554-  5535 

66,425 

AIRPORT  OPERATIONS  SUPERINTENDENT. 

z 

66.7 

2365-2874 

5144-  6251 

75,011 
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ANNUAL 

MAX. 

9230 

AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

56.1 

1414-1714 

3075-  3728 

44,735 

9232 

AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 

64.1 

2084-2533 

4533-  5509 

66,111 

ENT  @ STEP  5 

9240 

AIRPORT  ELECTRICIAN 

62.6 

1936-2354 

4211-  5120 

61 ,439 

ENT  0 STEP  5 

9241 

AIRPORT  ELECTRICIAN  SUPERVISOR 

63.6 

2033-2472 

4422-  5377 

64,519 

9242 

HEAD  AIRPORT  ELECTRICIAN 

65.3 

2209-2685 

4805-  5840 

70,079 

9245 

AIRPORT  BUSINESS  DEVELOPMENT 

COORDINATOR 

Z 

65.3 

2209-2685 

4805-  5840 

70,079 

9247 

AIRPORT  EMERGENCY  PLANNING 

COORDINATOR 

z 

60.2 

1723-2094 

3748-  4554 

54,653 

9248 

AIRPORT  FACILITIES  SERVICES 

MANAGER 

z 

62.5 

1927-2342 

4191-  5094 

61,126 

9250 

AIRPORT  MAINTENANCE  SUPERVISOR 

z 

62.5 

1927-2342 

4191-  5094 

61,126 

9252 

AIRPORT  MAINTENANCE  SUPERINTENDENT 

z 

66.7 

2365-2874 

5144-  6251 

75,01 1 

9253 

DIRECTOR,  BUREAU  OF  COMMUNITY 

AFFAIRS 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

9254 

ASSISTANT  TO  THE  DIRECTOR,  BUREAU 

OF  COMMUNITY  AFFAIRS 

z 

61.5 

1835-2230 

3991-  4850 

58,203 

9255 

AIRPORT  ECONOMIC  PLANNER 

z 

65.9 

2274-2764 

4946-  6012 

72,140 

9256 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

OPERATIONS 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

9258 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

BUSINESS  AND  FINANCE 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

9260 

AIRPORT  ASSISTANT  DEPUTY  DIRECTOR, 

FACILITIES  OPERATIONS  & 

MAINTENANCE 

z 

69.4 

2700-3282 

5873-  7138 

85,660 

9261 

TERMINAL  CONSTRUCTION  PROGRAM 

ADMINISTRATOR 

z 

74.7 

3493-4246 

7597-  9235 

110,821 

9270 

DEPUTY  DIRECTOR,  BUSINESS 

ADMINISTRATION,  AIRPORTS 

COMMISSION 

z 

74.7 

3493-4246 

7597-  9235 

110,821 

9272 

DEPUTY  DIRECTOR,  OPERATIONS  AND 

MAINTENANCE,  AIRPORTS  COMMISSION. 

z 

74.7 

3493-4246 

7597-  9235 

110,821 

9274 

DEPUTY  DIRECTOR,  PLANNING  AND 

DEVELOPMENT,  AIRPORTS,  COMMISSION 

z 

74.7 

3493-4246 

7597-  9235 

110,821 

9276 

SECRETARY,  AIRPORTS  COMMISSION 

z 

60.9 

1782-2166 

3876-  4711 

56,533 

9278 

DIRECTOR  OF  AIRPORTS 

z 

77.7 

4044-4915 

8796-10690 

128,282 

9300 

PORT  COMMISSION  GROUP 

9330 

PILE  WORKER 

60.5 

1748-2124 

3802-  4620 

55,436 

ENT  @ STEP  5 

9331 

PILEDRIVER  ENGINE  OPERATOR 

61  .2 

1809-2199 

3935-  4783 

57,394 

9332 

PILEDRIVER  SUPERVISOR  I 

62.8 

1955-2377 

4252-  5170 

62,040 

9334 

DECKHAND  (TUGS  AND  DREDGES) 

54.3 

1298-1573 

2823-  3421 

41 ,055 

9335 

MARINE  FIRE  AND  BOILER  OPERATOR... 

54.3 

1298-1573 

2823-  3421 

41 ,055 

9336 

HEAD  DREDGE  LEVER  OPERATOR 

60.3 

1731-2104 

3765-  4576 

54,914 

9337 

DIESEL  TUGBOAT  OPERATOR 

59.4 

1658-2014 

3606-  4380 

52,565 

9340 

DREDGING  SUPERVISOR 

61  .8 

1862-2264 

4050-  4924 

59,090 
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NO. 

9342 

9343 

9344 

9345 

9346 
9350 


9355 

9356 

9357 

9358 

9359 

9360 

9361 

9362 


9363 

9364 

9365 

9366 

9367 

9372 

9373 

9374 

9376 

9377 

9378 

9379 

9380 

9381 

9382 

9383 

9384 


TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY 

APPROX. 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

ORNAMENTAL  IRON  WORKER  SUPERVISOR 

I 

60.0 

1706-2074 

3711-  4511 

54,131 

ROOFER 

57.8 

1535-1862 

3339-  4050 

48,598 

ROOFER  SUPERVISOR  I 

58.8 

1611-1955 

3504-  4252 

51 ,026 

SHEET  METAL  SUPERVISOR  I 

64.4 

2115-2571 

4600-  5592 

67,103 

FUSION  WELDER 

61.6 

1844-2242 

4011-  4876 

58,516 

HARBOR  POLICE  OFFICER 

L 

57.3 

1499-1818 

3260-  3954 

47,450 

WHEN  ASSIGNED  THE  DUTIES  OF  Q2 

POLICE  OFFICER,  CLASS  9350  SHALL  BE 
PAID  THE  SALARY  SCHEDULE  THE  TOP 
STEP  OF  WHICH  IS  CLOSEST  TO  BUT 

DOES  NOT  EXCEED  THE  TOP  STEP  OF  THE 
Q2  POLICE  OFFICER  SALARY  RANGE. 
WHARFINGER  I 

52.9 

1214-1470 

2640-  3197 

38,367 

WHARFINGER  II 

56.2 

1421-1723 

3091-  3748 

44,970 

CHIEF  WHARFINGER 

Z 

61  .2 

1809-2199 

3935-  4783 

57,394 

CRANE  MECHANIC  SUPERVISOR 

64.6 

2135-2596 

4644-  5646 

67,756 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE 

Z 

66.4 

ENT  @ STEP  5 

2332-2835 

5072-  6166 

73,994 

CONSTRUCTION  AND  MAINTENANCE 
SUPERVISOR  II,  PORT 

64.3 

2104-2557 

4576-  5561 

66,738 

MANAGER,  TENANT  FACILITY 
MAINTENANCE 

Z 

66.4 

2332-2835 

5072-  6166 

73,994 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  BUILDINGS  AND 

STREETS 

Z 

66.4 

2332-2835 

5072-  6166 

73,994 

ASSISTANT  SUPERINTENDENT,  HARBOR 
MAINTENANCE,  PIERS  AND  WHARVES... 

Z 

66.4 

2332-2835 

5072-  6166 

73,994 

SUPERINTENDENT,  HARBOR  MAINTENANCE 
AND  REPAIR 

Z 

67.4 

2449-2977 

5327-  6475 

77,700 

SENIOR  ESTIMATOR,  HEAVY 
CONSTRUCTION,  PORT 

60.6 

1756-2135 

3819-  4644 

55,724 

ENGINEERING  AIDE,  PORT 

55.8 

1394-1690 

3032-  3676 

44,109 

OPERATIONAL  SYSTEMS  ENGINEER,  PORT 

z 

62.1 

1890-2297 

4111-  4996 

59,952 

ASSOCIATE  ESTIMATOR  OF  HEAVY 
CONSTRUCTION 

58.6 

1596-1936 

3471-  4211 

50,530 

MANAGER  OF  MARKETING 

z 

68.8 

2621-3187 

5701-  6932 

83,181 

MANAGER,  PORT  PLANNING  AND 
DEVELOPMENT 

z 

69.1 

2660-3234 

5786-  7034 

84,407 

MARKET  RESEARCH  SPECIALISTS,  PORT. 

z 

60.5 

1748-2124 

3802-  4620 

55,436 

FEASIBILITY  ANALYST,  PORT 

z 

61.3 

1818-2209 

3954-  4805 

57,655 

DEVELOPMENT  PROJECT  COORDINATOR, 
PORT 

z 

62.6 

1936-2354 

4211-  5120 

61 ,439 

CHIEF  HARBOR  ENGINEER 

z 

72.1 

3080-3744 

6699-  8143 

97,718 

ADMINISTRATIVE  SERVICE  OFFICER, 
PORT 

z 

57.0 

1477-1791 

3212-  3895 

46,745 

DIRECTOR,  INTERNAL  SERVICES 

z 

73.6 

3313-4028 

7206-  8761 

105,131 

GOVERNMENT  AND  PUBLIC  AFFAIRS 
MANAGER,  PORT 

z 

65.9 

2274-2764 

4946-  6012 

72,140 

DIRECTOR,  PLANNING,  DEVELOPMENT 

AND  COMMUNITY  AFFAIRS 

z 

73.6 

3313-4028 

7206-  8761 

105,131 

DIRECTOR,  TENANT  SERVICES 

z 

73.6 

3313-4028 

7206-  8761 

105,131 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


CLASS 
N0_. 

9385 

9386 

9387 

9388 

9389 

9390 

9391 

9392 

9393 

9394 

9395 

9396 

9398 

9400 

9401 
9403 
9411 

9458 

9700 

9702 

9704 

9706 

9708 

9710 

9714 

9720 

9722 

9724 

9730 


TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY 

APPROX. 
BIWEEKLY  MONTHLY 

APPROX. 

ANNUAL 

MAX. 

GENERAL  SERVICE  OFFICER,  PORT  OF 
SAN  FRANCISCO 

55.5 

1375-1666 

2991-  3624 

43,483 

SENIOR  PROPERTY  MANAGER,  PORT.... 

. Z 

64.1 

2084-2533 

4533-  5509 

66,111 

PORT  TRAFFIC  MANAGER 

. Z 

64.6 

2135-2596 

4644-  5646 

67,756 

DIRECTOR,  CARGO  SERVICES 

. Z 

73.6 

3313-4028 

7206-  8761 

105,131 

PORT  TRAFFIC  ANALYST 

. z 

58.4 

1580-1918 

3437-  4172 

50,060 

EXECUTIVE  ASSISTANT  TO  THE  PORT 
DIRECTOR 

. z 

64.7 

2145-2607 

4665-  5670 

68,043 

PUBLIC  RELATIONS  REPRESENTIVE , 
PORT  OF  SAN  FRANCISCO 

. z 

59.5 

1666-2023 

3624-  4400 

52,800 

REGIONAL  TRADE  PROMOTION 
REPRESENTATIVE,  PORT  OF  SAN 
FRANCISCO 

59.8 

1690-2053 

3676-  4465 

53,583 

CARGO  SALES  AND  MARKETING 
REPRESENTATIVE 

. z 

64.6 

2135-2596 

4644-  5646 

67,756 

MANAGER,  CARGO  BUSINESS 
DEVELOPMENT 

. z 

65.6 

2242-2726 

4876-  5929 

71,149 

ASSISTANT  RENTAL  MANAGER,  PORT... 

. z 

61.1 

1800-2188 

3915-  4759 

57,107 

MANAGER,  LEASING  AND  TENANT 
SERVICES 

. z 

66.6 

2354-2862 

5120-  6225 

74,698 

MANAGER,  REGULATORY  AND 
ENVIRONMENTAL  AFFAIRS 

. z 

67.6 

2472-3005 

5377-  6536 

78,431 

MODEL  CITIES  GROUP 

PROGRAM  MONITOR  I,  CITY 
DEMONSTRATION  AGENCY 

57.1 

1484-1800 

3228-  3915 

46,980 

PROGRAM  MONITOR  II,  CITY 
DEMONSTRATION  AGENCY 

. z 

60.6 

1756-2135 

3819-  4644 

55,724 

CITIZEN 

PARTICIPATION/REHABILITATION 
MONITOR 

. z 

60.6 

1756-2135 

3819-  4644 

55,724 

PROGRAM  MONITOR  ASSISTANT,  CITY 
DEMONSTRATION  AGENCY 

46.2 

882-1067 

1918-  2321 

27,849 

MANPOWER  PLANNING  UNIT-MAYOR'S  OFFICE-FEDERAL  PROGRAM  GROUP 


EMPLOYMENT  AND  TRAINING  SPECIALIST 


I 

EMPLOYMENT 

AND  TRAINING  SPECIALIST 

53.9 

1273-1543 

2769-  3356 

40,272 

II 

EMPLOYMENT 

AND  TRAINING  SPECIALIST 

Z 

57.6 

1520-1844 

3306-  4011 

48,128 

III 

EMPLOYMENT 

AND  TRAINING  SPECIALIST 

Z 

61.6 

1844-2242 

4011-  4876 

58,516 

IV 

EMPLOYMENT 

AND  TRAINING  SPECIALIST 

Z 

65.1 

2188-2660 

4759-  5786 

69,426 

V 

DIRECTOR,  MAYOR'S  OFFICE  OF 

z 

68.3 

2557-3108 

5561-  6760 

81  ,119 

EMPLOYMENT  AND  TRAINING 

z 

72.3 

3108-3777 

6760-  8215 

98,580 

SPECIALIST 

IN  AGING  I 

56.1 

1414-1714 

3075-  3728 

44,735 

SPECIALIST 

IN  AGING  II 

z 

59.6 

1674-2033 

3641-  4422 

53,061 

SPECIALIST 
STAFF  AIDE 

IN  AGING  III 

I,  SPECIAL  PROJECT 

z 

62.1 

1890-2297 
847-  847 

4111-  4996 
1842-  1842 

59,952 

22,107 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


CLASS 

NO. 

TITLE 

0 

T 

SCH. 

NO. 

RATES  OF  PAY  

APPROX. 
APPROX.  ANNUAL 

BIWEEKLY  MONTHLY  MAX. 

9732 

STAFF  AIDE  II,  SPECIAL  PROJECT.... 

976-  976 

2123-  2123 

25,474 

9734 

STAFF  ASSISTANT  I,  SPECIAL  PROJECT 

1109-1109 

2412-  2412 

28,945 

9736 

STAFF  ASSISTANT  II,  SPECIAL 

PROJECT 

Z 

1272-1272 

2767-  2767 

33,199 

9738 

STAFF  ASSISTANT  III,  SPECIAL 

PROJECT 

Z 

1569-1569 

3413-  3413 

40,951 

9740 

STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT 

z 

1682-1682 

3658-  3658 

43,900 

9742 

STAFF  ASSISTANT  V,  SPECIAL  PROJECT 

z 

1939-1939 

4217-  4217 

50,608 

9744 

STAFF  ASSISTANT  VI,  SPECIAL 

PROJECT 

z 

2237-2237 

4865-  4865 

58,386 

9746 

STAFF  ASSISTANT  VII,  SPECIAL 

PROJECT 

z 

2578-2578 

5607-  5607 

67,286 

9748 

STAFF  ASSISTANT  VIII,  SPECIAL 

PROJECT 

z 

2832-2832 

6160-  6160 

73,915 

9750 

STAFF  ASSISTANT  IX,  SPECIAL 

PROJECT 

z 

3120-3120 

6786-  6786 

81 ,432 

9752 

STAFF  ASSISTANT  X,  SPECIAL  PROJECT 

z 

3428-3428 

7456-  7456 

89,471 

9754 

STAFF  ASSISTANT  XI,  SPECIAL 

PROJECT 

z 

3773-3773 

8206-  8206 

98,475 

9756 

STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT 

z 

3956-3956 

8604-  8604 

103,252 

9758 

STAFF  ASSISTANT  XIII,  SPECIAL 

PROJECT 

z 

4158-4158 

9044-  9044 

108,524 

9760 

ASSISTANT  TO  CAO  I 

z 

1182-1182 

2571-  2571 

30,850 

9761 

ASSISTANT  TO  CAO  II 

z 

1544-1544 

3358-  3358 

40,298 

9762 

ASSISTANT  TO  CAO  III 

z 

1792-1792 

3898-  3898 

46,771 

9763 

ASSISTANT  TO  CAO  IV 

z 

2049-2049 

4457-  4457 

53,479 

9764 

ASSISTANT  TO  CAO  V 

z 

2212-2212 

4811-  4811 

57,733 

9765 

ASSISTANT  TO  CAO  VI 

z 

2524-2524 

5490-  5490 

65,876 

9766 

ASSISTANT  TO  CAO  VII 

z 

2824-2824 

6142-  6142 

73,706 

9767 

ASSISTANT  TO  CAO  VIII 

z 

3115-3115 

6775-  6775 

81 ,302 

9768 

ASSISTANT  TO  CAO  IX 

z 

3467-3467 

7541-  7541 

90,489 

9770 

COMMUNITY  DEVELOPMENT  ASSISTANT... 

52.7 

1203-1457 

2617-  3169 

38,028 

9772 

COMMUNITY  DEVELOPMENT  SPECIALIST.. 

z 

57.4 

1506-1827 

3276-  3974 

47,685 

9774 

SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  I 

z 

60.4 

1740-2115 

3785-  4600 

55,202 

9775 

SENIOR  COMMUNITY  DEVELOPMENT 

SPECIALIST  II 

z 

63.9 

2063-2507 

4487-  5453 

65,433 

9776 

SUPERVISING  COMMUNITY  DEVELOPMENT 

SPECIALIST 

z 

2706-2706 

5886-  5886 

70,627 

9778 

DEPUTY  EXECUTIVE  DIRECTOR  O.C.D... 

z 

3482-3482 

7573-  7573 

90,880 

9780 

EXECUTIVE  DIRECTOR  O.C.D 

z 

3970-3970 

8635-  8635 

103,617 

9782 

ASSISTANT  TO  MAYOR  I 

z 

1490-1564 

3241-  3402 

40,820 

9784 

ASSISTANT  TO  MAYOR  II 

z 

1736-1736 

3776-  3776 

45,310 

9786 

ASSISTANT  TO  MAYOR  III 

z 

1826-1916 

3972-  4167 

50,008 

9788 

ASSISTANT  TO  MAYOR  IV 

z 

2060-2060 

4481-  4481 

53,766 

9790 

ASSISTANT  TO  MAYOR  V 

z 

2415-2415 

5253-  5253 

63,032 

9792 

ASSISTANT  TO  MAYOR  VI 

z 

2689-2689 

5849-  5849 

70,183 

9794 

ASSISTANT  TO  MAYOR  VII 

z 

3567-3567 

7758-  7758 

93,099 
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SSO  SECTION  XIII. C COMPOSITE  SCHEDULE  (continued) 


6/03/92 


rates  OF 

PAY  

APPROX. 

CLASS 

0 SCH. 

APPROX. 

ANNUAL 

NO. 

TITLE 

T NO. 

BIWEEKLY  MONTHLY 

MAX. 

9900  FEDERAL  PROGRAMS  GROUP 


9910 

9912 

PUBLIC  SERVICE  TRAINEE 

PUBLIC  SERVICE  AIDE  - TECHNICAL... 

CONTRACT  RATE 
649-  649 

1412-  1412 

16,939 

9914 

PUBLIC  SERVICE  AIDE  - 
ADMINISTRATION 

905-  905 

1968-  1968 

23,621 

9916 

PUBLIC  SERVICE  AIDE  - PUBLIC  WORKS 

651-  651 

1416-  1416 

16,991 

9918 

PUBLIC  SERVICE  AIDE  - SECURITY.... 

911-  911 

1981-  1981 

23,777 

9920 

PUBLIC  SERVICE  AIDE  - ASSISTANT  TO 
PROFESSIONALS 

909-  909 

1977-  1977 

23,725 

9922 

PUBLIC  SERVICE  AIDE  - ASSOCIATE  TO 
PROFESSIONALS 

993-  993 

2160-  2160 

25,917 

9924 

PUBLIC  SERVICE  AIDE  - HEALTH 

SERVICES 

890-  890 

1936-  1936 

23,229 

9926 

PUBLIC  SERVICE  AIDE  - LEGAL 
ENFORCEMENTS  SERVICES 

838-  838 

1823-  1823 

21 ,872 

9940 

9951 

PUBLIC  WORKS  AIDE 

NEIGHBORHOOD  YOUTH  CORPS  TRAINEE.. 

7.42  HR 
CONTRACT  RATE 

9953  GROUP  LEADER,  NEIGHBORHOOD  YOUTH 

CORPS CONTRACT  RATE 

9957  SUPERVISOR,  NEIGHBORHOOD  YOUTH 

CORPS CONTRACT  RATE 


9971 

COMMUNITY  WORKER 

48.4 

979-1185 

2129-  2577 

30,929 

9976 

COMMUNITY  RELATIONS  SPECIALIST, 
SFUSD 

, Z 51.2 

1120-1355 

2436-  2947 

35,366 

9977 

PARENT  AND  COMMUNITY  INVOLVEMENT 
COORDINATOR,  SFUSD 

54.0 

1279-1550 

2782-  3371 

40,455 

9980 

9990 

FIRE  SAFETY  TECHNICIAN 

COMMUNITY  LIAISON  OFFICER  (FACE).. 

, Z 57.5 

10.90  HR 
1513-1835 

3291-  3991 

47,894 

ZOOO  ALPABETICAL  CLASSES  (EXCEPT  FOR  BUDGETARY  CLASSES) 


ZZOO  ALPHABETICALLY  CODED  GROUP 


ZZOO  ALPHABETICALLY  CODED  GROUP 


B164  SENIOR  LAW  CLERK 57.9  1543-1871  3356-  4069 

ADDITIONAL  $135  BIWEEKLY  WHEN 
REGULARLY  ASSIGNED  AS  CLERK  IN 
CHARGE  OF  ONE  OF  THE  FOLLOWING: 

COUNTY  CLERK’S  BRANCH  OFFICE  AT  THE 
HALL  OF  JUSTICE  OR  JUVENILE  COURT. 

RECORDS  MANAGEMENT  FOR  THE 
SUPERIOR  COURT. 

CIVIL  DIVISION  (GENERAL,  CIVIL 
AND  PROBATE)  OR  CIVIL  COURTROOM 
DIVISION. . 


B51 2 

GENERAL  CLERK-TYPIST 

45.1 

838-1013 

1823- 

2203 

B516 

SENIOR  CLERK-  TYPIST 

48.6 

989-1197 

2151- 

2603 

1120 

SENIOR  ORDERLY 

52.4 

1185-1436 

2577- 

3123 

48,833 


26,439 
31 ,242 
37,480 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

APPROX.  MAX 

SCHEDULE 

MONTHLY 

MONTHLY 

MONTHLY 

MONTHLY 

MONTHLY 

ANNUAL  EOUIV . 

31  .0 

434 

453 

475 

498 

521 

13.598 

5.4250 

5.6625 

5.9375 

6.2250 

6.5125 

944 

985 

1033 

1083 

1133 

31.1 

436 

455 

477 

500 

524 

13.676 

5.4500 

5.6875 

5.9625 

6.2500 

6.5500 

948 

990 

1037 

1088 

1140 

31.2 

438 

458 

480 

503 

526 

13.729 

5.4750 

5.7250 

6.0000 

6.2875 

6.5750 

953 

996 

1044 

1094 

1144 

31.3 

440 

460 

482 

505 

529 

13,807 

5.5000 

5.7500 

6.0250 

6.3125 

6.6125 

957 

1001 

1048 

1098 

1151 

31.4 

442 

463 

485 

508 

531 

13.859 

5.5250 

5.7875 

6.0625 

6.3500 

6.6375 

961 

1007 

1055 

1105 

1155 

31.5 

444 

465 

487 

510 

534 

13.937 

5.5500 

5.8125 

6.0875 

6.3750 

6.6750 

966 

1011 

1059 

1109 

1161 

31.6 

446 

467 

489 

512 

536 

13.990 

5.5750 

5.8375 

6.1125 

6.4000 

6.7000 

970 

1016 

1064 

1114 

1166 

31.7 

448 

469 

491 

514 

539 

14.068 

5.6000 

5.8625 

6.1375 

6.4250 

6.7375 

974 

1020 

1068 

1118 

1172 

31.8 

449 

471 

494 

517 

541 

14.120 

5.6125 

5.8875 

6.1750 

6.4625 

6.7625 

977 

1024 

1074 

1124 

1177 

31  .9 

451 

473 

496 

519 

544 

14.198 

5.6375 

5.9125 

6.2000 

6.4875 

6.8000 

981 

1029 

1079 

1129 

1183 

32.0 

453 

475 

498 

521 

546 

14.251 

5.6625 

5.9375 

6.2250 

6.5125 

6.8250 

985 

1033 

1083 

1133 

1188 

32.1 

455 

477 

500 

524 

549 

14.329 

5.6875 

5.9625 

6.2500 

6.5500 

6.8625 

990 

1037 

1088 

1140 

1194 

32.2 

458 

480 

503 

526 

552 

14.407 

5.7250 

6.0000 

6.2875 

6.5750 

6.9000 

996 

1044 

1094 

1144 

1201 

32.3 

460 

482 

505 

529 

554 

14.459 

5.7500 

6.0250 

6.3125 

6.6125 

6.9250 

1001 

1048 

1098 

1151 

1205 

32.4 

463 

485 

508 

531 

557 

14.538 

5.7875 

6.0625 

6.3500 

6.6375 

. 6.9625 

1007 

1055 

1105 

1155 

1211 

32.5 

465 

487 

510 

534 

560 

14,616 

5.8125 

6.0875 

6.3750 

6.6750 

7.0000 

1011 

1059 

1109 

1161 

1218 

32.6 

467 

489 

512 

536 

562 

14.668 

5.8375 

6.1125 

6.4000 

6.7000 

7.0250 

1016 

1064 

1 1 14 

1166 

1222 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

32.7 

469 

5.8625 

1020 

491 

6.1375 

1068 

514 

6.4250 

1 118 

539 

6.7375 

1 172 

565 

7.0625 

1229 

14,747 

32.8 

471 

5.8875 

1024 

494 

6.1750 

1074 

517 

6.4625 

1124 

541 

6.7625 

1177 

567 

7.0875 

1233 

14,799 

32.9 

473 

5.9125 

1029 

496 

6.2000 

1079 

519 

6.4875 

1129 

544 

6.8000 

1183 

570 

7.1250 

1240 

14,877 

33.0 

475 

5.9375 

1033 

498 

6.2250 

1083 

521 

6.5125 

1133 

546 

6.8250 

1188 

572 

7.1500 

1244 

14,929 

33.1 

477 

5.9625 

1037 

500 

6.2500 

1088 

524 

6.5500 

1140 

549 

6.8625 

1194 

575 

7.1875 

1251 

15,008 

33.2 

480 

6.0000 

1044 

503 

6.2875 

1094 

526 

6.5750 

1144 

552 

6.9000 

1201 

578 

7.2250 

1257 

15,086 

33.3 

482 

6.0250 

1048 

505 

6.3125 

1098 

529 

6.6125 

1151 

554 

6.9250 

1205 

580 

7.2500 

1262 

15,138 

33.4 

485 

6.0625 

1055 

508 

6.3500 

1105 

531 

6.6375 

1155 

557 

6.9625 

1211 

583 

7.2875 

1268 

15,216 

33.5 

487 

6.0875 

1059 

510 

6.3750 

1109 

534 

6.6750 

1161 

560 

7.0000 

1218 

586 

7.3250 

1275 

15,295 

33.6 

489 

6.1125 

1064 

512 

6.4000 

1 1 14 

536 

6.7000 

1166 

562 

7.0250 

1222 

589 

7.3625 

1281 

15,373 

33.7 

491 

6.1375 

1068 

514 

6.4250 

1118 

539 

6.7375 

1172 

565 

7.0625 

1229 

591 

7.3875 

1285 

15,425 

33.8 

494 

6.1750 

1074 

517 

6.4625 

1124 

541 

6.7625 

1177 

567 

7.0875 

1233 

594 

7.4250 

1292 

15,503 

33.9 

496 

6.2000 

1079 

519 

6.4875 

1129 

544 

6.8000 

1183 

570 

7.1250 

1240 

596 

7.4500 

1296 

15,556 

34.0 

498 

6.2250 

1083 

521 

6.5125 

1133 

546 

6.8250 

1188 

572 

7.1500 

1244 

599 

7.4875 

1303 

15,634 

34.1 

500 

6.2500 

1088 

524 

6.5500 

1140 

549 

6.8625 

1194 

575 

7.1875 

1251 

602 

• 7.5250 
1309 

15,712 

34.2 


503 

6.2875 

1094 


526 

6.5750 

1144 


552 

6.9000 

1201 


578 

7.2250 

1257 


605 

7.5625 

1316 


15,791 


34.3 


505 

6.3125 

1098 


529 

6.6125 

1151 


554 

6.9250 

1205 


580 

7.2500 

1262 


608 

7.6000 

1322 


15,869 


173 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

34.4 

508 

6.3500 

1105 

531 

6.6375 

1155 

557 

6.9625 

1211 

583 

7.2875 

1268 

611 

7.6375 

1329 

15,947 

34.5 

510 

6.3750 

1109 

534 

6.6750 

1161 

560 

7.0000 

1218 

586 

7.3250 

1275 

614 

7.6750 

1335 

16,025 

34.6 

512 

6.4000 

1 114 

536 

6.7000 

1166 

562 

7.0250 

1222 

589 

7.3625 

1281 

617 

7.7125 

1342 

16,104 

34.7 

514 

6.4250 

1118 

539 

6.7375 

1172 

565 

7.0625 

1229 

591 

7.3875 

1285 

620 

7.7500 

1349 

16,182 

34.8 

517 

6.4625 

1124 

541 

6.7625 

1177 

567 

7.0875 

1233 

594 

7.4250 

1292 

622 

7.7750 

1353 

16,234 

34.9 

519 

6.4875 

1129 

544 

6.8000 

1183 

570 

7.1250 

1240 

596 

7.4500 

1296 

625 

7.8125 

1359 

16,313 

35.0 

521 

6.5125 

1133 

546 

6.8250 

1188 

572 

7.1500 

1244 

599 

7.4875 

1303 

628 

7.8500 

1366 

16,391 

35.1 

524 

6.5500 

1140 

549 

6.8625 

1194 

575 

7.1875 

1251 

602 

7.5250 

1309 

631 

7.8875 

1372 

16,469 

35.2 

526 

6.5750 

1144 

552 

6.9000 

1201 

578 

7.2250 

1257 

605 

7.5625 

1316 

634 

7.9250 

1379 

16,547 

35.3 

529 

6.6125 

1151 

554 

6.9250 

1205 

580 

7.2500 

1262 

608 

7.6000 

1322 

638 

7.9750 

1388 

16,652 

35.4 

531 

6.6375 

1155 

557 

6.9625 

1211 

583 

7.2875 

1268 

611 

7.6375 

1329 

641 

8.0125 

1394 

16,730 

35.5 

534 

6.6750 

1161 

560 

7.0000 

1218 

586 

7.3250 

1275 

614 

7.6750 

1335 

644 

8.0500 

1401 

16,808 

35.6 

536 

6.7000 

1166 

562 

7.0250 

1222 

589 

7.3625 

1281 

617 

7.7125 

1342 

647 

8.0875 

1407 

16,887 

35.7 

539 

6.7375 

1172 

565 

7.0625 

1229 

591 

7.3875 

1285 

620 

7.7500 

1349 

650 

8.1250 

1414 

16,965 

35.8 

541 

6.7625 

1177 

567 

7.0875 

1233 

594 

7.4250 

1292 

622 

7.7750 

1353 

652 

. 8.1500 

1418 

17,017 

35.9 

544 

6.8000 

1183 

570 

7.1250 

1240 

596 

7.4500 

1296 

625 

7.8125 

1359 

655 

8.1875 

1425 

17,096 

36.0 

546 

6.8250 

1188 

572 

7.1500 

1244 

599 

7.4875 

1303 

628 

7.8500 

1366 

658 

8.2250 

1431 

17,174 

174 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


SCHEDULE 

36.1 


STEP  1 
BI-WEEKLY 

HOURLY 

MONTHLY 

549 

6.8625 

1194 

552 

6.9000 

1201 

554 

6.9250 

1205 

557 

6.9625 

1211 

560 

7.0000 

1218 

562 

7.0250 

1222 


STEP  2 
BI-WEEKLY 
HOURLY 

mmihly 

575 

7.1875 

1251 

578 

7.2250 

1257 

580 

7.2500 

1262 

583 

7.2875 

1268 

586 

7.3250 

1275 


STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY 

MONTHLY  MONTHLY  MONTHLY 

602  631  661 

7.5250  7.8875  8.2625 

1309  1372  1438 

605  634  664 

7.5625  7.9250  8.3000 

1316  1379  1444 


608 

7.6000 

1322 

611 

7.6375 

1329 

614 

7.6750 

1335 

617 

7.7125 

1342 


638 

7.9750 

1388 


644 

8.0500 

1401 

647 

8.0875 

1407 


668 

8.3500 

1453 

671 

8.3875 

1459 

674 

8.4250 

1466 

677 

8.4625 

1472 


565 

7.0625 

1229 


620 

7.7500 

1349 


650 

8.1250 

1414 


681 

8.5125 

1481 


567 

7.0875 

1233 

570 

7.1250 

1240 

572 

7.1500 

1244 

575 

7.1875 

1251 

578 

7.2250 

1257 

580 

7.2500 

1262 

583 

7.2875 

1268 

586 

7.3250 

1275 

589 

7.3625 

1281 


594 

7.4250 

1292 

596 

7.4500 

1296 

599 

7.4875 

1303 

602 

7.5250 

1309 

605 

7.5625 

1316 

608 

7.6000 

1322 


614 

7.6750 

1335 

617 

7.7125 

1342 

620 

7.7500 

1349 


622 

7.7750 

1353 

625 

7.8125 

1359 

628 

7.8500 

1366 

631 

7.8875 

1372 

634 

7.9250 

1379 

638 

7.9750 

1388 

641 

8.0125 

1394 

644 

8.0500 

1401 

647 

8.0875 

1407 

650 

8.1250 

1414 


652 

8.1500 

1418 

655 

8.1875 

1425 

658 

8.2250 

1431 

661 

8.2625 

1438 

664 

8.3000 

1444 

668 

8.3500 

1453 

671 

8.3875 

1459 

674 

8.4250 

1466 

677 

8.4625 

1472 


691 

8.6375 

1503 

694 

8.6750 

1509 

697 

8.7125 

1516 


704 

8.8000 

1531 

707 

8.8375 

1538 

710 

8.8750 

1544 

714 

8.9250 

1553 


175 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SC.HEDU.LE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

37.8 

594 

7.4250 

1292 

622 

7.7750 

1353 

652 

8.1500 

1418 

684 

8.5500 

1488 

717 

8.9625 

1559 

18.714 

37.9 

596 

7.4500 

1296 

625 

7.8125 

1359 

655 

8.1875 

1425 

688 

8.6000 

1496 

721 

9.0125 

1568 

18.818 

38.0 

599 

7.4875 

1303 

628 

7.8500 

1366 

658 

8.2250 

1431 

691 

8.6375 

1503 

724 

9.0500 

1575 

18,896 

38.1 

602 

7.5250 

1309 

631 

7.8875 

1372 

661 

8.2625 

1438 

694 

8.6750 

1509 

728 

9.1000 

1583 

19,001 

38.2 

605 

7.5625 

1316 

634 

7.9250 

1379 

664 

8.3000 

1444 

697 

8.7125 

1516 

731 

9.1375 

1590 

19,079 

38.3 

608 

7.6000 

1322 

638 

7.9750 

1388 

668 

8.3500 

1453 

701 

8.7625 

1525 

735 

9.1875 

1599 

19,184 

38.4 

611 

7.6375 

1329 

641 

8.0125 

1394 

671 

8.3875 

1459 

704 

8.8000 

1531 

738 

9.2250 

1605 

19,262 

38.5 

614 

7.6750 

1335 

644 

8.0500 

1401 

674 

8.4250 

1466 

707 

8.8375 

1538 

742 

9.2750 

1614 

19,366 

38.6 

617 

7.7125 

1342 

647 

8.0875 

1407 

677 

8.4625 

1472 

710 

8.8750 

1544 

745 

9.3125 

1620 

19,445 

38.7 

620 

7.7500 

1349 

650 

8.1250 

1414 

681 

8.5125 

1481 

714 

8.9250 

1553 

748 

9.3500 

1627 

19,523 

38.8 

622 

7.7750 

1353 

652 

8.1500 

1418 

684 

8.5500 

1488 

717 

8.9625 

1559 

752 

9.4000 

1636 

19,627 

38.9 

625 

7.8125 

1359 

655 

8.1875 

1425 

688 

8.6000 

1496 

721 

9.0125 

1568 

755 

9.4375 

1642 

19,706 

39.0 

628 

7.8500 

1366 

658 

8.2250 

1431 

691 

8.6375 

1503 

724 

9.0500 

1575 

758 

9.4750 

1649 

19.784 

39.1 

631 

7.8875 

1372 

661 

8.2625 

1438 

694 

8.6750 

1509 

728 

9.  1000 
1583 

762 

9.5250 

1657 

19,888 

39.2 

634 

7.9250 

1379 

664 

8.3000 

1444 

697 

8.7125 

1516 

731 

9.1375 

1590 

766 

9.5750 

1666 

19,993 

39.3 

638 

7.9750 

1388 

668 

8.3500 

1453 

701 

8.7625 

1525 

735 

9.1875 

1599 

769 

9.6125 

1673 

20,071 

39.4 

641 

8.0125 

1394 

671 

8.3875 

1459 

704 

8.8000 

1531 

738 

9.2250 

1605 

773 

9.6625 

1681 

20.175 

176 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  S 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

39.5 

644 

8.0500 

1401 

674 

8.4250 

1466 

707 

8.8375 

1538 

742 

9.2750 

1614 

777 

9.7125 

1690 

20,280 

39.6 

647 

8.0875 

1407 

677 

8.4625 

1472 

710 

8.8750 

1544 

745 

9.3125 

1620 

781 

9.7625 

1699 

20.384 

39.7 

650 

8.1250 

1414 

681 

8.5125 

1481 

714 

8.9250 

1553 

748 

9.3500 

1627 

785 

9.8125 

1707 

20,489 

39.8 

652 

8.1500 

1418 

684 

8.5500 

1488 

717 

8.9625 

1559 

752 

9.4000 

1636 

788 

9.8500 

1714 

20,567 

39.9 

655 

8.1875 

1425 

688 

8.6000 

1496 

721 

9.0125 

1568 

755 

9.4375 

1642 

792 

9.9000 

1723 

20.671 

40.0 

658 

8.2250 

1431 

691 

8.6375 

1503 

724 

9.0500 

1575 

758 

9.4750 

1649 

796 

9.9500 

1731 

20,776 

40.1 

661 

8.2625 

1438 

694 

8.6750 

1509 

728 

9.1000 

1583 

762 

9.5250 

1657 

800 

10.0000 

1740 

20,880 

40.2 

664 

8.3000 

1444 

697 

8.7125 

1516 

731 

9.1375 

1590 

766 

9.5750 

1666 

803 

10.0375 

1747 

20,958 

40.3 

668 

8.3500 

1453 

701 

8.7625 

1525 

735 

9.1875 

1599 

769 

9.6125 

1673 

807 

10.0875 

1755 

21,063 

40.4 

671 

8.3875 

1459 

704 

8.8000 

1531 

738 

9.2250 

1605 

773 

9.6625 

1681 

810 

10.1250 

1762 

21 ,141 

40.5 

674 

8.4250 

1466 

707 

8.8375 

1538 

742 

9.2750 

1614 

777 

9.7125 

1690 

814 

10.1750 

1770 

21,245 

40.6 

677 

8.4625 

1472 

710 

8.8750 

1544 

745 

9.3125 

1620 

781 

9.7625 

1699 

818 

10.2250 

1779 

21,350 

40.7 

681 

8.5125 

1481 

714 

8.9250 

1553 

748 

9.3500 

1627 

785 

9.8125 

1707 

822 

10.2750 

1788 

21 .454 

40.8 

684 

8.5500 

1488 

717 

8.9625 

1559 

752 

9.4000 

1636 

788 

9.8500 

1714 

826 

10.3250 

1797 

21,559 

40.9 

688 

8.6000 

1496 

721 

9.0125 

1568 

755 

9.4375 

1642 

792 

9.9000  ' 
1723 

830 

10.3750 

1805 

21 ,663 

41  .0 

691 

8.6375 

1503 

724 

9.0500 

1575 

758 

9.4750 

1649 

796 

9.9500 

1731 

834 

10.4250 

1814 

21 ,767 

41  . 1 

694 

8.6750 

1509 

728 

9.1000 

1583 

762 

9.5250 

1657 

800 

10.0000 

1740 

838 

10.4750 

1823 

21 ,872 

177 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

41  .2 

697 

8.7125 

1516 

731 

9.1375 

1590 

766 

9.5750 

1666 

803 

10.0375 

1747 

842 

10.5250 

1831 

21.976 

41.3 

701 

8.7625 

1525 

735 

9.1875 

1599 

769 

9.6125 

1673 

807 

10.0875 

1755 

846 

10.5750 

1840 

22.081 

41  .4 

704 

8.8000 

1531 

738 

9.2250 

1605 

773 

9.6625 

1681 

810 

10.1250 

1762 

850 

10.6250 

1849 

22.185 

41.5 

707 

8.8375 

1538 

742 

9.2750 

1614 

777 

9.7125 

1690 

814 

10.1750 

1770 

854 

10.6750 

1857 

22.289 

41.6 

710 

8.8750 

1544 

745 

9.3125 

1620 

781 

9.7625 

1699 

818 

10.2250 

1779 

858 

10.7250 

1866 

22.394 

41  .7 

714 

8.9250 

1553 

748 

9.3500 

1627 

785 

9.8125 

1707 

822 

10.2750 

1788 

862 

10.7750 

1875 

22.498 

41.8 

717 

8.9625 

1559 

752 

9.4000 

1636 

788 

9.8500 

1714 

826 

10.3250 

1797 

866 

10.8250 

1884 

22.603 

41  .9 

721 

9.0125 

1568 

755 

9.4375 

1642 

792 

9.9000 

1723 

830 

10.3750 

1805 

870 

10.8750 

1892 

22,707 

42.0 

724 

9.0500 

1575 

758 

9.4750 

1649 

796 

9.9500 

1731 

834 

10.4250 

1814 

874 

10.9250 

1901 

22,811 

42 . 1 

728 

9.1000 

1583 

762 

9.5250 

1657 

800 

10.0000 

1740 

838 

10.4750 

1823 

878 

10.9750 

1910 

22.916 

42.2 

731 

9.1375 

1590 

766 

9.5750 

1666 

803 

10.0375 

1747 

842 

10.5250 

1831 

882 

11.0250 

1918 

23.020 

42.3 

735 

9.1875 

1599 

769 

9.6125 

1673 

807 

10.0875 

1755 

846 

10.5750 

1840 

887 

11.0875 

1929 

23.151 

42.4 

738 

9.2250 

1605 

773 

9.6625 

1681 

810 

10.1250 

1762 

850 

10.6250 

1849 

891 

11.1375 

1938 

23,255 

42.5 

742 

9.2750 

1614 

777 

9.7125 

1690 

814 

10.1750 

1770 

854 

10.6750 

1857 

895 

11.1875 

1947 

23.360 

42.6 

745 

9.3125 

1620 

781 

9.7625 

1699 

818 

10.2250 

1779 

858 

10.7250 

1866 

899 
■ 11.2375 
1955 

23.464 

42.7 

748 

9.3500 

1627 

785 

9.8125 

1707 

822 

10.2750 

1788 

862 

10.7750 

1875 

903 

11.2875 

1964 

23.568 

42.8 

752 

9.4000 

1636 

788 

9.8500 

1714 

826 

10.3250 

1797 

866 

10.8250 

1884 

908 

11.3500 

1975 

23.699 

78 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

42.9 

755 

9.4375 

1642 

792 

9.9000 

1723 

830 

10.3750 

1805 

870 

10.8750 

1892 

912 

1 1 .4000 
1984 

23,803 

43.0 

758 

9.4750 

1649 

796 

9.9500 

1731 

834 

10.4250 

1814 

874 

10.9250 

1901 

916 

1 1 .4500 
1992 

23,908 

43.1 

762 

9.5250 

1657 

800 

10.0000 

1740 

838 

10.4750 

1823 

878 

10.9750 

1910 

920 

1 1 .5000 
2001 

24,012 

43.2 

766 

9.5750 

1666 

803 

10.0375 

1747 

842 

10.5250 

1831 

882 

11.0250 

1918 

925 

11.5625 

2012 

24,143 

43.3 

769 

9.6125 

1673 

807 

10.0875 

1755 

846 

10.5750 

1840 

887 

11.0875 

1929 

929 

11.6125 

2021 

24,247 

43.4 

773 

9.6625 

1681 

810 

10.1250 

1762 

850 

10.6250 

1849 

891 

11.1375 

1938 

934 

1 1.6750 
2031 

24,377 

43.5 

777 

9.7125 

1690 

814 

10.1750 

1770 

854 

10.6750 

1857 

895 

11.1875 

1947 

938 

11.7250 

2040 

24,482 

43.6 

781 

9.7625 

1699 

818 

10.2250 

1779 

858 

10.7250 

1866 

899 

11.2375 

1955 

943 

11.7875 

2051 

24,612 

43.7 

785 

9.8125 

1707 

822 

10.2750 

1788 

862 

10.7750 

1875 

903 

11.2875 

1964 

947 

1 1.8375 
2060 

24,717 

43.8 

788 

9.8500 

1714 

826 

10.3250 

1797 

866 

10.8250 

1884 

908 

11.3500 

1975 

952 

1 1 .9000 
2071 

24,847 

43.9 

792 

9.9000 

1723 

830 

10.3750 

1805 

870 

10.8750 

1892 

912 

1 1.4000 
1984 

956 

11.9500 

2079 

24,952 

44.0 

796 

9.9500 

1731 

834 

10.4250 

1814 

874 

10.9250 

1901 

916 

11.4500 

1992 

961 

12.0125 

2090 

25,082 

44.1 

800 

10.0000 

1740 

838 

10.4750 

1823 

878 

10.9750 

1910 

920 

11.5000 

2001 

966 

12.0750 

2101 

25,213 

44.2 

803 

10.0375 

1747 

842 

10.5250 

1831 

882 

11.0250 

1918 

925 

11.5625 

2012 

970 

12.1250 

2110 

25,317 

44.3 

807 

10.0875 

1755 

846 

10.5750 

1840 

887 

11.0875 

1929 

929 

11.6125 

2021 

975 

' 12.1875 
2121 

25,448 

44.4 

810 

10.1250 

1762 

850 

10.6250 

1849 

891 

11.1375 

1938 

934 

11.6750 

2031 

979 

12.2375 

2129 

25,552 

44.5 

814 

10.1750 

1770 

854 

10.6750 

1857 

895 

11.1875 

1947 

938 

11.7250 

2040 

984 

12.3000 

2140 

25,682 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


SCHEDULE 

44.6 


STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 


822 

10.2750 

1788 


STEP  2 
BI-WEEKLY 
HOURLY 
MONTHLY 

858 

10.7250 

1866 

862 

10.7750 

1875 


STEP  3 
BI-WEEKLY 
HOURLY 
MONTHLY 

899 

1 1.2375 
1955 

903 

11.2875 

1964 


STEP  4 
BI-WEEKLY 
HOURLY 
MONTHLY 

943 

11.7875 

2051 

947 

11.8375 

2060 


STEP  5 
BI-WEEKLY 
HOURLY 
MONTHLY 

989 

12.3625 

2151 

994 

12.4250 

2162 


APPROX.  MAX 
ANNUAL  EOUIV . 


826 

10.3250 

1797 

830 

10.3750 

1805 

834 

10.4250 

1814 

838 

10.4750 

1823 


866 

10.8250 

1884 

870 

10.8750 

1892 

874 

10.9250 

1901 

878 

10.9750 

1910 


908 

11.3500 

1975 

912 

11.4000 

1984 

916 

11.4500 

1992 

920 

11.5000 

2001 


952 

1 1.9000 
2071 

956 

11.9500 

2079 


966 

12.0750 

2101 


998 

12.4750 

2171 

1003 

12.5375 

2182 


1013 

12.6625 

2203 


842 

10.5250 

1831 


850 

10.6250 

1849 

854 

10.6750 

1857 

858 

10.7250 

1866 

862 

10.7750 

1875 


870 

10.8750 

1892 

874 

10.9250 

1901 

878 

10.9750 

1910 

882 

11.0250 

1918 


882 

11.0250 

1918 

887 

11.0875 

1929 


895 

11.1875 

1947 

899 

11.2375 

1955 

903 

11.2875 

1964 

908 

11.3500 

1975 

912 

1 1 .4000 
1984 

916 

11.4500 

1992 

920 

11.5000 

2001 

925 

11.5625 

2012 


925 

11.5625 

2012 

929 

11.6125 

2021 

934 

11.6750 
203  1 

938 

11.7250 

2040 

943 

11.7875 

2051 

947 

11.8375 

2060 

952 

11.9000 

2071 

956 

11.9500 

2079 


966 

12.0750 

2101 

970 

12.1250 

2110 


970 

12.1250 

2110 

975 

12.1875 

2121 

979 

12.2375 

2129 

984 

12.3000 

2140 

989 

12.3625 

2151 

994 

12.4250 

2162 

998 

12.4750 

2171 

1003 

12.5375 

2182 


1013 

12.6625 

2203 

1018 

12.7250 

2214 


1018 

12.7250 

2214 

1022 

12.7750 

2223 

1027 

12.8375 

2234 

1032 

12.9000 

2245 

1037 

12.9625 

2255 

1042 

13.0250 

2266 

1047 

13.0875 

2277 

1052 

13.1500 

2288 

1057 

13.2125 

2299 

1062 

13.2750 

2310 

1067 

13.3375 

2321 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

APPROX.  MAX 

SCHEDULE 

MONTHLY 

MONTHLY 

MONTHLY 

MONTHLY 

MONTHLY 

ANNUAL  EOUIV . 

46.3 

887 

929 

975 

1022 

1073 

28,005 

1 1.0875 

11.6125 

12.1875 

12.7750 

13.4125 

1929 

2021 

2121 

2223 

2334 

46.4 

891 

934 

979 

1027 

1078 

28,136 

11.1375 

11.6750 

12.2375 

12.8375 

13.4750 

1938 

2031 

2129 

2234 

2345 

46.5 

895 

938 

984 

1032 

1083 

28,266 

11.1875 

11.7250 

12.3000 

12.9000 

13.5375 

1947 

2040 

2140 

2245 

2356 

46.6 

899 

943 

989 

1037 

1088 

28,397 

11.2375 

11.7875 

12.3625 

12.9625 

13.6000 

1955 

2051 

2151 

2255 

2366 

46.7 

903 

947 

994 

1042 

1093 

28,527 

11.2875 

11.8375 

12.4250 

13.0250 

13.6625 

1964 

2060 

2162 

2266 

2377 

46.8 

908 

952 

998 

1047 

1099 

28,684 

1 1.3500 

11.9000 

12.4750 

13.0875 

13.7375 

1975 

2071 

2171 

2277 

2390 

46.9 

912 

956 

1003 

1052 

1104 

28,814 

1 1 .4000 

11.9500 

12.5375 

13.1500 

13.8000 

1984 

2079 

2182 

2288 

2401 

47.0 

916 

961 

1008 

1057 

1109 

28,945 

11.4500 

12.0125 

12.6000 

13.2125 

13.8625 

1992 

2090 

2192 

2299 

2412 

47.1 

920 

966 

1013 

1062 

1 114 

29,075 

11.5000 

12.0750 

12.6625 

13.2750 

13.9250 

2001 

2101 

2203 

2310 

2423 

47.2 

925 

970 

1018 

1067 

1120 

29,232 

11.5625 

12.1250 

12.7250 

13.3375 

14.0000 

2012 

2110 

2214 

2321 

2436 

47.3 

929 

975 

1022 

1073 

1125 

29,363 

11.6125 

12.1875 

12.7750 

13.4125 

14.0625 

2021 

2121 

2223 

2334 

2447 

47.4 

934 

979 

1027 

1078 

1131 

29,519 

1 1 .6750 

12.2375 

12.8375 

13.4750 

14.1375 

2031 

2129 

2234 

2345 

2460 

47. S 

938 

984 

1032 

1083 

1136 

29,650 

11.7250 

12.3000 

12.9000 

13.5375 

14.2000 

2040 

2140 

2245 

2356 

2471 

47.6 

943 

989 

1037 

1088 

1141 

29,780 

11.7875 

12.3625 

12.9625 

13.6000 

14.2625 

2051 

2151 

2255 

2366 

2482 

47.7 

947 

994 

1042 

1093 

1147 

29.937 

11.8375 

12.4250 

13.0250 

13.6625 

. 14.3375 

2060 

2162 

2266 

2377 

2495 

47.8 

952 

998 

1047 

1099 

1152 

30,067 

11 .9000 

12.4750 

13.0875 

13.7375 

14.4000 

2071 

2171 

2277 

2390 

2506 

47.9 

956 

1003 

1052 

1104 

1158 

30,224 

11.9500 

12.5375 

13.1500 

13.8000 

14.4750 

2079 

2182 

2288 

2401 

2519 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


SCHEDULE 

48.0 


STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 

961 

12.0125 

2090 

966 

12.0750 

2101 

970 

12.1250 

2110 


STEP  2 
BI-WEEKLY 
HOURLY 
MONTHLY 

1008 

12.6000 

2192 

1013 

12.6625 

2203 


STEP  3 
BI-WEEKLY 
HOURLY 
MONTHLY 

1057 

13.2125 

2299 

1062 

13.2750 

2310 

1067 

13.3375 

2321 


STEP  4 
BI-WEEKLY 
HOURLY 
MONTHLY 

1109 

13.8625 

2412 

1114 

13.9250 

2423 

1120 

14.0000 

2436 


STEP  5 
BI-WEEKLY 
HOURLY 
MONTHLY 

1163 

14.5375 

2530 

1169 

14.6125 

2543 

1174 

14.6750 

2553 


APPROX.  MAX 
ANNUAL  EOUIV . 


975 

12.1875 

2121 

979 

12.2375 

2129 

984 

12.3000 

2140 

989 

12.3625 

2151 


1022 

12.7750 

2223 

1027 

12.8375 

2234 

1032 

12.9000 

2245 

1037 

12.9625 

2255 


1073 

13.4125 

2334 

1078 

13.4750 

2345 

1083 

13.5375 

2356 


1125 

14.0625 

2447 

1131 

14.1375 

2460 

1136 

14.2000 

2471 

1141 

14.2625 

2482 


1180 

14.7500 

2567 

1185 

14.8125 

2577 

1191 

14.8875 

2590 

1 197 

14.9625 
2603 


994 

12.4250 

2162 

998 

12.4750 

2171 

1003 

12.5375 

2182 


1042 

13.0250 

2266 

1047 

13.0875 

2277 

1052 

13.1500 

2288 


1093 

13.6625 

2377 

1099 

13.7375 

2390 

1104 

13.8000 

2401 


1147 

14.3375 

2495 

1152 

14.4000 

2506 

1158 

14.4750 

2519 


1203 

15.0375 

2617 

1208 

15.1000 

2627 

1214 

15.1750 

2640 


1008 

12.6000 

2192 

1013 

12.6625 

2203 

1018 

12.7250 

2214 

1022 

12.7750 

2223 

1027 

12.8375 

2234 

1032 

12.9000 

2245 

1037 

12.9625 

2255 


1057 

13.2125 

2299 

1062 

13.2750 

2310 

1067 

13.3375 

2321 

1073 

13.4125 

2334 

1078 

13.4750 

2345 

1083 

13.5375 

2356 


1109 

13.8625 

2412 

1114 

13.9250 

2423 

1120 

14.0000 

2436 

1125 

14.0625 

2447 

1131 

14.1375 

2460 

1136 

14.2000 

2471 

1141 

14.2625 

2482 


1163 

14.5375 

2530 

1169 

14.6125 

2543 

1174 

14.6750 

2553 

1180 

14.7500 

2567 

1185 

14.8125 

2577 

1191 

14.8875 

2590 

1197 

14.9625 

2603 


1220 

15.2500 

2654 

1226 

15.3250 

2667 

1232 

15.4000 

2680 

1237 

15.4625 

2690 

1243 

15.5375 

2704 

1249 

15.6125 

2717 

1255 

15.6875 

2730 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


SCHEDULE 

49.7 


STEP  1 
BI-WEEKLY 
HOURLY 
MONTHLY 

1042 

13.0250 

2266 

1047 

13.0875 

2277 

1052 

13.1500 

2288 

1057 

13.2125 

2299 

1062 

13.2750 

2310 

1067 

13.3375 

2321 

1073 

13.4125 

2334 

1078 

13.4750 

2345 

1083 

13.5375 

2356 


1093 

13.6625 

2377 

1099 

13.7375 

2390 

1104 

13.8000 

2401 

1109 

13.8625 

2412 

1114 

13.9250 

2423 

1120 

14.0000 

2436 

1125 

14.0625 

2447 


STEP  2 
BI-WEEKLY 
HOURLY 
MgN_T_HLY 

1093 

13.6625 

2377 

1099 

13.7375 

2390 

1104 

13.8000 

2401 

1109 

13.8625 

2412 

1114 

13.9250 

2423 

1120 

14.0000 

2436 

1125 

14.0625 

2447 

1131 

14.1375 

2460 

1136 

14.2000 

2471 

1141 

14.2625 

2482 

1147 

14.3375 

2495 

1152 

14.4000 

2506 

1158 

14.4750 

2519 

1163 

14.5375 

2530 

1169 

14.6125 

2543 

1174 

14.6750 

2553 

1180 

14.7500 

2567 


STEP  3 
BI-WEEKLY 
HOURLY 
MONTHLY 

1147 

14.3375 

2495 

1152 

14.4000 
2506 

1158 

14.4750 

2519 

1163 

14.5375 

2530 

1169 

14.6125 

2543 

1174 

14.6750 

2553 

1180 

14.7500 

2567 

1185 

14.8125 

2577 

1191 

14.8875 

2590 

1197 

14.9625 

2603 

1203 

15.0375 

2617 

1208 

15.1000 

2627 

1214 

15.1750 

2640 

1220 

15.2500 

2654 

1226 

15.3250 

2667 

1232 

15.4000 
2680 

1237 

15.4625 

2690 


STEP  4 
BI-WEEKLY 
HOURLY 
MONTHLY 

1203 

15.0375 

2617 

1208 

15.1000 

2627 

1214 

15.1750 

2640 

1220 

15.2500 

2654 

1226 

15.3250 

2667 

1232 

15.4000 

2680 

1237 

15.4625 

2690 

1243 

15.5375 

2704 

1249 

15.6125 

2717 

1255 

15.6875 

2730 

1261 

15.7625 

2743 

1267 

15.8375 

2756 

1273 

15.9125 

2769 

1279 

15.9875 

2782 

1285 

16.0625 

2795 

1291 

16.1375 

2808 

1298 

16.2250 

2823 


STEP  5 
BI-WEEKLY 
HOURLY 
MONTHLY 

1261 

15.7625 

2743 

1267 

15.8375 

2756 

1273 

15.9125 

2769 

1279 

15.9875 

2782 

1285 

16.0625 

2795 

1291 

16.1375 

2808 

1298 

16.2250 

2823 

1304 

16.3000 

2836 

1310 

16.3750 

2849 

1316 

16.4500 

2862 

1323 

16.5375 

2878 

1329 

16.6125 

2891 

1336 

16.7000 

2906 

1342 

16.7750 

2919 

1349 

16.8625 

2934 

1355 

16.9375 

2947 

1362 

17.0250 

2962 


APPROX.  MAX 
ANNUAL  EOUIV. 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  E 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MQN.IHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

51  .4 

1131 

14.1375 

2460 

1185 

14.8125 

2577 

1243 

15.5375 

2704 

1304 

16.3000 

2836 

1368 

17.1000 

2975 

35.705 

51.5 

1136 

14.2000 

2471 

1191 

14.8875 

2590 

1249 

15.6125 

2717 

1310 

16.3750 

2849 

1375 

17.1875 

2991 

35.888 

51.6 

1141 

14.2625 

2482 

1197 

14.9625 

2603 

1255 

15.6875 

2730 

1316 

16.4500 

2862 

1381 

17.2625 

3004 

36.044 

51.7 

1147 

14.3375 

2495 

1203 

15.0375 

2617 

1261 

15.7625 

2743 

1323 

16.5375 

2878 

1388 

17.3500 

3019 

36,227 

51.8 

1152 

14.4000 

2506 

1208 

15.1000 

2627 

1267 

15.8375 

2756 

1329 

16.6125 

2891 

1394 

17.4250 

3032 

36.383 

51  .9 

1158 

14.4750 

2519 

1214 

15.1750 

2640 

1273 

15.9125 

2769 

1336 

16.7000 

2906 

1401 

17.5125 

3047 

36.566 

52.0 

1163 

14.5375 

2530 

1220 

15.2500 

2654 

1279 

15.9875 

2782 

1342 

16.7750 

2919 

1407 

17.5875 

3060 

36.723 

52.1 

1169 

14.6125 

2543 

1226 

15.3250 

2667 

1285 

16.0625 

2795 

1349 

16.8625 

2934 

1414 

17.6750 

3075 

36.905 

52.2 

1174 

14.6750 

2553 

1232 

15.4000 

2680 

1291 

16.1375 

2808 

1355 

16.9375 

2947 

1421 

17.7625 

3091 

37.088 

52.3 

1180 

14.7500 

2567 

1237 

15.4625 

2690 

1298 

16.2250 

2823 

1362 

17.0250 

2962 

1429 

17.8625 

3108 

37,297 

52.4 

1185 

14.8125 

2577 

1243 

15.5375 

2704 

1304 

16.3000 

2836 

1368 

17.1000 

2975 

1436 

17.9500 

3123 

37.480 

52.5 

1191 

14.8875 

2590 

1249 

15.6125 

2717 

1310 

16.3750 

2849 

1375 

17.1875 

2991 

1443 

18.0375 

3139 

37.662 

52.6 

1197 

14.9625 

2603 

1255 

15.6875 

2730 

1316 

16.4500 

2862 

1381 

17.2625 

3004 

1450 

18.1250 

3154 

37,845 

52.7 

1203 

15.0375 

2617 

1261 

15.7625 

2743 

1323 

16.5375 

2878 

1388 

17.3500 

3019 

1457 

18.2125 

3169 

38.028 

52.8 

1208 

15.1000 

2627 

1267 

15.8375 

2756 

1329 

16.6125 

2891 

1394 

17.4250 

3032 

1463 

• 18.2875 
3182 

38,184 

52.9 

1214 

15.1750 

2640 

1273 

15.9125 

2769 

1336 

16.7000 

2906 

1401 

17.5125 

3047 

1470 

18.3750 

3197 

38.367 

53.0 

1220 

15.2500 

2654 

1279 

15.9875 

2782 

1342 

16.7750 

2919 

1407 

17.5875 

3060 

1477 

18.4625 

3212 

38.550 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

53.1 

1226 

15.3250 

2667 

1285 

16.0625 

2795 

1349 

16.8625 

2934 

1414 

17.6750 

3075 

1484 

18.5500 

3228 

38,732 

53.2 

1232 

15.4000 

2680 

1291 

16.1375 

2808 

1355 

16.9375 

2947 

1421 

17.7625 

3091 

1491 

18.6375 

3243 

38,915 

53.3 

1237 

15.4625 

2690 

1298 

16.2250 

2823 

1362 

17.0250 

2962 

1429 

17.8625 

3108 

1499 

18.7375 

3260 

39,124 

53.4 

1243 

15.5375 

2704 

1304 

16.3000 

2836 

1368 

17.1000 

2975 

1436 

17.9500 

3123 

1506 

18.8250 

3276 

39,307 

53.5 

1249 

15.6125 

2717 

1310 

16.3750 

2849 

1375 

17.1875 

2991 

1443 

18.0375 

3139 

1513 

18.9125 

3291 

39,489 

53.6 

1255 

15.6875 

2730 

1316 

16.4500 

2862 

1381 

17.2625 

3004 

1450 

18.1250 

3154 

1520 

19.0000 

3306 

39,672 

53.7 

1261 

15.7625 

2743 

1323 

16.5375 

2878 

1388 

17.3500 

3019 

1457 

18.2125 

3169 

1528 

19.1000 

3323 

39,881 

53.8 

1267 

15.8375 

2756 

1329 

16.6125 

2891 

1394 

17.4250 

3032 

1463 

18.2875 

3182 

1535 

19.1875 

3339 

40,064 

53.9 

1273 

15.9125 

2769 

1336 

16.7000 

2906 

1401 

17.5125 

3047 

1470 

18.3750 

3197 

1543 

19.2875 

3356 

40,272 

54.0 

1279 

15.9875 

2782 

1342 

16.7750 

2919 

1407 

17.5875 

3060 

1477 

18.4625 

3212 

1550 

19.3750 

3371 

40,455 

54.1 

1285 

16.0625 

2795 

1349 

16.8625 

2934 

1414 

17.6750 

3075 

1484 

18.5500 

3228 

1558 

19.4750 

3389 

40,664 

54.2 

1291 

16.1375 

2808 

1355 

16.9375 

2947 

1421 

17.7625 

3091 

1491 

18.6375 

3243 

1565 

19.5625 

3404 

40,847 

54.3 

1298 

16.2250 

2823 

1362 

17.0250 

2962 

1429 

17.8625 

3108 

1499 

18.7375 

3260 

1573 

19.6625 

3421 

41,055 

54.4 

1304 

16.3000 

2836 

1368 

17.1000 

2975 

1436 

17.9500 

3123 

1506 

18.8250 

3276 

1580 

19.7500 

3437 

41,238 

54.5 

1310 

16.3750 

2849 

1375 

17.1875 

2991 

1443 

18.0375 

3139 

1513 

18.9125 

3291 

1588 
• 19.8500 
3454 

41 ,447 

54.6 

1316 

16.4500 

2862 

1381 

17.2625 

3004 

1450 

18.1250 

3154 

1520 

19.0000 

3306 

1596 

19.9500 

3471 

41,656 

54.7 

1323 

16.5375 

2878 

1388 

17.3500 

3019 

1457 

18.2125 

3169 

1528 

19.1000 

3323 

1603 

20.0375 

3487 

41,838 

185 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

54.8 

1329 

16.6125 

2891 

1394 

17.4250 

3032 

1463 

18.2875 

3182 

1535 

19.1875 

3339 

161 1 
20.1375 
3504 

42.047 

54.9 

1336 

16.7000 

2906 

1401 

17.5125 

3047 

1470 

18.3750 

3197 

1543 

19.2875 

3356 

1618 

20.2250 

3519 

42.230 

55.0 

1342 

16.7750 

2919 

1407 

17.5875 

3060 

1477 

18.4625 

3212 

1550 

19.3750 

3371 

1626 

20.3250 

3537 

42.439 

55.1 

1349 

16.8625 

2934 

1414 

17.6750 

3075 

1484 

18.5500 

3228 

1558 

19.4750 

3389 

1634 

20.4250 

3554 

42,647 

55.2 

1355 

16.9375 

2947 

1421 

17.7625 

3091 

1491 

18.6375 

3243 

1565 

19.5625 

3404 

1642 

20.5250 

3571 

42,856 

55.3 

1362 

17.0250 

2962 

1429 

17.8625 

3108 

1499 

18.7375 

3260 

1573 

19.6625 

3421 

1650 

20.6250 

3589 

43,065 

55.4 

1368 

17.1000 

2975 

1436 

17.9500 

3123 

1506 

18.8250 

3276 

1580 

19.7500 

3437 

1658 

20.7250 

3606 

43,274 

55.5 

1375 

17.1875 

2991 

1443 

18.0375 

3139 

1513 

18.9125 

3291 

1588 

19.8500 

3454 

1666 

20.8250 

3624 

43,483 

55.6 

1381 

17.2625 

3004 

1450 

18.1250 

3154 

1520 

19.0000 

3306 

1596 

19.9500 

3471 

1674 

20.9250 

3641 

43,691 

55.7 

1388 

17.3500 

3019 

1457 

18.2125 

3169 

1528 

19.1000 

3323 

1603 

20.0375 

3487 

1682 

21.0250 

3658 

43,900 

55.8 

1394 

17.4250 

3032 

1463 

18.2875 

3182 

1535 

19.1875 

3339 

161 1 
20.1375 
3504 

1690 

21  .1250 
3676 

44.109 

55.9 

1401 

17.5125 

3047 

1470 

18.3750 

3197 

1543 

19.2875 

3356 

1618 

20.2250 

3519 

1698 

21.2250 

3693 

44,318 

56.0 

1407 

17.5875 

3060 

1477 

18.4625 

3212 

1550 

19.3750 

3371 

1626 

20.3250 

3537 

1706 

21.3250 

3711 

44,527 

56.1 

1414 

17.6750 

3075 

1484 

18.5500 

3228 

1558 

19.4750 

3389 

1634 

20.4250 

3554 

1714 

21  .4250 
3728 

44,735 

56.2 

1421 

17.7625 

3091 

1491 

18.6375 

3243 

1565 

19.5625 

3404 

1642 

20.5250 

3571 

1723 

' 21.5375 
3748 

44,970 

56.3 

1429 

17.8625 

3108 

1499 

18.7375 

3260 

1573 

19.6625 

3421 

1650 

20.6250 

3589 

1731 

21.6375 

3765 

45,179 

56.4 

1436 

17.9500 

3123 

1506 

18.8250 

3276 

1580 

19.7500 

3437 

1658 

20.7250 

3606 

1740 

21.7500 

3785 

45,414 

186 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

56.5 

1443 

18.0375 

3139 

1513 

18.9125 

3291 

1588 

19.8500 

3454 

1666 

20.8250 

3624 

1748 

21 .8500 
3802 

45.623 

56.6 

1450 

18.1250 

3154 

1520 

19.0000 

3306 

1596 

19.9500 

3471 

1674 

20.9250 

3641 

1756 

21.9500 

3819 

45,832 

56.7 

1457 

18.2125 

3169 

1528 

19.1000 

3323 

1603 

20.0375 

3487 

1682 

21 .0250 
3658 

1765 

22.0625 

3839 

46,067 

56.8 

1463 

18.2875 

3182 

1535 

19.1875 

3339 

161 1 
20.1375 
3504 

1690 

21.1250 

3676 

1773 

22.1625 

3856 

46,275 

56.9 

1470 

18.3750 

3197 

1543 

19.2875 

3356 

1618 

20.2250 

3519 

1698 

21.2250 

3693 

1782 

22.2750 

3876 

46,510 

57.0 

1477 

18.4625 

3212 

1550 

19.3750 

3371 

1626 

20.3250 

3537 

1706 

21.3250 

3711 

1791 

22.3875 

3895 

46,745 

57.1 

1484 

18.5500 

3228 

1558 

19.4750 

3389 

1634 

20.4250 

3554 

1714 

21  .4250 
3728 

1800 

22.5000 

3915 

46,980 

57.2 

1491 

18.6375 

3243 

1565 

19.5625 

3404 

1642 

20.5250 

3571 

1723 

21.5375 

3748 

1809 

22.6125 

3935 

47,215 

57.3 

1499 

18.7375 

3260 

1573 

19.6625 

3421 

1650 

20.6250 

3589 

1731 

21 .6375 
3765 

1818 

22.7250 

3954 

47,450 

57.4 

1506 

18.8250 

3276 

1580 

19.7500 

3437 

1658 

20.7250 

3606 

1740 

21 .7500 
3785 

1827 

22.8375 

3974 

47,685 

57.5 

1513 

18.9125 

3291 

1588 

19.8500 

3454 

1666 

20.8250 

3624 

1748 

21.8500 

3802 

1835 

22.9375 

3991 

47,894 

57.6 

1520 

19.0000 

3306 

1596 

19.9500 

3471 

1674 

20.9250 

3641 

1756 

21.9500 

3819 

1844 

23.0500 

4011 

48,128 

57.7 

1528 

19.1000 

3323 

1603 

20.0375 

3487 

1682 

21.0250 

3658 

1765 

22.0625 

3839 

1853 

23.1625 

4030 

48,363 

57.8 

1535 

19.1875 

3339 

1611 

20.1375 

3504 

1690 

21.1250 

3676 

1773 

22.1625 

3856 

1862 

23.2750 

4050 

48,598 

57.9 

1543 

19.2875 

3356 

1618 

20.2250 

3519 

1698 

21.2250 

3693 

1782 

22.2750 

3876 

1871 

• 23.3875 
4069 

48,833 

58.0 

1550 

19.3750 

3371 

1626 

20.3250 

3537 

1706 

21.3250 

3711 

1791 

22.3875 

3895 

1881 

23.5125 

4091 

49,094 

58.1 

1558 

19.4750 

3389 

1634 

20.4250 

3554 

1714 

21  .4250 
3728 

1800 

22.5000 

3915 

1890 

23.6250 

4111 

49,329 

187 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


S-C.HEPmj 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV , 

58.2 

1565 

19.5625 

3404 

1642 

20.5250 

3571 

1723 

21.5375 

3748 

1809 

22.6125 

3935 

1899 

23.7375 

4130 

49.564 

58.3 

1573 

19.6625 

3421 

1650 

20.6250 

3589 

1731 

21 .6375 
3765 

1818 

22.7250 

3954 

1909 

23.8625 

4152 

49.825 

58.4 

1580 

19.7500 

3437 

1658 

20.7250 

3606 

1740 

21 .7500 
3785 

1827 

22.8375 

3974 

1918 

23.9750 

4172 

50.060 

58.5 

1588 

19.8500 

3454 

1666 

20.8250 

3624 

1748 

21.8500 

3802 

1835 

22.9375 

3991 

1927 

24.0875 

4191 

50,295 

58.6 

1596 

19.9500 

3471 

1674 

20.9250 

3641 

1756 

21.9500 

3819 

1844 
23.0500 
401  1 

1936 

24.2000 

4211 

50.530 

58.7 

1603 

20.0375 

3487 

1682 

21  .0250 
3658 

1765 

22.0625 

3839 

1853 

23.1625 

4030 

1946 

24.3250 

4233 

50.791 

58.8 

161 1 
20.1375 
3504 

1690 

21.1250 

3676 

1773 

22.1625 

3856 

1862 

23.2750 

4050 

1955 

24.4375 

4252 

51,026 

58.9 

1618 

20.2250 

3519 

1698 

21.2250 

3693 

1782 

22.2750 

3876 

1871 

23.3875 

4069 

1965 

24.5625 

4274 

51.287 

59.0 

1626 

20.3250 

3537 

1706 

21.3250 

3711 

1791 

22.3875 

3895 

1881 

23.5125 

4091 

1975 

24.6875 

4296 

51,548 

59.1 

1634 

20.4250 

3554 

1714 

21  .4250 
3728 

1800 

22.5000 

3915 

1890 

23.6250 

4111 

1985 

24.8125 

4317 

51.809 

59.2 

1642 

20.5250 

3571 

1723 

21.5375 

3748 

1809 

22.6125 

3935 

1899 

23.7375 

4130 

1994 

24.9250 

4337 

52.043 

59.3 

1650 

20.6250 

3589 

1731 

21.6375 

3765 

1818 

22.7250 

3954 

1909 

23.8625 

4152 

2004 

25.0500 

4359 

52.304 

59.4 

1658 

20.7250 

3606 

1740 

21.7500 

3785 

1827 

22.8375 

3974 

1918 

23.9750 

4172 

2014 

25.1750 

4380 

52.565 

59.5 

1666 

20.8250 

3624 

1748 

21.8500 

3802 

1835 

22.9375 

3991 

1927 

24.0875 

4191 

2023 

25.2875 

4400 

52.800 

59.6 

1674 

20.9250 

3641 

1756 

21.9500 

3819 

1844 

23.0500 

4011 

1936 

24.2000 

4211 

2033 

• 25.4125 
4422 

53.061 

59.7 

1682 

21.0250 

3658 

1765 

22.0625 

3839 

1853 

23.1625 

4030 

1946 

24.3250 

4233 

2043 

25.5375 

4444 

53,322 

59.8 

1690 

21.1250 

3676 

1773 

22.1625 

3856 

1862 

23.2750 

4050 

1955 

24.4375 

4252 

2053 

25.6625 

4465 

53.583 

188 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

59.9 

1698 

21.2250 

3693 

1782 

22.2750 

3876 

1871 

23.3875 

4069 

1965 

24.5625 

4274 

2063 

25.7875 

4487 

53,844 

60.0 

1706 

21.3250 

3711 

1791 

22.3875 

3895 

1881 

23.5125 

4091 

1975 

24.6875 

4296 

2074 

25.9250 

4511 

54,131 

60.1 

1714 

21  .4250 
3728 

1800 

22.5000 

3915 

1890 
23.6250 
411 1 

1985 

24.8125 

4317 

2084 

26.0500 

4533 

54,392 

60.2 

1723 

21.5375 

3748 

1809 

22.6125 

3935 

1899 

23.7375 

4130 

1994 

24.9250 

4337 

2094 

26.1750 

4554 

54,653 

60.3 

1731 

21 .6375 
3765 

1818 

22.7250 

3954 

1909 

23.8625 

4152 

2004 

25.0500 

4359 

2104 

26.3000 

4576 

54,914 

60.4 

1740 

21.7500 

3785 

1827 

22.8375 

3974 

1918 

23.9750 

4172 

2014 

25.1750 

4380 

2115 

26.4375 

4600 

55,202 

60.5 

1748 

21.8500 

3802 

1835 

22.9375 

3991 

1927 

24.0875 

4191 

2023 

25.2875 

4400 

2124 

26.5500 

4620 

55,436 

60.6 

1756 

21 .9500 
3819 

1844 
23.0500 
401 1 

1936 

24.2000 

4211 

2033 

25.4125 

4422 

2135 

26.6875 

4644 

55,724 

60.7 

1765 

22.0625 

3839 

1853 

23.1625 

4030 

1946 

24.3250 

4233 

2043 

25.5375 

4444 

2145 

26.8125 

4665 

55,985 

60.8 

1773 

22.1625 

3856 

1862 

23.2750 

4050 

1955 

24.4375 

4252 

2053 

25.6625 

4465 

2156 

26.9500 

4689 

56,272 

60.9 

1782 

22.2750 

3876 

1871 

23.3875 

4069 

1965 

24.5625 

4274 

2063 

25.7875 

4487 

2166 

27.0750 

4711 

56,533 

61.0 

1791 

22.3875 

3895 

1881 

23.5125 

4091 

1975 

24.6875 

4296 

2074 

25.9250 

4511 

2178 

27.2250 

4737 

56,846 

61.1 

1800 

22.5000 

3915 

1890 
23.6250 
41 1 1 

1985 

24.8125 

4317 

2084 

26.0500 

4533 

2188 

27.3500 

4759 

57,107 

61.2 

1809 

22.6125 

3935 

1899 

23.7375 

4130 

1994 

24.9250 

4337 

2094 

26.1750 

4554 

2199 

27.4875 

4783 

57,394 

61.3 

1818 

22.7250 

3954 

1909 

23.8625 

4152 

2004 

25.0500 

4359 

2104 

26.3000 

4576 

2209 
• 27.6125 
4805 

57,655 

61  .4 

1827 

22.8375 

3974 

1918 

23.9750 

4172 

2014 

25.1750 

4380 

2115 

26.4375 

4600 

2221 

27.7625 

4831 

57,968 

61.5 

1835 

22.9375 

3991 

1927 

24.0875 

4191 

2023 

25.2875 

4400 

2124 

26.5500 

4620 

2230 

27.8750 

4850 

58,203 

189 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MQ.NT_H.LY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV , 

61  .6 

1844 

23.0500 

4011 

1936 
24.2000 
421  1 

2033 

25.4125 

4422 

2135 

26.6875 

4644 

2242 

28.0250 

4876 

58.516 

61.7 

1853 

23.1625 

4030 

1946 

24.3250 

4233 

2043 

25.5375 

4444 

2145 

26.8125 

4665 

2252 

28.1500 

4898 

58.777 

61.8 

1862 

23.2750 

4050 

1955 

24.4375 

4252 

2053 

25.6625 

4465 

2156 

26.9500 

4689 

2264 

28.3000 

4924 

59.090 

61.9 

1871 

23.3875 

4069 

1965 

24.5625 

4274 

2063 

25.7875 

4487 

2166 

27.0750 

4711 

2274 

28.4250 

4946 

59,351 

62.0 

1881 

23.5125 

4091 

1975 

24.6875 

4296 

2074 

25.9250 

4511 

2178 

27.2250 

4737 

2287 

28.5875 

4974 

59.691 

62.1 

1890 
23.6250 
411 1 

1985 

24.8125 

4317 

2084 

26.0500 

4533 

2188 

27.3500 

4759 

2297 

28.7125 

4996 

59,952 

62.2 

1899 

23.7375 

4130 

1994 

24.9250 

4337 

2094 

26.1750 

4554 

2199 

27.4875 

4783 

2309 

28.8625 

5022 

60.265 

62.3 

1909 

23.8625 

4152 

2004 

25.0500 

4359 

2104 

26.3000 

4576 

2209 

27.6125 

4805 

2319 

28.9875 

5044 

60,526 

62.4 

1918 

23.9750 

4172 

2014 

25.1750 

4380 

2115 

26.4375 

4600 

2221 

27.7625 

4831 

2332 

29.1500 

5072 

60,865 

62.5 

1927 

24.0875 

4191 

2023 

25.2875 

4400 

2124 

26.5500 

4620 

2230 

27.8750 

4850 

2342 

29.2750 

5094 

61.126 

62.6 

1936 

24.2000 

4211 

2033 

25.4125 

4422 

2135 

26.6875 

4644 

2242 

28.0250 

4876 

2354 

29.4250 

5120 

61.439 

62.7 

1946 

24.3250 

4233 

2043 

25.5375 

4444 

2145 

26.8125 

4665 

2252 

28.1500 

4898 

2365 

29.5625 

5144 

61 .727 

62.8 

1955 

24.4375 

4252 

2053 

25.6625 

4465 

2156 

26.9500 

4689 

2264 

28.3000 

4924 

2377 

29.7125 

5170 

62.040 

62.9 

1965 

24.5625 

4274 

2063 

25.7875 

4487 

2166 

27.0750 

4711 

2274 

28.4250 

4946 

2388 

29.8500 

5194 

62,327 

63.0 

1975 

24.6875 

4296 

2074 

25.9250 

4511 

2178 

27.2250 

4737 

2287 

28.5875 

4974 

2401 

■ 30.0125 
5222 

62.666 

63.1 

1985 

24.8125 

4317 

2084 

26.0500 

4533 

2188 

27.3500 

4759 

2297 

28.7125 

4996 

2412 

30.1500 

5246 

62.953 

63.2 

1994 

24.9250 

4337 

2094 

26.1750 

4554 

2199 

27.4875 

4783 

2309 

28.8625 

5022 

2424 

30.3000 

5272 

63,266 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

63.3 

2004 

25.0500 

4359 

2104 

26.3000 

4576 

2209 

27.6125 

4805 

2319 

28.9875 

5044 

2435 

30.4375 

5296 

63,554 

63.4 

2014 

25.1750 

4380 

2115 

26.4375 

4600 

2221 

27.7625 

4831 

2332 

29.1500 

5072 

2449 

30.6125 

5327 

63.919 

63.5 

2023 

25.2875 

4400 

2124 

26.5500 

4620 

2230 

27.8750 

4850 

2342 

29.2750 

5094 

2459 

30.7375 

5348 

64,180 

63.6 

2033 

25.4125 

4422 

2135 

26.6875 

4644 

2242 

28.0250 

4876 

2354 

29.4250 

5120 

2472 

30.9000 

5377 

64,519 

63.7 

2043 

25.5375 

4444 

2145 

26.8125 

4665 

2252 

28.1500 

4898 

2365 

29.5625 

5144 

2483 

31.0375 

5401 

64,806 

63.8 

2053 

25.6625 

4465 

2156 

26.9500 

4689 

2264 

28.3000 

4924 

2377 

29.7125 

5170 

2496 

31  .2000 
5429 

65,146 

63.9 

2063 

25.7875 

4487 

2166 
27.0750 
471 1 

2274 

28.4250 

4946 

2388 

29.8500 

5194 

2507 

31.3375 

5453 

65.433 

64.0 

2074 

25.9250 

4511 

2178 

27.2250 

4737 

2287 

28.5875 

4974 

2401 

30.0125 

5222 

2521 

31.5125 

5483 

65,798 

64.1 

2084 

26.0500 

4533 

2188 

27.3500 

4759 

2297 

28.7125 

4996 

2412 

30.1500 

5246 

2533 

31.6625 

5509 

66,111 

64.2 

2094 

26.1750 

4554 

2199 

27.4875 

4783 

2309 

28.8625 

5022 

2424 

30.3000 

5272 

2545 

31.8125 

5535 

66.425 

64.3 

2104 

26.3000 

4576 

2209 

27.6125 

4805 

2319 

28.9875 

5044 

2435 

30.4375 

5296 

2557 

31.9625 

5561 

66,738 

64.4 

2115 

26.4375 

4600 

2221 

27.7625 

4831 

2332 

29.1500 

5072 

2449 

30.6125 

5327 

2571 

32.1375 

5592 

67,103 

64.5 

2124 

26.5500 

4620 

2230 

27.8750 

4850 

2342 

29.2750 

5094 

2459 

30.7375 

5348 

2582 

32.2750 

5616 

67.390 

64.6 

2135 

26.6875 

4644 

2242 

28.0250 

4876 

2354 

29.4250 

5120 

2472 

30.9000 

5377 

2596 

32.4500 

5646 

67,756 

64.7 

2145 

26.8125 

4665 

2252 

28.1500 

4898 

2365 

29.S625 

5144 

2483 

31.0375 

5401 

2607 

• 32.5875 
5670 

68,043 

64.8 

2156 

26.9500 

4689 

2264 

28.3000 

4924 

2377 

29.7125 

5170 

2496 

31.2000 

5429 

2621 

32.7625 

5701 

68,408 

64.9 

2166 
27.0750 
471 1 

2274 

28.4250 

4946 

2388 

29.8500 

5194 

2507 

31.3375 

5453 

2632 

32.9000 

5725 

68,695 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV. 

65.0 

2178 

27.2250 

4737 

2287 

28.5875 

4974 

2401 

30.0125 

5222 

2521 

31.5125 

5483 

2647 

33.0875 

5757 

69,087 

65.1 

2188 

27.3500 

4759 

2297 

28.7125 

4996 

2412 

30.1500 

5246 

2533 

31.6625 

5509 

2660 

33.2500 

5786 

69,426 

65.2 

2199 

27.4875 

4783 

2309 

28.8625 

5022 

2424 

30.3000 

5272 

2545 

31.8125 

5535 

2672 

33.4000 

5812 

69,739 

65.3 

2209 

27.6125 

4805 

2319 

28.9875 

5044 

2435 

30.4375 

5296 

2557 

31 .9625 
5561 

2685 

33.5625 

5840 

70,079 

65.4 

2221 

27.7625 

4831 

2332 

29.1500 

5072 

2449 

30.6125 

5327 

2571 

32.1375 

5592 

2700 

33.7500 

5873 

70.470 

65.5 

2230 

27.8750 

4850 

2342 

29.2750 

5094 

2459 

30.7375 

5348 

2582 

32.2750 

5616 

271 1 
33.8875 
5896 

70,757 

65.6 

2242 

28.0250 

4876 

2354 

29.4250 

5120 

2472 

30.9000 

5377 

2596 

32.4500 

5646 

2726 

34.0750 

5929 

71 ,149 

65.7 

2252 

28.1500 

4898 

2365 

29.5625 

5144 

2483 

31.0375 

5401 

2607 

32.5875 

5670 

2737 

34.2125 

5953 

71 .436 

65.8 

2264 

28.3000 

4924 

2377 

29.7125 

5170 

2496 

31.2000 

5429 

2621 

32.7625 

5701 

2752 

34.4000 

5986 

71 .827 

65.9 

2274 

28.4250 

4946 

2388 

29.8500 

5194 

2507 

31.3375 

5453 

2632 

32.9000 

5725 

2764 

34.5500 

6012 

72,140 

66.0 

2287 

28.5875 

4974 

2401 

30.0125 

5222 

2521 

31.5125 

5483 

2647 

33.0875 

5757 

2779 

34.7375 

6044 

72,532 

66.1 

2297 

28.7125 

4996 

2412 

30.1500 

5246 

2533 

31 .6625 
5509 

2660 

33.2500 

5786 

2793 

34.9125 

6075 

72,897 

66.2 

2309 

28.8625 

5022 

2424 

30.3000 

5272 

2545 

31.8125 

5535 

2672 

33.4000 

5812 

2806 

35.0750 

6103 

73,237 

66.3 

2319 

28.9875 

5044 

2435 

30.4375 

5296 

2557 

31.9625 

5561 

2685 

33.5625 

5840 

2819 

35.2375 

6131 

73,576 

66.4 

2332 

29.1500 

5072 

2449 

30.6125 

5327 

2571 

32.1375 

5592 

2700 

33.7500 

5873 

2835 

. 35.4375 
6166 

73,994 

66.5 

2342 

29.2750 

5094 

2459 

30.7375 

5348 

2582 

32.2750 

5616 

2711 

33.8875 

5896 

2847 

35.5875 

6192 

74,307 

66.6 

2354 

29.4250 

5120 

2472 

30.9000 

5377 

2596 

32.4500 

5646 

2726 

34.0750 

5929 

2862 

35.7750 

6225 

74,698 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

66.7 

2365 

29.5625 

5144 

2483 

31.0375 

5401 

2607 

32.5875 

5670 

2737 

34.2125 

5953 

2874 

35.9250 

6251 

75,011 

66.8 

2377 

29.7125 

5170 

2496 

31.2000 

5429 

2621 

32.7625 

5701 

2752 

34.4000 

5986 

2890 

36.1250 

6286 

75,429 

66.9 

2388 

29.8500 

5194 

2507 

31.3375 

5453 

2632 

32.9000 

5725 

2764 

34.5500 

6012 

2902 

36.2750 

6312 

75,742 

67.0 

2401 

30.0125 

5222 

2521 

31  .5125 
5483 

2647 

33.0875 

5757 

2779 

34.7375 

6044 

2918 

36.4750 

6347 

76,160 

67.1 

2412 

30.1500 

5246 

2533 

31 .6625 
5509 

2660 

33.2500 

5786 

2793 

34.9125 

6075 

2933 

36.6625 

6379 

76,551 

67.2 

2424 

30.3000 

5272 

2545 

31  .8125 
5535 

2672 

33.4000 

5812 

2806 

35.0750 

6103 

2946 

36.8250 

6408 

76,891 

67.3 

2435 

30.4375 

5296 

2557 

31 .9625 
5561 

2685 

33.5625 

5840 

2819 

35.2375 

6131 

2960 

37.0000 

6438 

77,256 

67.4 

2449 

30.6125 

5327 

2571 

32.1375 

5592 

2700 

33.7500 

5873 

2835 

35.4375 

6166 

2977 

37.2125 

6475 

77,700 

67.5 

2459 

30.7375 

5348 

2582 

32.2750 

5616 

2711 

33.8875 

5896 

2847 

35.5875 

6192 

2989 

37.3625 

6501 

78,013 

67.6 

2472 

30.9000 

5377 

2596 

32.4500 

5646 

2726 

34.0750 

5929 

2862 

35.7750 

6225 

3005 

37.5625 

6536 

78,431 

67.7 

2483 

31.0375 

5401 

2607 

32.5875 

5670 

2737 

34.2125 

5953 

2874 

35.9250 

6251 

3018 

37.7250 

6564 

78,770 

67.8 

2496 

31.2000 

5429 

2621 

32.7625 

5701 

2752 

34.4000 

5986 

2890 

36.1250 

6286 

3035 

37.9375 

6601 

79,214 

67.9 

2507 

31.3375 

5453 

2632 

32.9000 

5725 

2764 

34.5500 

6012 

2902 

36.2750 

6312 

3047 

38.0875 

6627 

79,527 

68.0 

2521 

31.5125 

5483 

2647 

33.0875 

5757 

2779 

34.7375 

6044 

2918 

36.4750 

6347 

3064 

38.3000 

6664 

79,970 

68.1 

2533 

31 .6625 
5509 

2660 

33.2500 

5786 

2793 

34.9125 

6075 

2933 

36.6625 

6379 

3080 

• 38.5000 
6699 

80,388 

68.2 

2545 

31 .8125 
5535 

2672 

33.4000 

5812 

2806 

35.0750 

6103 

2946 

36.8250 

6408 

3093 

38.6625 

6727 

80,727 

68.3 

2557 

31.9625 

5561 

2685 

33.5625 

5840 

2819 

35.2375 

6131 

2960 

37.0000 

6438 

3108 

38.8500 

6760 

81,119 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV , 

68.4 

2571 

32.1375 

5592 

2700 

33.7500 

5873 

2835 

35.4375 

6166 

2977 

37.2125 

6475 

3126 

39.0750 

6799 

81,589 

68.5 

2582 

32.2750 

5616 

2711 

33.8875 

5896 

2847 

35.5875 

6192 

2989 

37.3625 

6501 

3138 

39.2250 

6825 

81,902 

68.6 

2596 

32.4500 

5646 

2726 

34.0750 

5929 

2862 

35.7750 

6225 

3005 

37.5625 

6536 

3155 

39.4375 

6862 

82,346 

68.7 

2607 

32.5875 

5670 

2737 

34.2125 

5953 

2874 

35.9250 

6251 

3018 

37.7250 

6564 

3169 

39.6125 

6893 

82,711 

68.8 

2621 

32.7625 

5701 

2752 

34.4000 

5986 

2890 

36.1250 

6286 

3035 

37.9375 

6601 

3187 

39.8375 

6932 

83,181 

68.9 

2632 

32.9000 

5725 

2764 

34.5500 

6012 

2902 

36.2750 

6312 

3047 

38.0875 

6627 

3199 

39.9875 

6958 

83,494 

69.0 

2647 

33.0875 

5757 

2779 

34.7375 

6044 

2918 

36.4750 

6347 

3064 

38.3000 

6664 

3217 

40.2125 

6997 

83,964 

69.1 

2660 

33.2500 

5786 

2793 

34.9125 

6075 

2933 

36.6625 

6379 

3080 

38.5000 

6699 

3234 

40.4250 

7034 

84,407 

69.2 

2672 

33.4000 

5812 

2806 

35.0750 

6103 

2946 

36.8250 

6408 

3093 

38.6625 

6727 

3248 

40.6000 

7064 

84.773 

69.3 

2685 

33.5625 

5840 

2819 

35.2375 

6131 

2960 

37.0000 

6438 

3108 

38.8500 

6760 

3263 

40.7875 

7097 

85,164 

69.4 

2700 

33.7500 

5873 

2835 

35.4375 

6166 

2977 

37.2125 

6475 

3126 

39.0750 

6799 

3282 

41 .0250 
7138 

85,660 

69.5 

2711 

33.8875 

5896 

2847 

35.5875 

6192 

2989 

37.3625 

6501 

3138 

39.2250 

6825 

3295 

41 . 1875 
7167 

86,000 

69.6 

2726 

34.0750 

5929 

2862 

35.7750 

6225 

3005 

37.5625 

6536 

3155 

39.4375 

6862 

3313 

41  .4125 
7206 

86,469 

69.7 

2737 

34.2125 

5953 

2874 

35.9250 

6251 

3018 

37.7250 

6564 

3169 

39.6125 

6893 

3327 

41.5875 

7236 

86,835 

69.8 

2752 

34.4000 

5986 

2890 

36.1250 

6286 

3035 

37.9375 

6601 

3187 

39.8375 

6932 

3346 

' 41.8250 
7278 

87,331 

69.9 

2764 

34.5500 

6012 

2902 

36.2750 

6312 

3047 

38.0875 

6627 

3199 

39.9875 

6958 

3359 

41 .9875 
7306 

87,670 

70.0 

2779 

34.7375 

6044 

2918 

36.4750 

6347 

3064 

38.3000 

6664 

3217 

40.2125 

6997 

3378 

42.2250 

7347 

88,166 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

monthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV , 

70.1 

2793 

34.9125 

6075 

2933 

36.6625 

6379 

3080 

38.5000 

6699 

3234 

40.4250 

7034 

3396 

42.4500 

7386 

88,636 

70.2 

2806 

35.0750 

6103 

2946 

36.8250 

6408 

3093 

38.6625 

6727 

3248 

40.6000 

7064 

3410 

42.6250 

7417 

89,001 

70.3 

2819 

35.2375 

6131 

2960 

37.0000 

6438 

3108 

38.8500 

6760 

3263 

40.7875 

7097 

3426 

42.8250 

7452 

89,419 

70.4 

2835 

35.4375 

6166 

2977 

37.2125 

6475 

3126 

39.0750 

6799 

3282 

41 .0250 
7138 

3446 

43.0750 

7495 

89,941 

70.5 

2847 

35.5875 

6192 

2989 

37.3625 

6501 

3138 

39.2250 

6825 

3295 

41 .1875 
7167 

3460 

43.2500 

7526 

90,306 

70.6 

2862 

35.7750 

6225 

3005 

37.5625 

6536 

3155 

39.4375 

6862 

3313 

41  .4125 
7206 

3479 

43.4875 

7567 

90,802 

70.7 

2874 

35.9250 

6251 

3018 

37.7250 

6564 

3169 

39.6125 

6893 

3327 

41 .5875 
7236 

3493 

43.6625 

7597 

91,167 

70.8 

2890 

36.1250 

6286 

3035 

37.9375 

6601 

3187 

39.8375 

6932 

3346 

41 .8250 
7278 

3513 

43.9125 

7641 

91 .689 

70.9 

2902 

36.2750 

6312 

3047 

38.0875 

6627 

3199 

39.9875 

6958 

3359 

41  .9875 
7306 

3527 

44.0875 

7671 

92,055 

71.0 

2918 

36.4750 

6347 

3064 

38.3000 

6664 

3217 

40.2125 

6997 

3378 

42.2250 

7347 

3547 

44.3375 

7715 

92,577 

71 . 1 

2933 

36.6625 

6379 

3080 

38.5000 

6699 

3234 

40.4250 

7034 

3396 

42.4500 

7386 

3566 

44.5750 

7756 

93,073 

71.2 

2946 

36.8250 

6408 

3093 

38.6625 

6727 

3248 

40.6000 

7064 

3410 

42.6250 

7417 

3581 

44.7625 

7789 

93,464 

71.3 

2960 

37.0000 

6438 

3108 

38.8500 

6760 

3263 

40.7875 

7097 

3426 

42.8250 

7452 

3597 

44.9625 

7823 

93,882 

71  .4 

2977 

37.2125 

6475 

3126 

39.0750 

6799 

3282 

41.0250 

7138 

3446 

43.0750 

7495 

3618 

45.2250 

7869 

94,430 

71.5 

2989 

37.3625 

6501 

3138 

39.2250 

6825 

3295 

41 .1875 
7167 

3460 

43.2500 

7526 

3633 

. 45.4125 
7902 

94,821 

71.6 

3005 

37.5625 

6536 

3155 

39.4375 

6862 

3313 

41 .4125 
7206 

3479 

43.4875 

7567 

3653 

45.6625 

7945 

95,343 

71.7 

3018 

37.7250 

6564 

3169 

39.6125 

6893 

3327 

41.5875 

7236 

3493 

43.6625 

7597 

3668 

45.8500 

7978 

95,735 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

71.8 

3035 

37.9375 

6601 

3187 

39.8375 

6932 

3346 

41.8250 

7278 

3513 

43.9125 

7641 

3689 

46.1125 

8024 

96.283 

71.9 

3047 

38.0875 

6627 

3199 

39.9875 

6958 

3359 

41.9875 

7306 

3527 

44.0875 

7671 

3703 

46.2875 

8054 

96.648 

72.0 

3064 

38.3000 

6664 

3217 

40.2125 

6997 

3378 

42.2250 

7347 

3547 

44.3375 

7715 

3724 

46.5500 

8100 

97.196 

72.1 

3080 

38.5000 

6699 

3234 

40.4250 

7034 

3396 

42.4500 

7386 

3566 

44.5750 

7756 

3744 

46.8000 

8143 

97.718 

72.2 

3093 

38.6625 

6727 

3248 

40.6000 

7064 

3410 

42.6250 

7417 

3581 

44.7625 

7789 

3760 

47.0000 

8178 

98.136 

72.3 

3108 

38.8500 

6760 

3263 

40.7875 

7097 

3426 

42.8250 

7452 

3597 

44.9625 

7823 

3777 

47.2125 

8215 

98,580 

72.4 

3126 

39.0750 

6799 

3282 

41.0250 

7138 

3446 

43.0750 

7495 

3618 

45.2250 

7869 

3799 

47.4875 

8263 

99,154 

72.5 

3138 

39.2250 

6825 

3295 

41.1875 

7167 

3460 

43.2500 

7526 

3633 

45.4125 

7902 

3815 

47.6875 

8298 

99,572 

72.6 

3155 

39.4375 

6862 

3313 

41 .4125 
7206 

3479 

43.4875 

7567 

3653 

45.6625 

7945 

3836 

47.9500 

8343 

100.120 

72.7 

3169 

39.6125 

6893 

3327 

41.5875 

7236 

3493 

43.6625 

7597 

3668 

45.8500 

7978 

3851 

48.1375 

8376 

IOC. 511 

72.8 

3189 

39.8625 

6936 

3346 

41 .8250 
7278 

3513 

43.9125 

7641 

3689 

46.1125 

8024 

3873 

48.4125 

8424 

101 .085 

72.9 

3199 

39.9875 

6958 

3359 

41.9875 

7306 

3527 

44.0875 

7671 

3704 

46.3000 

8056 

3888 

48.6000 

8456 

101 ,477 

73.0 

3217 

40.2125 

6997 

3378 

42.2250 

7347 

3547 

44.3375 

7715 

3724 

46.5500 

8100 

3910 

48.8750 

8504 

102.051 

73.1 

3234 

40.4250 

7034 

3396 

42.4500 

7386 

3566 

44.5750 

7756 

3744 

46.8000 

8143 

3931 

49.1375 

8550 

102.599 

73.2 

3248 

40.6000 

7064 

3410 

42.6250 

7417 

3581 

44.7625 

7789 

3760 

47.0000 

8178 

3948 

. 49.3500 
8587 

103.043 

73.3 

3263 

40.7875 

7097 

3426 

42.8250 

7452 

3597 

44.9625 

7823 

3777 

47.2125 

8215 

3966 

49.5750 

8626 

103.513 

73.4 

3282 

41.0250 

7138 

3446 

43.0750 

7495 

3618 

45.2250 

7869 

3799 

47.4875 

8263 

3989 

49.8625 

8676 

104.113 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

hqnthly 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

73.5 

3295 

41 .1875 
7167 

3460 

43.2500 

7526 

3633 

45.4125 

7902 

3815 

47.6875 

8298 

4006 

50.0750 

8713 

104,557 

73.6 

3313 

41 .4125 
7206 

3479 

43.4875 

7567 

3653 

45.6625 

7945 

3836 

47.9500 

8343 

4028 

50.3500 

8761 

105,131 

73.7 

3327 

41.5875 

7236 

3493 

43.6625 

7597 

3668 

45.8500 

7978 

3851 

48.1375 

8376 

4044 

50.5500 

8796 

105,548 

73.8 

3346 

41.8250 

7278 

3513 

43.9125 

7641 

3689 

46.1125 

8024 

3873 

48.4125 

8424 

4067 

50.8375 

8846 

106,149 

73.9 

3359 

41 .9875 
7306 

3527 

44.0875 

7671 

3703 

46.2875 

8054 

3888 

48.6000 

8456 

4082 

51.0250 

8878 

106,540 

74.0 

3378 

42.2250 

7347 

3547 

44.3375 

7715 

3724 

46.5500 

8100 

3910 

48.8750 

8504 

4106 

51.3250 

8931 

107,167 

74.1 

3396 

42.4500 

7386 

3566 

44.5750 

7756 

3744 

46.8000 

8143 

3931 

49.1375 

8550 

4128 

51.6000 

8978 

107,741 

74.2 

3410 

42.6250 

7417 

3581 

44.7625 

7789 

3760 

47.0000 

8178 

3948 

49.3500 

8587 

4145 

51 .8125 
9015 

108,185 

74.3 

3426 

42.8250 

7452 

3597 

44.9625 

7823 

3777 

47.2125 

8215 

3966 

49.5750 

8626 

4164 

52.0500 

9057 

108,680 

74.4 

3446 

43.0750 

7495 

3618 

45.2250 

7869 

3799 

47.4875 

8263 

3989 

49.8625 

8676 

4188 

52.3500 

9109 

109,307 

74.5 

3460 

43.2500 

7526 

3633 

45.4125 

7902 

3815 

47.6875 

8298 

4006 

50.0750 

8713 

4206 

52.5750 

9148 

109,777 

74.6 

3479 

43.4875 

7567 

3653 

45.6625 

7945 

3836 

47.9500 

8343 

4028 

50.3500 

8761 

4229 

52.8625 

9198 

110,377 

74.7 

3493 

43.6625 

7597 

3668 

45.8500 

7978 

3851 

48.1375 

8376 

4044 

50.5500 

8796 

4246 

53.0750 

9235 

110,821 

74.8 

3513 

43.9125 

7641 

3689 

46.1125 

8024 

3873 

48.4125 

8424 

4067 

50.8375 

8846 

4270 

53.3750 

9287 

111 ,447 

74.9 

3527 

44.0875 

7671 

3704 

46.3000 

8056 

3888 

48.6000 

8456 

4082 

51.0250 

8878 

4286 

' 53.5750 
9322 

111,865 

75.0 

3547 

44.3375 

7715 

3724 

46.5500 

8100 

3910 

48.8750 

8504 

4106 

51.3250 

8931 

4311 

53.8875 

9376 

112,517 

75.1 

3566 

44.5750 

7756 

3744 

46.8000 

8143 

3931 

49.1375 

8550 

4128 

51.6000 

8978 

4334 

54.1750 

9426 

113,117 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

75.2 

3581 

44.7625 

7819 

3760 

47.0000 

8209 

3948 

49.3500 

8620 

4145 

51 .8125 
9050 

4352 

54.4000 

9502 

114.022 

75.3 

3597 

44.9625 

7853 

3777 

47.2125 

8246 

3966 

49.5750 

8659 

4164 

52.0500 

9091 

4372 

54.6500 

9546 

114,546 

75.4 

3618 

45.2250 

7899 

3799 

47.4875 

8294 

3989 

49.8625 

8709 

4188 

52.3500 

9144 

4397 

54.9625 

9600 

115,201 

75.5 

3633 

45.4125 

7932 

3815 

47.6875 

8329 

4006 

50.0750 

8746 

4206 

52.5750 

9183 

4416 

55.2000 

9642 

115,699 

75.6 

3653 

45.6625 

7976 

3836 

47.9500 

8375 

4028 

50.3500 

8794 

4229 

52.8625 

9233 

4440 

55.5000 

9694 

116,328 

75.7 

3668 

45.8500 

8008 

3851 

48.1375 

8408 

4044 

50.5500 

8829 

4246 

53.0750 

9270 

4458 

55.7250 

9733 

116,800 

75.8 

3689 

46.1125 

8054 

3873 

48.4125 

8456 

4067 

50.8375 

8880 

4270 

53.3750 

9323 

4484 

56.0500 

9790 

117,481 

75.9 

3703 

46.2875 

8085 

3888 

48.6000 

8489 

4082 

51.0250 

8912 

4286 

53.5750 

9358 

4500 

56.2500 

9825 

117,900 

76.0 

3724 

46.5500 

8131 

3910 

48.8750 

8537 

4106 

51.3250 

8965 

4311 

53.8875 

9412 

4527 

56.5875 

9884 

118,607 

76.1 

3744 

46.8000 

8174 

3931 

49.1375 

8583 

4128 

51  .6000 
9013 

4334 

54.1750 

9463 

4551 

56.8875 

9936 

119,236 

76.2 

3760 

47.0000 

8209 

3948 

49.3500 

8620 

4145 

51.8125 

9050 

4352 

54.4000 

9502 

4570 

57.1250 

9978 

119,734 

76.3 

3777 

47.2125 

8246 

3966 

49.5750 

8659 

4164 

52.0500 

9091 

4372 

54.6500 

9546 

4591 

57.3875 

0024 

120,284 

76.4 

3799 

47.4875 

8294 

3989 

49.8625 

8709 

4188 

52.3500 

9144 

4397 

54.9625 

9600 

4617 

57.7125 

0080 

120,965 

76.5 

3815 

47.6875 

8329 

4006 

50.0750 

8746 

4206 

52.5750 

9183 

4416 

55.2000 

9642 

4637 

57.9625 

0124 

121 .489 

76.6 

3836 

47.9500 

8375 

4028 

50.3500 

8794 

4229 

52.8625 

9233 

4440 

55.5000 

9694 

4662 

. 58.2750 
0179 

122,144 

76.7 

3851 

48.1375 

8408 

4044 

50.5500 

8829 

4246 

53.0750 

9270 

4458 

55.7250 

9733 

4681 

58.5125 

0220 

122.642 

76.8 

3873 

48.4125 

8456 

4067 

50.8375 

8880 

4270 

53.3750 

9323 

4484 

56.0500 

9790 

4708 

58.8500 

0279 

123,350 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

76.9 

3888 

48.6000 

8489 

4082 

51.0250 

8912 

4286 

53.5750 

9358 

4500 

56.2500 

9825 

4725 

59.0625 

0316 

123,795 

77.0 

3910 

48.8750 

8537 

4106 

51.3250 

8965 

4311 

53.8875 

9412 

4527 

56.5875 

9884 

4753 

59.4125 

0377 

124,529 

77.1 

3931 

49.1375 

8583 

4128 

51  .6000 
9013 

4334 

54.1750 

9463 

4551 

56.8875 

9936 

4779 

59.7375 

0434 

125,210 

77.2 

3948 

49.3500 

8620 

4145 

51.8125 

9050 

4352 

54.4000 

9502 

4570 

57.1250 

9978 

4799 

59.9875 

0478 

125,734 

77.3 

3966 

49.5750 

8659 

4164 

52.0500 

9091 

4372 

54.6500 

9546 

4591 

57.3875 

0024 

4821 

60.2625 

0526 

126,310 

77.4 

3989 

49.8625 

8709 

4188 

52.3500 

9144 

4397 

54.9625 

9600 

4617 

57.7125 

0080 

4848 

60.6000 

0585 

127,018 

77.5 

4006 

50.0750 

8746 

4206 

52.5750 

9183 

4416 

55.2000 

9642 

4637 

57.9625 

0124 

4869 

60.8625 

0631 

127,568 

77.6 

4028 

50.3500 

8794 

4229 

52.8625 

9233 

4440 

55.5000 

9694 

4662 

58.2750 

0179 

4895 

61 .1875 
0687 

128,249 

77.7 

4044 

50.5500 

8829 

4246 

53.0750 

9270 

4458 

55.7250 

9733 

4681 

58.5125 

0220 

4915 

61 .4375 
0731 

128,773 

77.8 

4067 

50.8375 

8880 

4270 

53.3750 

9323 

4484 

56.0500 

9790 

4708 

58.8500 

0279 

4943 

61.7875 

0792 

129,507 

77.9 

4082 

51.0250 

8912 

4286 

53.5750 

9358 

4500 

56.2500 

9825 

4725 

59.0625 

0316 

4961 

62.0125 

0832 

129,978 

78.0 

4106 

51.3250 

8965 

4311 

53.8875 

9412 

4527 

56.5875 

9884 

4753 

59.4125 

0377 

4991 

62.3875 

0897 

130,764 

78. 1 

4128 

51.6000 

9013 

4344 

54.3000 

9484 

4551 

56.8875 

9936 

4779 

59.7375 

0434 

5018 

62.7250 

0956 

131  ,472 

78.2 

4145 

51 .8125 
9050 

4352 

54.4000 

9502 

4570 

57.1250 

9978 

4799 

59.9875 

0478 

5039 

62.9875 

1002 

132,022 

78.3 

4164 

52.0500 

9091 

4372 

54.6500 

9546 

4591 

57.3875 

0024 

4821 

60.2625 

0526 

5062 

• 63.2750 
1052 

132,624 

78.4 

4188 

52.3500 

9144 

4397 

54.9625 

9600 

4617 

57.7125 

0080 

4848 

60.6000 

0585 

5090 

63.6250 

1113 

133,358 

78.5 

4206 

52.5750 

9183 

4416 

55.2000 

9642 

4637 

57.9625 

0124 

4869 

60.8625 

0631 

5112 

63.9000 

1161 

133,934 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  S 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


SCHEDULE 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

HOURLY 

MONTHLY 

APPROX.  MAX 
ANNUAL  EOUIV . 

78.6 

4229 

52.8625 

9233 

4440 

55.5000 

9694 

4662 

58.2750 

0179 

4895 

61.1875 

0687 

5140 

64.2500 

1222 

134,668 

78.7 

4246 

53.0750 

9270 

4458 

55.7250 

9733 

4681 

58.5125 

0220 

4915 

61 .4375 
0731 

5161 

64.5125 

1268 

135,218 

78.8 

4270 

53.3750 

9323 

4484 

56.0500 

9790 

4708 

58.8500 

0279 

4943 

61  .7875 
0792 

5190 

64.8750 

1332 

135,978 

78.9 

4286 

53.5750 

9358 

4500 

56.2500 

9825 

4725 

59.0625 

0316 

4961 

62.0125 

0832 

5209 

65.1125 

1373 

136.476 

79.0 

4311 

53.8875 

9412 

4527 

56.5875 

9884 

4753 

59.4125 

0377 

4991 

62.3875 

0897 

5241 

65.5125 

1443 

137,314 

79.1 

4334 

54.1750 

9463 

4551 

56.8875 

9936 

4779 

59.7375 

0434 

5018 

62.7250 

0956 

5269 

65.8625 

1504 

138,048 

79.2 

4352 

54.4000 

9502 

4570 

57.1250 

9978 

4799 

59.9875 

0478 

5039 

62.9875 

1002 

5291 

66.1375 

1552 

138,624 

79.3 

4372 

54.6500 

9546 

4591 

57.3875 

0024 

4821 

60.2625 

0526 

5062 

63.2750 

1052 

5315 

66.4375 

1604 

139,253 

79.4 

4397 

54.9625 

9600 

4617 

57.7125 

0080 

4848 

60.6000 

0585 

5090 

63.6250 

1113 

5345 

66.8125 

1670 

140,039 

79.5 

4416 

55.2000 

9642 

4637 

57.9625 

0124 

4869 

60.8625 

0631 

5112 

63.9000 

1161 

5368 

67.1000 

1720 

140,642 

79.6 

4440 

55.5000 

9694 

4662 

58.2750 

0179 

4895 

61.1875 

0687 

5140 

64.2500 

1222 

5397 

67.4625 

1783 

141 ,401 

79.7 

4458 

55.7250 

9733 

4681 

58.5125 

0220 

4915 

61 .4375 
0731 

5161 

64.5125 

1268 

5419 

67.7375 

1831 

141 ,978 

79.8 

4484 

56.0500 

9753 

4708 

58.8500 

10240 

4943 

61 .7875 
10751 

5190 

64.8750 

11288 

5450 

68.1250 

11854 

142,245 

79.9 

4500 

56.2500 

9788 

4725 

59.0625 

10277 

4961 

62.0125 

10790 

5209 

65.1125 

11330 

5469 

68.3625 

11895 

142,741 

80.0 

4527 

56.5875 

9846 

4753 

59.4125 

1 0338 

4991 

62.3875 

10855 

5241 

65.5125 

11399 

5503 

• 68.7875 
11969 

143,628 

80.1 

4551 

56.8875 

9898 

4779 

59.7375 

10394 

5018 

62.7250 

10914 

5269 

65.8625 

1 1460 

5532 

69.1500 

12032 

144,385 

80.2 

4570 

57.1250 

9940 

4799 

59.9875 

10438 

5039 

62.9875 

10960 

5291 

66.1375 

11508 

5556 

69.4500 

12084 

145,012 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS  (based  on  261  days/year) 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 

HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  APPROX.  MAX 

SCHEDULE  MONTHLY  MONTHLY  MONTHLY  MONTHLY  MONTHLY  ANNUAL  EOUIV, 


4591 

57.3875 

9985 

4617 

57.7125 

10042 

4637 

57.9625 

10085 

4662 

58.2750 

10140 

4681 

58.5125 

10181 

4708 

58.8500 

10240 

4725 

59.0625 

10277 


4821 

60.2625 

10486 


4869 

60.8625 

10590 

4895 

61.1875 

10647 

4915 

61 .4375 
10690 

4943 

61.7875 

10751 

4961 

62.0125 

10790 


5062 

63.2750 

11010 

5090 

63.6250 

11071 

5112 

63.9000 

11119 


5161 

64.5125 

11225 

5190 

64.8750 

11288 

5209 

65.1125 

11330 


5315 

66.4375 

11560 

5345 

66.8125 

11625 

5368 

67.1000 

11675 

5397 

67.4625 

11738 

5419 

67.7375 

11786 

5450 

68.1250 

11854 

5469 

68.3625 

11895 


5581 

69.7625 

12139 

5612 

70.1500 
1 2206 

5636 

70.4500 

12258 

5667 

70.8375 

12326 

5690 

71.1250 

12376 

5723 

71.5375 

12448 

5742 
71 .7750 
12489 


4753 

59.4125 

10338 


4991 

62.3875 

10855 


5241 

65.5125 

11399 


5503 

68.7875 

11969 


5778 
72.2250 
1 2567 


4779 

59.7375 

10394 

4799 

59.9875 

10438 

4821 

60.2625 

10486 


4869 

60.8625 

10590 

4895 

61.1875 

10647 

4915 

61 .4375 
10690 


5018 

62.7250 

10914 

5039 

62.9875 

10960 

5062 

63.2750 

11010 

5090 

63.6250 

11071 

5112 

63.9000 

11119 

5140 

64.2500 

11180 

5161 

64.5125 

11225 


5269 

65.8625 

11460 

5291 

66.1375 

11508 

5315 

66.4375 

11560 

5345 

66.8125 

11625 

5368 

67.1000 

11675 

5397 

67.4625 

11738 

5419 

67.7375 

11786 


5532 

69.1500 
12032 

5556 

69.4500 
12084 

5581 

69.7625 

12139 

5612 

70.1500 
12206 

5636 

70.4500 
12258 

5667 

70.8375 

12326 

5690 

71.1250 

12376 


5809 
72.6125 
1 2635 

5834 
72.9250 
1 2689 

5860 

73.2500 

12746 

5893 

73.6625 

12817 

5918 

73.9750 

12872 

5950 

74.3750 

12941 

5974 

74.6750 

12993 


81.8 


4943 

61.7875 

10751 


5190 

64.8750 

11288 


5450 

68.1250 

11854 


5722 

71.5250 

12445 


6008 

75.1000 
1 3067 


156.809 


81.9 


4961 

62.0125 

10790 


5209 

65.1125 

11330 


5470 

68.3750 

11897 


5743 

71.7875 

12491 


6030 

75.3750 

13115 


157.383 
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